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$1 Million from Retired Nurse Elizabeth Kendall to Radiation Oncology
An exceptionally dedicated, retired Penn nurse was honored at a recent 

reception for making a donation of $1 million to her former employer, the 
University of Pennsylvania’s department of radiation oncology. 

“We are here to honor a friend, former employee and former chief 
nurse,” said Dr. Stephen M. Hahn, current chair of Penn’s radiation oncolo-
gy department, in his opening remarks. “This extraordinary gift will estab-
lish the John C. and Elizabeth Kendall Fellowship Fund in Radiation On-
cology at Penn. It will be used to train nurses, technicians and physicians in 
leading-edge technologies and novel radiation therapies to fight cancer.”

Mrs. Kendall began her nursing career at the Hospital of the Universi-
ty of Pennsylvania directly after graduating from Penn’s School of Nursing 
in 1968. In 1977, the Hospital and Penn’s School of Medicine launched its 
department of radiation oncology. Mrs. Kendall worked in the department 
from that time until her retirement in 1993.  

Mr. Kendall, also a Penn alumnus, graduated from Wharton in 1956.
Dr. Robert Goodman, the first to chair Penn’s department of radiation oncology from 1977 to 

1991, was also in attendance. He said, “This gift is such a great honor to the department, and a great 
honor to the Kendall family—unique and remarkable—the likes of which I’ve never seen from a 
former employee.”
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Elizabeth Kendall

Governor Rendell: Unveiling ‘Prescription for Pennsylvania’

Governor Edward Rendell came to Penn’s School of Nursing last Thursday afternoon to speak about 
his ‘Prescription for Pennsylvania.’ He was joined by Rosemarie Greco and Susan Anderson—from 
his Office of Health Care Reform which he created to provide access to quality healthcare.
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Wharton Dean Search Committee

From the President and Provost

In her brief welcoming remarks, Penn Nursing Dean Afaf Meleis told the standing-room only 
crowd gathered in the Claire Fagin Hall that like Governor Edward G. Rendell, “we believe nurses 
are the answer!” Rosemarie Greco, director of the Office of Health Care Reform, said that Gov. Ren-
dell’s plan for improving health care revolves around access, affordability and quality. Gov. Ren-
dell acknowledged that “this is an inherently complex program” which would require 47 legislative 
changes to reduce the cost of providing health care and to expand access—not only in hospitals and 
doctors’ offices—in the most appropriate and cost-effective setting by the most clinically appropri-
ate health care professional. He displayed a chart which showed the billions of dollars that he be-
lieved could be saved by eliminating hospital acquired infections, readmissions and errors and oth-
er inefficiencies. The governor said that one of the best ways to deal with the healthcare crisis was 
with nurses, nurse practitioners and physicians’ assistants. He said that we have a healthcare crisis 
and “doing nothing is not an option.” 

President Amy Gutmann and Provost Ron-
ald Daniels have announced the formation of a 
Consultative Committee to advise them on the 
selection of a new Dean of the Wharton School, 
to succeed Patrick Harker, who has resigned to 
assume the presidency of the University of Del-
aware on July 1, 2007.  The Committee will be 
chaired by Dean Eduardo Glandt of the School 
of Engineering and Applied Science.  The mem-
bers of the Committee are:

Faculty:
Eduardo D. Glandt (Engineering)–Chair
David A. Asch (Medicine, Health Care 
Management, and Economics)
Michael R. Gibbons (Finance)
John C. Hershey (Operations and 
Information Management)
Daniel A. Levinthal (Management)
Olivia S. Mitchell (Insurance and 
Risk Management)
G. Richard Shell (Legal Studies and 
Business Ethics)
Diana C. Mutz (Political Science and 
Communication)
Wharton Students:
Richard Hillen (Undergraduate Student)
Jay Dearborn (Graduate Student)
Wharton Alumni:
Beth Kaplan (W’80, WG’81) 
William Mack (W’61)  
Staff to the Committee:
Stephen P. Steinberg (President’s Office)

Jon M. Huntsman, Vice Chair of the Univer-
sity’s Board of Trustees and Chair of the Whar-
ton School Board of Overseers, will serve of 
counsel to the President during this search.

The Committee will be aided in its work 
by Kenneth Kring of the executive search firm 
Heidrick and Struggles.

The Committee welcomes and encourages 
input from all members of the Penn community. 
Communications may be directed to Dr. Stein-
berg at sps@pobox.upenn.edu.
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Council Meeting Agenda 
Wednesday, January 31, 2007, 

4 p.m., Bodek Lounge, Houston Hall

More Back Issues Now on Web
Pre-web Almanac issues in a searchable PDF 

format  are now available from the academic 
years 1991-1992, 1992-1993, 1993-1994 and 
1994-1995 at www.upenn.edu/almanac/issues/
archive.html. These are in addition to the col-
lection of back issues—from 1995-1996  to the 
present—that have been on Almanac’s website.

COUNCIL  From the Steering Committee 
The following section of the University Council Bylaws contains proposed revisions which will be 
presented for discussion at the Council meeting on January 3�, 2007. 
See www.upenn.edu/secretary/council/bylaws.html for the complete, current 
Bylaws of the University Council.

Proposed Revisions to the Bylaws of University Council
Deletions are in brackets [ ]. Insertions are inside double asterisks **  **. 
VI. Committees
1. Standing Committees
(f) Committee on [Pluralism] **Diversity and Equity** 
[The Committee on Pluralism shall advise the offices of the president, provost, the executive vice 
president, and the vice provost for university life on ways to develop and maintain a supportive atmo-
sphere on campus for the inclusion and appreciation of pluralism among all members of the Universi-
ty community. The Committee will also address specific diversity issues that may arise on campus.]
**The Committee on Diversity and Equity aids Penn in fostering and taking full advantage of its di-
versity as well as in strengthening ties across all boundaries to enrich and enliven the campus com-
munity. The Committee shall advise the offices of the president, provost, and the executive vice pres-
idents on ways to develop and maintain a supportive atmosphere on campus for the inclusion and ap-
preciation of diversity among all members of the University community. The Committee will review 
and provide advice regarding the University’s equal opportunity and affirmative action programs and 
policies. The areas in which the Committee shall report to the Council include diversity within the 
educational and work settings, integration of staff and faculty into the larger campus community, and 
ways to foster a campus environment that is inclusive and supportive of difference. The Committee 
also will advise the administration on specific diversity issues that may arise on campus.**

Diversity Fund Call for Proposals: March 15, 2007
Statement of Purpose
 The Diversity Fund was established several years ago to promote the University’s mission to 
create and maintain a diverse student body, faculty, and community, as well as to facilitate research 
on diversity in higher education. Although the amount of funding awarded varies, funding for most 
projects will not exceed $20,000.
 The Diversity Fund supports:
 •  Implementation of schools’ strategic plans to support the presence of 
  under-represented minorities (matching funds required).
 • Research on diversity in higher education.
 • Projects to diversify the campus environment.
Application Process
 Proposals to the Diversity Fund consisting of an original and three copies should be submitted 
to the Office of the Provost, 122 College Hall/6303 by March �5 of each year. If the date falls on a 
weekend or holiday, the deadline is the following business day. 
 Brevity and clarity will enhance the likelihood of the application’s success. Failure to provide the in-
formation in the order requested below, or to comply with page limitations, will risk disqualification from 
the competition. All applications should be limited to no more than ten pages and should include:
 1. The Diversity Fund cover sheet, which should include the name of the Principal Investigator (one 
individual only), rank, phone number, e-mail address, department, school, campus address, and mail code; 
the name of the Business Administrator, phone, and e-mail address; the title of the proposal; and the sig-
natures of the Dean, Department Chair and Principal Investigator.
 2. An abstract of no more than 100 words.
 3. Amount of current support for the project.
 4. Other pending proposals for the same project, if any.
 5. Total amount requested from the Diversity Fund for the project.
 6. A list of related support received during the past three years, with amounts listed by year. If the pro-
posal was funded in the past by the Diversity Fund, a report on the use of those funds and an assessment 
of the project’s impact should be attached as an appendix to the application (the appendix is not counted 
in the total page limitation). 
 7. A list of other Principal Investigators involved with the project. Students should not be listed as co-
Principal Investigators.
 8. A brief biographical sketch of each investigator (preferably no more than two paragraphs).
 9. A description of the research proposal of not more than five single-spaced pages giving the scope, ra-
tionale, significance, plan, and potential impact of the project. Indicate the number of people served by the 
project, either in the past or projected for the future.
 10. Budget, with a listing of items in order of importance to the project. This should be followed by a jus-
tification for the items listed. Please note that financial support cannot be provided for non-Penn faculty.
 11. A written commitment that the project will not exclude anyone from participation on the basis of 
any class protected by law.
Criteria for Review 
Criteria for review will include the following:
 Relation of the project to the Penn Compact and the University’s goals for recruitment and reten-
tion of under-represented minorities.
 Potential for generating new insights about diversity in higher education.
 Budget appropriateness.
 Current support.
	 Projected/committed amount of matching funds and/or School/Responsibility Center contribution.
 Questions should be directed to Linda Koons in the Provost’s office (215) 898-7227 or koons@
pobox.upenn.edu).

Corrections: 
In the January 9 issue, Dr. Clelia Mallory’s first 

name was inadvertently misspelled on the Honors 
& Other Things page. 

In last week’s article on the MLK Interfaith pro-
gram, Rev. Vernon Byrd’s titles should have read 
former senior counsel for the New York Times and 
assistant general counsel for Johnson & Johnson.  

We regret the errors.      –Eds.

Supplemental 
Long-Term Disability 

Why is Long-Term Disability (LTD) 
coverage important?  Because an accident 
or illness can happen to anyone, regard-
less of your age or health condition. That’s 
why Penn is offering the opportunity to 
enroll in a new Supplemental LTD pro-
gram that will allow you to protect more 
of your income if you become disabled 
and are unable to work. You must apply 
for the Supplemental LTD benefit during 
February 2007 in order to receive cov-
erage without submitting proof of good 
health. Within the next few weeks, eligi-
ble faculty and staff will receive more in-
formation about this benefit at your home 
address.

—Division of Human Resources

RAD for Women
The Division of Public Safety, with the support 

of the Trustees’ Council of Penn Women, pres-
ents Rape Aggression Defense (RAD): A Physical 
Defense Program for Women. The course is free 
to Penn students, staff and faculty women. The 
Spring 2007 schedules is as follows:

Saturdays: Feb. 3, 10, 9 a.m.–3 p.m. 
Tuesdays: Feb. 13, 20, 27, Mar. 6, 6-9 p.m.
Saturdays: Feb. 17, 24, 9 a.m.-3 p.m.
Mondays: Mar. 19, 26, Apr. 2, 9, 6-9 p.m.
Saturdays: Mar. 24, 31, 9 a.m.-3 p.m.
All classes are held at Penn Police Headquar-

ters, 4040 Chestnut Street. Pre-registration is re-
quired. Contact Stacey Livingston, (215) 898-
3590 or e-mail slivingston@publicsafety.upenn.
edu. Private classes can be scheduled for groups 
of eight or more.

I. Approval of the minutes of November 
15, 2006. 1 minute

II. Follow-up comments or questions on 
Status Reports. 5 minutes

III. Discussion of International Issues. 
40 minutes

IV. Proposal to Amend the Council Bylaws. 
15 minutes

V. Open Forum. 
To place an item on the agenda for the next Open 

Forum, submit it to Vince Price, Steering Commit-
tee Chair, senate@pobox.upenn.edu by February 7.

VI. Adjournment
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This is a report on the activities of the Committee on Manufacturer Re-
sponsibility (CMR) for 2005-2006. This is the sixth year that the Commit-
tee has been operating under the University’s Code of Workplace Conduct 
(the Code) for manufacturers licensed to provide apparel with the Penn 
logo or identification. We held our four meetings as required by the Code. 
Meetings were held on November 11, 2005; December 7, 2005; March 15, 
2006; and April 12, 2006.

For on-going, re-certification of vendors, the Center for Technology 
Transfer has sent our License Compliance Questionnaire (LCQ) to the 46 
current apparel licensees as part of their license renewal for the year July 
1, 2006 through June 30, 2007. Of the 46, 39 have responded affirmatively 
and the remaining seven are being contacted to determine their reasons for 
not responding. If any of the seven do not re-certify by signing the LCQ, 
their licenses will not be renewed.

During the past three months, we have had the services of student in-
tern Chase Bender, a senior in the School of Arts and Sciences. He re-
searched on the Internet to discover any publicized violations or accu-
sations associated with our 46 current licenses. Although there were a 
couple of incidents reported, his further research indicated the situations 
were remedied. He communicated with the University of Wisconsin to 
determine their recent consideration of proposed changes to their adopted 
code. In addition, he benchmarked Penn’s Code with Carnegie Mellon. He 
also established the contacts of Student Groups (United Students Against 
Sweatshops) at Columbia University, Swarthmore College and the Uni-
versity of Michigan for future consultation. 

The CMR debated the license application from Nike. Members offered 
documentation on Nike’s past history of grievances and their recent his-
tory of change. Other members offered that it was premature to judge 
Nike’s actions. The member representing the Undergraduate Assembly re-
ported that the information on Nike was submitted to the Assembly and 
that they voted to approve the Nike application. After careful and exten-
sive exchange of views on the Nike application, CMR voted to approve 
the application conditioned upon Nike accepting language in the License 
that confirms it will purchase from factories that are in compliance with 
the Penn Code. The Marketing and Business Development Department of 
Penn’s Business Services Division has assumed the lead in negotiations 
with Nike to reach a mutually acceptable license agreement. A summary 
of this activity is as follows:

In an effort to respond to student request to expand product lines in 
the Bookstore’s assortment, Penn asked Barnes & Noble to facilitate 
conversations between the University and representatives from Nike’s 
collegiate apparel line. These conversations occurred in 2005. Al-
though licensing discussions ensued between Penn and Nike, delibera-
tions on the approval of Nike as a vendor remained incomplete by the 
close of the 2005 academic year and it was agreed that the 2006 CMR 
would resume those talks. The Committee agreed to accept Nike’s can-
didacy as a licensee provided that Nike agree that goods shipped to the 

Bookstore were from factories that were in compliance with the prin-
ciples of the University’s Code of Workplace Conduct.

Penn’s Office of General Counsel provided feedback that the param-
eters of Penn’s license contract had provisions that encompassed that 
parameter and recommended adhering to the existing contract language. 
Subsequent conversations in the CMR reiterated that the provision be 
emphasized to Nike. Business Services learned that there is precedent 
for a similar stipulation in at least one other peer institution of Penn.

Given that the last exchange between the contract teams of Nike 
and Penn occurred more than one year ago (and given that those con-
versations resulted in Nike recommending numerous language chang-
es to Penn’s contract language) conversations regarding the specific li-
censing contract language must be re-initiated and negotiated anew.  
In early May, representatives from Business Services contacted the 
Nike’s compliance officer and contract administrator associated with 
collegiate licensing of Nike to reopen dialogue relative to the issues. 
Preliminary indications are that Nike is open to reaching a mutually 
acceptable agreement (they cite they are a charter member of the Fair 
Labor Association (FLA), as well as having their own Code of Con-
duct which they believe is more stringent than FLA’s).

The Business Services team believes that the CMR has provided 
them with a clear set of objectives surrounding the terms under which 
an agreement would be acceptable to the University community and is 
pursuing cultivation of the relationship with Nike in accordance with 
those recommendations.  Business Services fully supports the Commit-
tee’s objective that the Bookstore’s licensing agreement with Nike will 
only be implemented  if Nike agrees to comply with the principles set 
forth in the committee and hopes to have an agreement reached with 
Nike for the fall of 2006.
The CMR is discussing changes to the general code of conduct, pro-

posed by USAS, which seeks to narrow the selection of manufacturers to 
those supporting their workers organized efforts for improved conditions. 
CMR members volunteered to collect information in the summer of 2006, 
for discussion in the next Academic Year. 

The membership in the CMR is continuing to undergo change. This year, 
the CMR reached full membership. The membership list is below.

–Howard Kunreuther, Chair, 
Committee on Manufacturer Responsibility 

Cecilia Yen Koo Professor of Decision Sciences and Public Policy 

The following was sent on June 2, 2006 to President Amy Gutmann from Dr. Howard Kunreuther, 
Chair of the Committee on Manufacturer Responsibility (CMR) in accordance with the Code of 
Workplace Conduct for University of Pennsylvania Apparel Licensees (see pages 4-5). As outlined in 
the Code, the CMR will review the Code annually; review the effectiveness of monitoring; review the 
state of compliance of the apparel licensees and review any alleged violations of the Code.

Annual Report of the Committee on Manufacturer Responsibility

2007-2008 TCPW Grant Program
The Trustees’ Council of Penn Women (TCPW) is pleased to announce its 2007-2008 

Grants Program and invites members of the University community to apply. Grants ranging 
between $1,000-$5,000 will be awarded to individuals or organizations selected by TCPW’s 
Grant Committee.

The TCPW Grant is available to an individual who or organization that promotes the fol-
lowing:

• women’s issues,
• the quality of undergraduate and graduate life for women,
• the institutional advancement of women,
• the physical, emotional and psychological well-being of women
The TCPW Grant Committee is inclined to give favorable consideration to projects that:
• affect a broad segment of the University population
• move the University community to a higher awareness of women’s issues
• provide seed money for pilot programs that show potential for becoming ongoing self-

supporting programs
To apply, visit the TCPW web site at www.alumni.upenn.edu/groups/tcpw/ to download 

the application from the TCPW Grant web page. Applications must be submitted no later than 
February �6, 2007. Awards will be announced during the last quarter of 2007 and funds will 
be distributed in July/August 2007 for projects in the 2007-2008 academic year.

Call for Entries: Journalism Award
Entries are encouraged for the 2007 Wi-

star Institute Science Journalism Award, 
which honors annually the most insightful 
and enterprising reporting on the basic bio-
medical sciences in print, broadcast or on-
line journalism. Entries for the 2007 award 
must have appeared between January 1 and 
December 31, 2006, and the deadline for 
submissions is February 28, 2007. The win-
ner will be selected by an independent com-
mittee of accomplished science and medi-
cal journalists. A certificate and cash prize of 
$5,000 will be presented to the winner.

More detailed information about the 
award and a printable entry form are avail-
able online at: www.wistar.org/news_info/
award_Page.html.

For more information, contact Franklin 
Hoke at (215) 898-3716 or hoke@wistar.org.

Committee on Manufacturing Responsibility 2005-2006
Howard Kunreuther, Chair, Wharton School; Gregory Possehl, Penn Mu-

seum; Thomas Dunfee, Wharton School; Colleen Rotindo, PPSA; Candice 
Cozart, WPSA; Danielle Siegel, Civic House; Alicia Marini, Civic House; 
Daniel Cope, Undergraduate Assembly; Ryan Burg, GAPSA; Nancy Nicely, 
Ex-Officio, Provost’s Office; Leah Popowich, Ex-Officio, President’s Office; 
Christopher Bradie, Ex-Officio, Business Services; Pierce Buller, Ex-Officio, 
Office of General Counsel.
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I. Introduction
 With a view to stimulating economic growth and development, raising 
living standards, meeting staffing requirements and overcoming unem-
ployment and underemployment, the University of Pennsylvania has ad-
opted this Code of Workplace Conduct (“the Code”) to promote full, pro-
ductive and freely-chosen employment.
 The University of Pennsylvania expects its licensees to conduct their 
business in a manner consistent with this Code, and to follow workplace 
standards that adhere to this Code. The Code is subject to amendment to 
reflect any subsequently developed standards by the University.
II. Notice
 This Code shall apply to all trademark apparel licensees of the Uni-
versity of Pennsylvania. Throughout this Code the term “licensee” shall 
include all persons or entities that have entered a written licensing agree-
ment with the University to manufacture apparel products bearing the 
name, trademarks and/or images of the University. Additionally, this Code 
shall apply to all of the licensee’s contractors. Throughout this Code the 
term “contractor” shall include each contractor, subcontractor, vendor, or 
manufacturer that is engaged in a manufacturing process that results in a 
finished product for the consumer. “Manufacturing process” shall include 
assembly and packaging.
 As a condition of being permitted to produce and/or sell licensed prod-
ucts bearing the name, trademarks and/or images of the University, each 
licensee must comply with this Code and ensure that its contractors com-
ply with this Code. All licensees and contractors are required to adhere to 
this Code, however, no licensee or contractor may represent that they have 
been certified as being in compliance with this Code.
III. Standards 
 University licensees and their contractors must operate workplaces 
that adhere to the following minimum standards and practices:
 A. Legal Compliance
 University licensees and their contractors must comply, at a minimum, 
with all applicable legal requirements of the country in which products are 
manufactured. Where this Code and the applicable laws of the country of 
manufacture conflict or differ, the higher standard shall prevail. Such com-
pliance shall include compliance with all applicable environmental laws.
 B. Ethical Principles 
 Licensees shall commit to conducting their business according to a set 
of ethical standards that include, but are not limited to, honesty, integrity, 
trustworthiness, and respect for the unique intrinsic value of each human 
being.
 C. Environmental Compliance 
 Licensees and their subcontractors will be committed to the protection 
of the local environment, including their factories and their surroundings. 
They will protect residential areas around their factories, disposing of gar-
bage and waste in such a way so as not to endanger the safety and health 
of nearby areas. 
 D. Employment Standards
 1. Wages and Benefits
 Licensees and their contractors must provide wages and benefits 
which comply with all applicable laws and regulations and which match 
or exceed the local prevailing wages and benefits in the relevant industry, 
whichever provides greater wages and benefits.  The University is strong-
ly committed to the employees of licensees receiving a “living wage” and 
charges the Committee on Manufacturer Responsibility (see Section VII: 
Monitoring and Oversight) to develop a quantitative “living wage” for-
mula based on the findings of the University of Wisconsin–University of 
Notre Dame “living wage” project and any other information the Com-
mittee deems relevant.
 2. Hours of Work
 a. Except in extraordinary circumstances, or as required by business ne-
cessity, employees shall not be required to work (regardless of location) more 
than the lesser of: 

 i. forty-eight (48) hours per week and twelve (12) hours of overtime; 
or, 

 ii. the limits on the regular and overtime hours allowed by the law of 
the country 

 b. Employees shall be entitled to at least one day off in every seven (7) day 
period. 
 3. Homework 
	 The employer must ensure that work not done at the place of manufacture 
shall be performed in a manner safe for the employee and any persons 
who may be in the surrounding vicinity. There are other issues related to 
homework such as hours of work, wages and benefits that require further 
study. 
 4. Overtime Compensation 
 In addition to their compensation for regular hours of work, employees 
shall be compensated for overtime hours at such a premium rate as is le-
gally required in that country, but not less than at a rate equal to their reg-
ular hourly compensation rate. 
 5.  Child Labor 
 Licensees and their subcontractors shall not employ any person young-
er than 15 (or 14 where the law of the country of manufacture allows) or 
younger than the age for completing compulsory education in the coun-
try of manufacture where such age is higher than 15. Young workers will 
not be forced to work overtime hours that would prevent them from at-
tending school. Licensees agree to work with governmental, human rights 
and non-governmental organizations as determined by the University and 
licensee to minimize the negative impact on any child released from em-
ployment as a result of enforcement of this code.
 6. Forced Labor
 Licensees and their subcontractors shall not use any forced labor, 
whether in the form of prison labor, indentured labor, bonded labor or oth-
erwise. 
 7. Harassment or Abuse 
 Licensees and their subcontractors shall treat every employee with re-
spect and dignity. Licensees and their subcontractors will not subject any 
employee to any physical, sexual, psychological or verbal harassment or 
abuse. 
 8. Nondiscrimination
 Licensees and their subcontractors will not subject any person to any 
discrimination in employment, including hiring, salary, benefits, advance-
ment, discipline, termination or retirement, on the basis of gender, race, 
religion, age, disability, sexual orientation, pregnancy, marital status, na-
tionality, political opinion or political affiliation, union involvement, or 
social or ethnic origin. 
 Because the overwhelming majority of apparel workers are women, 
assuring and safeguarding women’s rights is of particular importance for 
all parties.

• Women workers will receive equal remuneration for comparable work, 
including benefits, equal treatment, equal evaluation of the quality of 
their work, and equal opportunity to fill all positions as male workers. 

• Pregnancy tests will not be a condition of employment, nor will they be 
demanded of employees. Workers will not be forced or pressured to use 
contraception.

• Women who take maternity leave will not, because of the maternity 
leave, face dismissal or threat of dismissal, loss of seniority or reduc-
tion of wages. Licensees must permit women returning from maternity 
leave to return to their prior position at their prior wage rate and ben-
efits. Local laws and regulations, or the prevailing practice in the rele-
vant industry, whichever is greater, shall determine appropriate length 
of maternity leave.

• Licensees and their subcontractors shall provide, to the extent required 
by applicable law and regulations, or the local prevailing practice in the 
relevant industry, whichever is greater, services and accommodations 
to pregnant women, including but not limited to access to legally re-
quired health care provided by the employer, government or other pro-
vider.

 9. Health and Safety
 Licensees and their contractors must provide workers with a safe and 
healthy work environment and must, at a minimum, comply with local 
and national health and safety laws. If residential facilities are provided to 
workers, they must be safe and healthy facilities. Workers will not be ex-
posed to conditions that may endanger their reproductive health without 
their informed consent.   

A Code of Workplace Conduct for Penn Apparel Licensees

OF RECORD
The Code of Conduct for Penn Apparel Licensees was initially published Of Record in Almanac on March 28, 2000.
See page 3 for a report of the Committee on Manufacturer Responsibility.

(continued on page 5)
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 �0.  Freedom of Association
 Licensees and their contractors shall recognize freedom of association 
and collective bargaining with bargaining representatives of their own 
choice. No employee shall be subject to harassment, intimidation or re-
taliation as a result of his or her efforts to freely associate or bargain col-
lectively.
IV. Remediation
 If the University determines that any licensee or contractor has failed 
to remedy a violation of this Code, the University will consult with the li-
censee to examine the issues and determine the appropriate measures to be 
taken.  The remedy will, at a minimum, include requiring the licensee to 
take all steps necessary to correct such violations including, without limi-
tation, paying all applicable back wages found due to workers who man-
ufactured the licensed articles, and reinstating any worker whose employ-
ment has been terminated in violation of this Code of Conduct. If consul-
tation and agreed upon measures fail to adequately resolve the violations 
within a specified time period, the University and the licensee will imple-
ment a corrective action plan on terms acceptable to the University. The 
University reserves the right to terminate its relationship with any licensee 
who continues to conduct its business in violation of the corrective action 
plan, in accordance with the terms set forth in the licensee agreement.
V. Compliance
 Prior to the date of annual renewal of a license agreement, the licensee 
shall be required to provide the following to the University, as set forth in 
the license agreement.
	 A.	 The Company names, owners and/or officers, and addresses, 
phone numbers, e-mail addresses and the nature of the business associa-
tion of all the licensees’ contractors and manufacturing plants which are 
involved in the manufacturing process of items which bear, or will bear, 
the name, trademarks and/or images of the University;
	 B.	 Licensees and their contractors are responsible for conducting 
thorough, effective and regular inspections of each facility at which Uni-
versity apparel is produced;
	 C.	 Written assurances that it and its contractors adhere to this Code 
(except that in the initial phase-in period, licensee must provide such writ-
ten assurances within six months of receipt of this Code); and
	 D.	 A summary of the steps taken, and/or difficulties encountered, during 
the preceding year in implementing and enforcing this Code at each site.
VI. Public Disclosure
	 A. The company names, owners, and/or officers, addresses, and nature 
of the business association, including the steps performed in the manufac-
turing process, of all the licensees’ contractors and manufacturing plants 
which are involved in the manufacturing process of items which bear, or 
will bear, the name, trademarks and or images of the University shall be 
made public information.
	 B.	 The Licensee shall be required to supply by July 15 of each year 
a list of all factory locations referred to in paragraph A above, and all lo-
cations Licensee anticipates will be used during the term of the License.  
Any additions or deletions to this list shall be reported to the University 
within two months of the effective date of such addition or deletion.

VII. Monitoring and Oversight
 The President has established a Committee on Manufacturer Responsi-
bility (“the Committee”) on the implementation of the University’s Code 
of Conduct. 
 A.  Composition and Selection
 �. Voting Members
 a.  Three members of the University faculty selected by the President in 
consultation with the Chair of the Faculty Senate, one of whom will chair the 
Committee.
 b.  Four members of the student body, including two representatives of the 
Penn Students Against Sweatshops (PSAS) or its successor, and one under-
graduate and one graduate student, to be chosen by the UA and the GAPSA.
 c.  Two representatives of University staff selected by the Penn Profes-
sional Staff Assembly (PPSA) and Weekly-paid Professional Staff Assembly 
(WPSA), respectively.
	 2. Ex-officio Members (non-voting)
 a. Representative of Business Services
 b. Representative of the Office of the President
 c. Representative of the Office of the Provost
 d. Member of the Office of the General Counsel

 An administrative staff person and a work-study Intern will staff the 
Committee. The Intern will be appointed by the Committee, and paid by 
the President’s Office. The administrative staff person will be appointed 
by the President’s Office. 
 The division of responsibilities will be as follows:

• Staff person: The administrative staff person will act as a liaison be-
tween the Committee and the Office of the President to ensure timely im-
plementation of all decisions of the Committee. The staff person will also 
send out notices for committee meetings to ensure maximum participation, 
and work closely with the Intern to coordinate all committee-related ad-
ministrative tasks.
• Intern: The Intern will to the best of his/her abilities research the Uni-
versity’s apparel licensees in order to recognize violations of the Code.  
This responsibility will include the compilation of a list of licensees and 
the maintenance of any relevant records necessary to enforce the Code, 
including information received from monitoring organizations about li-
censees for consideration by the Committee. The Intern will also ac-
tively work on developing mechanisms with other campuses who have 
signed Codes of Conduct to improve the effectiveness and efficiency of the 
Codes. 

 B. Decision-Making 
 A simple majority of the Committee must be present for the vote to 
take place, with at least one student, one faculty, and one staff member 
present. Only members who are present may vote, and decisions will pass 
by majority rule.
 C. Meeting Schedule
 The Committee will meet no fewer than two times each semester.
 D. Responsibilities
 �. Reviewing the Code of Conduct
 The Committee will review the Code annually to evaluate its effec-
tiveness. Amendments to the Code must be submitted to the Committee 
for its approval.
 2. Review Effectiveness of Monitoring
 The Committee will review, at least annually, the effectiveness of the 
organization(s) conducting monitoring to ensure compliance with this 
Code and take appropriate steps to ensure effective monitoring.
	 3. Reviewing the State of Compliance
 Licensees will be reviewed every six months for the first two years of 
their license agreement, and on an annual basis in subsequent years.
	 4. Reviewing Violations
 The Committee will review any alleged violations of the University’s 
Code of Conduct and determine whether they constitute violations. Based 
on this judgment, the Committee will recommend an appropriate course of 
action to the Trademark Licensing Unit. At the same time, should Trade-
mark Licensing Unit identify any alleged violations, the department will 
consult with the Committee on an appropriate course of action.
 E. Public Accountability
 �. The University’s Code of Conduct will be published annually, and 
amendments as necessary in Almanac.  
 2. The Trademark Licensing Unit will make available to any inter-
ested persons information regarding licensees’ working conditions, moni-
toring reports, and other relevant materials. 
 3. The Committee will work with other schools and interested orga-
nizations to improve responsible business practices in the manufacture of 
licensed University apparel.
 F. Seeking and Rewarding Responsible Business Practices
 �. The Committee will work with the Trademark Licensing Unit to 
seek out manufacturers that have instituted proactive measures to insure 
the responsible production of goods and give them preference by encour-
aging the University to consider doing business with them, taking into 
consideration competitive price, quality, and style. 
 2. Through the efforts of the Committee in seeking out manufacturers 
with demonstrated responsible business practices, the University commits 
itself to giving preference to those with responsible monitoring policies, 
particularly manufacturers that agree to sign disclosure agreements with 
the University, taking into account competitive price, quality, and style. 
Representatives of departments responsible for purchasing University ap-
parel will keep in regular contact with the Committee.
VIII. Pledge of Research and Development
 The University commits itself to annually reviewing the development and 
research concerning an independent monitor, a coalition of sweat-free cam-
puses, living wage standards, and any other areas developed, and deciding in 
consultation with the Committee whether these areas are feasible for Penn.

(continued from page 4)
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For additional tips, see the One Step Ahead 
link on the Information Security website: 
www.upenn.edu/computing/security/.

Another tip in a series provided by the 
Offices of Information Systems & Computing 
and Audit, Compliance & Privacy.

Faculty and Staff Appreciation Nights: Discounted Tickets 
The Division of Human Resources and Penn Athletics are sponsoring opportunities for facul-

ty and staff to purchase discounted tickets for themselves and their families to see several exciting 
Penn athletic events (limit of four tickets per faculty/staff person). All events will be held at the Pal-
estra on 33rd Street between Walnut and Spruce. Show your Red and Blue pride and come out to 
cheer on the Quakers!

Wrestling: Penn v. Harvard; Saturday, February 3, 1 p.m.
$2 per person for University faculty/staff and their family and friends* 

Men’s Basketball: Penn v. Dartmouth; Friday, February 9, 7 p.m.
$3 per person for University faculty/staff and their family and friends* 

Women’s Basketball: Penn v. Harvard; Friday, February 23, 7 p.m.
$2 per person for University faculty/staff and their family and friends* 

* These ticket prices are discounted from the standard $7 (wrestling), $14  (men’s basket-
ball), and $5 (women’s basketball) per ticket cost. Season ticket holders may purchase dis-
counted tickets for family and friends and the Ticket Office will make every effort to place 
your guests near your current seats.

To Purchase Tickets:
•  In advance: come to the Athletic Ticket Office, Weightman Hall, 33rd St. between 
 Walnut and Spruce with your PennCard.
•  On the day/night of the game: come to the Palestra and present your PennCard.

If you have any questions, contact the Athletic Ticket Office at (215) 898-6151.

Work-Life Balance Workshops
Dealing with the demands of work and per-

sonal life can be challenging. That’s why we offer 
a variety of free workshops led by experts from 
Penn’s Employee Assistance Program (EAP) and 
Work & Family Benefit provider, Penn Behav-
ioral Health, to offer information and support for 
your personal and professional life challenges. 
Each workshop will include an optional Q&A pe-
riod from 12:30 to 1 p.m. For more information 
and/or to pre-register, visit www.hr.upenn.edu/
quality/workshop.asp or call (215) 573-2471.

Baby Prep �0�: Preparing For A New Baby In 
Your Life–A Father’s/Partner’s Role; February 7; 
noon to 1 p.m.; free. As a father/partner, finding out 
that you’re going to be a parent is a life-changing mo-
ment; but along with the excitement, you may feel 
daunted. This workshop will help diffuse any con-
cerns you may have about not being important to your 
new baby. Learn how to emphasize the naturalness of 
the primary mother-child bond as well as enjoy the 
absolutely critical nature of your supporting role. 

Managing Relationships; February 14; 11:30 a.m. 
to 1 p.m.; free. Learn about the dynamics of relation-
ships, as well as some of the important factors that ei-
ther interfere with or maintain them. Discussions will 
include effective communication, relationship per-
spectives, stressors, balance and priorities, relation-
ships and career, and relationships and children.

Reducing The Pressure On Our Children; February 
22; 11:30 a.m. to 1 p.m.; free. This session is designed 
to explore pressures in children, look into their effects, 
then discuss coping mechanisms and skill develop-
ment. Includes developmental, environmental, family, 
and parental pressures; symptoms of pressure; coping 
mechanisms; parental responses; and empowerment.

For personalized assistance with dependent care 
issues and personal well-being, contact Penn Behav-
ioral Health, at 1-888-321-4433 or www.hr.upenn.
edu/quality/wellness/eap.asp, or go to the EAP web-
site at www.pennbehavioralhealth.org. For ques-
tions on QOWL programs, contact Human Resourc-
es at fitzpatl@hr.upenn.edu or (215) 573-2471.
Professional and Personal Development

Take advantage of the many development 
opportunities provided by Human Resources!  
Simply pre-register for programs by visiting 
the online Course Catalog at www.hr.upenn.edu 
(click on Course Catalog at the top of the page), 
or contact Learning and Education at www.
hr.upenn.edu/learning or (215) 898-3400.

Career Focus Book Group: The �2 Bad Habits 
that Hold People Back; January 26 and February 
2; noon to 1 p.m.; free. Have you ever wondered if 
something you’re doing–or not doing–is prevent-
ing you from reaching your career potential? Come 
learn about 12 bad habits that might be holding you 
back!  Join a small group of Penn staff to read and 
discuss The �2 Bad Habits that Hold Good Peo-
ple Back: Overcoming the Behavior Patterns that 
Keep You from Getting Ahead. This interactive 2-
session program (January 26 and February 2) in-
volves reading, group discussion, and exercises to 
bring about awareness of your own behaviors. You 
will be provided with a copy of the book.

Brown Bag Matinee–Focus Your Vision; Janu-
ary 30; noon to 1 p.m.; free. Take a virtual vacation 
from your desk as you travel with Dewitt Jones, 
former National Geographic photographer. This 
video creatively uses the striking photographic 
work of Jones to teach us the importance of direc-
tion and purpose as we set goals to accomplish in 
our personal and professional lives. You will learn 
the 7 Key Concepts of Focusing through this inno-
vative and unusual training film.

American Management Association (AMA) Pro-
gram–Mastering Organizational Politics, Influence 
and Alliances; February 1 and 2; 9 a.m. to 5 p.m.; 
$60. Politics are a facet of everyday life in organi-
zations. Skills and experience alone do not guaran-

tee a successful career. In just two days, you can 
discover how to successfully manage your political 
image as you build alliances and take your career 
to the next stage. Learn how to use communication 
to influence others and strengthen your position 
in your organization. You will effectively manage 
your own behavior and your impact on the team. 

Brown Bag Matinee–Painless Performance Im-
provement; February 7; noon to 1 p.m.; free. Real 
change only happens when the decision to change 
comes from the person doing the changing. Pain-
less Performance Improvement provides managers 
with a simple and proven technique to help team 
members improve their own performance without 
the drama, conflict or pain often associated with 
performance issues.

Professional Development Program–Franklin 
Covey’s FOCUS; February 9; 9 a.m. to 5 p.m.; $75. 
Competing priorities. Multiple deadlines. A hundred 
unanswered e-mails. This engaging, highly interactive 
workshop will give you the tools to increase produc-
tivity, enhance your chances of success, keep focused, 
effectively manage all the information that comes 
across your desk, and reduce your stress level.

Professional Development Program–Teams: Who, 
What, When, Why & How; February 22 and 23; 9 a.m. 
to 4:30 p.m.; $60. Teams are more than simply a group 
of people working together. They can be an enormous-
ly effective way to create synergy and produce out-
standing results. Or they can be a colossal waste of an 
individual’s time. The difference is in the planning and 
the planning consists of answering some very basic 
questions: What is a team? Why use a team? When is 
it appropriate?  Who should belong to the team?  How 
will we accomplish our objective? 

Career Focus Brown Bag–Fulfilling Your Ca-
reer at Penn; February 26; noon to 1 p.m.; free. 
This video workshop is based on the work of Rich-
ard Chang, who wrote The Passion Plan–A Step-
by-Step Guide to Discovering, Developing and 
Living Your Passion. Chang believes that each of 
us can find our passion, the one most important ele-
ment that can make our work fulfilling and reward-
ing. He offers practical suggestions and exercises 
to help identify goals, identify barriers and solu-
tions to overcome them, and to create action plans, 
both short term and long term. 

Professional Development Program–Minutes 
Writing Course; February 28; 9 a.m. to noon; $60. 
In this class you will learn the components of writ-
ing good and effective minutes. Course topics in-
clude why you should take minutes, formats and 
writing styles for minutes, when they should be 
written and sent, and a quick writing skills review. 
The course will combine discussion, lecture and 
hands-on writing exercises. 

—Division of Human Resources

Upcoming Human Resources Programs

Phishing: eBay and PayPal
Although “phishing” was the subject 

of a previous security tip, it’s worth re-
visiting and focusing on the two most fre-
quently “phished” companies: eBay and 
PayPal. PayPal was acquired by eBay in 
2002 to facilitate online payments for its 
buyers and sellers. In recent years many 
other businesses have adopted PayPal as 
a payment method to the point where to-
day untold millions of people worldwide 
have accounts with eBay, PayPal or both. 
These provide one of the single biggest 
“ponds” for “phishers”, and from the ear-
liest days of the scam, by far the most 
common examples have revolved around 
eBay and PayPal.

To refresh your memory, “phishing” 
is a fraud that arrives in your e-mail in-
box as a message purporting to be from 
a major business or financial institution 
that attempts to induce you to visit a pho-
ny web site and enter sensitive informa-
tion about yourself and your account(s). 
This information is then sold or used for 
identity theft and/or outright theft of your 
financial assets. Given that PayPal is so 
frequently “impersonated” in this way, 
it’s no surprise that its website offers par-
ticularly good advice on how to spot the 
tipoffs of a “phishing” scam, such as ge-
neric greetings (“Dear PayPal Member”), 
false urgency (“act immediately, without 
delay”) and pop-up boxes (never used by 
PayPal, as they are not secure). These and 
more tips can be found on PayPal’s site at 
www.paypal.com/cgi-bin/webscr?cmd=_
vdc-security-spoof-outside, and they’re 
just as useful in spotting the scam from 
other sources.
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The University of Pennsylvania Police Department
Community Crime Report

About the Crime Report: Below	are	all	Crimes	Against	Persons	and	Crimes	Against	Society	from	the	
campus	report	for	January 8-14, 2007.	Also	reported	were	8	Crimes	Against	Property	(including	8	thefts).	
Full	 reports	are	available	at:	www.upenn.edu/almanac/volumes/v53/n19/creport.html.	Prior	weeks’	 reports	
are	also	online.	—Ed.

This	summary	is	prepared	by	the	Division	of	Public	Safety	and	includes	all	criminal	incidents	reported	and	
made	known	to	 the	University	Police	Department	between	the	dates	of	January 8-14, 2007. The	University		
Police	actively	patrol	 from	Market	Street	 to	Baltimore	Avenue	and	 from	 the	Schuylkill	River	 to	43rd	Street	 in	 	
conjunction	with	the	Philadelphia	Police.	In	this	effort	to	provide	you	with	a	thorough	and	accurate	report	on	public	
safety	concerns,	we	hope	that	your	increased	awareness	will	lessen	the	opportunity	for	crime.	For	any	concerns	
or suggestions regarding this report, please call the Division of Public Safety at (215) 898-4482.

18th District Report
19 incidents with 8 arrests (including 12 robberies and 7 aggravated assaults)	were	 reported	between	 	

January 8-14, 2007 by the 18th District covering the Schuylkill River to 49th St. & Market St. to Woodland Ave.
01/08/07 5:00 PM 5126 Sansom St Aggravated Assault/Arrest
01/08/07 5:00 PM 5126 Sansom St Aggravated Assault/Arrest
01/08/07 9:00 PM 5037 Hazel Ave  Aggravated Assault
01/09/07 4:00 AM 129 51st St Robbery
01/09/07 10:13 PM 3900 Ludlow St Aggravated Assault 
01/10/07 10:20 AM 4935 Sansom St Aggravated Assault
01/10/07 7:08 PM 4700 Spruce St Robbery
01/11/07 5:50 PM 3020 Market St Robbery/Arrest
01/12/07 1:32 AM 3000 Chestnut St Robbery/Arrest
01/12/07 1:46 PM 5100 Market St Robbery
01/12/07 7:13 PM 4040 Locust St Robbery/Arrest
01/12/07 8:07 PM 4040 Locust Robbery/Arrest
01/12/07 10:36 PM 51st St Robbery
01/13/07 7:24 AM 435 51st St Robbery
01/13/07 1:39 PM 4935 Spruce St Aggravated Assault/Arrest
01/13/07 10:30 PM 5036 Chancellor St Robbery
01/14/07 3:10 AM 3402 Spruce St Aggravated Assault
01/14/07 6:15 PM Unit 45th St Robbery/Arrest
01/14/07 11:03 PM 4500 Market St Robbery

RESEARCH

CLASSIFIEDS—UNIVERSITY

Almanac	is	not	responsible	for	contents	of	
classified ad material. 

•
Submissions for classified ads are due every 
Thursday	for	the	following	Tuesday’s	issue.
For information call (215) 898-5274 or visit 

www.upenn.edu/almanac/faqs.html#ad.

Update
January AT PENN

Women over 70 years needed for appetite 
study.	The	University	of	Pennsylvania	Division	
of	 Endocrinology,	 Diabetes,	 and	 Metabolism	
seeks	both	healthy	women	and	women	with	un-
explained	weight	 loss	 for	hormone	study.	Eligi-
ble	volunteers	will	receive	free	medical	exams,	
blood	test	results	and	bone	density.	Participants	
will	be	compensated.	Please	contact	Andrew	at	
(215) 573-3429 for more information.

Deadlines: The deadline for the weekly Update 
is every Monday, for the following Tuesday’s issue. 
The deadline for the March AT PENN calendar is 
Tuesday, February �3. For information see www.
upenn.edu/almanac/calendar/caldead-real.html.

ON STAGE
24 Let Freedom Ring: So We Shall Overcome; 
staged production traces the Black Experience in 
America from slavery through the Civil Rights 
Movement; 7 p.m.; The Rotunda; free (AARC).

TALKS
24 Teaching Around Race; David Roediger, au-
thor; noon; Terrace Room, Logan Hall (GSE).
 Impacts of Racism on the Health and Well-Be-
ing of Our Nation; Camara Phyllis Jones, Centers 
for Disease Control and Prevention; 4 p.m.; Ann L. 
Roy Auditorium, Claire M. Fagin Hall (Nursing).
25 Hibernation & Carcinogenesis; David Gius, 
NCI/NIH; noon; rm. 196A, John Morgan Bldg. 
(Radiation Oncology).
 Philosophy and Religion in Italy: From Croce 
and Gentile to the Present; Maurizio Pagano, Univer-
sità del Piemonte Orientale, Italy; 5 p.m.; Cherpack 
Lounge, Williams Hall (Center for Italian Studies).
 Police Relations within Community: Distin-
guished Panel Presentation; Philadelphia Police 
Commissioner Sylvester Johnson; Maureen Rush, 
VP Public Safety; Charles Howard, associate chap-
lain; Howard Stevenson, GSE; moderated by John 
DiIulio, Jr., political science; 6 p.m.; Steinhardt Hall 
(AARC; Black Alumni Society; Public Safety).
29 Architecture in Formation; David Erdman & 
Marcelyn Gow, UCLA; 6:30 p.m.; rm. B1, Meyer-
son Hall (Architecture).
30 Is Private Efficiency a Threat to Public Security 
and to Economic Resilience? The Challenge to Gov-
ernance in a Market Economy; Lewis Branscomb, Har-
vard University; 4:30 p.m.; rm. 213, Gittis Hall (Law).

31 Malaria: Drug Resistance and Disease Vir-
ulence Determinants from Studies in the Labora-
tory and the Field; Thomas Wellems, Laboratory 
of Malaria and Vector Research; noon; auditorium, 
CRB (Microbiology).
 The War on Terror Takes on the Right to Know: 
Deciding How Much Facility-Specific Environmental 
Information Should be Made Available to the Public 
Post 9/��; Charles Howland, U.S. EPA; noon; Caro-
lyn Hoff Lynch Lecture Hall; Cret Wing, Chemistry 
Labs (Earth and Environmental Science).
 The Next Major Clinical Endpoint Trial in 
HIV: Will There be One?; Jim Neaton, Universi-
ty of Minnesota; 2 p.m.; Class of ’62 Auditorium, 
John Morgan Bldg. (Center for AIDS Research).
 Making Sense of Cell Mechanics; John 
Crocker, chemical and biomolecular engineering; 
3:15 p.m.; Wu & Chen Auditorium, Levine Hall  
(Chemical & Biomolecular Engineering).
 Dante and the Origins of Italian Literary Cul-
ture: Notes on Medieval Italian Studies; Teodolin-
da Barolini, Columbia University; 5 p.m.; Cherpack 
Lounge, Williams Hall (Center for Italian Studies).

SPECIAL EVENTS
29  7th Annual Robert Burns Lunch; Burns’ poet-
ry reading with a bagpiper and à la carte Scottish 
menu; 12:15 p.m.; Museum Cafe, Penn Museum 
(use Kress Wing entrance); $10, $6; info.: (215) 
898-4089 (Penn Museum Catering).
31 Blood Drive; 10 a.m.-4 p.m.; Dunlop Lob-
by, Stemmler Hall; register: http://givesblood.org/
go.php?bdc=443482  (Red Cross Club). 

Volunteer for Children’s Book Fair
The 15th Annual African American Children’s 

Book Fair will be held on Saturday, February 3, 
at Community College of Philadelphia Gymnasi-
um, 1-3 p.m. The free event is sponsored by the 
African American Children’s Book Project and 
NBC10. The book fair exposes the Delaware Val-
ley region to the best and brightest children’s au-
thors and illustrators. It is also important because it 
provides resources to parents, educators and chil-
dren that encourage the love of reading.

We have two shifts: 9 a.m.-1:30 p.m. and 11 
a.m.-3 p.m. The morning shift would assist in help-
ing to set up the fair. The second shift would be 
involved in the actual event. Please contact me at 
(215) 898-2020 or sammapp@pobox.upenn.edu for 
information on how to volunteer for this program.

–Isabel Mapp, Associate Director, 
Center for Community Partnerships

Is losing weight your new year’s resolution?	
Penn’s	Center	for	Weight	and	Eating	Disorders	is	
currently offering a 12-month research study that 
provides	 a	 state-of-the-art	 weight	 control	 pro-
gram.	It	begins	January	2007	but	call	today.	You	
may be eligible if you are overweight, at least 21 
years old and free of significant health problems. 
There	is	no	charge	for	participation.	For	more	in-
formation, call Shelley at (215) 746-7188.

01/09/07 12:16 AM 3900 Spruce St Male cited for curfew violation
01/10/07 4:47 PM 3100 Jones Way Unauthorized male arrested for trespass
01/10/07 10:17 PM 3400 Spruce St Nurses assaulted by offender
01/11/07 1:39 AM 4001 Walnut St Male arrested for disorderly conduct
01/12/07 12:58 AM 3000 Chestnut St Complainant robbed by offender/Arrest
01/12/07 7:57 PM 4000 Locust St Offender threatened 2 complainants/Arrest
01/13/07 12:19 PM 4300 Pine St Male violated probation/Arrest
01/13/07 5:54 PM 3701 Market St Unauthorized male on premises
01/14/07 1:32 AM  Confidential report 
01/14/07 2:48 AM 200 34th St Male in possession of narcotics/Arrest
01/14/07 6:09 PM 3417 Spruce St Males cited for city code violation
01/14/07 11:12 PM 4000 Sansom St Males cited for curfew violation
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The University has recently mailed over 
30,000 Calendar Year (CY) 2006 W-2 Forms to 
employees’ permanent addresses as they appear 
on the Payroll File (Employee Database). If no 
permanent address is on the Payroll File, the W-
2 Form was mailed to the current address. An 
explanation of the contents of the various boxes 
on the W-2 form is as follows:

Box 1. Wages, tips, other compensation: 
this represents the total amount of Federal Tax-
able compensation paid or imputed to you dur-
ing Calendar Year 2006 through the University 
Payroll System. This amount includes:

a. The value of your taxable graduate and/
or professional tuition benefits, if you, 
your spouse and/or your dependent chil-
dren have received such benefits;

b. The value of Group Life Insurance cov-
erage for amounts greater than $50,000. 
Amounts that are excluded from this 
amount are:

c. Tax deferred annuity contributions (i.e., 
TIAA/CREF);

d. Health, Dental and Vision Care insurance 
premiums that have been sheltered;

e. Amounts voluntarily contributed to a de-
pendent care or a medical reimbursement 
account. Also included are fees for Park-
ing, Transit Checks, TransPass and the 
Van Pool.

Box 2. Federal income tax withheld: this 
represents the amount of Federal income tax 
which was withheld from your earnings during 
the year and paid to the Internal Revenue Ser-
vice, on your behalf, by the University.

Box 3. Social security wages: this repre-
sents the total amount of compensation paid to 
you during Calendar Year 2006 which was sub-
ject to Social Security (FICA/OASDI) tax, in-
cluding all of your tax deferred annuity contri-
butions and excess life insurance premiums, if 
applicable, but excluding health and dental in-
surance premiums and any voluntary dependent 
care or medical reimbursement account contri-
butions which you have “sheltered.”

Box 4. Social Security tax withheld: this 
represents the total amount of Social Security 
(FICA/OASDI) tax which was withheld from 
your earnings during the year and paid to the 
Social Security Administration, on your behalf, 
by the University.

Box 5.  Medicare wages and tips: this rep-
resents the total amount of compensation paid 
to you during Calendar Year 2006 which was 
subject to Medicare tax, including all of your 
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tax deferred annuity contributions and excess 
life insurance premiums, if applicable, but ex-
cluding health and dental insurance premiums 
and any voluntary dependent care or medical re-
imbursement account contributions which you 
have “sheltered.”

Box 6. Medicare tax withheld: this repre-
sents the total amount of Medicare tax which 
was withheld from your earnings during the 
year and paid to the Social Security Administra-
tion, on your behalf, by the University.

Box 9. Advance EIC Payment:  this repre-
sents the total amount which was paid to you 
as advanced earned income credit (EIC) pay-
ments.

Box 10. Dependent care benefits: this rep-
resents the total amount which you have volun-
tarily “sheltered” for dependent care expenses, 
regardless of whether you have been reimbursed 
by the University for the expenses associated 
with this “shelter” as of December 31, 2006.

Box 12. Other: 
Code C Taxable cost of group-term life in-

surance over $50,000: the Internal Revenue 
Service requires that the premiums paid by an 
employer for group life insurance coverage in 
excess of $50,000 be imputed as income to the 
employee. The amount, which appears in Box 
12 and labeled (C), is the value of the premiums 
paid for this excess insurance coverage. This 
amount is based on an Internal Revenue Service 
(IRS) table, which identifies premiums for dif-
ferent age groups.

Code E  Elective deferrals under a section 
403(B) salary reduction agreement: this repre-
sents the total amount of contributions made by 
an employee to a retirement plan on a tax-de-
ferred basis. 

Code P Excludable moving expense re-
imbursements: this represents the nontaxable 
moving expenditures that were paid to you as a 
reimbursement. If any reimbursements or third 
party payments were deemed to be taxable in-
come you were notified of these amounts under 
separate cover.

Code Y Deferrals under a section 409A 
nonqualified deferred compensation plan:  
this represents current year deferrals under a 
section 409A nonqualified compensation plan.

Box 13 d. Employee’s social security num-
ber: this is the number that the Federal and State 
Governments use to identify you with the tax re-
turns that you file, so please review it for accu-
racy. If the number is incorrect, then the Univer-
sity Payroll system is also inaccurate and you 

should contact the Payroll Office, immediately, 
before you file your returns.

Box 14. Other:	SUT–This represents the PA 
unemployment tax withheld from your earn-
ings. 

Box 16. State wages, tips, etc.: this repre-
sents the total amount of compensation paid to 
you during Calendar Year 2006 which was sub-
ject to State Income Tax.

Box 17. State income tax: this represents 
the total amount of State Income Tax withheld 
during Calendar Year 2006.

Box 18. Local wages, tips, etc.: this repre-
sents the total amount of compensation paid to 
you during Calendar Year 2006 which was sub-
ject to Local Wage Tax.

Box 19. Local income tax: this represents 
the total amount of Local Wage Tax withheld 
during Calendar Year 2006.

If you have availed yourself of certain tax-
able benefits please review any additional infor-
mation which was provided to you, under sep-
arate cover, concerning these benefits and their 
impact on your tax status. If you still believe 
that your W-2 is in error, please contact the W-2 
Office at (215) 573-3277 or write to W-2 Office, 
Room 310, Franklin Building/6284 or send an 
email to W2Temp@pobox.upenn.edu.

You should have received, via the U.S. Post-
al Service, your Federal and State Income Tax 
Forms and related instructions for filing. Fed-
eral Tax forms are available at the Internal Rev-
enue Service, 600 Arch Street, Philadelphia, or 
by calling (800) TAX-FORM. Pennsylvania In-
come Tax forms are available at the State Office 
Building, 1400 Spring Garden Street, Philadel-
phia, or by calling (800) 362-2050. Federal and 
State forms are also available at many libraries 
and U.S. Post Offices and online at www.irs.gov/
formspubs/index.html.

The 2006 W-2 Form will also be available 
to our employees online at U@Penn by Janu-
ary 26, 2007. You will need your PennKey and 
password to access the U@Penn portal. Once 
you have logged onto U@Penn and authenticat-
ed yourself, from the general tab, please click 
on My Tax Info in the Payroll and Tax section. 
From this point you will be directed to a Secu-
rity notice on how to protect your confidential 
information. Once you have read this page and 
clicked the continue button you will be directed 
to a page which lists all of your tax forms that 
are available to view and/or print. 

—Terri Pineiro, Payroll Manager 


