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Dr. Charles W. 
Mooney, Jr. is the 
Charles A. Heimbold, 
Jr. Professor of Law. 
Dr. Mooney is one 
of the foremost ex-
perts in the coun-
try on commercial 
law and bankrupt-
cy law issues and 
widely respected for 
his unique and last-
ing contributions to 
law reform. He has 
written over 40 arti-
cles and two widely-
used case books, Se-
curity Interests in Personal Property and Sales 
and Secured Financing, which are widely used 
in law schools around the country.  

Dr. Mooney has been very active in numer-
ous professional organizations, among them 
the American Law Institute, as a Fellow at the 
American College of Commercial Finance 
Lawyers and American College of Bankruptcy; 
Chair of the ABA Committee on Uniform Com-
mercial Code; Chair of the Sub-committee on 
Personal Property Leasing; Member, Secretary 
of Stateʼs Federal Advisory Committee on Pri-
vate International Law; and as a U.S. Delegate 
(appointed by the Department of State) to nu-
merous international conferences.

The American College of Commercial Fi-
nance Lawyers recently honored Dr. Mooney 
with the Distinguished Service Award for his 
contributions to the uniform law process. Dr. 
Mooney has also performed invaluable admin-
istrative service to the Law School as Associate 
Dean and Interim Dean, and to the University as 
Chair-elect of the Faculty Senate and a member 
of the Presidential Search Consultative Com-
mittee. After a successful career in private prac-
tice, he joined the Penn Law faculty in 1986.

Dr. Samuel Preston, dean of the School of 
Arts and Sciences, and Dr. Rebecca Bushnell, 
dean of the College, announced the recipients of 
the Schoolʼs 2004 teaching awards, which were 
presented yesterday at an awards reception in 
the Penn Museum.
Ira H. Abrams Memorial Award for 
Distinguished Teaching

The Schoolʼs highest teaching honor is 
awarded to Dr. Lothar Haselberger, Morris Rus-
sell and Josephine 
Chidsey Williams As-
sociate Professor of 
Roman Architecture.  
Dr. Haselberger, who 
serves as undergrad-
uate chair of history 
of art, is praised by 
faculty and students 
alike for his courses 
in ancient architec-
tural history. A col-
league writes, “In his 
teaching he combines 
[his scholarly] gift 
with energy, imagina-
tion, and vision, charging his students with an 
irrepressible enthusiasm and inviting both grad-
uates and undergraduates to join him as junior 
colleagues in research and publication.”

Created in 1983, the Ira H. Abrams Memo-
rial Award for Distinguished Teaching recogniz-
es teaching that is intellectually challenging and 

SAS 2004 Teaching Awards

(continues on page 3)

Lothar Haselberger

Dr. Kim Lane 
Scheppele is the 
John J. OʼBrien 
Professor of Com-
parative Law and 
Professor of Soci-
ology. Dr. Schep-
pele is one of the 
leading socio-le-
gal scholars in the 
country today. She 
has written widely 
on subjects rang-
ing from legal fic-
tions to insider 
trading and from 
problems of evi-
dence law to in-

terest group lobbying. In the last decade, her 
work has focused on comparative constitution-
al law, involving extensive periods of field work 
in Hungary and Russia. In addition to a book on 
constitutional development in post-socialist Eu-
rope, she has been working on a large project 
analyzing legal responses of the U.S. and Eu-
rope to the events of September 11. Recent ar-
ticles include “A Realpolitik Defense of Social 
Rights,” Texas Law Review (2004); “Constitu-
tional Ethnography,” Law and Society Review 
(2004); “Constitutional Negotiations: Politi-
cal Contexts of Judicial Activism in Post-So-
viet Europe,” International Sociology (2003); 
and “Aspirational and Aversive Constitutional-
ism: The Case for Studying Cross-Constitution-
al Influence through Negative Models,” Inter-
national Journal of Constitutional Law (2003). 
Her first book, Legal Secrets: Equality and Ef-
ficiency in the Common Law, received special 
recognition in the Distinguished Scholarly Pub-
lication award competition of the American So-
ciological Association.  

Dr. Scheppele has also won a large number 

Charles Mooney

More Endowed Law Chairs

Kim Lane Scheppele

(continues on page 2)

Report on Racial Profiling
The ad hoc subcommittee of the Pub-

lic Safety Advisory Board—chaired by 
Dr. Dennis Culhane—that President Ju-
dith Rodin charged last November with 
the task of reviewing the October 11, 
2003 incident, has issued its final report 
concerning racial profiling. The commit-
tee presented its findings to Dr. Rodin 
who has released them in their entirety.

An executive summary of the report is 
in this issue, along with a response from 
Maureen Rush, vice president for pub-
lic safety, outlining programs and proce-
dures being implemented. 

The full report is available online at   
 www.publicsafety.upenn.edu/.

Doug Lynch is the 
new vice dean for grad-
uate admissions and ex-
ecutive education at 
GSE. Mr. Lynch over-
sees admissions poli-
cies for GSE s̓ tradition-
al and non-traditional 
programs and will assist 
faculty in the develop-
ment of executive mod-
el and continuing edu-
cation programs. Mr. 
Lynch came to Penn 
April 1 from NYU s̓ 

School of Continuing and Professional Studies, 
where he served as assistant dean for corporate 
learning and new business initiatives. He was also 
responsible for international initiatives at NYU.

Before joining NYU, Mr. Lynch worked at 
the College Board, first as executive assistant 
to the president and then as director of mem-
ber services. He also worked at Arizona State 
University, where he helped create the Genesis 
Academy, one of the stateʼs first charter schools, 
designed to meet the special needs of youth in-
volved in street gangs.

“Doug has an impressive record of accom-
plishment in adult and continuing education,” 
said GSE Dean Susan H. Fuhrman. “Weʼre very 
excited by the imaginative and thoughtful ideas 
heʼs formulating for the future of admissions, ex-
ecutive education and lifelong learning at GSE.”

A graduate of ASU, Mr. Lynch holds an 
M.B.A. with a specialization in international 
finance from NYUʼs Stern School of Business 
and is working on his Ph.D. in economics and 
education from Columbia.

Doug Lynch

Vice Dean at Graduate School of Education: Doug Lynch
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of highly competitive research grants, includ-
ing several National Science Foundation grants.  
She was most recently appointed a Fellow at the 
Center for Law & Public Affairs at Princeton 
University (2004-2005). She has been an advi-
sor to the United Nations task force charged with 
helping to construct Afghanistan s̓ new constitu-
tion, and she testified before the Florida legisla-
ture on matters connected to the election recount 
in 2000. Dr. Scheppele has served in a broad va-
riety of academic leadership positions in the Law 
and Society Association, American Sociological 
Association and the American Political Science 
Association. She received the Robert A. Gorman 
Teaching Award at Penn Law in 2002 and sever-
al major teaching awards from the University of 
Michigan, where she taught for 12 years before 
coming to Penn. Dr. Scheppele joined the Penn 
Law faculty in 1996.

Dr. David A. 
Skeel is the S. Sam-
uel Arsht Profes-
sor of Corporate 
Law.  Dr. Skeel has 
become one of the 
countryʼs foremost 
authorities on cor-
porate law and com-
mercial bankruptcy.  
He is the author of 
Debt s̓ Dominion: A 
History of Bankrupt-
cy Law in America 
(2001), a forthcom-
ing monograph on 
corporate scandals, 
and over 40 law re-
view articles and es-
says. Among the most recent include “Creditors 
Ball: The ʻNew  ̓New Corporate Governance in 
Chapter 11,” University of Pennsylvania Law 
Review (2003), “Can Majority Voting Provi-
sions Do It All?” Emory Law Journal (2003), 
“Corporate Anatomy Lessons,” Yale Law Jour-
nal (forthcoming 2004), and “Corporate Owner-
ship Structure and the Evolution of Bankruptcy 
Law: Lessons from the United Kingdom,” Van-
derbilt Law Review (2002).   

The national media constantly seeks Dr. 
Skeel s̓ expertise into the recent corporate bank-
ruptcies and other business-related issues. Dr. 
Skeel has twice received the Harvey Levin Award 
for Excellence in Teaching. He  joined the Penn 
Law faculty in 1999 from Temple University.

Law Chairs (continued from page 1)

David Skeel

Dr. Raymond P. Lorion, professor of the Psy-
chology in Education Division in the Graduate 
School of Education, will become the dean of the 
College of Education at Towson University as of 
July. He has previously served as chair of GSE s̓ 
Psychology in Education Division. He has been 
at Penn since January 2000, and since that time 
has held research appointments in numerous ar-
eas, including the Center for Psychotherapy Re-
search, the Center for the Study of Youth Policy 
at the School of Social Work, the Center for Men-
tal Health Policy and Services Research in Psy-
chiatry, the Center for the Study of Youth Policy 
at the School of Social Work, and the Firearm In-
jury Center at the School of Medicine. During his 
time at Penn, he has also worked with Penn Part-
nership schools to help families and school lead-
ers deal with the behavioral and social issues in 
their schools. He holds a license/certification in 
psychology and since 1989 has served as editor 
of the Journal of Community Psychology.   

Dr. Lorion: Dean of Ed. at Towson 
Christopher P. Kops, has been appointed 

Vice Dean for Ad-
ministration and Fi-
nance at the School 
of Medicine. Mr. 
Kops has served as 
the Schoolʼs Inter-
im Vice Dean since 
February 2004.

  Mr. Kops joined 
the staff of Penn s̓ 
School of Medicine 
in July 1998 as ex-
ecutive director of 
finance, successful-
ly leading the evo-
lution of its finance 
function. Since his 
arrival, Mr. Kops has 

worked closely with both the academic and ad-
ministrative leadership to integrate the School s̓ 
financial administration with its educational, re-
search and other administrative functions. 
 “Chris has served the School of Medicine 
ably since joining its staff,” said Dr. Arthur Ru-
benstein, EVP of the University of Pennsylvania 
for the Health System and Dean of the School.  
“His understanding the complexities of academ-
ic medicine, coupled with his active participa-
tion in our planning process, has prepared Chris 
to undertake the broader responsibilities of this 

Vice Dean at School of Medicine: Christopher Kops
senior leadership position.”  
  As Vice Dean, Mr. Kops reports to Dr. Ru-
benstein, acting as key advisor in all areas in-
volving the medical schoolʼs administration and 
finance. In his role as Vice Dean, he is respon-
sible for planning and implementing the admin-
istrative, financial and physical support systems 
that are essential to the Schoolʼs academic mis-
sions of education and research. Additionally, 
he has direct responsibility for the financial op-
erations of the Medical School, and will work 
in conjunction with the Senior Vice President 
for Finance and Chief Financial Officer of the 
Health System.      
 Prior to his arrival at Pennʼs School of Med-
icine, Mr. Kops was a partner in the Healthcare 
Legislative and Regulatory Group at Coopers 
& Lybrand, L.L.P (now Price Waterhouse Coo-
pers). In that capacity, he was responsible for 
providing regulatory consulting and auditing 
services to the firmʼs healthcare clients.
 Mr. Kops received his Bachelorʼs Degree 
from Drexel University and a Masterʼs Degree 
from LaSalle University, both in business ad-
ministration. He is a member of the American 
Institute of Certified Public Accountants and is 
licensed to practice in the State of Pennsylva-
nia. He is an Advanced Member of the Health-
care Financial Management Association, where 
he also serves on the Board of Trustees for the 
Metropolitan Philadelphia Chapter.

Christopher Kops

University Council Meeting Agenda
Wednesday, April 28, 2004

from 4 to 6 p.m.
Bodek Lounge, Houston Hall

     Dean of Admissions Lee Stetson has announced 
a new Diversity Outreach Advisory Board that will 
provide strategic and practical guidance in support 
of the efforts of the Office of the Undergraduate Ad-
missions to recruit a diverse undergraduate student 
body—essential to the undergraduate mission of the 
University. A diverse undergraduate student body 
promotes understanding across ethnic, racial and 
economic lines, breaks down stereotypes, gives stu-
dents a better understanding of those backgrounds 
different from their own, and ensures to the extent 
possible that varying viewpoints will be presented in 
the University community to improve educational 
and social discourse. 
     The new Board, which will begin meeting early in 
the fall semester, will be comprised of faculty mem-
bers, students, and alumni appointed by the Dean 
of Admissions in consultation with the Provost. The 
members of the Advisory Board will include:

Students
Nancy Zhang, SCUE 
Veronica Polanco, Minority Coalition—Latino 

Coalition 
Steven Parks, Minority Coalition—Admissions 

Co-Chair, UMC 
Wesley Nakamura, Undergraduate Assembly

Faculty
Dr. Robert Preucel, Assoc. Prof. of Anthropology
Dr. Grace Kao, Assoc. Prof. of Sociology; 
 Director of Asian American Studies Program 
*Dr. Herman Beavers, Assoc. Prof. of English; 
 Director of Afro-American Studies Program 
*Dr.  Jorge Santiago-Aviles, Assoc. Prof. of 
 Electrical Engineering

Alumni
Elise Howard,  CW ʼ68 
Rev. Joseph Watkins, C ʼ75
* awaiting confirmation
     The board will seek advice and input as neces-
sary from relevant stakeholders including Uni-
versity Trustees, students, faculty, staff, alumni, 
parents and other community members.
     The Director of the Multicultural Recruitment 
Program, Dr. Wesley Proctor will chair the Board, 

set its agenda, and schedule meetings. In particular, 
the Board will advise the Office of Undergraduate 
Admissions with respect to the following:
•   Developing strategies for working with high 
school counselors to create a diverse and highly 
qualified pool of candidates  
•  Identifying additional means for insuring a di-
versified and highly qualified applicant pool – e.g. 
finding new schools and regions from which to 
recruit, and utilizing new media approaches 
•  Coordinating with existing groups and programs, 
both internally and externally, that have access to 
candidates that belong to various ethnic, racial and 
economic groups 
•   Recommending other programs and mechanisms 
to the Dean of Admissions designed to increase 
Pennʼs profile to candidates with a broad range of 
backgrounds. 

Diversity Outreach Advisory Board

I) Approval of the minutes of March 24, 2004.
II) Follow-up comments or questions on Status 

Reports. 5 minutes
III) University Council Committee on Pluralism 

Final Report. Presentation 15 minutes; discus-
sion 10 minutes

IV) Presentation of UA Proposal on Coeducational 
Housing.  Presentation 5 minutes

V) University Council Committee on Interna-
tional Programs Final Report. Presentation 
15 minutes; discussion 10 minutes

VI) Report of Dialogues on Race: Presentation 
15 minutes; discussion 10 minutes

VII) Presentation on Pennʼs new urban research 
institute. Presentation 20 minutes; discussion 
10 minutes

VIII) Preliminary discussion of issues to be dealt 
with in the coming academic year (Council 
Bylaws IV.3(e)): discussion 5 minutes

IX) Open Forum
X) Adjournment by 6 p.m.
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exceptionally coherent and honors faculty who 
embody high standards of integrity and fairness, 
have a strong commitment to learning, and are 
open to new ideas.
Deanʼs Award for Innovation in Teaching

This award, which recognizes exceptional cre-
ativity and innovation in instruction, goes to Dr. 
Robert Schuyler, associate professor and gradu-
ate co-chair of anthropology, who is being hon-
ored for his two-semester field course in historical 
archaeology focusing on Vineland, New Jersey. A 
student writes, “This course goes far beyond what 
any other course that I am aware of at the Univer-
sity of Pennsylvania does in terms of allowing stu-
dents hands-on experiences in a real setting.”
Deanʼs Award for Mentorship of 
Undergraduate Research

This award recognizes faculty members who 
have excelled in nurturing students  ̓desires and 
abilities to conduct meaningful research. This 
yearʼs award goes to Dr. Clark Erickson, associ-
ate professor and undergraduate chair of anthro-
pology and associate curator in the American 
section of the Penn Museum. He is being hon-
ored for his efforts to promote, through several 
courses and research projects, undergraduate re-
search that involves the Museumʼs collections. 
A student writes, “I, as well as countless others, 
owe their academic and hopefully our future ca-
reer success to Dr. Ericksonʼs unyielding com-
mitment to undergraduate research.”
Edmund J. and Louise W. Kahn 
Award for Distinguished Teaching 
by an Assistant Professor

This award, established in 2000, recogniz-
es a member of the junior faculty who dem-
onstrates unusual promise as an educator. This 
yearʼs recipient is Dr. Sean Keilen, assistant pro-
fessor of English and a scholar of Renaissance 
literature. His ability to bring his subject mat-
ter alive has earned him great admiration among 
his students, one of whom writes, “His energy, 
concern for the students, intelligence, and hu-
mor are an example to all teachers in the field of 
English literature.”
Deanʼs Award for Distinguished 
Teaching by Affiliated Faculty

This award recognizes the contributions to 
undergraduate education made by the School s̓ 
non-standing faculty. This year s̓ recipient is Dr. 
Janet Tighe, adjunct assistant professor of history 
and sociology of science and associate director of 
the undergraduate health and societies program. 
She is being honored for her outstanding class-
room teaching, innovative course design, and 
caring mentorship of her students, one of whom 
observes that, “Dr. Tighe does not merely teach, 
she cultivates, nurturing and developing the intel-
lectual capacities of each one of her students.”  

Edmund J. and Louise W. Kahn 
Award for Educational Excellence

This award, which honors a department or 
program that demonstrates an extraordinary com-
mitment to teaching, innovation, and service, is 
presented this year to the Master of Chemistry 
Education program. Established in 1998, the pro-
gram, which is offered in cooperation with GSE, 
aims to improve the content knowledge of second-
ary school chemistry and other science teachers.
CGS Distinguished Teaching Award

This award honors outstanding teaching and 
advising in the College of General Studies.  Two 
awards are being presented this year:  to Dr. Ste-
phen Dunning, professor of religious studies, 
and Dr. Janet Monge, adjunct assistant profes-
sor of anthropology.

Dr. Dunning is a former chair of his depart-
ment and currently serves as its undergraduate 
chair. He has taught several undergraduate and 
graduate courses through CGS, where he is es-
pecially involved in the Master of Liberal Arts 
programs, serving as a capstone project supervi-
sor and a faculty advisor for the programʼs Reli-
gion in Public Life certificate.

Dr. Monge, who is also an associate curator 
of the physical anthropology section of the Penn 
Museum, is being honored for her well-received 
courses in forensic anthropology, which she 
teaches both in person and online through CGSʼs 
PennAdvance distance learning program.
Deanʼs Award for Distinguished 
Teaching by Graduate Students

This award recognizes graduate students for 
teaching that is intellectually rigorous, exception-
ally coherent, and has a considerable impact on 
undergraduate students. It goes to:
Christopher Baron, Ancient History
Catherine Chamblee, Music
Christine Devena, Mathematics
Scott Edgar, Philosophy
Matthew Hart, English
Thomas Kelso, Comparative Literature
Stanley Kemp, Biology
Erika Lin, English
Sukhendu Mehrotra, Mathematics
Stephennie Mulder, History of Art

SAS Teaching Awards

(continued from page 1)
Robert Schuyler Clark Erickson

Sean Keilen Janet Tighe

Stephen Dunning  Janet Monge

The Council of Undergraduate Deans, 
Office of the Provost, and College Houses 
and Academic Services are pleased to an-
nounce that Malcolm Gladwellʼs The Tip-
ping Point will be the text for this yearʼs 
Penn Reading Project (PRP). On the af-
ternoon of Sunday, September 5, 2004, 
groups of first-year students and faculty 
leaders will join together for discussion as 
part of New Student Orientation.  

Described by its author, a noted staff 
writer for The New Yorker, as “an intel-
lectual adventure story,” The Tipping 
Point examines why things change and 
how trends come and go. In exploring 
these questions, Gladwell applies prin-
ciples of epidemiology. The reason for 
these various trends, he explains, is “that 
ideas and behavior and messages and 
products sometimes behave just like out-
breaks of infectious disease…. The Tip-
ping Point is an examination of the social 
epidemics that surround us.”

The Tipping Point is PRPʼs first non-
fiction book in several years, and its 
broad range of topics—including social 
and cultural phe-
nomena ranging 
from Paul Re-
vereʼs Revolu-
tionary midnight 
ride to the suc-
cess of Sesame 
Street to the retro 
fashion craze for 
Hush Puppies—
should allow for 
lively conversa-
tion across disci-
plinary lines.

PRP, now in its 14th year, was created 
as an introduction for incoming freshmen 
to academic life at Penn. The sessions (3—
4:30 p.m.) are preceded by three lectures by 
prominent faculty members (details will be 
available in early summer). There will be 
other supporting activities, including a fes-
tival of related films shown on Penn Vid-
eo Network.  

As in past years, the selection was 
made by a committee of faculty, staff and 
students, and included representatives 
from all four undergraduate schools.  
This year, the committee was chaired by 
Mark Liberman, professor of linguistics, 
Faculty Master of Ware College House 
and Chair of the Residential Faculty 
Council. Past books include The Quiet 
American (Greene), Things Fall Apart 
(Achebe), Candide (Voltaire), Metamor-
phosis (Kafka), The Woman Warrior 
(Kingston), Frankenstein (Shelley), and 
Arcadia (Stoppard).  

More information on The Tipping Point, 
as well as PRP and its history can be found 
at: www.collegehouses.upenn.edu/prp/.

Faculty members in all 12 schools 
are invited to take part as PRP discussion 
leaders. A copy of the text will be sent to 
discussion leaders and students in July, 
along with additional information about 
the Reading Project. 

For more information, and to volun-
teer as a PRP session leader, contact: Da-
vid Fox, PRP director,  at (215) 573-5636 
or  dfox@sas.upenn.edu.

Penn Reading Project
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COUNCIL Year-end Committee Reports on the April 28 Agenda

General Charge
     The Committee on Pluralism shall advise the offices of the president, 
the provost, the executive vice president, and the vice provost for uni-
versity life on ways to develop and maintain a supportive atmosphere on 
campus for the inclusion and appreciation of pluralism among all members 
of the University community. The Committee will also address specific 
diversity issues that may arise on campus. The Committee shall consist 
of eight faculty members, two representatives of the Penn Professional 
Staff Assembly, three representatives of the Weekly-Paid Professional 
Staff Assembly, three graduate/professional students, and three under-
graduate students, with due regard for appropriate diversity. The chaplain, 
directors of the Penn Womenʼs Center, the African-American Resource 
Center, the Office of Fraternity and Sorority Affairs, the Lesbian Gay 
Bisexual Transgender Center, the Office of Affirmative Action, and the 
Greenfield Intercultural Center shall be non-voting ex officio members 
of the Committee.

2003-2004 Specific Charges
     1.  Monitor implementation of the 2000-2001 Social Interaction 
Subcommitteeʼs recommendations regarding the promotion of interaction 
among diverse student groups.
     2.  Continue to monitor minority retention.

Actions in 2003-2004
     The Committee met four times this year.  
     The Subcommittee on Social Interaction met twice with regard to the 
Committeeʼs first charge. The Subcommittee invited representatives from 
VPUL, Athletics Department, and the Office of the Chaplain/Religious 
Activities Center, to attend meetings to discuss how to measure the degree 
of social interaction among diverse student groups and how to assess such 
data on a consistent and periodic basis. Based on data provided by the 
VPUL, the Subcommittee concluded that it was feasible for this and prob-
ably many other units on campus to generate data regarding (1) the number 
of programs/events where the promotion of social interaction is a priority; 
(2) the amount of funding committed to such programs/events; and (3) the 
success of the program (e.g., by number of participants).  
     In response to both the first and second charge, the Committee met with 
Dr. Bernard Lentz of Institutional Research to discuss the availability of 
data on minority application, admission and retention statistics.  We also 
discussed the feasibility of an annual survey (possibly an “exit survey”) 
that would assess, among other institutional information needs, “campus 
climate” with respect to diversity and pluralism. Dr. Lentz said it was feasible 
to conduct such a survey, and that a number of methods were available, 
but that it would need to be funded. Professor Camille Charles noted that 
it was possible that pilot work in this area could be conducted as part of an 
undergraduate course.  
     The Committee thus recommends:
     (1)  An annual survey of students or exiting students should be conducted 
to assess a variety of issues including student experiences with social in-
teraction among student groups and “campus climate.”
     (2)  An annual report should be published by the Office of Institutional 
Research, that would benchmark and track trends in pluralism-related 
issues on campus, including data on social interaction from various units 
on campus (as was demonstrated by VPUL this year), admissions/reten-
tion data, affirmative action statistics regarding faculty and staff, and 
“campus climate” data from a newly commissioned annual survey. This 
report would serve as a basis for priority-setting and the measurement of 
progress for the Universityʼs strategic planning purposes. It would also 
put in a single place the data needed by a variety of committees who are 
otherwise making numerous and possibly duplicative requests for data 
from various units on campus. The Office of Institutional Research is the 
logical entity for pulling these data into a single, annual report.

New Business
     The Committee took up two issues that were brought to the Committeeʼs 
attention during the fall 2003 semester.
     1.  Gender-Nonexclusive Housing Opportunities: A complaint was made 
to the Committee regarding the current policy of the Office of College 
Houses and Academic Services that does not permit persons of different 
genders to share a room. The Committee invited representatives from Col-
lege Houses, the UA and GAPSA, together with the two complainants, 
to speak to the Committee about the issue. After much discussion, it was 
agreed that a recommendation from the Committee would be presented to 
the University Council Steering Committee by the Chair.  
The Committee thus recommends:  
     Having heard the perspectives of several University constituencies, and 
having taken into account the practices of selected other institutions of 
higher education, the Pluralism Committee considers the current Univer-
sity policy of prohibiting undergraduates of different genders from living 
together in University housing to be inconsistent with the Universityʼs 
policy of non-discrimination on the basis of sexual orientation and gender 
identity. Therefore, the Committee recommends that the housing policy be 
amended to comply with Universityʼs non-discrimination policy. 
     The Committee considers it an administrative matter to decide what the 
appropriate change in policy will be, and does not recommend a specific 
course of action.
     2.   Military Recruitment on Campus: The Committee invited representa-
tives from the Law School faculty and from the Lambda Law Group to talk 
about the situation on campus involving military recruitment. It is felt that the 
military recruitment presence on campus is not in accord with the University s̓ 
non-discrimination policy as a result in of the Department of Defense s̓ dis-
criminatory policy regarding sexual orientation in the military.
The Committee recommends:
     The University should take a public stand opposing the Solomon Amend-
ment, and that the University should support the Law School faculty and 
students who are advocating for a change in the federal policy.  The Commit-
tee further recommends that the Universityʼs Equal Opportunity/Affirmative 
Action statement be modified by a footnote indicating that the University 
understands that the accommodation of military recruiters and ROTC on 
campus is not consistent with the Universityʼs non-discrimination policy and 
that the University supports changing Department of Defense policy that will 
end discrimination against lesbian, gay, and bisexual people in the military.  
(The Committee suggests that qualifying language similar to that of the Johns 
Hopkins University non-discrimination policy could be adopted.)
Suggested Charges for next year:
     1.  Follow up on the recommendation for an annual “pluralism report” 
by Institutional Research with statistics on student admissions, retention and 
graduation rates, faculty and staff hiring, campus climate, and the promo-
tion of social interaction by various units on campus engaged in student 
activities.  Such a document would serve to set performance benchmarks 
and to institutionalize goal-setting in this area.
     2.  Monitor the efforts made to improve the campus climate relating to 
pluralism, diversity, or multiculturalism.
     3.  Continue to respond to issues as they arrive.

2003-2004 Committee Members
Chair: Dennis Culhane (Social Work); Faculty: Portonovo Ayyaswamy (Engi-
neering), Camille Charles (Sociology), Julie Fairman (Nursing), Oscar Gandy 
(Annenberg), Sampath Kannan (CIS), Gino Segre (Physics & Astronomy); 
Graduate students: Karan Girotra (Wharton), Lee Humphreys (Annenberg), 
Kendra Wright (Design); Undergraduate students: Julia Lee, EAS ̓ 03, Zaid 
Mohiuddin EAS ʼ04, Dana Nakano EAS ʼ04, Rohini Khanna Col ʼ05; PPSA: 
Tammy Stanley (School of Medicine), Sean Vereen (Greenfield Intercultural 
Center); WPSA: Nathaniel Anderson (Cancer/Biology); Ex officio: Valerie 
Allen (Director, African American Resource Center), Jeanne Arnold (Executive 
Director, Office of Affirmative Action), Valerie De Cruz (Director, Greenfield 
Intercultural Center), Elena DiLapi (Director, Penn Womenʼs Center), William 
Gipson (Chaplain), Scott Reikofski (Director, Fraternity/Sorority Affairs), Bob 
Schoenberg (Director, Lesbian Gay Bisexual Transgender Center).

Committee on Pluralism 
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     The Committee on International Programs of the University Council was 
given the following charges by the Steering Committee of the Council:
 1. Continue exploring ways in which the Penn environment can be made 
more inviting for the international visitors, in particular visiting scholars, post-
doctoral fellows, etc.
 2. Evaluate the impact of Homeland Security policies on prospective ver-
sus current international students and exchange visitors, and explore steps the 
University might take to ameliorate negative effects.
 3. Gather more information and conduct further discussion of the issues 
surrounding the integrity of student applications, especially from certain parts 
of the world to ensure (a) that we have reliable data and (b) that we avoid ste-
reotyping applicants from certain countries.
 4. Examine and advise the University Council on ways the University can 
coordinate and expand its international endeavors at Penn and its global pres-
ence beyond the campus.
     The Committee, so far, has met six times during the academic year 
2003-2004 and will attempt one more meeting. The following individu-
als appeared as guests of the Committee at its meetings: Dr. Shalini Dev 
Bhutani, Director, International Student and Scholar Services , OIP; Dr. 
Peter Conn, Deputy Provost; Mr. Omar Blaik, Senior Vice President for 
Facilities and Real Estate Services.
Charge 1
     The Committee chose to continue its deliberation of the previous years 
on the need for short-term, affordable housing for international scholars. At 
the request of the Committee, Dr. Randolph supplied us with the results of 
a survey titled “Short Term Housing for Visiting International Scholars,” 
which was completed in 2001. The survey, that included both public and 
private universities and those from different parts of the U.S., was extensively 
discussed. We also shared our interest with Dr. Conn when he appeared as a 
guest of the committee. The conclusion of the Committee was that none of 
these schools has successfully solved this problem for lack of willingness to 
devote the necessary resources that it requires. In our interim report to the 
University Council, we suggested that the University Administration might 
want to set an example for the nation by devoting the necessary resources 
to address this need. President Rodin suggested that the Committee should 
meet with Mr. Omar Blaik, Senior Vice President for Facilities and Real 
Estate. We had an exceedingly fruitful meeting with Mr. Blaik, in which he 
presented several possible models for addressing the housing needs of the 
international visitors. On April 14, 2004, the current Chair of the Committee, 
Dr. Randolph and Mr. Blaik met with Dr. Conn to plan the next step.
Recommendations for Action: The Committee recommends that the Presi-
dent and the Provost place the objective of providing short-term, affordable 
housing for visiting international scholars high in the priority list of the 
University, and provide the necessary resources to implement one of the 
options presented to the Committee.
Recommendations for action by next year s̓ Committee: The Committee 
recommends that the initiative started this year be vigorously followed to 
completion. 
Charge 2
     As part of our deliberations on this issue, Dr. Shalini Dev Bhutani, 
Director, International Student and Scholar Services of OIP, gave the 
Committee a report on Pennʼs compliance with the Student and Exchange 
Visitor Information System (SEVIS). Each international student and J-1 
scholar, including his or her dependents, should now have a SEVIS issued 
immigration document. However, the SEVIS system is flawed, and there 
are no clear guidelines for some SEVIS processing requirements.
     The University of Pennsylvania had 1074 incoming international students 
enrolled this fall, compared to 863 in fall 2002. Despite these figures, there 
was much anecdotal information provided by the Committee members 
regarding delays in obtaining visas by these individuals. Some students 
who faced visa delays and denials have decided to defer their admission 
to Penn until spring 2004 or fall 2004 or chose to study elsewhere. As in 
previous years, most students facing visa denials were from China. 
     Visa delays arose largely due to heightened security concerns. In addition 
to the regular security screening, some students were also delayed because 
of the extra security screening required by the Technology Alert List (TAL).  
Individuals can be affected if their fields of study appear on a “critical fields 
list,” or if they are nationals of those countries, that the Department of State 
has listed as a State Sponsor of Terrorism. In addition, the new requirement 
for face-to-face interviews for non-immigrant visa applications has resulted 
in backlog delays that have affected some students. 
     The Association of American Universities (AAU), the National Associa-

tion of State Universities and Land-Grant Colleges (NASULGC) and the 
National Association of International Educators (NAIE) are conducting a 
survey on international enrollments and visa trends. 
     Ms. Simi Wilhelm informed the Committee that GAPSA and the UA have 
arranged a meeting with the representatives of the Office of Government, Com-
munity and Public Affairs, the President s̓ Office and OIP to discuss international 
student issues. Some of the agenda items are: Homeland Security, the USA 
“Uniting and Strengthening America by Providing Appropriate Tools Required 
to Intercept and Obstruct Terrorism” Patriot Act and Penn advocacy. 
Recommendations for Action: The Committee urges the University Ad-
ministration to be actively involved with the outside organizations listed 
above in developing a common position for minimizing the adverse effects 
of these policies on the legitimate global role of Penn.
Recommendations for action by next year s̓ Committee: The Committee 
should continue following developments in this area. 
Charge 3
     The Committee heard from its members and received confirmation from 
Dr. Conn that there is an indeterminate but presumably significant level 
of fraudulent material being submitted with applications, largely from the 
Peopleʼs Republic of China. The response within Penn as well as nation-
ally has been varied. Certain departments have added specific warnings to 
their application materials, indicating penalties for falsification of records. 
Pennʼs Nursing School conducts telephone interviews, and Wharton School 
is now conducting face-to-face interviews between school representatives 
and applicants. 
     In January 2004, the School of Engineering and Applied Science orga-
nized Internet2 pilot interviews with students who had applied to graduate 
programs from certain Chinese institutions. Two members of our committee 
attended these interviews. While these interviews do not address the integrity 
of all materials submitted, never the less, we received a very positive report 
on this pilot project.
Recommendations for action by next year s̓ Committee: The Committee 
should continue the discussion of this issue. 
Charge 4
     During the discussion of this charge, it became clear that specific col-
laborations exit between Penn, or some of its academic or research units 
and certain institutions all over the globe. To give just two examples, one 
can point to that between Penn and Katholieke Universiteit Leuven and that 
between SEAS interaction with Université de Technologie de Compiègne. 
Never-the-less, there is no central coordinating entity for these programs, 
across the University.
     The Committee endorsed the following recommendation to the Administra-
tion: Each school should designate an individual to supervise its international 
affairs. The designated individuals should meet regularly as a group and 
would report to the Provost. A representative of the group should be named 
as ex officio member of the International Programs Committee.
     In the meeting with Deputy Provost Conn, we discovered that he has 
independently arrived at a similar decision and that a “Provost s̓ International 
Roundtable” has been formed, chaired by Dr. Conn, and with a representa-
tive from each school within Penn. This Group also includes Dr. Randolph. 
The group will meet regularly with the Deputy Provost. 
Recommendations for Action: The Committee recommends that the 
“Provostʼs International Roundtable” go beyond simply discussing gen-
eral policy issues, and assume an executive function in coordinating the 
various international programs across the campus. It further recommends 
that incoming President Gutmann rededicate Penn to playing a major role 
in global education and research.
Recommendations for action by next year s̓ Committee: The Committee 
should maintain close connections with Provostʼs International Roundtable 
to ensure that it functions in the manner envisioned by this yearʼs IPC. 

2003-2004 Committee Members
Chair: Sohrab Rabii, Electrical and Systems Engineering; Faculty: Abass Alavi, 
Nuclear Medicine and Radiology, Medicine, Carlos Alonso, Romance Languages, 
Paul J. DeWeer, Physiology, Medicine , Steve Kobrin, Management, Kim Lane 
Scheppele, Law, Norma Lang, Nursing, Jerry Wind, Marketing; Graduate/
professional students: Mete Civelek, Engineering, Simi Wilhelm, Education; 
Undergraduate students: Ian Lin, Wharton, Jennifer Kessler, Arts and Sci-
ences, Benjamin Ochieng, Nursing; PPSA: Kristine Billmyer, English Language 
Programs; WPSA: Suzanne Oh, Education; Ex officio: Joyce M. Randolph, 
International Programs; Staff: Elva E. Power, International Programs.

Committee on International Programs 
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The Office of Community Housing invites Penn facul-
ty and staff to attend the Annual Housing Fair on May 5 
in Bodek Lounge, Houston Hall. It will begin at 10:15 
a.m. and last until 2:30 p.m. Come out and meet lend-
ers, realtors, credit counselors, financial professional 
and many more. This is an event that you surely donʼt 
want to miss. For further questions, contact the Office at 
(215) 898-7422.
—Stefany Jones, Director, Office of  Community Housing

Learning and Education Programs 
     Learn valuable skills through American Man-
agement Association (AMA) programs, Brown 
Bag Matinees, Career Focus Brown Bags, and 
other programs.  For questions  call (215) 898-
3400 or visit www.hr.upenn.edu/learning. 
May 19,  noon-1 p.m.; Brown Bag Matinee—Straight 
Talking; this program teaches that the value of as-
sertive behavior is that managers can be honest with 
themselves and others, without emotion.
May 21, noon-1 p.m.; Career Focus Brown 
Bag—Closing the Gap; the “gap” refers to the 
communication gap that often occurs because of 
differences in the ways men and women com-
municate. Recognizing and understanding these 
differences will make for more effective com-
munication in the work place.
May 26 and May 27, 9 a.m.-4:30 p.m.; $50; Teams: 
Who, What, When, Why & How; teams are more 
than simply a group of people working together. 
They can be an enormously effective way to create 
synergy and produce outstanding results.
Quality of Work Life Programs  
     Human Resources, in collaboration with Penn 
Behavioral Health (the University s̓ Employee As-
sistance Program and Work & Family Services 
provider) and Independence Blue Cross, presents 
a free series of workshops to enhance your profes-
sional and/or personal well-being.  Donʼt forget to 
pre-register online at www.hr.upenn.edu/quality/
workshop.asp. Please feel free to bring a ʻbrown 
bag  ̓lunch.
May 13, 11:30 a.m.-1p.m.; Tips for Working with 
Team Members for Better Results; learn how to 
develop goals of team building, how to initiate 
team building and ways to identify potential 
problems while teambuilding.
May 20, noon-1p.m.; Safe Summer Fun Outdoors; 
this popular seasonal program covers ways to com-
bat many of the hazards of the summer months 
including skin cancer, lyme disease, heat related 
illnesses, ticks and other pests, skin rashes and 
allergies.
May 27, 11:30 a.m.-1p.m.; Managing for Better 
Balance at Work and Home; in this workshop, 
participants will explore the characteristics of bal-
ance in their organizational and personal lives in 
the context of family and career development.
Note: For personalized assistance with dependent 
care issues and personal well-being, contact Pennʼs 
Employee Assistance Program (EAP) and Work & 
Family Services provider, Penn Behavioral Health, at 
1-888-321-4433 or go online to www.hr.upenn.edu/
quality/wellness/eap.asp. For questions on 
QOWL programs, contact Human Resources at 
orna@hr.upenn.edu or (215) 898-5116. 

Retirement Education and 
Financial Planning Programs 
     Join Human Resources for free retirement 
education and financial planning workshops.  
Experts from TIAA-CREF and The Vanguard 
Group will speak about various retirement and 
investment topics. All workshops will be held in 
the Crest Room, at The ARCH, at 36th Street and 
Locust Walk. For more information, call (215) 
898-7282 or visit www.hr.upenn.edu/benefits/
retirement/seminars.asp. 
May 10, 11:30 a.m.–12:30 p.m.; Penn s̓ Tax-De-
ferred Retirement Plan Overview—presented by 
TIAA-CREF; understand the benefits and options 
available when you participate in the Universityʼs 
Tax-Deferred Retirement plan.
May 10, 1–2 p.m.; Re-examining the Rules of 
Investing—presented by TIAA-CREF; join a 
discussion on the current economic outlook and 
learn what strategies may help you protect your 
financial future.
May 11, 11:30 a.m.–12:30 p.m.; Maximizing Your 
Tax-Deferred Savings Opportunities – presented 
by TIAA-CREF; learn how to take full advantage 
of your retirement plans as retirement experts 
discuss Internal Revenue Service limits and 
after-tax savings vehicles.
May 11, 1–2 p.m.; Retirement Distribution Flex-
ibilities – presented by TIAA-CREF; learn about 
planning your retirement income as experts from 
TIAA-CREF review their decision guidance phi-
losophy and retirement income flexibilities.
May 12, 11:30 a.m.–12:30 p.m.; Penn s̓ Tax-De-
ferred Retirement Plan Overview – presented by 
The Vanguard Group; understand the benefits 
and options available when you participate in 
the Universityʼs Tax-Deferred Retirement plan.
May 12, 1–2 p.m.; Getting Ahead: How to Get 
Out of Debt and Build Wealth—presented by The 
Vanguard Group; discover how to take control 
of your finances by identifying personal financial 
goals, developing a spending plan, and setting 
realistic strategies for paying off debt.
May 13, 11:30 a.m.–12:30 p.m.; The Basics: Mak-
ing Investments Easy – presented by The Vanguard 
Group; understand the basic investment terms, 
identify your investment goals, and assess your 
personal risk tolerance.
May 13, 1–2 p.m. Your Goal: Getting Ready to 
Retire—presented by The Vanguard Group; learn 
how to make smart choices about your retirement 
plan distributions as experts from The Vanguard 
Group discuss making your retirement savings last 
and how to invest for and during retirement.

—Division of Human Resources

The Division of Human Resources provides many opportunities for both professional 
and personal development. We encourage you to take advantage of the upcoming programs 
listed below. Pre-registration is required for all Learning and Education and Quality of 
Work Life programs; register via the online Course Catalog on the Human Resources website.  
Visit the Human Resources website at www.hr.upenn.edu for more information on all programs.  

Human Resources: May Programs

Open Invitation to the 2004 
Models of Excellence Award 

Ceremony and Reception
This yearʼs Models of Excellence Award 

Ceremony and Reception is scheduled for 
Thursday, May 6, from 4:30 to 6:30 p.m. in the 
Annenberg Centerʼs Zellerbach Theater. In or-
der to create the best environment for celebrat-
ing the outstanding staff member achievements 
of this yearʼs award winners, we are opening the 
event to the campus. 

Please consider attending. This terrific event 
brings us together as a community to learn of 
important staff member achievements; to meet 
the individuals whose creativity, tenacity, and 
leadership made these achievements possible; 
and to congratulate the winners during the event 
and at the reception held in their honor. 

If you would like to attend, please RSVP 
by Monday, May 3, via e-mail to Norma Ro-
sado in the Quality of Worklife Office, at 
nrosado@hr.upenn.edu. 

If you have any questions about the program 
or award ceremony and reception, please go to: 
www.hr.upenn.edu/quality/models/default.asp, the 
Models of Excellence web site, or contact Norma 
at nrosado@hr.upenn.edu or (215) 898-1012.

—John J. Heuer, 
Vice President for Human Resources

University City Dis-
trict (UCD) has recently 
published its second edi-
tion of the University City 
Visitors Guide—compre-
hensive yet compact, with 
information on arts and 
culture, dining, lodging, 

shopping, and attractions. 
The guide contains 28 color pages with over 

70 restaurants and cafes, 30 galleries, museums 
and cultural venues, 4-star hotels and Victorian 
bed and breakfasts, unique shops, and informa-
tion on residential neighborhoods boasting cen-
tury old architecture.

“Weʼre very proud of our new visitorʼs guide, 
which showcases all of the exciting things that 
University City has to offer,” said Eric T. Gold-
stein, UCDʼs executive director.

Mr. Goldstein added, “also new to this ver-
sion is the addition of over 25 new retail estab-
lishments and for the first time, a comprehen-
sive listing of the areaʼs arts and cultural venues. 
University City is experiencing unprecedented 
momentum in these areas and investment is hap-
pening at an exceptional rate.”
 The handy guide features a fold-out map 
with numbered key; subway and trolley lines; 
public parking; shopping corridors; University 
City neighborhood history; restaurants, cafes, 
ethnic groceries, and farmers markets; muse-
ums, galleries, and public art; shopping; hotels 
and B & Bs; recreation (ice skating, movies); 
hospitals and health services.

Contact the UCD at (215) 243-0555 or 
ucd@ucityphila.org to obtain copies of the 2004 
University City Visitors Guide.

Annual Housing Fair

Visitors Guide to University City

http://www.hr.upenn.edu/learning
http://www.hr.upenn.edu/quality/workshop.asp
http://www.hr.upenn.edu/quality/workshop.asp
http://www.hr.upenn.edu/quality/wellness/eap.asp
http://www.hr.upenn.edu/quality/wellness/eap.asp
mailto:orna@hr.upenn.edu
http://www.hr.upenn.edu/learning
http://www.hr.upenn.edu/learning
http://www.hr.upenn.edu/learning
http://www.hr.upenn.edu
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Update
APRIL AT PENN

Beachblock-Ocean City, NJ (Gardens): Week-
ly rentals, reasonable, Penn discount, sleeps 
six, all conveniences, parking, A/C, cable, call 
Steve (610) 565-1312.

CLASSIFIEDS—PERSONAL
FOR RENT

MUSIC
27 A Concert for Domenico Vittorini; musicians 
from the Curtis Institute perform works of Domeni-
co Gallo and contemporaries from the Italian Ba-
roque period, in conjunction with awards ceremony 
for undergraduate distinction in Italian; 4:30 p.m.; 
Ben Franklin Room, Houston Hall (Center for Ital-
ian Studies; Romance Languages and the America-
Italy Society of Philadelphia).

READING/SIGNING
29 Immigration: A Mosaic of Stories; students 
from Edison-Fareira High School in North Phila-
delphia read original monologues constructed from 
interviews about immigrants  ̓experience of coming 
to Philadelphia; 4 p.m.; Kelly Writers House.

Overweight volunteers wanted for a study using the 
dietary supplement chromium picolinate, looking 
at its effects on improving risk factors for diabetes 
and heart disease such as cholesterol, blood pres-
sure and blood sugar. The Preventative Cardiology 
Program at the University of Pennsylvania seeks 
volunteers between the ages of 18 and 75 who are 
overweight or have high triglycerides, cholesterol, 
blood pressure, or high blood sugar, but no diabetes. 
Participants will receive free health assessments, 
study pills, and dietary counseling as well as com-
pensation for time and travel. Contact Sheri Volger at 
(215) 898-8672 or sheriv@mail.med.upenn.edu.

RESEARCH

Almanac is not responsible for contents of classifi ed ad material. 
•

To place a classifi ed ad, call (215) 898-5274.

CLASSIFIEDS—UNIVERSITY

Participants with Hypertension Needed for 
research study using herbal remedies. If you are 
diagnosed with mild hypertension, are 21 years or 
older, and are able to visit in the mornings every 
other week, please consider participation in this 
very interesting research project. Participants will 
receive free physical exam, lab work, EKG, 24 
hour ambulatory blood pressure monitoring, and all 
medications.  Compensation at completion $1,400. 
Please call Virginia Ford, CRNP for more informa-
tion, (215) 662-2410.

Volunteers Needed for Osteoporosis Study 
The University of Pennsylvania Health System/
Department of Radiology seeks women 60 years or 
older. Eligible volunteers would receive a magnetic 
resonance (MRI) and and a dual energy X-ray exam 
(DEXA) to measure bone density. Participants will be 
compensated. Please contact Louise Loh or Helen 
Peachey at (215) 898-5664 for more information.

Want to help us learn more about sleep research 
in children? Healthy children ages 2-18 needed 
for an overnight, non-invasive sleep study at The 
Childrenʼs Hospital of Philadelphia. Please contact 
Brooke Bintliff, research coordinator, at (267) 426-
5089 for more information.

Researchers at The Childrenʼs Hospital of 
Philadelphia are seeking families/individuals with 
high myopia (nearsightedness) to identify causal 
genes. High myopia may lead to blinding disorders 
such as retinal detachments, glaucoma, macular 
degeneration and premature cataracts. Participants 
must have onset of myopia before 12 years of 
age, and refractive prescription of 5.00 diopters 
or more. A free eye examination for glasses may 
be provided if needed. Contact Valerie Savage at 
savagev@email.chop.edu.

Non-Discrimination Policy Correction
The Open Enrollment materials that were 

recently distributed by the Division of Hu-
man Resources contained an outdated version 
of the Universityʼs non-discrimination policy. 
The phrase “gender identity” was erroneous-
ly excluded. We regret this error. A link to the 
Universityʼs current affi rmative action and non-
discrimination policies can be found in the Pol-
icy Manual on the Human Resources website, 
www.hr.upenn.edu.

—Division of Human Resources

The University of Pennsylvania Police Department
Community Crime Report

About the Crime Report: Below are all Crimes Against Persons and Crimes Against Society from the 
campus report for April 12-18, 2004. Also reported were 15 Crimes Against Property (including 10 thefts, 2 
auto thefts, 2 other offenses and 1 act of vandalism). Full reports are on the web (www.upenn.edu/almanac/
v50/n31/crimes.html). Prior weeksʼ reports are also online. —Ed.

This summary is prepared by the Division of Public Safety and includes all criminal incidents reported 
and made known to the University Police Department between the dates of April 12-18, 2004. The University 
Police actively patrol from Market Street to Baltimore Avenue and from the Schuylkill River to 43rd Street in 
conjunction with the Philadelphia Police. In this effort to provide you with a thorough and accurate report on 
public safety concerns, we hope that your increased awareness will lessen the opportunity for crime. For any 
concerns or suggestions regarding this report, please call the Division of Public Safety at (215) 898-4482.

4/12/04 12:52 AM 4000 Spruce St 2 cited for curfew violation
4/13/04 11:10 PM 3400 Spruce St Male in possession of gun without permit/Arrest
4/14/04 1:25 PM 51 N 39 St Wallet taken from room
4/15/04 11:57 PM 4059 Sansom St Citation issued for underage drinking
4/16/04 1:20 AM 4000 Irving St Complainant robbed at gunpoint
4/16/04 1:40 AM 4000 Irving St Complainants robbed at gunpoint
4/16/04 2:35 AM 3820 Locust Walk Male acting disorderly/Arrest
4/16/04 9:21 AM 3900 Spruce St Male obstructing highway/Arrest
4/16/04 3:39 PM 3700 Spruce St Citation issued for underage drinking
4/16/04 4:21 PM 3700 Spruce St Citation issued for underage drinking
4/16/04 4:36 PM 3700 Spruce St 2 citations issued for underage drinking
4/16/04 5:10 PM 3600 Spruce St 4 citations issued for underage drinking
4/16/04 5:21 PM 3600 Spruce St Citation issued for underage drinking
4/16/04 6:40 PM 3700 Spruce St 2 citations issued for underage drinking
4/17/04 10:39 AM 3800 Locust Walk Male blocking pedestrian walkway/Cited
4/17/04 4:44 PM 3600 Spruce St Citation issued for underage drinking
4/17/04 5:04 PM 3700 Spruce St 6 citations issued for underage drinking
4/17/04 11:19 PM 39th & Spruce St Citation issued for underage drinking
4/18/04 12:11 AM 4000 Locust Walk Citation issued for underage drinking

18th District Report
10 incidents and 2 arrests (including 9 robberies and 1 rape) were reported between April 12-18, 2004 

by the 18th District covering the Schuylkill River to 49th St. & Market St. to Woodland Ave.
4/12/04 6:40 PM 229 Buckingham Pl Robbery
4/13/04 4:54 AM 4600 Chestnut St Robbery
4/13/04 3:43 PM 4200 Chester Ave Rape/Arrest
4/13/04 10:14 PM 4600 Chestnut St Robbery
4/16/04 1:15 AM 4000 Irving St Robbery
4/16/04 1:30 AM 4000 Irving St Robbery
4/17/04 6:30 AM 4300 Spruce St Robbery
4/17/04 3:00 AM 3400 Market St Robbery
4/17/04 1:30 PM 4000 Market St Robbery
4/18/04 7:25 AM 4815 Regent St Robbery/Arrest

Get On Board Express Almanac: Sign up to 
receive e-mail notifi cation 
when we post breaking 
news between issues. Send 
an e-mail message with 
the word “subscribe” as 

the Subject to almanac@pobox.upenn.edu and 
include your name, e-mail address and mailing 
address. —Ed.

Countdown to Summer
     Three issues of Almanac to be published next 
month: May 4, 11 and 25. The Summer AT PENN 
calendar will appear in the fi nal issue of the se-
mester, along with Commencement coverage.
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Gender Equity:
 Update to Second Annual Report

The President and Provostʼs Second Annual Report on Gender Equity, published in the 
December 16, 2003 issue of Almanac, noted discrepancies between faculty composition as reported 
by individual schools during the past summer and as tallied by the Office of Institutional Research 
and Analysis in September. These discrepancies appeared to result from personnel activity that 
continued well into the fall semester. That report committed the Administration to making an 
analysis of faculty composition at the end of January. It was hoped that a comparison between 
school and central University data at that time would reveal much greater consistency than at the 
beginning of the fall semester. The January analysis could then be used in the future as a stable 
platform for year-to-year and longer-term comparisons. 

Reports from the schools as of the end of January have been received and compared, on a name-
by-name basis, with the January faculty census made from University records. This comparison 
revealed remarkably few discrepancies. Moreover, the resolution of almost all of those few 
discrepancies indicates that the January faculty census made from University records will provide 
the basis for significantly improved year-to-year comparisons. Accordingly, the January census will 
be used as the base for the analysis of faculty composition, and future reports on gender equity will 
appear in the spring semester.

The table shows a comparison between the faculty composition based on the September 
census as reported in the December 16, 2003 Almanac (in italics) and the corresponding faculty 
composition based on the January 2004 census (in bold). The latter now includes those new 
appointments and resignations which had not been formally recognized in September.  

The report in the December 16, 2003 Almanac concluded that significant and encouraging 
progress had been made since the previous year. These more recent figures do not change that 
conclusion—indeed, the overall percentage of women on the faculty is slightly higher than in that 
previous report. We are continuing to monitor searches and appointments very closely, and look 
forward to reporting further progress in the Third Annual Report on Gender Equity in the spring 
of 2005.

    September 
1, 2003

   January 
31, 2004

School Men Women Men Women

Annenberg 11 5 11 5

Arts & Sciences 350 129 351 130

Dental Medicine 39 19 40 19

Design 22 9 23 10

Education 19 19 19 19

Engineering 90 10 91 11

Law 33 8 33 8

Nursing 2 44 2 48

Social Work 8 8 8 8

Veterinary Medicine 89 40 90 41

Wharton 162 35 163 35

Total (Without Medicine) 825 326 831 334

   Percent 28.3% 28.7%

Medicine 949 314 958 317

Total (With Medicine) 1774 640 1789 651

   Percent 26.5% 26.7%
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