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Penn Medicine announced the largest cap-
ital project undertaking in its history with the 
new Center for Advanced Medicine (CAM). 
This state-of-the art facility will bring togeth-
er Pennʼs top medical minds to fi ght the nationʼs 
top killers—all under one roof. Penn physicians, 
surgeons, nurses and medical staff—who battle 
cancer and cardiovascular disease on a daily ba-
sis—will now be able to care for  patients on 
an outpatient basis in one central, modern and 
comfortable location.

 The new $232 million dollar Center—com-
prised of 300,000-square-feet for clinical space 
—will house Pennʼs Abramson Cancer Center, 
radiation oncology, cardiovascular medicine, 
and an out-patient surgical pavilion. “This im-
portant project will provide enormous benefi ts 
to our patients, physicians, staff, and indeed, 
to the entire Philadelphia region,” said Presi-
dent Amy Gutmann. “The Centerʼs mission, to 
offer more accessible, patient-friendly care di-
rectly supports our long-range vision to share 
the fruits of our integrated knowledge with our 
communities.”

 Nationally renowned architect Rafael Vino-
ly of Rafael Vinoly Architects PC—who is part-
nering with Perkins Eastman on this project and 
is known locally for creating the Kimmel Cen-
ter—was chosen to design the new Center. Ad-
ditionally, physicians and nurses have partici-
pated every step of the way in the planning to 
help design a building conducive to the most ef-
fective delivery of health care and to create the 
most ideal working environment. One unique 
aspect of the facility is a glass atrium that will 
top off the building, bringing sunlight into all 
corners and opening the formerly blocked land-
scape from 34th Street to the Schuylkill River.

 Scheduled to open in 2008, the building will 
be located on the corner of 34th Street and Civ-

ic Center Boulevard. In addition to providing 
more clinical care capacity, the new building 
will provide the setting for a new paradigm of 
patient care at Penn. “The Center for Advanced 
Medicine will enable us to take patient care to 
a new level of excellence, with every aspect of 
the building designed with our patients  ̓ com-
fort, convenience, and quality of care in mind,” 
said Dr. Arthur H. Rubenstein, EVP of the Uni-
versity of Pennsylvania for the Health System 
and Dean of the School of Medicine.

In addition to improving access to world-
class medical care for Philadelphiaʼs citizens, 
the new Center will also help improve the eco-
nomic health of the city by creating new jobs 
on a permanent basis. Recognizing this positive 
impact, federal, state, and local governments are 
providing more than $20 million in support of 
the project and individual donors have already 
contributed $27 million to support the project.

“The Center for Advanced Medicine will be 
a spectacular statement of where Penn Medicine 
is going in the 21st Century,” says Ralph Mull-
er, CEO of UPHS. “It will provide a place where 
our excellent health care professionals will be 
able to practice the most advanced medicine 
available, treating patients in a setting that is as 
patient-oriented as it can possibly be.”

Cancer Programs in CAM 
Abramson Cancer Center
Radiation Oncology
Proton Therapy
Cardiovascular Services in CAM
Cardiovascular Medicine
Diagnostic Testing
Cardiovascular Surgery Clinic
Vascular Surgery & Medicine
Outpatient Surgery in CAM

For  information about the CAM facility, vis-
it: www.uphs.upenn.edu/about_uphs/cam.html.      

Penn Medicineʼs Largest Capital Project in Its History: 
Center for Advanced Medicine 

(continued on page 2)

Deputy Provost: Janice Bellace
Provost Ronald 

J. Daniels today an-
nounced that Associ-
ate Provost Janice Bel-
lace has been appointed 
Deputy Provost. This 
appointment follows the 
receipt of a report fur-
nished by a Consulta-
tive Committee chaired 
by Professor Vincent 
Price, Chair Elect of the 
Faculty Senate.  

As Deputy Provost, 
Dr. Bellace will contin-
ue to manage the aca-
demic personnel pro-
cess at the Provostʼs level, including oversight 
of faculty policies and personnel procedures, 
chairing the Provostʼs Staff Conference sub-
committee, and helping resolve individual fac-
ulty issues. In concert with the Provost and the 
deans, she will also work to strengthen the Uni-
versityʼs policies and practices with respect to 
faculty recruitment, retention, and promotion 
and issues of gender and minority equity. In ad-
dition to faculty-related concerns, Dr. Bellace 
will now provide oversight for both undergrad-
uate and graduate Ph.D. education and for the 
Offi ce of Student Conduct.

“I am delighted that Janice will serve as Dep-
uty Provost,” said Provost Daniels. “Her knowl-
edge, energy, and insight have already proven 
invaluable in her role as Associate Provost, and 
I am thrilled she has agreed to lend her consider-
able talents to these additional responsibilities.”

Dr. Bellace brings to this position a wealth 
of experience and a deep commitment to Penn.  
For the last two years, she has served as Asso-
ciate Provost, during which time she has been 
an active participant in administering policy 
and faculty oversight. She has also been the 
Undergraduate Dean of Wharton and the Dep-
uty Dean of Wharton. “Her leadership experi-
ence here at Penn has given Janice keen insight 
on the needs of Penn faculty members and stu-
dents,” he said.

“I am looking forward to serving Penn in 
this capacity,” said Dr. Bellace.  “Penn is a pre-
eminent academic institution with a rich tradi-
tion of student and faculty involvement.  Work-

Janice Bellace

Last Thursday evening hundreds gathered in the BRB Plaza for the offi cial groundbreaking cere-
mony and reception to mark Phase I of the new Center for Advanced Medicine which will rise on 
the site where the Convention Hall and Commerce Museum had been. Above, the architect s̓ ren-
dering of the front entrance of the new center which is scheduled to open in 2008—setting a new 
standard for delivering patient-oriented care, blending outstanding medical practitioners with 
state-of-the-art technology to offer the most advanced treatment options available.
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SENATE From the Senate Offi ce

Faculty Senate Executive Committee Agenda
Wednesday, October 26, 2005

Room 205 College Hall, 2:30 to 5 p.m.

The following agenda is published in accordance with the Faculty Senate Rules. 
Any member of the standing faculty can attend SEC meetings and observe. 
Questions may be directed to Kristine Kelly, either by telephone at (215) 898-
6943, or by e-mail at kellyke@pobox.upenn.edu.6943, or by e-mail at kellyke@pobox.upenn.edu.6943, or by e-mail at

To Report A Death
Almanac appreciates being informed of the 

deaths of current and former faculty and staff, 
students, and other members of the University 
community. Alumni deaths should be directed 
to the Alumni Records Offi ce at 545 Franklin 
Building, (215) 898-8136 or record@ben.dev.
upenn.edu. 

On Friday, November 4, the Faculty Sen-
ate will convene Youth and Aging: Penn Inte-
grates Knowledge Locally and Globally, a sym-
posium exploring new vistas in interdisciplinary 
research, integrative teaching, and Pennʼs grow-
ing local and global engagements. Penn facul-
ty from all 12 schools of the University will en-
gage in two stimulating and freewheeling dis-
cussions about being young and growing old in 
America and around the globe.

New and complex challenges and opportu-
nities—at both ends of the life cycle—confront 
each of us today, and these changes have im-
portant consequences on both the personal and 
the societal levels. Nurturing young people and 
guiding them towards successful lives in a glo-
balized economy often must be balanced by the 
growing need to prepare those who once expect-
ed a quiet retirement to live independent, pro-
ductive, and fulfi lling lives well into their 80ʼs.

President Amy Gutmann will introduce these 
thoughtful and unscripted conversations, which 
are intended to exemplify the Penn Compactʼs 
commitment to the integration of knowledge, 
bringing together a wide range of practical and 
theoretical perspectives from faculty, students, 
and alumni; researchers and practitioners; and 
producers and consumers. 

The symposium will begin promptly at 1:30 
p.m. and run until 5 p.m. in the Harold Prince 
Theatre at the Annenberg Center for the Perform-
ing Arts, 3680 Walnut St. It will be followed by a 
reception from 5-6 p.m. in the Theatre lobby.  All 
Penn faculty, students, alumni, and staff are invit-
ed to attend. No registration is required.

Dean Richard Gelles, the Joanne and Ray-
mond Welsh Professor of Child Welfare and 
Family Violence in the School of Social Policy & 
Practice, will moderate the fi rst panel discussion 
on Youth in American Culture from 1:45 to 3:15 
p.m. The participating panelists will include:

Martin Fishbein, Harry C. Coles, Jr. Distin-
guished Professor of Communication, Annenberg 
School for Communication

Amy Hillier, Assistant Professor of City and 
Regional Planning, School of Design

Peter Kuriloff, Professor, Foundations and Prac-Peter Kuriloff, Professor, Foundations and Prac-Peter Kuriloff
tices in Education, Graduate School of Education

Alan Lerner, Practice Professor of Law, Law 
School

Cindy Christian, The Childrenʼs Hospital of 
Philadelphia Endowed Chair in Prevention of 
Child Abuse and Neglect, School of Medicine

Stella Volpe, Associate Professor of Nurs-
ing, and Miriam Stirl Term Professor in Nutrition, 
School of Nursing

Elijah Anderson, The Charles and William Day 
Distinguished Professor of the Social Sciences and 
Professor of Sociology, School of Arts and Sciences

Michael Zuckerman, Professor of History, 
School of Arts and Sciences

Carol Wilson Spigner, Kenneth L. M. Pray Dis-
tinguished Professor, School of Social Policy & 
Practice

James Serpell, Professor of Humane Ethics and 
Animal Welfare, School of Veterinary Medicine

Stewart Friedman, Practice Professor of Man-
agement, Wharton School

Valerie Trent, Second-year MSW Student, 
School of Social Policy & Practice

Faculty Senate Integrating Knowledge: A Homecoming Symposium on Youth and Aging
Mary Naylor, the Marian S. Ware Professor 

of Gerontology in the School of Nursing, will 
moderate the second panel on Aging in Ameri-
can Society from 3:30 to 5 p.m. The participat-
ing panelists will include: 

Yolanda Ann Slaughter, Assistant Professor of 
Community Oral Health, Preventive and Restor-
ative Sciences, School of Dental Medicine

Harris Steinberg, Adjunct Assistant Professor 
of Architecture, Executive Director of Penn Praxis, 
School of Design

John Trojanowski, Professor of Pathology and 
Laboratory Medicine, School of Medicine

Jerry Johnson, Professor of Geriatric Medicine 
and Division Chief, Geriatrics, School of Medicine

Christopher Feudtner, Assistant Professor of 
Pediatrics, School of Medicine

Lois Evans, Viola MacInnes/Independence Pro-
fessor in Nursing, School of Nursing

Rebecca Huss-Ashmore, Associate Professor of 
Anthropology, School of Arts and Sciences

Christine Poggi, Associate Professor of the 
History of Art, School of Arts and Sciences

Paul Ducheyne, Professor of Bioengineering, 
School of Engineering and Applied Science

Joan Davitt, Assistant Professor, School of So-
cial Policy & Practice

Olivia Mitchell, International Foundation of 
Employee Benefi t Plans Professor, Wharton School

Kevin Volpp, Assistant Professor of Medicine 
and Health Care Systems, Wharton School

Provost Ronald Daniels  ̓concluding remarks 
will be followed by the reception.

More information  is available at: www.alum-
ni.upenn.edu/homecoming2005/friday.html

—Neville Strumpf, Senate Chair 

Dr. Frederick V. Brutcher, Chemistry
Dr. Frederick V. Brutcher, Jr., associate pro-

fessor of chemistry emeritus, died June 14 in 
Haverford, PA at the age of 82.

A native of Mansfi eld, Massachusetts, Dr. 
Brutcher received his bachelor s̓ degree in chem-
istry from the University of Massachusetts in 
1947 and received his Ph.D. from Yale in 1951. 

Earlier he had served over three years in the 
U.S. Army in the chemical warfare service and 
in the infantry as a Second Lieutenant. After 
WWII, he taught at the University of Okinawaʼs 
chemistry department.  

In 1953 Dr. Brutcher came to Penn as an as-
sistant professor of chemistry. He was promoted 
to associate professor in 1960. Here, with Theo-
dore Roberts and Nancy Pearson, he conforma-
tionally analyzed cyclopentane. Later, with Wil-
liam Bauer, Eric Leopold and R.C. Lugar, ring D 
of the steroids and alkyl cyclopentanes were ana-
lyzed with physical data and mathematical tech-
niques. He taught organic chemistry to graduate 
students  for 35 years, until gaining emeritus sta-
tus in 1988. He continued to work on simplifying 
conformational mathematics.

Dr. Brutcher is survived by two cousins, Car-
ol N. Shaw and Nancy C. Reks.

Death

 1.    Campus Development Planning Committee Update (30 minutes)
 Gary Hack, Dean, School of Design
 2.    Update from President Amy Gutmann and Provost Ronald J. Daniels (60 minutes)
 3.    Approval of Minutes (5 minutes)
 4.    Chairʼs Report (5 minutes)
 5.    Past Chairʼs Report on Academic Planning & Budget and Capital Council (5 minutes)
 6.    Discussion on Provostʼs Consultative Committee (20 minutes) 
 Vince Price, Chair, Consultative Committee
 7.    Revisions to the Catastrophic Event Clause (10 minutes)
 8.    Selection of the Chair of the Economic Status of the Faculty Committee (10 minutes)
 9.    New Business:  November SEC Agenda Items

Deputy Provost (continued from page 1)
ing closely with the undergraduate and graduate 
deans, the position of Deputy Provost will allow 
me to help advance undergraduate and graduate 
education on behalf of the Provost.”

Dr. Bellace joined the faculty as an assis-
tant professor of legal studies in 1979. She has 
held a secondary appointment in the manage-
ment department. She was promoted to associ-
ate professor with tenure in 1984 and to profes-
sor in 1993. She is the Samuel Blank Professor 
of Legal Studies and Professor of Management 
and the Chairperson of the Wharton–Singapore 
Management University Research Centre. Since 
1991, Dr. Bellace has served in a variety of lead-
ership positions at the Singapore Management 
University, including her role as founding Pres-

ident from 1999-2001. She also pioneered the 
Huntsman Program in International Studies and 
Business and has served as its Director. 

Dr. Bellace s̓ research is in employment law 
and human rights, both domestic and internation-
al. She has authored numerous articles and books, 
most recently a chapter entitled “Stimulating the 
Development of National Labour Law: The Im-
pact of the International Labour Organization” in 
Employee Involvement in a Globalising World.

Dr. Bellace, CW  ʼ71  and L  ʼ74,  earned a 
MSc in Industrial Relations in 1975, from the Lon-
don School of Economics. She is a member of the 
Committee of Experts on the Application of Con-
ventions and Recommendations of the Internation-
al Labor Organization and of the Public Review 
Board for United Auto Workers.
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Honors & Other Things
Academy of Arts & Sciences Fellows 
 At an induction ceremony on October 8, the 
American Academy of Arts and Sciences in-
ducted Dr. Gideon Dreyfuss, Isaac Norris Pro-
fessor of Biochemistry and Biophysics, and Dr. 
Madeleine M. Joullie, professor of chemistry 
into its 225th class of Fellows. The 196 Fellows 
and 17 Foreign Honorary Members are lead-
ers in scholarship, business, the arts and pub-
lic affairs. New Fellows and Honorary Foreign 
Members are nominated and elected by current 
members of the Academy. 
American Academy of Microbiology 

Three professors have been elected Fellows 
in the American Academy of Microbiology 
(AAM): Dr. Mehmet F. Daldal, professor of bi-
ology, Dr. Craig B. Thompson, professor of can-
cer biology and Dr. Jeffrey N. Weiser, professor 
of pediatrics and microbiology. They were elect-
ed in recognition of their scientifi c achievement 
and original contributions. The AAM is the lead-
ership group of the American Society for Micro-
biology; its mission is to recognize scientifi c ex-
cellence, as well as foster knowledge and under-
standing in the microbiological sciences.
International College of Dentists

 Dental Medi-
cine s̓ Morton Amster-
dam Dean Marjorie Jef-
fcoat has been inducted fcoat has been inducted fcoat
as a Fellow of the Inter-
national College of Den-
tists (ICD). The ICD is 
a worldwide honorary 
dental association dedi-
cated to the recognition 
of outstanding profes-
sional achievement, ser-
vice, and the continued 
progress of the profes-

sion of dentistry. This year s̓ new U.S. Fellows 
were inducted at a convocation held on October 
7 during the American Dental Association Annu-
al Session in Philadelphia.

“It is a great honor to become part of the In-
ternational College of Dentists and join with 
colleagues from throughout the United States 
and around the world in continuing to strength-
en dental medicine,” said Dean Jeffcoat. 
 Incorporated in 1928, the ICD was formed to 
advance the science and art of dentistry and to 
bring together the outstanding members of the 
dental profession to promote the exchange of 
dental knowledge and the growth of the profes-
sion worldwide. In addition to the U.S. Section, 

there are 12 other membership sections around 
the world. The ICD membership totals more than 
10,000 with approximately 6,000 members in the 
United States and 4,000 international members.
New Investigator Award

 Dr. Thomas Cap-
pola, assistant professor 
of medicine at the Penn 
Cardiovascular Institute 
and a cardiologist and 
heart failure specialist at 
UPHS has won the Jay 
N. Cohn New Investi-
gator Award in Clinical/
Integrative Physiology. 
The award is given out 
annually–as one of three 
award competitions–at 

the Heart Failure Society of America (HFSA) 
yearly meeting. These awards are to recog-
nize research excellence in young investigators. 
Cash prizes were awarded, based on the abstract 
presentation. Dr. Cappolaʼs presentation was on 
a novel approach to analyze cardiac gene tran-
scription in human subjects with advanced heart 
failure. 
National Bioethics Organization

Dr. Paul Root 
Wolpe, Senior Fellow at 
the Center for Bioethics 
and a professor in the 
department of psychia-
try, has been elected the 
President of the Amer-
ican Society for Bio-
ethics and Humanities 
(ASBH). The ASBH is 
the national professional 
organization for schol-
ars in bioethics and the 
medical humanities.

ASBH has over 1,600 members, including 
physicians, nurses, social scientists, legal schol-
ars, historians, and philosophers who study the 
ethical, social, legal, and historical issues in 
medical ethics and the medical humanities.
 Dr. Wolpe will serve as President-elect for a 
year, and will offi cially assume the role of Presi-
dent in October, 2006. He stressed three themes 
for his tenure. First, the ASBH is a society of di-
verse opinions and approaches and it should en-
courage those with minority or contrary opinions. 
Second, new members from diverse fi elds should 
be recruited to help ensure that ASBH remains a 
vital organization. Third, ASBH needs to support 
and mentor young members of the profession.

Marjorie Jeffcoat

Thomas Cappola

Paul Wolpe

Call for Honorary Degree 
Nominations 

Dear Colleagues,
We invite you to nominate candidates to re-

ceive honorary degrees from the University of 
Pennsylvania at upcoming Commencement ex-
ercises. Candidates should exemplify the high-
est ideals of the University, which seeks to ed-
ucate those who will change the world through 
innovative scholarship, scientifi c discovery, ar-
tistic creativity and/or societal leadership.

We encourage you to involve your facul-
ty colleagues, within and across departments 
and schools, in the nomination process. Nomi-
nations should explain how nominees meet the 
criterion for selection and outline the nominees  ̓
achievements and contributions. Please include 
as much biographical and other supporting infor-
mation as possible, but do not contact the nom-
inees, who should not know that they are being 
considered. We particularly encourage nomina-
tions from departments and schools whose fi elds 
have not been recognized by the award of hon-
orary degrees in recent years. Please note that it 
is University policy not to consider Penn stand-
ing faculty, trustees, or school and center over-
seers for Penn honorary degrees.

Nominations are welcome any time. Re-
view is ongoing and candidates may ultimately 
be selected several years after their initial nom-
inations. The University Council Committeeʼs 
recommendations are forwarded to the Trustee 
Committee on Honorary Degrees and Awards, 
which makes the fi nal selection. The list of pre-
vious University of Pennsylvania honorary de-
gree recipients can be found at www.upenn.edu/
commencement/hist/honorary.html.

Please send signed letters of nomination on 
your offi cial stationery to:  University Council 
Committee on Honorary Degrees, c/o Offi ce of 
the University Secretary, 211 College Hall/6303. 
Nominations may also be faxed to (215) 898-
0103. If you have any questions, please con-
tact Molly Roth at mroth@pobox.upenn.edu or 
(215) 898-6408.

We are pleased to announce that Penn emeri-
tus faculty will be eligible to receive honorary de-
grees beginning in 2005-2006.  University deans 
will nominate emeritus members of the faculty 
from their schools, and the Council of Deans will 
forward successful nominations to the University 
Council Committee on Honorary Degrees.

Honorary degrees are important statements 
of Pennʼs values and aspirations, and we strong-
ly encourage your participation in this process.

—David Brownlee, Chair, 
University Council Committee 

on Honorary Degrees 
—Amy Gutmann, President

The following faculty members  ̓ titles were re-
ported incorrectly in last weekʼs list of Faculty Pro-
motions and those names in italics were not reported 
but should have been included.

SAS: Dr. Thomas Safl ey to Professor of History; Professor of History; Professor
and Dr. John Trueswell to Professor of Psychology

SEAS: Dr. Russell Composto to Professor of Professor of Professor
Materials Science and Engineering, and Chemical 
and Biomolecular Engineering; Dr. Dennis Discher 
to Professor of Chemical and Biomolecular Engineer-Professor of Chemical and Biomolecular Engineer-Professor
ing; Dr. Sanjeev Khanna to Professor of Computer Professor of Computer Professor
and Information Science; Dr. Karen Winey to Profes-
sor of Materials Science and Engineering, and Chem-sor of Materials Science and Engineering, and Chem-sor
ical and Biomolecular Engineering

School of Medicine: Dr. Rex Ahima to Asso-
ciate Professor of Medicine; Dr. Rita Balice-Gordon 

to Professor of Neuroscience; Dr. Deborah Driscoll Professor of Neuroscience; Dr. Deborah Driscoll Professor
to Professor of Obstetrics and Gynecology; Dr. Wafi k Professor of Obstetrics and Gynecology; Dr. Wafi k Professor
El-Deiry to Professor of Medicine; Dr. Sydney Evans 
to Professor of Radiology in Radiation Oncology; Dr. 
Gregory Ginsberg to Professor of Medicine at HUP; Professor of Medicine at HUP; Professor
Dr. Robert Gorman to Associate Professor of Surgery; 
Dr. Stephen Hahn to Professor of Radiation Oncology Professor of Radiation Oncology Professor
at HUP; Dr. Donald Kauder to Professor of Surgery at Professor of Surgery at Professor
HUP; Dr. Karin McGowan to Professor of Pediatrics Professor of Pediatrics Professor
at CHOP; Dr. Mark Morgan to Professor of Obstetrics Professor of Obstetrics Professor
and Gynecology at HUP; Dr. Jon Morris to Professor
of Surgery at HUP; Dr. Jeffrey Weiser to Professor of Professor of Professor
Microbiology; Dr. Gerald Williams, Jr. to Professor of Professor of Professor
Orthopaedic Surgery at HUP

School of Nursing: Dr. Jennifer Pinto-Martin 
to Professor of NursingProfessor of NursingProfessor

School of Veterinary Medicine: Dr. David 
Galligan to Professor of Animal Health Economics in 
Clinical Studies at New Bolton Center

Wharton: Dr. Eric Bradlow to Professor of Mar-Professor of Mar-Professor
keting

Dr. Richard B. Womerʼs promotion was report-
ed in error, and Associate Professor of Nursing Dr. 
Therese Richmond was in fact a new appointment. 

In the list of Faculty Appointments, it should have 
read: Dr. Maria M. Viveiros as Assistant Professor of 
Reproductive Biology in Animal Biology.  

Speaking Out Correction: There was 
a factual error in Dr. Rutmanʼs letter last week. Dr. 
Kathryn Edin has been an associate professor in the 
standing faculty with tenure since 2004. 

We regret the errors.               —Eds.

Corrections to Faculty Promotions/Appointments 
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COUNCIL State of the University: Report of the President

President Amy Gutmann
I am very pleased to report on the State of the University. From our re-

cord yield for the Class of 2009, to the inspiring activity across campus in 
support of relief for Hurricane Katrina victims, to our increased focus on 
interdisciplinary undergraduate education in Arts and Sciences, we have 
much to be proud of at Penn.

Our unity around the Penn Compact as a road map to eminence has en-
abled us to establish concrete initiatives that will move Penn forward.

The priorities we have established include:
• Completing a new campus master plan, which is based on far-rang-

ing consultations and integrates the postal lands to our east while advanc-
ing our vision of an ever more vibrant Penn campus;

• Develop a plan for global engagement;
• Recruit and retain fi rst-rate faculty;
• Raise more funds for fi nancial aid; and
• Plan a fundraising campaign that focuses on our highest priorities.
Today I will outline our plans for moving forward on these priorities. 

I have asked Provost Daniels and others to provide additional information 
in their reports.  

And I am convinced that if our administrative and academic leaders, 
students and alumni address these priorities with the same spirited collab-
oration that they bring to teaching and study, to research, and to social ac-
tion, we are on the road to tremendous success.
Campus Development 

A great research university must have a campus that offers housing 
and research facilities that can accommodate growth.  It must have a pre-
mier health system.  

More than a century ago, Penn embarked on a major campus expan-
sion that would propel the University to national prominence. 

Our planned expansion to the east is another once-in-a-century oppor-
tunity to redefi ne Penn as the eminent urban research University, where 
eminence entails social responsibility.

Our Center for Advanced Medicine, one of the largest undertakings 
in the past half century, will transform the delivery of cancer and cardio-
vascular care in Philadelphia and along the Northeast corridor. It will also 
dramatically revitalize a long-fallow stretch along the Schuylkill River. 

As important, it will bring hundreds of new jobs to West Philadelphia.  
Already in the construction phase 65% of the jobs in the design and ear-
ly building phases have gone to fi rms owned by minorities and women. 
With this strong start, we are confi dent that we will meet our 30% inclu-
sion goal. 

We are especially proud that the construction management of the proj-
ect is a joint venture between Driscoll and the McKissack Group, a prom-
inent architecture and design company run by Cheryl McKissack, who is 
African American. This joint venture represents a true partnership: The 
McKissack Group has an equal stake in the projectʼs success. It also as-
sumes an equal share of the fi nancial risk. 

Expanding our campus to the east will profoundly transform our teach-
ing, research, and clinical practice enterprises, as well as our neighbor-
hood and undergraduate life at Penn.

Our efforts will create more housing, classroom, green spaces and rec-
reational space for our students, more research and teaching space for our 
students and faculty, increased capacity for our health system, and greater 
economic growth for our West Philadelphia community and region.

 Successful completion of this project will integrate our entire Penn 
and West Philadelphia community within the city of Philadelphia as nev-
er before.  

Our work with our University City neighbors in revitalizing our neigh-
borhood has created a new vibrancy. The growing artistic and cultural life 
on and around our campus is spurring even more growth. Soon Philadel-
phiaʼs economic and cultural center of gravity will extend from Center 
City through University City. 

In the past year we developed new guiding principles for campus de-
velopment. 

Executive Vice President Craig Carnaroli and Senior Vice President 

Omar Blaik will go into greater detail shortly. I have asked for a complet-
ed master plan and timetable for phased development by June.  

Planning effectively for this transformation will call upon the exper-
tise and perspectives of our Trustees, faculty, city and community leaders, 
staff, students, and alumni. A campus development planning committee 
has already begun to seek feedback and counsel from a broad array of de-
liberative and governing bodies at Penn.  I am confi dent that by the end of 
this fi scal year, we will have a dynamic campus plan that the larger Penn 
community will embrace. 

In the meantime, we are moving full speed ahead with other important 
projects that do not depend on the new master plan.  The Sayre School Fami-
ly Health Clinic, for which we are obtaining a $1.5 million grant, and a mag-
net public high school for which the School Reform Commission is seeking 
a site in West Philadelphia, are examples of town-gown partnerships serving 
the greater good.  Stay tuned for news on these promising initiatives.
Global Engagement

A university that wishes to maintain global leadership must adopt and 
sustain a global perspective in its teaching, research and international out-
reach.

Penn is well positioned to lead. We have a successful track record of 
engaging locally here in West Philadelphia and with communities around 
the world. 

To signifi cantly extend Pennʼs global perspective, I have appointed a 
Task Force on Global Engagement. Their charge is to develop two to three 
major initiatives that will forge stronger academic and institutional ties 
throughout the world, and foster more integrated global teaching, research 
and practice across the university. 

Wharton Dean Pat Harker and Graduate School of Education Dean Su-
san Fuhrman will co-chair this task force. 

Provost Daniels, who will oversee the task force, will discuss this ex-
citing initiative in greater detail in his report today.

And later this fall, I will be traveling to India, the fi rst of two visits to 
Asia, where I will personally involve our alumni in maximizing the glob-
al impact of Penn.
Recruit and Retain First-rate Faculty 

For Penn to achieve eminence, nothing is more essential than recruit-
ing and retaining the very best faculty and students. A truly outstanding 
faculty includes men and women from all backgrounds, so we are seeking 
more ways to broaden the diversity of our faculty.

This year we are proud to have brought aboard eminent scholars like 
Dan Koditschek, the chair of Electrical and Systems Engineering and a 
major force in robotics, and Mathematics Professor Werner Müller, who 
comes to Penn from the University of Bonn in Germany.

Our new faculty also are having a seminal impact far beyond our cam-
pus. 

Archaeology Professor and noted Mediterranean scholar Brian Rose 
has been educating U.S. military troops preparing to leave for Iraq and Af-
ghanistan about the cultural heritage of the Middle East. 

Recently appointed History of Art Associate Professor Gwendolyn 
DuBois Shaw comes to Penn from Harvard University, with a special in-
terest in African American art and issues of race, gender and identity. As-
sociate Professor of English David Kazanjian has contributed signifi cant 
research in transnational American literary and historical studies through 
the 19th century, as well as the Armenian diaspora.

These and many other new faces enhance Pennʼs already impressive 
faculty bench.

Our Penn Integrates Knowledge initiative is a creative tool for attract-
ing more top-fl ight talent. We have received an impressive list of eminent 
scholar-teachers to be considered, and I have asked Provost Daniels to up-
date you further on the progress of this seminal program.
Financial Aid

 It is vital to attract a student body that refl ects the socioeconomic di-
versity of the country. Our students on fi nancial aid enrich our Penn com-
munity in untold ways.

In keeping with Penn tradition, the October 19 University Council meeting 
was primarily devoted to the presentations of the president, provost and other 
administrators on the State of the University. President Amy Gutmann s̓ report, 
including the portions presented by Craig Carnaroli, Omar Blaik and John Zeller 
as well as Provost Ron Daniels  ̓report, including the portions presented by Janice 
Bellace and JoAnn McCarthy are below and on the following pages. 
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I am thinking of the son of a grocery store clerk who wants to pursue 
both a doctorate in philosophy and a law degree. 

Or how about a gifted writer whoʼs the daughter of a New Hampshire 
auto mechanic and the fi rst in her family to attend college? 

Or the son of a truck driver from Texas whoʼs become a standout at the 
Wharton School and a campus leader? 

I am gratifi ed that we have made important strides in increasing access 
for outstanding young women and men like these to a Penn education.  

In addition to raising 140 new scholarship funds, we have eased the 
burden on middle and low-income undergraduate students. We also have 
enhanced the packages for graduate and professional students, but we 
have more to do in both these arenas.

Clearly, Financial Aid will be one of the priorities for our upcoming 
Fundraising Campaign.   
Speaking of A Campaign…

I spoke earlier about the Penn spirit. But spirit alone will not realize 
our potential for growth. To capitalize on our promise we must grow our 
endowment. 

We have begun planning for a fi ve-year Campaign that will enable us 
to seize the opportunities that lie ahead. If the success of the past year is 
any indication, both the will and the commitment exist to scale impressive 
heights. Vice President of Development and Alumni Relations John Zeller 
will give you a more detailed report.

I would like to close these remarks by thanking all of you for the work 
you do to strengthen our Penn community.  I look forward to the fruits of 
our continued productive collaboration. Executive Vice President Craig 
Carnaroli will now report on our fi nancial health.

Craig R. Carnaroli, Executive Vice President
Thank you, President Gutmann.  Good afternoon.  I intend to provide 

you with a brief overview of the Universityʼs fi nancial status as well as a 
review of the major initiatives of the EVP Divisions in Fiscal Year 2005 
and, fi nally, discuss the campus development planning process.
Financial Perspective

I am pleased to share with you that Fiscal Year 2005 was a success by 
nearly every fi nancial measure.  The Universityʼs total revenue increased 
$323 million, or 8.7%, to almost $4.05 billion. The Health System con-
stituted 58% or $187 million of this overall growth in revenue, refl ecting 
an increase in patient activity.  The Universityʼs total expenses increased 
$253 million, or 6.8%, to almost $3.97 billion.

 One way external parties measure fi nancial health is to examine the 
change in net assets.  Simply stated, net assets are the difference between 
total assets and total liabilities. 

For the consolidated University (including the Health System), total 
net assets increased $500 million for the fi scal year, primarily due to pos-
itive investment performance, a signifi cant increase in contributions and 
improved operating performance. Penn concluded the fi scal year with to-
tal assets of $9.3 billion, total liabilities of $2.9 billion, and net assets of 
$6.4 billion.

On an internal basis, we evaluate our performance using our internal 
budget system, Responsibility Center Management. The news is equally 
encouraging.  Ninety percent of the Penn centers ended last year at or be-
low budget.  More impressively, 75% of all University centers fi nished the 
fi scal year with a surplus.  Much of the surplus is due to the positive ac-
tivity from contributions and will be spent in future periods on the desig-
nated purposes.

Sponsored program activity provides over 18% of the consolidated 
Universityʼs total revenue. In FY 05, sponsored program revenue totaled 
$733 million, an increase of over $54 million or 8% compared to FY 04. 
The indirect cost component grew by $18 million to $184 million, an in-
crease of 10%. Total awards received reached $753 million, 62% of which 
was received from the Department of Health and Human Services, pri-
marily the National Institutes of Health (NIH), Pennʼs largest sponsor. 
Penn ranked second in NIH funding for the latest available federal fi scal 
year of 2004.  I am also pleased to share with you that the University fa-
vorably completed its indirect cost recovery negotiations with DHHS.

Fundraising programs generated a remarkable 35% increase in new 
gifts and pledges totaling $342.8 million, with cash receipts totaling 

$289.2 million or an 18% increase over the prior fi scal year.  Eighty-three 
new gifts and pledges of $1 million or more set a new record for Penn, and 
40% of those gifts came from fi rst-time donors at that level–a very posi-
tive sign of development program growth in anticipation of the Universi-
tyʼs coming comprehensive campaign. Annual giving during FY 05 pro-
duced a robust $43.3 million, representing 13% growth over the previous 
year and also setting a new record.

In keeping with President Gutmannʼs priority to make a Penn under-
graduate education available to all outstanding students, Penn continues 
to build on its commitment to need-blind admission and provide need-
based fi nancial aid.  In FY 05, 4,274 undergraduates with demonstrated 
fi nancial need were awarded $116 million in aid to meet their needs. Of 
this total aid, $87 million was grant or scholarship, with $73 million com-
ing from University resources. In addition, $86 million was available for 
graduate student aid.

Approximately 70.4% of all University students received some type of 
fi nancial assistance. The University budget for this fi scal year provides an 
additional $1.8 million in incremental aid for undergraduate students.  The 
average grant-aided freshman received $28,221 in total aid, with 80% of 
that amount being in the form of a grant. The University undertook two 
primary new initiatives to improve the affordability of a Penn education, 
including improvement of graduate stipends and a revision to undergradu-
ate outside scholarship policy.

In FY 05, the University of Pennsylvania Health System, comprising 
the health-services component of Penn Medicine, strengthened its fi nan-
cial performance signifi cantly. For the fi fth consecutive fi scal year, UPHS 
generated a surplus, with a net operating margin of $72.5 million (ex-
cluding investment income). The Health Systemʼs strong operating per-
formance was attained in part through measures undertaken to increase 
revenue and reduce expenses, including the revenue cycle enhancement 
project, focus on key service lines (such as surgery, cardiology, and ortho-
pedics), and supply chain initiatives. 

With respect to capital investment, construction began on the McNeil 
Center for Early American Studies and moved forward on Skirkanich 
Hall, the Veterinary Medical Teaching and Research Building and the 
Lynch Life Science Laboratories. Renovations are underway on Vance 
Hall as well as the Evans Clinic and progressed on the Nursing Education 
Building and Fisher-Bennett Hall. The Translational Research Building, a 
state-of-the-art research facility adjacent to Pennʼs campus, was complet-
ed by external developers and is ready for its School of Medicine tenants 
to take occupancy. Construction is expected to begin on the Annenberg 
Public Policy Center Building which will be funded by an extraordinary 
gift of $30 million from the Annenberg Foundation. 

Projects to improve student living that are in progress or have been 
completed involved renovations to the fi re alarm and sprinklers systems 
in several college houses including Hamilton, Hill, English and Sansom 
Place West.
Accomplishments

The senior leadership team of the University of Pennsylvania is strong-
ly aware of its stewardship and management responsibilities in the gover-
nance of the institution.  The divisions that provide the core administrative 
services to the University work to fulfi ll their missions effectively while 
constantly identifying opportunities to increase effi ciencies, contain costs, 
create additional resources, and improve the quality of life on campus.  To 
that end, some recent accomplishments have included:

• the refi nancing of  $805 million of University and Health System 
long term debt to realize over $63 million of gross debt service savings; 

• strategic redesign and improved administration of Pennʼs benefi t pro-
grams resulting in signifi cant savings totaling $20.5 million (annual) and 
$11.9 million (one-time); 

•  the renegotiation of certain student loan arrangements to provide a 
$1 million increase in revenue; 

• the implementation of strategic purchasing through electronic com-
merce procurement resulting in $4.3 million in cost savings;  

• a $70 million reduction in the Universityʼs contingent liabilities with 
respect to student loan guarantees;  

• ongoing positive revenue growth in our diverse business units, in-
cluding conference services, dining, and retail outlets.  
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During the coming year, the divisions that report to me will undertake 
a large number of collaborative and individual initiatives in support of my 
three stated goals:  to effectively and innovatively create resources; to recruit 
and develop a diverse workforce; and to enhance the quality of life for those 
who interact in the Penn community.  Some of these efforts will include de-
velopment of a comprehensive diversity recruitment program, implementa-
tion of the next milestones of the Advancement Project as well PennERA 
and on-line tuition assistance, undertaking a “spend analysis” to identify cost 
savings,  and an expansion of health and wellness program offerings.   
Outlook

I am excited about Pennʼs present and future, but temper my enthusi-
asm when acknowledging the challenges our institution faces.

Since 1996, total crime in the Penn Police jurisdiction has dropped by 
49%.  During the same period, total robberies dropped by 50%. Howev-
er, despite the tireless efforts of the dedicated men and women of Public 
Safety under the leadership of VP Maureen Rush, statistics indicate that 
the rapid reduction in crime had leveled off at the moment and, in some 
categories, experienced increases. These increases primarily are in non-
physical, quality of life crimes, such as bicycle thefts and thefts from au-
tomobiles.  In response to this reality, the Penn Police will expand its ef-
forts at crime abatement and public awareness.  Alternative policing patrol 
approaches, education about privacy and protection, technology improve-
ments, and continued services, such as walking escorts, will be engaged 
to address the issue of campus safety.

As I mentioned, sponsored programs represents a critical component 
of Penn as a research institution. Penn has benefi ted signifi cantly from 
several years of substantial NIH budget increases that ended in FY 03. 
However, the future NIH budget is programmed for only modest annu-
al increases of 2-3%.  It is imperative that Penn continues to manage its 
sponsored program resources with utmost responsibility and effectively 
demonstrate the benefi ts of ongoing and increased investments in univer-
sity-based scientifi c research.

Finally, as you are all aware, the costs of utilities, particularly fuel, are 
at record high levels.  The University, as a city within a city, is not immune 
from the effects of the price increases. The total utilities budget for this 
year is $62.7 million.  Current projections indicate that our actual expens-
es will be approximately $68.7 million. Steam costs alone are currently 
18.8% over budget and 38.7% higher that FY05 actual expenditures. As 
an institution, we have drawn from our utility funding reserve account to 
cover these expenses and will continue to work diligently to reduce usage 
and costs whenever and wherever possible.   
Campus Development

Finally, Pennʼs acquisition of the postal properties on the eastern edge 
of the campus represents a unique opportunity to infl uence the future of 
this great institution. Those on the Campus Development Planning Com-
mittee have been charged by the President to propose a campus-wide mas-
ter plan that represents the best of Penn, now and for the future.   

As the President mentioned, the Campus Development Planning Com-
mittee is operating with four guiding principles. First, the planning must 
be carried out in the context of the entire campus driven by Universi-
ty-wide priorities. Second, undergraduate education should remain in the 
core campus. Third, the area should be developed into an aesthetically ap-
pealing mixed-use, 24 hour urban environment with strong east-west links 
between the campus and Center City. Finally, the development of this land 
should be phased in by zones, with the understanding that land banking 
should be used to preserve options for future needs.

A vital component of the campus development process is to engage in 
consultative discussion with the broad spectrum of interests represented in 
and around Penn. Over the past several months, we have talked with fac-
ulty members from across the University, the Deans of the Schools, and 
senior administrators. We are also excited about working with the UA-
GAPSA joint committee to ensure that the opinions and ideas of under-
graduate and graduate students are well represented in the process. In the 
coming weeks and months, we will continue to meet with various constit-
uents and groups to gather insights and information. We are also announc-
ing that two Town Hall meetings will be held in early November which 
will be open to faculty, staff, and students to provide additional forums 
where thoughts can be shared.

I thank you for your time and attention. To discuss campus develop-
ment further, I will turn the podium over to Omar Blaik, Senior VP for Fa-
cilities and Real Estate.   

Omar Blaik, Senior VP for Facilities and Real Estate
I am before University Council to discuss four issues: 
First, the campus plan, second, our ongoing construction work, third, 

real estate development projects and fourth, utilities issues. 
Campus Plan

In terms of the campus plan, the University is working with Saski As-
sociates a world-class urban planning fi rm to develop a land use strate-
gy for the newly acquired post offi ce lands to the east of campus. We are 
studying the physical distance between the eastern edge of campus and 
College Hall to demonstrate that it is equidistant to that of College Hall to 
40th Street. We are studying the time it takes to walk this stretch of cam-
pus to the east and have discovered that it can be traversed in 10-20 min-
utes, and is very walkable.  One point that is important for us to also con-
sider: as the campus needs to grow east the campus plan must be con-
structed so that it established itself as part of the University City and Cen-
ter City grid, as well as the urban grid that exists today connecting West 
Philadelphia from its northern edges through to its south.

There are large swaths of land that are disconnected from their sur-
roundings and one of the challenges we have is how to recreate the ur-
ban grid to take full advantage of the 24 acres that will soon be part of our 
campus. Concluding this thought, the campus plan is an opportunity for 
the east campus, but also for the entire campus. As we grow to the east, 
we have an opportunity to refl ect on the existing facilities that are now lo-
cated in our core, and if we could add more academic use to our physical 
core, while directing growth eastward.  
Construction Projects

Let me now segue from that to some of the projects that we are cur-
rently working on. The School of Veterinary Medicineʼs new building is 
a state-of-the-art $70 million project and weʼre hoping to fi nish the proj-
ect by the end of next summer. It will be known as the Vernon and Shir-
ley Hill Pavilion, for the School of Veterinary Medicine. The School of 
Medicine will be occupying the top fl oor, illustrative of the integrated re-
search that will be going on between the different schools. This building 
is located on a site that used to be a gas station and used to be a very dif-
ferent intersection of crossroads that we reconfi gured to allow for the ex-
pansion to be contiguous to the rest of the Vet School complex. (See Al-
manac October 4, 2005). 

The next project that also is in the research area is Skirkanich Hall for 
the School of Engineering. This new building provides the fi rst public 
gateway between the entire engineering complex and the public streets.  It 
sits tall and light, and is comfortable next to the Towne Building. It will 
be the place for research in Bioengineering; but, similar to Levine Hall, 
it will be the connector for Towne and Moore and GRW and Levine Hall, 
creating a full circulation of the entire engineering complex in ways that 
the Engineering School has never enjoyed before. This project is sched-

School of Nursing s̓ Nursing Education Building ground fl oor renovation: 
$8.15 million approved project budget, completed fall 2005.
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40th and Chestnut: mixed use development—123 units of market rate 
housing and ground fl oor retail; scheduled to open summer 2006.

Law School classroom renovations: $5.1 million approved project budget; 
expected completion December 2005.

SAS s̓ McNeil Center for Early American Studies:  $5.28 million approved 
project budget; expected occupancy November 2005.

Interior of SAS s̓ renovated Fisher-Bennett Hall: $22.8 million approved 
project budget; expected occupancy November 2005.

uled to be completed in late spring of next year. 
The Lynch Life Science Building is a multi-phased project, with Phase 

One at $61 million due for completion in a few months.  As we proceed 
with the strategic plan for SAS, we will be able to hopefully chart a course 
for how we will get Phase Two completed as well. 

The Harnwell House renovation project, was fi nished this summer 
concluding the renovations of the three high rise buildings. Now we are 
actively at work on a landscaping improvement around the buildings and 
on Locust Walk. We are expecting that most of that will be completed by 
spring totally changing our view of what the former Superblock used to 
look like. 

Another exciting project coming to completion is the School of Nursing, an 
$8 million project creating for the fi rst time a logical entrance, that is connect-
ed to the rest of the schools, and to the rest of the pathways, that is making the 
School of Nursing and its Dean very proud (AlmanacSchool of Nursing and its Dean very proud (AlmanacSchool of Nursing and its Dean very proud (  November 16, 2004).Almanac November 16, 2004).Almanac

The Law School classroom renovations, along Chestnut Street, even 
though this is an interior project, given whatʼs going on Chestnut Street, 
we want to create more transparency on campus. The Deanʼs and the 
Building Committee agreed to a major improvement to the façade of that 
part of the Law School to open up to Chestnut Street as well.  

The McNeil Center is going to have very prominent location on cam-
pus, is going to be completed by November. The completion of Fisher-
Bennett Hall, which we are also expecting within the next two months rep-
resents signifi cant upgrades to a building that has needed quite a bit of in-
vestment for the past several decades, and we are proud that we have fi nal-
ly made these investments and this building will be a great place for class-
rooms, and for the English and Music departments (Almanacrooms, and for the English and Music departments (Almanacrooms, and for the English and Music departments (  November 
9, 2004).  
Real Estate Development

Now allow me to move to the off-campus developments. The construc-
tion has started on the Mixed-Use Development on 40th and Chestnut.  
Approximately 100 market rate housing, as well as street level retail, will 
enliven 40th and Chestnut. We have also broken ground on the mixed-use 
development on 34th and Chestnut, and we are expecting opening in the 
fall of 2007, of 290 market rate apartments, along with street level retail 
along the 3400 block of Chestnut Street.  
Utilities

Finally, I would like to end on the important subject of cost increas-
es in utilities. Penn normally averages around $14-16 million annually on 
steam procurement, but we are projecting to be in the $40 million range. 
We are actively participating in a campus energy conservation program. 
With your permission and Dr. Gutmannʼs leadership, we are going to in-
stitute some conservation plans this winter that weʼd like you to cooperate 
with us on. Sweaters are in. So, I just plead my case here that we would 
like more conservation and not less of that.  That concludes my report.  
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John H. Zeller, VP Development and Alumni Relations
I am delighted to have this opportunity to update you on Development 

& Alumni Relations  ̓activities. We are at the beginning of a very exciting 
time for the University, as it prepares to embark upon a new comprehen-
sive fundraising effort.

First, let me begin by reporting on the remarkable year that FY 2005 
was for fundraising and alumni relations at Penn. 

President Gutmann has already mentioned the creation of 140 new un-
dergraduate scholarships this past year. Those gifts and others for fi nan-
cial aid during the year totaled more than $32 million, $29.4 million of it 
in the form of new endowment.

New additions to the Universityʼs endowment exceeded $150 million 
during FY 2005.

Our overall total for new gifts and pledges was $443 million.
Annual giving programs, the lifeblood of unrestricted support for 

schools and centers, brought in $43.3 million—11% of our cash receipts 
and a new record for Penn!

Two years ago, in FY 2003, Penn received an extraordinary $154 mil-
lion commitment from the Annenberg Foundation that was instrumental 
in setting our all-time one-year fundraising record. 

What is different about this past year is that our success refl ected very 
broad distribution of success in fundraising across the University. For ex-
ample, gifts of $1 million or more grew by 25% over the previous year, 
and our largest gift was $30 million. Many schools and centers exceeded 
their goals for the year.

That broad support is also evident in Pennʼs outreach to its alumni. 
Over the past three years, participation in Alumni Weekend, the annual 
capstone event for alumni engagement and class reunions, has grown by 
more than 50%. 

This past year, more than 4,000 members of Penn alumni had a chance to 
meet and welcome President Gutmann at events across the United States. 

Alumni Relations is also concentrating its attention on future alumni 
strength through its strategic focus on undergraduate students from Day 
One of their Penn experience. We know how dependent future alumni in-
volvement is on active engagement in the present, and Alumni Relations  ̓
“Penn Traditions” program is building that enthusiastic support early. 

Tangible evidence of our success in establishing a culture of giving 

among Pennʼs youngest alumni is participation in the Senior Class  ̓gift 
drive, which has jumped dramatically during the past fi ve years from 
about 20% of the class to more than 50%. One interesting note: the major-
ity of senior class gifts are made on line, which also reinforces our commit-
ment to continue building fundraising performance with new technology.

These markers of growth and success are particularly gratifying as we 
look toward a new comprehensive campaign that will be the most ambi-
tious fundraising effort in Pennʼs history. 

To ensure success, we are very actively engaged in a rigorous plan-
ning process. That planning began more than two years ago with discus-
sions with deans and center directors to identify needs. Those continuing 
conversations have combined during the past year with the outline of core 
University fundraising priorities within the Penn Compact. We are explor-
ing campaign feasibility and interest areas with Pennʼs Trustees and se-
lected potential lead donors as we move forward with a formal process of 
goal-setting that will be completed in the coming months.

The campaign began its “quiet phase” offi cially on July 1 and will kick 
off its public phase in the fall of 2007. 

We are working closely with the Development Committee of the Trust-
ees right now to establish the fundamental policies required to conduct a 
campaign:

• Counting and crediting–how and when gifts will be counted over the sev-
en-year period that the campaign will be conducted.

• Gift pricing–what amounts will be required to create named gifts for pro-
fessorships, scholarships, etc.

• Volunteer structure–the organization that will play an active, day-to-day 
role in steering the campaign toward success in meeting its goals, as well as 
the honorary participation that will recognize donors who make extraordinary 
commitments, not only through their own gifts, but also through their willing-
ness to engage others in supporting the campaign.

We have also begun to roll out a new database–ATLAS–that dramati-
cally enhances our ability to manage the huge amount of information re-
quired to support and document a campaignʼs progress. This is a joint 
project of Development and Alumni Relations, the Treasurerʼs Offi ce, and 
Information Systems and Computing.

All of these initiatives will contribute greatly to the Development and 
Alumni Relations  ̓program and the Penn Compact. I look forward to re-
porting on the success of our Campaign in the coming years.  

COUNCIL  State of the University: Report of the Provost
Provost Ron Daniels

Good afternoon.  President Gutmann has outlined our ambitious goals for 
beginning to realize the full promise of the Penn Compact.  In my report to-
day, I am going to focus in more detail on three initiatives that are receiving 
considerable attention this year in the Provost s̓ offi ce. Each is designed to ad-
vance the University s̓ academic mission: faculty recruitment and retention, 
PIK recruitment, and internationalization.  
First, faculty recruitment and retention:

An outstanding faculty stands at the core of so many of our aspirations: 
research, teaching, diversity, and community engagement. One of our high-
est priorities is ensuring that the University remains capable of attracting and 
retaining the very best faculty members. We must, of course, be able to offer 
fi nancial arrangements for colleagues that are competitive with our national 
and international peer group.  

However, fi nances alone are not the only factor in recruiting great facul-
ty. We must endeavor to maintain and, indeed, to enhance the strength and 
dynamism of our intellectual environment so that colleagues, despite hav-
ing opportunities to join other great universities, cannot imagine being any-
where other than Penn for their entire careers. They must continue to regard 
Penn as simply the best place to fulfi ll their professional aspirations, to do cut-
ting edge research, and to teach, learn from, and be challenged by outstand-
ing students.  

Through our faculty recruitment decisions, we are shaping the Universi-
ty of the future. Each appointment is invaluable, so the process of selection 
must command our highest institutional attention and energy.  In each of the 
last two years, we have hired 157 new colleagues. Ensuring, in the future, that 
each and every one of these appointments fulfi lls our highest standards and 
aspirations is therefore critical.

We have a remarkable opportunity then in making these new appoint-
ments. Our hiring today affords us the opportunity to promote new and emerg-
ing areas of intellectual inquiry by hiring those colleagues who are dedicated 

to advancing knowledge in those areas. This hiring, of course, will also allow 
us to build a more  diverse professorate that draws upon the transformation of 
our student body and of student bodies across the great research intensive uni-
versities in terms of the increasing representation in those student bodies of 
women and minorities. However, to develop such a dynamic and diverse fac-
ulty, we must look beyond the recruitment of great faculty, to their retention 
throughout their entire careers. The challenge of setting up our colleagues for 
success falls to all of us. In following the lead of several of our schools, we 
need to ensure that every junior colleague is afforded the full benefi t of for-
mal mentorship.        

These, of course, are somewhat lofty–may be a little bit amorphous–as-
pirations but, it is the responsibility of the administration in concert with the 
Deans to ensure that these goals are rendered concrete and refl ected in prac-
tice throughout the University. And in this respect, I am fortunate to have very, 
very capable help in this endeavor from a number of different people, but here 
today I am pleased particularly to announce that following consultation with 
a special advisory committee, chaired by Professor Vince Price that Associate 
Provost Janice Bellace will be taking on the responsibilities of Deputy Pro-
vost. During her two years as Associate Provost, Janice has taken an active 
role in faculty-related matters, and she will continue to perform many of these 
functions as she takes on additional responsibilities in a number of different 
areas particularly undergraduate and graduate education. I would now like to 
call on Deputy Provost Janice Bellace to discuss several concrete initiatives 
being sponsored by the Provost s̓ offi ce this year. 

Janice Bellace, Deputy Provost
We are about to initiate an academic personnel policy review process with 

the Council of Deans. In the fi rst phase of this process, we will be reviewing 
best practices among the schools at Penn, as well as benchmarking of our peer 
institutions. On the basis of the information gleaned from this review, we aim 
to streamline our hiring and promotion processes, making it easier for depart-
ments to attract and retain top scholars. We know that to recruit and then re-
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tain top faculty members, we need to both support scholars  ̓careers and to re-
spect  work/life balance.  

The review process will point to actions we can take to improve the men-
toring of  junior faculty members and to better support research.  We will also 
consider issues that affect faculty during the career lifecycle, such as promo-
tion and retirement. The review will also produce recommendations on how 
we can cast the net most widely and how we can better identify candidates 
for faculty positions.    

In attracting top faculty to Penn, we should always bear in mind that world-
class scholars are also people, individuals with families and social lives.  The 
City of Philadelphia has become a very positive aspect of our recruitment pro-
cess. We also need to consider ways to focus on those elements of campus life 
that create a desirable overall environment conducive to the social and recre-
ational aspects of the lives of faculty members and their families.  

One important area to consider is work/life balance; that is, the competing 
demands of parenthood and an academic career.  Simply put, these demands 
should not create irreconcilable confl ict.  Being a productive faculty member 
at Penn should be compatible with being an involved parent.  We need to con-
sider the best ways to organize our faculty policies so that new parents can 
have time with their children. We have already begun considering revisions 
to these policies with regard to relief from teaching and extension of the pro-
bationary period at times when parents are particularly engaged with parental 
duties, such as when a new child comes into the home. We will also examine 
child care support here at Penn and best practices at other institutions.

If we are going to recruit and then retain the best scholars, we must cre-
ate an environment that is inviting to all members of our faculty. The Minor-
ity Equity Committee recently released a thorough and well-researched report 
that cited some areas where we have seen substantial improvement and high-
lighted other areas where we now need to redouble our energies in order to 
create and sustain a diverse and equitable environment.  

We are giving a great deal of thought to the best ways to improve in these 
areas.  Shortly, we will issue a response to the report outlining concrete steps 
the University will take towards an improved and more equitable environ-
ment.  Among other steps, we know that we need to improve leadership op-
portunities for minority faculty and to create more consistent and complete 
administrative information across the schools to assess equity. We are also 
considering how to make more effective the actual implementation of our pol-
icies designed to further gender equity.   

The important thing to remember is that creating a more welcoming en-
vironment for women and for racial and ethnic minorities improves the cam-
pus climate for everyone. Moreover, it benefi ts the intellectual climate of the 
entire University, because it encourages outstanding scholars and students to 
choose to become and remain a part of the Penn community. 

Provost Ron Daniels
I would now like to discuss a second initiative: the President s̓ PIK pro-

gram.  
It is, of course, easy to espouse the value of interdisciplinary, but it is con-

siderably more diffi cult to determine how we should translate this into con-
crete action and institutional arrangements. PIK–or Penn Integrates Knowl-
edge–is a very concrete initiative that is designed to support interdisciplin-
ary activity. This is both a top down and a bottom up initiative.  The President 
challenged the schools to identify the very best colleagues from across the na-
tion and beyond whom we can recruit to Penn and who can strengthen our 
schools, while bolstering interdisciplinary programs. Each colleague recruit-
ed under this program will have joint appointments at two or more schools. 
The premise of this program is simple, and that is to have meaningful, inter-
disciplinary programs, we must have colleagues whose intellectual and teach-
ing interests straddle different schools in the University and whose activities 
anchor research and teaching programs that goes across the University. This 
isnʼt the only way to get across interdisciplinary activity, but it s̓ a very impor-
tant foundation for it.

A number of faculty members answered this challenge and nominated col-
leagues, whose nominations were then vetted by the deans.  Finally, the Presi-
dent and I have selected a small number of colleagues for recruitment.  Now, 
with our support, the deans are working on attracting these scholars to Penn.  
There has been widespread excitement and support for this endeavor, with 
initial involvement from ten of Penn s̓ 12 schools.  This level of engagement 
has provided us with many outstanding candidates spanning such diverse pro-
grams as Psychology and Information Management, Education and Business 
and Public Policy, and Chemistry and Material Science. We are busy pursuing 
these leads, and we expect to commence making appointments by the spring 
of this academic year.  

A third initiative concerns international engagement.  As measured in a  
number of different dimensions—international students, faculty, and staff; re-
search collaborations; and innovative student programs and placements—we 
are a very international institution.  However, we are anxious to enhance our 
international character.  

As President Gutmann indicated, our principal undertaking is the Task 
Force on Global Engagement, which is comprised of undergraduates, gradu-
ate students, faculty, and staff, who are mandated to identify two or three inno-
vative initiatives that will enhance our international identity.  I want to stress 
that this is not a grand, comprehensive strategic plan, but rather an initiative 
designed to complement our existing activities with a few creative initiatives 
that will engage faculty, students and alumni.  There is considerable interest in 
this Task Force s̓ deliberations, and the President and I look forward to receiv-
ing the group s̓ report by the calendar year end, so that we can work on imple-
menting its recommendations for the next academic year.  

The Task Force is not the only new international initiative, however, being 
sponsored by the University.  JoAnn McCarthy is the new Assistant Provost 
for International Affairs, heading the Offi ce of International Programs. JoAnn 
brings new energy and imagination to her role.  Today, she will discuss two 
specifi c initiatives within her offi ce–improved student and faculty services 
and enhanced visibility and support for internationalization.

JoAnn McCarthy, Assistant Provost for
 International Affairs 

Following a thorough internal assessment and external review process, the 
Offi ce of International Programs has been working to improve our services 
to students and faculty.  In order to streamline and improve our processes, we 
have assessed and realigned job descriptions and reporting lines; created an 
on-line appointment system; implemented a new staffi ng plan; and installed 
a new telephone system to improve international student and scholar servic-
es. To make our offi ce more effective, we have identifi ed and are now imple-
menting a new software package to streamline the study abroad application 
process, course information, program management, and budgeting.

There has been much progress in increasing support for internationaliza-
tion. First, I would like to report that the Offi ce of International Programs has 
developed a new International Interdisciplinary Speaker Series (IISS) to bring 
outstanding scholars to the Penn campus to present current research and en-
gage Penn faculty and students in discussions on topics of global importance.

  Communication is central to our international efforts, so we have identi-
fi ed liaison staff in all schools for the solicitation and dissemination of infor-
mation on activities, events, funding opportunities, and potential partnerships 
as they relate to global affairs.  We are also creating new communication net-
works to inform the campus and broader community of existing programs, 
events, research, and service activities in order to expand participation across 
departments, schools, and other related units and promote Penn s̓ extraordi-
nary level of international engagement.  These networks include the Interna-
tional Calendar of Events; the new International Affairs @ Penn web portal 
to all international programs, centers, institutes, and activities at Penn; and the 
new international newsletter to keep the campus community informed of the 
depth and breadth of Penn s̓ international engagement. In addition, we are cre-
ating a searchable database of faculty research and experience in order to en-
gage knowledgeable faculty members on topics of global importance.  

We have also been looking for ways to make it more clear to our interna-
tional students how much we value them.  To this end, we have reconfi gured 
the International Student Welcome Reception and the International Student 
Graduation Reception; instituted a new weekend excursion program; and co-
ordinated efforts with the Greenfi eld Intercultural Center on joint program-
ming for international and domestic students.

While it is important to increase the international engagement on campus, 
we have to remember that the Penn community goes beyond students, facul-
ty, and staff.  We are creating a plan for the substantive engagement of our in-
ternational alumni constituency in Penn s̓ international efforts.  These alumni 
can serve as valuable resources in our internationalization efforts.  

I am tremendously proud to report that we are engaging all of Penn s̓ constit-
uencies in enhancing our international focus and increasing our global profi le.

Provost Ron Daniels
 I would like to close by noting that, although this is an ambitious agenda, 

we are quite excited about what we can do together in the service of advanc-
ing our community.  Our optimism stems from our confi dence that the Penn 
community, with its myriad strengths and depth of intellectual resources, is 
capable of magnifi cent accomplishments.  I am personally delighted to have 
joined such a remarkable and talented group of people.
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Week Five Prizes: 
October 31–November 4
Please use www.upenn.edu/pennsway as the 

vehicle to make your pledge to Pennʼs Way.
October 31-No-

vember 4 (pledg-
es must be received 
before 5 p.m. on 
November 4 to be 
eligible for the raf-
fl e drawing on Mon-
day, November 7.)  

• One University 
Club at Penn mem-
bership from Busi-
ness Services.      

• Certifi cate for 
lunch at Penne from Business Services and a 
voucher for a performance from Annenberg 
Center.   

•  Pair of tickets to World Cafe Live to see Blue 
Rodeo and The Damnwells on 11/22/05 from 
World Cafe Live.

• Womenʼs Basketball–2 chances to win a pair 
of tickets to Penn vs. Lafayette on 1/19/06 from 
Athletics.  

• Menʼs Basketball–2 chances to win a pair 
of tickets to Penn vs. Yale on 2/4/06 from Ath-
letics.

• Menʼs Basketball–2 chances to win a pair 
of tickets to Penn vs. Harvard on 2/24/06 from Penn vs. Harvard on 2/24/06 from Penn vs. Harvard
Athletics.  

• Wrestling–2 chances to win a pair of tickets 
to Penn vs. Columbia on 2/11/06 from Athletics                  

• Menʼs Basketball–2 chances to win a pair of 
tickets to Penn vs. Dartmouth on 2/25/06 from 
Athletics.

Reminder: To be eligible for the prizes of 
the Week Four Raffl e, completed pledge forms 
are due before 5 p.m. on October 28.

For a list of the Week Four prizes see Alma-
nac October 18. The winners will be included in 
the November 8 issue.

Week Two Raffl e Winners
Thomas Therrien–Dental School, lunch for 

two at the Harrison Dining Room of the Univer-
sity Club at Penn from Business Services

Kelly Anderson,  Public Safety; Peter Stein,   
Nursing; Laurel Grady, Campus Services;  Mi-
chelle Krycia, Medicine; Howard Goldfi ne, 
Medicine–1 of 5 photographic booklets from 
Business Services

Christopher Horrocks–Business Services, 
one family membership from Penn Museum

Constance Lydon, Business Services; Antho-
ny Williams, Nursing; Pamela Edwards, Student 
Services–2 one hour court rentals at Levy Ten-
nis Courts from Athletics

Congratulations to all the winners, but most 
of all thank you to everyone for participating!

 —Robert Eich,
 Penn s̓ Way 2006 Campaign Coordinator  

Pennʼs Way 2006

Funding Opportunities for Cancer Research
Cancer Center Pilot Projects Program

The Cancer Center Pilot Projects Program funds innovative cancer research projects that have the po-
tential for future peer review funding. All full-time University faculty are eligible to apply for the Cancer 
Center Pilot Projects Program. The proposed area of research cannot be funded through an existing or pri-
or peer-reviewed national research grant (i.e., NIH, ACS, DOD). Non-faculty (e.g., residents, fellows) are 
not eligible. Next Deadline: November 14, 2005.
Cancer Center Collaborative Pilot Projects Program

The Abramson Cancer Center of the University of Pennsylvania announces the availability of Can-
cer Center Collaborative Pilot Projects Program. The Cancer Center will provide Collaborative Pilot Proj-
ect Grants up to $75,000 for Penn faculty members to conduct cancer-related research projects. Proposals 
must be submitted by two or more Penn faculty members. All full-time University faculty are eligible to 
apply. The Cancer Center Collaborative Pilot Projects Program funds innovative, collaborative cancer re-
search projects that have the potential for future peer review funding. The proposed area of research can-
not be funded through an existing or prior research grant. Among the factors of high value to the scientifi c 
reviewers will be: translational research impact, new collaborations (researchers who have not previously 
worked together), researchers representing more than one discipline or department, novelty of the research 
concept, and research addressing a high priority area. The award period will be one year from the date of 
the award notice from the Cancer Center; award notices will not be issued until projects are approved by 
the Commonwealth of Pennsylvania. Next Deadline: November 14, 2005. 

The applications and instructions are available through the Abramson Cancer Centerʼs website at
www.penncancer.org/grants.

Get On Board Express Almanac 
Sign up to receive 

e-mail notifi cation 
when we post break-
ing news between is-
sues. Send an e-mail 
to listserv@lists.

upenn.edu with “subscribe e-almanac 
<your full name>” in the body of the mes-
sage. —Ed.

Retirement & Financial Planning  
Join Human Resources for free retirement edu-

cation and fi nancial planning workshops on Novem-
ber 1 and 2. Experts from TIAA-CREF and The Van-
guard Group will speak about various retirement and 
investment topics. No pre-registration is necessary. 
For more information, call (215) 898-7282 or visit 
www.hr.upenn.edu/benefi ts/retirement/seminars.aspwww.hr.upenn.edu/benefi ts/retirement/seminars.aspwww.hr.upenn.edu/benefi ts/retirement/seminars.as . 

Tuesday, November 1 
The Vanguard Group, Amado Recital Hall, Ir-

vine Auditorium.
10:30-11:30 a.m., Penn s̓ Tax-Deferred Retire-

ment Plan Overview; useful for all faculty and staff 
newly eligible to join the plan or those not current-
ly enrolled, this seminar deals with Penn s̓ Tax-De-
ferred Retirement Plan provisions and investment 
options, the potential benefi ts of participating in the 
plan, contribution rates and advantages of tax defer-
ral, and asset allocation and available choices. 

Noon-1 p.m., How to Invest: Diversify Your 
Plan; all faculty and staff can benefi t from this sem-
inar that discusses the importance of diversifi cation 
within stock investments, determining the right in-
vestment mix, and the Vanguard® services that can 
help you meet your investment goals.

1:30-2:30 p.m., Your Goal: Getting Ready to Re-
tire; faculty and staff 5 to 10 years from retirement 
may want to take advantage of this seminar which 
deals with topics such as determining whether youʼre 
fi nancially ready to retire, ways to make your retire-
ment savings last, catching up on saving for retire-
ment, and investing for–and during–retirement.

Wednesday, November 2
TIAA-CREF, Benjamin Franklin Room, Hous-

ton Hall
10:30 a.m.-11:30 a.m., Penn s̓ Tax-Deferred Re-

tirement Plan Overview; useful for all faculty and 
staff newly eligible to join the plan or those not cur-
rently enrolled, this seminar deals with Penn s̓ Tax-
Deferred Retirement Plan provisions and investment 
options, the potential benefi ts of participating in the 
plan, contribution rates and advantages of tax defer-
ral, and asset allocation and available choices. 

Noon-1 p.m., Understanding Life Insurance; 
all faculty and staff can benefi t from this seminar 
that discusses basic life insurance planning, deter-
mining how much coverage is needed, the types of 
policies available, and fi nding the policy and com-
pany thatʼs right for you.

1:30-2:30 p.m., Your Retirement Income Op-
tions; Faculty and staff nearing retirement may 
want to take advantage of this seminar which deals 
with TIAA-CREFʼs decisions, guidance, philos-
ophy, and method; retirement income fl exibili-
ties; choosing the best retirement method from the 
available options; and a comparison of annuity in-
come, systematic withdrawals, interest-only pay-
ments, and the minimum distribution option. 

—Division of Human Resources

SEPTA Strike Contingency Plans
As of this printing, employees of SEPTA̓ s Phil-

adelphia transit division are negotiating their labor 
contracts with the organization. If an agreement is 
not reached, there is the possibility of a transit strike 
beginning 12:01 a.m. on Monday, October 31, 2005. 
This strike would affect SEPTA̓ s bus, subway and 
Market-Frankford El service inside Philadelphia s̓ 
city limits in addition to suburban trolley and bus 
services operated by SEPTA̓ s Red Arrow and Fron-
tier Divisions. The strike would not impact SEPTA̓ s 
Regional Rail services, which are operated by dif-
ferent union workforces. We understand that a tran-
sit strike will pose transportation problems for many 
Penn faculty, staff and students. To provide assis-
tance to those affected, Penn Transit Services has 
developed a contingency plan for campus bus ser-
vice and special parking areas. Details are below.

We also recommend some additional measures 
for departments and individuals that may provide 
assistance and help maintain regular University op-
erations and services:

• Administrators are encouraged to be as fl exi-
ble as possible in adjusting hours for staff in order to 
meet the needs of individuals and the operating re-
quirements of their departments.

• Departments can facilitate car pools by setting 
up an employee communication system, e.g. desig-
nated bulletin board space.  

• To alleviate traffi c and parking congestion, in-
dividuals living near campus are encouraged to walk 
to work as an alternative to using public transit, while 
those in suburban areas are encouraged to take rail 
transportation (again, SEPTA̓ s regional rail will not 
be affected by the strike). The Bicycle Coalition of 
Greater Philadelphia is also encouraging people to 
“Bike the Strike.”  See their website www.bicycle-
coalition.org/bikethestrike.htmcoalition.org/bikethestrike.htmcoalition.org/bikethestrike.ht .

• Whenever possible, schedule arrival and de-
parture times for off-peak commuter periods. 

During a transit strike, University business 
will continue as usual. Absence from work will be 
charged as lost time, except for individuals taking 
bona fi de sick days or paid time off. We urge every-
one to make transportation plans in advance of the 
potential strike. Please allow suffi cient time for the 
delays you will likely encounter in your commute.  
We encourage administrators to use discretion in 
making reasonable allowances for lateness attrib-
utable to transportation conditions. Any questions 
concerning the time off guidelines may be directed 
to the Division of Human Resources, Department of 
Staff and Labor Relations at (215) 898-6093. 

This contingency information prepared by Penn 
Transit Services is available on the web at www.
upenn.edu/transportation.  To contact Penn Transit 
Services directly, please call (215) 898-8667.  

—Marie Witt, Associate VP, Business Services 
 —John J. Heuer, Vice President, Human Resources
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The University of Pennsylvania Police Department
Community Crime Report

About the Crime Report: Below are all Crimes Against Persons and Crimes Against Society from the 
campus report for October 10-16, 2005. Also reported were 17 Crimes Against Property (including 14 thefts, 
1 auto theft, and 2 acts of fraud). Full reports are on the web (www.upenn.edu/almanac/volumes/v52/n09/
creport.html).creport.html).creport.html Prior weeksʼ reports are also online. —Ed.

This summary is prepared by the Division of Public Safety and includes all criminal incidents reported 
and made known to the University Police Department between the dates of October 10-16, 2005. The Uni-
versity Police actively patrol from Market Street to Baltimore Avenue and from the Schuylkill River to 43rd 
Street in conjunction with the Philadelphia Police. In this effort to provide you with a thorough and accu-
rate report on public safety concerns, we hope that your increased awareness will lessen the opportunity 
for crime. For any concerns or suggestions regarding this report, please call the Division of Public Safety at 
(215) 898-4482.
10/11/05 2:49 AM 3929 Pine St Unknown male attempted to rob complainant
10/12/05 8:00 PM 3300 Chestnut St Male attempted to rob complainant/Arrest
10/14/05 12:10 AM Unit 42 Complainant robbed by unknown male
10/15/05 11:18 PM 3900 Irving St Complainant robbed by 2 unknown males

18th District Report
 15 incidents and 5 arrests (including 11 robberies, 3 aggravated assaults and 1 rape) were reported 

between October 10-16, 2005 by the 18th District covering the Schuylkill River to 49th St. & Market St. to 
Woodland Ave.
10/11/05 2:45 AM 3929 Pine St Robbery
10/11/05 10:20 PM 14 51st St Aggravated Assault
10/12/05 3:53 PM 4800 Springfi eld Ave Robbery/Arrest
10/12/05 7:55 PM 3300 Chestnut St Robbery/Arrest
10/12/05 10:15 PM 4100 Chester Ave Robbery/Arrest
10/12/05 10:20 PM 519 Woodland Terrace Robbery/Arrest
10/12/05 10:22 PM 4206 Baltimore Ave Robbery/Arrest
10/13/05 10:31 AM 16 46th St Robbery
10/13/05 10:05 PM 510 42nd St Robbery
10/14/05 12:00 AM 8 42nd St Robbery
10/14/05 9:35 PM 23 46th St Aggravated Assault
10/15/05 10:40 PM 4500 Baltimore Ave Aggravated Assault
10/15/05 11:18 PM 3901 Irving St Robbery
10/16/05 3:00 AM 100 49th St Rape
10/16/05 7:59 PM 4632 Baltimore Ave Robbery

The University of Pennsylvaniaʼs journal of record, opinion and 
news is published Tuesdays during the academic year, and as 
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RESEARCH

CLASSIFIEDS—UNIVERSITY

Volunteers Needed for Osteoporosis Study
The University of Pennsylvania Health Sys-
tem/Department of Radiology seeks women 60 
years or older. Eligible volunteers would receive 
a magnetic resonance (MRI) and a dual energy 
X-ray exam (DEXA) to measure bone density. 
Participants will be compensated. Please con-
tact Louise Loh or Helen Peachey at (215) 898-
5664 for more information.

CLASSIFIEDS—PERSONAL

Almanac is not responsible for contents of  Almanac is not responsible for contents of  Almanac
classifi ed ad material. 

Update
October AT PENN

Deadlines: The deadline for the weekly Update is 
every Tuesday, for the following Tuesdayʼs issue.
The deadline for the December AT PENN calendar 
is  November 8. For information see www.upenn.
edu/almanac/calendar/caldead-real.html.

Do you have Arthritis in Your Knees? Would 
you like to participate in a study designed to fi nd 
out if acupuncture may help you walk better and 
decrease the pain? The study compares real acu-
puncture using needles that do not puncture the 
skin in patients who need physical therapy. Call 
Pat Williams for information at (215) 898-3038.

FOR RENT

Almanac is not responsible for contents of Almanac is not responsible for contents of Almanac
classifi ed ad material. 

•
For information call (215) 898-5274.

Last Chance for Reader Survey 
on Almanacʼs Website

Almanac readers are invited to complete a brief 
survey concerning Almanac s̓ website, which can 
be found online at www.upenn.edu/almanac. Your 
feedback, comments and suggestions are welcome 
and encouraged so that we might better serve our 
web visitors from Penn and from around the world. 
Please note that the survey must be completed by 
the end of the month. —Eds.

CHILDRENʼS ACTIVITY
30 Kids  ̓Trick-or-Treat Halloween Arrangement; 
1-3 p.m.; $30, $27/members; Morris Arboretum; 
register: (215) 247-5777 ext. 125.

CONFERENCE
30 A Search for Meaning in Life at Every Stage: 
Honoring the Living Legacy of Viktor Frankl; Shi-
mon Cowen, Institute for Judaism and Civilization; 
William Breitbart, Memorial Sloan-Kettering Can-
cer Center; Alex Pattakos, author; Reuven Bulka, 
Journal of Psychology and Judaism; noon-5:30 
p.m.; Bodek Lounge, Houston Hall; register: www.
vfconference.com (Offi ce of Health Education).

FILM
26 A Tale of Two Sisters; 7 p.m.; rm. 114, GSE 
(Center for East Asian Studies).

FITNESS/LEARNING
25 Teach For America; information session on be-
coming a teacher in urban and rural public schools; 
7 p.m.; Franklin Room, Houston Hall; info.: www.
teachforamerica.org (Teach for America).

MUSIC
29 Penn Wind Ensemble; 8 p.m.; Irvine Auditori-
um; $5, free w/ PennCard (Music).

TALKS
26 Founding and Building a New Venture: The 
Story of the National Women s̓ Law Center; Marcia 
Greenberger, Co-President of the National Wom-
en s̓ Law Center; 4:30 p.m.; Law School (Institute 
for Law and Economics).
27 Pashto, Persian, and the English in the First 
Anglo-Afghan War; Walt Hakala, South Asia stud-
ies graduate student; noon; rm. 826, Williams Hall 
(South Asia Studies).

The New China; Stephen Bell, Ball State Uni-
versity; 3 p.m.; GSE; rsvp: intlprog@gse.upenn.
edu (GSE International).
28 Engineering Gene Networks: A Reductionist 
Approach to Systems; James Collins, Boston Uni-
versity; 3 p.m.; Heilmeier Hall, Towne Bldg. (Bio-
engineering).
 The Investigation and Repair of 30th Street 
Station s̓ Cast Iron Curtain Walls; Christian Busch, 
20th Century Preservation; 6 p.m.; rm. 306, Fisher 
Fine Arts Library (Historic Preservation).

Monitoring Global Financial Stability; Gerd 
Haeusler, International Monetary Fund; 10:30 
a.m.; rm. F55, Huntsman Hall (Management).
31 Mental Health at the Ballot Box: Will Cali-
fornia s̓ Bold Experiment Reshape Health Policy in 
the United States?; Saul Feldman, United Behav-
ioral Health; noon; ste. 320, 3401 Market St. (Cen-
ter for Bioethics).

4 bedrooms, 2 baths, study, large living room, 
kitchen, bi-level apartment at 4615 Spruce. 
Laundry in basement. Quiet. Nice. Call Tod 
(267) 978-3403 after 4:30 p.m.

Extending Release Time for Volunteers
President Amy Gutmann recently announced 

that the period for paid administrative leave for 
hurricane volunteers has been extended until 
December 31.

Hurricane Katrina has been one of the most 
devastating storms to hit the U.S. in recent mem-
ory. As rescue and relief efforts go on, Penn wish-
es to show its continued support for those who 
want to assist in these efforts. Penn faculty and 
staff interested in volunteering for organizations 
involved in offi cial hurricane relief efforts may be 
granted up to three consecutive weeks (15 consec-
utive working days) of paid administrative leave. 

The guidelines are designed to assist manag-
ers; the decision to grant release time is at the sole 
discretion of the School/Center. The provisions 
outlined at www.hr.upenn.edu/emergency/paid_
release_hurricane.asp will apply to time away 
from work up to and including December 31, 
2005. Based on facts and circumstances, these 
provisions may be modifi ed at a future date.

—Division of Human Resources
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SAFETY AFTER DARK

Remember: Fall back, Spring forward! On Sunday, October 30, Day light Saving Time comes to an end. 
This means we can all sleep an extra hour Sunday morning and still have breakfast at the usual time. 
It also means we lose an hour of daylight just around the time most of us are heading home from work or 
school. And the pro fes sion al criminals gain an extra hour of prime-time darkness in which to work. 
From the Division of Public Safety, here are some safety tips for everyone who uses public trans por ta tion.

 —Patricia Brennan, Director of Special Services, Division of Public Safety 

Some Tricks for Traveling More Safely

Public Transportation Safety Tips
• Become familiar with the different bus and trolley routes and 
their schedules. SEPTA schedules and general information are 
now posted on the web—the URL is www.septa.com or call (215) 
580-7800. 
• When traveling at night it is better to use above-ground transporta-
tion systems. Buses, the above-ground stretches of subway/surface 
lines and elevated lines give less cover for crim i nal activity. 
•  If you do travel underground, be aware of the emergency call 
boxes on the platform. These phones contact SEPTA Police. The 
phones operate much like the Universityʼs Blue Light Phones. To 
operate the SEPTA Phone, push the button. A SEPTA operator will 
identify your transit stop and assist you immediately.
• Whenever possible, try to sit near the driver. 
• In the subway station stand back from the platform edge.
•  Donʼt fall asleep! Stay Alert!

LUCY Loop
• Operated by SEPTA, Monday through Friday except major 
holidays, 6:10 a.m. to 7 p.m.
• LUCY Loop departs 30th Street Station every 10 to 35 minutes 
and loops through University City.
• For more information call (215) 580-7800.

Emergency Phones at Subway Stops
30th & Market Street—Subway surface SEPTA Emergency Phone 
located near the middle of the platform on the wall.
33rd & Market Street —SEPTA Emergency Phone on both the east 
and west platforms on the wall near the middle of the platform. 
34th & Market Street—SEPTA Emergency Phone on the (El) 
platform for east and westbound trains.
• Blue Light Emergency Phone located at 34th & Chestnut out-
side of the lot on the northeast corner; also on the Law Schoolʼs 
southwest corner of 34th & Chestnut.
36th & Sansom Street—SEPTA Emergency Phone on both the east 
and west platforms on the wall near the middle of the platform. 
37th & Spruce Street—SEPTA Emergency Phone near the middle 
of the westbound platform on the wall and near the middle of the 
eastbound platform.
•  Blue Light Emergency Phone located across the street at the 
entrance to the Quad. In Dietrich Gardens near the eastbound 
entrance to the subway. Also, outside on the wall to the entrance 
of  the Steinberg-Dietrich cafeteria. 
40th & Market Street—El subway stop; SEPTA Emergency Phone 
located on the platform on the wall near the cashier. 
33rd & South Street (University Station); SEPTA Emergency Phone 
located in middle of platform.
• Blue Light Emergency Phone located at northbound and south-
bound stairwells of platform.

Traveling During Non-Peak Times
• If possible use above-ground transportation.
• If you use subways, stand near the SEPTA call box.
• If possible use the Market-Frankford El (elevated lines). In case 
of an emergency there is a cashierʼs booth staffed during hours of 
operation.
• If possible travel with a companion(s). 

During Peak Hours: 
Watch Out for Pickpockets 

Here are eight things pickpockets don t̓ want you to know: 
 1. Never display money in a crowd.  (Think this through before 
you leave the safety of your offi ce, so you arenʼt fumbling in public 
with your purse or wallet).
 2. Never wear necklaces, chains or other jewelry in plain 
view. 
 3. Handbag: Carry tightly under your arm with the clasp toward 
your body. Never let it dangle by the handle. Keep it with you at all 
times and always keep it closed. Never place it on a seat beside you. 
 4. Wallet: Carry in an inside coat pocket or side trouser 
pocket. 
 5. Immediately check your wallet or purse when you are jostled 
in a crowd. (And then be doubly watchful, because the jostling 
may have been a ploy to get you to reveal where you carry your 
money). 
 6. If your pocket is picked, call out immediately to let the 
operator and your fellow passengers know there is a pickpocket 
on the vehicle. 
 7. Beware of loud arguments and commotions aboard ve hi cles 
or on station platforms. Many times these incidents are staged to 
distract your attention while your pocket is picked.
 8. If you suspect pickpockets at work on a particular transit 
route or subway station, call SEPTA Police Hotline, (215) 580-
4131/4132. Itʼs answered 24 hours a day. You do not have to give 
your name. Trained personnel will take your information and see 
to it that something gets done. Also, notify Penn Police at 511 on 
campus phones, or call (215) 573-3333 from off campus phones 
or cell phones. 

Halloween Safety, Too
 This is also a good weekend to pass some Halloween Safety 
Tips to any children you know:

— Trick-or-treat in your neighborhood.
— Only call on people you know.
— Never go out alone. Go with friends. Ask your mom or  
 dad, older sister or brother, or a neighbor to go along.
— Stay in well-lighted areas.
— Wear white or refl ective clothing.
— Carry a fl ashlight, glowstick or refl ective bag. 
— Watch out for cars.
— Have your parents inspect all treats before you eat them. 

   In the event of an emergency call:
 Philadelphia Police  911
 University of Pennsylvania Police (215) 573-3333
 Childrenʼs Hospital of Philadelphia (215) 590-3480
 Philadelphia Poison Control Center (215) 386-2100
 National Poison Control Center 1-800-222-1222
 For additional safety tips, contact the Detective Unit at (215) 
898-4485, 4040 Chestnut Street. The department is staffed from 6 
a.m. to 3 a.m., Monday through Friday. 
 Emergency victim support services and sensitive crimes report-
ing is available 24 hours at (215) 898-6600. 
 For emergencies contact the Penn Police by using the Blue Light 
Phones or call 511 on campus phones, or call (215) 573-3333 from 
off campus phones or cell phones.
 To contact the Philadelphia Police Department call 911.


