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Dr. R. Scott Poethig has been named the Patricia M. Williams 
Term Chair in Biology.  

Dr. Poethig has been a member of the biology faculty since 
1983 and is a former chair of the biology graduate group. His re-
search focuses on genetic regulation of plant morphogenesis, the 
formation and differentiation of tissues and organs in plants. He 
has been a member of the editorial boards of Annual Review of 
Cell and Developmental Biology, Development, Developmental Bi-
ology and The Plant Journal and is a fellow of the American As-
sociation for the Advancement of Science, the world’s largest fed-
eration of scientists and publisher of Science. He has also received 
the Botanical Society of America’s Pelton Award for contributions 
to experimental plant morphology and Penn’s Biology Department 
Teaching Award.

The chair was established by Paul C. Williams, W ’67, in honor 
of his mother. Mr. Williams is the managing director at Nuveen In-
vestments, LLC, where he leads new product development for the 
firm’s complex of closed-end, exchange listed funds. He previous-

ly directed Nuveen’s municipal bond research and investment banking departments and served 
on the firm’s management committee. He is an Alumni Trustee, president of Penn Alumni and 
serves on the Executive Committee of the Board of Trustees. He has served on the School’s Bi-
ology Advisory Board and has provided support for the biology department’s technology pro-
gram, term chairs and research grants for students. 

Gift to Name the Herbert D. Katz 
Center for Advanced Judaic Studies

Eleanor Meyerhoff Katz and her children have 
made a gift to endow and name the Herbert D. Katz 
Center for Advanced Judaic Studies. It is the single 
largest endowment gift to the Center since its cre-
ation in 1993. 

Mrs. Katz and her late husband, Herbert, W ’51, 
have been longtime supporters of Jewish studies and 
the School of Arts and Sciences. They endowed the 
Joseph Meyerhoff Chair in Modern Jewish History in 
1989. Mr. Katz served on the board of the Center for 
Advanced Judaic Studies, where he was chair, and an 
SAS overseer. He was also a recipient of Penn’s Alum-
ni Award of Merit. 

“Jewish studies have been an integral part of 
teaching and scholarship at Penn for more than two 
centuries,” noted President Amy Gutmann. “The 
Katz family have long been loyal and enthusiastic 
supporters of the University’s mission in so many 
ways. We are thrilled, grateful and delighted that the 
family’s special bond and affection for the Center 
for Advanced Judaic Studies will now be enshrined 
in its new name.”

The Herbert D. Katz Center for Advanced Judaic 
Studies is the only institution in the world devoted ex-
clusively to post-doctoral research on Jewish civiliza-
tion in all its historical and cultural facets. The combin-
ing of the Center’s scholars and library with the Uni-
versity’s outstanding faculty and library resources in Ju-
daic studies has established Penn as one of the world’s 
major centers for the study of Jewish civilization.

Center director David Ruderman, who holds the 
Joseph Meyerhoff Chair in Modern Jewish History, 
said, “Herb stepped forward in our early years to lead 
our board of overseers, to encourage me and my staff, 
and to believe that our future would indeed be bright. 
He appreciated, in a way few businessmen could, the 
power of ideas and the important work of intellec-
tuals in enhancing human civilization. The Center is 
the product of his hard work, his energy and his end-
less optimism.”

Mrs. Katz noted, “All his life, Herb was attracted 
to the best and the brightest, and he enjoyed his inter-
actions with the academics drawn to the Center from 
all over the world. He loved the programming, studies 
and fellows, and was always so happy having David 
Ruderman by his side during the years he was chair. 
We could think of no better way to honor Herb’s mem-
ory than to forever link his name with the Herbert D. 
Katz Center for Advanced Judaic Studies.”

Scott Poethig: Patricia M. Williams Term Chair in Biology

Scott Poethig
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Dagit•Saylor Architects to Renovate the ARCH
The University of Pennsylvania has selected Dagit•Saylor, a Philadelphia architec-

ture firm, to prepare a feasibility study and schematic drawings for the Arts, Research, 
and Culture House, (the ARCH), at the intersection of 36th Street and Locust Walk.

The ARCH was built in the late-Gothic revival style in the late 1920s as the Chris-
tian Association by three Penn alumni architects (Walter Horstmann Thomas, Sydney 
Errington Martin, and Donald Morris Kirkpatrick) and has been adapted to include ad-
ministrative offices and student facilities. It provides office and meeting spaces for the 
Black Cultural Center, known as Makuu; the Pan-Asian American Community House 
(PAACH); La Casa Latina and hosts a satellite office for Penn’s Greenfield Intercultur-
al Center. In addition, it houses the Center for Undergraduate Research and Fellowships 
(CURF), the Benjamin Franklin Scholars and University Scholars.

“The ARCH is a wonderful gathering place, populated by students engaged in explor-
ing arts, culture and research,” said Provost Ron Daniels. “By renewing the ARCH, we 
are encouraging these students to more fully pursue the co-curricular activities that shape 
so much of their Penn experience.”

Dagit•Saylor Architects collaborated previously with Penn on the restoration of 
Fisher-Bennett 
Hall and Penn 
Museum. 

Penn Con-
nects, the Uni-
versity’s 30-
year campus 
plan, which 
includes the 
ARCH resto-
ration, encom-
passes academ-
ic, research, 
residential and 
other types of 
projects. Addi-
tional informa-
tion is avail-
able at www.
pennconnects.
upenn.edu.
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SENATE From the Senate Chair

The following is published in accordance with the Faculty Senate Rules. 
Among other purposes, the publication of SEC actions is intended to stimulate 
discussion among the constituencies and their representatives. Please communicate 
your comments to Sue White, executive assistant to the Senate Office, either by 
telephone at (215) 898-6943, or by e-mail at senate@pobox.upenn.edu.

Faculty Senate Executive Committee Actions
Wednesday, March 5, 2008

To the Penn community:
I am pleased to share with you the University of Pennsylvania’s re-

sponse to Senators Max Baucus and Charles Grassley of the U.S. Sen-
ate Finance Committee, who had written Penn and 135 other colleges and 
universities seeking information regarding our tuition rates, financial aid, 
and endowments. At my inauguration in 2004, I articulated a strategic vi-
sion for the University—the Penn Compact—that included a commitment 
to make a Penn education affordable to all outstanding students of talent 
and high potential. Over the past three years, Penn has moved aggressive-
ly and effectively to enhance our undergraduate financial aid programs. In 
2006, we substituted grants for loans for students from families with in-
come under $50,000, and in 2007 we increased the threshold for our no-
loan program to $60,000.

We have doubled the number of students attending Penn from families 
below the $60,000 income threshold. In addition, the benefit of these moves 
has been demonstrated through the increase in the number of no-loan pack-
ages from 31% to 49% of the grant-aided admitted freshman class. As im-
portant, in one year alone, our new policies have decreased the average 
debt at graduation by 10%, from $20,927 in 2006 to $18,800 in 2007.

This December, with our Trustees’ enthusiastic support, we announced 
our most far-reaching financial aid initiative: Penn will substitute grants 
for loans for all students eligible for financial aid, regardless of family in-
come. Effective fall 2009, a student admitted to Penn who is eligible to 
receive financial aid will no longer have to take on any loans to study at 
Penn. This transformative initiative will continue Penn’s commitment to 
lower- and lower-middle income students while also lifting the burden off 
of students from middle- and upper-middle income families, who typical-
ly have carried the greatest debt from higher education.

• Beginning in fall 2008, all undergraduate students‚ not just entering 
freshmen—from families with calculated incomes under $100,000 will re-
ceive no-loan aid packages. Families with incomes above that level will re-
ceive a 10% reduction in need-based loans.

• Beginning in fall 2009, all undergraduate students eligible for financial 
aid—currently 40% of our undergraduate enrollment—will receive loan-free aid 

packages, regardless of family income level.
This new initiative is the latest step in the University’s efforts to make 

a Penn education affordable and accessible to talented students from ev-
ery walk of life. Penn currently spends more than $90 million per year of 
its resources for grant aid to undergraduate students. When the new initia-
tive is fully implemented, that figure will exceed $110 million per year—
an increase of more than 20%.

While our endowment ranks among the largest in the country, Penn 
ranks 61st among the nation’s colleges and universities in per student en-
dowment. This means that we educate many more students with far fewer fi-
nancial resources. The vast majority of our financial aid expenditures come 
from the University’s operating budget, with only 17% derived from the en-
dowment. Further, our full tuition and fees cover only 70% of the direct cost 
of instruction. We therefore substantially subsidize the costs of a Penn edu-
cation for all of our students, including those not on financial aid.

Our strong commitment to supporting our graduate and professional 
students also should not be overlooked. We spend an additional $170 mil-
lion per year on graduate and professional student aid. Our core priorities 
for our Making History campaign therefore include raising both $350 mil-
lion for undergraduate student aid and $323 million for graduate and pro-
fessional student aid.

We also invest in many targeted outreach efforts to encourage students of 
all backgrounds to consider Penn. In addition and as important, we spend en-
dowment and operating funds on initiatives that support our local communi-
ty in areas including public education, service learning, mentoring, econom-
ic inclusion for minority businesses, and free health care programs. We also 
leverage our resources to help develop educational, public health, and other 
infrastructure capabilities in some of the world’s developing countries.

I invite you to read Penn’s response to the Senate Finance Committee 
and explore in more detail our commitment to training the next generation 
of leaders, scholars and professionals by providing a world-class educa-
tion to students regardless of their economic background.

—Amy Gutmann, President

Penn Responds to U.S. Senate Committee on Finance

From the President

Chair’s Report. Faculty Senate Chair Larry Gladney reported that he 
discussed the Senate Committee on Students and Educational Policy (SC-
SEP) interim draft report on flat tuition with the Provost and is hoping to 
discuss the draft report with a few school deans. He also announced that 
the Nominating Committee has almost completed the slate for 2008-2009 
and thanked the Nominating Committee for their hard work.  Dr. Gladney 
asked each SEC member to forward a name from their constituency for next 
year’s Nominating Committee to Sue White in the Faculty Senate Office.

Discussion on Mandatory Self-Disclosure. Professor Steve Phipps, 
Chair of the Senate Committee on Faculty and the Academic Mission 
(SCOF), reviewed the committee’s work on the examination of the pro-
posed policy of mandatory faculty self-disclosure for prospective faculty. 
After a robust discussion, SEC voted and unanimously approved the fol-
lowing statement:

“The Faculty Senate Executive Committee (SEC) has examined the 
question of whether or not prospective faculty members considered for 
appointment at the University should be asked to disclose prior crimi-
nal convictions (hereinafter referred to as “self-disclosure”). On May 
16, 2007, the Senate Committee on Faculty and the Academic Mission 
(SCOF) produced a Report to the Provost on Disclosure of Prior Crim-
inal Records in Faculty Hiring. SEC affirms the findings of this report 
as a definitive description of the rationales for and against adoption of a 
policy of self-disclosure.  

On this basis, SEC does not recommend the development of such a 
policy for Penn faculty who are not already subject to self-disclosure be-
cause of regulatory or accrediting agency policies or federal law. Fur-
thermore, SEC does not support mandatory self-disclosure for any con-
stituency at the University.”
For the May 16, 2007 “Report on Disclosure of Prior Criminal Records 

in Faculty Hiring” see the supplement in this issue.
The Economic Status of the Faculty Draft Report. Professor Laura 

Perna, Chair of the Senate Committee on the Economic Status of the Fac-
ulty (SCESF) discussed the 2006-2007 draft report with SEC. Dr. Perna re-
viewed the economic data tables and the report recommendations. SEC dis-
cussions focused on timeliness, gender differences, and the addition of a 
school-by-rank table. Dr. Perna reminded SEC that SCESF will be produc-
ing the 2007-2008 report later this year.

Copyright in the Digital Age. Robert R. Terrell, Associate General 
Counsel of the University of Pennsylvania, discussed the legal framework 
for copyright issues. Mr. Terrell explained the following copyright basics: 
definition of original authorship, fair use of original works of authorship, the 
University of Pennsylvania’s copyright policies, and how the Internet has 
affected the copyright landscape. SEC members suggested that Mr. Terrell 
draft a document on frequently asked questions to help educate other faculty 
members. Mr. Terrell recommended that faculty call his office if they have 
any additional questions.

The report is available online in PDF format; see www.upenn.edu/almanac/volumes/v54/n25/contents.html.
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Deaths
Dr. Moshang Jr., Pediatrics

Dr. Thomas Moshang Jr., professor emeri-
tus of pediatrics and 
senior physician in 
the division of en-
docrinology at the 
Children’s Hospi-
tal of Philadelphia 
(CHOP), died of 
pancreatic cancer on 
February 24. He was 
70 years old.

Born in New York 
City, Dr. Moshang 
earned a bachelor’s 
degree from Colum-

bia University and a medical degree from the 
University of Maryland. He did his internship at 
Pennsylvania Hospital and residency in pediat-
rics at CHOP.

Following service in the Army Medical Corps 
in Alaska, Dr. Moshang returned to CHOP as a 
pediatric endocrinologist fellow. He then joined 
the staff of Hahnemann Medical College.

In 1982, Dr. Moshang was appointed adjunct 
associate professor of pathology and laborato-
ry medicine in Penn’s School of Medicine. In 
1983, he was the founding director of the Di-
agnostic and Research Growth Center at CHOP 
and also served as chief of the hospital’s endo-
crinology division from 1995 to 2000.

A renowned pediatric endocrinologist, Dr. 
Moshang’s research focused on the endocrine 
function of children who survive cancer with a 
special interest in disordered growth and sexual 
development related to pediatric cancer and/or 
the therapies for treating cancer. His work was 
widely published and he was the editor of the 
pediatric endocrinology textbook, Pediatric En-
docrinology: The Requisites in Pediatrics. 

Dr. Moshang was to begin a term as presi-
dent of the Lawson Wilkins Pediatric Endocrine 
Society this spring. In recognition of his work, 
CHOP endowed a chair of pediatric endocrinol-
ogy in his name in February. Dr. Moshang had 
also been named one of “The Best Doctors in 
America,” published by Woodward/White Inc.

Dr. Moshang is survived by his wife, Dr. 
Mary Ann Gazdick; two sons, Thomas III and 
Peter; two daughters, Elizabeth Laird and Alex-
is; a brother; two sisters; and five grandchildren.

Memorial donations may be made to the 
CHOP Endocrine Diabetes Research Fund, 
Children’s Hospital Foundation, 34th Street 
and Civic Center Boulevard, Philadelphia, PA 
19104.

Dr. Rowan, Wharton
Dr. Richard L. Rowan, professor emeritus 

of management at 
the Wharton School, 
died of Parkinson’s 
disease on March 1; 
he was 76.

For more than 
30 years, Dr. Row-
an served as a fac-
ulty member in the 
School’s department 
of industry, now 
known as the de-
partment of manage-
ment. He joined the 

faculty at the Wharton School in 1961. Over the 
course of his career, Dr. Rowan was a renowned 
scholar on labor relations, and in particular on 
the rights of disadvantaged employees.  

In the early 1970s, he and his colleague, Dr. 
Herbert R. Northrup, co-directed the School’s In-
dustrial Research Unit (IRU), which was estab-
lished in 1921 as the world’s first business school 
research center. Under the leadership of Drs. 
Rowan and Northrup, the IRU implemented the 
Multinational Research Advisory Group, com-
pleted several important book series, and helped 
to reinvigorate the IRU as an active, vital organi-
zation—all of which generated significant impact 
on the academic and business communities. In 
1988, Dr. Rowan became director of the IRU, 
which was renamed the Center for Human Re-
sources. Several of Dr. Rowan’s many accom-
plishments at the Center included providing ad-
visory services and a newsletter to industry mem-
bers, which helped to bolster the Center’s fund-
ing and level of prominence.

In the 1980s and 1990s, he chaired Whar-
ton’s Labor Relations Council, now the Coun-
cil on Employee Relations. Dr. Rowan authored, 
co-authored and edited numerous articles and 
books. As an authority on labor issues, he was 
frequently sought after by the news media. Dr. 
Rowan retired from Wharton in 1997.  

A native of Birmingham, Alabama, Dr. Row-
an earned a bachelor’s degree in economics from 
Birmingham-Southern College in 1953. He 
earned a doctorate in economics at the Universi-
ty of North Carolina at Chapel Hill in 1961.

Dr. Rowan is survived by his wife, Marilyn 
Walker; son, John; daughter, Jennifer Ennerberg; 
a brother; two sisters; and two grandchildren.

Memorial donations may be made to the 
Trinity Episcopal Church, 301 N. Chester Road, 
Swarthmore, PA 19081.

Thomas Moshang Richard Rowan

PPWN and PWC Awards 
Nominations: March 28

The Penn Professional Women’s Network 
(PPWN) and Penn Women’s Center invites you 
to nominate candidates for our annual awards. 
These will be presented at the awards breakfast 
scheduled for Thursday, April 24, at 8:15 a.m., 
in the Levy Conference Center in Silverman 
Hall of the Law School.

Nominations are invited for the following 
awards: 

The Lenore Rowe Williams Award: In 1984, 
PPWN received a bequest from Lenore Rowe 
Williams, wife of former provost Edwin B. Wil-
liams. In her honor, AWFA (now PPWN) estab-
lished an award to be given each year to an out-
standing female scholar or leader. Preference 
will be given to a distinguished woman, affiliat-
ed with Penn, whose contributions extend with-
in and beyond our campus.

The Alice Paul Awards: Named in honor of 
Dr. Alice Paul—graduate of Penn, suffragist 
leader, founder of the National Women’s Party, 
author of the Equal Rights Amendment, and in-
ternationally known humanitarian—the awards 
are presented to undergraduate or graduate wom-
en in recognition of their outstanding service to 
women. We wish to honor those who made con-
tributions to women in the Penn community.

The Robert E. Davies Award: This award is 
in honor of the late feminist and distinguished 
Penn scholar. The award will be bestowed on an 
individual involved in social change.

The Lynda Hart Award: Established in spring 
2001, this award is given to a woman student 
who has made an outstanding contribution to 
the artistic life of the Penn campus. The award is 
in memory of Lynda Hart, professor of English, 
who was a mentor to many and a moving force 
behind the Women’s Theater Festival.

The Judith Seitz Rodin Prize for Innovative 
Leadership: This award is given to a junior or se-
nior woman who has demonstrated innovative 
leadership through a program, service, or schol-
arly activity. The award was established in 2004.

With your nomination, include the follow-
ing: specify award; name of nominee; the na-
ture of the nominee’s achievement and why you 
consider the contribution to be meritorious; po-
sition of nominee, mailing address, phone num-
ber, e-mail; your name, position, mailing ad-
dress, phone number, e-mail.

Please submit nominations by March 28,   to: 
Donna Gladstone at PWC@pobox.upenn.edu.

If your nominee is selected, we will invite you 
to say a few words of introduction on her behalf.

—Penn Professional Women’s Network 
Awards Committee

In an extension of Penn’s commitment to the Katrina recovery ef-
fort, funding is available to send 25 Penn faculty and staff volunteers 
to help rebuild New Orleans.

The group of volunteers 
will go to New Orleans the 
week of June 2 to work on 
a Habitat for Humanity con-
struction site for five days. 
New Orleans Area Habitat 
for Humanity (NOAHH) is 

leading an unprecedented rebuilding effort, as the largest homebuild-
er in New Orleans. In 2008, NOAHH plans on building hundreds of 
new homes in Orleans, Jefferson, St. Bernard, and Plaquemines Par-
ishes, all through the help of volunteers—most of whom have little or 
no previous experience in construction. 

The trip will provide an opportunity for faculty and staff without 
special expertise or disaster training to assist in the rebuilding effort in 
one of the hardest hit areas in the Gulf—St. Bernard Parish.  Located to 
the southeast of New Orleans, St. Bernard suffered significant structur-
al damage to 100% of its residential and commercial units. There will 
also be opportunities to meet, and work with, Penn alumni in New Or-
leans, as well as enjoy the local culture. 

Faculty and staff who are considering volunteering have two ways 
to get additional information and application materials.

• Attend an Open House: two sessions are scheduled: 
Tuesday, March 25, noon-1:30 p.m. or 4:30-6 p.m.,
McNeil Center for Early American Studies, Lecture Hall, 
3355 Woodland Walk
• Contact Loraine Boehmcke, boehmckl@sas.upenn.edu, 
(215) 898-5262 or Jean-Marie Kneeley, kneeley@sas.upenn.edu

Helping to Rebuild New Orleans: Special Opportunity for Faculty and Staff
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Penn Profiler: Rollout Begins in April
We would like to take this opportunity to introduce to 

the Penn community an important new tool for identifying 
training needs and requirements and assigning appropriate 
courses on an individual basis. This new web-based appli-
cation, named Penn Profiler, enables individuals to identify 
their training needs based on their academic activities and/
or job responsibilities by completing a 5-15 minute online 
survey. The identified courses will then be assigned to the 
individual. Initially the focus will be on safety and compli-
ance training but the new tool has the potential over time to 
be used to identify a broad range of training needs and op-
portunities for the Penn community. 

The Penn Profiler, available in early April, provides the 
following:

• A user-friendly, web-based, self-service application 
to identify and assign in a timely manner task-appropriate 
training

• An easily accessible tool to assign training and, in con-
junction with Knowledge Link, to manage, maintain, and 
report training information for use by the research and ad-
ministrative communities 

• A flexible tool to facilitate the University’s ability to 
meet ever-changing federal and regulatory compliance re-
quirements and demands for accountability

Penn Profiler identifies training needs and appropriate 
courses (web-based as well as instructor directed) by le-
veraging Knowledge Link, the University’s learning man-
agement system. Training is simplified by clearly present-
ing faculty and staff with required courses in one place—
their individualized Required Training screen of Knowl-
edge Link. See www.uphs.upenn.edu/knowledge_link/ for 
more information regarding Knowledge Link. Over time as 
additional courses are added to the current safety and com-
pliance courses, Knowledge Link will continue to serve as a 
repository for courses, assignments, registrations, and track-
ing information.

Completing the Penn Profiler survey is mandatory for 
all full- and part-time Penn faculty and staff including stu-
dent workers, adjuncts, and temporary employees, and must 
be completed at least annually (more often if an individ-
ual’s job responsibilities change). Implementation of the 
Penn Profiler will be on a rolling basis across the Universi-
ty and you will receive an e-mail message over the next few 
months inviting you to complete the survey within 30 days. 

To promote safe work practices in conformance with reg-
ulatory requirements and best practices, a variety of training 
opportunities based on job responsibilities have been devel-
oped at Penn. Compliance with relevant training is both an 
ongoing obligation and opportunity for all members of the 
Penn community. We believe this new, proactive tool will fur-
ther that goal by identifying and assigning appropriate safety 
and research compliance training to faculty and staff. If you 
have any questions, please contact the Penn Profiler Team at 
PennProfiler@pobox.upenn.edu.

—Amy Gutmann, President

—Ronald Daniels, Provost

—Craig Carnaroli, Executive Vice President

How Can You Identify Your Training Needs?
Introducing the Penn Profiler Survey

The Office of the Vice Provost for Research, in conjunction with the Di-
vision of Finance, Information Systems and Computing, and the School of 
Medicine is pleased to introduce Penn Profiler. Penn Profiler is the Universi-
ty’s new web-based application that enables people to self-identify many (but 
not all) training needs and requirements. These are determined by complet-
ing a 5-15 minute online survey based on academic activities and/or job re-
sponsibilities. 

Penn Profiler will be released in stages, over a 7–10 week period, begin-
ning in April. A phased rollout approach will be used to facilitate orientation 
and the support of new users of the system. Users will receive individual no-
tification e-mails with more details and instructions about access when their 
organizations or divisions are rolled out.

Penn Profiler is part of the University’s overall education initiative re-
garding safety, research compliance, and other trainings required by Federal, 
State, and University policies and regulations as well as, in some cases, the 
training related to administrative job skills or responsibilities. We anticipate 
that Penn Profiler will continue to evolve and cover a wider range of training 
needs over time. It is important to note that the Penn Profiler does not current-
ly introduce any new required courses. Its purpose is to help individuals iden-
tify appropriate required training courses that already exist at Penn.

Penn Profiler leverages Knowledge Link, a learning management system 
that can be used to deliver University and Health System related training. It 
can greatly simplify the user’s training experience by clearly presenting fac-
ulty and staff with their required courses in one place—the Required Train-
ing screen of Knowledge Link (for more information on Knowledge Link, see 
next page). Over time additional training options will also become available.

Penn Profiler presently contains sections covering courses pertaining to 
Administration and Finance, Sponsored Projects, Environmental Health and 
Radiation Safety, Animal Care and Use, Human Subjects Research, and Clin-
ical Care. The tool was designed with the functionality to add additional sec-
tions as needed. Penn Profiler is not the sole method of assigning required 
courses at Penn. There are other entities on campus that can also assign re-
quired courses that will appear on an individual’s Knowledge Link Required 
Training page.

The development of Penn Profiler was based on consultation involving in-
dividuals and focus groups from Schools and Centers throughout the Univer-
sity and reflects the collective knowledge and current training experiences of 
the Research Training Community and the Financial Training Department.
Who needs to take the Penn Profiler survey?

Completing the Penn Profiler survey is expcted for all full- and part-time 
Penn faculty and staff including student workers, adjuncts, and temporary 
employees. It must be completed at least annually (more often if an individu-
al’s job responsibilities change).
Benefits of Penn Profiler

Benefits of the Penn Profiler include the following:
• Strengthens knowledge of appropriate best practices that will prepare in-

dividuals to do their jobs safely and effectively. 
• Provides a user-friendly, web-based, self-service application to identify 

and assign in a timely manner task-appropriate training. 
• Provides the research and administrative communities with easily ac-

cessible tools to assign, manage, maintain and report training information (in 
conjunction with Knowledge Link).

• Strengthens the University’s ability to meet ever-changing federal and 
regulatory compliance requirements and demands for accountability.
Access

Users will receive an e-mail confirming their Penn Profiler availability 
with the URL to access the application. Users will only need to authenticate 
with their PennKey and PennKey password before accessing the system with 
a standard web browser. (For information about PennKeys see www.upenn.
edu/computing/pennkey/.) 
Optional Information Sessions with Q&A

Optional information sessions about Penn Profiler will be available in the 
individual Schools as the rollout is implemented. Each School will be com-
municating its schedule with specific times and places for these sessions. 
Additional Information

Questions about the Penn Profiler can be addressed to PennProfiler@po-
box.upenn.edu. Additional information can be found on the Penn Profiler web 
site at www.upenn.edu/VPR/profiler/. 

—Steven J. Fluharty, Vice Provost for Research
—Stephen Golding, Vice President for Finance & Treasurer

—Chris Kops, Vice Dean for Administration and Finance, SOM
—Robin H. Beck, Vice President, Information Systems and Computing

(See next page)

OF RECORD
Penn Profiler is an annual training needs assessment sur-
vey that is expected for all faculty and staff at Penn, in ac-
cordance with the President, Provost, and EVP. The brief 
(5-15 min.) online tool proactively promotes safe work 
practices in conformance with regulatory requirements and 
best practices. Penn Profiler identifies training needs and 
assigns the appropriate courses in Penn’s Knowledge Link 
learning management system.
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Knowledge Link:
Moving Toward an Integrated Training Portal

How can I find my safety and compliance courses? Where do I regis-
ter for self-improvement courses, take online courses, or view my training 
record? Where can I find the schedules for instructor-directed finance and 
administrative courses? 

The answer to many of these questions is Knowledge Link.
Knowledge Link 

is a learning manage-
ment system for fac-
ulty and staff at the 
University and the 
University of Penn-
sylvania Health Sys-
tem (UPHS). Knowl-
edge Link offers to 
the many diverse 
training groups on-campus, and off-campus the opportunity for an inte-
grated, enterprise-wide learning management tool. The benefits of this in-
tegration from a user’s standpoint are enormous. 

In Knowledge Link, you can:
• View your required courses 
• View optional courses available for your own professional development
• Register for courses (both web-based and instructor led) 
• View your personalized training completion record (of courses currently 

in the Knowledge Link system)
• Print Certificates of Completion for your completed courses 
• Track and report on your organization’s or department’s training com-

pletions
Knowledge Link is currently used by the University for its safety and 

research compliance training and administrative job skills training and by 
UPHS as its main education and training portal.

For a more complete introduction to Knowledge Link, go to the fol-
lowing links: 

• Knowledge Link Help: www.uphs.upenn.edu/knowledge_link/ 
• School of Medicine Knowledge Link page: www.med.upenn.edu/oe/

knowledgelink.shtml
• Knowledge Link login page: http://knowledgelink.upenn.edu

The Division of Human Resources would 
like to extend an invitation to all faculty and 
staff to attend the ninth annual Models of Ex-
cellence Awards Ceremony and Reception on 
April 1, 2008 from 4:30 to 6:30 p.m. at the An-
nenberg Center. President Amy Gutmann, Pro-
vost Ron Daniels, and Executive Vice Presi-
dent Craig Carnaroli will lead the celebration of 
52 Models of Excellence honorees selected for 
their creativity, leadership, initiative, extraordi-
nary service and cost-effectiveness. This year’s 
honorees were chosen from among 28 compel-
ling nominations of 270 staff members; a full 
list of nominees and award winners is available 
at www.hr.upenn.edu/Quality/Models.

Two staff members from the School of Veter-
inary Medicine will also be recognized as recent 
recipients of Commitment to Excellence awards 
for their outstanding management of the com-
plicated communications demands that arose 
during Barbaro’s care at New Bolton Center.  

In addition, President Gutmann will an-
nounce live on stage, the identity of this year’s 
Model Supervisor Award winner. 

The Models of Excellence program is a won-
derful celebration of the important contributions 
staff members make to the University. All mem-
bers of the campus are invited to attend, and to 
encourage their colleagues to join them. If you 
plan to attend, please send your RSVP to hr-
qowl@exchange.upenn.edu or (215) 898-1012. 
Commitment to Excellence:
Barbaro Communications Team

When internationally-famous racehorse Bar-
baro was rushed to Penn’s New Bolton Center in 
May 2006 for treatment of life-threatening inju-
ries, the world was watching. Even the most sea-
soned professional would have found the result-
ing media onslaught challenging—more than 
a hundred journalists converged on the New 
Bolton Center, and continued to appear, day in 
and day out. For their outstanding success in 
managing the communications outreach to the 
press and to the public, Gail Luciani, director 
of the Office of Public Relations and Jennifer 
Rench, communications specialist, both of the 
School of Veterinary Medicine, have received 
Commitment to Excellence recognition.

“Using educational handouts, facility tours, 
personal interaction and internet-based com-
munity discourse, Ms. Luciani and Ms. Rench 
quickly educated the media and the general pub-
lic about the New Bolton Center’s expertise in 
equine medicine, as well as the special care and 
treatment Barbaro required due to the nature of 
his injuries. A demonstration of a horse running 
35 miles an hour on a treadmill proved to be an 
impressive spectacle for even the most hard-

ened sportswriter. That they did all this while 
continuing to support their everyday responsi-
bilities with grace and competence signals their 
extraordinary level of commitment to the mis-
sion of the School of Veterinary Medicine and 
the University of Pennsylvania.”

Dean Joan Hendricks has awarded Ms. Lu-
ciani and Ms. Rench with Commitment to Ex-
cellence certificates recognizing their extraordi-
nary achievements. The duo will also be hon-
ored by President Gutmann during the Models 
of Excellence Award Ceremony.
Model Supervisor Finalists

Human Resources is pleased to announce the 
finalists for the 2008 Model Supervisor Award. 
This annual program recognizes one supervisor 
each year who embodies the University’s stan-
dards for a Model Supervisor. 

The 2008 finalists are:
• Christina M. Costanzo Clark, Office of 

Academic Affairs–Student Services, School 
of Nursing

• Kim Grube, Development and Alumni 
Relations, Penn Medicine

• Jeffrey Rusling, Sales and Marketing, 
Computer Connection, Business Services
More information about the Model Super-

visor program, including a list of the behav-
iors which reflect Penn’s standards for a Mod-
el Supervisor, is available at www.hr.upenn.edu/
Quality/Models.

—Division of Human Resources

Invitation to the Models of Excellence Awards Ceremony and Reception

Health Aware
Health Aware is an ongoing series designed to help you be proac-
tive in managing your health and healthcare by taking advantage 
of the many resources available to you as a Penn employee.

Caremark iBenefit Reports
If you’ve made use of Penn’s prescription benefits during this 

plan year, you’ll soon be receiving a personalized iBenefit Report 
from Caremark at your home address.

With healthcare costs rising so fast and so consistently, it’s im-
portant to understand the true value of your Penn prescription ben-
efits. Your iBenefit Report provides a detailed summary of your 
prescription drug costs over the past year—including exactly how 
much you paid for your medications, and how much the University 
paid. Depending on what medications you’re taking and how you 
purchase them, your report will also explain how you may be able 
to reduce your costs substantially:

• Select generic drugs rather than name brands, when possible.
• Use Caremark’s mail order program for your maintenance or 

long-term medications.
For more information or for help making cost-conscious deci-

sions about your prescription drugs, contact Caremark at 1-800-
378-0802 or visit www.caremark.com. 

Free Medical Coverage Drawing Deadline: April 30
Through April 30, Penn faculty and staff receiving medical 

coverage through the University can enter a drawing to win a 
year of free medical coverage by completing a confidential on-
line health risk assessment. This assessment asks basic questions 
about your health habits and family history, and in return provides 
a detailed picture of your current health that you can share with 
your doctor and use to head off potential future health risks.

Three winners of the free medical coverage drawing will be 
announced in May. Health risk assessments will still be available 
for free after the April 30 deadline, but entry to the drawing will 
be closed. For more information about health risk assessments 
and the free medical coverage drawing, visit the Human Resourc-
es website at www.hr.upenn.edu.
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Honors & Other Things

For the 21st consecutive year, the University 
of Pennsylvania and the University of Pennsyl-
vania Health System presented Women of Color 
Day at Penn, an effort to increase awareness of 
the concerns, talents and achievements of wom-
en of color. The accomplishments of these wom-
en were recognized at the Annual Women of Col-
or at Penn Awards Luncheon on March 7. 
Faculty/Staff Honoree

Karlene Burrell-McRae is the director of 
MAKUU, the Black Cultural Center. Mrs. 
Burrell-McRae has been very instrumental in 
the creation of MAKUU and its purpose. Pri-
or to coming to MAKUU, during her employ-
ment at the Greenfield Intercultural Center, she 
worked closely with black student groups and 
understood the growing need for more resourc-
es and support for black students. Presently, 
MAKUU provides services and programs for 
Penn students of the African Diaspora. While 
serving as director, she has gone above and be-
yond the call of duty. She has provided men-
torship, academic, personal and professional 
advice for her students. Her outstanding lead-
ership has allowed MAKUU to provide excep-
tional programming, collaborative partnerships 
and services to black students. In addition, she 
serves as a facilitator for the Office of Student 
Life’s Leadership Retreat and the HIV/STI Task 
Force comprised of staff members from across 
the VPUL division.

Throughout her professional career at Penn, 
Ms. Burrell-McRae has volunteered on the 
Women of Color, Martin Luther King Jr. Day of 
Service, Student Health Initiatives and numer-
ous committees throughout the University. Ad-
ditionally, she has received a number of awards 
recognizing her dedication and service.   
 Ms. Burrell-McRae completed her under-
graduate degree at Colby College, received 
master’s degrees in both social work and educa-
tion from Penn, and is presently completing her 
doctorate at GSE, in the education, policy, man-
agement and evaluation division.

In addition to Ms. Burrell-McRae’s involve-
ment on campus, she is actively involved in 
her community. She serves as vice president of 
the Caring Center Advisory Board, which her 
two young children attend. It is with great plea-
sure, that the Penn Women of Color honor Kar-
lene Burrell-McRae for the 2008 Faculty/Staff 
Award.
Graduate Student Honoree

Mahlet Mesfin is a PhD student in bioengi-
neering in the School of Engineering and Ap-
plied Science. In addition to being super smart 
and a delightful person, Ms. Mesfin was chair 
of the Black Graduate and Professional Stu-
dent Assembly (BGAPSA) from 2005-2007.  
As the chair, she reinvigorated the organiza-
tion by holding events and partnering with other 
student organizations and campus centers.  She 
was involved with the diversity fund project to 
create cultural supports for graduate and un-
dergraduate students and provided guidance on 
how to better serve under-represented students.  
She was one of five student leaders representing 
Penn at the Ivy Graduate Student Leaders Sum-
mit at Dartmouth University in the fall of 2006.

When Ms. Mesfin stepped down from her 

Women of Color Day at Penn AwardsMr. Akiyama: State Representative 
Citation & Appointment to Board

Mr. Cliff Akiyama, 
a lecturer in the Family 
and Community Health 
Division at the School 
of Nursing, was recent-
ly recognized with a ci-
tation from State Rep-
resentative James Roe-
buck for his work in 
helping to end youth 
violence in Philadel-
phia. Mr. Akiyama was 
also appointed by the 
US House of Represen-
tatives Minority Lead-

er John A. Boehner to serve on the Congressio-
nal Award Foundation Board of Directors. The 
citation reads, “Mr. Akiyama advocates strong-
ly and works in the City of Philadelphia to pre-
vent youth violence. …Mr. Akiyama is a distin-
guished constituent worthy of recognition for all 
his efforts to eradicate youth violence and for 
fostering youth volunteerism.”
Dr. George: Penn-made President

Dr. Marie George, Gr ’85, has been named 
the new president of Cabrini College. She will 
take office in July.

See Almanac February 20, 2007 for other 
‘Penn-Made’ Presidents.
Dr. Gutmann: Girl Scouts Award

President Amy 
Gutmann was the recip-
ient of the Juliette Gor-
don Low Leadership 
Award given by the Girl 
Scouts of Eastern Penn-
sylvania at their 22nd 
Annual Take the Lead 
awards ceremony. Dr. 
Gutmann was honored 
with this new award “for 
her extraordinary vision 
and impact.” The “for-
mer Girl Scout, is a vi-

sionary leader in the field of higher education, 
stressing the importance of access for students 
of all economic backgrounds. In December, Dr. 
Gutmann announced the University’s plans to 
replace loans with grants for all financially el-
igible undergraduate students.” The Take the 
Lead awards ceremony was conducted entirely 
by Girl Scouts of different ages. 
Dr. Hochstrasser: RSE Fellow

Dr. Robin M. Hoch-
strasser, Donner Profes-
sor of Physical Scienc-
es, has been elected to 
the Fellows of The Roy-
al Society of Edinburgh 
(RSE). He was recog-
nized for being a “pio-
neer in the innovative 
use of lasers.”

Fellows are elected 
in recognition of out-
standing achievement in 
their fields and contribu-
tion to public service. 

Dr. Hochstrasser follows in the footsteps of 

distinguished predecessors such as Sir Walter 
Scott, Charles Darwin and Einstein.

The RSE is an educational charity, registered 
in Scotland that works to provide public benefit 
throughout Scotland and by means of a growing 
international programme. The RSE has a peer-
elected, multidisciplinary Fellowship of 1400 
men and women who are experts within their 
fields.

Dr. Hochstrasser is also the director of the 
NIH Laser Research Resource. His research fo-
cuses on the dynamics of structural change.

Dr. Hsu: Sloan Fellowship
Dr. David Hsu, Ed-

ward B. & Shirley R. 
Shils Term Assistant 
Professor of Manage-
ment, was selected as 
one of the five “early ca-
reer researchers” to re-
ceive the 2008 Sloan In-
dustry Studies Fellow-
ship. “The Industry Stud-
ies Fellowships support 
the work of researchers 
early in their academ-
ic careers who are rec-
ognized for their excep-

tional promise to contribute to the advancement 
of knowledge as well as to US industrial devel-
opment,” said Paul L. Joskow, President of the 
Alfred P. Sloan Foundation. “Each Fellow re-
ceives a grant of $45,000 for a two-year peri-
od and is free to pursue whatever line of inquiry 
or research that is most interesting to them and 
their industry partners.” 

Dr. Stunkard: Scott Award
Dr. Albert Stunkard, 

professor emeritus of 
psychiatry, recently re-
ceived the John Scott 
Award from the Ameri-
can Philosophical Soci-
ety. This Award is giv-
en to “the most deserv-
ing” men and women 
whose inventions have 
contributed to the “com-
fort, welfare and happi-
ness” of mankind. Dr. 
Stunkard was honored 
for his contributions to 

the understanding and treatment of eating dis-
orders and obesity. 

Dr. Scott was an Edinburgh druggist who in 
the early 1800s set up a fund calling upon the 
“Corporation of Philadelphia entrusted with the 
management of Dr. Franklin’s legacy” to hon-
or “ingenious men or women who make useful 
inventions”. Among the recipients have been: 
Thomas Edison, Madame Curie, Frederick Ban-
ting, and, more recently, Kary B. Mullis and Rich-
ard E. Smalley, Nobel laureates in Chemistry. 

Wharton #1 in BusinessWeek Rankings
The Wharton School was named the #1 un-

dergraduate business program in the country in 
BusinessWeek’s third annual ranking of the “The 
Top Undergraduate Business Programs.” Hold-
ing the same position last year, Wharton was 
recognized for outstanding faculty and high-cal-
iber students and alumni. (continued on page 7)

Amy Gutmann

Robin Hochstrasser

Albert Stunkard

David Hsu

Cliff Akiyama
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First RealArts@PENN Interns
A few months ago Kelly Writers House 

launched “RealArts@PENN”: http://writing.
upenn.edu/realarts. “We received hundreds of 
applications for the program’s first eight paid 
summer internships. I’m pleased to announce 
that these students will be our first RealArts in-
terns this summer,” said Dr. Al Filreis.

1) At MTV Networks, in the Creative Ser-
vices department, the intern will be Kerry 
Golds, a junior comparative literature/literary 
theory major with a minor in Hispanic stud-
ies. She is the editor-in-chief of 34th Street 
Magazine and a peer advisor for the College 
of Arts and Science. MTV’s Cheryl Family, a 
Penn alumna, helped coordinate this project. 
http://writing.upenn.edu/realarts/mtv.html

2) The first Rolling Stone magazine intern will 
be John Vilanova, a junior, an English major and 
music minor. He has studied music history from 
Gregorian chants to modern music, with special 
emphases on operas, symphonies, jazz, and modern 
music technology. He is a veteran of Anthony De-
Curtis’s “Arts and Popular Culture” seminar. He is 
on the board of SPEC Jazz and Grooves, a concert-
planning committee, and he is a radio DJ. Antho-
ny DeCurtis helped arrange this special internship. 
http://writing.upenn.edu/realarts/rollingstone.html

3) Working at Brooklyn Films in L.A. with pro-
ducer/director, a Penn alumnus and SAS overseer Jon 
Avnet (Risky Business, Uprising, etc.), will be Kevin 
McMullen, a junior communications/consumer psy-
chology major who loves to make movies. He won 
the Drama Category of the Greater Philadelphia Stu-
dent Film Festival. He has written film reviews for 
34th Street Magazine and is currently enrolled in one 
of the screenwriting workshops. RealArts would like 
to express gratitude to Jon Avnet for his generosity. 
http://writing.upenn.edu/realarts/brooklynfilms.html

4) At Women Make Movies will be Mag-
gie Borden, a sophomore majoring in cine-
ma studies. She has taken many cinema stud-
ies courses and is deeply involved in the stu-
dent-theater community at Penn, enjoying 
both creative and technical positions. She is 
an aspiring filmmaker. Thanks to Karen Beck-
man who helped arrange this internship. 
http://writing.upenn.edu/realarts/wmm.html

5) At Shore Fire Media in NYC, a stan-
dard-setting marketing group, will be Joyce 
Lee, a junior dual major Wharton/College stu-
dent majoring in economics in marketing and 
visual studies. She has taken classes at Penn 
about diverse media forms such as ‘The Graph-
ic Novel as Literature’ as well as ‘Film Analy-
sis and Methods’ along with those about busi-
ness fundamentals such as statistics and ac-
counting. She is promotions director for 
WQHS, Penn’s student-run radio station. Ku-
dos again to Anthony DeCurtis for this one. 
http://writing.upenn.edu/realarts/shorefire.html

6) Learning editing and book publish-
ing at Grand Central Publishing (former War-
ner Books) will be Heather Schwedel, a ju-
nior majoring in communications and English. 
She is the features editor of 34th Street Maga-
zine and has participated in the “Write On” tu-
toring project at Kelly Writers House. Thanks 
to Caryn Karmatz-Rudy, a longtime editor and 
Penn alumna, for her help on this internship. 
http://writing.upenn.edu/realarts/grandcentral.
html. 

—Kelly Writers House

Penn Alexander School:
Wins Regional Spelling Bee & 
Medals at Science Fair

8th grade student Hannah Schill won the 
Scripps Regional Spelling Bee on March 8 at 
the headquarters of the School District of Phil-
adelphia and will head to the national compe-
tition in May. This is the second year for PAS 
to win the regional bee. Also, Sowsan Salaam, 
a 5th grader, was a finalist. Congratulations to 
Hannah and her parents Dr. Sharon Thompson-
Schill, SAS associate professor of psychology, 
and Michael Schill.

On the science front, the 4th-6th grade stu-
dents competed eaerlier this month in the City’s 
Carver Science Fair for public, parochial and 
independent schools. PAS took 10 awards at 
the 2008 Lower School Science Fair, includ-
ing three 1st place and three special awards. The 
PAS winners are listed below. 

Jad Blaik, 4th Grade: 1st Place–Physical 
Science

Ella Comberg, 4th Grade: 3rd Place–Earth 
Science

Cordelia Ilton, 5th Grade: 1st Place–Earth 
Science

Chasen Shao, 5th Grade: 2nd Place–Life 
Science

Zoe Sackett, 5th Grade: 2nd Place–Consum-
er Science

Alex Dittmar, 6th Grade: 1st Place–Physical 
Science

Andrew Foronda, 6th Grade: Honorable 
Mention–Life Science

Alex Dittmar and Andrew Foronda also re-
ceived the Partnership Award for Math & Sci-
ence.

Zoe Sackett also received the Vincent Rus-
so Award for Excellence in Data and Graphing 
Representation.

leadership role in BGAPSA, she turned her at-
tention to creating a new student organization, 
Penn Graduate Women in Engineering and Sci-
ence (PGWISE).  This organization works to en-
hance the graduate experience of women in sci-
ence and engineering; to improve the environ-
ment for women pursuing careers in science and 
engineering, and to increase the representation 
of women in these fields at all levels at Penn.  
Ms. Mesfin is the organization’s secretary and 
has created a new website, handles public re-
lations, and is organizing a network/mentoring 
luncheon for students and alumnae.

Ms. Mesfin is an incredible role model.  
There are few students who have been as im-
pactful.  For these contributions, we recognize 
her as the 2008 Women of Color at Penn Gradu-
ate Student Honoree.
Undergraduate Student Honoree

 Lisa Zhu is a junior in the Wharton School 
and the College.  She has served as the vice chair 
of external affairs of the Asian Pacific Student 
Coalition (APSC), a coalition responsible for fa-
cilitating an alliance of twenty constituent groups 
and represents over 2,000 Asian Pacific students 
at Penn to the larger university and communi-
ty.  She is an outstanding young woman who has 
shown concern for many social issues including 
immigration rights and hate crimes. She advo-
cates for her beliefs by organizing school events 
which increase awareness of concerns among her 
peers. In the past year, her diligence in urging 
Penn to increase its commitment to the environ-
ment helped prompt President Gutmann to sign 
the American College and University President’s 
Climate Commitment.

Ms. Zhu has shown tremendous cultural sen-
sitivity in her conversations among the diverse 
population within the Asian American com-
munity and in her meetings with other minori-
ty coalitions.  She participated in Programs for 
Awareness and Cultural Education (PACE), a 
course teaching students how to facilitate dia-
logue around various social issues with people 
from varied backgrounds.

As a participant in the Asian Pacific American 
Leadership Initiative, Ms. Zhu learned the impor-
tance of discussing and sharing her experiences 
as a woman of color.  As a result, she is develop-
ing a program on leadership and empowerment 
for local high school students of color.

Because of her initiative, sense of commu-
nity and social responsibility, we recognize Lisa 
Zhu as the 2008 Undergraduate Woman of Col-
or Undergraduate Honoree.

—2008 Women of Color Committee

Awardees from left to right: Mahlet Mesfin, Lisa Zhu and 
Karlene Burrell-McRae.

Mr. Homberg, President of CMAA
Peter M. Homberg, 

general manager of the 
Penn Club in New York, 
was elected as the Pres-
ident of the Club Man-
agers Association of 
America (CMAA) at its 
81st World Conference 
on Club Management 
held in Orlando, FL, in 
early February.

Mr. Homberg has 
been serving as the gen-
eral manager of the Penn 
Club of New York since 

1997. During his time as general manager of The 
Penn Club, he led a new management team to 
increase membership, develop programs to ex-
pand usage of the Club, and bring about a great-
er sense of stability to the Club. Most notably, 
his leadership helped steer the club to the status 
as a Platinum Club of America for two consecu-
tive terms in 2003 and 2006. This 5-star ranking 
puts The Penn Club in the top 3% among 6,000 
private clubs in the United States. This highly 
coveted and prestigious accomplishment is es-
pecially notable for a club that opened in 1994. 

As CMAA’s President, Mr. Homberg will 
continue to work with CMAA members and al-
lied associations.

Peter Homberg
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Professional and Personal Development
Improve your skills and get ahead in your 

career by taking advantage of the many devel-
opment opportunities provided by Human Re-
sources! You can pre-register for programs 
by visiting the online Course Catalog at www.
hr.upenn.edu (click “Course Catalog” at the top 
of the page), or by contacting Learning and Ed-
ucation at (215) 898-3400.

Conflict Resolution: A Win-Win Approach; 
April 16; noon–1 p.m.; free. Conflict in the 
workplace should be addressed in order to 
maintain productivity, increase retention rates 
and improve morale. Failure to address conflict 
often leads to an escalation of the problem, and 
to unproductive behaviors such as resentment, 
displacement or defensiveness. This video will 
help you find a win-win solution and master 
techniques such as recognizing the sources of 
conflict, assuming the role of a mediator, and 
developing active communication skills.

Mentors@Penn Information Session; April 
24; noon–1 p.m.; free. Mentoring provides 
many benefits and opportunities, whether you 
are a mentor or mentee. Through a mentoring 
relationship, you can learn and grow, increase 
your own job satisfaction, and focus on your 
professional and career goals. At this informa-
tion session, you will learn more about the pro-
gram and find out how to apply.

Your Next Job at Penn; April 30; noon–1 
p.m.; free. This workshop will focus on strat-
egies for finding your next job at Penn. Us-
ing both formal and informal job search meth-
ods will help you maximize your opportuni-
ties. We’ll talk about clarifying your goals, net-
working and how to focus on your strengths and 
skills in your resume. Whether you are looking 
to change direction in your career or move up to 
your next challenge, an attractive and effective 
resume is a must.
Stress Management

Improve your quality of life by taking part 
in the spring “Stress Management” wellness se-
ries. Jobs, families and relationships can all be 
sources of stress in today’s world—it’s impor-
tant to have an effective coping strategy to help 
you manage these pieces and more. For more 
information about Stress Management sessions 
and to register, visit www.hr.upenn.edu (click on 
“Course Catalog” at the top of the screen, then 
select “Work-Life Balance” from the “Browse 
by Category” menu) or contact Human Re-
sources at suzsmith@exchange.upenn.edu or 
(215) 898-5116.

Handling Relationship Stress; April 16; 
11:30 a.m–1 p.m.; free. This workshop will help 
you to explore the dynamics of couples who 
handle jobs, children, elder care, and other de-
mands, and will offer methods for keeping rela-
tionships fresh despite these many challenges. 
You should leave the workshop feeling confi-
dent in your ability to understand important per-
spectives regarding how we look at each other, 
utilize communication and collaboration tech-
niques, and plan effective relationships.
Parenting 101: All Ages, All Stages

Parenting has its challenges and opportuni-
ties at every developmental stage. This series 
will offer an understanding about how to deal 
with the challenges, maximize the opportuni-
ties, and maintain a constructive relationship 
with your child at every age. For details on Par-
enting 101 sessions and to register, visit www.
hr.upenn.edu (click on “Course Catalog” at the 

top of the screen, then select “Work-Life Bal-
ance” from the “Browse by Category” menu) 
or contact Human Resources at suzsmith@ex-
change.upenn.edu or (215) 898-5116. 

Parenting Your Pre-teen and Teen: Navi-
gating Turbulent Times; April 23; 11:30 a.m.–1 
p.m.; free. This workshop focuses on the shifts 
and changes that occur in the relationship be-
tween parents and growing-up children. Partici-
pants will receive concrete suggestions on how 
to plot and map their way through the minefield 
of those years. You should leave the workshop 
feeling confident in your abilities to better man-
age your child and yourself, deal with commu-
nication issues when they arise, and set limits 
and boundaries. 
Getting Ahead: 
A Series for Young Professionals

Today’s young professionals face new and 
different challenges in the workplace. That’s 
why Human Resources has developed “Get-
ting Ahead: A Series for Young Professionals”, 
an informational program designed specifically 
for young professional staff members. Monthly 
sessions cover topics including building profes-
sional relationships in the internet age, taking 
advantage of Penn’s benefits and more. For de-
tails, including dates, times, locations and ses-
sion subjects, please read the program flyer at 
www.hr.upenn.edu/Learning/GettingAhead.pdf.
To register for courses, visit the online Course 
Catalog at www.hr.upenn.edu (click “Course 
Catalog” at the top of the page) or contact 
Learning and Education at (215) 898-3400.

Benefits in Plain English; April 9; noon–
1:30 p.m.; free. Are you concerned about the 
many choices you have to make regarding your 
benefits? Do you want to be a smart consumer 
and know more about managed care, preferred 
providers, pre-tax expense accounts, and much 
more? And what about life insurance—how 
much is enough? This session will explain your 
benefits choices and options in plain English, 
just in time for Open Enrollment in April. 
Smoking Cessation Workshops

Many smokers want to quit, but find doing 
it so much harder than they expect. That’s why 
Human Resources is offering a special three-
part series of free Smoking Cessation work-
shops this spring. Led by Dr. Frank Leone, di-
rector of the Comprehensive Smoking Treat-
ment Program at the School of Medicine, these 
workshops provide new ways to think about the 
addiction of smoking, how to quit successfully 
and stay smoke-free once you give up the hab-
it, and/or how to support loved ones on this dif-
ficult but worthwhile journey. To register for 
a Smoking Cessation workshop, visit www.
hr.upenn.edu (click on “Course Catalog” at the 
top of the screen, then select “Health Promo-
tions” from the “Browse by Category” menu) 
or contact Human Resources at (215) 898-5116 
or suzsmith@exchange.upenn.edu. 

Nicotine Addiction and Smoking Cessation 
Basics; April 10; noon–1 p.m.; free. Are you in-
terested in quitting smoking, or are you looking 
for information to support someone else who is 
trying to quit? This workshop may be just what 
you’re looking for! This workshop will help 
you understand the biological basis of addictive 
behavior, the nature of conditioned-respons-
es (cognitive behavior therapy), and the proper 
use of nicotine replacement and other medical 
support. You should leave this workshop with 

knowledge on the basics of nicotine addiction 
and smoking cessation.
Focus on Fitness

It’s easy to recognize the benefits of physi-
cal fitness: exercise improves health, gives you 
more energy to get through the day, and channels 
stress and nervous energy into something posi-
tive. Knowing that exercise is good for you and 
actually finding a way to fit it into your life are 
two very different things, however. The spring 
wellness series “Focus on Fitness” can help you 
figure out how to create a workout routine that 
meets your needs. For more information about 
Focus on Fitness sessions and to register, vis-
it www.hr.upenn.edu (click on “Course Catalog” 
at the top of the screen, then select “Health Pro-
motions” from the “Browse by Category” menu) 
or contact Human Resources at (215) 898-5116 
or suzsmith@exchange.upenn.edu.

Fitting in Fitness; April 24; noon–1 p.m.; 
free. Setting aside enough time for sleep—let 
alone exercise—can be tough. However, even 
the busiest people can manage to find time for 
fitness. The key is to make it convenient and 
make it a priority. This workshop will help give 
you the skills and knowledge you need to fit fit-
ness into your daily routine. You should leave 
the workshop feeling confident in your ability 
to make fitness a priority, make the most of your 
time at home, and even “work out” at work!

First Day of Open Enrollment:April 7
Open Enrollment is the annual peri-

od when Penn faculty and staff can make 
any changes they like to their benefits. 
Newly enroll in, drop or change health-
care plans, add or drop dependents ahead 
of the upcoming dependent eligibility au-
dit, increase or decrease your life insur-
ance coverage or Pre-Tax Expense Ac-
count contribution—now is the time to 
make these and other decisions.

For more information about Open 
Enrollment, please visit the Human Re-
sources website at www.hr.upenn.edu.
Open Enrollment Health Fair: April 8

This year’s Open Enrollment and 
Health Fair will be held on Tuesday, 
April 8 between 10 a.m. and 2 p.m. in 
Houston Hall’s Hall of Flags. Represen-
tatives from Penn’s healthcare providers 
and administrators will be onsite to an-
swer your questions. While there, take 
advantage of free health screenings and 
information about topics including blood 
pressure, blood glucose, cholesterol, 
glaucoma, body mass index, recreation 
and fitness, women’s health, environ-
mental health and ergonomics, the Em-
ployee Assistance Program, occupational 
and physical therapy, diabetes and heart 
health, oral and dental care and more. 

Pre-registration will be required for 
the cholesterol and blood glucose tests. 
To pre-register, visit Human Resources’ 
online course catalog at www.hr.upenn.
edu  (click on “Course Catalog” at the 
top of the screen, then select “Health Pro-
motions” from the “Browse by Catego-
ry” menu).
Last Day of Open Enrollment: April 18 

Human Resources: Upcoming Progams and Open Enrollment

—Division of Human Resources
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United States Postal Service (USPS):
Rate Increase Effective May 12, 2008

Please be advised of the following announcement 
from Penn Mail Services. 

The United States Postal Service (USPS) has 
announced that it will adjust prices for the fol-
lowing mailing services as of May 12, 2008: 

First-Class Mail, Standard Mail, Periodicals, 
Package Services, and Special Services as well 
as shipping services.

While the charge for the first ounce of a first-
class letter will rise to $0.42, the price of each 
additional ounce will remain at $0.17; therefore, 
the postage for a two-ounce letter will increase by 
one penny to $0.59.
Some highlights of the upcoming increase include:

• No change in the First-Class Mail single-piece 
additional-ounce price.

• Lower additional-ounce price for presorted 
First-Class Mail letters.

• Lower pound price for Standard Mail satura-
tion and high-density flats.

• Shape-based pricing for First-Class Mail Inter-
national letters, flats and parcels.

• First-Class Mail International price groups ex-
pand from five to nine groups.

Summary of Select New Rates
Mail Type             New Rate 
First-Class	Mail	letter	(1	oz.)		 	 $0.42
First-Class	Mail	letter	(2	oz.)		 	 $0.59
Postcard		 	 	 	 $0.27
First-Class	Mail	large	envelope	(2	oz.)		 $1.00
Certified	Mail		 	 	 $2.70
First-Class	Mail	International	to	
Canada	and	Mexico	(1	oz.)		 	 $0.72
First-Class	Mail	International	
to	all	other	countries	(1	oz.)		 	 $0.94

Shipping Services
The USPS will adjust prices for shipping ser-

vices—Express Mail, Priority Mail, Parcel Se-
lect, Parcel Return Service, and International 
Mail. For the first time pricing includes commer-
cial volume and contract prices, rebates, online 
price reductions, and other new incentives.

Pricing Highlights:
Express Mail is switching to a zone-based pric-

ing system, resulting in customers paying less for 
nearby destinations. Customers will receive a 3 per-
cent price reduction by purchasing Express Mail on-
line or through corporate accounts. Additional price 
reductions are available for those who ship quarter-
ly minimums.

Priority Mail will have an average 3.5 percent 
savings for customers who use electronic postage or 
meet other requirements.

Parcel Select—the “last mile” delivery to every 
door—will feature pricing and volume incentives 
for large- and medium-size shippers.

Parcel Return Service will move entirely to a 
weight based pricing system, resulting in significant 
price reductions for many lighter packages.

As a result of the Postal Accountability and 
Enhancement Act that was signed into law on 
December 20, 2006, the USPS is allowed to in-
crease rates with 45 days notice, as long as in-
creases fall within the rate of inflation for the pre-
vious 12 months. Consistent with the Act, the 
USPS plans to adjust prices for mailing services 
each May. The USPS plans to provide 90 days’ 
notice of its new prices each year in order to help 
mailers prepare for the change. The Postal Regu-
latory Commission calculated the rate of inflation 
at 2.9 percent through January, limiting the first-
class rate to an increase of just over a penny. As 
a result, the average increase per category does 
not exceed the Consumer Price Index. First-Class 
mail will increase by 2.88%, Standard Mail by 
2.87%, Periodicals by 2.71%, Package Services 
by 2.87% and Special Services by 2.84%.

The new detailed rate charts are available on 
the USPS website, www.usps.gov.

Traffic Advisory From Public Safety—Long Term I-76 Closures
The Pennsylvania Department of Transportation announced that a 19-month long construction 

project to rehabilitate and repair two bridges that carry over a half-mile of Interstate 76 (Schuylkill 
Expressway) over the Schuylkill River, Grays Ferry Avenue and 34th Street in Philadelphia which 
commenced on Monday night, March 10 is scheduled for completion in October 2009.

This project is anticipated to create extensive delays along this route. All motorists are strongly 
urged to plan alternate routes during this construction phase, or to allow extra travel time for this area.

Schedule:  Two lanes will remain open in each direction on I-76 during the following days and 
times: Monday-Friday 5 a.m.–10 p.m.; Saturdays 8 a.m.–11 p.m; Sundays 8 a.m.–10 p.m.

Traffic will be restricted to one lane in one or both directions on I-76 in the overnight hours dur-
ing the following days and times:

Monday-Friday 10 p.m.–5 a.m.; Saturdays 11 p.m–8 a.m.; Sundays 10 p.m.–5 a.m.
Traffic will be restricted to one lane in one direction on I-76 Westbound during six weekends in 

2008, between July and October, during the following days and times:
11 p.m. Friday to 5 a.m. Monday (6 weekends in 2008)
Traffic will be restricted to one lane in one direction on I-76 Eastbound during six weekends in 

2009, between June and July, during the following days and times:
11 p.m. Friday to 5 a.m. Monday (6 weekends in 2009)
No lane closures will occur on I-76 for construction on the bridges during the following holi-

days: New Year’s, Easter weekend; Memorial Day weekend; Independence Day; Labor Day week-
end; Thanksgiving weekend, and Christmas.

The Department of Transportation will try to avoid scheduling these weekend-long lane closures 
on I-76 when major events, including sporting events, are scheduled to take place in and around the 
city. Consult PENNDOT’s website at www.dot.state.pa.us/Internet/pdNews.nsf/TAPublic for more 
information, including changes in the construction schedule.

—Division of Public Safety

DPS Needs the Cooperation of all Penn faculty, staff, and students 
to make Operation Theft Awareness a Success!  

An analysis of February crime totals shows that thefts attributed to unattended or improperly se-
cured items continue to be the leading cause of reported thefts in and around campus —an astound-
ing 65% of all non-retail thefts in February were the result of unattended laptops, unlocked office, 
residence, and classroom doors, and items left in plain view within vehicles. 

 There were 38 reported thefts from buildings in February 2008, compared to 13 in February 
2007. This is a 192% increase! We urge all members of the Penn community to be part of the so-
lution by being more cognizant of properly securing their personal and University-owned property.

 Did you know that the faculty and staff reported more thefts in January and February than any 
other population on campus? Please follow these simple safety tips to prevent the opportunity for 
theft to occur in campus buildings:

• Safeguard classroom projectors by keeping classroom doors locked when classes are not in session. 
• Protect your personal identity, computer files, and academic research by keeping your laptop and 

wallet with you at all times. 
• Safeguard your desktop computer and other items by always locking your office door, even when 

you only plan to be away from your desk for a few minutes. 
• Keep your wallet and other personal belongings, such as iPods, securely locked in a desk drawer if 

you have a cubicle or share a workspace. 
• Please report any suspicious activity observed inside a building, store, or restaurant by calling 511 

from any on-campus phone or (215) 573-3333 from an off-campus or cell phone.
—Division of Public Safety

For University City District’s (UCD) first 
cleanup of 2008, the Special Services District 
is teaming up with Mayor Michael Nutter and 
the entire City of Philadelphia in an effort to re-
move over 1 million pounds of litter on Satur-
day, April 5, from 9 a.m.-2 p.m. 

UCD’s Executive Director Lewis Wendell 
added, “When the City’s Managing Director’s 
Office invited us to participate, we were eager to 
collaborate and marshal our resources to coordi-
nate with this city-wide cleanup. UCD is thrilled 
to partner with the City of Philadelphia in ac-
complishing the stated goals of making the city 
cleaner, raising awareness about litter preven-
tion, and instilling neighborhood pride.”

“Our plan is to recruit thousands of Philadel-
phians to help clean major sections of our city; 
to raise awareness about litter prevention; to in-
still neighborhood pride and civic responsibili-
ty in residents in an effort to keep our city clean 

each and ev-
ery day,” said 
Mayor Nut-
ter in a letter 
to the City’s 
community 
partners.

UCD will 
assist Uni-
versity City 
blocks, block captains and neighbors by provid-
ing trash bags, work gloves, and trash/litter pick 
up. For information or to sign up for the April 
5 University City Cleanup, contact Dexter Bry-
ant at dexter@ucityphila.org or (215) 243-0555 
x239. 

University City residents who RSVP by 
March 31 will be invited to a post-clean par-
ty from 2-4 p.m. at The Restaurant School, for 
complimentary pizza and soft drinks.

UCD Partnering with Citywide Spring Cleanup: April 5
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Penn: Keeping up in the Ranks!
Data from the fifth week of RecycleMania is 

now in and Penn keeps moving! 
Per Capita Classic: Schools compete to see 

which can collect the largest amount of accept-
able recyclables per person—Penn collected 
6.85 lbs. per person and ranks 89th out of 154 
schools—a ranking increase from last week’s 
97th out of 167, with 11 less schools reporting 
this week.

Gorilla Prize: Honors the school that recy-
cles the highest gross tonnage of materials re-
gardless of campus population—Penn recycled 
278,195 lbs. and ranks 17th out of 172 schools. 
Fewer schools reported this week (last week: 
188 schools), but we continue to maintain a 
pretty solid overall ranking.

Waste Minimization: Schools compete to 
see which produces the least amount of munici-
pal solid waste (including both recyclables and 
trash) per person—Penn is ranked 42nd out of 
82 (ahead of all the other Ivies competing in this 
category for the 5th week)!

Grand Champion: Recognizes the school 
that, based on their combined results, demon-
strates the greatest achievement in both source 
reduction and recycling—Penn’s 16.72 per-
cent total shows a slight change from last week 
(65th out of 85) to (57th out of 79), with six less 
schools reporting this week.

Note: Due to schools on spring break, partic-
ipation and reporting may vary.

Support Our Events: Save the Date!
Annual Supplier Show—Wednesday, March 

26 10 a.m.–2 p.m., Houston Hall, Hall of Flags. 
This year’s theme: Green Campus Partnership, 
suppliers are encouraged to focus on their sustain-
able product offerings. Come to the Show, Take 
the Pledge, Win the Raffle for an HP1 PDA!

Ongoing events
Free Coffee Fridays! Bring your own reus-

able mug to Houston Market and Einstein Bros. 
Bagels!

And we can do even better! 
Let’s keep building on our success! Penn’s 

RecycleMania website (www.upenn.edu/recy-
clemania) has lots of tips! If you have specif-
ic questions about how your school, center, col-
lege house or department recycles send them to 
recyclemania@pobox.upenn.edu.

When we stop to think about the environ-
ment, everyone wins so remember: 

Stop! Think! Recycle! 
—RecycleMania Planning Committee

Another tip in a series provided by the 
Offices of Information Systems & Computing 
and Audit, Compliance & Privacy.

To receive weekly OneStepAhead tips via 
e-mail, send e-mail to listserv@lists.upenn.
edu with the following text in the body of the 
message:  sub one-step-ahead <your name>.

Strategies to Reduce Your 
Risk of Identity Theft

In today’s wired society, it is virtually 
impossible to wholly eliminate your risk 
of being a victim of identity theft. But, 
there are many important and often effec-
tive ways to significantly lower your risk 
of falling victim to this crime.

For example:
• Do not give out personal information 

unless you’ve initiated the contact or are 
sure you know with whom you are dealing. 

• Guard your mail and trash from theft. 
Tear or shred documents containing your 
personal information. 

• Place hard-to-guess passwords on your 
credit card, bank and phone accounts when 
possible.  

• Do not provide your personal informa-
tion in response to e-mails or phone calls 
unless you are absolutely certain about the 
legitimacy of the organization and the legit-
imacy of the request. 

• Do not leave your wallet, briefcase, 
laptop or other property unattended as such 
property will often provide thieves with 
most or all of what they need to open up 
credit accounts in your name.  

• Get off pre-approved credit offer lists. 
Don’t let “dumpster divers” get these offers 
and sign up for them in your name (but at a 
different address!) Penn’s Privacy website – 
www.upenn.edu/privacy—describes how to 
“opt out” of receiving such offers under the 
“Manage Your Information” tab.

• Secure your computer with anti-virus 
software, strong passwords, promptly- applied 
security patches and a personal firewall. 

• Check your personal credit report reg-
ularly, or at least once a year, to see if your 
identity has been compromised. A free cred-
it report is available at www.annualcreditre-
port.com. 

• For more information, visit www.ftc.
gov and click on “Avoid ID Theft, under 
Hot Topics.”

Eat Right at the Club
Starting on March 18—and then ev-

ery Tuesday thereafter—“Eat Right” at 
the University Club’s lunch buffet.

Thanks to the association with the 
Inn at Penn hotel, the Club is enjoying 
the benefit of sharing in the Hilton Eat 
Right® program which was designed to 
promote a healthy lifestyle by developing 
nutritionally focused recipes and menus. 
The Hilton Eat Right recipes were created 
in collaboration between Hilton chefs and 
Johnson & Wales University.

The recipes are not structured around 
current diet trends but around the con-
cepts of balance, variety, and moderation 
of foods within each meal. Current health 
issues, such as heart disease, cancer, di-
abetes, and obesity are forcing food and 
beverage professionals to take a proac-
tive approach to menu development. The 
Hilton Eat Right recipes were developed 
with this in mind.

Check the Club website, www.busi-
ness-services.upenn.edu/universityclub/
for the first Eat Right lunch menu—and 
then come back every Tuesday.

—Natalka Swavely, Club Coordinator

Information and Photographs for 
PSA Calendar

Penn Student Agencies is putting together 
a calendar for the 2008-2009 academic year. In 
regard to your department or group, please pro-
vide any dates that are useful for students, faculty, 
staff or the Penn community-at-large. These list-
ings may be deadlines, special days, events (cul-
tural, academic or religious), workshops, confer-
ences, talks or forums. 

Please provide us with the listing(s) and the 
date(s) under which you would like the listings to 
appear. PSA will review the information you pro-
vide and make a determination regarding your sub-
mission. We will send you a confirmation e-mail if 
your listing is selected for our calendar. We request 
that the listings be submitted by April 30, 2008 if 
possible. Please send the listings to calendar@
pennstudentagencies.com.

In addition, we are currently accepting photo-
graph submissions for each month of the calendar. 
Entrants will be notified by the end of May if their 
photograph(s) are chosen for inclusion. PSA pays 
$75 for each selected photo and retains all rights. 
For a student or staff member currently employed 
at the University of Pennsylvania, payment will be 
made through the payroll office. For all others, pay-
ment will be made via a check mailed to the pho-
tographer’s residence.

Photographs will be accepted through April 
20, 2008. Please e-mail up to four photographs 
as either a JPEG or GIF attachment to calen-
dar@pennstudentagencies.com.  

You can also preorder the calendar for $15.95 
via budget code or University purchasing card 
(recommended for intra-university orders, as tax 
and shipping charges do not apply) or by vis-
iting www.pennstudentagencies.com. Calendars 
will be delivered prior to August 1.   

  —Penn Student Agencies

Almanac On-the-Go: RSS Feeds
Almanac provides links to select stories 

each week there is an issue. Visit 
Almanac’s website, www.upenn.edu/
almanac for instructions on how to 

subscribe to the Almanac RSS Feed. 

Upcoming Blood Drives
March 20: Hill House, Upper East Lounge
http://givesblood.org/go.php?bdc=7378
March 21: The Castle, The Grand Room,
http://givesblood.org/go.php?bdc=255122
April 10: Dental School, S-1
http://givesblood.org/go.php?bdc=387954

For more information contact Alicia 
Finley, finleyad@usa.redcross.org, (215) 
451-4971.

Women of Color in the Academy 
Women of Color in the Academy: Culture, 

Change, and Choice, a panel discussion about 
the climate for women of color in academia, 
the changes that have occurred over the years, 
and the career choices these women have made, 
will take place on March 20, 5–7:30 p.m., in the 
Golkin Room, 2nd floor, Houston Hall. 

Panelists include: Judith Thomas, dean of 
social sciences & behavioral studies, Lincoln 
University; Loretta Sweet Jemmott, professor 
& director of nursing, Penn; Sheva Vakili, di-
rector, GSE-Executive Program, Penn; Neida 
Perez, Temple University, director, pre-profes-
sional health studies, and moderator: Mary Si-
antz, assistant dean of diversity & cultural af-
fairs-nursing, Penn. Sponsored by Women of 
Color at Penn, AARC, PWC, PA Black Confer-
ence on Higher Education, and the Association 
of Black Women in Higher Education. 
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03/03/08	 3:18	PM	 4500	Chestnut	St	 Aggravated	Assault
03/03/08	 8:20	PM	 4300	Baltimore	Ave	 Robbery
03/05/08	 3:40	PM	 3100	South	St	 Aggravated	Assault
03/05/08	 9:29	PM	 757	51st	St	 Aggravated	Assault/Arrest
03/05/08	 11:36	PM	 5100	Chestnut	 Aggravated	Assault
03/07/08	 7:43	PM	 4837	Baltimore	Ave	 Robbery/Arrest
03/08/08	 12:51	AM	 208	40th	St	 Aggravated	Assault
03/09/08	 3:29	AM	 4200	Chester	Ave	 Aggravated	Assault
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CLASSIFIEDS—UNIVERSITY

The	University	of	Pennsylvania’s	 journal	of	 record,	opinion	and	
news	 is	published	Tuesdays	during	 the	academic	 year,	 and	as	
needed	during	summer	and	holiday	breaks.	Its	electronic	editions	
on	the	Internet	(accessible	through	the	PennWeb)	include	HTML	
and	Acrobat	versions	of	the	print	edition,	and	interim	information	
may	be	posted	in	electronic-only	form.	Guidelines	for	readers	and	
contributors	are	available	on	request	and	online.

EDITOR	 	 Marguerite	F.	Miller
ASSOCIATE	EDITOR		 Natalie	S.	Woulard
ASSISTANT	EDITOR	 Andrea	Tursi
STUDENT	ASSISTANTS	 Megan	Calpin,	Sonie	Guseh,	
	 	 Nick	Gutowski,	Kimberly	Kindig,	
	 	 Janday	Wilson
UCHS	Intern		 Chanae	Thompson

ALMANAC	ADVISORY	BOARD:	 For	 the	 Faculty	 Senate,	Martin	
Pring	(chair),	William	Bielby,	Helen	Davies,	Emily	Blumberg,		Larry	
Gladney,	Sherrill	Adams,	Joseph	Turow,	R.	Polk	Wagner.	For	the	
Administration,	 Lori	N.	Doyle.	 For	 the	Staff	Assemblies,	Michele	
Taylor,	PPSA;	Omar	Mitchell,	WPSA;	Varvara	Kountouzi,	 Librar-
ians	Assembly.
The	University	of	Pennsylvania	values	diversity	and	seeks	talented	
students,	faculty	and	staff	from	diverse	backgrounds.	The	Univer-
sity	 of	Pennsylvania	does	not	 discriminate	on	 the	basis	of	 race,	
sex,	sexual	orientation,	gender	identity,	religion,	color,	national	or	
ethnic	origin,	age,	disability,	or	status	as	a	Vietnam	Era	Veteran	
or	 disabled	 veteran	 in	 the	administration	of	 educational	 policies,	
programs	or	activities;	admissions	policies;	scholarship	and	 loan	
awards;	athletic,	or	other	University	administered	programs	or	em-
ployment.	Questions	or	complaints	regarding	this	policy	should	be	
directed	to	the	Executive	Director,	Office	of	Affirmative	Action,	3600	
Chestnut	Street,	2nd	floor,	Philadelphia,	PA	19104-6106	or	(215)	
898-6993	(Voice)	or	(215)	898-7803	(TDD).

Suite	211	Sansom	Place	East
3600	Chestnut	Street,	Philadelphia,	PA	19104-6106
Phone:	(215)	898-5274	or	5275	FAX:	(215)	898-9137
E-Mail:	almanac@upenn.edu
URL:	www.upenn.edu/almanac

FOR RENT

The University of Pennsylvania Police Department
Community Crime Report

About the Crime Report: Below	are	all	Crimes	Against	Persons	and	Crimes	Against	Society	from	the	
campus	 report	 for	March 3-9, 2008.	Also	 reported	were	14	crimes	against	 property	 (including	13	 thefts	
and	1	burglary).	Full	reports	are	available	at:	www.upenn.edu/almanac/volumes/v54/n25/creport.html.	Prior	
weeks’	reports	are	also	online.	—Ed.

This	summary	is	prepared	by	the	Division	of	Public	Safety	and	includes	all	criminal	incidents	reported	and	
made	known	to	the	University	Police	Department	between	the	dates	of	March 3-9, 2008.	The	University	Po-
lice	actively	patrol	from	Market	Street	to	Baltimore	Avenue	and	from	the	Schuylkill	River	to	43rd	Street	in	con-
junction	with	the	Philadelphia	Police.	In	this	effort	to	provide	you	with	a	thorough	and	accurate	report	on	public	
safety	concerns,	we	hope	that	your	increased	awareness	will	lessen	the	opportunity	for	crime.	For	any	con-
cerns	or	suggestions	regarding	this	report,	please	call	the	Division	of	Public	Safety	at	(215)	898-4482.

18th District Report
	 8	incidents	with	2	arrests	(including	2	robberies	and	6	aggravated	assaults)	were	reported	between	March 
3-9, 2008	by	the	18th	District	covering	the	Schuylkill	River	to	49th	St.	&	Market	St.	to	Woodland	Ave.

Men Get Osteoporosis too! 20	African	Ameri-
can	men	ages	61-78	are	invited	to	take	part	in	a	
research	study.	You	will	not	be	 required	 to	 take	
any	medications.	We	will	evaluate	the	health	and	
strength	of	your	bones.	You	will	receive	results	of	
your	bone	test.	You	will	be	compensated	for	your	
time.	Call	(215)	590-0499	leave	message.

CLASSIFIEDS—PERSONAL

OCNJ BEACHBLOCK (Gardens):	 Penn	 dis-
count,	3	bedrooms,	2	baths,	sleeps	six,	all	con-
veniences,	parking,	garage,	laundry,	A/C,	cable,	
beachtags,	Steve	(610)	565-1312.

Almanac	is	not	responsible	for	contents	of	
classified	ad	material.	

Beautiful three-story Victorian home	on	tree-
lined,	family-filled	St.	Mark’s	Square.		Many	orig-
inal	 architectural	 details.	Adjacent	 to	 the	Penn	
Alexander	 School	 and	 near	 Penn.	 Five	 bed-
rooms,	family	room,	2	1/2	baths,	finished	base-
ment	and	 laundry	room.	Price:	$679,000.	Con-
tact	(215)	387-4762	or	220sms@verizon.net

•

FOR SALE

Note:	Crimes	for	February	25-March	2	are	on	Almanac’s	website,	www.upenn.edu/almanac/crimes-index.html.

03/04/08	 5:44	PM	 3718	Locust	Walk	 Ex-boyfriend	harassing	complainant
03/05/08	 3:45	PM	 Convention-South	 Police	Officer	assaulted
03/05/08	 5:27	PM	 4041	Baltimore	Ave	 Offender	wanted	on	warrant/Issued	new	court	date
03/06/08	 1:57	AM	 200	40th	St	 Offender	cited	for	public	urination
03/06/08	 7:06	PM	 3100	Market	St	 Complainant	assaulted	by	unknown	persons
03/08/08	 9:03	PM	 210	S	40th	St	 Offender	cited	for	disorderly	conduct
03/09/08	 12:28	AM	 3900	Sansom	St	 Offender	cited	for	public	intoxication

$2500/mo 4 BR, 3 Bath single	 near	 Media	
(Rose	 Valley);	 20	 minutes	 from	 Philadelphia	
Prudential	Fox	&	Roach	Realtors,	Nancy	Curtis,	
Realtor	(610)	627-4904.

Submissions	for	classified	ads	are	due	every	
Thursday	for	the	following	Tuesday’s	issue.	
For	information	call	(215)	898-5274	or	visit	
www.upenn.edu/almanac/faqs.html#ad.

(Above) Robert Rahway’s Zakanitch’s Big Bungalow Suite V, an 11-by-30-foot acrylic work of ab-
stract art, will be on display in the Forum of the Annenberg School for Communication later this week. 
This marks the first time Mr. Zakanitch’s work is on display at Penn since a 1982 exhibit at ICA. Mr. Za-
kanitch’s styles have ranged from abstract expressionism, to minimalism to pop art. The Forum in the An-
nenberg School building is open from 8 a.m. to 11 p.m. Monday through Friday, and 10 a.m. to 6 p.m. 
weekends. The work will be on display through September 2008.

Update
March AT PENN

FITNESS/LEARNING
20	 Life After Penn—Building a Professional 
Foundation; 3 p.m.; 2nd floor, Penn Bookstore.		
21	 Life After Penn—Genesis of Your Profession-
al Image; 3 p.m.; 2nd floor, Penn Bookstore.

ON STAGE
20	 Rumors; Harold Prince Theatre, Annenberg 
Center; $10, $7 w/ PennCard; shows: March 20 & 
22, 8 p.m.; March 21, 6:30 p.m. (Penn Players).
21	 Simply Chaos Spring Show 2008; a stand up 
comedy troupe; 9 p.m.; Harold Prince Theatre, An-
nenberg Center; $ 8, $6/door (Simply Chaos).
 Bantaba; African dance and drum troupe; Ir-
vine Auditorium; tickets: kefrimp2@sas.upenn.
edu (African Rhythms).

 SPECIAL EVENT
26 Purchasing Services Annual Penn Market-
place Supplier Show; 10 a.m.–2 p.m.; Hall of 
Flags, Houston Hall (Purchasing Services).

Deadlines: Submissions for the Update are due 
every Monday for the following Tuesday’s issue.  
The deadline for the May AT PENN is Tuesday, 
April 15. For information see www.upenn.edu/alma-
nac/calendar/caldead-real.html.

TALKS
18 Penn Law School Dean’s Speaker Series: 
Sports on Television: Tiers or Tears; William Koe-
nig, NBA VP of Business Affairs and Melinda War-
ner, Time Warner Cable; 4:30 p.m.; rm. 214, Gittis 
Hall; RSVP: dpavel@law.upenn.edu (Penn Law).  
19 Sunshine Week Webcast 2008—Government 
Secrecy: Censoring Your Right to Know; 1 p.m.; 
Class of ’55 Conference Room, Van Pelt-Dietrich 
Library Center; www.library.upenn.edu/news/421 
(Penn Libraries).
 John A. Quinn Lecture in Chemical Engineer-
ing: Global Climate Change; John Seinfeld, Cal-
ifornia Institute of Technology; 3:15 p.m.; Wu & 
Chen Auditorium, Levine Hall (Chemical and Bi-
molecular Engineering).  
25 The Lost Art of Listening: A Tragic Case of 
What Can Go Wrong When Doctors Don’t Listen 
to Their Patients; Kitta MacPherson, The Star Led-
ger; noon; suite 321, 3401 Market St.  (Center for 
Bioethics).  

Subscribe to Express Almanac 
Sign up to receive e-mail 

notification when we post 
breaking news between is-

sues. Send an e-mail to listserv@lists.upenn.edu 
with “subscribe e-almanac <your full-name>” in 
the body of the message. —Ed.
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This essay continues the series that began in the fall of 1994 as the joint creation of the 
College of Arts and Sciences and the Lindback Society for Distinguished Teaching.

See www.upenn.edu/almanac/teach/teachall.html for the previous essays.

TALK ABOUT TEACHING AND LEARNING

This is What Education is Supposed to Be About
Ruth Schwartz Cowan

Dr. Ruth Schwartz Cowan is the Janice and Julian Bers Professor and 
chair of the department of history and sociology of science. 

She is one of the investigators whose research is being funded by 
Penn’s new Center for the Integration of Genetic Healthcare Technologies (CIGHT).

In the fall of 2007, I co-taught an Ideas-in-Action course with Con-
gressman Joseph Sestak (D-PA).   Planning and executing this course was 
a pedagogical challenge unlike any that I had confronted in my 40 years 
of teaching. 

Since this was a 400-level course, our department required that each 
student do a research paper. Congressman Sestak, however, wanted a very 
different end product: a position paper, based on research, perhaps, but 
something short and concise, containing policy recommendations. Spe-
cifically, he wanted the class to analyze the Genetic Information Nondis-
crimination Act of 2007 (GINA) which had passed the House in the spring 
of 2007. GINA is intended to prohibit discrimination in health insurance 
and in employment on the basis of genetic information.  Because of his 
committee appointments, Congressman Sestak had attended some hear-
ings on it, but he wanted more information and analysis than he (or his 
staff) was able to get from the interested parties who had testified; recon-
ciliation might be necessary if and when GINA passed the Senate.    

My pedagogical challenges were created by the differences between 
the end products that each of us wanted from the students: a research pa-
per and a position paper. I had taught undergraduate research seminars be-
fore, but never one which had to be heavily frontloaded so that students 
could do their individual research and write something collaborative—all 
before they dispersed to prepare for final examinations. In addition, I had 
never before taught a research course in which the individual projects had 
to be coordinated so that they fed meaningfully into the same end-prod-
uct, which, in this case, had to be concise and clear and built on a class 
consensus.  

As Congressman Sestak began accustoming himself to the pressures 
of his job, he began to realize that he would only be able to meet with the 
class twice, at the start of the term and at the end.  He later confessed that 
having met with the class twice did not seem to warrant the designation 
“co-instructor,” but he was wrong about this, on two counts. A successful 
pedagogue manages to motivate students to do their best—and Congress-
man Sestak accomplished this during our first meeting with him, partly 
by telling the students why GINA mattered to him personally and partly 
by telling them that, as disinterested parties, their analysis of the legisla-
tion would be especially valuable to him. Laura Paliani, C ’08, a student 
in the course, put her reaction to his presentation this way: “The fact that 
we were working toward a practical and relevant goal—preparing a pa-
per to help directly with the formulation of policy in Washington—defi-
nitely added a sense of urgency to my work. I felt I had a responsibility 
to be even more thorough and careful in my research than I might other-
wise have been.” 

Congressman Sestak also provided an important lesson to the stu-
dents when we met with him after presenting our position paper. The 
students were quite proud of what they had accomplished, so they were 
quite crushed when, after a few general introductory plaudits he proceed-
ed to tell them that he had found four problems, arising either from a lack 
of specificity, a hole in an argument or an overly biased account of one 
side of an issue. His request for yet another revision of the position paper 
(which had already gone through three) was, I believe, an important real-
world lesson that, as an academic, I could not have delivered nearly as 
well: when you are writing for a commissioning audience, even the best 
of work ends up needing to be revised.   

The first pedagogical challenge—the need for frontloading—led me 
to try something experimental that I might not have otherwise attempted.  
Before they could begin their research, the students were going to have to 
become acquainted with several subjects which are not normally part of a 
liberal arts education: medical genetics, for example, and health insurance 

practices and employment discrimination law.  As I was struggling to pre-
pare lectures on these subjects, it occurred to me that the students might 
actually learn more if they located the information themselves; in addi-
tion, this information-gathering assignment might get them accustomed to 
collaborating early in the term. Consequently, I broke the class into four 
groups (one group each on basic genetics, medical genetics, health insur-
ance and employment discrimination law); each group was asked to pre-
pare a one-hour lecture (for class presentation), a written version of the 
lecture (for posting on our BlackBoard site) and a short answer exami-
nation (which the other students had to take, also using our BlackBoard 
site). I gave them some initial guidance (by suggesting good sources and 
by providing a list of the topics that needed to be covered) and an exten-
sive post-lecture critique (by helping them rewrite their lecture for clarity 
and their proposed exam questions for pedagogical sophistication) but the 
learning legwork was entirely their own.   

I believe the students learned the material better than they would have 
if I had lectured, but it was hard going for them, as they were not accus-
tomed to such an intense level of work at the beginning of the semester.  
There was, however, an additional benefit that I had not anticipated; as the 
semester wore on the students began giving up some of the prejudices that 
they had initially expressed on some of these topics (e.g.  health insurance 
companies are evil; we are entirely determined by our genes).  Joanna Ra-
din, a third year graduate student in history and sociology of science who 
had volunteered to act as an informal TA for the course, believes that this 
happened because the students “became de facto experts in the areas in 
which they presented, which meant that each of them had a personal in-
vestment in and commitment to that material and they continued to think 
about it as the semester progressed.” 

Mentioning Joanna brings me to the second pedagogical challenge, 
managing the collaborative nature of the course so that each required end 
product was successfully produced. From week to week this was a seat-
of-the pants endeavor, about which I don’t think any generalizations could 
be made (since both the personalities and the goals differed at each step 
of the way) except this one: extreme visual and verbal attentiveness was 
required, from more than one person. From the very beginning, when we 
were helping the students edit their lectures to the end, when we were re-
vising the first drafts of the position paper, there were things that Joanna 
noticed (a dismissive gesture from one student, an overly jargonized text 
from another) that I missed—and vice versa. Managing student collabora-
tion, I am now convinced, is best done with two sets of eyes and ears. 

In the end, this novel and challenging enterprise seems to have worked. 
The students’ research fed into the position paper reasonably well (the 
two weakest papers generated three out of the four criticisms that Con-
gressman Sestak made), the students reached a consensus about what they 
wanted to say (which incidentally, differed from what I would have said 
had I done this myself). At this very moment, several students are rewrit-
ing the position paper, even though the term is long over and their grades 
have been filed—and Congressman Sestak intends to pass the revised ver-
sion along to the chairs of the committees on which he sits. (As soon as 
the Congressman has accepted the revisions, we will find a way to make 
the position paper web-available; contact me at rcowan@sas.upenn.edu if 
you are interested in reading it.)

I would love to teach this kind of course again, partly because it was 
intellectually exciting on several levels and partly because I believe in the 
need for a scientifically informed citizenry.  Another of our graduate stu-
dents, Corinna Schlombs, hit the nail on the head, after overhearing Joan-
na and me discussing the course. “This,” she said, “is what education is 
supposed to be about!” 


