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SENATE From the Senate Office

Faculty Senate Executive Committee Agenda
Wednesday, March 22, 2006

Room 205 College Hall, 2:30 to 5 p.m.

The following agenda is published in accordance with the Faculty Senate Rules.
Any member of the standing faculty can attend SEC meetings and observe. 
Questions may be directed to Senate Chair Neville Strumpf at (215) 898-8802,
or by e-mail at strumpf@nursing.upenn.edu.

McCabe Fund Awards Call for Applications: May 31
The McCabe Fund Advisory Committee is calling for applications from junior faculty in the 

School of Medicine and the School of Veterinary Medicine for the Thomas B. and Jeannette E. Laws 
McCabe Fund Fellow and Pilot awards for 2006-2007.  

Junior faculty in these schools who are interested in applying for an award this year should con-
tact the chair of their department or call Dana J. Napier, School of Medicine Administration, at (215) 
573-3221. The deadline for submission is May 31, 2006.  The McCabe Fund Advisory Committee 
will announce the winners at its annual June meeting.

Last year, Dr. Mark Forman, department of pathology and laboratory medicine and 
Dr. Vickas Patel, department of medicine, received a Fellow Award of $40,000 each. 

Winners of the Pilot Award of $25,832 each were: 
Dr. Matthew Botvinick, department of psychiatry; 
Dr. Edward Brodkin, department of psychiatry; 
Dr. Jon Burnham, department of pediatrics; 
Dr. Sanjay Dixit, department of medicine; 
Dr. Tanya Ferguson, department of neuroscience; 
Dr. Scott Lorch, department of pediatrics; 
Dr. Lisa Madge, department of clinical biology; 
Dr. Mahlet Tadesse, department of biostatistics and epidemiology; 
Dr. Darren Taichman, department of medicine; 
Dr. Rachel Werner, department of medicine; 
Dr. Theoklis Zaoutis, department of pediatrics; and 
Dr. Jun Zhu, department of microbiology. 
The McCabe Awards were established in 1969 by a generous gift from Mr. Thomas B. McCabe 

to Pennʼs School of Medicine to support junior faculty who initiate fresh and innovative biomedical 
and surgical research projects and who have received no or limited external research funding while 
in their first through third years at the School of Medicine or the School of Veterinary Medicine.  

The Annenberg Center for the Performing Arts, home of Penn Presents, 
in collaboration with Penn s̓ Department of Human Resources, is sponsoring 
the Penn Family Performance and Picnic, Sunday, April 30—Opening Day 
of this year s̓ “funtastical” Philadelphia International Children s̓ Festival. 
Penn faculty, staff, and students are invited to obtain up to four compli-
mentary tickets for their family (including themselves, their children, and/or 
grandchildren) to attend the following three activities as Penn s̓ guests: 

•  Kardelen Folklore Group and Hands-on Crafts for Kids; 3 p.m., An-
nenberg Plaza, 

•  Daredevil Opera Company s̓ Cirkus Inferno; 4 p.m., Zellerbach The-
atre, Annenberg Center, and

•  Penn Family Picnic, featuring the Give & Take Jugglers and a kid-
friendly dinner of hot dogs, hamburgers, veggie burgers, soda, chips, and 
ice cream; 5 p.m., Annenberg Plaza.

Annual Penn Family Performance & Picnic in Celebration of International Childrenʼs Festival
Free tickets are limited; when they are gone, tickets are $6 (half off 

the full price). To enable broad participation by the Penn community, 400 
complimentary tickets are being set aside for the April 30 Penn Family 
Performance & Picnic. These can be obtained in person—on a first come, 
first served basis—at the Annenberg Center box office, open weekdays 10 
a.m.-6 p.m. and Saturdays  noon-6 p.m.

All tickets beyond the four-ticket per family limit—as well as above the 
400 complimentary ticket allotment—for the Penn Family Performance & 
Picnic can be obtained at a special Penn Family rate of $6 apiece.  In addi-
tion, all Penn families attending this event can obtain equivalent numbers 
of tickets for the other events in the week-long—April 30-May 6—festival 
at a special Penn Family rate of $9 for adults and $7 for children.

For details about the Annenberg Centerʼs 22nd Annual Philadelphia 
International Childrenʼs Festival, visit www.pennpresents.org. 

The HERS Summer Institute 
for Women in Higher Education 
Administration: March 27

Once again, the Office of the Executive Vice 
President of the University will be sponsoring the 
nomination of two women (one faculty member 
and one staff member) to the Summer Institute for 
Women in Higher Education Administration spon-
sored by Bryn Mawr College and Higher Educa-
tion Resources (HERS) Mid-Atlantic. If accepted, 
Penn will fund their participation in the program.

The Institute offers women faculty and ad-
ministrators intensive training in education ad-
ministration pertinent to the management and 
governance of colleges and universities. Timely 
information and perspectives focus on teaching, 
research, and service.

The Institute will be held from Sunday, June 
25 to Friday, July 21, 2006 on the campus of  
Bryn Mawr College. Application for admission is 
open to women faculty and administrators whose 
background, experience, and present responsibil-
ities indicate a potential for professional advance-
ment in higher education administration.

For more information as well as an applica-
tion (available online), see the HERS website: 
www.brynmawr.edu/summerinstitute/. 

For questions about the program, contact the 
Penn Professional Womenʼs Professional De-
velopment Committee: 

Lina Hartocollis (HERS 2005) at:
898-5503  or lhartoco@sp2.upenn.edu

Sherri Adams (HERS 2004) at:
898-6569 or sherri@biochem.dental.upenn.edu

Amy Calhoun (HERS 2001) at:
898-1593 or call@seas.upenn.edu

Isabel Mapp (HERS 1997) at:
898-2020 or sammapp@pobox.upenn.edu

Or, see the Penn Professional Women s̓ web-
site, www.vpul.upenn.edu/pwc/prowomen/pro-
women-hers.html.

The application deadline has been extended 
to March 27 to be considered for Penn funding.

The Penn Professional Womenʼs Network, 
working in conjunction with the Presidentʼs of-
fice and Provostʼs office, will review applica-
tions, interview the finalists and then pass ap-
plications on to the President and Provost for re-
view. If you have applied in the past and were 
not selected, please apply again.

Applications for Penn funding should be  
hand-carried to:

Lina Hartocollis,  
Associate Dean for Administrative & 
Student Affairs 
School of Social Policy & Practice
3701 Locust Walk 
Caster Building, Room B-18

—Amy Calhoun, Secretary,  
Penn Professional Women s̓ Network

1. Approval of minutes from February 22, 2006 (1 minute)
2. Chairʼs Report  (10 minutes)

Penn Association of Senior and Emeritus Faculty (PASEF)
University Faculty Senate Symposium—Possible Diversity Theme
Future SEC agendas
Resignation of Kristine Kelly
Announce appointment of Chair for Senate Committee on Committees
Nomination suggestions for 2006 SEC membership

3. Past Chairʼs Report (3 minutes)
4. President and Provostʼs Updates on the University (1 hour)

H. Carton Rogers III, Vice Provost and Director of Libraries
5. Discussion of GSE Proposal:  To add “Associate Practice Professor” and “Senior Lecturer” as 

types of faculty appointments in the GSE  (30 minutes)
Dr. Stanton Wortham, Professor and Associate Dean for Academic Affairs,  GSE
Jessie Harper, Manager of Academic Affairs, GSE

6. Handbook Language on Appointment to More Than One Department (15 minutes)
7. Report from the Senate Committee on Faculty Development, Diversity and Equity: Mentoring  

Report (15 minutes).
Dr. Sherill Adams, Professor & Chair of  Biochemistry, Dental Medicine

8. Solicitation for Consultation Topics and questions for the President and Provost (5 minutes)

http://www.pennpresents.org
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Ritesh Agarwal, Department of Materials 
Science & Engineering, School of Engineer-
ing and Applied Science; Nanowire Axial Het-
erostructures for Quantum Confined Optics and 
Photonics at the Nanoscale

James C. Alwine, Department of Cancer Bi-
ology, School of Medicine; Activation and Con-
trol of the Unfolded Protein Response During 
Human Cytomegalovirus Infestion

Cecil Balmond, Department of Architec-
ture, School of Design; Workshops in Irreduc-
ible Complexity: Next Steps for Architecture and 
Science, Part II*

Karen Beckman, Department of History of Art/
Cinema Studies, School of Arts and Sciences; Still 
Moving: Between Cinema and Photography

Andrew Binns, Department of Biology, 
School of Arts and Sciences; Defining the Host 
Signal Landscape Responsible For Activating 
Agrobacterium Tumefaciens Virulence Genes

Eric T. Boder, Department of Chemical & 
Biomolecular Engineering, School of Engineer-
ing and Applied Science; Engineered Sortase A: 
A Novel Adhesive For Protein Ligation

Samantha Butts, Department of Obstetrics 
& Gynecology, School of Medicine; Markers of 
Senescence in Granulosa Cells: Relationship to 
Ovarian Reserve and Outcomes in In Vitro Fer-
tilization

Melpo Christofidou-Solomidou, Department 
of Pulmonary, Allergy, and Critical Care Divi-
sion, School of Medicine; Flaxseed Supplemen-
tation in the Treatment of Lung Cancer

Fevzi Daldal, Department of Biology, School 
of Arts and Sciences; Proteomics of Mitochon-
dria from Bone Marrow Cells: Normal Versis 
Sideroblastic Precursors

Guy David, Department of Health Care Sys-
tems, The Wharton School; The Economics of 
Specialization in Hospital Medicine

Marija Drndic, Department of Physics & As-
tronomy, School of Arts and Sciences; Develop-
ment of Solar Cells Based On Nanocrystals

Michal Elovitz, Department of Obstetrics 
and Gynecology, School of Medicine; Pre-
eclampsia and Corin Gene Mutation

Mauro F. Guillen, Department of Manage-
ment, The Wharton School; Social Networks 
and Foreign Expansion: The Internationaliza-
tion of U.S. Venture Capital Firms

Elliot V. Hersh, Department of Oral Surgery & 
Pharmacology, School of Dental Medicine; Cere-
bral Blood Flow Changes Induced By Acetamino-
phen and Ibuprofen in Dental Surgery Patients

Amy Hillier, Department of City & Region-

al Planning, School of Design; Philadelphia Ne-
gro GIS

Renata Holod, Department of History of Art, 
School of Arts and Sciences; Ancient Ukraine in 
the Bronze and Iron Ages: A Collaborative Pub-
lication Project

M. Katherine Hutchinson, Department of 
Family & Community Health, School of Nurs-
ing; Parental Influence of Adolescent Sexual 
Risk Behaviors: Comparing Catholic and Non-
Catholic Parochial and Public School Families

Randall Kamien, Department of Physics & 
Astronomy, School of Arts and Sciences; Mate-
rials Geometry: The Use of Modern Geometry 
in Real Materials

Michael B. Katz, Department of History, 
School of Arts and Sciences; Immigration to 
Metropolitan Philadelphia, 1960-2000: A De-
mographic Analysis

John A. Knowles, Department of Econom-
ics, School of Arts and Sciences; Can House-
hold Bargaining Explain Trends in Divorce and 
Female Labor Supply?

Robert Kurzban, Department of Psychology, 
School of Arts and Science; 18th Annual Meeting 
of the Human Behavior & Evolution Society*

Lisa M. Lewis, Department of Family & 
Community Health, School of Nursing; Explor-
ing Beliefs, Attitudes, and Perceived Behavioral 
Control Associated With Medication Adherence 
For African-Americans With Hypertension

Zhe Lu, Department of Physiology, School 
of Medicine; Development of Novel K+ Spar-
ing Diurectics

Scott A. Mackler, Department of Medicine/
Pharmacology, School of Medicine; NAC1, a 
Cocaine Regulate mRNA in the Rat Brain

David S. Mandell, Department of Psychia-
try, School of Medicine; Interstate Variation in 
Healthcare Utilization Among Children with ASD

Dewey G. McCafferty, Department of Bio-
chemistry & Biophysics, School of Medicine; 
Molecular Mechanisms of Chromatin Assembly 
by RSF Complex

Benjamin Nathans, Department of Histo-
ry, School of Arts and Sciences; Preparing A 
Scholarly Annotated Translation of Simon Dub-
nov s̓ Autobiography “The Book of Life”

Hillary C.M. Nelson, Department of Bio-
chemistry & Biophysics, School of Medicine; 
Quantitative PCR Machine for Studying Gene 
Regulation

Dr. Volker Nocke, Department of Econom-
ics, School of Arts and Sciences; Multiproduct 
Firms and International Trade

Hyunjoon Park, Department of Sociology, 
School of Arts and Sciences; Explaining Cross-
National Variation in Educational Adaptation of 
Immigrant Children: Contextual Effects of Anti-
Immigrant Attitudes and Stratification of Edu-
cational Systems in the Host Society

Wendell E. Pritchett, The Law School; Race 
and the Changing Fate of Public Housing in 
France and the United States

Graham Quinn, Department of Ophthalmolo-
gy, School of Medicine; Narrow Field Screening 
for Retinopathy of Prematurity in Lima, Peru

Philip A. Rea, Department of Biology, School 
of Arts and Sciences; Mechanism of Phytochel-
atin Transport

Harvey Rubin, Department of Infectious 
Diseases, School of Medicine; A New Approach 
to Combination Anti-TB Therapy

Peggy Reeves Sanday, Department of An-
thropology, School of Arts and Sciences; Land-
scape and Figural Models of the Divine Femi-
nine from the Neolithic to Proto-history in Cen-
tral Turkey and the Northwest Coast of Ireland

Nancy S. Steinhardt, Department of East Asian 
Languages and Civilizations, School of Arts and 
Sciences; Buddhist Architecture in Western China

David Stern, Department of Near Eastern 
Languages and Civilizations, School of Arts 
and Sciences; Publication Subsidy for Facsim-
ile Edition of the Tegernsee Haggadah

Kristen Stromberg Childers, Department of 
History, School of Arts and Sciences; Choosing 
the Mother Country: Decolonization and Mi-
gration to France and Britain, 1945-Present

Illya Vinitsky, Department of Slavic Lan-
guages, School of Arts and Sciences; Madness 
and the Mad in Russian Culture

P. Jeremy Wang, Department of Animal Bi-
ology, School of Veterinary Medicine; Char-
acterization of a Novel Essential Regulator of 
Meiosis in Mice

Deborah J. Watson, Department of Neuro-
surgery, School of Medicine; Mechanism of NT-
4/5-Mediated Neuroprotective Therapy in the 
Injured Hippocampus

Beth Wenger, Department of History, School of 
Arts and Sciences; The Manfred R. Lehmann Mas-
ter Workshop in the History of the Jewish Book*

Rachel Werner, Department of Medicine, 
School of Medicine; Nursing Home Quality: Do 
Nursing Home Report Cards Crowd Out Un-
measured Quality?

Dr. Barbara Zangerl, Department of Clinical 
Studies–Phila., School of Veterinary Medicine; 
Retinal Gene Expression and the Dog Retinome

In fall 2005, the most recent cycle of Penn s̓ internally-funded University Research Foundation and URF Conference Support (noted with *), 
the Office of the Vice Provost for Research has announced awards to the following members of the faculty for the projects listed below.

University Research Foundation Awards Fall 2005 &
URF Conference Support Awards Fall 2005

Mrs. Lawn, Physics
Mrs. Barbara Lawn, a retired research spe-

cialist in the department of physics, died Janu-
ary 25 at the age of 71.

Mrs. Lawn received a bachelorʼs degree in 
chemistry in 1951 from Penn. She served as re-
search specialist in the physics department for  
32-years, from 1966 until 1998. 

She is survived by her husband, Stuart; 
daughter, Sandie Keane; son, Steven; brother, 
Richard; and granddaughter, Sarah.

Ms. Yoon, GSE Graduate Student
Caroline Yoon, a first-year graduate student in 

the Graduate School of Education, died on March 
3 from a motorcycle accident while visiting friends 
at the University of Illinois. She was 22 years old.

Ms. Yoon received her B.S. degree in psy-
chology from the University of Illinois at Urba-
na-Champaign in 2005. She was at Penn in hopes 
of teaching English as a second language.

Ms. Yoon is survived by her parents, Sun Sil  
and Won Yoon; and her brother, William. 

Correction: In last weekʼs issue, the obitu-
ary for Dr. Ann Miller misspelled her husbandʼs 
name. It should have read Ervin. We regret the 
error. —Eds.

To Report A Death
Almanac appreciates being informed of the 

deaths of current and former faculty and staff, 
students, and other members of the University 
community. Contact Almanac staff at (215) 898-
5274 or e-mail almanac@pobox.upenn.edu.
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As reflected in the policies that are identified below, Penn has many 
policies that govern the behavior of all Penn faculty, administration and 
staff.  The ethical expectations contained in these policies are highlighted 
in the text of the ten principles that follow.  

1. Ethical and Responsible Conduct. Pennʼs faculty, administra-
tion and staff should conduct themselves ethically, with the highest in-
tegrity, in compliance with all applicable laws, regulations, and Univer-
sity policies, in all aspects of their work. They should be fair and princi-
pled in University and Health System business transactions and other re-
lated professional activities, acting in good faith when dealing with both 
internal constituents and external entities. Their conduct should always re-
flect their positions of trust and loyalty with respect to the University, the 
Health System, and members of these communities.  

Policies, Statements and Guidelines:
Stewardship Statement–Office of Audit, Compliance and Privacy:
http://www.upenn.edu/audit/oacp/compliance/compliance_  

      stewardship_statement.html
Statement of Faculty Responsibility:
http://www.upenn.edu/assoc-provost/handbook/ii_e_1.html
Adherence to University Policy:
http://www.hr.upenn.edu/policy/policies/001.asp
University of Pennsylvania Medical Center Policy 
Organizational Ethics:
http://uphsxnet.uphs.upenn.edu/hupadmpl/1_12_10a.pdf
Pennsylvania Hospital Policy Code of Ethical Behavior:
http://uphsxnet.uphs.upenn.edu/pahhome/pahpolicies/RE5.pdf
2. Respect for Others in the Workplace. Penn recognizes that peo-

ple are the most important resource for achieving eminence in accomplish-
ing our mission in the areas of teaching, research, community service, and 
patient care. Penn is an institution that values academic freedom, diversi-
ty and respect for one another. Penn is committed to the principle of non-
discrimination and does not tolerate conduct that constitutes harassment on 
any basis, including sexual, racial, ethnic, religious, or gender harassment.  

Policies, Statements and Guidelines:
Academic Freedom:
http://www.upenn.edu/assoc-provost/handbook/ii_a.html
Diversity:
http://www.upenn.edu/affirm-action/
Sexual Harassment and Sexual Assault:
 Sexual Harassment Policy
 http://www.upenn.edu/almanac/volumes/v51/n24/OR-shp.html
 Acquaintance Rape and Sexual Violence Policy No. 715
 http://www.upenn.edu/affirm-action/acquapol.html
 Consensual Sexual Relations Between Faculty and Students
 http://www.upenn.edu/assoc-provost/handbook/vi_e.html
 Sexual Harassment Guidance
 http://www.upenn.edu/affirm-action/shhandbook.html
 Workplace Violence:
 http://www.upenn.edu/almanac/v50/n32/OR-vio.html
Drug Free Workplace:
http://www.hr.upenn.edu/policy/policies/705.asp
http://www.upenn.edu/assoc-provost/handbook/vi_f.html
http://www.upenn.edu/assoc-provost/handbook/vi_g.html
University of Pennsylvania Medical Center Policy:
http://uphsxnet.uphs.upenn.edu/huphrpl/hr_pdfs/   

 Sexual%20Harrassment%202-05-15.pdf

Pennsylvania Hospital Policy:
http://uphsxnet.uphs.upenn.edu/pahhome/pahpolicies/HR60.pdf
University of Pennsylvania Medical Center (HUP/CPUP) 
Policy Non-Discrimination:
http://uphsxnet.uphs.upenn.edu/hupadmpl/1_12_17.pdf
Equal Opportunity/Affirmative Action:
University of Pennsylvania Medical Center Policy Statement
http://uphsxnet.uphs.upenn.edu/huphrpl/hr_pdfs/POLICY%20
 STATEMENT%20ON%20EQUAL%20OPPORTUNITY.pdf
Pennsylvania Hospital Policy:
http://uphsxnet.uphs.upenn.edu/pahhome/pahpolicies/HR2.pdf
University of Pennsylvania Medical Center Staff Rights Policy:
http://uphsxnet.uphs.upenn.edu/huphrpl/hr_pdfs/Staff%20Rights%
 202-05-21.pdf
3. Avoidance of Conflict of Interest. As more fully stated in Pennʼs 

conflict of interest policies, Pennʼs faculty, administration and staff should 
avoid conflicts of interest in work at Penn. As a non-profit institution, it is 
imperative, for both legal and ethical reasons, that University and Health 
System employees do not improperly benefit from their positions of trust 
at Penn. Financial conflicts must be appropriately disclosed in accordance 
with conflict of interest and conflict of commitment policies, so that they 
can be reviewed, and as appropriate, managed or eliminated.  Faculty, ad-
ministrators and staff are responsible for identifying potential conflicts 
and seeking appropriate guidance. 

Policies, Statements and Guidelines:
Conflict of Interest General Website:
http://www.upenn.edu/research/rcr/conflict.htm
Conflict of Interest–Trustees: Conflict of Interest Policy June 2000
http://www.upenn.edu/research/CoiTrusteesResolution.pdf
Conflict of Interest–Faculty:
http://www.hr.upenn.edu/policy/policies/005.asp
Conflict of Interest–Staff:
http://www.hr.upenn.edu/policy/policies/005.asp
Guidelines for Extramural Activities:
http://www.hr.upenn.edu/policy/policies/006.asp
Policy Related to Copyright and Commitment of Effort:
http://www.upenn.edu/assoc-provost/handbook/v_e.html
University of Pennsylvania Health System Guidelines for 
Extramural Activity of Faculty of Medical Center and Health System:
http://www.med.upenn.edu/facaffrs/Policies/Extramural_Guidelines.pdf
Guidelines for Institutional Conflicts of Interest for the Leadership  

      and  Senior Administration of the Health System:
http://www.med.upenn.edu/facaffrs/Policies/Conflict_of_Interest_  

 Guidelines.pdf
4. Responsible Conduct in Research. As members of a complex 

research university, Penn faculty, administrators and staff have significant 
responsibility to ensure that research is conducted with the highest integ-
rity, and in compliance with federal, state, and local laws and regulations, 
as well as University and Health System policy.

Policies, Statements and Guidelines:
University Policies and Procedures Relating to Research:
http://medley.isc-seo.upenn.edu/penn_portal/research.php
http://www.upenn.edu/assoc-provost/handbook/iii_a.html
Services for Researchers:
http://www.upenn.edu/research/DetailedPolicies.htm#COI

Principles of Responsible Conduct

Introduction
The mission of the University of Pennsylvania and its Health System is to offer a world class education to our students, 

train future leaders of our country, expand and advance research and knowledge, serve our community and society both at 
home and abroad, and provide the most expert and outstanding health care for our patients. In pursuing this mission, and to 
ensure the continued excellence of the University and its reputation, all members of the University community need to 
understand and uphold both legal requirements and the highest of ethical standards.  

In the following Principles of Responsible Conduct, we articulate the basic expectations that should guide each of us in our work 
at Penn. These Principles are embedded within many policies and practices identified throughout University and Health System 
handbooks, manuals, websites and other materials. We have endeavored to distill these policies, rules, and guidelines for easy review 
and access. The Principles are not intended to be a comprehensive catalogue of all applicable rules and policies of the University 
and the Health System. Rather, these Principles set forth the underlying expectations that we have for the conduct of University and 
Health System activities with the highest standards of integrity and ethics. Useful sites to relevant policies and resources are included. 

We urge you to read these Principles closely and familiarize yourself with both the expectations and the resources provided.
 Amy Gutmann, President   Ron Daniels, Provost

 Craig Carnaroli, Executive Vice President Arthur Rubenstein, Executive Vice President for the Health System

http://www.upenn.edu/audit/what/compliance.html
http://www.upenn.edu/audit/what/compliance.html
http://www.upenn.edu/assoc-provost/handbook/ii_e_1.html
http://www.hr.upenn.edu/policy/policies/001.asp
http://uphsxnet.uphs.upenn.edu/hupadmpl/1_12_10a.pdf
http://uphsxnet.uphs.upenn.edu/pahhome/pahpolicies/RE5.pdf
http://www.upenn.edu/assoc-provost/handbook/ii_a.html
http://www.upenn.edu/affirm-action/
http://www.upenn.edu/almanac/volumes/v51/n24/OR-shp.html
http://www.upenn.edu/affirm-action/acquapol.html
http://www.upenn.edu/assoc-provost/handbook/vi_e.html
http://www.upenn.edu/affirm-action/shhandbook.html
http://www.upenn.edu/almanac/v50/n32/OR-vio.html
http://www.hr.upenn.edu/policy/policies/705.asp
http://www.upenn.edu/assoc-provost/handbook/vi_f.html
http://www.upenn.edu/assoc-provost/handbook/vi_g.html
http://uphsxnet.uphs.upenn.edu/huphrpl/hr_pdfs/Sexual%20Harrassment%202-05-15.pdf
http://uphsxnet.uphs.upenn.edu/huphrpl/hr_pdfs/Sexual%20Harrassment%202-05-15.pdf
http://uphsxnet.uphs.upenn.edu/pahhome/pahpolicies/HR60.pdf
http://uphsxnet.uphs.upenn.edu/hupadmpl/1_12_17.pdf
http://uphsxnet.uphs.upenn.edu/huphrpl/hr_pdfs/POLICY%20STATEMENT%20ON%20EQUAL%20OPPORTUNITY.pdf
http://uphsxnet.uphs.upenn.edu/huphrpl/hr_pdfs/POLICY%20STATEMENT%20ON%20EQUAL%20OPPORTUNITY.pdf
http://uphsxnet.uphs.upenn.edu/pahhome/pahpolicies/HR2.pdf
http://uphsxnet.uphs.upenn.edu/huphrpl/hr_pdfs/Staff%20Rights%202-05-21.pdf
http://uphsxnet.uphs.upenn.edu/huphrpl/hr_pdfs/Staff%20Rights%202-05-21.pdf
http://www.upenn.edu/research/rcr/conflict.htm
http://www.upenn.edu/research/CoiTrusteesResolution.pdf
http://www.hr.upenn.edu/policy/policies/005.asp
http://www.hr.upenn.edu/policy/policies/005.asp
http://www.hr.upenn.edu/policy/policies/006.asp
http://www.upenn.edu/assoc-provost/handbook/v_e.html
http://www.med.upenn.edu/facaffrs/Policies/Extramural_Guidelines.pdf
http://www.med.upenn.edu/facaffrs/Policies/Conflict_of_Interest_Guidelines.pdf
http://www.med.upenn.edu/facaffrs/Policies/Conflict_of_Interest_Guidelines.pdf
http://medley.isc-seo.upenn.edu/penn_portal/research.php
http://www.upenn.edu/assoc-provost/handbook/iii_a.html
http://www.upenn.edu/research/DetailedPolicies.htm#COI
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Responsible Conduct for Research:
http://www.upenn.edu/assoc-provost/handbook/iii_c.html
Penn Manual for Clinical Research:
http://www.med.upenn.edu/pennmanual/index.html
Patent Policy:
http://www.upenn.edu/almanac/issues/past/pdf_files/OR-patent-adobe.pdf
UPHS Compliance Program:
http://uphsxnet.uphs.upenn.edu/billcomp/compliance/index.html
Guidelines for Student Protection in Sponsored Research Projects:
http://www.upenn.edu/assoc-provost/handbook/iii_e.html
Vice Provost for Research:
http://medley.isc-seo.upenn.edu/penn_portal/research.php
5. Responsible Stewardship and Use of Penn Property, Funds, 

and Technology. Penn faculty, administration and staff are expected to 
ensure that Penn property, funds and technology are used appropriately 
to benefit the institution, consistent with all legal requirements as well as 
University and Health System policies.  

Policies, Statements and Guidelines:
Socially Responsible Purchasing:
http://www.purchasing.upenn.edu/social
Purchasing Overview for Newly Appointed Faculty and Staff:
http://www.purchasing.upenn.edu/buyinfo/overview.php
Use of University Resources:
http://www.hr.upenn.edu/policy/policies/003.asp
Safeguarding University Assets:
http://www.hr.upenn.edu/policy/policies/002.asp
Policy on Acceptable Use of Electronic Resources:
http://www.upenn.edu/computing/policy/aup.html
Purchasing (ProCard) and Fleet Fuel Card Program:
http://www.purchasing.upenn.edu/buytools/card.php
Fraud:
http://www.hr.upenn.edu/policy/policies/007.asp
Guidelines for Extramural Activities, Associations, & Interest for Staff:
http://www.hr.upenn.edu/policy/policies/006.asp
Employment of Members of the Same Family: 
http://www.hr.upenn.edu/policy/policies/110.asp  
Nepotism—University of Pennsylvania Medical Center Policy:
http://uphsxnet.uphs.upenn.edu/huphrpl/hr_pdfs/Nepotism%202-01- 

 08.pdf
Pennsylvania Hospital Policy:
http://uphsxnet.uphs.upenn.edu/pahhome/pahpolicies/HR18.pdf
Dual Employment—Hospital of the University of Pennsylvania Policy:
http://uphsxnet.uphs.upenn.edu/huphrpl/hr_pdfs/   

 Dual%20Employment%202-01-11.pdf
6. Environmental Health and Safety. Penn is committed to the pro-

tection of the health and safety of the university community and the cre-
ation of a safe working environment. To accomplish this end, Penn pro-
vides training in health and safety regulation and policy and Penn faculty, 
administration, and staff are expected to comply with sound practices and 
legal requirements.

Policies, Statements and Guidelines:
Pennʼs Environmental Health and Safety Committee—Charge:
http://www.ehrs.upenn.edu/ehsc
7. Respect for Privacy and Confidentiality. In their various roles 

and positions at Penn, faculty, administration and staff become aware of 
confidential information of many different types. Such information may 
relate to students, employees, faculty, staff, alumni, donors, research spon-
sors, licensing partners, patients, and others. Penn faculty, administration 
and staff are expected to inform themselves about applicable legal, con-
tractual, and policy obligations to maintain the confidentiality of such in-
formation, so as to protect it from improper disclosure, and to protect the 
privacy interests of members of our community.

Policies, Statements and Guidelines:
Privacy of Personal Information (Policy Related to Information):
http://www.upenn.edu/assoc-provost/handbook/v_a.html
Policy of Privacy in the Electronic Environment:
http://www.upenn.edu/assoc-provost/handbook/v_i.html
Confidentiality of Employee Records:
http://www.hr.upenn.edu/policy/policies/201.asp
Guidelines on the Confidentiality of Student Records:
http://www.upenn.edu/assoc-provost/handbook/iv_g.html
HUP Policies regarding HIPAA (Numbers H1-H20):
http://uphsxnet.uphs.upenn.edu/hupadmpl/1_12_H1.pdf

Pennsylvania Hospital Policies regarding HIPAA (Numbers hip1-hip21): 
http://uphsxnet.uphs.upenn.edu/pahhome/pahpolicies/hip1.pdf
University of Pennsylvania Health System/University of Pennsylva-

nia School of Medicine Information Services Policy on Acceptable Use:
http://uphsxnet.uphs.upenn.edu/healthispl/pdf/is_acceptable.pdf
Confidentiality, Access to Information Security University of Penn-

sylvania Medical Center Policy:
http://uphsxnet.uphs.upenn.edu/hupadmpl/1_12_42.pdf
More information on privacy can be obtained at: http://www.upenn.

edu/privacy
8. Appropriate Conduct with Respect to Gifts, Travel and Enter-

tainment. Penn faculty, administration and staff are expected to conduct 
themselves so as to ensure that their positions are not misused for private 
gain, with respect to acceptance of gifts and the undertaking of university-
related travel and entertainment.

Policies, Statements and Guidelines:
Gifts:
http://www.hr.upenn.edu/policy/policies/709.asp
Travel and Entertainment:
http://www.finance.upenn.edu/vpfinance/fpm/2350/2351.shtml
Acceptance of Gifts Grants, Contracts and Conditional Gifts:
http://www.upenn.edu/assoc-provost/handbook/vi_b.html
9. Appropriate Use of the University Name and Logos. Penn reg-

ulates the use of its name, its shield, and related trademarks and logos in 
order to protect the Universityʼs reputation, and to ensure that their use is 
related to the Universityʼs educational, research, community service, and 
patient care missions. Faculty, administration and staff are expected to 
protect the University name and logos from improper use.

Policies, Statements and Guidelines:
Use of the Universityʼs Name:
http://www.upenn.edu/assoc-provost/handbook/vi_a.html
http://www.upenn.edu/secretary/nameuse.html
University of Pennsylvania Medical Center Policy on Faculty Use of 
Academic Titles & Institutional Stationery & Logos in Extramural Activity:
http://uphsxnet.uphs.upenn.edu/hupadmpl/1_12_09.pdf
10. Responsible Reporting of Suspected Violations and Institu-

tional Response. Penn faculty, administration and staff are expected to 
report suspected material violations of University and Health System pol-
icies, as well as violations of applicable laws and regulations, to appropri-
ate offices, as set forth in the various policies. Penn faculty, administration 
and staff may be subject to discipline in accordance with the policies.     

Policies, Statements and Guidelines:
Termination and Separation Policies:
http://www.hr.upenn.edu/policy/termination.asp
Procedure Governing Sanctions Taken Against Members of the 
Faculty, Faculty Handbook II.R.16:
http://www.upenn.edu/assoc-provost/handbook/ii_e_16.html
Confidential Reporting and Help Line (1-888-BEN-TIPS):
http://www.upenn.edu/audit/oacp/compliance/888_ben_tips.htm

University of Pennsylvania/Health System Resource Offices
Reporting Line   1-888-BEN-TIPS
Audit, Compliance, and Privacy          215-898-7260
Billing Compliance Information Line    215-349-5423
Billing Compliance Reporting Line       215-349-5422
Division of Business Services 215-898-9155
Division of Public Safety 215-898-7297
Environmental Health and Radiation Safety Office 215-898-4453
Finance, Health System 215-662-2992
Human Resources, Health System     215-349-8418
Human Resources, University         215-898-7281
Information Services, Health System   215-662-7474
Information Systems and Computing, University 215-898-1787
Human Resources, Learning & Education (University) 215-898-3400
Office of Affirmative Action           215-898-6993
Office of Comptroller, University 215-898-7593
Office of the General Counsel 215-746-5200
Office of Human Research 215-746-7400
Office of Regulatory Affairs 215-898-2614
Office of the Secretary 215-898-7005
Office of the Treasurer 215-898-1005
Ombudsman 215-898-8261
Research Services 215-898-7293
Risk Management 215-898-4327
Tax 215-898-6573

http://www.upenn.edu/assoc-provost/handbook/iii_c.html
http://www.med.upenn.edu/pennmanual/index.html
http://www.upenn.edu/almanac/issues/past/pdf_files/OR-patent-adobe.pdf
http://uphsxnet.uphs.upenn.edu/billcomp/compliance/index.html
http://www.upenn.edu/assoc-provost/handbook/iii_e.html
http://medley.isc-seo.upenn.edu/penn_portal/research.php
http://www.purchasing.upenn.edu/social
http://www.purchasing.upenn.edu/buyinfo/overview.php
http://www.hr.upenn.edu/policy/policies/003.asp
http://www.hr.upenn.edu/policy/policies/002.asp
http://www.upenn.edu/computing/policy/aup.html
http://www.purchasing.upenn.edu/buytools/card.php
http://www.hr.upenn.edu/policy/policies/007.asp
http://www.hr.upenn.edu/policy/policies/006.asp
http://www.hr.upenn.edu/policy/policies/110.asp
http://uphsxnet.uphs.upenn.edu/huphrpl/hr_pdfs/Nepotism%202-01-08.pdf
http://uphsxnet.uphs.upenn.edu/huphrpl/hr_pdfs/Nepotism%202-01-08.pdf
http://uphsxnet.uphs.upenn.edu/pahhome/pahpolicies/HR18.pdf
http://uphsxnet.uphs.upenn.edu/huphrpl/hr_pdfs/Dual%20Employment%202-01-11.pdf
http://uphsxnet.uphs.upenn.edu/huphrpl/hr_pdfs/Dual%20Employment%202-01-11.pdf
http://www.ehrs.upenn.edu/ehsc
http://www.upenn.edu/assoc-provost/handbook/v_a.html
http://www.upenn.edu/assoc-provost/handbook/v_i.html
http://www.hr.upenn.edu/policy/policies/201.asp
http://www.upenn.edu/assoc-provost/handbook/iv_g.html
http://uphsxnet.uphs.upenn.edu/hupadmpl/1_12_H1.pdf
http://uphsxnet.uphs.upenn.edu/pahhome/pahpolicies/hip1.pdf
http://uphsxnet.uphs.upenn.edu/healthispl/pdf/is_acceptable.pdf
http://uphsxnet.uphs.upenn.edu/hupadmpl/1_12_42.pdf
http://www.upenn.edu/privacy
http://www.upenn.edu/privacy
http://www.hr.upenn.edu/policy/policies/709.asp
http://www.finance.upenn.edu/vpfinance/fpm/2350/2351.shtml
http://www.upenn.edu/assoc-provost/handbook/vi_b.html
http://www.upenn.edu/assoc-provost/handbook/vi_a.html
http://www.upenn.edu/secretary/nameuse.html
http://uphsxnet.uphs.upenn.edu/hupadmpl/1_12_09.pdf
http://www.hr.upenn.edu/policy/termination.asp
http://www.upenn.edu/assoc-provost/handbook/ii_e_16.html
http://www.upenn.edu/audit/what/compliance.html
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One Step Ahead
Security & Privacy
Made Simple

Subscribe to Express Almanac 
Sign up to receive 

e-mail notification 
when we post breaking 
news between issues. 

Send an e-mail to listserv@lists.upenn.
edu with “subscribe e-almanac <your full-
name>” in the body of the message. —Ed.

For additional tips, see the One Step Ahead 
link on the Information Security website: 
www.upenn.edu/computing/security/.

Another tip in a series provided by the 
Offices of Information Systems & Computing 
and Audit, Compliance & Privacy.
Privacy of Student Records

What do you do when your boss asks 
you for a list of students in a certain resi-
dence or with a certain set of interests to 
alert them to an upcoming event?  What 
do you do when a parent calls to find out 
where their child is?  

  The answer in each case is, “It de-
pends.”  Federal law and Penn policy tell 
us what student data we can share with 
whom.  Student data cannot be shared ex-
cept in specified circumstances.  

  These are some common examples 
of when student data may be shared:  
•  You may always share student informa-
tion with University officials who need such 
information to perform their jobs.
•   You may (though are not required to) 
share student data with a parent or other 
designated persons when a student has con-
sented to such sharing.  Penn allows stu-
dents to consent through an online appli-
cation in Penn InTouch or by using a pa-
per form. 
•  You may share directory information if 
the student has not opted out of the direc-
tory.  Follow the studentʼs preferences ac-
cording to Pennʼs online directory.

 Want more information?  Visit Penn s̓ 
Privacy website at www.upenn.edu/priva-
cy or write to privacy@pobox.upenn.edu. 

Purchasing Penn Business Cards 
Creative Communications@Penn, the sole 

provider of officially branded stationery products, 
has a new website and a new, secure online order-
ing system for stationery and other products.

Register only once, and youʼll be able to 
order personalized products such as business 
cards, letterhead, and memo pads without ever 
entering your personal information again. You 
can order exact reprints of any item youʼve cre-
ated before. And you can save items in your 
shopping cart to review and order later.

Are you a buyer ordering for multiple staff? 
You can create a PDF of any order and send it 
for review and approval without holding up the 
rest of your order.

You wanted more choice in business card 
design, and now you have it with four differ-
ent layouts. You can now choose “thermograph-
ic” printing for your cards—the “raised letter-
ing” that simulates engraving. In fact, order be-
fore the end of March 2006 and all online ther-
mographic card orders will be half price: $35 for 
250 cards and $50 for 500 cards. Register to or-
der stationery now: www.upenn.edu/stationery.

Creative Communications@Penn is the offi-
cial creative services group of the University. We 
provide publishing solutions through our graph-
ic arts, print procurement, and advertising ser-
vices. View our new website to learn about all 
our capabilities, and to view our design portfo-
lio: www.upenn.edu/creativecommunications.

—Ann Rose, Stationary Manager, 
Creative Communications

Prescription Drugs–Potential Savings Opportunities
Do you want to save money on your prescription drug costs?  If so, look for your person-

alized iBenefit Report from Caremark at your home address this week.  
We believe it s̓ important for our faculty and staff to be aware of the true cost of healthcare.  

The increased cost of prescription drugs is the fastest-growing component of Penn s̓ health-
care costs.  By making a few alternative choices with your prescription drug needs, you may 
be able to help both you and the University save money.

If youʼve incurred any prescription drug costs through Pennʼs prescription drug plan 
since July 1, 2005, youʼll receive a personalized iBenefit Report from Caremark.  This re-
port shows you the value of your prescription drug benefit from Penn and highlights potential 
savings opportunities.  Depending on what medications youʼre taking and how you purchase 
them, you may be able to reduce your costs substantially.  Hereʼs how:

• Use Caremarkʼs mail order program if youʼre taking maintenance or long-term medications.
• Use generics instead of name brands when available.
• Use drugs on Caremarkʼs preferred drug list (included with your iBenefit Report) when  

        possible.
For more information or for help making cost-effective decisions about your prescription 

drugs, contact Caremark at 1-800-378-0802 or visit www.caremark.com. 
—Division of Human Resources

Further your professional and personal de-
velopment by taking advantage of upcoming 
Human Resources programs. Note that you must 
pre-register for all programs by visiting the on-
line Course Catalog at www.hr.upenn.edu (click 
on Course Catalog at top of page).
Injury Avoidance–Health Promotion 

Penn s̓ Injury Avoidance Series continues with 
the next in a series of workshops designed to help 
you and your family stay safe and healthy at home, 
at work, and on the playing field.  For more in-
formation or to pre-register, visit the Human Re-
sources website at www.hr.upenn.edu/quality/well-
ness/workshops.asp or call (215) 898-5116.

Keep Moving: How to Keep Your Joints 
Healthy; April 18; noon to 1 p.m.; free. Attend 
this seminar to learn more about the degenera-
tive process as it affects your knees and hips as a 
result of normal aging or trauma.  Find out about 
early diagnosis, evaluation and management as 
well as preventative measures, surgical treat-
ments, and non-surgical alternatives. This work-
shop will be led by Dr. Craig Israelite, M.D., as-
sistant professor of orthopaedic surgery, Univer-
sity of Pennsylvania School of Medicine. 
Career and Life Strategies for 
Baby Boomers

If youʼre part of the Baby Boomer gener-
ation, the Career and Life Strategies for Baby 
Boomers series is designed to help you deal 
with the decisions and challenges youʼre now 
facing.  The next workshop in this series is list-
ed below. For more information and to register 
for sessions, visit the online Course Catalog at 
www.hr.upenn.edu (click on Course Catalog at 
the top of the page) or call (215) 898-3400.

How Will I Spend My Time?; April 19; noon 
to 1:30 p.m.; free. This session offers a self-as-
sessment process to help you think about how 
youʼll want to spend your time in retirement. 
Analyzing your current likes/dislikes and favor-
ite activities in your leisure time will help you 
choose retirement involvements which will be 
interesting and meaningful to you. 
Professional and Personal Development

Take advantage of the many development 
opportunities provided by Human Resources!  
Simply pre-register for programs by visiting 
the online Course Catalog at www.hr.upenn.edu 
(click on Course Catalog at the top of the page), 
or contact Learning and Education at www.
hr.upenn.edu/learning or (215) 898-3400.

Career Focus Brown Bag–Success Inter-
viewing; April 5; noon to 1 p.m.; free. This 

Division of Human Resources–Upcoming HR Programs
workshop will address elements of effective 
interviews, how to prepare for interviews, the 
types of interviews you might encounter, how to 
present yourself and your skills effectively, and 
the importance of nonverbal communication.  

Brown Bag Matinee–Think or Sink; April 11; 
noon to 1 p.m.; free. Learn how to apply col-
lective team thinking skills to solve problems, 
exploit opportunities and make better decisions. 
To work as an effective winning team, we must 
be able to think together as a team.  

Career Focus Brown Bag–Negotiating a Sal-
ary; April 21; noon to 1 p.m.; free. This work-
shop will address questions about moving on 
to your next job, including how to communi-
cate your salary requirements effectively–often 
an uncomfortable topic for candidates. Leaving 
a position professionally is always important; 
weʼll also talk about giving notice, wrapping up 
and leaving your job in great shape.

Professional Development Program–Admin-
istrative Professional s̓ Day; April 26; noon to 
1:30 p.m.; $20. Join your colleagues for lunch 
and celebrate “your” day while you enjoy a spe-
cial session–Dressing for Professional Success —
featuring experienced career and image consul-
tant Jane Finkle. During this 90-minute session, 
youʼll learn practical tips on how to present your-
self professionally and how to build your work-
ing wardrobe in practical and economical ways. 
This annual event in honor of our administrative 
professionals includes lunch and door prizes and 
promises to be both fun and informative.

Professional Development Program–Franklin 
Covey s̓ “Project Management;” April 27; 9 a.m. 
to 5 p.m.; $60. This program provides a practical, 
easy-to-understand approach for creating, plan-
ning, and tracking meaningful projects that pro-
duce the desired results–on time and within bud-
get. Learn how to define project objectives and 
expectations; break projects into clear, manage-
able pieces; monitor and track results; and create 
and adhere to realistic schedules.

—Division of Human Resources

http://www.upenn.edu/privacy
http://www.upenn.edu/privacy
mailto:privacy@pobox.upenn.edu
file:///Users/aiasha/Documents/Eudora%20Folder/Attachments%20Folder/www.upenn.edu/creativecommunications
http://www.upenn.edu/stationery
http://www.upenn.edu/creativecommunications
http://www.caremark.com
http://www.hr.upenn.edu
http://www.hr.upenn.edu/quality/wellness/healthwellness.asp
http://www.hr.upenn.edu/quality/wellness/healthwellness.asp
http://www.hr.upenn.edu
http://www.hr.upenn.edu
http://www.hr.upenn.edu/learning
http://www.hr.upenn.edu/learning
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RESEARCH

CLASSIFIEDS—UNIVERSITY

Do you have arthritis in your knees? Would you 
like to participate in a study designed to fi nd out if 
acupuncture may help you walk better and decrease 
the pain? The study compares real acupuncture us-
ing needles that do not puncture the skin in patients 
who need physical therapy. Call Pat Williams for in-
formation at (215) 898-3038.

The University of Pennsylvania Police Department
Community Crime Report

About the Crime Report: Below are all Crimes Against Persons and Crimes Against Society from the 
campus report for March 6-12, 2006. Also reported were 7 Crimes Against Property (including 7 thefts). Full 
reports are on the www.upenn.edu/almanac/volumes/v52/n26/creport.html. Prior weeksʼ reports are also on-
line. —Ed.

This summary is prepared by the Division of Public Safety and includes all criminal incidents reported 
and made known to the University Police Department between the dates of March 6-12, 2006. The Univer-
sity Police actively patrol from Market Street to Baltimore Avenue and from the Schuylkill River to 43rd Street 
in conjunction with the Philadelphia Police. In this effort to provide you with a thorough and accurate report on 
public safety concerns, we hope that your increased awareness will lessen the opportunity for crime. For any 
concerns or suggestions regarding this report, please call the Division of Public Safety at (215) 898-4482.
03/07/06 1:33 AM 4200 Walnut St Offender driving while intoxicated
03/08/06 10:07 AM 3451 Walnut St Unauthorized male in building/Arrest
03/08/06 10:50 AM 4111 Locust St Male wanted on warrant/Arrest
03/08/06 11:19 PM 3730 Walnut St Complainant harassed by co-worker
03/09/06 10:05 PM S 41st & Locust Sts 3 males cited for disorderly conduct
03/10/06 3:22 AM 3744 Spruce St Male cited for disorderly conduct
03/10/06 3:54 AM 3935 Walnut St Male causing disturbance/wanted on warrant/Citation
03/10/06 6:04 PM 200 40th St Male cited for public urination
03/11/06 5:28 AM 3700 Spruce St Male arrested for possession of narcotics

18th District Report
10 incidents with 1 arrest (including 7 robberies, 2 aggravated assaults and 1 confi dential incident) were 

reported between March 6-12, 2006 by the 18th District covering the Schuylkill River to 49th St. & Market 
St. to Woodland Ave.
03/06/06 12:05 PM 4500 Market St Robbery
03/06/06 8:50 PM 5100 Sansom St Robbery
03/06/06 10:00 PM 3400 Civic Center Blvd Confi dential Incident
03/09/06 8:00 AM 5100 Chestnut St Robbery
03/09/06 4:40 PM 4800 Woodland Ave Aggravated Assault
03/09/06 7:05 PM 4821 Chester Ave Robbery/Arrest
03/09/06 11:40 PM 4900 Walnut St Aggravated Assault
03/10/06 3:40 AM 5000 Chestnut St Robbery
03/10/06 5:25 AM 200 47th St Robbery
03/11/06 9:05 PM 4600 Walnut St Robbery

Do you have low levels of HDL cholesterol (the 
“good cholesterol”)? Are you worried about your 
risk of diabetes or heart disease? Doctors at the Uni-
versity of Pennsylvania are launching a new study 
looking at the effects of a new medication on improv-
ing HDL cholesterol and other risk factors for diabe-
tes and heart disease.  The entire study lasts about 
10 weeks and includes 7 visits to the research cen-
ter at the University of Pennsylvania in Philadelphia.  
Participants will be compensated for their time and 
effort. You may qualify for our research study IF you 
are: at least 18, think you have low levels of HDL cho-
lesterol, at risk for heart disease or diabetes. If you do 
not know your HDL level, we can measure your full 
cholesterol panel free of charge. To fi nd out more in-
formation, please contact Katie Sachs at (215) 662-
9755 or email her at sachs@mail.med.upenn.edu.

HELP WANTED:
Electronic Archive Assistant

Participate in creating electronic versions 
of pre-web, back issues of Almanac. Posi-
tion requires the ability to work under min-
imal supervision; attention to detail; good 
organizational skills. Must be comfortable 
using the following Adobe  software: Pho-
toshop,  PageMaker,  Acrobat and InDe-
sign, on a Mac. Part-time, hours fl exible. 
Position available immediately. Please 
call Natalie Woulard at (215) 898-5274 or 
e-mail stevensn@pobox.upenn.edu.

Osteoporosis Study: Women 60 years and old-
er. Do you think you might have osteoporosis (bone 
loss)? Have you lost height? Did your mother have 
osteoporosis? Has a DEXA (bone density) scan in-
dicated that you have osteoporosis? Have you bro-
ken a bone when you were an adult? If you are a 
woman 60 years or older who has osteoporosis 
and has never taken a bisphosphonate medication 
(Fosamax, Actonel, Aredia, Zometa, Boniva), you 
may be eligible to participate in a research study to 
determine if teriparatide (Forteo), which is approved 
by the US FDA, improves bone architecture. If you 
qualify for the study, the study will provide you with 
Forteo for 18 months, provide DEXA and MRI scans 
at 0, 9, and 18 months at no cost to you, and reim-
burse your travel expenses. Please contact Louise 
Loh at (215) 898-5664 for more information.

Deadlines:  The deadline for the weekly Update 
is every Tuesday, for the following Tuesdayʼs is-
sue. The deadline for the May AT PENN calendar 
is Tuesday, April 11. For information see www.
upenn.edu/almanac/calendar/caldead-real.html. 

Want To Help Us Learn More About Sleep In Chil-
dren Through Research? Healthy children ages 2-
18 years without any sleep problems needed for a 
routine overnight sleep study at The Childrenʼs Hos-
pital of Philadelphia. Participants will be compensat-
ed for time and travel, and will receive a gift card. 
Please contact Brooke Bintliff, study coordinator, at 
(267) 426-5083 for more information.

FILMS
22 Fronterz; 7 p.m.; International House; $7, $5/
members, students, seniors (International House).

Lolita; 8 p.m.; Cinema at Penn, 3925 Walnut 
St. (Penn Cinema Association).
29 Dr. Strangelove; 8 p.m.; Cinema at Penn; 3925 
Walnut St. (Penn Cinema Association).

FITNESS/LEARNING
Offi ce of Community Housing
Workshops held at noon & 1 p.m.; ste. 440A, 3401 
Walnut St. Register: (215) 573-2173.
23 Home Maintenance.
24 Guerilla Credit Repair.
30 Community Housing 101.
31 Identity Theft.

MUSIC
24  Josh Rouse; noon; World Cafe Live; free; reg-
ister: www.xpn.org/freeatnoon.php (WXPN).

READING/SIGNING
21 Michael McCloskey—In the Thick of It: My 
Life in the Sierra Club; 7 p.m.; Penn Bookstore.

TALKS
27 Education for Liberation: Black Students, 
Black Colleges, and the Black Freedom Struggle; 
Joy Ann Williamson, Stanford University; 6 p.m.; 
Terrace Room, Logan Hall (GSE; African Studies).
28 Actions of Angiogenesis Inhibitors on Blood 
Vessels in Tumors and Normal Organs; Donald 
McDonald, University of California, San Francis-
co; noon; rm. 2000, Vagelos Research Labs (IME).

Lesbian Feminism and Lesbian Activism: Past 
and Present; Marcia Gallo, Gloria Casarez, Erme 
Maula, and Ninah Harris; 7 p.m.; LGBT Center 
(PWC; PEARL; QPENN).
29 Missing the Message: Male and Female Com-
munication Style; Greg Mattison, EAP consultant; 
noon; Sweeten Alumni House (AARC).

A sign of spring: daffodils at the Arboretum.
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BENCHMARKS

Many Silos One Library
A colleague of mine tells the story of a Penn student who was using 

Google to find information for a research topic and getting nowhere. When 
the student voiced his frustration to a professor, she suggested he try the Li-
brary. The student replied, “You know, that s̓ so crazy it just might work!”

  This story reminds us that the library is part of a crowded informa-
tion space. Viewed through a Google search box, that space appears easy 
to navigate. In reality itʼs not, particularly for students learning to do re-
search. The internet contains a rich harvest for scholars, but the bulk of 
it exists in great silos erected by universities, governments, multination-
al publishing corporations, scholarly societies, private researchers, and li-
braries. Firewalls, in the form of copyrights, licenses, and system architec-
tures, separate these structures from one another and complicate the task 
of discovering and accessing the knowledge they contain.   

Thatʼs so crazy, itʼs a wonder scholarship works. But it does, and stu-
dents need to learn how it does, if they are to succeed academically and 
prosper some day in the information economy. Faculty impart this learn-
ing, and the Library supports the learning enterprise. In helping new 
scholars learn the tools of their trade, libraries face unprecedented chal-
lenges. Can we make a highly layered world of information easy to nav-
igate? Can we provide scholars with paths to information that yield use-
ful results with the simplicity of Google? Can we accommodate the work 
methods of different disciplines and styles of learning? Can we offer a co-
herent experience of the crowded information space, effectively creating 
one library out of the multiplicity of silos?

Power Tools, Safety Nets, and Productivity
Emerging technologies are key to meeting the challenge of integrating 

knowledge, and the Penn Library is harnessing—in some cases even de-
veloping—the best of them. A tool of our own devising, featured prom-
inently on Library web pages, allows you to search across multiple re-
sources, such as catalogs, databases, research guides, and various web ser-
vices, in a single query. Searches can fail, but for this federated search tool 
“no result” is an unacceptable result. Unlike Google, it will not abandon 
its users, but will always provide a set of organized alternatives to a failed 
search, including tips for getting started, as well as IM, chat, and even 
telephone connections to expert help. The search tool often suggests a re-
source the searcher may not have expected or previously used. In doing 
so, it provides a degree of instruction to students unfamiliar with Library 
resources. So important is this new search capability, it has become the 
impetus for our new entry page design, which users are currently testing.

 Another powerful integrative tool of Pennʼs Digital Library, PennText, 
allows you to locate an article in the 14,000 electronic journals we license, 
using a complete or even partial citation. Instant access to the article is 
highly probable since we subscribe  to the core titles online in every dis-
cipline. In instances where PennText canʼt resolve a citation, it will  often 
discover useful alternative articles in our full text aggregations. The elec-
tronic citation search can thus be likened to browsing the journal stacks, 
volume by volume, at the speed of light. PennText also integrates content 
across proprietary boundaries by connecting article citations in one data-
base to the fulltext of the cited works in another. Here again, the software 
presents structured alternatives that lead researchers gracefully around un-
successful searches: if a citation database canʼt link to an article that is on-
line, PennText will scan our catalog for a print copy of the desired journal. 
If the Library doesnʼt own the journal, the system provides a direct link 
to document delivery services, including RAPID, a collaborative venture 
with other libraries to provide expedited article delivery from journals not 
available at Penn.

When used by students, our finding tool and PennText can have ped-
agogical value, revealing structures used to organize information in vast 
print and digital libraries, while exposing new strategies when initial ef-
forts fail. In the hands of faculty, these tools can improve the efficiency of 
research and increase productivity. Improved personal productivity is at 
the heart of a new digital service in quiet rollout since January 2006. We 
call it PennAlerts. Drawing from a database that will soon top 24,000 ti-
tles, PennAlerts offers busy faculty and students their own virtual journal 
subscriptions, according to profiles they create. Whenever their favorite 
journal publishes a new table of contents, PennAlerts subscribers receive 
an email “alert” which cites each newly published article, and in most cas-
es links directly to the full-text of that article or to our catalog for informa-
tion about print holdings when journals are not available online. 

What the Library World Knows: Penn Is At the Forefront
The Libraryʼs efforts to integrate the universe of knowledge and infor-

mation are attracting good notice in the field, along with a number of oth-
er innovations, including the following:

The Penn Library co-founded the highly successful borrowing initia-
tive known among the Ivies as BorrowDirect. We manage the consortial 
effort and help steer its technology development. In 2004 the BorrowDi-
rect team was honored with Pennʼs Models of Excellence award.

A growing number of libraries, including Stanford, Princeton, MIT, 
Yale, Columbia and Michigan license the Libraryʼs Business FAQ, an an-
swer database developed by our IT and business librarians. In 2005, our 
local version of the Business FAQ handled nearly 100,000 questions on a 
range of business topics.

Our heavily used and widely recognized video catalog, VCat, has be-
come a model for other libraries trying to spin off new tools from un-
wieldy cataloging systems.

The Penn Library is gaining national recognition for “PennTags,” a so-
cial bookmarking service for web content. Though still an embryonic ini-
tiative, PennTags is enthusiastically embraced by students, for example in 
Cinema Studies, who are using it to organize bibliographies and classify 
and share content from Pennʼs Digital Library and the public web.  

In the area of assessment, Penn holds a unique position among re-
search libraries for having designed and implemented a decision/manage-
ment information system known as Data Farm.  

And finally, we have partnered with faculty and other centers on cam-
pus to make Pennʼs rich cultural legacies accessible to the world through 
SCETI, the Libraryʼs pioneering Schoenberg Center for Electronic Text 
and Image. Digitized texts from the Cairo Genizah, original sources on the 
English Renaissance, tools to catalog the recordings library of PennSound, 
motion pictures of Theodore Dreiser and the voice of Marian Anderson, 
plus electronic facsimiles from our rare book and manuscript collections 
are just highlights of this extraordinary university resource.  

Laboratories of Change  
The great book repositories that once were research libraries are quick-

ly transforming into laboratories where scholars teach, study, and commu-
nicate. Less than a decade ago, our support for learning management was 
confined to course reserve services. Today we are the principal center of 
courseware technology on campus and an incubator for the next gener-
ation of open-source, learning management systems. A few weeks from 
now when we open the Weigle Information Commons in Van Pelt-Dietri-
ch, we will begin collaborating with SAS in new approaches to teaching 
and learning. Thanks to David Weigle and other friends, our increasingly 
sophisticated laboratories will include places where students experiment 
with digital media, sharpen their presentation and argumentation skills, 
develop their research prowess, and learn to communicate effectively in 
writing and with data.   

The Library is a social laboratory operating within the patterns and 
networks that epitomize student life. We are continuously monitoring the 
technologies students incorporate into their social settings and adopting 
those that can help improve service. Examples include instant messaging, 
live chat and the PennTags “folksonomy” initiative mentioned above.

The Library is also becoming a laboratory for exploring new modes of 
scholarly communication and potential solutions to the economic crisis in 
scholarly publishing. To help faculty and administrators envision new dig-
ital publishing options, we established the ScholarlyCommons@Penn. A 
fast growing digital library of faculty and student publication, the Schol-
arlyCommons has become an effective vehicle for presenting Pennʼs in-
tellectual products to the world via the internet, and for preserving those 
assets for future generations.

The student who combined “crazy” and “library” in one breath may have 
been prophetic. Earlier generations could not envision (nor can the present 
generation fully grasp) the evolution libraries are undergoing. It is somewhat 
crazy, in the way creative, energetic change can often be. Nevertheless, the Li-
brary s̓ mission remains consonant with the larger aspirations of the University.  
As Penn seeks to make an exceptional education available to a widening circle 
of exceptional students, the Library will make the richest array of knowledge 
available to the scholars Penn attracts. We will effectively integrate knowledge 
resources to advance scholarship as disciplines re-form and alter boundaries.  
And we will use our capacities to help Penn engage communities of learning 
within the region and beyond. That is our Compact with Penn.   

Pennʼs Best Kept Secret Might Be Its Library 
Carton Rogers, Vice Provost and Director of Libraries


