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NEW LOOK FOR 1018
Construction of a 20-story hotel-with implications

for delivery of health care on an outpatient basis-
began last week at the northeast corner of 34th and
Convention Boulevard.
The site alongside the University Museum takes up what

was formerly University Parking Lot 8, but its development
also calls for a parking garage for 850 vehicles.
The hotel and garage are due for completion by the start

of 1975. They are being built by E. J. Frankel Enterprises,
incorporated for this purpose as Parcel 8 Associates.
The new facilities will serve outpatients of nearby hospitals;

parents and other relatives of hospital patients; visitors to
the University of Pennsylvania, Children's Hospital, and other
area institutions; and those attracted to University Museum
and Civic Center events.
The University of Pennsylvania owns the land on which

the hotel will be situated. The University is leasing the land
to the Associates for an initial 33-year term with proceeds to
be applied to the operating deficit of the University Museum.
It is estimated that the City will receive $500,000 per
annum in tax and license revenues on what was
tax-exempt land.

A traffic impact study by Alan M. Voorhees and
Associates, Inc., determined that the project will lessen traffic
congestion in the area by reducing the number of cars
parked on the streets and the number of cars which circle
the hospitals while waiting to pick up passengers.
The hotel will be connected by a pedestrian bridge to the

University Hospital, to facilitate safe and convenient crossing
of 34th Street by the ill and disabled. Its construction is
expected to increase the number of patients who can undergo
diagnosis and treatment without being admitted to
the Hospital.

GRADUATE TUITION: UP $210
The Budget Committee has announced that, with some

exceptions, the total of tuition and general fee for graduate
and professional school students in 1973-74 will be $3260,
an increase of $210 over the 1972-73 tuition and fee total.
The tuition and fee for students entering Wharton School

graduate programs will be $3460, up $160 from 1972-73.
Wharton graduate students previously admitted and
continuing in their studies will continue to pay $3300 in
tuition and fee.. Students in the School of Dental Medicine
(Continued on page 4)
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JOB OPENINGS #495, UPDATED 3/26/73





A-i POSITION VACANCIES
ASSISTANT DIRECTOR OF INTERNATIONAL SERVICES to
serve as foreign student advisor, counseling students on all facets
of American life and immigration. Qualifications: Graduation from
a program in languages or one of the social sciences. Demon-
strated writing skills. Fluency in a foreign language and living
experience abroad. Understanding of cultural differences and sensi-
tivity to people making a cultural transition. Salary Range: $7500-
$9300 (midpoint).
ASSISTANT RESIDENCE UNIT MANAGER to be responsible
for the management of a residence unit with major responsibility
for coordination of maintenance problems, tenant complaints,
moving schedule, rent collections, night duty. Qualifications: Gradu-
ate of recognized college, ability to work with students, experience
in housing and maintenance. Salary Range: Undetermined.
ASSOCIATE DEVELOPMENT OFFICER to be responsible for
the coordination of fund-raising activities within the corporate
sector. Responsible for supervising the Matching Gifts Program,
Corporate Annual Giving and special non-recurring projects in
Development. Qualifications: Graduation from a recognized college
or university with at least three years' experience in fund raising
at the college level. Ability to write and speak effectively. Salary
Range: Undetermined.
ASSOCIATE DEVELOPMENT OFFICER to be responsible in
the area of alumni fund-raising, especially major gifts and con-
tinuing stewardship. Qualifications: Graduate of a recognized col-
lege with at least ten years' experience in public relations, sales or
fund raising activities. Salary Range: Undetermined.
DIRECTOR, OFFICE OF DATA PROCESSING to be responsi-
ble to the Assistant Vice President, University Management Infor-
mation Systems, for directing the design and development, pro-
gramming and maintenance and operation of University applica-
tions systems. Qualifications: Graduation from a recognized college
or university with a degree in business. Advanced degree in busi-
ness, computer science or operations research desired but not man-
datory. At least seven years' experience in the computer field.
Must be able to build and manage a diverse professional staff.
Salary Range: Undetermined.
DIRECTOR OF UNIVERSITY COMPUTING ACTIVITIES to
be responsible for coordination of University-run computing ac-
tivities and external sources. Qualifications: Ph.D. with strong aca-
demic reputation in computer-related discipline, experience in com-
puting services, ability to qualify to teach. Salary Range: Unde-
termined.
FACILITIES INFORMATION SYSTEM MANAGER to direct
the work of professional and technical personnel in designing and
maintaining a comprehensive facilities information system in con-
junction with physical development of the campus. Qualifications:
Familiarity with statistical methods and techniques as well as
knowledge of information systems for physical development and
management. At least ten years' supervisory experience in a similar
institution. Graduation from a recognized college or university
with a graduate degree in statistics or computer sciences, or work-
ing toward a graduate degree. Salary Range: Undetermined.
RESEARCH SPECIALIST III for a research laboratory working
with radioisotopes and clinical chemistries. Coordination of labora-
tory activities and clinical studies. Qualifications: Master's degree
in biochemistry or chemistry and/or chemical engineering. Mini-
mum of two years' experience in laboratory procedures. Will be
working with flow pressure and temperature monitoring equip-
ment, artificial kidneys, membrane separation equipment, etc.
Salary Range: $11,400-$17,000.
SYSTEMS ANALYST to be responsible for working out cost
analysis system, computerized cost accounting system and estab-
lishing computerized billing system. Qualifications: Graduation
from a recognized college or university with a degree in business
administration or equivalent. At least three years' experience in
systems design and analysis. Salary Range: $11,400-$14,200 (mid-
point).
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A-3 POSITION VACANCIES

ADMINISTRATIVE ASSISTANT I to provide administrative as-
sistance to the Office of Academic Affairs and Coordinator of Ed-
ucational Resources; to serve as recording secretary at meetings,
handle travel arrangements, supervise completion of empirical data
for data processing, supervise production of master schedule of
classes and the assignment of students to this master schedule.
Qualifications: Good secretarial skills, college degree and adminis-
trative experience preferred. Salary Range: $6100-$7000-$7900.

ADMINISTRATIVE ASSISTANT I to provide administrative and
clerical support to the Office of Administrative Affairs, coordinate
the handling of requests for administrative services, arrange and
take minutes of meetings, and handle special projects assigned by
the director. Qualifications: Three years of office management ex-
perience. Salary Range: $6100-$7000-$7900.

BILLING ASSISTANT to maintain billing operation in a medical
area. Qualifications: At least four years' clerical experience, pref-
erably in a medical area. Knowledge of bookkeeping. Some col-
lege preferred. Salary Range: $5800-$6700-$7600.

CYTOLOGY TECHNICIAN (botanical) to work on research
project at New Bolton Center. Qualifications: Six months of spe-
cific training in cytology; at least four years' direct experience as
a cytology technician using plant tissues. Salary Range: $7700-
$9700.

DUPLICATING MACHINE OPERATOR II Responsible for the
operation of various duplicating machines as well as the ordering
of supplies for the duplicating section. Qualifications: At least
three years' experience in the operation of duplicating machines.







	OF RECORD	 TOWING FEES: APRIL 2	
Following is the text of the	
University's towing policy and fee	
structure, which took effect	
Monday, April 2, 1973.

TowING POLICY AND FEES
The towing program instituted during the 1969-70 aca-

demic year has proven to be an effective deterrent to the
parking of unauthorized vehicles and will therefore be con-
tinued. Cars parked in University facilities (including ga-
rages and lots) without the appropriate parking permit
sticker are towed by a private contractor. The designated
location to recover towed cars is posted at all University
parking facilities. The contractor is bonded and is responsi-
ble for any damage that may occur to a car in the towing
and storage process. The contractor's personnel will release,
to its owner, a car that has been towed upon payment of
$20.00 towing fee plus storage charge. The fee for storage
is $2.00 per day. If an owner finds his or her car about to
be towed away, he/she may pay the tow truck operator
$5.00 (and have the car released immediately) to reimburse
the operator for the time that has been expended in coming
to get the violating vehicle. The contractor requires pay-
ment in cash before releasing a towed car or about-to-be-
towed car. If in doubt as to location where towed vehicles
may be claimed, please call the Security Office (Ext. 7297
or 7298).
The new towing and storage fees are posted at all Uni-

versity facilities.
TRAFFIC COURT

Persons feeling their cars were towed for unwarranted
reasons may appeal for refunds through the University
Traffic Court. It should be emphasized that the Traffic
Court cannot authorize the release of a towed vehicle; the
vehicle is only released upon payment of the assessed fees.
A written complaint may then be filed with the Traffic
Court at 112 College Hall. If the Court decides in the com-
plainant's favor, then and only then will it direct that a
refund be made.

-Office of the Director of Parking
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FACULTY AND GRADUATE STUDENT ASSISTANTS TO THE
VICE PROVOST FOR UNDERGRADUATE STUDIES

Applications and expressions of interest are invited from
faculty members and graduate students in all parts of the
University regarding the post of Assistant to the Vice Pro-
vost for Undergraduate Studies. This is a part-time appoint-
ment carrying with it a small stipend. Responsibilities will
consist largely of special assignments consonant with the
Assistant's interests and competence. One such appointment
will include some work with the development of foreign
study opportunities for undergraduates. The post will also
involve participation in educational planning and the on-
going operations of the office. The period of appointment
may begin in April, July or September, by mutual agree-
ment. Please contact Vice Provost Humphrey Tonkin, 106
College Hall (Ext. 6081).

Knowledge of the mechanics of the various machines. Salary
Range: $4600-$5100-$5600.
EDITORIAL ASSISTANT 11 Receptionist, secretarial and editing
duties. Qualifications: Proofreading and typing skills. Editorial ex-
perience preferred. Salary Range: $5200-5920 (midpoint).
MEDICAL SECRETARY (New Bolton Center) Heavy technical!
medical typing of reports, lectures, etc. Full responsibility for files
and organizing office. Qualifications: Medical or veterinary termi-
nology necessary. Shorthand desirable. Salary Range: $5800-$6700-
$7600.
NURSE/TECHNICIAN-VETERINARY for supervision of the
care of all hospitalized animals at New Bolton Center. Qualifica-
tions: Knowledge of general nursing care of animals; ability to
supervise other personnel. Prefer registered nurse or previous
animal nursing experience. Salary Range: $7300-$9400.
PHYSICAL INSTRUMENTATION SPECIALIST to be responsi-
ble for the design of complex circuits and models from oral in-
structions and blueprints. Is responsible for systems checkout, data
collection and reduction; maintains inventory of components and
supplies; supervises and coordinates the work of other technicians
and preparators. Qualifications: Graduation from an acceptable
technician's or engineering course. At least five years' experience.
Salary Range: $I0,500-$l2,000-$13,500.
RESEARCH LABORATORY TECHNICIAN I to perform labo-
ratory analyses; e.g., urinalysis, hematology, blood chemistry, labo-
ratory microscopy, EKG. Qualifications: Graduate of a one-year
medical technician program. Prefer at least one year of clinical
laboratory experience. Salary Range: $5200-$6450.
RESEARCH LABORATORY TECHNICIAN II to assist in bi-
ological research programs which involve the handling of research
animals. Qualifications: Graduation from college, preferably with
a biological science major. Salary Range: $6100-$7900.
RESEARCH LABORATORY TECHNICIAN III to participate
in research program in medical area of the University. Qualifica-
tions: Graduation from an approved college or university with
a science major-preferably in biology, zoology, microbiology.
bacteriology or other related fields with one to two years of chem-
istry. Salary Range: $7000-$9100.
RESEARCH LABORATORY TECHNICIAN IV for biochemical
assays using spectrophotometric and fluorometric methods. Small
animals and humans are studied. Qualifications: Prefer master's
degree with biochemical experience. Salary Range: $7300-$9400.
RESIDENCE HALL CLERK to coordinate maintenance, mail
service and scheduling of student assistants. Some clerical duties
involved. Qualifications: Good clerical aptitude. Previous experi-
ence in a clerical or receptionist position. Salary Range: $4600-
$510045600.
SECRETARY I (4) for a business office on campus. Qualifications:
Excellent typing and clerical ability. Light shorthand. Some experi-
ence preferred. Salary Range: $4400-$5400.
SECRETARY 11 (5) for medical, academic and business offices.
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Qualifications: Good, accurate typing; some require shorthand as
well as dictaphone. Ability to perform varied duties. Salary Range:
$5000-$6500.
SECRETARY III (5) for academic and business offices. Qualifica-
tions: Interest in working with figures. Excellent typing; shorthand
and/or dictaphone. Ability to work with minimum of supervision
in performing varied duties. Salary Range: $5500-$7000.
Those interested should contact the Employment Section of the
Personnel Services Department (Ext. 7285) for an interview ap-
pointment. Inquiries by present employees concerning job openings
are treated confidentially by the Personnel 0/lice.

THINGS TO DO
ROBERT LIEBERT, "Watching Kids Watch Television."
Relationships between viewing and behavior explored by an
associate professor of psychology at SUNY, Stony Brook.
Annenberg School Colloquium Room, April 9, 4 p.m.
UNIVERSITY COLLEGIUM MusicuM. Choral program of French
chansons and Flemish motets directed by Mary Anne Ballard.
Prince Theatre, April 10, 11, 8:30 p.m. Free tickets at
Annenberg Center box office.
FOUR ONE-ACT PLAYS. Twilight, by Penn student Robert Koisby;
Constantinople Smith, by Charles L. Mee, Jr.; Something
Unspoken, by Tennessee Williams and Halloween, by Leonard
Melfi, presented in an all-student production of the Annenberg
Theatre Lab, directed by Ilona Gerbner. Studio Theatre,
April 12-14, 8 p.m. Free.
BEAUX ARTS TRIO. Concert of chamber music by renowned
performers. University Museum Auditorium, April 13, 8 p.m.
Tickets: $1, University faculty and staff.
UNIVERSITY ORCHESTRA and the UNIVERSITY CHORAL SOCIETY.
Brahms, "Academic Festival Overture;" Hindemith, Mathis der
Maler; Haydn, "Creation." Eugene Narmour, conductor;
William Parberry, director of the Choral Society. Hopkinson Hall,
International House, April 13, 8:30 p.m. Free.
PIRATES OF PENZANCE. Gilbert and Sullivan's operetta presented
by Pennsylvania Players under the direction of Bruce Montgomery.
Zellerbach Theatre, April 13, 14, 8 p.m. Tickets: adults, $3;
group of 20 or more, $2 each; faculty and staff, $1.50.
THEATRE PARTY for members of the Administrative Assembly,
at the Faculty Club before "Pirates" curtaintime, April 13.
Reservations at $1.50 each should be made before April 6 with
Dr. Raymond C. Saalbach, 417 FB.
PALM SUNDAY CONCERT. The Morgan State College Concert Choir
will present a program of sacred music in classical, jazz, rock
and gospel styles. Under the direction of Juilliard Alumni
Scholar Nathan Carter, the group of 70 singers and
instrumentalists has performed with the Baltimore Symphony
Orchestra and plans a foreign tour next year. Zellerbach
Theatre, April 15, 3 p.m. Tickets: Free at Annenberg Center
box office.
THE /3-DECAY OF BOUND NUCLEONS. Goodspeed-Richards
Memorial Lecture presented by Professor D. H. Wilkinson of
Oxford University. Auditorium, David Rittenhouse Lab,
April 18, 4 p.m. Tea before the lecture, DRL faculty lounge,
2E17, 3:30 p.m.
WAA SPORTS BANQUET. Presentation of the Father's Award made
annually to the student who has contributed most to women's
athletics. Museum, Egyptian Room, April 18, 6:30 p.m.

CONTINUING EVENTS
FEDERAL WRITERS' PROJECT. Van Pelt Library exhibit of Project
publications, letters and photographs from the Library and the
collection of Professor Jerre Mangione. The Project, the
New Deal attempt to subsidize writing, if not literature, is the
subject of Professor Mangione's book, The Dream and the Deal,
candidate for the National Book Award. First floor, Van Pelt,
until April 19.
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TUITION continued from page 1
will pay $3310 in tuition and fee, up $260 from 1972-73.
Law School and School of Veterinary Medicine tuition

and fee schedules for 1973-74 have not yet been determined.
The tuition and fee for part-time graduate students will be

$410 per course unit, a $25 increase over 1972-73.

WHARTON UNDERGRADUATE CURRICULUM: YES

The Wharton Faculty has approved a new curriculum
based on three years' study by some 40 Wharton faculty
members with input from its own students plus faculty from
the College and Engineering.

Effective next fall, the new curriculum requires 36 units
instead of 40 for the baccalaureate; reduces unrestricted
electives and increases "non-business" electives. It also cuts
from 10 to 9 the number of units that can be taken
pass! no credit. In condensed form, the old and new

requirements are:

PRESENT PROGRAM				NEW PROGRAM
Part A			 Units	 Part A		Units

Mathematics			 2	 Mathematics		2
Sociology			 I	 Behavioral Sciences		4
Pol. Sci./Soc.			 2	 Humanities/Science		5
Humanities			 5		 (1 English, 2
English			 2		 Science required)
Natural Sciences			 2

Part B				PartB

Business Law			 1	 Law 1
Statistics			 2	 Quantitative Sciences		3
Economics			 2	 Economics and
Finance I			 1		Finance	 3
Accounting			 2	 Accounting		2			

8			 9

Part C				PartC

Business Area				BusinessArea	
Distribution (core)		4		Distribution (core)	 4			

4			 4

Part D				PartD

The Wharton Major			 4	 The Wharton Major		4			
4			 4

Part E				PartE

Non-business Con-				Non-business	
centration		3		Electives	 4			-			 -			

3			 4

Part F				PartF

Electives			 7	 Unrestricted Electives		4						

-		
TOTAL	 40			 36

One thrust of the revised curriculum is to allow more
students to take double major and double degree programs
without heavy overloads. Some students now take 6 or 7
units, which the Committee called "far too many if Wharton
expects to maintain its intellectual rigor. Study of
[comparable programs] . . . suggests the general consensus
that 4 truly challenging courses per term constitute a more
worthwhile intellectual experience."
The new program is also designed to encourage

management education for those who seek leadership
careers in social institutions (health care; religious, cultural,
educational and governmental institutions), and for those
who have multiple career goals. It also enables Wharton
students to pursue combined programs with other schools
of the University and reduces the discrepancy between
Wharton and College and CW requirements.
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AAUP ELECTIONS: APRIL 17
The University of Pennsylvania chapter of the American

Association of University Professors will hold its Annual
Spring Luncheon and Membership Meeting on Tuesday,
April 17, at 12 noon, in Rooms 1 and 2 of the Faculty
Club. Professor William Van Aistyne will speak on "Aca-
demic Freedom and Affirmative Action". Van Aistyne is
Professor of Law at Duke University and currently Visiting
Professor of Law at the University. He is Chairman of
Committee A on Academic Freedom and Tenure of the
national A.A.U.P.
A.A.U.P. chapter officers and board members will be

elected at the meeting. Names of the nominees will appear
in a forthcoming issue of Almanac.
Luncheon will be $3.00. Members and their guests are

invited, and reservations should be made in advance with
Brian F. Chellas, Department of Philosophy (Ext. 6370 or
8563).

VICE PROVOST FOR RESEARCH
The Consultative Committee to advise in the selection of a

Vice Provost for Research and Graduate Studies has been
reactivated and will welcome the nominations of candidates,
with supporting information, which may be sent to any
member of the Committee:

Adelaide M. Delluva (Animal Biology); James J.
Ferguson, Jr., (Biochemistry/Med); Alfred K. Mann
(Physics); Edwin Mansfield (Economics); Julius Margolis
(Fels Center of Government); Robert E. A. Palmer
(Classical Studies); Solomon R: Pollack (Met. and Mat.
Sci.); Eric H. Fisher, C'73; and Raymond C. Hawkins II,
Gr '74 (Psychology).

BULLETINS
MEMORIAL FOR FREDERICK JONES: APRIL 6

Memorial services will be held Friday at 4 p.m. in the
Rosenwald Gallery, Van Pelt Library, for Dr. Frederick L. Jones,
Professor Emeritus of English who died March 29.

DILEMMA '73: APRIL 12
Trustee A. Leon Higginbotham, Judge of U.S. District Court

for the Eastern District of Pennsylvania and alumna Lisa A.
Richette, Judge of the Philadelphia Court of Common Pleas,
will be among the speakers at an all-day session on criminal
justice sponsored by the College for Women Alumnae Society.
Information and reservations (by April 6): CW Alumnae
Society, 637 FB, Ext. 7811.

APRIL BLOOD DRIVES
April 4	 Harnwell House	 I p.m.-7 p.m.
April 12	 McClelland dorm lounge	 I p.m.-7 p.m.
April 16	 Medical School, first	

floor student lounge	 I 1 a.m.-7 p.m.
April 17	 Phi Sigma Kappa, 3615	

Locust Walk	 10 a.m.-5:30 p.m.
April 26	 Houston Hall	 10 a.m.-5:30 p.m.

ANTIQUES SHOW RESERVATIONS
Tickets for the April 9 preview reception of the University

Hospital Antiques Show have been sold out. Reservations for
other events (Almanac, March 27) may still be made. Checks
should be made payable to University Hospital Antiques Show,
206 Almur Lane, Wynnewood, Pa. 19096. For current ticket
information, telephone Ml 26557.
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