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Welcome Back from the President
Discovering New Territory

Sometime before the big ball drops on Times Square, we make resolutions to recommit ourselves 
to personal goals and worthy aspirations. Penn is welcoming 2008 by converting aspirations into ac-
tion. Like Lewis and Clark’s exploration of the American west (which is retraced in a current Penn 
Museum exhibit), we have launched our Penn expedition to chart new intellectual terrain and to ex-
tend our physical horizons. Let us look at the ground we have covered in pursuing Penn’s three top 
priorities: financial aid; faculty and program support; and facilities. 

We have reached a new milestone under the Penn Compact in making a Penn education acces-
sible to high-achieving students from all socio-economic backgrounds. Beginning in September 
2008, Penn undergraduates with calculated family incomes less than $100,000 will receive loan-free 
aid packages, while other students will receive a 10 percent reduction in need-based loans. By fall 
2009, all undergraduate students eligible for financial aid (currently 40% of Penn undergraduates) 
will receive loan-free aid packages, regardless of family income. 

This program marks the logical next step in a series of Penn initiatives to encourage greater oppor-
tunity for middle- and upper-middle-income students along with low-income families. Since 2003, 
we have more than doubled our undergraduate financial aid endowment. In 2007 we more than dou-
bled the number of undergraduates able to replace loans with grants by raising the family income 
level cap for loan elimination from $50,000 to $60,000. Achieving the $350 million undergraduate 
financial aid goal of our Making History campaign will secure our future as a need-blind institution 
that educates the world’s ablest students to contribute to the advancement of knowledge and society. 

Extending intellectual horizons for our students and society begins with our faculty. Our new In-
stitute for Regenerative Medicine, under the leadership of eminent Penn scientists Jonathan A. Ep-
stein and Ralph L. Brinster, will foster campus-wide collaborations to explore the frontiers of stem 
cell biology, which is paving the way towards the discovery of lifesaving therapies in the treatment 
of cancer, diabetes, cardiovascular disease, degenerative diseases, wound healing and aging. With 
new centers to study the impact of genetic testing, to explore genetic causes of disease in animals, 
and to design new approaches to the long-term care of people with chronic illness, Penn is in the 
forefront of shaping the health care landscape of the future.  

Nowhere are signs of our progress more visible than in the changes to our campus.  We already are 
beginning to implement the first phase of our Penn Connects campus development plan by building and 
renovating facilities that will inspire the creation of knowledge and encourage the exchange of ideas. 
You may have noticed the new green roof on English House, external and internal improvements to 
Civic House, and upgrades in Harnwell College House. Construction of our new Annenberg Public Pol-
icy Center is underway.  In 2008 expect to see the opening of our Perelman Center for Advanced Medi-
cine, and the completion of renovations to Harnwell and Penn Nursing’s Fagin Hall. We also will begin 
renovations to Rodin College House, the Music Building, and facilities at Franklin Field. 

Penn Connects calls for the creation of a strong commercial, residential, and recreational neigh-
borhood along the Schuylkill River that will strengthen connections between University City and 
Center City. Later this year, we will begin converting parking lots along the river into our new 24-
acre Penn Park, whose athletic fields, recreational green spaces, and river views will transform the 
landscape. In November, Penn’s development partner Brandywine Realty Trust began demolition 
of the Post Office Truck Terminal Annex on 30th Street between Chestnut and Walnut streets. Bran-
dywine will redevelop the site as Cira Centre South, a new office and retail complex that will spark 
economic growth and will house some of Penn’s administrative services, thereby allowing us to 
continue strengthening our academic core.

Along the western edge of the park lands we are building what may be the first truly translational 
biomedical research facility in the country. Designed to foster interactivity, this complex will integrate 
the Perelman Center for Advanced Medicine’s state-of-the-art outpatient cancer and cardiac care with 
the Roberts Proton Therapy Center (opening in 2009) and a clinical research tower (opening in 2010). 
While our building and renovation plans to enhance academic and residential life at Penn span the next 
30 years, the changes now taking shape give us much to anticipate in coming months.

Our momentum in all of these areas is matched by the progress of our Making History campaign. 
More than 7,500 alumni parents, faculty, staff, students and friends joined together in October for twin 
launch celebrations on campus. We have raised $1.72 billion toward our $3.5 billion goal. Enthusiastic 
participants have turned out for regional events in Boston and Washington, DC, and this month we will 
carry our message to Asia before returning home for trips to the West Coast, South, and mid-West. 

The journals of Lewis and Clark describe great mountains and waterfalls, winding rivers and 
magnificent plains. After arriving at one summit, Lewis wrote of “feasting my eyes and resting my-
self for a few minutes” before proceeding to the next bend in the Missouri river. With the holiday 
break behind us, I look forward to discovering new territory with you in 2008 as we continue on our 
journey toward even greater eminence. Happy New Year! 

      

Vice President of Finance and 
Treasurer: Stephen Golding

Stephen D. 
Golding will be-
come Penn’s Vice 
President of Fi-
nance and Treasur-
er on February 1.

In making the 
announcement, Ex-
ecutive Vice Presi-
dent Craig Carnar-
oli said, “Penn will 
benefit in many 
ways from Stephen 
Golding’s expertise 
in finance-system 
implementation and 
his excellent track 
record of managing 

large and complex organizations. We are thrilled 
to bring on board a proven leader with deep fi-
nancial management experience from across the 
non-profit, education and health-care fields.”

Mr. Golding has served as the executive di-
rector of financial affairs at Johns Hopkins 
School of Medicine since 1991, a position which 

Stephen Golding

Associate Vice Provost: 
William Gipson

William Gipson, 
who has served as 
University Chap-
lain and Special 
Advisor to the Pres-
ident  since 1996, 
has been named 
Penn’s Associate 
Vice Provost for 
Equity and Access 
effective January 1. 

Provost Ron-
ald Daniels will 
appoint an Interim 
Chaplain and will 
convene a search 
committee to ad-
vise on the appoint-

ment of a new University Chaplain. Mr. Gipson 
has agreed to continue to provide the Universi-
ty with Chaplaincy support and counsel as the 
search for a new University Chaplain moves 
forward in the spring. 

William Gipson
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SENATE From the Senate Chair

Faculty Senate Executive Committee Agenda
Room 205 College Hall

Wednesday, January 23, 2008  3–5 p.m.

The following agenda is published in accordance with Faculty Senate Rules. 
Any member of the standing faculty may attend SEC meetings and observe. 
Questions may be directed to Sue White, executive assistant to the Senate Office 
either by telephone at (215) 898-6943, or by e-mail at senate@pobox.upenn.edu.

SENATE  From the Senate Office 

Under the Faculty Senate Rules, formal 
notification to members may be accomplished 
by publication in Almanac. The following is 
published under that rule:
To: Members of the Standing Faculty
From: Larry Gladney, Chair
Nominations for Offices Requested

In accordance with the Rules of the Faculty 
Senate you are invited to suggest candidates for 
the posts and terms stated below, with support-
ing letters if desired. Candidates’ names should 
be submitted promptly to Janice Madden, chair 
of the Senate Nominating Committee by tele-
phone at (215) 898-6739 or by e-mail to mad-
den@ssc.upenn.edu.  The following posts are to 
be filled for 2008-2009:

• Chair-elect: 
(Incumbent: Sherrill Adams) 

• Secretary-elect: 
(Incumbent: Therese Richmond) 

• Four At-large Members of the Senate 
Executive Committee (3-yr term):
(Incumbents: Barbara Savage,  

 Peter Dodson, Peter Fader, and  
 Steven Sondheimer) 
• One Assistant Professor Member 

of the Senate Executive Committee     
(2-yr term):
(Incumbent: Matthew Hartley) 

• Three Members of the Senate 
Committee on Academic Freedom 
and Responsibility (3-yr term):
(Incumbents: Vivian Gadsden, 
Yale E. Goldman, and Ann Kuttner) 

• Two Members of the Senate 
Committee on the Economic Status 

 of the Faculty (3-yr term):
(Incumbents: Petra Todd and 
Daniel Raff) 

Nominating Committee Elected
The Senate Executive Committee’s slate of 

nominees for the Senate Nominating Committee 
was circulated to the Senate Membership on De-
cember 11, 2007. No additional nominations by 
petition have been received within the prescribed 
time. Therefore, according to the Senate Rules, the 
Executive Committee’s slate is declared elected. 

Those elected are:
• Janet Deatrick (Nursing)
• Joan Von Feldt (SOM/Rheumatology)
• Helene Furjan (Design)
• Janice Madden (SAS/Sociology)
• Charles Mooney (Law)
• Ann Moyer (SAS/History)
• Henry Teune (SAS/Political Science)
• Michael Topp (SAS/Chemistry)
• Barbie Zelizer (Annenberg)

Faculty Senate’s Celebration of 
Ben Franklin’s 302nd Birthday at a 

Founder’s Day Symposium 
Based on President Amy Gutmann’s Penn Compact, Penn launched an initiative to recruit 

scholars whose research and teaching across disciplines foster more effective integration of 
knowledge and expertise across multiple professions and academic disciplines.

In keeping with the theme, on Friday, January 18, the Faculty Senate invites all members 
of the University of Pennsylvania community to celebrate Ben Franklin’s 302nd Birthday at 
a Founder’s Day Symposium.  

Aristotle’s Brain: Integrating Knowledge in the 
21st Century will explore the prospects, realities, 
challenges, rewards, and obligations of interdisciplin-
ary teaching, research, and education.

President Amy Gutmann will moderate this pro-
vocative and unscripted conversation, with the four 
PIK (Penn Integrates Knowledge) Professors listed 
below. These eminent scholars have been recruited 
and hold joint appointments in two schools and de-
partments bringing exceptional achievement across 
disciplines.  

Founder’s Day, a tradition commemorating Penn’s 
founder, Benjamin Franklin, is the perfect framework 
for a symposium embodying Franklin’s spirit of dis-
tinguished scholarship and global citizenship. 

The symposium will begin promptly at 3 p.m. and 
run until 5 p.m. in the Ann L. Roy Auditorium of the 
School of Nursing’s Claire M. Fagin Hall, 418 Curie 
Boulevard. It will be followed by a reception from 5–6 p.m. in the Carol Ware Gates lobby.  
All members of the University community are invited.  No registration is required.

• John L. Jackson, Richard Perry University Associate Professor with joint appointments 
in Communication, Annenberg School of Communication and Anthropology, School of Arts 
and Sciences.

• Jonathan D. Moreno, David and Lyn Silfen University Professor with joint appoint-
ments in Medical Ethics, School of Medicine, and History and Sociology of Science, School 
of Arts and Sciences. 

• Christopher B. Murray, Richard Perry University Professor with joint appointments in 
Inorganic, Nanoscale and Materials Chemistry, School of Arts and Sciences, and Materials 
Science, School of Engineering and Applied Science.

• Adrian Raine, Richard Perry University Professor with joint appointments in Criminol-
ogy, School of Arts and Sciences, and Psychiatry, School of Medicine.

Hewlett Award: February 1 
The deadline has been extended for 

the Hewlett Award for Innovation in In-
ternational Offerings (formerly the Fund 
for Innovation in International Offer-
ings). The Hewlett Award supports proj-
ects that will enhance international offer-
ings at Penn and provide innovative new 
models for international student opportu-
nities. The new deadline is February 1. 
Send proposals to the Office of the Pro-
vost, 122 College Hall/6303. 

See www.upenn.edu/almanac/volumes/
v54/n12/Hewlett.html for information.

1. Approval of the Minutes of December 12, 2007  (2 minutes)
2. Chair’s Report (10 minutes)
3. Past-Chair’s Report on Academic Planning and Budget & Capital Council (3 minutes)
4. Sustaining Penn’s Research Enterprise (45 minutes)
        Presentation by Steve Fluharty, Vice Provost for Research
5. Update on Faculty Information Systems (45 minutes)
                   Presentation by Vincent Price, Vice Provost for Faculty Affairs
6. Ballot:  Committee on Committees (5 minutes)
7. New Business

Speaking Out  
    Speaking Out welcomes reader contributions. Short, timely letters on University issues 

will be accepted by Thursday at noon for the following Tuesday’s issue, subject to right-of-
reply guidelines. Advance notice of intention to submit is appreciated.  See www.upenn.edu/
almanac/about/guidelin.html#op for the Speaking Out Guidelines.—Eds.
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Deaths

To Report A Death
Almanac appreciates being informed of the 

deaths of current and former faculty and staff 
members, students and other members of the Uni-
versity community. Call (215) 898-5274.

Mr. Pitt, Admissions
Robert H. Pitt, II, 

former dean of admis-
sions, died December 
15 in Alexandria, VA. 
He was 82. 

Mr. Pitt earned his 
BA from Penn in 1949. 
After graduating, Mr. 
Pitt served as Penn’s 
assistant dean of ad-
missions from 1949-
1953 and as dean of ad-
missions from 1954 to 
1961. He was the recip-
ient of the 1961 Senior 
Friar of the Year Award 
given by the Friars Society of the University. 

After leaving Penn, Mr. Pitt worked in the 
private sector as co-founder of Atlantic Devel-
opment Company, an international marketing 
and sales company. He went on to serve as pres-
ident and chair of the board of Club Internatio-
nale Management Group, president of Diner’s 
Club International Ltd., chairman of the board 
and president of Domino International and of Tag 
Systems USA, Inc. He also served on numerous 
civic and corporate boards including the Cancer 
Research Foundation in Alexandria, VA and BSC 
Holding, Inc., in Mission, KS. 

Mr. Pitt is survived by his sister, Anne Pitt 
Paul Sinott; nieces and nephews, and 12 great-
nieces and nephews. 

Memorial donations may be sent to St. 
James’s Episcopal Church, 1205 W. Franklin 
St., Richmond, VA 23220.

Robert Pitt

Dr. Meyer, Music
Dr. Leonard B. 

Meyer, Emeritus Ben-
jamin Franklin Profes-
sor of Music and the 
Humanities, died De-
cember 30, at age 89.

Dr. Meyer pub-
lished six books and 
numerous essays over 
a long career. These 
dealt with such diverse 
areas as musical emo-
tion, the psychology of 
music, musical analy-
sis and theory, aesthet-

ics, information theory, contemporary music, 
criticism, anthropology of art, twentieth-century 
cultural history, style change, and the nature of 
science versus the study of the humanities. 

Dr. Meyer received his BA from Columbia 
University in 1942, majoring in philosophy but 
also studying music. In his senior year he began 
taking private composition lessons with Stefan 
Wolpe. Following his graduation, he enlisted in the 
US Army and participated in a number of major 
engagements. After the War he returned to Colum-
bia to earn an MA in composition under Otto Lu-
ening. Subsequently, he worked with Aaron Cop-
land, who in 1946 helped him secure a position at 
the University of Chicago where his interests shift-
ed toward scholarship in the humanities, and he en-
rolled (while a faculty member) in the PhD pro-
gram administered by the committee on the history 
of culture. His published dissertation, Emotion and 
Meaning in Music (1956), was a landmark because 
of its invocation of gestalt principles in the analy-
sis of musical affect. Praised by Winthrop Sargeant 
in The New Yorker, the book remains in print and is 
widely referenced in studies of emotion. 

Two more books followed in close succes-
sion—The Rhythmic Structure of Music (1960, 
with Grosvenor Cooper) and Music, the Arts, 
and Ideas (1967). The latter predicted that no 
dominant style would emerge in modern music 
and that contemporary culture would come to be 
characterized by a stasis of diverse multiplicity, 
a prognosis borne out by developments up to the 
present. Shortly before his fourth book in 1973 
(Explaining Music), he was named Phyllis Fay 
Horton Professor at the University of Chicago.

In 1975 Dr. Meyer accepted an appointment 
as Benjamin Franklin Professor at the Univer-
sity of Pennsylvania. He was a devoted mentor 
to students and younger faculty, collaborated on 
experiments with psychologists, was a founding 
member of the journal Music Perception, and ed-
ited a series of books on music theory and criti-
cism published by the Penn Press. He remained 

Leonard Meyer

included academic, research and clinical activi-
ties for more than 30 departments, the medical 
school’s administrative and support functions.

In addition to fiscal oversight, Mr. Golding 
directed financial strategy for information sys-
tems, capital and facilities planning, the acquisi-
tion of a $70 million academic physician practice 
and the Hopkins One Initiative, which replaced 
major business systems across the university, in-
cluding finance, human resources, payroll, sup-
ply chain, accounts payable and capital projects. 
He developed a financial plan that moved the 
medical school from operating deficits to sus-
tained surpluses for the past eight years.

Mr. Golding, who has also served in top fi-
nancial-management positions for Amtrak, 
earned a bachelor’s degree in economics from 
St. John Fisher College in Rochester, NY, and an 
MBA from the University of Rochester’s Gradu-
ate School of Management.

Mr. Gipson also serves as co-principal inves-
tigator for the Program in Universities, Com-
munities of Faith, Schools and Neighborhood 
Organizations. He is the faculty master of the 
W.E.B. Du Bois College House and an adjunct 
assistant professor in religious studies. Formerly, 
Mr. Gipson served as associate dean of religious 
life and of the Chapel at Princeton University and 
has held several positions in instruction and aca-
demic support.

“I view this new position as a great oppor-
tunity to advance the President’s and the Pro-
vost’s commitments to the ideals of access and 
equity,” Mr. Gipson remarked. “I look forward 
to working with VPUL Valarie Swain-Cade Mc-
Coullum, Associate Provost for Education Andy 
Binns, a fabulous faculty advisory group, and 
colleagues in the VPUL division, as well as our 
partners across the University, in making the 
Penn experience even richer and fuller for all 
our students and strengthening our strong pipe-
line programs and initiatives.”

Dr. McCoullum praised Mr. Gipson’s hiring. 
“With great delight, we welcome Will home to 
this new partnership within our VPUL fami-
ly. Will has been a wonderful colleague, a tire-
less resource and advocate for our students, and 
a faithful partner in building our truly diverse 
community here at Penn. I know he’ll be a won-
derful counsel to me and leader for our impor-
tant pipeline and retention efforts.”

As Associate Vice Provost for Equity and Ac-
cess under the VPUL, Mr. Gipson will provide 
leadership for the day-to-day administration of 
critical VPUL grant-funded and institutional ac-
cess, pipeline, and retention initiatives in ser-
vice to undergraduate, graduate, and profession-
al students at Penn. Mr. Gipson will serve as the 
Vice Provost’s liaison for VPUL pipeline initia-
tives to key faculty and school partners across 
the University, including the Faculty Council on 
Academic Support.

In addition, Mr. Gipson will lead a major 
Penn retention effort to fully implement initia-
tives that will eliminate evidenced cohort group 
academic achievement disparities. He will also 
oversee departments that provide college pre-
paratory programs for community youth and 
adults, baccalaureate-level academic enrich-
ment programs and services, and post-baccalau-
reate preparation initiatives for Penn undergrad-
uate, graduate, and professional students.

(continued from page 1)

(continued from page 1)
VP Finance and Treasurer: Mr. Golding

Associate Vice Provost: Mr. Gipson

2nd Annual Provost’s Undergraduate Research Mentoring 
 Undergraduates, with faculty guidance, are able to make a genuine contribution to scholarship. 

The Provost’s Undergraduate Research Mentoring program (PURM) through the Center for Under-
graduate Research and Fellowships (CURF) has funds for 18 faculty/student mentor matches. On a 
competitive basis, PURM will provide faculty $3500 for advising and guiding an undergraduate as 
she/he assists in a summer project or in course development. An additional $4000 will be available 
to the student for a living or travel stipend. 

 Projects can be carried out on campus or elsewhere as the needs of the project dictate. Projects 
in all subject areas are eligible. The goal of these funds is to expose students to the reality of aca-
demic scholarship early in their undergraduate years to enable them to achieve some depth and sub-
stance and therefore better prepare them for graduate education.

 Faculty members may describe up to three project proposals. All projects will be announced and 
advertised to students currently in their first year. The top student applicants and their preferred men-
tors will receive funding for summer 2008. Project proposals should arrive at CURF no later than 
January 31. Questions can be addressed to Harriet Joseph, hjoseph@upenn.edu (215) 898-6060 or to 
Cheryl Shipman, shipman@upenn.edu.

on the Penn faculty until his retirement (1988), 
after which he produced two more books: Style 
and Music: Theory, History and Ideology (1989), 
a major tome on style; and Spheres of Music: A 
Gathering of Essays (2000). He was also a fel-
low of the Center for Advanced Studies of Mu-
sic at Wesleyan University, received a Guggen-
heim Fellowship in 1970 and was elected into the 
American Academy of Arts and Letters. 

He is survived by three daughters, Muffie, 
Carlin and Erica and two granddaughters, Emma 
and Molly.

Donations may be made to the New York Gilbert 
& Sullivan Players, http://nygasp.org/ or the Ameri-
can Musicological Society, www.ams-net.org.
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(continued on next page)

Preamble 
Postdoctoral trainees (PDTs) come to the University for further train-

ing in their chosen discipline. An individual who has been designated as 
a PDT by her/his School receives training conducted in an apprenticeship 
mode under the supervision of an established faculty member who serves 
as a mentor. As dictated by the nature of the program, the trainee may be 
undertaking scholarship, research, service, and teaching activities, all of 
which provide training essential for career development. Because educa-
tion is a pre-eminent mission of the University and because PDTs are pro-
fessionals in training, it is important that PDT programs be designed to ad-
vance their careers. This policy is intended to address the distinct position 
of PDTs in the University community.

This policy applies to all three categories of postdoctoral trainees that 
are identified in the payroll system of the University, based upon funding 
source: postdoctoral researcher (supported from a research grant), NRSA-
postdoctoral fellow (supported by an individual or institutional National 
Research Service Award), and postdoctoral fellow (supported by a private 
foundation, non-profit charitable organization, or other source). Funding 
sources may have their own guidelines governing participation in their 
programs. In instances where these guidelines differ from the University 
policy, the guidelines of the funding source take precedence.

Appointment and Resignation
Letter of Appointment 

When a faculty member offers an appointment to a PDT candidate, a 
letter should be written to the candidate prior to commencement of duties.  
This letter should set forth the period of appointment (dates of appoint-
ment), the stipend amount, any benefits and a statement that the candi-
date’s appointment is subject to all University policies. The letter must be 
accompanied by a copy of the University Patent Policy and the correspond-
ing Participation Agreement. If the appointment is renewed or extended, 
that action should be documented by a letter, which includes the afore-
mentioned information. 

The candidate should be required to return a countersigned copy of 
each letter of appointment or renewal indicating acceptance of the terms 
set forth, as well as a signed Patent Policy Participation Agreement. The 
letters (countersigned copies) and signed agreement should be placed in 
a permanent file kept in the office of the appropriate Department. (If the 
faculty member is not affiliated with a specific department, the file may 
be kept in the office of the Institute or Center with which the faculty mem-
ber is associated.) The letters of appointment and renewal should indicate 
whether the mentor has available funding to fulfill the terms of the ap-
pointment; if not, the letter should indicate the duration of assured fund-
ing. When the appointment is to be coterminous with external funding, re-
search grant, contract, training grant, etc., that fact should be included in 
the letter of appointment, including the end date of the funding even if re-
newal is expected.
Proof of Doctoral Degree 

Eligibility for appointment as a PDT requires a candidate to hold, or to 
have completed the requirements for, an advanced degree, e.g. PhD, MD, 
or equivalent.  Candidates from non-US universities must hold advanced 
degrees equivalent to those awarded in US institutions in order to qualify 

To the University Community:
In January 2007 the NIH and NSF issued a statement defining postdoctoral scholars as 

individuals who have received doctoral degrees (or the equivalent) and are engaged in a 
temporary and defined period of mentored advanced training to enhance their professional 
skills and research independence needed to pursue their chosen career path. The policy 
presented below formally recognizes this definition and is applicable to all postdoctoral 
scholars across the campus regardless of their discipline. 

The Provost’s Council on Research, Council of Deans, Academic Planning and Budget 
Committee and Faculty Senate formally approved the policy which becomes effective 
immediately.

We would like to express our personal thanks to all who participated in the revision of 
this important policy which supercedes the old policy.  

    —Ron J. Daniels, Provost
    —Steven J. Fluharty, Vice Provost for Research

Policy for Postdoctoral Trainees	
at the University of Pennsylvania

for appointment as postdoctoral fellows. It is the candidate’s responsibil-
ity to provide transcripts and/or a diploma certifying that she/he has re-
ceived her/his degree, and it is the mentor’s responsibility to review this 
documentation and ensure that it is satisfactory and included in the can-
didate’s file. Candidates who have completed the requirements for an ad-
vanced degree, but not yet been awarded such degree, must be able to 
demonstrate in a manner verifiable by the University that such require-
ments have been completed. In no event shall a PDT be reappointed with-
out the degree having been awarded.
Duration of Appointment 

Postdoctoral appointments are for one year, and may be renewed an-
nually based on satisfactory performance and availability of funding. Un-
der current University policy, no person may be a PDT for more than five 
years. 
Termination

Mentors may terminate a PDT during an appointment period for any 
reason on three months’ written notice. Under certain circumstances, it 
may be appropriate to terminate a PDT immediately.  In such event an ap-
propriate administrative office (e.g. the Office of Biomedical Postdoctor-
al Programs, or the Office of the Vice Provost for Research) must be con-
sulted and approve the termination.
Stipend Level 

Minimum stipend levels for PDTs are set annually by the Vice Provost 
for Research, in consultation with the Provost’s Council on Research, rep-
resenting all of the Schools of the University. If these minimum stipend 
levels cannot be offered, a proportional (%) appointment should be made 
to indicate clearly that the appointee is entitled to seek and perform addi-
tional University services (teaching, diagnostic laboratory, technical) up 
to the mandated annual stipend level. When a funding sponsor mandates 
stipend levels higher than the University minimum, mentors are obligated 
to pay the higher amount.
PDT Notice of Resignation 

PDTs are expected to provide at least one month’s notice of resigna-
tion. When appropriate to the discipline, it is the obligation of the PDT to 
ensure that all research materials and records are left in a state to allow 
continuation of the project.

Benefits and Leave
Health Insurance 

PDTs are required to have health insurance. PDTs are eligible to re-
ceive single person insurance, as provided under the Basic University of 
Pennsylvania Postdoctoral Insurance Plan. This benefit is in addition to 
the stipend, and no premium should be deducted from the PDT’s stipend.  
If the PDT elects family coverage, the difference between the single and 
family premium can be paid from one of three sources:  (1) it can be de-
ducted from the PDT’s stipend; (2) it can be paid by the funding source if 
it is an allowable expense; or (3) it can be paid by the unit that recruited 
the PDT. If the PDT elects to waive health insurance coverage through the 
University, she/he must certify that she/he has alternate health insurance 
that provides at least comparable coverage. 
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Vacation
In any appointment year, a PDT may elect to take up to five University 

business days as paid vacation days, on which days the PDT will contin-
ue to receive the stipend. PDTs also are entitled to observe the eight hol-
idays observed by the University. In addition, PDTs are eligible to take 
the University’s special winter vacation, during which time the Universi-
ty generally is closed.  

PDTs forfeit any unused vacation or holidays at the end of any appoint-
ment year. Additional vacation may be approved in the discretion of the 
mentor. All vacation must be approved in advance by the mentor. 
Sick Leave 

PDTs may continue to receive stipends for up to 15 University busi-
ness days of sick leave per year. PDTs forfeit any unused sick leave at the 
end of the appointment year. Under exceptional circumstances, a period 
of leave due to illness or incapacity may be extended at the discretion of 
the mentor. Mentors may request medical documentation from a health 
care provider for any extended absence.  Additional sick leave may be ap-
proved in the discretion of the mentor.
New Child Leave 

PDTs may continue to receive stipends for no more than 30 consecu-
tive days of leave per appointment year for adoption or birth of a child.  
Either parent is eligible. PDTs must discuss the use of new child leave in 
advance with the mentor. A mentor may not deny a request to use new 
child leave unless the request is reviewed with the appropriate administra-
tive office and such office concludes that timing of the leave request is in-
appropriate. Unused sick leave or vacation may, with approval, be used to 
extend the period of new child leave. Additional new child leave may be 
approved at the discretion of the mentor.
Unpaid Leave

PDTs requesting extended periods of time away from their training ex-
perience, including leave in excess of available sick and/or parental leave, 
must obtain approval for a leave of absence without stipend continuation.  
Approval for such leave must be requested and approved by the mentor 
in advance.  

Obligations and Responsibilities
Obligations of Mentors 

Mentors’ responsibilities include:  (i) developing in consultation with 
the PDT a mutually satisfactory research project or scholarly program; 
(ii) encouraging PDTs to present their work and to publish their results 
in a timely fashion; (iii) encouraging PDTs to acquire and enhance their 
knowledge and technical skills as dictated by their current and future 
needs; (iv) arrangement and oversight of teaching opportunities as appro-
priate to their discipline and program; (v) encouraging PDTs to apply for 
training and research support as appropriate; (vi) meeting regularly with 
their PDTs to discuss progress in their research; (vii) providing an annual 
review of performance; (viii) insuring that PDTs are aware of University 
policies regarding postdoctoral training and are instructed about research 
policies of the University; (ix) providing career counseling.
Obligations of Postdoctoral Fellows 

PDTs have certain obligations to their mentor, the group in which they 
are working, the Department with which they are associated, the spon-
sor whose funds support them, and the University. These obligations in-
clude but are not limited to:  (i) the conscientious discharge of their re-
search, scholarly, and teaching responsibilities, as applicable; (ii) confor-
mity with ethical standards in research and scholarship; (iii) compliance 
with good scholarly practice including the maintenance of adequate re-
search records; (iv) observation of appropriate guidelines regarding hu-
man subjects and due observation of University standards regarding use of 
isotopes, chemicals, infectious agents, animals, and the like, if applicable; 
(v) open and timely discussion with their mentor regarding possession or 

distribution of tangible property such as materials, reagents, and the like; 
(vi) discussion of laboratory records or scholarly materials, if relevant; (vii) 
prior disclosure of appropriate scholarly information, findings or techniques 
proposed for dissemination privately, at scholarly meetings, or in publica-
tions; (viii) collegial conduct toward all members of the University commu-
nity; (ix) compliance with all applicable University policies. 
Research Records 

Primary research records created by PDTs during the tenure of their 
training at the University of Pennsylvania are the property of the Univer-
sity and are retained by the University when the PDT leaves.  Although 
PDTs may photocopy such records, they must first review with their men-
tors the records they propose to copy. 

Exceptions to this practice may be granted, subject to written prior ap-
proval of the Provost’s office, in fields where it can be convincingly dem-
onstrated that there is a well-established practice that individual scholars 
retain ownership of data generated through their research efforts.  In such 
cases the PDTs will be permitted to retain notes and records associated 
with their research and publish their findings subsequent to leaving the 
University, provided an appropriate acknowledgement is made of the Uni-
versity’s contribution to the work (e.g. in the form of funding).

Training
Orientation 

A compendium of information should be given to each PDT upon ar-
rival at the University.  This compendium should be available on an ap-
propriate University website and could include a registration form to be 
completed by the PDT; a copy of these guidelines; conflict of interest and 
financial disclosure policies; intellectual property policies; Procedures Re-
garding Misconduct in Research; the sexual harassment policy and non-
discrimination policies; parking policies; a clear statement about bene-
fits; information regarding taxation; a list of sources of information within 
the University; and information regarding the Office of the Ombudsman.  
Preferably, orientation sessions should be provided for all new PDTs. The 
departments should arrange e-mail accounts for their PDTs.
Training Program Elements 

PDTs are considered to be professionals in training. One goal of their 
professional experience at Penn is to provide training relevant to the re-
sponsible conduct of research.  Such training should include the follow-
ing elements, as appropriate to the individual trainee:  (1) data manage-
ment, ownership of intellectual property and tangible research materials; 
(ii) mentor/trainee responsibilities; (iii) publication practices and respon-
sible authorship; (iv) peer review; (v) rights of collaborators; (vi) human 
subject research; (vii) research involving animals; (viii) research miscon-
duct; (ix) conflict of interest; and (x) compliance with existing Federal and 
University policies. When PDTs engage in teaching, appropriate training 
and didactic experience should also be provided. 
Application for Grants 

Each School should establish a policy, consistent with section 1.5 of 
the Sponsored Projects Handbook (online at www.upenn.edu/researchser-
vices/manual/sponsoredprojectshandbook.html#_Toc84300102) regard-
ing whether PDTs may apply for grants as principal investigator. If School 
policy permits such applications, it is suggested that the School require 
approval by a knowledgeable member of the standing faculty as well as 
the appropriate department chair’s and dean’s endorsement and chair’s ac-
ceptance of responsibility.
Office of the Ombudsman

It is recognized that from time to time disagreements may arise between 
a PDT and a mentor.  PDTs should be clearly informed about the options 
they can exercise under such circumstances. In particular, they should be 
made aware of services available through any ombudsmen in individual 
Schools, and through the University’s Office of the Ombudsman.
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Electronic Group Mailing Lists:  
Consider the Privacy Risks

One of the most popular features of e-
mail is the ability to send the same mes-
sage to a group of individuals with a sin-
gle mouse click.  For example, you can cre-
ate a group of addresses with your mail pro-
gram (such as Outlook), give the group a 
name, or “alias,” and substitute the alias 
for the underlying address list when send-
ing a message. You can also initiate a list 
management service, or listserv, which al-
lows you to send messages to list subscrib-
ers without entering a series of addresses.   
Although such “group emails” can be con-
venient, there are also several potential pri-
vacy risks to consider.

For example, when you send a message 
to an alias, do you first check to confirm that 
it is appropriate for everyone on the underly-
ing address list to receive the message? Do 
you avoid using listserv names and e-mail 
aliases (as well as subject lines) that could 
reveal sensitive information if the message 
is seen by someone other than the intended 
recipient?  Suppose, for example, that the e-
mail alias for your message is “Cancer Sup-
port Group”—this in itself could potentially 
reveal, to office staff or others who inadver-
tently see the message, that the recipient has 
a health concern.

You can reduce the risk of revealing con-
fidential information by routinely choosing 
neutral names for listservs and other e-mail 
address groups—for example, “student 
group A” rather than “academic probation 
group”. (Also, e-mail programs typically al-
low you to use the “bcc” field to enter the 
actual recipient addresses; you can enter 
your own address in the “to” field, keeping 
the identities of the actual  recipients pri-
vate.) When you initiate a listserv, select 
options that enable you to control who can 
see and use the subscriber list.  

For further information about e-mail 
group mailing lists at Penn see www.upenn.
edu/computing/list/. 

Human Resources: Upcoming Programs

Another tip in a series provided by the 
Offices of Information Systems & Computing 
and Audit, Compliance & Privacy.

Stress Management
Resolve to improve your quality of life this 

year by taking part in the new spring “Stress Man-
agement” wellness series. Jobs, families and re-
lationships can all be sources of stress in today’s 
world—it’s important to have an effective coping 
strategy to help you manage these pieces and more. 
For details on Stress Management sessions and to 
register, visit www.hr.upenn.edu/quality/wellness/
workshops.asp or contact Human Resources at 
(215) 573-2471 or pcousins@hr.upenn.edu.

Job Stress/Burnout Prevention; January 17; 
11:30 a.m.–1 p.m.; free. With more demands on our 
time and attention at work now than ever before, it’s 
easy to feel overwhelmed. But job stress doesn’t 
need to lead to anxiety. This workshop will help 
give you the skills and knowledge you need to iden-
tify, manage and even use job stress to improve per-
formance and prevent burnout. You should leave the 
workshop feeling confident in your ability to accu-
rately identify sources of workplace stress, measure 
the effects of stress on your performance, reframe 
stress and manage stress for positive results.
Focus on Fitness

It’s easy to recognize the benefits of physical fit-
ness: exercise improves health, gives you more en-
ergy to get through the day, and channels stress and 
nervous energy into something positive. Knowing 
that exercise is good for you and actually finding 
a way to fit it into your life are two very different 
things, however. The spring wellness series “Focus 
on Fitness” can help you figure out how to create 
a workout routine that meets your needs. For more 
information about Focus on Fitness sessions and 
to register, visit www.hr.upenn.edu/quality/well-
ness/workshops.asp or contact Human Resources 
at (215) 898-5116 or suzsmith@hr.upenn.edu.

Winter Weather Workouts; January 23; noon–1 
p.m.; free. Weather can be a major factor in deciding 
whether you accomplish your exercise goals or hun-
ker down on the couch for a favorite TV show. While 
it’s normal for your activity level to slow down in 
the winter, low temperatures needn’t stop you from 
exercising completely. This workshop will help give 
you the skills and knowledge you need to keep up 
with exercise even when it’s cold. You should walk 

away from this workshop feeling confident in your 
ability to devise, implement and succeed with a 
workout plan, regardless of the weather.
Work-Life Balance

Dealing with the demands of work and your 
personal life can be challenging. These free work-
shops led by experts from Penn’s Employee Assis-
tance Program and Work and Family Benefits Pro-
vider, Penn Behavioral Health, offer information 
and support for your personal and professional life 
challenges. Work-Life Balance workshops include 
an optional Q&A period from 12:30 to 1 p.m. For 
information or to pre-register, visit www.hr.upenn.
edu/quality/workshop.asp or call (215) 573-2471.

How to Achieve Work-Life Balance; January 24; 
11:30 a.m.–1 p.m.; free. How do you successfully 
strike a balance between work, family, and self? It’s 
a question everyone asks at some point. This work-
shop will help participants gain the skills to assess 
their needs with regards to self, family, work, com-
munity, home and friends. Attendees should leave 
the workshop feeling confident in their ability to 
maintain this balance, once achieved.
Faculty and Staff Appreciation Night

The Department of Athletics and the Division of 
Human Resources are pleased to offer Penn facul-
ty and staff discounted tickets for an exciting Penn 
athletic event, Men’s Basketball: Penn vs. Harvard,  
Friday, February 1, 7 p.m. at the Palestra, 33rd St. 
between Walnut and Spruce. Cost: upper end tickets 
$7 with PennCard. 

Have a great time as you show your Red and 
Blue pride by cheering on the Quakers! To purchase 
tickets in advance, visit the Athletic Ticket Office in 
Weightman Hall and present your PennCard. Tick-
ets will also be available at the Palestra on game 
night, pending availability and with your PennCard. 
Tickets are limited to four per faculty/staff person. 
Please contact the Athletic Ticket Office at (215) 
898-6151 with any further questions.

Information about a number of promotions for 
sports including football, volleyball, field hock-
ey, wrestling, and men’s and women’s basketball is 
available at the Department of Athletics website at 
www.pennathletics.com.

—Division of Human Resources

Volunteer Opportunities
Dear Penn Community,

Thank you for making this one of the most suc-
cessful holiday gift giving seasons. Your generos-
ity was unprecedented. Many benefited from your 
willingness to give. 

Thank you to President Amy Gutmann for host-
ing an Annual Holiday Party where over 400 toys 
and gifts were collected.

Thank you to the many Penn departments 
and Lower Merion High School for bringing joy 
to more than 50 families during the holidays by 
“adopting” them.

Thank you to the entire University community 
for donating over 1,000  gifts and toys.

Thank you to the Dropsite Volunteers who col-
lected all the gifts and toys and made it possible 
for us to respond to request for donations from our 
neighbors listed below:

• Councilwoman Jannie L. Blackwell’s 
  Holiday Dinner for the Homeless
• McMichael School
• Carroll Park Community Council
• Intercultural Family Services
• Church of New Hope & Faith, Inc.
• Women of Peace, Inc.
• Potter’s House Mission
• The Consortium
• The LIFE Center

Please contact me via e-mail (sammapp@po-
box.upenn.edu) to volunteer for any of the pro-
grams. Thank you for your continued support.

—Isabel Mapp, Penn VIPS

Special request for volunteers with sew-
ing machines or sewing machine skills for 
MLK Day of Service Project. If you have a portable 
sewing machine and/or sewing machine skills, please 
volunteer to assist in sewing pillows and lap quilts for 
the Helping Hands Project in Houston Hall, on Mon-
day morning, January 21. The pillows and quilts will 
be distributed to local homeless shelters, senior citizen 
centers, and hospitals. Sign up on the MLK website 
www.upenn.edu/aarc/mlk/ to confirm participation. 

Volunteers Needed for Shadowing Day. 
Friday, January 25. Philadelphia area businesses and 
organizations will welcome high school students 
from the Philadelphia School District into their work-
places to give them firsthand exposure to the work-
ing world. Shadowing is an experience during which 
students are paired with mentors for the day (9 a.m-
2 p.m.) to learn about careers. Join members of the 
Penn community as they host students from the high 
schools. Don’t miss this opportunity to make a dif-
ference in the lives of students. Visit the Philadelphia 
WorkReady Site: www.workreadyphila.com.

Tutors needed for adult learners. The 
Center for Literacy (CFL) has been providing liter-
acy services to adults, youth, and families through-
out the greater Philadelphia area since 1968. CFL, 
located at 48th and Baltimore Avenue, is embark-
ing on a recruitment outreach to area universities 
to assist with the demand for tutors by their adult 
learners. They are seeking to collaborate with uni-
versity volunteers with an interest in tutoring adult 
learners for a minimum of three months.

Do you play golf? Want to teach it to 
children? The Youth Golf and Academics Pro-
gram, established by Garry Maddox is an after-
school program being run at Lea and Longstreth 
schools.  Golf is a large component piece that at-
tracts kids to the program. Instructors are needed 
one day a week; 3-6 p.m., hours are flexible.

Have a special talent? Teach it at Com-
munity School! Volunteer instructors for any 
class would be welcome. Teach a dance class, yoga, 
calligraphy, chess, arts & crafts. Your interest can be 
accommodated. Team teaching, seminars and work-
shops encouraged. Join the community school teams 
at local schools and share your special talent.

Volunteers needed for the children’s book 
fair. The 16th Annual African American Children’s 
Book Fair will be held on Saturday, February 2 at 
Community College of Philadelphia, 1-3 p.m., Gym-
nasium. The free event is sponsored by The African 
American Children’s Book Project, a nonprofit orga-
nization and NBC10. Your help will enable them to 
continue their mission of making sure that children 
have access to positive, empowering books. There are 
two shifts 9:30 a.m.-1:30 p.m./11 a.m.-3:30 p.m.
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Postmenopausal Women Needed for Endo-
crine Study.	 The	 University	 of	 Pennsylvania	
Health	System/Division	of	Endocrinology	seeks	
non-diabetic	women	50	to	79	years	old.	Eligible	
volunteers	will	receive	free	medical	exams	and	
blood	test	results.	Participants	will	be	compen-
sated.	Please	contact	Terry	Scattergood	at	(215)	
898-5664	for	more	information.
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The University of Pennsylvania Police Department
Community Crime Report

About the Crime Report: Below	are	all	Crimes	Against	Persons	and	Crimes	Against	Society	from	the	
campus	report	for	December 31, 2007-January 6, 2008.	Also	reported	were	8	Crimes	Against	Property	(in-
cluding	6	thefts,	1	robbery	and	1	act	of	vandalism).	Full	reports	are	available	at:	www.upenn.edu/almanac/
volumes/v54/n17/creport.html.	Prior	weeks’	reports	are	also	online.	—Ed.

This	summary	is	prepared	by	the	Division	of	Public	Safety	and	includes	all	criminal	incidents	reported	
and	made	known	to	the	University	Police	Department	between	the	dates	of	December 31, 2007-January 6, 
2008.	The	University	Police	actively	patrol	from	Market	Street	to	Baltimore	Avenue	and	from	the	Schuylkill	
River	to	43rd	Street	in	conjunction	with	the	Philadelphia	Police.	In	this	effort	to	provide	you	with	a	thorough	
and	accurate	report	on	public	safety	concerns,	we	hope	that	your	increased	awareness	will	lessen	the	op-
portunity	for	crime.	For	any	concerns	or	suggestions	regarding	this	report,	please	call	the	Division	of	Public	
Safety	at	(215)	898-4482.

18th District Report
	 5	incidents	with	1	arrest	(including	4	robberies	and	1	confidential	incident)	were	reported	between	
December 31, 2007-January 6, 2008	by	the	18th	District	covering	the	Schuylkill	River	to	49th	St.	&	Market	
St.	to	Woodland	Ave.

Healthy adults 18-50 needed for a 12-month 
research study	 to	 test	 the	safety	of	an	exper-
imental	 vaccine	 to	 prevent	HIV.	The	University	
of	Pennsylvania	HIV/AIDS	Prevention	Research	
Division	 is	 conducting	a	 research	 study	on	 the	
safety	of	an	experimental	HIV	vaccine	developed	
at	The	University	of	Pennsylvania.	Eligible	par-
ticipants	will	receive	HIV	counseling	and	testing,	
physical	exams	and	lab	tests	free	of	charge	dur-
ing	the	12-month	study.	Participants	also	receive	
a	small	stipend	for	their	time	and	travel.	For	more	
information	please	call:	(215)	746-7303.

New Condo units for sale.	4742	Pine	Street.	
(www.pinewestcondos.com)	 Great	 amenities.	
Security	and	intercom	systems.	Most	units	with	
underground	 parking.	 Preconstruction	 prices	
start	in	low	$200’s.	Call	Jim	Mulvaney,	Coldwell	
Banker	Realty	Corp.	(610)	608-4448.

•

FOR RENT
$1800/month	 2BR+office,	 1.5BA	 house,	
Queen	 Village,	 305	 Fitzwater	 Street	 (215)	
622-5116	 http://philadelphia.craigslist.org/
apa/526029992.html

The Penn CIGHT postdoctoral training pro-
gram is currently recruiting promising junior in-
vestigators who are interested in developing re-
search skills and expertise in the ethical, legal 
and social implications (ELSI) of human genet-
ics and genomics. The training program is spon-
sored by  the Center for the Integration of Genetic 
Healthcare Technology at the University of Penn-
sylvania (Penn CIGHT), a multidisciplinary, NIH-
funded research center focused on studying ELSI-
related aspects of uncertainty engendered by new 
genetic technologies, including genetic tests and 
therapeutics.  The overall goal of the Penn CIGHT 
is to develop tools that will help educate consum-
ers, professionals, policy makers, and insurers un-
derstand and cope with the implications of advanc-
es in genetic research. The center’s initial projects 
include (1) a historical and sociological analysis of 
the ethical, legal, and social consequences of prena-
tal testing for cystic fibrosis and Down syndrome; 
(2) an assessment from the perspective of patients, 
providers and third party payers of the utility of a 
genetic test to identify the likelihood of future dis-
ease susceptibility, using one single-gene disorder, 
as an example; and (3) an evaluation of the long-
term psychological, social, and medical effects of 
genetic testing and counseling for breast cancer on 
African American women and their families.

The Penn CIGHT postdoctoral training pro-
gram is a multidisciplinary, integrative 1-2 year ex-
perience. It includes three primary components:

1. A mentored research project designed and 
conducted by the trainee in collaboration with his/
her mentors.

2. Involvement in the activities of the center 
including monthly conferences, annual retreats, 
research progress meetings, and linkages to the 
five other ELSI Centers of Excellence.

3.  Individualized training experiences de-
signed to match the research area and interests of 
the trainee.

01/04/08	 3:41	PM	 39th	and	Sansom	St	 Male	cited	for	disorderly	conduct
01/04/08	 7:00	PM	 200	Sloan	St	 Unknown	males	knocked	complainant	down	and	took	purse
01/05/08	 8:30	PM	 38th	and	Chestnut	St	 Offender	cited	for	city	ordinance	violation	of	cutting	weapons
01/06/08	 8:01	AM	 3461	Civic	Center	Blvd	 Offender	wanted	on	warrant/Arrest
01/06/08	 7:18	PM	 38th	and	Sansom	St	 Offender	wanted	on	warrant/Arrest

Each trainee will be linked to one or more men-
tors from the Penn CIGHT faculty. The list of po-
tential mentors is broad and includes experts from 
multiple schools at Penn, including the School of 
Medicine, the School of Nursing, the School of Arts 
and Sciences, the Annenberg School for Commu-
nication, and the Wharton School.  Trainees and 
their mentors can compete for pilot research fund-
ing through the Penn CIGHT.

The Penn CIGHT postdoctoral training program 
is appropriate for individuals from a wide range of 
backgrounds relevant to research in the ethical, le-
gal and social implications of genomic technology. 
Individuals with a doctoral degree in the humani-
ties, the social and behavioral sciences, genetics and 
other basic sciences, nursing and medicine are en-
couraged to apply. All underrepresented minorities 
are encouraged to apply. Candidates must be U.S. 
citizens or permanent residents (Green Card hold-
er) and must have received no more than four years 
of NRSA funding by the time of appointment.  The 
stipend includes individual health benefits.

Individuals interested in applying should submit 
(1) a recent curriculum vitae including previous re-
search experience, (2) a personal statement describ-
ing their reason for pursuing this training program and 
their potential research interests, limited to one page; 
and, (3) a letter of recommendation from their train-
ing director or doctoral committee chairperson/advi-
sor. The deadline for submission is February 1, 2008. 
Applicants will be notified of the selection committee 
decision by April 1, 2008.  Traineeships can begin in 
the period between June-September, 2008.

Mail applications to:  Penn CIGHT, 538 Ma-
loney, Hospital of the University of Pennsylva-
nia, 3400 Spruce St., Philadelphia, PA 19104 or e-
mail:  penncight@uphs.upenn.edu. For additional 
information, contact Dr. Reed E. Pyeritz, at reed.
pyeritz@uphs.upenn.edu.

–Reed E. Pyeritz, Professor of Medicine and 
Genetics, Director of the Penn CIGHT

Penn CIGHT Postdoctoral Traineeships: February 1

Deadlines: Submissions for 
the Update are due every Mon-
day for the following Tuesday’s 
issue.  The  deadline for the Feb-
ruary AT PENN is today, Janu-
ary 15. For information see www.
upenn.edu/almanac/calendar/
caldead-real.html.

Reminder—Penn’s Commitment to the Legacy: 
Opening Minds to a Diverse Democracy

Events in celebration of Martin Luther King, Jr. will begin at Penn 
on January 20, followed by the Day of Service on Monday, January 
21. Numerous other events, including the Interfaith Service, will take 
place through the end of the month. For a complete listing of events 
for the 2008 MLK symposium visit www.upenn.edu/aarc/mlk.  

01/01/08	 3:00	AM	 1000	Hanson	St	 Confidential
01/01/08	 6:10	PM	 4100	Chester	Ave	 Robbery
01/04/08	 12:43	PM	 4600	Chestnut	St	 Robbery
01/04/08	 9:43	PM	 5200	Ranstead	St	 Robbery/Arrest
01/05/08	 6:20	PM	 6	46th	St	 Robbery
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At the groundbreaking celebration for Cira Centre South in November Penn President 
Amy Gutmann and Brandywine Realty Trust CEO Jerry Sweeney each took turns at the con-
trols of the grappling hook-equipped excavator (above). The ceremonial demolition of the US 
Post Office Truck Terminal Annex between Chestnut and Walnut streets on 30th Street signi-
fied the beginning of the development on the land that Penn recently bought from the US Post 
Office (Almanac September 11, 2007).

The new complex, being developed by Brandywine Realty Trust, on land leased by Penn, 
will be completed at the end of 2010. It will be mixed use development consisting of offices, 
hotel, residential, parking and retail space. Portions of this development will be concurrent with 
the renovation of the historic Post Office Building. Both projects represent approximately $800 
million in development and 2.8 million sq. ft. and will “create a gateway to complete Penn’s 
grid, uniting Center City and University City,” Dr. Gutmann said. She called the Cira Center 
South tower (at right) the lynchpin of Penn’s shared vision for a stronger University and city.

Out With the Old—In With the New: Creating a Gateway 

Architectural rendering of Cira Centre South.

This shows the entire Cira Centre complex, from Arch Street (north of 30th Street Station) south to Walnut Street, and east to the Schuylkill River and 
westward toward Penn’s campus.

Penn Connects
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