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 Pullout:  The Inauguration of Amy Gutmann
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Susan Davidson: Weiss Professor of CIS
Dr. Susan B. Davidson, professor of com-

puter and information science for the School 
of Engineering and Applied Science, has been 
named the inaugural George A. Weiss Profes-
sor of Computer and Information Science.

Dr. Davidson received her bachelorʼs de-
gree in mathematics from Cornell University 
and her M.A. and Ph.D. degrees in electri-
cal engineering and computer science from 
Princeton University in 1980 and 1982. She 
joined the faculty of Penn Engineering in the 
Department of Computer and Information 
Science in 1982.

Dr. Davidsonʼs research interests include 
database and web-based systems, and bioin-
formatics. Within bioinformatics she is best 

known for her work with the Kleisli data integration system, with Drs. Pe-

Spruce College 
House in the Quadran-
gle is being renamed 
Riepe College House. 
The naming recog-
nizes a $10 million 
pledge  made by James 
and Gail Petty Riepe 
of Baltimore to sup-
port the college house 
and honors their long-
standing dedication to 
strengthening student 
life at Penn.   

James Riepe is 
chairman of Penn s̓ 
Board of Trustees and 
Gail Petty Riepe is a 

member of the Board of Overseers for the School of Veterinary Medicine. 
“We are absolutely delighted to attach the Riepe name to this campus 

landmark,” President Amy Gutmann, said. “For years, Jim and Gail have 
been exemplary Penn alumni, possessing the vision to see what is possible 
and the energy to make it happen. I can think of no better way to honor 
their many contributions to Penn and to acknowledge their steadfast com-
mitment to undergraduate life.” 

The Riepes  ̓gift will support the ongoing maintenance, activities and 
services of the house, which is home to 462 students. House amenities 

(continued on page 2)

(continued on page 2)

Susan Davidson

  

$10 Million Gift for Riepe College House

Gail Petty Riepe and James Riepe

Wharton No. 3 in MBA Rankings
 After dropping to number five in 2002, its lowest ranking since 1988, 
Wharton has risen to number three in the 2004 Business Week Best 
Business School Rankings. Behind only Northwestern s̓ Kellogg School 
of Management (1), and University of Chicago s̓ Graduate School of 
Business (2), Wharton replaced Harvard at the number three position, 
with Stanford fourth and Harvard dropping to fifth. The rankings are 
based on three main categories: feedback from students, feedback from 
recruiters and the school s̓ “intellectual capacity.”
 The magazine attributes Whartonʼs improvement to the hiring of 
Peter Degnan, who was responsible for the betterment of the career 
services department, as well as the addition of 23 new faculty members, 
and “fine-tuning” of the program. In addition, Whartonʼs Finance and 
Global Scope departments received #1 rankings. 

Dr. Amy Gutmann, proudly wearing the President s̓ Badge she received 
during the investiture at Friday morning s̓ Inauguration. See the special 
supplement for the Inauguration coverage and page 8 for more photos.
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Dr. Davidson: Weiss Chair
(continued from page 1)

 With the decreasing daily tem-
peratures, itʼs now time to prepare 
for the coming heating season by 
reviewing the Universityʼs en-
ergy conservation recommenda-
tions. Please follow these specific 
guidelines to begin conserving on 
a daily basis. To those employees 
who have participated in the past, 
we thank you and encourage you 
to continue your efforts. 
Energy Conservation Recommendations:

• Set thermostats to the lowest comfortable 
level while at work and lower further when leav-
ing. Recommended temperatures are 68 degrees F 
for occupied spaces and 65 degrees F for unoccu-
pied spaces. Adjustments can be made for specific 
research needs. Selected air handling units will be 
shut down when buildings or areas they serve are 
unoccupied. We save about 5 percent for each de-
gree the thermostat is lowered. 

• Shut off lights, space heaters, computer 
monitors and other office or lab equipment when 
leaving. Consult your local support provider before 
shutting off any computers. 

• Keep doors and windows closed to minimize 
infiltration of cold air. Open blinds and shades to 
take advantage of the sunʼs warming. Notify Fa-
cilities Services at (215) 898-7208, of excessive 
drafts around windows or doors. 

• Remove items blocking fan coils, radiators 
and air distribution registers. 

• Notify Facilities Services at (215) 898-7208 
when any building or large space is unoccupied or 

out of service. 
•  Report discomfort; do not 

assume it is a result of the energy 
conservation plan since it may be 
caused by a malfunctioning build-
ing system that can be repaired. 
Some building systems may need 
re-calibrations. 

Meanwhile, Facilities Ser-
vices, in cooperation with the 
Schools and Centers and the 

Office of Environmental Health and Radiation 
Safety (OEHRS), is monitoring and repairing air 
handling units, energy recovery systems, reheat 
systems, perimeter radiation, steam converters 
and heat exchangers. 

Crews are also working to eliminate campus/
building distribution system steam leaks, un-in-
sulated steam pipes and converters and to verify 
steam trap operations. OEHRS will assess the 
impact of these initiatives and recommend nec-
essary changes and improvements.  

Thank you for supporting the Universityʼs 
energy policies. Through past conservation ef-
forts, Penn has used a portion of the realized 
savings to purchase clean technology—wind-
generated power. Together, as one Penn com-
munity, we will continue to wisely and success-
fully manage our resources.    

—Omar Blaik, Senior Vice President 
Facilities & Real Estate Services                           

—Barry Hilts, Associate Vice President 
Facilities Administration 

Heating Season Energy Conservation Policy: Reminder 

include two libraries, a computer lab, two music 
practice rooms, a fitness center and two seminar 
rooms. Activities for which the house is known 
range from a faculty-led dinner discussion series 
to computer and academic skills workshops.   

Three unique residential programs, which al-
low students and faculty with particular interests 
to live in close proximity, are based in Riepe Col-
lege House: Spruce Mentors, a tutoring project 
that brings residents into one of Philadelphia s̓ 
most challenged elementary schools; Living 
Cultures, which  provides residents with a mul-
ticultural and multinational living environment; 
and Health and Fitness, designed for students ea-
ger to investigate and adopt healthy lifestyles. 

“Our family is excited about the opportunity 
to support undergraduate life at Penn,” Mr. Riepe 
said, “while, at the same time, be associated with 
a facility like the Quad which has had such a long 
and storied history at Penn and, in fact, has housed 
members from three generations of our family.” 

James Riepe, W ʼ65, ʼ67, is vice chairman 
of T. Rowe Price Associates Inc., a Baltimore-
based investment management company. He is 
a member of the Penn Medicine Board.   

Gail Petty Riepe, CW ʼ68, is the daughter of 
the late Orville A. Petty, W ʼ36, and sister of the 
late O. Anderson Petty III, WG ʼ68.   

The Riepes have two children: a son, Jamie, 
C ʼ98, and Christa, a 1994 graduate of Colby 
College.

ter Buneman, Val Tannen and Christopher Over-
ton, which was subsequently commercialized in 
the company GeneticXChange. Her more recent 
work has centered on XML technologies for 
data sharing and data integration.

Dr. Davidson was the founding co-director of 
the Penn Center for Bioinformatics (PCBI) from 
1997-2000, and interim director from 2000-2003. 
The PCBI is a multi-school center which links 
faculty from biomedicine, statistics, mathematics, 
engineering and computer science. The mission 
of the center is to foster research and education 
in the rapidly emerging fields of bioinformatics 
and computational biology, disciplines that deal 
with the management and analysis of data gener-
ated by high-throughput techniques in genomics, 
and molecular and cellular biology. She is also 
a founding co-leader of the Greater Philadelphia 
Bioinformatics Alliance, an organization that 
pulls together the region s̓ leading universities 
and life science companies to accelerate innova-
tion and education in bioinformatics.

Dr. Davidson holds a secondary appointment 
in the Department of Genetics, is a Fellow of the 
Association for Computing Machinery, received 
the Lenore Rowe Williams Award in 2002, and 
was a Fulbright Scholar and recipient of a Hita-
chi Chair in 2004.

The George A. Weiss Professorship was es-
tablished by George A. Weiss, W ʼ65, Charter 
Trustee of the University, and his Say Yes to 
Education Foundation. Mr. Weiss is president of 
George Weiss Associates, a money management 
firm he founded in 1978. He has generously sup-
ported a wide variety of initiatives and programs 
across the University such as the Weiss Tech 
House, the Weiss Real Estate Center at Wharton 
and the Weiss Weight Room for Athletics. Mr. 
Weiss has made a strong commitment to financial 
aid, establishing a number of endowed funds and 
challenge grants while at the same time reaching 
out to three schools with five endowed chairs.

Riepe College House
(continued from page 1)

Trustees  ̓Stated Meeting Coverage
The fall Stated Meeting of the Trustees held 

last Thursday began with the Invocation that 
included “special blessings for our new presi-
dent.” There was a resolution of appreciation 
for Trustee Thomas Ehrlich, described by Chair 
James Riepe as “one of higher educationʼs distin-
guished statesmen,” for his “extraordinary con-
tributions to Penn.” There was also a resolution 
of appreciation for Alumni Trustee Lawrence C. 
Nussdorf for “his outstanding service to Penn.” 
Robert Blank was elected to a five-year term as 
Term Trustee effective January 2005 on the ex-
piration of his current Alumni Trustee term. 

In the Presidentʼs Report, Dr. Amy Gutmann 
said that on the eve of her inauguration she was 
particularly confident about Pennʼs future, with 
an effective leadership team in place and sev-
eral searches underway. She applauded the “sus-
tained political activism” of the students who 
spearheaded the campus voter registration and 
education efforts. She also mentioned that she 
is looking forward to welcoming the students to 
the Presidentʼs House for Halloween, after she 
herself moves in. 

A resolution was passed in appreciation for 
Rick Whitfield, vice president for audit and 
compliance since 1996, “for his innovative ap-
proach to ensuring Pennʼs continuing leadership 
in a complex and rapidly changing world.” He is 
leaving Penn November 1 to become executive 
vice president and treasurer at Pace University 
in New York.

Dr. Peter Conn, interim provost, gave the 
Academic Report in which he described the re-
cently designated University City Keystone In-
novation Zone (KIZ), designed to facilitate and 
improve commercialization of science and tech-
nology while stimulating the economy. The ap-
plicants for the KIZ were BioAdvance, Drexel, 
Penn and the Science Center. 

EVP Craig Carnaroli gave the financial re-
port for the fiscal year ended June 30, 2004. The 
consolidated University concluded the year with 
growth in net assets due to investment perfor-
mance and contributions. The Health System 
constituted 76% of the growth in total revenue 
due to increased adult admissions, patient vol-
umes and overall activity. For the fourth consec-
utive year, the Health System generated positive 
net income from operations. Pennʼs endowment 
exceeded $4 billion for FY ʼ04. 

Dr. Arthur Rubenstein expressed his opti-
mism in his PennMedicine Report in spite of the 
shift in priorities for research programs due to 
changes in NIH funding.

The Trustees authorized: the renovation of 
Law School classrooms and other improve-
ments in Roberts Hall ($5 million); the design 
and construction of areas in Van Pelt-Dietrich 
Library ($2 million); a five-year lease for the 
department of Academic Support Programs in 
Hamilton Mall at 40th Street ($1.4 million); a 
five-year lease for the Office of Fraternity and 
Sorority Affairs at 3933 Walnut Street ($1.2 
million). Another resolution was passed to au-
thorize the pledging of a reserve in escrow in 
connection with the release of the University 
guarantee of student loans.

The Facilities and Campus Planning Commit-
tee reported that plans are nearly final with a pri-
vate developer for the proposed development of 
the parking lot at 34th and Chestnut which Penn 
purchased from the RDA in 1999. Plans include 
primarily rental apartments and some retail.

The Neighborhood Initiatives Committee re-
ported on a joint Philadelphia Police/University 
Police community policing pilot project along 
40th Street from Market Street to Baltimore Av-
enue to improve safety and quality of life im-
provements. 
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 Sandra R. Bates-Kenney, Institute for En-
vironmental Medicine, School of Medicine; 
ABCA1 and Lung Lipid Turnover
 George Biros, Department of Mechanical En-
gineering and Applied Mechanics, SEAS; High-
Speed Camera for Validation of Computational 
Algorithms for Simulation and Optimization
 Dorothy Cimino Brown, Clinical Studies-
Philadelphia, School of Veterinary Medicine; 
Positron Emission Tomography of the Brain s̓ 
Response to Osteoarthritis Pain and Acupunc-
ture Treatment in a Canine Model
 Edward C. Cooper, Department of Neurology, 
School of Medicine; Mechanisms of KCNQ Potas-
sium Channel Sorting to the Axon Initial Segment
 Mirjam Cvetic, Department of Physics and 
Astronomy, SAS; Gravitational and Particle 
Physics from String and M-theory
 Janet Deatrick, Family and Community 
Health Division, School of Nursing; Research 
Symposium: Global and Ethical Mandates on 
Reducing Health Care Disparities*
 Horace M. DeLisser, Department of Medi-
cine, School of Medicine; PECAM-1 in Lung 
Alveolization
 Annette Fierro, Department of Architecture, 
School of Design; Archigram to Hi-Tech: A Psy-
cho-Geographical Guide to Technological Lon-
don, Now
 J. Kevin Foskett, Department of Physiology, 
School of Medicine; Construction of Drosophi-
la Genome-wide dsRNA Library
 Harvey Friedman, Division of Infectious 
Diseases, School of Medicine; Herpesviruses 
Symposium*
 Nili Gold, Department of Asian and Middle 
Eastern Studies, SAS; International Conference 
on the Life and Literary Works of Israeli Novel-
ist Amos Oz, October 17-20, 2004*
 Joel H. Greenberg, Department of Neurol-
ogy, School of Medicine; A Portable Device to 
Monitor Cerebral Blood Flow, Oxygen Satura-
tion and Oxygen Metabolism in Patients
 Peter W. Groeneveld, Department of Medi-
cine, School of Medicine; Healthcare Technol-
ogy Diffusion in the Veterans Health Adminis-
tration:  Implications for Efficiency and Equity 
 Michael Hippler, Department of Biology, 
SAS; Functional Proteomics to Dissect Iron 
Homeostasis in the Chlorplast of Chlamydomo-
nas Reinhardtii
 Lorin M. Hitt, Department of Operations and 
Information Management, The Wharton School; 
The Economics of Information Technology and 
Product Variety
 William C. Holmes and Jane L. Givens, De-
partments of Medicine & Epidemiology, School 
of Medicine; Is Stigma a Barrier to Depression 
Treatment Among African-Americans?
 Kathryn M. Howard, Language in Educa-
tion Division, Graduate School of Education; 
Socializing Respect in Urban and Rural Schools 
in Northern Thailand
 Kristen M. Huang, Department of Opthal-

mology, School of Medicine; Characterization 
of the Nhs Gene Product in Mice
 Jimmy W. Huh, Department of Pediatric 
Critical Care, CHOP, School of Medicine; Cal-
pain Inhibitor Therapy for the Traumatically 
Injured Immature Rat Brain
 Amishi Jha, Department of Psychology, SAS; 
FMRI and ERP Investigations of Attention s̓ Role 
in Working Memory
 A.T. Charlie Johnson and Dawn Bonnell, 
Department of Physics and Astronomy, SAS; 
Mask Aligner and Wire Bonder for Fabrication 
of Micro- and Nano-scale Systems
 Cristle Collins Judd, Department of Music, 
SAS; Subvention for CD recording “Music from 
Mid-16th Century Venice: Gioseffo Zarlino s̓ 
Canticum”
 Hans-Peter Kohler, Department of Sociolo-
gy, SAS; Information, Incentives and HIV/AIDS 
Prevention
 Paul Korshin, Department of English, SAS; 
The Modernity of Samuel Johnson
 Henrika Kuklick, Department of History & 
Sociology of Science, SAS; Interdisciplinary 
Group in the History of the Human Sciences
 Joshua H. Lipschutz, Department of Medi-
cine, School of Medicine; The Exocyst Complex 
in Kidney Formation
 Heather Love, Department of English, SAS; 
Book Project: “Feeling Backward: Affect, Aes-
thetics, and the Making of Queer History”
 John P. Lynch, Department of Gastroenterol-
ogy, School of Medicine; Role of the Homeodo-
main Transcription Factors Cdx1 and Cdx2 in 
Murine Carcinogenesis
 Catriona MacLeod, Department of Germanic 
Languages and Literatures, SAS; International 
Conference of the Elective Affinities (September 
23-27, 2005)*
 Susan Margulies, Department of Bioengi-
neering, SEAS; Functional and Histopathologi-
cal Correlates in Porcine Brain Injury
 Randall F. Mason, Department of Historic 
Preservation/Architecture, School of Design; 
Visual and Archival Research for “Memory In-
frastruture: Origins of Historic Preservation in 
Modern New York, 1890-1920”
 Michael May, Department of Animal Biolo-
gy, School of Veterinary Medicine; Determining 
the Function of a Novel Domain in IKK-beta
 Kevin Meyers, Ann Salerno, Meryl Cohen, 
Emile Mohler and Mary Leonard, Department 
of Pediatric Nephrology, School of Medicine; A 
Pilot and Feasibility Study of Vascular Function 
in Children Post Kidney Transplant
 John M. Murray, Department of Cell & De-
velopmental Biology, School of Medicine; How 
to Build a Parasite?
 Irving Nachamkin, Department of Pathology 
and Laboratory Medicine, School of Medicine; 
Rabbit Model of Campylobacter-induced Guil-
lain-Barre Syndrome
 Christian Lee Novetzke, Department of 
South Asia Studies, SAS; A Found Family of 

Saints
 Laura L. Peoples, Department of Psychology, 
SAS; Conditioned Inhibition of Drug Seeking
 Holly Pittman, Department of History of Art, 
SAS; Third Season of Excavations (2005) at the 
Sites of Konar Sandal B and Konar Sandal A in 
the Region of Jiroft in the Kerman Province of 
Iran
 Kevin M. F. Platt, Department of Slavic Lan-
guages and Literatures, SAS; Publication Sub-
vention for: “Epic Revisionism: Tsarist History 
and Literature as Stalinist Propaganda.”
 Mechtild Pohlschroder, Department of Biol-
ogy, SAS; Herologous Protein Production via 
the Twin Arginine Translocation Pathway of 
Streptomyces Coelicor
 Jean-Michel Rabaté, Department of English, 
SAS; International Conference: Anastasi s̓ Pa-
taphysical Society
 Benhoush Rashedi, Department of Restor-
ative Dentistry, School of Dental Medicine; 
Learning Styles and Computer Literacy of Den-
tal Students Worldwide
 Ravinder Reddy, Department of Radiology, 
School of Medicine; MRI Evaluation of Disc 
Degeneration in an Animal Model
 Rahim R. Rizi, Department of Radiology, 
School of Medicine; Regional Perfusion of 
Lung with Polarized Carbon-13
 James M. Schuster, Department of Neuro-
surgery, School of Medicine; Mechanisms of 
Prostate Cancer Metastasis to Bone
 Maurice E. Schweitzer, Department of Op-
erations and Information Management, The 
Wharton School; Too Good to Trust: The Influ-
ence of Envy on Affective and Cognitive Trust
 Henry Shuman, Department of Physiology, 
School of Medicine; ABCA3 Knock Out Mice
 Larry Silver, Department of History of Art, 
SAS; Book with University of Pennsylvania Press 
“Cultural Selection: The Rise of Visual Genres in 
the Antwerp Print Market”
 Tatyana Svitkina, Department of Biology, 
SAS; Formation of the Contractile Actin Cyto-
skeleton Machinery in Motile Cells
 Rebecca S. Syring, Department of Clini-
cal Studies-Philadelphia, School of Veterinary 
Medicine; Effect of Cyclical Lung Recruitment 
and PaO2 Oscillations on Multiple Organ Dys-
function
 J. Paul Taylor, Department of Neurology, 
School of Medicine; Monitoring the Ubiquitin-
proteasome System in Vivo
 Barbara J. Turner, Department of Medicine, 
School of Medicine; Computer-based HIV Pre-
vention Intervention in Ghana: A Pilot Study
 Ilya Vinitsky, Department of Slavic Lan-
guages and Literatures, SAS; Visions of Capi-
tal Punishment in 19th and Early 20th Century 
Russian Literature
 Stella L. Volpe, Division of Biobehavioral and 
Health Sciences, School of Nursing; Changing 
Cafeteria Portion Sizes to Prevent Weight Gain

University Research Foundation Awards Spring 2004 &
URF Conference Support Awards Spring 2004

In the most recent cycle, spring 2004, of Penn s̓ internally-funded University Research Foundation, 
and URF Conference Support (noted with *), the Office of the Vice Provost for Research has 
announced awards to the following members of the faculty for the projects listed below.

The deadline for the fall Research Foundation proposals is November 1, 2004 (see page 4). 
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Statement of Purpose
 The University Research Foundation (URF) is an intramural resource 
to support faculty research for a variety of purposes, including:
• Helping junior faculty undertake pilot projects that will enable them to suc-
cessfully apply for extramural sources of funding, and aid in establishing their 
careers as independent investigators. 
• Helping established faculty perform exploratory research, particularly on 
novel or pioneering ideas, to determine their feasibility and develop prelimi-
nary data to support extramural applications. 
• Providing support in disciplines where extramural support is difficult to 
obtain and where significant research can be facilitated with modest funding.  
• Providing modest institutional matching funds that are awarded contingent 
upon a successful external peer-reviewed application that requires an institu-
tional match.
• Under compelling circumstances, established investigators may be funded 
to support a well-justified brief gap extramural support or a documented unan-
ticipated short-term need. 
Scope
 Disciplines—The URF supports research in all disciplines, including 
international research. For purposes of review, applications are assigned 
to four broad disciplinary areas: humanities, social and behavioral sci-
ences, natural and engineering sciences, and biomedical sciences.
 Term—Grants are given for a single year only. Applications for a sec-
ond year of funding may be submitted but usually receive low priority. 
Funds must be spent within 12 months of the beginning of the grant, and 
may not be “banked” for future use. Unexpended funds must be returned 
to the Foundation.
 Budget—Applications up to $50,000 will be entertained, but most 
grants are for no more than $25,000. Because the total cost of meritorious 
requests exceed available funds by several fold, applicants are encouraged 
to request only absolutely essential resources.
 Eligibility—Eligibility is limited to University faculty, in any track, 
at any professorial level. Instructors and Research Associates may apply 
but need to establish (by letter from the Department chair) that they will 
receive appointment as Assistant professors by the following July 1. 
Application Process
 Dates—Applications are accepted twice each year, for November 1 and 
March 15 deadlines.  If the date falls on a weekend or holiday, the deadline 
is the next working day. Every effort will be made to process applications 
and notify applicants of the outcome within 10 weeks after the deadlines.
 The application—Brevity and clarity will enhance the likelihood of 
success. All applications should be limited to 10 pages (applications for 
>$25,000 can be up to 15 pages) and should include: 
 1. A Research Foundation Proposal Cover Sheet, which can be down-
loaded from the website for the URF.
 2. An abstract, no more than 200 words, written for the educated non-
specialist. The application should also be classified under one of the five 
priorities listed above.
 3. A description of the research proposal, which should be no more than 
5 single-spaced pages for grants up to $25,000 and no more than 10 pages for 
grants >$25,000. Proposals should provide background, hypothesis or pur-
pose of the research, significance of the research, methods used, work to be 
undertaken, and outlook for future extension of the research and its potential 
for external funding (see also criteria for evaluating proposals, below). 
 Note: An application formatted for another sponsoring agency or fail-
ing to conform to the guidelines will not be reviewed.  
 4. A single-page biographical sketch. 
 5. A budget, with justification for each item requested. Items that can 
be requested include research travel expenses, supplies, and minor equip-
ment specifically designed for the proposed research. Items that are usu-
ally excluded include renovations of the physical facilities, major equip-
ment, and extension of projects that are already well funded. Faculty sum-
mer salaries or release time are usually not funded, since priority is given 
to the actual costs of the research project itself. Because it may not be 
possible to fully fund meritorious proposals, the budget should prioritize 
items in order of their importance to the project.

 6. Other research support, including current funding with a list of 
titles, amounts, sources, and grant periods, expired funding for the prior 
three years, plus pending applications. Applicants with “start-up pack-
ages” should provide detailed dated budgets. If applicable, prior grants 
from the University Research Foundation should be itemized, with dates, 
title, and amount of funding, plus a statement whether external funding 
was received as a result of the URF grant.
 7. Assistant Professors in all tracks (including tenure track, C.E. track, 
and research track) are required to include a letter from their department 
chair indicating their career plans within the department, and listing all 
department funding, including startup packages and the like. In addition, 
the letter should establish that the applicant will be working as an inde-
pendent investigator or scholar. Instructors and Research Associates are 
eligible only if it is planned to appoint them as Assistant Professors by the 
following July 1, as certified in a letter from their department chair. This 
letter should also document the department plans for their career, future 
commitments of independent space and of department or school resourc-
es, and convincing evidence of their independent status as investigators or 
scholars. Additional documentation can be provided as an appendix and 
will not be included within the page count.
 8. Regulatory issues. If research involves human subjects, animals, 
biohazards, or other regulatory issues, the application should identify those 
concerns and provide documentation that they will be addressed. Please 
note that IRB approval may be required for human subject research in 
all disciplines, including the sociobehavioral sciences and humanities as 
well as in the biomedical disciplines. If IRB or IACUC or Environmental 
Safety review and approval is required, it may be obtained after the appli-
cation has been approved, but before funds are expended or research has 
been initiated. It should be emphasized that Research Foundation grants 
must meet the same standards applied to larger extramural applications.  
Regulatory documentation can be provided as an appendix to the body 
of the application and will not be included in the page count. For advice 
please consult the Office of Regulatory Affairs.
 9. Conflict of interest. The applicant should explicitly make a state-
ment whether or not the application involves any potential conflict of in-
terest, and any such conflicts should be described. For instance, if the 
research could forward the interests of a company in which the applicant 
has a pecuniary interest, this should be disclosed. Conflict of interest doc-
umentation (if required) can be provided as an appendix to the body of the 
application and will not be included in the page count. 
 Submission—An original and ten copies of the complete proposal with 
the cover sheet should be submitted to the Office of the Vice Provost for 
Research, 118 College Hall/6303.
Review Process
 Applications are reviewed by one of four faculty committees, in the 
four disciplinary areas mentioned above. Every attempt is made to spread 
funding equitably across the major disciplines. Each application is re-
viewed for a variety of attributes, including: 
• scholarly merit, creativity and innovation 
• feasibility 
• appropriateness for the modest funding provided 
• significance of the research 
• time-limited opportunities that require immediate funding 
• prospects for future extramural funding 
• matching support from other sources 
• availability of alternate funding sources 
• career development of young researchers 
• evidence that junior applicants will be working as independent investigators 
• forwarding of school or institutional objectives, such as interdisciplinary 
research 
 Certain frequently found weaknesses should be avoided, such as: 
• "Re-inventing the wheel" due to ignorance of prior published work, often 
in cognate fields 
• A fishing expedition without a focused hypothesis 
• Requests for equipment, such as computers, that could be funded by the 
School 

University Research Foundation Guidelines: November 1

Below are the latest University Research Foundation Guidelines, revised as of February 11, 2003. 
The Guidelines and additional information may be found on-line at www.upenn.edu/research/
FoundationGuidelines.htm. For the recipients of the Fall 2003 awards, see Almanac February17, 
2004. The recipients of the Spring 2004 Awards may be found on page 3 of this issue or on-line at 
www.upenn.edu/almanac/volumes/v51/n08/research_awards.html.

(continued on page 5)
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• Requests for faculty salary that exceed the scale of URF grants 
• Repeated requests for research projects that are eligible for but have failed 
to garner external peer reviewed support 
 Since meritorious requests exceed available funds, reviewers often re-
duce budgets to extend the number of applications that can be supported. 
The review committees make their recommendations to the Vice Provost 
for Research, who makes the final decisions about funding, based on year-
to-year availability of resources. Decisions will be made shortly after re-
view committees have met and should be distributed by e-mail within 10 
weeks of the date of submission.
 Critiques of applications are not provided for successful or failed applica-
tions, since this would place an excessive burden on the faculty who volunteer 
their time as peer reviewers. Applicants are welcome to consult the chair of 
the review committee for any informal information that may be available.
 Questions should be directed to: Lanese Rogers, Office of the 
Vice Provost for Research, 118 College Hall/6303, (215) 898-7236, 
larogers@pobox.upenn.edu. 
Procedures for Approved URF Grants
 1. Transfer of funds. Within one month following notice of award, 
recipients are required to arrange a transfer of award funds from the 
Provostʼs Administrative Office to their home department. This transfer 
should be arranged by the Business Administrator for the home depart-
ment.  All PI s̓ must have a Penn-26-digit account to access funds. The 
process is initiated by submitting the financial form, which accompanies 
the award letter to: Stacy Fletcher, Office of the Vice Provost for Research, 
118 College Hall /6303, FAX (215)573-2108, stacynf@pobox.upenn.edu. 
 Regulatory approvals. If regulatory approvals (IRB, IACUC, and the 
like) are required and have not been obtained at the time of the award, 
they must be obtained prior to the utilization of funds or initiation of the 
research. Failure to comply would be considered a serious transgression 
of the policies of the University of Pennsylvania.
 2. Report. A brief (1-2 pages) report is required to be submitted to 
the Office of the Vice Provost for Research one year after the date of the 
award. This should describe the work accomplished, the planned date of 
completion, and whether there are residual unused funds in the budget. 
In general, it is expected that the scope of research would be completed 
within one year of the date of award. Also, if alternative funding has been 
obtained, recipients are expected to return unexpended funds.

University Research Foundation
Conference Support

 The conference support program is designed for scholarly meetings 
that will be convened on the Penn campus, thereby providing enrichment 
opportunities to interested faculty, students, and staff, most frequently in 
the format of a 1-2 day colloquium.  The intent is to support meetings that 
are designed to enhance existing research and scholarly programs, partic-
ularly in disciplines where external funding is difficult to obtain.  Funding 
will be limited to no more than $3,000 per event, and should be dedicated 
to reimbursing the speakers for travel and accommodations, but not for 
meals and entertainment. It is expected that funding from the University 
Research Foundation will supplement funding from other sources and will 
not be the sole source of funding for the meeting.  Grants will not become 
“entitlements” and cannot be renewed in successive years.
 Applications for the Conference Support Program will be processed in 
the same cycles that now are used for URF project applications, and will 
be reviewed by the same committees.  Applications should be brief, usu-
ally no more than 3 pages, and should include,

 • Name and contact information for the applicant, who must be a faculty 
member (tenure track, research track, or clinician-educator track)

 • A description of the purpose of the meeting
 • A proposed program agenda (appendix)
 • A proposed list of presenters (appendix)
 • The number of Penn students and faculty expected to attend
 • An explanation of the benefit to Penn students and faculty
 • An explanation of the benefit to scholarly or research programs at Penn
 • Relationship of the meeting to department, institute or center programs 
 • The names of faculty who are organizing the meeting
 • Identity and contact information for the business administrator who 

would be responsible for administration of the funds
 • A budget, itemizing the types of proposed expenditures (appendix)
 • Evidence of matching funding from institutional or external sources
 • Evidence of institutional support in the form of no cost facilities and AV 

support
 • Proposed URF review committee (humanities, social sciences, natural 

sciences, or biomedical)
 Please submit applications in electronic format, Word for Windows, plus a 
single hardcopy to Lanese Rogers, larogers@pobox.upenn.edu, Office of the 
Vice Provost for Research, 118 College Hall/6303, (215) 898-7236.

Criteria and Guidelines
 1.  The Lindback Awards are given in recognition of distinguished teach-
ing. “Distinguished” teaching is teaching that is intellectually demanding, 
unusually coherent, and permanent in its effect. The distinguished teacher 
has the capability of changing the way in which students view the subject 
they are studying. The distinguished teacher provides the basis for students 
to look with critical and informed perception at the fundamentals of a 
discipline, and he/she relates that discipline to other disciplines and to the 
world view of the student. The distinguished teacher is accessible to students 
and open to new ideas, but also expresses his/her own views with articulate 
informed understanding of an academic field. The distinguished teacher is 
fair, free from prejudice, and single-minded in the pursuit of truth.
 2. Distinguished teaching means different things in different fields. 
While the distinguished teacher should be versatile, as much at home in 
large groups as in small, and in beginning classes as in advanced, he or 
she may have skills of special importance in his/her area of specialization: 
skillful direction of dissertation students, effective supervision of student 
researchers, ability to organize a large course of many sections, skill in 
leading seminars, special talent with large classes, ability to handle discus-
sions or to structure lectures—these are all relevant attributes, although it 
is unlikely that anyone will excel in all of them.
 3. Distinguished teaching is recognized and recorded in many ways; 
evaluation must also take several forms. It is not enough to look solely 
at letters of recommendation from students. It is not enough to consider 
“objective” evaluations of particular classes in tabulated form; a faculty 
memberʼs influence extends beyond the classroom and beyond individual 
classes. Nor is it enough to look only at a candidateʼs most recent semester 
or at opinions expressed immediately after a course is over; the influence 
of the best teachers lasts while that of others may be great at first but lessen 
over time. It is not enough merely to gauge student adulation, for its basis 

is superficial; but neither should such feelings be discounted as unworthy 
of investigation. Rather, all of these factors and more should enter into the 
identification and assessment of distinguished teaching.
 4.  The Lindback Awards have a symbolic importance that transcends the 
recognition of individual merit. They should be used to advance effective 
teaching by serving as reminders to as wide a spectrum of the University 
community as possible of the expectations of the University for the quality 
of its mission.
 5.Distinguished teaching occurs in all parts of the University and 
therefore faculty members from all schools are eligible for consideration. 
An excellent teacher who does not receive an award in a given year may 
be re-nominated in some future year and receive the award then.
 6. The Lindback Awards may be awarded to faculty members who have 
many years of service remaining, or they may recognize many years of distin-
guished service already expended.  No faculty member may be considered for 
the Lindback Award in a year in which the member is considered for tenure or 
is in his or her terminal year. All nominees should be members of the stand-
ing faculty. The teaching activities for which the awards are granted must be 
components of the degree programs of the University of Pennsylvania.
 7. The awards should recognize excellence in either undergraduate or 
graduate teaching, or both.
 8. The recipient of a Lindback Award should be a teacher/scholar. While a 
long bibliography is not necessarily the mark of a fine mind, or the lack of one 
a sign of mediocrity, it is legitimate to look for an active relationship between 
a candidate s̓ teaching and the current state of scholarship in his/her field.
Who has a Lindback? 
 For a roster of Penn faculty who have won Lindback Awards since the 
programʼs inception in 1961, see the University Archives  ̓website, www.
archives.upenn.edu/histy/notables/awards/lindback.html, which includes 
recipients through 2004.

Nominations for Lindback Awards for members of the standing faculty, and for Provost s̓ Awards for 
full- and part-time associated faculty and academic support staff are now being accepted by the Office 
of the VPUL; send to Terry Conn at 3611 Locust Walk/6222 or conn@pobox.upenn.edu.

Lindback Nominations: November 15

mailto:larogers@pobox.upenn.edu
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Pennʼs Way 2005
Prizes for Week Three: October 23-29 
 Pledge forms are due 
at 5 p.m. on October 29 
and will be drawn on 
November 1.
 Prizes are donated 
by the business or 
organization at which 
they are valid, unless 
otherwise noted.
•  Business Services—
Lunch for two in the 
Harrison dining room of the Faculty Club 
•  Please Touch Museum—Two admission passes 
•  Intermezzo Café and Lounge—one of five 
books of $20 in  Intermezzo Money 
•  Department of Recreation and Intercollegiate 
Athletics—2 sets of two tickets to two 
Wrestling matches, 1/16 vs. Drexel and 
2/4 vs. Harvard. 
 Reminder: To be eligible for Week Two 
prizes, pledge forms are due at 5 p.m. on Friday, 
October 22. 

—Robert Eich,
Penn s̓ Way 2005 Campaign Coordinator

Staying Healthy During Flu Season
 As you may know, the Centers for Disease 
Control and Prevention (CDC) recently an-
nounced that a significant portion of the expect-
ed supply of flu vaccine would not be available 
for this yearʼs flu season. Because of this, we 
are not sure if we will be able to run our flu shot 
program this year. If it will be held, the Penn 
Flu Shot program will most likely be restricted 
to patients who meet the CDC guidelines for 
being at highest risk of influenza-related com-
plications (see below). As more information 
becomes available to us, we will keep the Penn 
community updated.  
 Along with the announcement, the CDC is-
sued recommendations about who should be 
given priority for flu vaccinations this season 
(www.cdc.gov/flu/protect/whoshouldget.htm). If 
you meet the high-risk criteria, you may want to 
seek out other options for getting a flu shot, such 
as working with your doctorʼs office. However, 
as the shortage is nationwide, other sources may 
be hard to identify.  
 Given the situation, we encourage you to 
arm yourself with information.The University of 
Pennsylvania Health Systemʼs website contains 
several informative articles about colds and the 
flu, including tips for prevention and treatment: 

− http://pennhealth.com/health_info/
tips/cold_flu/cold_flu.html

− http://pennhealth.com/ency/ar-
ticle/000080.htm (the flu)

− http://pennhealth.com/ency/ar-
ticle/000678.htm (the common cold)

 The Human Resources website also contains 
some health and wellness articles from Inde-
pendence Blue Cross that may be useful. Go to 
www.hr.upenn.edu/quality/wellness/newsletter.
asp, and scroll down to newsletter articles from 
fall 2003, titled: Cold and Flu and Hand Wash-
ing.
 Updates on the flu shot situation will be 
posted on the Human Resources website at 
www.hr.upenn.edu/quality/wellness/flushots.asp. 
If you have any questions, please contact us at 
qowl@hr.upenn.edu or (215) 898-5116.
 We hope you find this information helpful, 
and we wish you a healthy fall.

—Division of Human Resources

Call for Nominations: Tenth Annual Dr. Martin Luther King, Jr. 
Community Involvement Recognition Awards
 In honor of the late Reverend Dr. Martin Luther King, Jr.ʼs recognition that community service is 
essential to the struggle for equality, the 2005 Dr. Martin Luther King, Jr. Commemorative Sympo-
sium on Social Change Executive Planning Committee of the University of Pennsylvania is pleased 
to announce the Tenth Annual Community Involvement Recognition Awards. The awards honor 
members of the Philadelphia community whose active service to others best exemplifies the ideals 
Dr. King espoused.  

This year we added a new Dr. Martin Luther King, Jr. Community Involvement Recognition 
Award in honor of Dr. Judith Rodin for her service and ensure that her legacy at Penn continues. 

The Dr. Martin Luther King, Jr. Community Involvement Recognition Awards will be pre-
sented to:

1. Staff and students of the Penn community involved in community service.
2. Residents of the broader neighborhood involved in community service.
3. Staff, students or residents who demonstrate significant contributions in community service 

through the advancement of education and educational opportunities in West Philadelphia.
The awards will be presented on January 20, 2005 as part of the Universityʼs commemoration 

of the King Holiday.
 We seek your help in nominating individuals whose work most merits recognition. Please share 
this information with others in your schools, departments, and organizations so that we may identify 
those most deserving of this award. Nomination forms may be submitted through November 29, 
2004. Forms may also be submitted online at:  www.upenn.edu/aarc/Nomform.html.
 Should you have any questions, please contact the African-American Resource Center at (215) 
898-0104 or e-mail aarc@pobox.upenn.edu.
 Thank you in advance for helping to pay special homage to those individuals who have demon-
strated extraordinary service and commitment to enhance the University of Pennsylvania and the 
West Philadelphia community.

—2005 Dr. Martin Luther King, Jr. Commemorative Symposium 
Community Involvement Committee

Employee Resource Fair: October 25
An Employee Resource Fair will take place in Wynn Commons, Perelman Quad, on 

Monday, October 25, from noon-2 p.m. (Rain Location: Hall of Flags, Houston Hall).   
 The Weekly-Paid Penn Professional Staff Assembly (WPSA) & Penn Professional Staff 
Assembly (PPSA) are joining together to present the Employee Resource Fair in order to 
increase awareness and provide information on the variety of services and programs available 
to all Penn employees. Over 20 offices and Resource Centers will be present to provide 
information and answer questions.

Participants include:
• African-American Resource Center 
• Almanac 
• Annenberg Center for Performing Arts 
• Campus Dining Services 
• Penn Childrenʼs Center 
• Center for Community Partnerships 
• Office of the Chaplain 
• Conference Services 
• Creative Communications 
• Division of Business Services 
• Division of Public Safety—Special Services 
• Human Resources (Benefits, Quality of WorkLife, Recruitment, Learning & Education) 
• Ombudsman 
• Lesbian, Gay, Bisexual Transgender Center 
• Office of Affirmative Action and Equal Opportunity Programs 
• Payroll/Office of Comptroller 
• Environmental Health and Radiation Safety 
• Perelman Quadrangle 
• Penn Computer Connection 
• Penn Womenʼs Center 
• Penn Mail Service 
• PMS Program 
• University Museum of Archaeology and Anthropology

Free Raffle with  prizes! Please bring PennCard for Raffle. 
Raffle items include:

• $50 gift certificate for American Management Association (AMA) training 
• iPod 
• Two gift certificates for dinner at Hilton Inn at Penn
• Penn in Pictures 
• Tickets from Annenberg Center

 Please e-mail Sylvie Beauvais at beauvais@wharton.upenn.edu for more information. 

http://www.cdc.gov/flu/protect/whoshouldget.htm
http://pennhealth.com/health_info/tips/cold_flu/cold_flu.html
http://pennhealth.com/health_info/tips/cold_flu/cold_flu.html
http://pennhealth.com/ency/article/000080.htm
http://pennhealth.com/ency/article/000080.htm
http://pennhealth.com/ency/article/000678.htm
http://pennhealth.com/ency/article/000678.htm
http://www.hr.upenn.edu/quality/wellness/newsletter.asp
http://www.hr.upenn.edu/quality/wellness/newsletter.asp
http://www.hr.upenn.edu/quality/wellness/flushots.asp
mailto:qowl@hr.upenn.edu
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The University of Pennsylvania Police Department
Community Crime Report

About the Crime Report: Below are all Crimes Against Persons and Crimes Against Society from the 
campus report for October 4-10, 2004. Also reported were 15 Crimes Against Property (including 14 thefts 
and 1 act of vandalism). Full reports are on the web (www.upenn.edu/almanac/volumes/v51/n08/creport.
html). Prior weeksʼ reports are also online. —Ed.
This summary is prepared by the Division of Public Safety and includes all criminal incidents reported and 
made known to the University Police Department between the dates of October 4-10, 2004. The University 
Police actively patrol from Market Street to Baltimore Avenue and from the Schuylkill River to 43rd Street in 
conjunction with the Philadelphia Police. In this effort to provide you with a thorough and accurate report on 
public safety concerns, we hope that your increased awareness will lessen the opportunity for crime. For any 
concerns or suggestions regarding this report, please call the Division of Public Safety at (215) 898-4482.

10/06/04 10:43 AM 4010 Spruce St Unauthorized use of credit cards
10/07/04 12:33 AM 3900 Walnut St Male wanted on warrant/Arrest
10/07/04 11:59 PM 36th & Chestnut Intoxicated male sitting in street/cited
10/08/04 9:39 AM 3941 Irving St Complainant receiving unwanted phone calls
10/08/04 11:38 AM 3733 Spruce St Unwanted phone calls received
10/08/04 4:26 PM 3401 Walnut St Worthless check deposited into account
10/09/04 3:25 PM 3400 Walnut St Male in possession of narcotics/Arrest
10/10/04 1:20 AM 200 40th St Complainant hit in face by unknown female.
10/10/04 9:39 PM 3401 Civic Center Blvd Complainant threatened by known male

18th District Report
9 incidents and 2 arrests (including 4 aggravated assaults and 5 robberies) were reported between October 
4-10, 2004 by the 18th District covering the Schuylkill River to 49th St. & Market St. to Woodland Ave.
10/06/04 5:45 PM 5108 Catherine St Aggravated Assault
10/06/04 10:00 PM 5034 Cedar Ave Aggravated Assault
10/07/04 12:05 AM 5147 Baltimore Ave Robbery
10/08/04 3:40 PM 4001 Walnut St Robbery/ Arrest
10/08/04 7:00 PM 4704 Baltimore Ave Aggravated Assault
10/09/04 2:35 AM 400 46 St Robbery
10/09/04 8:49 PM 4800 Trinity St Robbery
10/10/04 1:20 AM 200 40 St Aggravated Assault
10/10/04 5:15 PM 4733 Chestnut St Robbery/ Arrest

The University of Pennsylvaniaʼs journal of record, opinion and 
news is published Tuesdays during the academic year, and as 
needed during summer and holiday breaks. Its electronic editions 
on the Internet (accessible through the PennWeb) include HTML 
and Acrobat versions of the print edition, and interim information 
may be posted in electronic-only form. Guidelines for readers and 
contributors are available on request and online.
EDITOR  Marguerite F. Miller
ASSOCIATE EDITOR  Margaret Ann Morris
ASSISTANT EDITOR  Natalie S. Woulard
STUDENT ASSISTANTS Jontae McCoy, Pablo Sierra, 
  Carrie Teresa, Sarah Yanes
UCHS INTERN Tunisha Bell
ALMANAC ADVISORY BOARD: For the Faculty Senate, Martin 
Pring (chair), Helen Davies, Lance Donaldson-Evans, Lois Ev-
ans, Charles Mooney, Joseph Turow. For the Administration, Lori 
N. Doyle. For the Staff Assemblies, Michele Taylor, PPSA; Omar 
Mitchell, WPSA; Varvara Kountouzi, Librarians Assembly.
The University of Pennsylvania values diversity and seeks talented 
students, faculty and staff from diverse backgrounds. The Univer-
sity of Pennsylvania does not discriminate on the basis of race, 
sex, sexual orientation, gender identity, religion, color, national or 
ethnic origin, age, disability, or status as a Vietnam Era Veteran 
or disabled veteran in the administration of educational policies, 
programs or activities; admissions policies; scholarship and loan 
awards; athletic, or other University administered programs or em-
ployment. Questions or complaints regarding this policy should be 
directed to Jeanne Arnold, Executive Director, Offi ce of Affi rmative 
Action, 3600 Chestnut Street, 2nd fl oor, Philadelphia, PA 19104-
6106 or (215) 898-6993 (Voice) or (215) 898-7803 (TDD).

Suite 211 Nichols House
3600 Chestnut Street, Philadelphia, PA 19104-6106
Phone: (215) 898-5274 or 5275 FAX: (215) 898-9137
E-Mail: almanac@pobox.upenn.edu
URL: www.upenn.edu/almanac

Deadlines: The deadline for the December AT 
PENN calendar is Tuesday, November 9. For more 
information see www.upenn.edu/almanac/calendar/
caldead-real.html.

Update
October AT PENN

CHANGE
The South Asia Centerʼs musical performance 

by Sanjoy Bandopadhyay and Sai Shyam has 
been rescheduled for October 22 at 7:30 p.m. on 
the Rooftop Lounge of Hamilton College House. 
PennCard needed.

FILMS
25 Primary Colors; 8:30 p.m.; Film Lounge, Van 
Pelt Manor (Gregory College House).
27 Die Unberührbare; German w/English sub-
titles; 8 p.m.; Lounge, Gregory College House 
(Modern Language Program).

FITNESS/LEARNING
Offi ce of Community Housing 
Workshops at noon and 1 p.m. 
Register: laedonal@pobox.upenn.edu.
27 Home Maintenance; ste. 440, 3401A Walnut St.
28 Community Housing 101; 4046 Walnut St. Also 
November 10.

SPECIAL EVENT
20 Third Presidential Debate; open discussion; 7 
p.m.; Penn Women s̓ Center (Penn Women s̓ Center).

TALKS
20 The Digital Cinema Revolution; Peter Decher-
ney, cinema studies; 6 p.m.; rm. 118, Van Pelt-Di-
etrich Library (Cinema Studies).
21 Human Rights in Tunisia; Iben Rhaiem, Uni-
versite de Sfax, Tunisia; 3 p.m.; rm. 314, Houston 
Hall (African Studies Center).

Almanac is not responsible for contents of 
classifi ed ad material. 

•
For information call (215) 898-5274.

CLASSIFIEDS—PERSONAL

Psychotherapy and Consultation
Help with personal and family diffi culities. Sar-
ah Evans, M.S.W., ACSW, formerly with Univer-
sity of Pennsylvania faculty and staff counsel-
ing service. Insurances accepted. No charge for 
fi rst appointment. (610) 690-0267.

Furnished Mt. Airy house for rent Jan.-July 
2005, 1 block from train, details negotiable. 
Perfect for spring semester sabbatical. Call 
(215) 848-6246.

HOUSE FOR RENT

HELP WANTED
The Wistar Institute, a non-profi t biomedical re-
search facility, located on the campus of the Uni-
versity of Pennsylvania, has 2 immediate open-
ings for a Group Leader-Security and Security 
Guard (On-Call).
The Group Leader-Security promotes and 
maintains the Instituteʼs security and property 
protection programs; insures that shifts are ad-
equately staffed for the evening, weekend and 
holiday shifts; ensures that all security policies 
and procedures are adhered to; and serving as 
the senior security offi cer on site at any time the 
Security Supervisor is not present. Also, respon-
sible for documentation and reporting of any ir-
regularities, problems or incidents with the other 
Security Guards regardless of their shifts.  High 
school diploma, minimum of 2 years experience 
and a valid driverʼs license required.
The Security Guard (On-Call) promotes and 
maintains the Instituteʼs security and property 
protection programs. High school diploma, pre-
vious security experience  and a valid driverʼs 
license required.
We offer a competitive salary and comprehen-
sive benefi t package, including health/dental 
insurance and tuition assistance. Send resumes 
to The Wistar Institute, 3601 Spruce Street, 
Philadelphia, PA 19104 or e-mail recruit@wistar.
upenn.edu. EOE/AA/M/F/D/V.

HOUSE FOR SALE
Wynnewood: Charming stone/brick colonial 
3 large bedrooms, fi nished basement, garage, 
central air, more. 0.22 acres yard. Fabulous 
location $339,000.  1007 Aikens Rd. Call (610) 
642-4057.

RESEARCH

CLASSIFIEDS—UNIVERSITY

Paid research study: Healthy, non-smoking, nor-
mal weight white men & women 35-58 years-old 
needed for study looking at the effect of sugar 
and protein on hormones. Involves blood 
sampling and one overnight stay in the hospital. 
Pays $150. Please contact Rebecca Mueller at 
(215) 615-0523.

The University of Pennsylvania is providing 
a FREE screening for risk of heart disease 
and diabetes. This no-obligation, free 30 min-
ute screening including cholesterol and blood 
sugar testing may qualify you to participate in 
a wide range of research studies. These stud-
ies include alternative and traditional therapies 
to prevent heart disease and diabetes. To learn 
more about these studies, or to schedule your 
free screening, call (215) 662-9036.

Researchers at The Childrenʼs Hospital of Phila-
delphia are seeking families/individuals with 
high myopia (nearsightedness) to identify causal 
genes. High myopia may lead to blinding disorders 
such as retinal detachments, glaucoma, macular 
degeneration and premature cataracts. Partici-
pants must have onset of myopia before 12 years 
of age, and refractive prescription of 5.00 diopters 
or more. A free eye examination for glasses may 
be provided if needed. Contact Valerie Savage at 
savagev@email.chop.edu or (267) 426-5380.

Volunteers Needed for Osteoporosis Study
The University of Pennsylvania Health Sys-
tem/Department of Radiology seeks women 60 
years or older. Eligible volunteers would receive 
a magnetic resonance (MRI) and a dual energy 
X-ray exam (DEXA) to measure bone density. 
Participants will be compensated. Please con-
tact Louise Loh or Helen Peachey at (215) 898 
5664 for more information.

A Shoe In for Cancer Center 
The Abramson Cancer Center is one of seven 

organizations to benefi t from proceeds of QVC s̓ 
annual shoe sale. QVC and the Fashion Footwear 
Association of New York (FFANY) co-sponsors 
FFANY Shoes on Sale, an event that has raised over 
$16 million for breast cancer research and educa-
tion. Women and men can put their shopping power 
to use on October 20. More than 100,000 pairs will 
be half price. The show airs locally, 7-10 p.m. For 
those who miss it, QVC features “Shoe of the Day  ̓
segments weekdays, 7 to 9 a.m., during October. 
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Inaugural Celebrations and Symposia
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n President Amy Gutmann began her Inaugural Week by painting and 
gardening at the Community Celebration Day at Sayre School along 
with Sayre students and Penn students, such as these from Wharton.
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Guthrie P. Ramsey, Jr. and Dr. Guy s̓ MusiQologY  jazzed up the Evening at the Kimmel 
Center with Dr. Ramsey s̓ special arrangements in honor of Dr. Amy Gutmann and ..... .....Counterparts, Penn s̓ co-ed jazz acapella group sang.

The Penn Band entertained during Friday s̓ Luncheon Celebration on 
College Green after the Inauguration Ceremony.

Trustee Andrea Mitchell (far left) moderated the 
faculty panel on Creating and Communicating 
Knowledge in an Unequal World, one 
of five such panels which comprised Friday s̓ 
Inaugural Symposium: Rising to the 
Challenges of a Diverse Democracy.
To see the Inauguration and  these sessions, 
visit www.upenn.edu/inauguration.


