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Charles Howard: University Chaplain
The University of 

Pennsylvania has ap-
pointed Charles L. 
Howard, C ’00, as 
University Chaplain, 
effective July 1. The 
announcement was 
made last month by 
Provost Ronald Dan-
iels and Associate Pro-
vost Vincent Price.

Rev. Howard has 
served as interim 
chaplain since Febru-
ary and as associate 
chaplain since 2005. 

He succeeds William Gipson, who became associ-
ate vice provost for equity and access in January.

“We are truly fortunate that the most outstand-
ing candidate, at the end of our comprehensive na-
tional search, proved to be a spiritual leader with 
such an impressive history of devotion and ser-
vice to Penn,” Provost Daniels said. “Chaz will 
be a chaplain of vision, compassion, wisdom and 
accessibility, qualities that he has already amply 
demonstrated to all of us in the Penn community.”

Rev. Howard co-founded the Greater Love 
Movement, a non-profit anti-poverty organiza-
tion focused on the needs of the homeless. He 
has edited The Souls of Poor Folk, an essay col-
lection and multimedia project raising awareness 
about poverty, and also directs CHORDS, a pro-
gram through the Chaplain’s Office and the Netter 
Center for Community Partnerships that connects 
Penn with West Philadelphia schools, neighbor-
hood organizations and communities of faith.

Rev. Howard teaches in Penn’s Programs for 
Awareness in Cultural Education, a partnership 
of Penn’s Graduate School of Education, Green-
field Intercultural Center and at the Lutheran 
Theological Seminary of Philadelphia, where he 
is completing a doctorate in practical theology 
with a minor in contemporary theology.

He holds a master of divinity degree from 
Andover Newton Theological School.

 A $50 million gift from philanthropists Je-
rome and Anne Fisher will support a new eight-
story biomedical-research center at the Univer-
sity of Pennsylvania dedicated to the growing 
field of translational medicine, which emphasiz-
es an accelerated pace for converting laboratory 
discoveries into medical therapies.

Slated to open in 2010, the Anne and Jerome 
Fisher Translational Research Center will be ad-
jacent to Penn’s two new state-of-the-art out-
patient-care facilities that will begin operations 
this year and in 2009. Together, the three facil-
ities will reconfigure the Penn medical campus 
to tightly align medical research and care and to 
enable Penn to offer the most advanced treat-
ments for cancer, cardiovascular disease and 
other serious health conditions.

$50 Million Gift from Anne and Jerome Fisher for 
New Translational Medicine Research Center

“All of us at the University of Pennsylvania 
are enormously grateful to Anne and Jerome for 
this incredibly generous and transformational 
gift which will further position Penn at the fore-
front of bench-to-bedside medicine,” President 
Amy Gutmann said.

“The Fishers’ long and steadfast commitment 
to Penn has profoundly impacted the University, 
and this significant gift continues their legacy of 
supporting eminence in areas that become signa-
ture strengths of Penn, such as the Jerome Fish-
er Program in Management and Technology and 
the Anne and Jerome Fisher Fine Arts Library.”

“Anne and I love Penn,” Mr. Fisher said, 
“and we have long felt that investing in this 
world-class university is investing in the future 
of humankind itself. We are especially pleased 
to be able to make a contribution that will im-
pact advances in health care, something which 
touches everyone’s life.”

This most recent Fisher contribution to Penn 
is the largest capital gift to the University’s 
“Making History” fund-raising campaign. It is 
one of the largest gifts in the history of Penn and 
the second largest gift to Penn Medicine. A pro-
fessorship in hematology and oncology named 
in honor of the Fishers’ daughter, Jodi Fisher, is 
also included in this donation.

Translational research is an example of 
Penn’s interdisciplinary efforts to address some 
of the most pressing health issues facing soci-
ety today, such as cancer, cardiovascular disease 
and diabetes.

(continued on page 2)

President Amy 
Gutmann and Provost 
Ronald Daniels are 
pleased to announce 
the appointment of 
Robert Ghrist as the 
seventh Penn Inte-
grates Knowledge 
University Professor, 
effective September 
1, 2008. 

Dr. Ghrist, one of 
the world’s leading 
applied mathemati-
cians, will be the An-
drea Mitchell Univer-

sity Professor. His appointment will be jointly 
shared between the department of electrical and 
systems engineering in the School of Engineer-
ing and Applied Science and the department of 
mathematics in the School of Arts and Scienc-
es.  

“Rob Ghrist is a singular math and engineer-
ing sensation whose infectious love of teaching 
and groundbreaking research in robotics, topo-
logical hydro-dynamics, and other fields will 

Robert Ghrist: Penn Integrates Knowledge Professor 
make him a great PIK Professor and a huge hit 
with Penn students and faculty alike,” said Pres-
ident Gutmann. “Penn is the perfect environ-
ment for him to pursue his innovative and inte-
grative scholarship and for stoking his passion 
for literature and music, which, incidentally, 
runs the gamut from Dante to Mozart to Frank 
Zappa. We look forward to welcoming Rob into 
the Penn family.”

Dr. Ghrist has produced a widely influential 
body of work that applies mathematical meth-
ods to real-world engineering challenges, espe-
cially in robotics and wireless sensor networks.  
He specializes in topology, a branch of mathe-
matics that provides tools to visualize abstract 
spaces—for example, finding gaps in a securi-
ty network, or automating robotic movement 
across a factory floor. 

“Rob Ghrist embodies the PIK program’s 
highest aspiration to integrate knowledge across 
disciplines,” said Provost Daniels. “His work bril-
liantly brings together the most advanced research 
in mathematics and engineering, creating vision-
ary ideas that will ultimately benefit us all.” 

The PIK program was launched by President 
(continued on page 2)

Charles Howard

Robert Ghrist

Anne and Jerome Fisher
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The 2007-2008 Economic Status of the Faculty Executive Summary Report can be found in this issue’s sup-
plement. For the full 2007-2008 report, see www.upenn.edu/almanac/volumes/v55/n01/contents.html.

The 2006-2007 Economic Status of the Faculty Report was originally published in Almanac on 
March 25, 2008. This report was revised on May 15, 2008 to reflect corrections in tables 4, 9, 10, 
and 12. Please note that these corrected tables did affect some of the analysis and explanations con-
tained in the report. For the 2006-2007 revised four-page summary, as well as the full report see: 
www.upenn.edu/almanac/volumes/v54/n26/contents.html.

The Senate Committee on the Economic Status of the Faculty (SCESF) completed two reports this 
year and thereby closed the gap of four fiscal years since the last report of this committee.  SCESF grate-
fully thanks and acknowledges the herculean efforts of the Administration, especially Vice President for 
Institutional Affairs Joann Mitchell, in getting the financial data in the absence of a Director of Institution-
al Research and Analysis. SCESF also notes that the 2006-2007 and 2007-2008 reports include expanded 
information on gender equity in salary and that this information will be a regular part of this report.

SENATE From the Senate Committee on the Economic Status of the Faculty Gutmann in 2005 (Almanac February 22, 2005) 
as a University-wide initiative to recruit ex-
ceptional faculty members whose research and 
teaching exemplify the integration of knowl-
edge across disciplines, and who are jointly ap-
pointed between two schools at Penn.

Dr. Ghrist has won a Presidential Early Ca-
reer Award for Scientists and Engineers, a CA-
REER Award from the National Science Foun-
dation, and was named by Scientific American as 
one of this year’s Top 50 scientific innovators.  

He is currently University Scholar and Rich-
ard & Margaret Romano Professional Schol-
ar at the University of Illinois at Urbana-Cham-
paign, where he has taught since 2002. He has 
also taught at the Georgia Institute of Technology 
and the University of Texas-Austin. He received 
his PhD (1995) and MS (1994) in applied mathe-
matics from Cornell University and his BS (1989) 
in mechanical engineering from the University of 
Toledo, where he was valedictorian.  

The Andrea Mitchell University Professor-
ship is the gift of Penn Trustee Andrea Mitch-

ell, CW ’67, and Alan 
Greenspan, the former 
longtime chairman of 
the Federal Reserve. 
Ms. Mitchell, chief for-
eign affairs correspon-
dent for NBC News, 
has been a trustee since 
1992. She is chair of the 
Board’s External Af-
fairs Committee and a 
member of the Exec-
utive, Compensation, 
Nominating, and Hon-

orary Degrees and Awards Committees. She is 
also chair of the Annenberg School Advisory 
Committee and a member emerita of the Trust-
ees’ Council of Penn Women. Alan Greenspan re-
ceived a 1998 honorary doctorate of laws from 
Penn (Almanac March 31, 1998). 

(continued from page 1)PIK Professor

Transition at Dental Medicine 
Last month, President Amy Gutmann and Pro-

vost Ronald Daniels announced that Dr. Marjorie 
Jeffcoat would be stepping down as dean of the 
School of Dental Medicine as of this July 1. They 
thanked Dr. Jeffcoat for her dedicated service for 
the past five years and noted that her tenure as 
Dean has been marked by “the School’s outstand-
ing success on many fronts. Under her leadership, 
the School has been strengthened financially and 
academically in many ways. Among her most sig-
nificant accomplishments, the School’s graduate 
scores and rank on regional examinations have 
risen to an all-time high; long-standing debt and 
annual deficits have been erased and reversed; 
distinguished faculty have been recruited to fill 
key positions that had been vacant for a decade; 
the School passed its 2007 accreditation with high 
praise from the accreditation team; and in a time 
of shrinking NIH budgets, the School’s research 
portfolio has actually broadened.”

Dr. Gutmann added, “The University and the 
School are grateful for Dean Jeffcoat’s strong lead-
ership and many contributions.” Dr. Jeffcoat will re-
turn to the department of periodontics as a tenured 
faculty member where she will continue her ongo-
ing research, teaching, and public service activities.

Dr. Thomas Sollecito, associate dean of ac-
ademic affairs and professor of oral medicine,  
has agreed to serve as interim dean of Dental 
Medicine until a successor for Dr. Jeffcoat has 
been found. Dr. Arthur Rubenstein, EVP for 
UPHS and dean of the School of Medicine, has 
agreed to chair the search committee. 

Grievance Commission Annual Report
May 2008

The Grievance Commission of the University of Pennsylvania is an independent commit-
tee consisting of three faculty members appointed by the Faculty Senate Executive Commit-
tee. The Grievance Commission is available to members of the Penn faculty and academic 
support staff who allege that they have been subject to actions contrary to University proce-
dures, policies, and/or regulations. In AY 2007-2008, the commission was composed of Jen-
nifer Martin (Nursing and Medicine, Past Chair), Joan Goodman (Education, Chair) and Bar-
ry Cooperman (Chemistry, Chair-Elect). The Chair-Elect for 2008-2009 is Vivian Seltzer 
(Emeritus, Social Policy & Practice).

In AY 2007-2008, the Commission was approached by two members of the faculty, both from 
the Research Faculty of the School of Medicine.  In the first case, a carry over from 2007-2008, dis-
cussions with the Chair and the University Ombudsman (John Keene) and negotiations between 
the Grievant and the School of Medicine led to a mutually acceptable resolution of the matter.  

In the second case, the Grievant’s complaints resulted in a hearing before a panel of three 
professors nominated by the Faculty Senate. At the hearing, the panel heard testimony from the 
Grievant and a representative of the School of Medicine, as well as witnesses called by both par-
ties. The hearing panel concluded its deliberations and submitted its report to Provost. The re-
sponse of the Provost is pending. 

The Commission extends its gratitude to the faculty members who participated as hearing of-
ficers, as advisor to the Grievant, and as respondent for the Medical School. They were thorough, 
fair-minded, and deeply conscientious in carrying out their time-consuming commitments.

—Joan F. Goodman, Grievance Commission Chair, 2007-2008

Annual Economic Status Reports

Each of the eight floors of the Anne and Je-
rome Fisher Translational Research Center will 
be the size of a football field. The 400,000-
square-foot Center will dramatically increase 
Penn’s research space and enable the recruitment 
of additional top scientists in key strategic areas. 
The Center will accommodate the research and 
office-based activities of 100 principal investiga-
tors and 900 additional staff.

Through its imaginative design and its con-
nections to the Perelman Center for Advanced 
Medicine, the Roberts Proton Therapy Center 
and other centers of patient care, the facility will 
provide an innovative home for the research en-
gine that keeps Penn Medicine at the leading 
edge of medical care.

“This generous gift by the Fishers will have 
a far-reaching impact on our institution by trans-
forming Penn Medicine into one of the world’s 
leading centers of translational medicine,” said Dr. 
Arthur H. Rubenstein, dean of the School of Med-
icine and EVP for UPHS. “This new research cen-
ter makes possible an unprecedented level of fo-
cused scientific exchange among researchers, cli-
nicians and educators from which will emerge im-
portant new medical knowledge and treatments.”

“The ultimate beneficiaries of the Fishers’ gift 
are patients in the region, in the nation and from 
around the world,” said Ralph W. Muller, CEO of 
UPHS. “The new research center provides Penn 
the ability to further link its twin strengths of ba-
sic research and patient care by enabling its phy-
sician scientists to convert biomedical insights 

(continued from page 1) into prevention, treatments and cures.”
Jerome Fisher, founder and chairman emer-

itus of the Nine West Group Inc., W ’53, has 
grandchildren who are Penn alumni. He and his 
wife have been active supporters of Penn for 
many years. Both of them served as members of 
the College House Advisory Board, 2000-2001. 
Their previous gifts to Penn, totaling more than 
$14 million, include renovations to two oth-
er landmark buildings, the Fisher Hassenfeld 
College House and the Anne and Jerome Fish-
er Fine Arts Library. They also helped establish 
the Jerome Fisher Program in Management and 
Technology and the Anne Fisher Graduate Fel-
lowship which provides endowed financial aid 
for graduate fine arts students.

Anne Fisher served on the Board of Over-
seers for GSFA, now known as the School of De-
sign, 1992-2002, and in 1999 was awarded the 
Dean’s Medal in Landscape and Architecture.

Jerome Fisher served on the Wharton Under-
graduate Executive Board and Board of Over-
seers,1992-2004. He was a Penn trustee, 1996-
2000. He has been a member of Penn Medicine’s 
Board of Trustees since 2006 and is an honorary 
emeritus trustee of the University.

The international firm of Rafael Viñoly Ar-
chitects PC is designing the center to incorporate 
innovative features that will support the collabo-
ration of researchers across disciplines. 

Making History: The Campaign for Penn 
has a goal of $3.5 billion to be raised by June 30, 
2012. More than half of that amount has been 
raised thus far.

$50 Million Gift for New Translational Medicine Research Center

Andrea Mitchell
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Coverage of Trustees’ June Meeting

Lorin Hitt: Class of 1942 Term Professor
Provost Ronald Daniels and Associate Provost Vincent Price announced 

the appointment of Dr. Lorin Hitt as Class of 1942 Term Professor, effec-
tive July 1, 2008.  

Dr. Hitt, currently professor of operations and information management 
at the Wharton School, was recently Alberto Vitale Term Associate Profes-
sor of Operations and Information Management.  

A professor at Wharton for 12 years, he is a leading global expert on the 
economics of information technology. He specializes in research at the in-
tersection of information systems, economics, and econometrics–including 
the valuation of IT investments; the competition in electronic markets (such 
as online banks, brokerages, and travel agents); and the design of IT out-
sourcing agreements. 

Dr. Hitt is an eight-time winner of the Excellence in Teaching Award 
from Wharton’s undergraduate division, winner of Penn’s Lindback Award 
for Distinguished Teaching, and winner of Wharton’s David Hauck Award 
for Distinguished Teaching. 

He earned a PhD (1996) in management from the Sloan School of Management at the Massachu-
setts Institute of Technology, with a concentration in information technology and economics, and a ScM 
(1989) and ScB magna cum laude (1988) in electrical engineering from Brown University.

The Class of 1942, at its 50th reunion, established an endowed term chair to recognize Penn fac-
ulty members who have made significant contributions to both scholarship and undergraduate teach-
ing. The chair rotates every five years among Penn’s four undergraduate schools (Arts and Sciences, 
Engineering and Applied Science, Nursing, and Wharton). Dr. Kathleen McCauley, associate pro-
fessor of cardiovascular nursing, held the chair from 2003-2008.  

Lorin Hitt

At the Board of Trustees’ annual stated meet-
ing on June 20, Chairman James Riepe noted that 
Charles ‘Chaz’ Howard brings “a passion to his 
position” as University Chaplain (see page 1).

The University trustees re-elected Mr. Riepe 
as chair, William L. Mack as vice chair as well 
as the following trustees to the executive com-
mittee: Christopher H. Browne, L. John Clark, 
David L. Cohen, Lee Spelman Doty, Amy 
Gutmann (ex officio), Andrew R. Heyer, Debo-
rah Marrow, Andrea Mitchell, Egbert L.J. Perry, 
David Silfen, George Weiss, and Mark O. Win-
kelman for one-year terms beginning July 1; and 
Alvin V. Shoemaker, from July 1-October 31.

They also appointed the Investment Board: 
Joel Greenblatt, Robert M. Levy, Howard S. 
Marks (chair), Edward Mathias, Andrew S. 
Rachleff, James S. Riepe (ex officio), David M. 
Silfen, and Mark O. Winkelman.

Andrew R. Heyer was re-elected to a five-year 
term as a Term Trustee and Daniel S. Och was 
elected as a Term Trustee, as was Paul Williams, 
who has been an Alumni Trustee since 2000. 

President Amy Gutmann asked for a moment 
of silence to reflect on the sudden and untime-
ly passing of Anne d’Harnoncourt—“a towering 
overseer of Penn Design” (see page 4). 

Dr. Gutmann presented a resolution of ap-
preciation for Dr. Marjorie K. Jeffcoat, dean of 
the School of Dental Medicine (see page 2).

President Gutmann also presented resolu-
tions to appoint Jeffrey Cooper, L ’75, as vice 
president for government and community af-
fairs (Almanac May 6, 2008) and Eric J. Fur-
da, as dean of admissions (Almanac January 22, 
2008) both effective July 1. 

The president noted that Penn has been set-
ting records in fundraising—with more than $2 
billion or 58% of the Campaign’s $3.5 billion 
goal from more than 300,000 gifts and pledges; 
faculty recruitment—the seventh PIK Professor; 
the Penn Connects master plan—the Penn Park 
design is due by next spring, to be completed by 
2011; nearly 23,000 applications and 17% more 
lower income students who will benefit from the 
new features of Penn’s need-based financial aid. 
She also thanked Charter Trustee Andrea Mitch-
ell and her husband, Alan Greenspan, for mak-
ing the seventh PIK Professorship possible. It 
will be held by Dr. Robert Ghrist, “an applied 
math and engineering sensation” who will be 

the Andrea Mitchell University Professor.
Provost Ron Daniels noted the appointment 

of Marilyn Jordan Taylor as the new dean of the 
School of Design (Almanac May 27, 2008) ef-
fective October 1.

EVP Craig Carnaroli gave the financial re-
port for the ten months ending April 30th and 
noted that for the consolidated University bud-
get, the total net assets increased to $9 billion, 
with net assets from operating activities up 
4.5%; total operating revenue up 6.9% to $4.2 
billion and total operating expenses up 7% to 
$3.9 billion. The total endowment value as of 
April 30 is $6.51 billion, a 2% decrease since 
June 30, 2007. The impact of the Campaign is 
noticeable in the total contributions of $308.7 
million, a 67.3% increase over last year. The 
Health System has had favorable operating per-
formance; admissions increased 4.8%; net as-
sets were up as a result. 

Dr. Glen Gaulton gave the Penn Medicine Re-
port and said the percentage of underrepresented 
minorities is up to 21% in the incoming class. Ad-
jacent to the Perelman Center, and above the Rob-
erts Proton Center, the steel is rising for the Fisher 
Translational Medicine Center (see page 1).

Outgoing interim dean of admissions Eric J. 
Kaplan gave the Admissions Report concerning 
the Class of 2012 which had a 17% admit rate 
and a 63% yield. The average SAT score rose 
12% to 2130. All 50 states are represented and 
14% of the incoming class is international. Pres-
ident Gutmann thanked Mr. Kaplan for doing “a 
phenomenal job” as interim dean of admissions 
for the past year.

Numerous resolutions were presented by 
the Budget & Finance Committee: the FY 2009 
operating budgets for the University and the 
UPHS, the 2009 capital budgets for both, as 
well as a revision to the spending rate for finan-
cial aid endowments, increasing it for six years 
to 6.5% to provide funding for the new loan-
free packages and other need-based aid for un-
dergraduates.

Resolutions were also passed to authorize: 
• $50 million for construction of three clin-

ical floors for UPHS below the Fisher Transla-
tional Research Center at West Tower; 

• $25.7 million for the DRIA Franklin Field 
Weight Training and Fitness Center; 

• an additional $2.42 million for the New 

Bolton Center Isolation and Colic Barn facility 
and chemical digester; 

• $15.4 million in capital funding for the pro-
posed Erdman Educational Center to be located 
at the new Penn Medicine at Valley Forge cam-
pus;

• $14.33 million for construction of the SAS 
Music Building renovation and addition for a 
total revised budget of $15.88 million;

• $4.5 million for Sheraton University City 
renovation—Phase II;

• $4.4 million for English House window 
wall replacement;

• an additional $520,000 to revise a lease 
for space to be occupied by the University Ar-
chives at 3401 Market Street, for a total budget 
of $3.79 million inclusive of $2.27 in upfront 
tenant improvement costs;

• $2.6 million for the Morris Arboretum Tree 
Adventure Exhibit;

• $1.5 million for the design and construction 
of the 3700 Woodland Walk connecting Spruce 
Street to University Avenue

The Facilities and Campus Planning Com-
mittee reported on the restoration and renova-
tion to the historic Music Building as well as 
the plans for the North Arcade at Franklin Field 
to become a fitness center and a weight-training 
center for athletes.

A one-way loop on Civic Center Blvd., pro-
posed by Penn, HUP and CHOP, has been ap-
proved by the Streets Department and the City 
Council. It will have three lanes for motor ve-
hicles and will also include bike lanes and wid-
er sidewalks for pedestrians. The new circula-
tion pattern is intended to facilitate access to the 
Perelman Center that will soon be opening to 
patients. 

There are many other construction projects 
underway this summer including the Mod Chill-
er VII expansion; the Radian, which is slated 
for fall occupancy and is fully committed; up-
grades to the Harrison and Rodin College Hous-
es; landscape upgrades; elevator improvements; 
the Phase 2 renovations at the School of Nurs-
ing, and demolition at the Cira South site. The 
steel for the Weave Bridge is in fabrication in 
Pittsburgh and installation is anticipated for ear-
ly fall 2008.

As of July 1, trustee Lee Spelman Doty is the 
president of the Penn Alumni Board. The Class 
of 2008 set a record for participation, with 68% 
contributing.

Appointments to Boards of Overseers in-
cluded: Kevin S. Penn to the School of De-
sign Board; Jeffrey E. Schwartz to the Gradu-
ate School of Education’s Board; Andrew S. 
Rachleff (chair) and Mitchell I. Quain (chair-
emeritus) to the SEAS Board; David Ackerman, 
Susanna E. Lachs, and Ivan Ross to the Center of 
Judaic Studies; David D. Aufhauser and Joseph 
B. Frumkinto to the Law School Board; Barbara 
Brizdle, Christine Hikawa, Roger Krause to the 
Board of the University Libraries with Thomas 
J. Cusack reappointed (chair) and reappoint Jo-
seph F. Rascoff; Perry Golkin to the Penn Medi-
cine Board and Penn Medicine Executive Com-
mittee; reappoint Andrea M. Baldeck and Carlos 
L. Nottebohm to the Museum’s Board; Rosema-
rie B. Greco (chair) and Dean C. Kehler (Vice 
Chair) of the School of Nursing Board; Vicki 
Panzier Gross to the Board of Social Policy & 
Practice; Mark G. Bulmash, Michael J. Glosser-
man, Mark H. Rosenberg, and Michael E. Tabb 
to the Advisory Board of the Penn Institute for 
Urban Research; and Richard Fitzpatrick to the 
Board of the Wistar Institute.  
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Deaths

Professor Dunfee, Wharton

Dr. Dolan, Physics Rev. Guyott, Former Acting Chaplain

Ms. d’Harnoncourt, Overseer

Professor Kempin, Wharton
Professor Frederick G. Kempin, Jr., emeritus 

professor of legal studies, died June 14 at the age 
of 86. 

After graduating from Penn Law in 1944, 
where he had been editor-in-chief of the Law Re-
view, Professor Kempin began teaching as a part-
time instructor in the Wharton School’s business 
law department in 1945 while in private practice 
of law. He left the law practice in 1949 to devote 
himself to a career as a member of the Wharton 
standing faculty, progressing through the ranks 
to become a mainstay of the department and one 
of the most significant contributors to its growth 
and success. He served several terms as the chair 
of the department (1962-64, 1973-78, and 1984-
87), presided over the broadening of its mission 
and its corresponding name change, in 1977, to 
the “department of legal studies,” and helped to 
raise the department to national recognition as 
the preeminent faculty teaching law outside of 
a law school. Now known as “legal studies and 
business ethics,” the department preserves the 
orientation he set, and continues to enjoy inter-
national recognition. 

Professor Kempin was “a consummate schol-
ar with a strong grounding in and penchant for 
history, especially Anglo-American legal histo-
ry,” recalled a colleague. A frequent contribu-
tor to the American Journal of Legal History, he 
served as its assistant editor 1968-73 and associ-
ate editor 1973-82. He also served several years 
as an editor of the American Business Law Jour-
nal, eventually becoming its editor-in-chief. 

Always working on multiple writing projects, 
he is perhaps best known for three books and his 
monograph chronicling the history of the Ameri-
can Business Law Association (now The Acade-
my of Legal Studies in Business), an organization 
dedicated to raising the teaching of law outside of 
law schools to full academic stature. The first of 
his three books, Introduction to Law and the Le-
gal Process, was co-authored with colleagues in 
the business law department and served as the text 
for the introductory course in law taken by count-
less Penn undergraduates over more than two de-
cades. Legal Aspects of the Management Process, 
co-authored with Jeremy Wiesen, introduced two 
decades’ worth of Penn students, both graduates 
and undergraduates to the legal fundamentals of 
business organizations, principally proprietor-
ships, partnerships and corporations. His Intro-
duction to Anglo-American Law in a Nutshell, 
was a widely used primer on the history of our 
legal system.”These books reflected his love of 
history and his painstaking research into how law 
was affected by historical intricacies and oddi-
ties,” said colleague Dr. Arnold J. Rosoff.

Professor Kempin was a strong advocate 
for making undergraduate business education 
broad-based, giving students a solid grounding 
in ethics and the liberal arts. As vice dean of the 
Wharton Undergraduate Division, 1964-1972, 
he worked to implement curricular reforms sug-
gested by a study funded by the Ford Foun-
dation and spurred on by corporate price-fix-
ing scandals of the early 1960s. He was devot-
ed to teaching, especially undergraduates, and 
was a staunch supporter of Wharton’s Evening 
Division. A winner of the Lindback Award for 
Excellence in Teaching in 1963, “he left behind 
a legion of students who remember and revere 
his teaching, his philosophy, his humor, and his 
humanity,” added Dr. Rosoff.  

He is survived by his daughter, Karen Kempin 
Hauckes; and his son, Frederick G. Kempin, III. 

Dr. Gerald Dolan, former chair and professor 
of physics, died on June 17, at the age of 63. 

Dr. Dolan graduated from Penn, in 1967 
with a BA in physics. He went to Cornell for 
his MA and PhD, which he received in 1973. 
Dr. Dolan undertook a postdoctoral position at 
SUNY, Stony Brook, NY and then moved to 
AT&T Bell Laboratories in Murray Hill, NJ, 
where he worked until 1987. He worked at IBM 
before returning to Penn in 1989 as a Trustee 
Chair and Professor in Physics (Almanac April 
25, 1989). In 2000, he was the recipient of the 
American Physical Society’s Oliver E. Buckley 
Condensed Matter Prize for his pioneering con-
tributions. Dr. Dolan taught at Penn until 1996.  

Dr. Dolan is survived by his sister, Cathe-
rine; brothers, Thomas and Michael; and nieces 
and nephews. Donations may be made to St. Al-
bert the Great Church, 212 Welsh Road, Hunt-
ingdon Valley, PA 19006.  

Dr. Frederic, Presby  
Dr. Myron W. Frederic, clinical associate 

professor and chief of neurology at Penn Pres-
byterian Medical Center, died of cancer at his 
home on June 14. He was 72.  

Dr. Frederic earned a bachelor’s degree and 
medical degree from Ohio State University. He 
then served in the Navy as a flight surgeon at 
Johnsville Naval Air Station in Warminster.

After his discharge, he completed an intern-
ship and residencies in internal medicine and 
neurology at the Hospital of the University of 
Pennsylvania. He joined the Penn Presbyterian 
staff in the mid-1960s. He closed his office at 
the hospital last month.

Dr. Frederic is survived by his wife, Frances; 
parents, Jerald and Grattis; stepchildren, Robin 
Weldon, and Mary and Stephen Ward; a sister; 
and eight grandchildren.

Memorial donations may be made to Ocean 
Gate First Aid Squad, Box 842, Ocean Gate, NJ.

Thomas W. Dunfee, the Joseph Kolodny 
Professor of Social Responsibility in Business  
and chair of legal studies and business ethics de-
partment at Wharton, died June 2 of complica-
tions from prostate cancer. He was 66.

He had been teaching at Wharton since 1974; 
among his many contributions to the School, he 
had served as the director of the Zicklin Cen-
ter for Business Ethics Research (1997-2000), 
vice dean of the Wharton Undergraduate Divi-
sion (2000-2003), and since 2005 he had been 
the chairperson of the legal studies and business 
ethics department. 

Professor Dunfee and his colleague Thomas 
Donaldson wrote, Ties That Bind, showing busi-
ness can be ethical. Professor Dunfee wrote more 
than 50 refereed academic articles, more than a 
dozen books where he served as author or edi-
tor, served as a member on the editorial review 
boards for six academic journals, and former 
president for both the Academy of Legal Studies 
in Business and the Society for Business Ethics.

He obtained his AB in economics in 1963 
from Marshall University, both his JD and LLM 
from New York University, in 1966 and 1969 
respectively.

He is survived by his wife, Dorothy; chil-
dren, John, Jennifer and Shannon; and grand-
children, Taylor, Connor, Cady and Tommy.

Donations may be made to School of Busi-
ness, Marshall University Foundation, One John 
Marshall Dr., Huntington WV, 25755.

Reverend Frederic F. Guyott, III, former 
acting chaplain of the University, died in his 
home on June 13 at the age of 60.  

Reverend Guyott took his AB from Penn in 
1971, majoring in American civilization. He 
served as acting chaplain of the University from 
September 1995 to August 1996.

Previously, he worked in the securities 
industry until 1990. Embarking on a new 
career, he attended Episcopal Divinity School in 
Cambridge, MA, where he received his MDiv 
in 1993. He returned to Philadelphia where 
he was ordained at the Cathedral Church of 
Saviour. His work included outreach to both the 
Penn and Drexel campuses. He had also served 
as an associate priest at the Episcopal Church 
of Saints Andrew and Matthew in Wilmington, 
Delaware and as rector of St. John’s Church in 
Salem, New Jersey.

Reverend Guyott is survived by his mother, 
Alyce; sisters, Lisa Canter and Cynthia Mirbach; 
and brother, Scott.  

Memorial contributions may be made to 
the Episcopal Church of Saints Andrew and 
Matthew, 719 Shipley Street, Wilmington, DE, 
19801.

Anne d’Harnoncourt, who had been an over-
seer in the School of Design since 1982, died 
June 1 of cardiac arrest. She was 64.

Ms. d’Harnoncourt served as The George D. 
Widener Director of the Philadelphia Museum 
of Art (PMA) since 1982, and as both Director 
and Chief Executive Officer of the Museum since 
1997. According to the Philadelphia Museum of 
Art, she “fostered the growth and distinction of 
the Museum’s professional staff, and encouraged 
a sequence of major exhibitions and publications 
by Museum curators and scholars. Among these 
were the retrospectives Brancusi (1995), Cé-
zanne (1996), Hon’ami Kōetsu (2000), Barnett 
Newman (2002) and Salvador Dalí (2005), and 
surveys on topics ranging from The Pennsylva-
nia Germans: A Celebration of Their Arts (1983) 
to Japanese Design (1994) and The Splendor of 
Eighteenth-Century Rome (2000).”

Her other contributions included oversee-
ing a vast project to reinstall all of the Euro-
pean collections in more than ninety galleries; 
renovating twenty galleries of modern and con-
temporary art; and PMA’s long-term goal of ac-
quiring the landmark, Ruth and Raymond G. 
Perelman Building, that increased the facili-
ties for the PMA’s collections. In addition, Ms. 
d’Harnoncourt led the PMA through two ma-
jor capital campaigns that raised a total of over 
$300 million.

Prior to becoming director, Ms. d’Harnoncourt 
served as the PMA’s curator of twentieth-centu-
ry art from 1972 to 1982. She has written exten-
sively about Duchamp, John Cage, Futurism, and 
other topics in modern and contemporary art.

Ms. d’Harnoncourt received a BA magna cum 
laude from Radcliffe College and an MA from 
the Courtauld Institute of Art in London. Penn 
bestowed an honorary degree to her in 1988. She 
was a director of the Henry Luce Foundation, 
a trustee of the Fabric Workshop and Museum, 
and a member of the Visiting Committee of the J. 
Paul Getty Museum, among other affiliations.

She is survived by her husband, Joseph J. 
Rishel, a senior curator at the PMA. 

Memorial contributions may be made to the 
Philadelphia Museum of Art.
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Bruce Eglinton 
Montgomery, a Penn 
‘ambassador’ who 
brought internation-
al acclaim to the 
Glee Club, died sud-
denly at his summer 
home on the coast 
of Maine on June 21 
where had celebrat-
ed his 81st birthday 
the previous day.

Mr. Montgom-
ery, or “Monty” as 
he was known to his 
countless friends, 
hailed from Chest-
nut Hill and gradu-
ated from German-

town Friends School where his love of choral 
music was encouraged. For a half century he 
shared Penn and the spirit of Philadelphia with 
audiences worldwide.

When he first came to Penn in 1950, he was the 
assistant director of a program called the Cultur-
al Olympics. During the Korean War, he served in 
the US Army infantry and then returned to Penn. 
In 1955, he served as assistant to Penn’s first di-
rector of public relations, Donald Sheehan. In that 
capacity, Monty served as the first editor of the 
then-monthly Almanac for one year before turn-
ing it over to Dr. Charles Lee, professor of Eng-
lish; Monty became the managing editor. He had 
been asked by then-president Gaylord Harnwell 
to be Penn’s director of musical activities. Dr. Lee 
and Monty jointly exhibited their paintings at the 
Burrison Gallery several times. His paintings and 
sculptures are in private collections and galleries 
across the land.

In May 2000, the month before his ‘retire-
ment’ from Penn, the Trustees passed a Resolu-
tion of Appreciation to the “irrepressible and de-
lightful leader of the Glee Club”.... “spreading 
the gospel of song.”

A legend in his own time, he was described by 
Michael Adelstein, C/W ’96, as, “the closest thing 
I’ve ever seen to Leonardo DaVinci—he’s mas-
tered everything he has ever tried. And if in my 
lifetime I can reach just a little bit of what he was 
able to reach, I will consider myself a success.”

He served as director of the University of 
Pennsylvania Glee Club for 44 years (1956-2000), 
writing, directing, choreographing and conduct-
ing their shows on many tours around the world. 
His memoir, Brothers, Sing On: My Half-Centu-
ry Around The World With The Penn Glee Club 
published in 2005 by the University of Pennsyl-
vania Press, relates many of his favorite stories 
from his tenure as director of the Glee Club, as 
well as reminiscences about his Gilbert and Sul-
livan activities. Monty served for many years as 
director and/or music director of Penn’s Mask & 
Wig Club, the University Band, the Penn Players, 
and many other musical and theatrical groups at 
Penn before his retirement in 2000. In 1971 he 
helped to create the Penn Singers, a student light 
opera and musical theatre company, and contin-
ued to serve as their director until his death. 

One of America’s leading authorities on Gil-
bert & Sullivan, he directed musical organizations, 
many of which were dedicated to Gilbert & Sulli-
van. He was a long-time member of the Orpheus 
Club, where he was also named an honorary mem-
ber for his appearances as guest conductor. He was 
a true Renaissance Man: painter, poet, composer, 

lyricist, author, choral arranger and conductor. He 
also served on the boards of the Theodore H. Press-
er Foundation and the Edwin B. Garrigues Foun-
dation. “A colorful and vibrant man until the very 
end, he was beloved by the countless performers 
and audience members whose lives he touched 
over a long and distinguished career,” said Bren-
dan O’Brien, C ’87, Glee Club President 1986-87.

“He made me dream, why not? He showed 
me life is full of opportunities,” said Barrymore 
winner, actor Jeff Coon, Glee Club President, 
1990-91.

He was the artistic director of the Gilbert & 
Sullivan Players of Philadelphia–a group founded 
by his father, tenor James Montgomery–for over 
three decades after his father died in 1955. Under 
his guidance, the group produced over 65 produc-
tions. He directed and performed leading comedic 
roles in each of the 14 Gilbert and Sullivan operas 
throughout the US and England. He then served 
as stage director for the Gilbert & Sullivan Soci-
ety of Chester County, PA from 1987 until 2007.

His works have been performed by the Phila-
delphia Orchestra, the Chamber Orchestra of Phil-
adelphia and many other performing groups. The 
music he wrote for Gilbert and Sullivan’s Thespis 
in the 1950s, for which most of Sullivan’s origi-
nal score was lost, was produced on several occa-
sions, including the International Gilbert & Sulli-
van Festival in Buxton, England in 2000. 

After his 1963 Irish folk opera, Spindrift, was 
performed by the Penn Players—he wrote the mu-
sic and lyrics for a 1964 off-Broadway hit, The Am-
orous Flea, receiving rave reviews in the New York 
papers as “the greatest melodist since Jerome Kern 
and the greatest lyricist since Larry Hart.” It is still 
performed in regional theaters around the globe.

In 2005 he received an honorary doctorate 
from his alma mater, Bethany College, in Linds-
borg, Kansas where he earned a BFA in painting  
and music comoposition in 1950. He was also 
named “Man of the Year” by the Friars Club of 
Philadelphia in 2006.

After this long and distinguished career Mon-
ty was honored by Penn where the Studio The-
atre at the Annenberg Center was renamed the 
“Bruce Montgomery Theatre.” The newly reno-
vated theater was unveiled at a gala celebration 
on May 10, 2008, marked by live performances 
of his original compositions. It was the crowning 
achievement in the life of an amazing and gifted 
man and was his last public appearance. 

He was looking forward to directing a G&S 
performance in September at the Union League in 
honor of Charles Spencer, the Ninth Lord Spencer, 
Princess Diana’s brother, at a benefit for Studio In-
camminati, said his sister, Elizabeth Thomas.

He is survived by his brother, James; two sis-
ters, Constance Cook and Elizabeth Thomas; ten 
nieces and nephews, ten great nieces and nephews; 
a great-great nephew and a great-great niece.

An on campus memorial Celebration of Life 
is being planned for October. Details to come. See 
www.montyart.com.

His family requests that contributions be made 
to: The Glee Club Endowment Fund #402396, 
c/o Platt Student Performing Arts House, 160 
Stouffer Commons, 3702 Spruce Street, Phila-
delphia, PA 19104 or online at www.makinghis-
tory.upenn.edu, click ‘give now’; ‘I am ready to 
make my credit card gift,’ ‘Glee Club Endowed 
Fund’ under Cultural Resources & Student Life. 
Known as the 150 x 150 Campaign, this was cre-
ated to ensure the future of Penn’s oldest student 
performing arts organization, founded in 1862.

Mr. Montgomery, Long-time Glee Club Director and Renaissance Man

Bruce Montgomery

University Club at Penn Board
The Board of Governors for the coming year 

(June 1, 2008-May 31, 2009) includes:
Executive Committee
 President—John N. Rudolph*
 Vice President—Henry Teune*
 Secretary—Beverly Edwards
 Treasurer—Anthony Tomazinis*
Board Members:
Janet Marie Ansert
Susan Croll
David Eisenhower
Gary Hatfield
Nicholas Kefalides
Alan Laties
Marguerite Miller*
Lawrence P. Montgomery
Elsa Ramsden*
James J. Riley**
Joanne Spigonardo
Newly elected (**) and re-elected (*) to the 

Board at the May 8 Annual Meeting.  

2008-2009 PPSA Board
The Penn Professional Staff Assembly Board 

announced its 2008-2009 members:
Chair: Nancy McCue, Housing and 
Conference Services, Business Services
Past Chair: Suzanne Bellan, Campus Card  

 Services
Chair-elect: Laurie McCall, 
Platt Student Performing Arts House, VPUL
Members At Large: (Term expires May 2009)
Taylor Berkowitz, Facilities and Real Estate  

 Services (FRES)
Dominic DiSandro, Human Resources
Aviva Hirschfeld, Penn Student Agencies  

 (PSA), VPUL
Lisa Vaccarelli, Development and Alumni  

 Relations
Members At Large: (Term expires May 2010)
Lee Kramer, Undergraduate Student Affairs,  

 Wharton
Emily Papir Ford, Academic and Student  

 Services, School of Nursing
Barbara Hewitt, Career Services, VPUL
Jeff Barta, Housing and Conference Services,  

 Business Services
2008-2009 WPSA Board

The Weekly-Paid Professional Staff Assembly 
has announced its Executive Board for 2008-2009:

Chair: Steven Hauber, SAS-Facilities
Vice Chair: Michelle Wells Lockett, 
School of Medicine
Secretary: Denise Danner, 
Veterinary Medicine
Treasurers: Suzanne Oh, GSE 
Erin Lemons, Career Services

Visit the University Club
For a full hot and cold buffet lunch 

priced at $10.25; a light lunch option of 
soup, a beverage and choice of salad or 
sandwich for $7.50; or lunch take-out, of 
salad or sandwich, 
with a beverage, for 
$7.50. The Univer-
sity Club is open all 
summer. 

For more infor-
mation on the Club, 
including mem-
bership, visit www.
upenn.edu/univer-
sityclub, call (215) 
898-4618 or e-mail 
universityclub@pobox.upenn.edu.
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OF RECORD

Postdoctoral Stipend Levels for FY 2009
The Office of the Vice Provost for Research is responsi-

ble for setting minimum stipend levels for postdoctoral train-
ees across the University. Many postdoctoral trainees are sup-
ported by National Research Service Awards (NRSA), with sti-
pend levels determined by the federal government. NRSA re-
cently announced that the stipend levels for Fiscal Year (FY) 
2008 awards for postdoctoral trainees and fellows will remain 
the same as in FY 2007 (http://grants.nih.gov/grants/guide/no-
tice-files/NOT-OD-07-057.html). However, in view of the de-
sirability of achieving equity across disciplines for all postdoc-
toral trainees across the campus, the University of Pennsylva-
nia will increase minimum stipend levels by four percent. 

It is important to remember that recommended stipend lev-
els represent minimums. Departments may establish their own 
guidelines as long as stipend rates meet or exceed those estab-
lished by the University. Penn investigators are also expect-
ed to comply with any postdoctoral stipend guidelines that 
are promulgated by their sponsors, if these sponsor-specified 
guidelines exceed the Penn minimum stipend levels.  
Recommended Minimum Stipend Levels for 
Penn FY 2009

(Penn FY: July 1, 2008 through June �0, 2009)
1. Beginning postdoctoral trainees, with no prior University of 

Pennsylvania experience, the minimum stipend is $36,996. This is 
consistent with stipend levels for NRSA postdoctoral trainees with 
no prior experience.

Levels for all years are:
Years of Experience   Minimum Stipends FY 2009
 0  $36,996
 1  $38,325
 2  $39,476
 3  $40,660 
 4  $41,880
2. Those current postdoctoral trainees who receive stipends 

in excess of the minimum should also receive an increase of at 
least three percent. 

3. Stipends should be adjusted upwards during the course of 
the Penn fiscal year, either at the time of the annual postdoctor-
al reappointment, at the time of the annual grant renewal, or at 
the beginning of the NIH fiscal year.

4. Individual Schools can set their own stipend levels above 
those recommended in this revision. 

—Steven J. Fluharty, Vice Provost for Research

Revision to the Policy for 
Postdoctoral Trainees 

Regarding New Child Leave
Effective immediately the Policy for Postdoctor-

al Trainees at the University of Pennsylvania, (www.
upenn.edu/almanac/volumes/v54/n17/policy.html) has 
been amended to be consistent with the recently revised 
NIH Parental Leave Policy for the Ruth L. Kirschstein 
NRSA Awards, http://grants.nih.gov/grants/guide/no-
tice-files/NOT-OD-08-064.html.

The New Child Leave section in the University poli-
cy for postdoctoral trainees now reads as follows:

“PDTs may continue to receive stipends for no more 
than 60 calendar days of leave per appointment year 
for adoption or birth of a child. Either parent is eli-
gible. PDTs must discuss the use of new child leave 
in advance with the mentor. A mentor may not deny 
a request to use new child leave without the autho-
rization of the appropriate administrative office. Un-
used sick leave or vacation may, with approval, be 
used to extend the period of new child leave. Addi-
tional new child leave may be approved at the discre-
tion of the mentor.”

 —Steven J. Fluharty, Vice Provost for Research

The following policy is based on the recommendations of a Working Group 
convened and chaired by the Vice Provost for Research with membership 
from the Offices of General Counsel, Global Health Programs, Biomedical 
Postdoctoral Programs, International Programs, and the Schools of Medicine, 
Arts and Sciences, and Engineering and Applied Science. It is important that all 
Penn departments are aware of the important changes to University policy and 
procedures with regard to visas for postdoctoral trainees.

I would like to express thanks to everyone for their valuable input and 
contributions to this policy. 

   —Steven J. Fluharty, Vice Provost for Research

Policy for the Appointment of Foreign Nationals 
Under the Postdoctoral Trainee Program
Preamble 

Foreign national postdoctoral trainees make significant contributions to the teach-
ing and research mission of the University of Pennsylvania. In view of increasingly 
complex immigration and labor laws, university-wide policies and procedures that 
directly impact the flow of foreign nationals to the University of Pennsylvania should 
be carefully defined and are outlined below. 
Policy

Effective September 1, 2008, all foreign nationals holding a postdoctoral train-
ee position should come to the University of Pennsylvania in an exchange visitor (J-
1) status.   

Only in compelling circumstances and only following a thorough review will 
the University sponsor a postdoctoral fellow for an H-1B visa (Temporary Specialty 
Worker) petition. Such circumstances requiring review for exemption from the new 
policy could include (though are not necessarily limited to):

• The foreign national is currently in valid H-1B status;
• The foreign national has pending United States permanent residence;
• Current marriage to a US citizen or a US permanent resident;
• Postdoctoral trainees who received their PhD or equivalent degree in the United  

   States on an F-1 visa and have completed six months of post graduate practicum.
Petitioning for Exception to the J-1 Policy

A mechanism for an appeal and review is provided if a department has strong ba-
sis for offering a postdoctoral trainee the H-1B visa. The Vice Provost for Research 
(VPR) will appoint an advisory committee to review the petitions for exceptions to 
determine if an appeal meets the exemption criteria. Based on the advisory commit-
tee’s recommendation the VPR will make the final determination about each petition. 
The advisory committee and the VPR may also consult with the Office of the General 
Counsel and the Office of International Programs (OIP-ISSS) as necessary.

When a department feels that an H-1B visa is required in lieu of a J-1, the hiring 
department will prepare a formal written petition with documenting evidence for re-
view. The Office of the Vice Provost for Research (OVPR) will review the merits of 
the case, make a final determination, and provide a written response to the department 
requesting the review. Once a final decision has been made, the department needs to be 
in full compliance and can proceed with bringing in the foreign national under the ap-
propriate visa category. If the OVPR approves a request to offer H-1B sponsorship for 
the trainee, the hiring department will then submit the necessary paperwork to OIP-
ISSS. The H-1B application submitted to OIP-ISSS must include the written excep-
tion approval granted by the OVPR. No action will be taken on an H-1B application 
without the written approval of the OVPR and the reason for the exemption.
Role of Departments

To avoid communication problems that could arise regarding the recruitment of 
foreign nationals for a postdoctoral trainee position, departments must clearly discuss 
the visa policy with the prospective postdoctoral trainee early in the process. In cas-
es where exceptions are granted by the review board, departments must inform the 
candidate of the board’s decision before the application for J-1 or H-1B visa status is 
submitted to OIP-ISSS. Questions from the foreign national received by OIP-ISSS 
regarding the status of any cases currently under review by OVPR will be referred to 
the hiring department. 

To ensure compliance with visa regulations, the department is responsible for ini-
tiating the application process on behalf of the beneficiary (whether it is an H or J 
process). The “Department Contact Person” (DCP) who is responsible for filing the 
application should serve as the primary contact for the J-1 or H-1B application in 
question. Once the visa status has been determined, all questions to OIP-ISSS should 
come from the department contact person. The DCP is the official point of communi-
cation for both OIP-ISSS and the candidate.
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Government Affairs Update

International Student and Scholar Services (ISSS) would like to main-
tain a level of service that is efficient and is of high quality. ISSS would 
also like to provide regular education and training on immigration mat-
ters to hiring units. It is important to note that the volume of immigration 
applications has increased in recent years. Therefore, ISSS and the Office 
of General Counsel (OGC) have concluded that it would be beneficial to 
provide Penn departments with options for handling certain employment-
based permanent residency and O-1 applications. 

So that we may continue to meet departmental expectations and main-
tain excellent quality of service, ISSS and OGC are recommending the 
following firms (in alphabetical order) to provide certain types of immi-
gration services as a complement to the services of ISSS: Blank Rome, 
LLP ; Goldblum and Hess, LLP; Klasko, Rulon, Stock and Seltzer, LLP.

Only above-mentioned firms will be able to represent the University in cer-
tain immigration proceedings, unless determined otherwise by ISSS or OGC.  

The retained outside counsel will be able to assist the Penn depart-
ments with the following types of immigration cases: 

• Permanent residency applications which are not processed by ISSS staff  
 or cannot be processed due to time constraints

• O-1 Person of Extraordinary Ability petitions 
ISSS will continue to process permanent residency applications for 

teaching faculty members. ISSS will be your first stop for any PR and O-
1 requests that will be filed on behalf of Penn. This includes those cases 
handled by outside legal counsel in an effort to maintain the quality and 
accuracy of applications. 

Since ISSS has expertise in immigration and related institutional matters, 
ISSS will screen the applications prepared by the authorized outside counsel to 
make sure that each application accurately represents the University. Only ISSS 
is authorized to sign any immigration-related applications representing Penn.  
Information Sessions

As a follow-up to this, ISSS will conduct two information sessions for 
faculty/principal investigators and business administrators on July 29 and 
July 31, in the Reunion Auditorium, John Morgan Building 1-3 p.m. to:

• clarify the process related to employment-based applications and the 
permanent residency process
• delineate the roles and responsibilities of ISSS, outside counsel and 
hiring departments in relation to the application process
• share practical resources to assist you in the whole immigration process.

Policy on the Use of Outside Immigration Counsel for 
Certain Employment-Based Permanent Residency and O-1 Applications

OF RECORD
In an effort to serve the Penn community more efficiently and effectively, we are introducing a new policy 

under which outside immigration counsel will be available to process certain employment-based permanent 
residency and O-1 applications. This policy will take effect August 15, 2008. 

Please share this guidance with prospective and current employees and other staff. It is our hope that 
this clarified process will further improve processing times and communication among the stakeholders.

Please do not hesitate to contact ISSS should you have any questions regarding this new Penn policy.  
—Rodolfo R. Altamirano, Director, International Student and Scholar Services (ISSS) 

—Wendy S. White, Senior Associate Vice President and General Counsel, Office of General Counsel (OGC)

Gift from Bilger Family to 
Center for Neurodegenerative 

Disease Research
The Center for Neurodegenerative Disease Re-

search (CNDR) at the University of Pennsylvania 
School of Medicine has received $500,000 from Ar-
thur and Dahlia Bilger to identify new approach-
es and unique drug targets for the treatment of Al-
zheimer’s disease and, through its Drug Discovery 
Center, translate these research findings into new 
therapeutic drugs. 

“Through the generosity of the Bilger family we 
are able to pursue two novel lead compounds for Al-
zheimer drug discovery that look promising in pre-
liminary studies, but need substantial investment to 
evaluate as potential Alzheimer therapies,” said Dr. 
John Q. Trojanowski, director, Institute on Aging. 
“Because there will be no magic bullets for Alzheim-
er’s, this gift is highly significant in that it will sup-
port research that, if successful, could put more drugs 
in the pipeline aimed at helping Alzheimer patients 
by blocking or abrogating the disease process.”

“The Bilger family gift will enable us to deter-
mine if an off-label drug used to treat organ rejec-
tion in transplant patients can be used to treat Al-
zheimer’s disease,” explained Dr. Virginia M.Y. 
Lee, CNDR director. “Additionally, we will test 
compounds that belong to a class of drugs that 
block oxidative damage, but this program is at an 
earlier stage of development and will require more 
work before we can test it in animal models of Al-
zheimer’s disease. These studies will test impor-
tant new avenues of therapeutic intervention in Al-
zheimer’s disease.”

The Bilger Foundation—headed by Arthur H. 
Bilger, W ’75, and his wife, Dahlia Bilger—has 
made this gift to establish The Nathan Bilger Al-
zheimer Drug Discovery Initiative in memory and 
honor of Mr. Bilger’s father, Nathan. 

$1 Million from Arthur and Dahlia Bilger to Launch 
Wharton Interactive Media Initiative

The Wharton School of the University of Pennsylvania is 
pleased to announce a $1 million gift from alumnus Arthur  
H. Bilger and his wife, Dahlia. The gift is to create and sup-
port the Wharton Interactive Media Initiative (WIMI). Mr. 
Bilger is a member of the Wharton School’s Board of Over-
seers and a Managing Member of Shelter Capital Partners, 
LLC, a Southern California-based private investment fund.

The Bilgers’ gift will provide term funding to launch the 
Wharton Interactive Media Initiative, a research endeavor fo-
cused on interactive media, the effects on global businesses 
and the implications for traditional media business models. 
Designed to capitalize on Wharton’s longstanding strength 
in conducting data-driven research, the WIMI will apply it 
to decision making in the media industry to help companies 
monetize interactive data that they and others have collected. 
Wharton Professors Eric Bradlow and Peter Fader are spear-
heading this initiative, which will focus on knowledge cre-
ation and dissemination, industry collaboration, new courses 
and other student-related activities, along with alumni net-
working opportunities. Several key components of the WIMI 
include: an annual conference, job placement assistance for 
students and alumni, the creation of an advisory board, and a 
prestigious prize for collaborative research in the field of in-
teractive media.

“We are truly grateful for Art and Dahlia Bilger’s gen-
erosity and vision,” stated Wharton School Dean Thomas Robertson. “Their commitment is a 
wonderful reflection on Art’s career-long interest in new media, and the family’s personal com-
mitment to philanthropy at Penn.”

Art Bilger is a 1975 graduate of the Wharton School, where he received an undergraduate de-
gree in economics with a concentration in finance. He and his wife, Dahlia, have supported sev-
eral areas at Penn, including the Arthur and Dahlia Bilger Scholarship for Wharton and Penn un-
dergraduates, the School of Arts and Sciences and Penn Medicine. The couple’s son, Alex, is an 
undergraduate at the University, and their daughter, Sabrine, will matriculate in the fall.

“We are delighted to support this important priority of The Campaign for Wharton and the 
future of the School,” said Mr. Bilger. “Through the WIMI, Wharton will continue its tradition 
of innovative, leading-edge scholarship with practical applications that add real value to the 
world of business.”

Dahlia and Arthur Bilger
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Government Affairs Update

Penn’s Commonwealth Appropriation for FY 2008-09
On July 3 the Pennsylvania General Assembly gave final approval to 

HB 2326, Penn’s Commonwealth appropriation bill for FY 2008-09. This 
legislation was signed into law by Governor Edward G. Rendell as Act 20A 
of 2008. HB 2326, along with a new federalized physician practice appro-
priation through the General Fund, will provide $50,187,000 in funding to 
the University, an increase of 1.0% over last year’s funding (see chart).

This year was a very difficult budget, with the prior fiscal year rev-
enues significantly lower than expected and Republican leaders taking a 
strong position to reduce overall spending. In the final budget agreement, 
the Governor and legislative leaders agreed to reduce the Governor’s pro-
posed budget by approximately $600 million. As part of these cuts, all line 
items for state-aided institutions such as Penn were reduced 1.3% below 
the Governor’s proposal, with the exception of the Veterinary School. Leg-
islative leaders objected to proposed cuts to the School, and the School’s 
primary line item (“Veterinary Activities”) was held at the Governor’s pro-
posal level of $39,647,000. Total Vet School funding will be $42,837,000.

Despite these last minute reductions, three of Penn’s other line items–
Medical School, Cardiovascular Studies and Dental Clinics–still received 
an overall increase of 5.1% when combining funding through the non-
preferred appropriation and the new physician practice plan funding. Un-
der this funding mechanism, half of the funding for these programs (be-
ginning January 1, 2009) will be transferred to the Department of Pub-
lic Welfare to allow the Commonwealth to access federal Medical Assis-
tance matching funds for Penn’s physician practice plans.  Assuming fed-
eral approval, these three programs will receive a total of $7,099,000 in 
FY 2008-09.

In addition, the Legislature approved funding of $600,000 for Penn’s 
Abramson Cancer Center through the General Fund.

    —Paul S. Cribbins
 Assistant Vice President for Commonwealth Relations

FY 2004
Actual

FY 2005
Actual

FY 2006
Actual

FY 2007
Actual

FY 2008
Actual

FY 2009
Gov.Rec.

FY 2009
% Inc.

FY 2009
HB 2326

FY 2009
% Inc.

Veterinary	School 	36,523	 	37,364	 	38,111	 39,254 39,450 39,647 0.5 39,647 0.5
Center	for	Infectious	Disease	(Vet) 	-	 	-	 	-	 3,200 3,216 3,232 0.5 3,190 -0.8
Penn	Museum* 	225	 	231	 	231	 254 254 254 0.0 251 -1.2
Medical	Instruction 	3,832	 	3,861	 	3,919	 4,037 4,057 2,038 ** 2,012 **
Dental	Clinics 	846	 	1,035	 	1,051	 1,083 1,088 546 ** 539 **
Cardiovascular	Studies 	1,520	 	1,531	 	1,554	 1,601 1,609 808 ** 797 **
Physician	Practice	Plan	Approp.
(Medical	Instr./Dental	Clinics/Cardio.	Studies) 3,800 ** 3,751 **
												Total University 42,946 44,022 44,866 49,429 49,674 50,325 1.3 50,187 1.0
*	Penn	Museum	budget	request	submitted	through	separate	submission	to	PHMC.
**Approximately	50%	of	line	item	transferred	to	DPW	and	appropriated	through	physician	practice	plan	appropriation,	beginning	1/1/09.

University of Pennsylvania Non-Preferred Appropriation
(in	thousands	of	dollars)

Federal and Commonwealth
Quarterly Lobbying Disclosure

The University of Pennsylvania is required to disclose feder-
al and state lobbying activities. Both the Federal and Common-
wealth governments have recently enacted revised lobbying and 
ethics legislation that impact the University of Pennsylvania’s dis-
closure requirements. Under the new federal law (Honest Leader-
ship and Open Government Act of 2007) and Pennsylvania’s lob-
bying disclosure law (Act 134 of 2006), the University must file 
quarterly expense reports by July 21, 2008 for the reporting period 
of April 1 to June 30, 2008.

Compliance guidance and reporting forms have been recently 
distributed to all deans and senior administrators. Staff who have 
had interactions with elected or other government officials on be-
half of the University of Pennsylvania may be required to disclose 
that contact. Please contact the Office of Government and Commu-
nity Affairs (OGCA) at (215) 898-1388 or ogca@pobox.upenn.edu 
for additional information.

Please note: In the past, OGCA has mailed lobbying disclosure 
requests to more than 200 offices throughout the University via in-
tramural mail. We are committed to making the reporting effort 
more efficient and will now e-mail these quarterly requests for lob-
bying expenses to deans and senior administrators only. They are 
asked to respond on behalf of all individuals, centers, institutes and 
offices that report directly to them.

 —Jeffrey Cooper, 
Vice President, Office of Government and Community Affairs

The City of Philadelphia has announced that the South Street Bridge 
is to be closed this fall in order to demolish and rebuild the failing struc-
ture. The City anticipates that this project will last up to 24 months.

The South Street Bridge has been in a state of disrepair for sever-
al years, and according to the City’s engineers the crumbling infrastruc-
ture is too weak to withstand this upcoming winter season in tact. In fact, 
Penn’s campus has already been managing the inconvenience of a partial-
ly functional bridge during the last year when the City,  in order to extend 
the service life of the Bridge, restricted delivery trucks, SEPTA and Penn 
Transit buses from crossing because of their weight.   

The closing of the Bridge for reconstruction will have a considerable 
impact on accessing the University and Health System, and potentially 
lead to increased traffic congestion on and around campus. As a result, the 

University is preparing to support faculty, staff, students, alumni, patients 
and guests who may be impacted by the Bridge’s closing. This month, 
a new website (www.publicsafety.upenn.edu/ssbridge) will provide infor-
mation about the project and include recommended maps, routes and de-
tours for those traveling to campus by automobile, as well as useful infor-
mation on alternative modes of transportation. 

If your school, center or department website includes directions to 
campus, or links with directions to campus, please add a link to the 
South Street Bridge website. 

The University is also considering a number of initiatives to encour-
age people not to drive to campus. Check the South Street Bridge web-
site for updates on these actions. 

 —Division of Business Services

South Street Bridge to Close for Reconstruction Fall 2008  
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Honors & Other Things
Dr. Alavi: Honorary Degree

Dr. Abass Alavi, pro-
fessor of radiology and 
neurology at the School 
of Medicine, received 
an honorary doctor of 
science degree from the 
University of the Sci-
ences in Philadelphia 
at its 187th Commence-
ment Ceremony on 
May 21.  Dr. Alavi was 
recognized as a pioneer 
in the field of molecular 
imaging.  

Dr. Artis: Infectious Disease Award
Dr. David Artis, as-

sistant professor in the 
department of patho-
biology, has received 
an Investigators in the 
Pathogenesis of Infec-
tious Disease Award 
from the Burroughs 
Wellcome Fund.  Dr. 
Artis was one of 14 se-
lected from an applicant 
pool of 152.  The award 
includes $500,000 over 
5 years. Dr. Artis’ re-

search interests include regulation of immunity 
and inflammation of the gastrointestinal tract.
Dr. Aton: Women in Science

Dr. Sara Aton, post-
doctoral fellow in the 
department of neuro-
science at the School of 
Medicine, was awarded 
a grant from the L’Oreal 
USA Fellowship for 
Women in Science Pro-
gram. The prestigious 
fellowship provides 
support to postdoctoral 
women scientists who 
are undertaking cutting-
edge research with prac-
tical applications. Dr. Aton will use the grant to 
study a key biological component underlying 
learning and memory called synaptic plasticity. 
The long-term goal of her research is to clarify 
how sleep contributes to learning and memory.  
Dr. Delivoria-Papadopoulos: 
Honorary Degree

Dr. Maria Delivo-
ria-Papadopoulos, pro-
fessor emerita of pediat-
rics and physiology, re-
ceived an honorary de-
gree from the Aristotle 
University of Thessa-
loniki, School of Med-
icine in April. A recog-
nized leader in the field 
of neonatal-perinatal 
medicine, Dr. Delivo-
ria-Papadopoulos has 
helped drastically im-
prove the lives of thousands of children through 
her medical practice and research. Her work in-
cludes studying the mechanisms of brain dam-
age in infants and finding therapeutic interven-
tions for extremely premature infants.

Dr. Li: ASA Fellow
Dr. Hongzhe Li, pro-

fessor of biostatistics in 
the School of Medicine, 
has been named a fellow 
of the American Statisti-
cal Association (ASA). 
Fellows are recognized 
for their outstanding pro-
fessional contributions to 
and leadership in the field 
of statistical science.  

Dr. Lu: HHMI Investigator
Dr. Zhe Lu, professor of physiology at the 

School of Medicine, was selected to be a How-
ard Hughes Medical Institute investigator. One of 
56 biomedical scientists chosen, Dr. Lu’s lab will 
develop therapeutic strategies to combat certain 
diseases that currently lack effective treatment 
and pursue the answers to fundamental biological 
questions.  HHMI honors and supports some of 
the nation’s most creative biomedical scientists 
by giving them the opportunity to tackle their 
most ambitious and risky research projects.  
Ms. Samuel and Ms. Shearin: 
HHMI-NIH Research Scholars

Penn Veterinary students Michelle Samuel, 
V ’09 and Abigail Shearin, V ’10, were among 
110 students from across the country selected to 
participate in the HHMI-NIH Research Schol-
ars Program. The program allows them to con-
duct biomedical research full-time for one year 
as part of a $4 million initiative by the Howard 
Hughes Medical Institute. They will visit sever-
al labs at the National Institutes of Health (NIH) 
before choosing the research project they will 
pursue with an NIH mentor.  
Dr. Gregorian: CASE Award

Dr. Vartan Grego-
rian, former Penn pro-
vost, who was president 
of Brown University, and 
the New York Public Li-
brary before  becom-
ing president of Carne-
gie Corporation of New 
York, has been honored 
by the Council for Ad-
vancement and Support 
of Education (CASE) as 
a recipient of its Distin-
guished Service Award.  
CASE president John 

Lippincott said; “The 2008 CASE Distinguished 
Service Award Winners stand as outstanding ex-
amples of the many ways individuals and orga-
nizations can support education.” The Vartan 
Gregorian Professorship in the Humanities chair 
was established at Penn in 2004 by the Annen-
berg Foundation (Almanac November 2, 2004).

Dr. Chen-Plotkin: 
Career Award

Dr. Alice Chen-Plot-
kin, NRSA post-doctor-
ate fellow at Penn’s Cen-
ter for Neurodegenera-
tive Disease Research, 
has received a Career 
Award for Medical Sci-
entists from the Bur-
roughs Wellcome Fund. 
She has also recent-

ly received the 2008 Clinician-Scientist De-
velopment Fellowship Award from the Ameri-
can Academy of Neurology (AAN) Foundation 
and the ALS Association.  Dr. Chen-Plotkin and 
her colleagues are honing in on a protein called 
TDP-43, which is seen in people with amyo-
trophic lateral sclerosis (ALS) and frontotem-
poral dementia.  They hope to trace causes and 
develop effective therapies to treat neurodegen-
erative disorders.  
Dr. Lester: Chemical Physics Journal
 Dr. Marsha I. Lester, Edmund J. and Lou-
ise W. Kahn Professor of Chemistry, has been 
named editor of The Journal of Chemical Phys-
ics by the American Institute of Physics. The ap-
pointment will begin January 1, 2009. Dr. Les-
ter’s research group has developed methods for 
generating open-shell complexes between free 
radical and reactive partners, and for stabilizing 
intermediates of key chemical reactions.  
Dr. Werner: Thompson Prize

Dr. Rachel Werner, assistant professor of 
medicine and senior fellow at the Leonard Da-
vis Institute of Health Economics, received the 
John D. Thompson Prize for Young Investigators 
from the Association of University Programs in 
Health Administration. The prize recognizes fac-
ulty from member programs whose work con-
tributes to knowledge in health services based 
on their research. Dr. Werner’s research program 
examines the impact of health care quality im-
provement initiatives on racial disparities and 
overall quality of care.  
Health Care Students: DOW Award

Wharton MBA students Emily Rizza, WG 
’08; Katie Vahle, WG ’08; and Joyce Liao, WG 
’08, received the Doctors of the World (DOW) 
Health and Human Rights Leadership Award on 
May 19 in New York City. The award recog-
nizes the students’ work in designing a vouch-
er program for pregnant women in Kenya that 
will help reduce maternal mortality and morbid-
ity rates, as well as an HIV/AIDS- and TB-relat-
ed project conducted a year earlier. The students 
worked as part of the Wharton Healthcare Inter-
national Volunteer Project (WHIVP), a student-
alumni group, in partnership with DOW, a non-
profit volunteer medical services association.

The WHIVP-DOW partnership program 
aims to reduce the maternal mortality rate from 
some 410 per 100,000 births to 175 per 100,000 
in the areas of Kenya covered. The plan pivots 
on a voucher system, backed by private and pub-
lic funding, and is devised to encourage more 
expectant mothers to use existing healthcare fa-
cilities in the area.
Publication Services: Design Award

Penn Publication Services has been award-
ed the 2008 Graphic Design USA American In-
house Design Award for three of its publications: 
the Penn Sleep Center Annual Report 2008; the 
Penn Alumni Botswana Travel Brochure; and 
the Economic Inclusion Brochure. The Ameri-
can Inhouse Design Awards serves the premier 
showcase for outstanding work by staff design-
ers. It is a unique opportunity for the staff de-
sign, marketing and communications depart-
ments within corporations, publishing houses, 
non-profits, universities and government agen-
cies to be recognized for their creativity, for the 
special challenges they face and for their contri-
butions to their businesses and institutions.

Abass Alavi

David Artis

Maria Delivoria-
Papadopoulos

Hongzhe Li

Vartan Gregorian

Alice Chen-Plotkin

Sara Aton
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Undergraduate Admissions Appointments

The Division of 
the Vice Provost 
for University Life 
(VPUL) is pleased 
to introduce Dr. Ajay 
Nair as Penn’s Asso-
ciate Vice Provost for 
Student Affairs, ef-
fective July 1.

Dr. Nair returned 
to Penn from Colum-
bia University, where 
he served as associate 
dean of student affairs 
for Columbia College 
and the Fu Founda-
tion School of Engi-

neering and Applied Science. Formerly, Dr. Nair 
had served at Penn as associate director and in-
structor in the Asian American Studies Program, 
as well as director of the Pan-Asian American 
Community House (PAACH).

Prior to his appointments at Penn and Co-
lumbia, Dr. Nair held positions at Penn State 
University and the University of Virginia, where 
he served in a variety of capacities as faculty 
member, student affairs administrator, and aca-
demic administrator.  

“I feel privileged to have the opportunity to 
provide leadership for services that touch the lives 
of all Penn undergraduate, graduate, and profes-
sional students,” Dr. Nair said. “Penn is unique-
ly positioned to engage students in opportunities 
that integrate students’ in-class and out-of-class 
experiences that ultimately will promote a life-
long commitment to citizenship and social justice. 

By providing co-curricular opportunities that help 
our students grow and develop, we are one step 
closer to cultivating our future leaders and change 
agents. I look forward to this exciting challenge.”

VPUL Dr. Valarie Swain-Cade McCoullum 
said, “With great delight, we welcome Ajay home 
to our VPUL family. Ajay served with distinction 
in his earlier tenure at Penn, and I know our en-
tire campus community will benefit from his fan-
tastic experience and efforts on behalf of our out-
standing undergraduate, graduate, and profes-
sional students. We’re thrilled to have him back 
and joining us in this important leadership role.”

A Philadelphia native, Dr. Nair holds a BS and 
a PhD in education from Penn State. His research 
interests include quality assurance in educational 
systems, service learning and civic engagement, 
and 2nd-generation Asian American identity. 
His current book project, Desi Rap: Hip-Hop in 
South Asian America (Rowman & Littlefield, Fall 
2008) focuses on the complexities of 2nd-genera-
tion South Asian American identity. Dr. Nair has 
taught regularly throughout his career.

Dr. Nair will serve as the chief deputy to the 
VPUL for all aspects of undergraduate, graduate, 
and professional student affairs and activities un-
der the VPUL division. He will be the chief liaison 
to school student affairs officers, house deans, and 
other key University divisional officers and serve as 
a liaison to the Undergraduate Working Group and 
Trustees Council of Penn Women, chair the Tangi-
ble Change committee, and serve as the staff admin-
istrator of the Trustee Student Life Committee.

Dr. Nair will coordinate campus Open Ex-
pression monitoring, as well as lead review and 
updating of student policies and procedures. 

Ajay Nair: Associate Vice Provost for Student Affairs
Dr. C. Brian Rose 

has been appoint-
ed Deputy Director of 
Penn’s Museum by Dr. 
Richard Hodges, Wil-
liams Director. The 
three-year appointment 
began May 1. 

Curator-in-Charge 
of the Museum’s Med-
iterranean Section and 
the James B. Pritchard 
Professor of Archae-
ology in the Depart-
ment of Classical Stud-
ies, Dr. Rose is also 

the President of the Archaeological Institute of 
America.

Dr. Rose is an archaeologist with extensive 
field excavation and survey experience. After 
receiving his BA in Classical and Near Eastern 
Archaeology from Haverford College, Dr. Rose 
continued his education at Columbia University, 
where he earned an MA, MPhil, and PhD. 

He taught in the Classics Department of the 
University of Cincinnati from 1987 to 2005, as 
full professor and Cedric G. Boulter Professor 
of Classical Archaeology, and department head, 
before coming to Penn in 2005. A frequent lec-
turer in North America, Europe and Turkey, he 
is also the author or editor of numerous scholar-
ly articles, books, and reviews. In addition to his 
role with the AIA, Dr. Rose serves on the Board 
of Directors of the American Academy in Rome 
and the American Research Institute in Turkey.

Brian Rose: Museum’s Deputy Director

Brian Rose

Keith DeVries Mediterranean Section 
Keepership Endowed at Museum
 Dr. Richard Hodges, Williams Director, Penn 
Museum, announced a $1 million gift from an 
anonymous donor to endow the Mediterranean 
Section Keepership in memory of Dr. Keith 
DeVries, longtime associate curator of the Mu-
seum’s Mediterranean section and associate pro-
fessor of Classical Studies at Penn. He died in 
July 2006 (Almanac September 5, 2006).
 Like most major geographical “sections” at 
the Museum, the Mediterranean Section has a 
“Keeper”—a full-
time staff person 
responsible for the 
care of and access 
to the 34,000 arti-
facts in Penn Muse-
um’s ancient Med-
iterranean section 
collections. Lynn C. 
Makowsky, the sec-
tion’s Keeper since 
2000, is the Mu-
seum’s first Keith 
DeVries Keep-
er. Ms. Makowsky 
holds an MA in mu-
seum studies from 
San Francisco State 
University. For the 
past six seasons, she has been part of the staff at 
the joint Penn Museum/Southern Methodist Uni-
versity/Franklin and Marshall College Mugello 
Valley Archaeological Project and Poggio Colla 
Field School in Italy.
 “Keith DeVries was a wonderful scholar, 
teacher, and field archaeologist,” noted Dr. Bri-
an Rose, curator and deputy director. “All of us 
in the Mediterranean Section are delighted that 
he will be remembered in this very special way.” 

Lynn Makowsky

Eric J. Fur-
da, Penn’s incom-
ing Dean of Admis-
sions, is pleased to 
announce two se-
nior appointments to 
the Office of Admis-
sions.   

Quenby Jackson 
Mott has been ap-
pointed as Vice Dean 
and Director of Un-
dergraduate Admis-
sions, effective July 
1, 2008. Ms. Mott 

will report directly to 
the Dean, as the lead 

manager guiding recruitment, outreach, and se-
lection strategies for Penn’s four undergraduate 
schools.

Ms. Mott is a former associate dean (2002-
2005) and regional director (1996-2002) of ad-
missions at Penn. As associate dean, she man-
aged a team of admissions officers, including 
the Office of Multicultural Recruitment; served 
as the primary liaison to the School of Nurs-
ing, Huntsman Program in International Studies 
and Business, and Department of Intercollegiate 
Athletics; and guided admissions decisions on 
approximately 3,500 applicants per year.

She also brings critical management and 
counseling experience from her background in 
the banking industry and as a director of educa-
tional counseling at College Coach.

Ms. Mott, a 1989 graduate of Gettysburg Col-
lege, is committed to attracting the most highly 
qualified and deserving students to Penn, a key 
strategic priority for both President Gutmann 
and Provost Daniels. 

David M. Phil-
lips has been appoint-
ed as the Vice Dean of 
Admissions and Di-
rector of Information 
and Management Sys-
tems, effective Au-
gust 2008. This posi-
tion reflects the im-
portance of data man-
agement and analysis 
for admissions and as 
an institutional priori-
ty for Penn.

Mr. Phillips is an 
associate dean of En-
rollment Management 

Services for the Division of Student Affairs at Co-
lumbia University, which includes Undergraduate 
Admissions and Financial Aid. He manages a team 
of professionals responsible for database systems 
with over 120 users, building custom databases and 
reporting tools, data models, and reports.   

In his 19-year tenure at Columbia, Mr. Phil-
lips implemented the first digital imaging system 
used by the Ivy League in admissions, financial 
aid, and advising; converted processes such as 
student deposit collection from paper to e-com-
merce; developed custom reporting tools that re-
duced delivery time on daily reporting requests 
to less than 48 hours (from 5-7 days); automated 
data import and export processes from/to outside 
sources (e.g. the College Board); and designed 
financial models and statistical reports for the 
Dean’s senior staff.

 Mr. Phillips is a 1987 graduate of Bard Col-
lege, where he played for the varsity basketball 
and tennis teams and assisted in coaching the 
women’s tennis team.

Quenby Mott David Phillips

Ajay Nair
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2007-2008 Report of the University Council 
Committee on Personnel Benefits 

The Committee met six times this year. Behavioral Health and the 
changes in next year’s medical plans were the dominant topics discussed. 
The Committee also discussed the Condition Management Program with 
Caremark, Aetna and other providers, and the Employee Benefits Budget.  

1. Today’s reality in health care is that the cost of health care is ever 
increasing and member decision making is crucial. 50% of all health care 
costs are driven by member behavior. IBC and Aetna try to help members 
in their decision-making process by offering programs designed to im-
prove quality and manage health care costs. 

Penn’s costs for its health care plans are slightly higher than most, 
however, benefits are somewhat richer. The employees’ share of health 
care cost is lower for HMOs and significantly higher for PENNCare PPO 
but there is a lower out-of-pocket basis across all plan options. 

Penn’s financial efficiency (the cost to deliver a standard package of 
benefits to an average population) is more favorable across all bench-
marks, though. 

2. UPHS Billing: The committee had a constructive discussion with 
the director of UPHS billing and was encouraged that the problems iden-
tified in the past few years are being addressed.

3. Prescription Drug Utilization and Costs:  Prescription drug trend re-
sults for active employees for the plan year ending June 30, 2007 showed 
that the Gross Rx payments (before plan participant copays) was -1.3% 
while the Net Rx trend (after plan participant copays) was -6.6%. This 
was an excellent performance in the light of previous increases in the high 
single digits to low double digit percentages. The main factors accounting 
for the University’s favorable trend were the mandatory generic plan de-
sign component, the increased use of mail order service and lower utili-
zation of the biotech/specialty Rx during the year.  In addition, pharmacy 
discount savings, which have lowered the base price for participants, have 
averaged 29.2%. Individual cost savings are detailed in the iBenefit State-
ments which inform participants about the savings to them when electing 
generic alternatives. 

4. Penn’s Condition Management Program is currently an “opt in” ar-
rangement, contracted with Caremark, and has only 124 participants out 
of 5,000 that have been identified as potential participants. For FY 2009, 
the Human Resources Division will continue health screenings and launch 
the Health Risk Assessment (HRA) Program which will involve: health 
screenings, Health Risk Assessments (HRAs) and a full Condition Man-
agement Program piloted through Aetna for Aetna participants. 

5. Medical and Dental Rates for Active Employees: The methodology 
and assumptions used for calculating these rates were presented and dis-

cussed at the meetings. There will be little change in rates. 
6. Behavioral Health Issues: The Committee over the course of several 

meetings went over changes, mostly enhancements, in the mental health 
and drug dependency benefits. This included presentations by Penn Be-
havioral Health staff on our current benefits utilization, plan design and 
parity issues. Overall the benefits are being enhanced for those with Seri-
ous Mental Illness and realigned for those with Drug Dependency issues. 
A middle tier was added (between the PBH in network and the out of net-
work tiers) which will give participants the program discounts close to the 
in-network benefits.

The Committee would like to remind Penn staff of the availability of 
the Employee Assistance Program as a first line of defense and treatment 
for mental health problems.

7. Penn is conducting an audit of dependents in the medical and den-
tal plans. A communication piece was sent out with the message that there 
will be an amnesty period during which no penalties will be imposed.  The 
goal was to have plan participants remove the ineligible dependents at the 
next open enrollment.  Benefits are still extended to same-sex partners in 
a domestic relationship. Since Pennsylvania law has stopped recognizing 
common law marriages in September, 2003, Penn does not offer benefits 
to common law spouses or different sex partners.  
Initiatives for Fiscal Year 2009

The initiatives for next fiscal year include: prescription drug program 
review, mental health parity, disease management follow-ups, and retiree 
medical benefits, and further examine the tuition assistance program for 
staff pursuing coursework outside the University.  

It is a pleasure to acknowledge the support provided to the committee 
by the Human Resources staff, in particular by Leny Bader, executive di-
rector of Benefits; Erin Doyle, secretary; and Geri Zima, manager of Ben-
efits Administration who provided staff support to the Committee and the 
sage advice and counsel of John Heuer, VP of Human Resources. 

2007-2008 Committee Members 
Chair: David B. Freiman (radiology/med); Faculty: Erling Boe (GSE),  

Howard Goldfine (microbiology), Andrew Metrick (Wharton/fin), Eric Bra-
dlow (Wharton), Gerald Porter (math), Mark Tykocinski (path/lab), Ingrid 
Waldron (biology); PPSA: Valerie Dorn (SEAS), Victoria Mulhern (Faculty 
Affairs/Med), Lynn Rotoli (Operations and Maintenance Administration); 
WPSA: Candice Cozart (Affirmative Action), Luz Marin (Women Studies 
Program), Linda Satchell (Penn Program for Public Service); Ex-officio: 
Elenita Bader (Dir, Benefits), Vincent Price (Associate Provost for Facul-
ty Affairs), John Heuer (VP, Human Resources).

Judy McHugh: Aresty Institute of 
Executive Education

The Aresty Insti-
tute of Executive Edu-
cation has a new exec-
utive director to over-
see daily operations. 
Judy McHugh, former-
ly Wharton’s senior di-
rector of customized 
programs, was named 
to her new position by 
Tom Colligan, Whar-
ton’s vice dean of exec-
utive education.

“With her passion 
for the business, for 
embodying the highest 

principles of leadership, and most of all for our cli-
ents, Judy is uniquely qualified to help us contin-
ue to set the bar for excellence in executive educa-

The other 2007-2008 Council Committee Year-End Reports were published in the May 6, 2008 issue.

Judy McHugh

Melissa P. Smith 
has been appointed 
the Penn Museum’s 
Chief Operating Of-
ficer, effective July 
21.  

Dr. Richard 
Hodges, Williams 
Director, Penn Muse-
um, announced Ms. 
Smith’s appointment 
to this newly estab-
lished position. She 
will oversee the Mu-
seum’s business ad-
ministration, includ-
ing finance, facili-

ties, marketing, rentals, sales, security, informa-
tion technology, and visitor services.

Ms. Smith is currently director of finance in 
the Office of the Vice President for Finance and 
Treasurer. She came to Penn in 2006, after serv-
ing as chief financial officer of the MinSec Com-
panies and director of investment banking at 
Commerce Capital Markets. 

She earned an MBA in finance from Temple 

Melissa Smith

University and a bachelor of commerce in mar-
keting and international business from McGill 
University, and she holds the Chartered Financial 
Analyst® designation.

tion,” Mr. Colligan said.
Ms. McHugh has been with Wharton Execu-

tive Education for more than five years and has 
more than 20 years experience in the industry, 
partnering with executives of major corporations 
and professional services firms. As executive di-
rector, she will spearhead efforts to enhance the 
School’s close partnerships with executive edu-
cation clients. 

Ms. McHugh will be responsible for the dai-
ly operations of Wharton’s $80 million execu-
tive education division, with a staff of 95. One 
of her first objectives will be to deepen collab-
orative relationships between Wharton and oth-
er Penn divisions in order to provide clients with 
the full spectrum of what Penn has to offer. “We 
can reach into the university and bring in knowl-
edge from areas that have a direct and significant 
impact on business,” Ms. McHugh said. 

www.makinghistory.upenn.edu

Melissa Smith: Penn Museum’s Chief Operating Officer
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2008-2009 Parking Rates 
Effective September 1, 2008, the following rates are available to faculty 

and staff of the University and Health System:
 Monthly   Weekly  Permit Class  Description 

	 $143.75		 $35.94		 Class	A		 	 Campus	Parking	
	 $92.50		 $23.13	 Class	B		 	 Remote	Parking	
	 $45.84		 $11.46	 Class	C		 	 Evening/Weekend	
These rate increases will enable Penn Parking to undertake necessary 

garage and surface lot improvements including access equipment, light-
ing, elevators, repaving and other deferred maintenance. These rate chang-
es also reflect the City of Philadelphia’s parking lot tax increase. Effective 
July 1, 2008 the City raised the tax to 20 percent. 

If you need to park on campus on a regular basis, a permit offers signifi-
cant savings on daily parking rates. Permit rates are an average of $6.90 per 
working day; daily parking in one of Penn’s lots or garages average $13 a 
day. According to a recent survey conducted by Penn Parking, University 
rates are as much as 30 percent lower than comparable lots and garages lo-
cated in West Philadelphia and Center City.

University faculty and staff have the option to pay their parking fees 
through automatic payroll deduction. With this option, you will be auto-
matically enrolled in the Penn Commuter Choice program, which allows 
you to deduct parking fees on a pre-tax basis.

If you are currently a permit holder and have had any changes to your 
parking information over the past year–including a new car, license plate, 
address, telephone number, or new position–it is important to inform the 
Parking Office. Visit Click-n-Park at www.upenn.edu/parking or www.
upenn.edu/u@penn.
SEPTA Commuter Pass Program/COMPASS

Penn encourages the use of public transportation and provides with 
SEPTA, monthly TransPasses and TrailPasses at a 10% discount through 
payroll deduction. Full-time Penn faculty and staff are eligible for this pro-
gram. There are two types of commuter passes: 

• TransPass enables you to travel and transfer with no limit, on city bus-
es, trolleys and subways. 

• TrailPass offers you unlimited travel up to the zone shown on the face 
of the pass on suburban bus routes, regional high-speed trains and transit 
routes within the city. 

Both of these programs can be deducted pre-tax up to $115. per month. 
For Septa schedules visit www.septa.com/

New! Visit ‘Train View’ your personal status report for all Regional 
Rail trains. 

• Desktop: http://trainview.septa.org/
• Mobile: http://trainview.septa.org/mobile
• PDA:  http://trainview.septa.org/pda

TransitChek®
 Permanent part-time and full-time employees of the University of 

Pennsylvania who are not participating in the parking permit program are 
eligible to purchase TransitCheks®. Up to $100 worth of TransitCheks® 
may be purchased through payroll deduction on a pre-tax basis. The fol-
lowing regional transit providers participate in the TransitChek® pro-
gram: SEPTA, Dart, NJ Transit, Amtrak, and PATCO.

Penn Computer Connection Sale
Penn faculty, staff and students are eligible to take advantage of 

significant educational discounts on Apple, Dell, Lenovo and Micro-
soft products during Penn Computer Connection’s Back-To-School 
(BTS) Sale, happening now throughout the summer months. Details 
of the sale can be found in the BTS brochure mailed to the Penn 
Community this month. For more information, visit the Computer 
Connection showroom at 3610 Sansom Street, or download the bro-
chure online at www.upenn.edu/computerstore.

Penn Hotel Rates
The Penn Rate as of July 1, 2008 is as follows:
• Hilton Inn at Penn: $209 
• Sheraton University City Hotel: $180 
• Penn Tower Hotel: $155 

Penn’s Children’s Center: Rates for 2008-2009
Penn Children’s Center (PCC) accepts applications year-round for infants, 

toddlers and children of preschool age. We are also accepting waitlist applica-
tions for infants. Enrollment for all ages is subject to space availability. 

PCC, located at the Left Bank complex at 3160 Chestnut Street, serves 
children ages 12 weeks through five years. PCC facilities include com-
puter-equipped classrooms, a multi-purpose indoor gym, an outdoor play-
ground and a children’s garden. PCC is accredited by the National Associ-
ation for the Education of Young Children (NAEYC).

The weekly rates for FY 2008-2009 below are available to Penn fac-
ulty, staff, students and UPHS employees. Assisted rates are available to 
regular University employees that meet eligibility requirements, subject to 
space availability and funding. (These rates are not currently available to 
UPHS employees.)

Part-time slots and sibling discounts are also available. Contact Nata-
lie Subeh, executive director, at (215) 898-5268 for additional informa-
tion or to arrange a tour. Or visit the Center’s web page: www.upenn.edu/
childcare.

July 08 Penn Regular Assisted A Assisted B
Infants 	 	 	 		
5 days $323 $357 $195 $244
4 days $284 $312 $170 $212
3 days $236 $258 $141 $176
2 days $161 $174 $96 $118
Toddlers      
5 days $280 $313 $159 $203
4 days $252 $280 $145 $181
3 days $215 $249 $127 $160
2 days $151 $169 $87 $109
Preschool      
5 days $230 $257 $132 $171
4 days $201 $226 $130 $150
3 days $171 $184 $98 $122
2 days $129 $137 $71 $91
Drop In     
Infants $95         
Toddlers $95         
Preschool $75         

2008-2009 Faculty/Staff Printed Directory
All online revisions to the information displayed in the Penn View 

in the Online Directory made by July 23, 2008, will appear in the 2008-
2009 printed Telephone Directory. Directory liaisons will verify and, 
if necessary, edit listings online, and identify which records should be 
printed, at the department’s discretion. 2008-2009 Directories will be 
distributed to the campus community in mid-October, and 2007-2008 
Directories will be collected for recycling. 

Upcoming Deadlines—Faculty/Staff: Monday, July 21–Update 
listings online for inclusion in the 2008-2009 printed Directory. 

Directory Liaisons: Blue Pages: Monday,  August 11–Submit final Blue 
Pages approvals. Send hardcopy* or fax changes to the Telephone Direc-
tory Office: Suite 440A, 3401 Walnut Street/6228; Fax: (215) 898-0488.  
* If you prefer to submit electronic listings, or if you did not receive a 
hardcopy mailing, please contact the Telephone Directory staff at: fsdi-
rectory@pobox.upenn.edu or (215) 898-7643.

White Pages: Monday, August 11–Complete White Pages updates 
and verification. Verify and, if necessary, edit listings online; identify 
records to be printed.

Future Updates: Faculty and staff should continue to use the online 
update feature at www.upenn.edu/directories to revise directory infor-
mation throughout the year. You will need your PennKey and password 
in order to change your information. (For more information regarding 
your PennKey go to www.upenn.edu/computing/pennkey). We encour-
age new staff members to review their record after they have obtained a 
PennCard and PennKey/password.

For more information: e-mail fsdirectory@pobox.upenn.edu. 
—Donna Petrelli, Assistant Director, Communications, Business Services

Penn’s Business Services Division (BSD) provides the leadership, business practices, facil-
ities, and services needed to develop and maintain a hospitable, fiscally responsible, customer-
friendly campus environment.  Our mission is to provide high-quality service in a fiscally-respon-
sible manner and our vision is to continually set the standard within each of our operating units.  
Please take note of the following updates to some of our services and promotions benefiting the 
Penn community in the upcoming year. 

—Marie Witt, Vice President, Business Services

Business Services Update
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EHRS Summer Update
Laboratory Attire: What You Wear Can Make You Safer: During the 

summer months many University employees arrive inappropriately dressed 
for work in the laboratory. The University of Pennsylvania’s laboratory safe-
ty manuals as well as federal regulations and NIH require lab workers to wear 
lab coats and safety glasses in areas where chemicals, biohazards or radioiso-
topes are used. Shorts and sandals are not appropriate attire for laboratories even 
when they are worn under lab coats because they leave skin exposed that can be 
harmed by a chemical exposure. 

Proper attire includes long pants, closed toes shoes, lab coats and safety glass-
es. The Office of Environmental Health and Radiation Safety (EHRS) recognizes 
that in the summer many lab workers walk or bike to their laboratories and find it 
more comfortable to wear shorts. We encourage these lab workers to keep a pair 
of cotton scrubs in their lockers and to wear the scrubs over their shorts while 
they work in the lab. It is also likely that the same individuals will be wearing 
sandals, flip flops, or other open-toed footwear to work. Thus, we also encourage 
these lab workers to also keep appropriate footwear to be worn in the lab.

Regulatory and funding agency guidelines require lab coats and safety glass-
es be provided at no charge to employees and that employers assure that they 
are worn. University faculty are responsible to ensure that their staff wear lab 
coats, appropriate clothing under their lab coats, and safety glasses whenever 
they are in the lab.

High School or College Students working in Labs Require Training:
During the summer months many students work in University laboratories.  To 
provide for their safety and to ensure compliance with applicable regulations, the 
University has established the following guidelines:

1. All individuals who work in laboratories must attend mandatory training pro-
grams on laboratory safety provided by EHRS. Check the EHRS website www.ehrs.
upenn.edu/training/dates/ for training schedules.

2. Proper laboratory attire must be worn. This includes long pants, closed-toed 
shoes, lab coats and safety glasses. 

UPS and Dangerous Goods: Beginning July 1, 2008 the University started 
using UPS as its sole contract supplier for shipping. If you ship dangerous goods 
either domestically or internationally, including dry ice, there are important dif-
ferences in the way that packages are prepared for UPS. This includes revised la-
beling requirements as well as a list of prohibited items. Please contact EHRS 
with any dangerous goods shipping questions or to receive shipping training. Ad-
ditional information will be available on the EHRS website.

Chemical Spill Kits: Every laboratory that uses chemicals is required to 
have a spill control kit. The majority of laboratory chemical spills can be cleaned 
by lab personnel. In order for spill clean-up to be conducted safely, proper per-
sonal protective equipment and appropriate spill materials are needed. Although 
most spill kit contents are common items which may be found throughout the lab, 
the consolidation of these materials allows rapid and safe spill response.

Spill kits can be purchased through Fisher Scientific. EHRS recommends one 
of the following options:

NC9064010  Economy universal spill kit (bag) $55.11 
17-985-128  Fisherbrand spill response kit (6-gal pail) $70.31 
Please contact Jim Crumley, EHRS Hazardous Materials Specialist, (215) 

746-5036 if you require additional information.
New Labels for Non-Infectious Laboratory Glassware/Plasticware 

Disposal Containers: EHRS has introduced two new labels for non-infectious 
laboratory glassware and plasticware disposal containers in an effort to improve 
safety and compliance. One label is specific to disposal in Glassware Buckets, the 
other is specific to disposal in Glassware Boxes. The labels provide instructions 
for both laboratory personnel and housekeepers, and should be affixed to the dis-
posal containers prior to use.  

The labels are currently available from EHRS by e-mailing your request to 
ehrs@ehrs.upenn.edu or calling (215) 898-4453.

New Training Program: A Biological Safety Cabinet (BSC) is a primary 
means of containment developed for working safely with infectious microor-
ganisms. BSCs are designed to provide personnel, environmental and product 
protection when appropriate practices and procedures are followed. This EHRS 
training module, required for all users of biological safety cabinets, explains how 
BSCs work, their limitations, appropriate work practices, decontamination, main-
tenance, certification and repair procedures. Requirements for the use of biosafe-
ty cabinets are included in the NIH/CDC Guidelines “Biosafety in Microbiologi-
cal & Biomedical Laboratories (CDC-NIH) 5th Edition”

New Training Program:  Recombinant DNA Training; In order to comply with 
the spirit of the NIH Guidelines for Recombinant DNA Research, this training pro-
gram was designed to familiarize researchers with the NIH Guidelines by provid-
ing information regarding the roles, responsibilities, safeguards and procedures for 
various personnel involved with rDNA research at the University of Pennsylvania. 
It is required by the NIH Office of Biotechnology Activities (OBA) for all faculty 
and staff whose research involves recombinant nucleic acids. 

—Office Of Environmental Health & Radiation Safety

Admission to the Institute of Contemporary Art (ICA) is now 
free to the public for the first time in its history. ICA Director Clau-
dia Gould announced that this unprecedented initiative is made pos-
sible by a generous gift from Glenn R. Fuhrman. ICA Overseer, 
contemporary art collector, and Penn alumnus, W ’87; WG ’88. 

 During his years at Penn, Mr. Fuhrman studied art history and 
frequently visited the ICA. Beginning in 1997, he sponsored a se-
ries of lectures for the department of the history of art culminating 
in a lecture given in 2005 by renowned historian and former profes-
sor Leo Steinberg, in whose class Mr. Fuhrman had been a student. 

Free admission for the public is sponsored by the Glenn R. 
Fuhrman Fund. The Fuhrman gift will underwrite admissions at 
the ICA for the next five years allowing access to its exhibitions. 
The museum plans to celebrate this gift with a community-wide 
opening event September 4. This event, which will also be free and 
open to the public, will kick-off the ICA’s fall exhibition schedule, 
which will include the work of artists Douglas Blau, R. Crumb, 
Kate Gilmore and Odili Donald Odita. 

Opening the doors free of charge renews the vision of ICA’s 
founder, the late G. Holmes Perkins, Emeritus University Professor 
of Architecture and Urbanism and dean of the Graduate School of 
Fine Arts (now the School of Design), from 1951 to 1971. His vi-
sion and passion were to expose his students, and the greater com-
munity, to the art of their time. Dean Perkins felt that students re-
quired a broad perspective on related disciplines in order to fully 
grasp their own. He died at the age of 99 in 2004 (Almanac Sep-
tember 7, 2004).

 “We are so grateful to Glenn Fuhrman for his vision and gener-
osity, which will open the world of contemporary art to new audi-
ences,” said President Amy Gutmann. “This wonderful initiative re-
inforces the University’s commitment to engagement with the com-
munity, both locally and globally.” 

As part of the University of Pennsylvania, ICA—founded in 
1963—has always been free to students, faculty, staff and members. 
In keeping with ICA’s mission which invites the public to share in 
the experience, interpretation and understanding of the work of es-
tablished and emerging artists, free admission eliminates all finan-
cial barriers to achieving this goal and demonstrates a commitment 
to the greater Philadelphia community. 

“Integral to ICA’s long range strategic plan of creating access to 
living artists, free admission allows ICA to continue to be the pre-
mier destination for experiencing contemporary art—where every-
one can feel welcome, energized and inspired. It will also engage 
the casual and repeat visitor, which is very important to our vision 
as a whole” said Ms. Gould.

Founded in 196�, the Institute of Contemporary Art is a lead-
er in the presentation of contemporary art. Through exhibitions, 
commissions, educational programs, and publications, ICA in-
vites the public to share in the experience, interpretation and un-
derstanding of the work of established and emerging artists. ICA, 
at �6th and Sansom, is open from Wednesday to Friday, noon-8 
p.m. and Saturday and Sunday, 11-5 p.m. Current exhibitions, ‘Tri-
sha Donnelly,’,‘Mike’s World’ and ‘Trenton Doyle Hancock: Wow 
That’s Mean and Other Vegan Cuisine’ are on display until August 
�. The fall exhibitions open September 4.

ICA Admission: Now Free for All



ALMANAC  July 15, 200814   www.upenn.edu/almanac

Another tip in a series provided by the 
Offices of Information Systems & Computing 
and Audit, Compliance & Privacy.

For additional tips, see the One Step Ahead 
link on the Information Security website: 
www.upenn.edu/computing/security/.

To receive weekly OneStepAhead  tips via 
e-mail, send e-mail to listserv@lists.upenn.
edu with the following text in the body of the 
message: 0sub one-step-ahead <your name>.

New Philadelphia City Tax Rates 
Philadelphia City tax rates changed for taxable 

compensation paid on or after July 1. The reduced 
rates are as follows:  
 Residents of Philadelphia: 3.98% 
(down from 4.2190%)
 Non-Residents of Philadelphia: 3.5392% 
(down from 3.7242%)

—Office of the Comptroller

Professional & Personal Development
Improve your skills and get ahead in your ca-

reer by taking advantage of the many development 
opportunities provided by Human Resources! You 
can pre-register for programs by visiting the on-
line Course Catalog at www.hr.upenn.edu (click 
“Course Catalog” at the top of the page), or by con-
tacting Learning and Education at (215) 898-3400.

Brown Bag Matinee: “Accountability that 
Works!” July 17; noon–1 p.m.; free. Accountabil-
ity That Works! is an exciting, innovative video that 
will provide everyone in your department with the 
tools they need for a greater sense of empowerment, 
a higher level of effectiveness, and increased pro-
ductivity. The video uses several types of workplac-
es as examples that illustrate how to ensure that ev-
ery task has a clearly defined owner and agreement, 
as well as how to empower employees to keep their 
agreements (and to hold others accountable without 
putting them on the defensive).

Career Focus Brown Bag: Self Assessment; 
July 18; noon–1 p.m.; free. Self assessment is the 
first step in career planning. Knowing more about 
who you are is essential to understanding why you 
like and are more successful at certain jobs than 
others. You will be most effective and satisfied at 
work when your career and jobs mesh with your 
skills, strengths, values, interests and passions. 
During the session, we will do several self assess-
ment exercises and you will learn more about oth-
er opportunities available to you through Career 
Coaching at Learning and Education.

American Management Association’s Strate-
gies for Developing Effective Presentations; July 
23 and 24; 9 a.m.–5 p.m.; $75. This two-day pro-
gram will provide you with the skills to deliver 
clear, informative, memorable and convincing pre-
sentations. Learn by doing as you receive ongoing, 
personalized feedback on three live presentations. 
Subjects to be addressed include determining your 
objectives in giving a presentation, balancing ver-
bal and nonverbal messages, developing and orga-
nizing presentation content, rehearsing and using 
notes, reducing and channeling nervousness, using 
visual aids, handling questions and more.

Career Focus Brown Bag: Careers in Devel-
opment and Alumni Relations; August 1; noon–1 
p.m.; free. This workshop will give you the oppor-
tunity to learn about different career paths in De-
velopment and Alumni Relations. Opportunities 
in the field range from working with alumni and 
engaging volunteers, to cultivating and soliciting 
donors as a fundraiser, working with foundations 
and corporations to fund scholarly and educational 
programs or working in the development services 
departments that support these efforts. These jobs 
call for a variety of skills and competencies. If you 
are interested in entering the field of development 
and alumni relations, this workshop will provide 
valuable information and tips.

Brown Bag Matinee: “Who Moved My 
Cheese?”; August 20; noon–1 p.m.; free. Who 
Moved My Cheese? is based on the best-selling 
business book by Spencer Johnson. It provides 
strategies for the best way to deal with change, so 
that you can enjoy more success and less stress in 
your work and in your life.

Introduction to the Myers-Briggs Type Indica-
tor; August 22; 9 a.m.–noon.; $75. Taking the My-
ers-Briggs Type Indicator (MBTI) inventory and 
receiving feedback will help you identify your 
unique gifts. The information enhances under-
standing of yourself, your motivations, your natu-
ral strengths, and your potential areas for growth. 
It will also help you appreciate people who differ 
from you. Understanding your MBTI type is self-
affirming and encourages cooperation with others.

Joys of Summer: Cultural Walking Tour
Summer has arrived in Philadelphia. The days 

are longer and the sun is shining, and there’s noth-
ing quite so nice as spending some time outside. 
It’s the perfect time to join the Penn Walking Pro-
gram! If you’ve been planning to incorporate more 
physical activity into your routine, The Penn Walk-
ing Program can help. Weekly motivational e-
mails and group walks will keep you inspired, and 
you’ll receive your own pedometer (and access to 
the Penn Walking Program tracking website) in or-
der to track your progress. You can join the Penn 
Walking Program at any time. For more informa-
tion, visit the Human Resources website at www.
hr.upenn.edu/Quality/Wellness/Walking.aspx, or 
contact Human Resources at (215) 898-5116 or  
suzsmith@exchange.upenn.edu.  

One good way to plan a walk is to choose a se-
ries of sites you’d like to visit, and map out a route. 
University City and West Philadelphia have plen-
ty to offer you as a walker, whether you’re interest-
ed in history, art, food, or architecture. A two-mile 
walking tour that begins at the University City Dis-
trict headquarters includes some major cultural sites 
on and around Penn’s campus, and explains a bit 
about each one (see map on Almanac’s website). 
Additional information, such as hours of operation 
and admission fees, if applicable, is generally avail-

Human Resources: Upcoming Programs
Flexible Work Options Info Sessions

Flexible Work Options can be a great strategy 
for organizations as well as individuals. They can 
support Penn’s efforts to maximize productivity, 
expand services, and attract and retain talent. Indi-
viduals may benefit by gaining the ability to pursue 
new professional development opportunities, bet-
ter balance work and family responsibilities, and 
undertake new health and wellness or community 
service activities.

Flexible Work Options Information Sessions 
for managers and employees interested in learn-
ing more about how to design and manage Flexi-
ble Work Options arrangements will be held, spon-
sored by Human Resources and led by Marilyn 
Kraut, Human Resources director for Quality of 
Worklife Programs. For more information and to 
register, please visit www.hr.upenn.edu (click on 
“Course Catalog” at the top of the screen, then se-
lect “Quality of Worklife” from the “Browse by 
Category” menu) or contact Human Resources at 
kraut@exchange.upenn.edu or (215) 898-0380.

Flexible Work Options Information Sessions; 
August 21 and September 10; noon–1:30 p.m.; 
free. Whether you are an employee interested in es-
tablishing a flexible work arrangement or a manag-
er seeking to understand how to consider and eval-
uate flexible work proposals, please join us for this 
informative, interactive presentation and discus-
sion. You will leave this session with a better un-
derstanding of how Flexible Work Options work, 
where flexible work arrangements fit and work 
best, and what conditions encourage a successful 
plan for a flexible work arrangement.

Game Plan for Healthy Eating
Everybody needs a game plan for healthy eat-

ing in their lives. This series of workshops will help 
give you the knowledge you need to set personal-
ized, specific nutrition goals and create play-by-
play strategies to achieve them! You should walk 
away from these workshops with winning tips to 
better devise, implement, and succeed with your 
own personal nutrition plan. 

This special summer nutrition series is spon-
sored by Human Resources and led by Suzanne 
Smith, health promotion specialist, Human Re-
sources. For more information and to register, vis-
it www.hr.upenn.edu (click on “Course Catalog” at 
the top of the screen, then select “Health Promo-
tions” from the “Browse by Category” menu) or 
contact Human Resources at suzsmith@exchange.
upenn.edu or (215) 898-5116.

Getting Motivated; July 16; noon–1 p.m.; free. 
In this workshop, we’ll tackle motivation. How do 
you convince yourself to go for the extra point and 
eat a good breakfast? Also, learn how to weave a 
healthy afternoon snack into your routine so you 
can sprint to dinner and tackle post-dinner eating.

Scoring Big with Calcium; July 23; noon– 1 p.m.; 
free. Score big by learning to add more calcium-rich, 
low-fat dairy to your diet to help you meet your nu-
tritional needs. Also featured in this workshop will be 
surefire ways to incorporate more fruit into your diet.

Fat-Free Satisfaction; July 29; noon–1 p.m.; 
free. Get ready for the big game by lowering your 
intake of fat (particularly saturated fat), eating 
more vegetables, and consuming fewer empty cal-
ories from junk food. The goal of this workshop is 
to reach the end zone feeling satisfied and pumped 
with a full team of nutrients. 

—Division of Human Resources

Information Security and Privacy at 
Penn—2008 Year in Review

For the 2008 academic year ending June 
30, 2008, Penn experienced a sharp drop in 
the numbers of hacked computers and a re-
spectable drop in numbers of alleged copy-
right infringement notices. The most serious 
security and privacy incidents were most of-
ten due to lost or stolen computers or porta-
ble data storage devices.

The number of hacked computers in 
2008: 239, is down 63% from 2007. Rea-
sons for the improvement include broader 
use of automated patch management soft-
ware and personal firewalls and a gradu-
al replacement over time of older insecure 
computers. If you use a desktop or laptop 
computer older than three years, your single 
most effective step to tighten security would 
probably be to upgrade to a new computer.

While the numbers of alleged copyright 
infringement are down 29%, it’s still worth a 
reminder that illegally downloading or shar-
ing copyrighted music, movies or games is 
a violation of Penn policy with sanctions for 
employees up to and including termination.

Finally, the loss or theft of portable lap-
top computers and storage devices like USB 
flash drives is a growing problem. Consider 
purchasing Computrace software to assist in 
recovering lost or stolen laptops.
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sity	 of	Pennsylvania	does	not	 discriminate	on	 the	basis	of	 race,	
sex,	sexual	orientation,	gender	identity,	religion,	color,	national	or	
ethnic	origin,	age,	disability,	or	status	as	a	Vietnam	Era	Veteran	
or	 disabled	 veteran	 in	 the	administration	of	 educational	 policies,	
programs	or	activities;	admissions	policies;	scholarship	and	 loan	
awards;	athletic,	or	other	University	administered	programs	or	em-
ployment.	Questions	or	complaints	regarding	this	policy	should	be	
directed to the Executive Director, Office of Affirmative Action, 3600 
Chestnut Street, 2nd floor, Philadelphia, PA 19104-6106 or (215) 
898-6993	(Voice)	or	(215)	898-7803	(TDD).

Suite	211	Sansom	Place	East
3600	Chestnut	Street,	Philadelphia,	PA	19104-6106
Phone:	(215)	898-5274	or	5275	FAX:	(215)	898-9137
E-Mail:	almanac@upenn.edu
URL:	www.upenn.edu/almanac

The University of Pennsylvania Police Department
Community Crime Report

About the Crime Report: Below	are	all	Crimes	Against	Persons	and	Crimes	Against	Society	from	the	
campus	report	for	June 30-July 6, 2008.	Also	reported	were	14	crimes	against	property	(including	11	thefts,	
2	burglaries	and	1	robbery).	Full	reports	are	available	at:	www.upenn.edu/almanac/volumes/v55/n01/creport.
html.	Prior	weeks’	reports	are	also	online.	—Ed.

This	summary	is	prepared	by	the	Division	of	Public	Safety	and	includes	all	criminal	incidents	reported	and	
made	known	to	the	University	Police	Department	between	the	dates	of	June 30-July 6, 2008.	The	Universi-
ty	Police	actively	patrol	from	Market	Street	to	Baltimore	Avenue	and	from	the	Schuylkill	River	to	43rd	Street	in	
conjunction	with	the	Philadelphia	Police.	In	this	effort	to	provide	you	with	a	thorough	and	accurate	report	on	
public	safety	concerns,	we	hope	that	your	increased	awareness	will	lessen	the	opportunity	for	crime.	For	any	
concerns	or	suggestions	regarding	this	report,	please	call	the	Division	of	Public	Safety	at	(215)	898-4482.

18th District Report
	 9	incidents	with	3	arrests	(including	6	aggravated	assaults	and	3	robberies)	were	reported	between	June 
30-July 6, 2008	by	the	18th	District	covering	the	Schuylkill	River	to	49th	St.	&	Market	St.	to	Woodland	Ave.

Update
Summer AT PENN

Note:		 Prior	week’s	crime	reports	are	on	Almanac’s	website,	at	www.upenn.edu/almanac/crimes-index.html.
	 Subsequent	weekly	crime	reports	will	also	be	posted	to	the	same	URL	during	the	summer	months		
	 when	Almanac	does	not	publish	weekly	in	print.	

Almanac Publishing Schedule
This is the only issue published in the summer.
Almanac will resume publishing weekly Sep-

tember 2. The deadline for submission is Mon-
day, August 11. This issue will be individually ad-
dressed to Penn faculty and staff and sent to the de-
partmental address on file with Human Resources. 

The deadline for the September AT PENN calen-
dar is Tuesday, August 12. For information see www.
upenn.edu/almanac/calendar/caldead-real.html.

Breaking news will be posted in the Almanac 
Between Issues section of the Almanac website; 
and sent out to Express Almanac subscribers.

RESEARCH

CLASSIFIEDS

•

Almanac	is	not	responsible	for	contents	of	
classified ad material. 

For	information	call	(215)	898-5274	or	visit	
www.upenn.edu/almanac/faqs.html#ad.

The	UPHS/Division	of	Endocrinology	seeks	wom-
en at least 60 years of age	who	have	been	told	
they	need	treatment	for	osteoporosis or	who	have	
had	 a	 bone	 fracture	 from	 osteoporosis	 for	 a	 re-
search	study.	Women	who	are	 interested	will	be	
evaluated	by	bone	densitometry	and	MRI.	Women	
who	qualify	will	receive	treatment	with	an	osteopo-
rosis	medication	for	two	years	and	compensation	
for	 travel.	 Please	 contact	Terry	 Scattergood	 RN,	
MSN	at	(215)	898-5664	for	more	information.

EXHIBITS
Now Faces and Places—paintings by Ross A. 
Webber; Burrison Gallery. Through August 15.  

 Musings on Nature—group art exhibit by 
members of the local Northwest Artist’s Collective; 
Reception: June 22, 1-3 p.m.; Morris Arboretum; 
Through October 20 (Arboretum).

Dalmation Sun by Ross A. Webber, emeritus profes-
sor of management at Wharton, from the  exhibition 
at the Burrison Gallery, Faces and Places, in which 
he draws on various approaches to art, utilizing oil 
paint, acrylics, graphite, and watercolor to juxtapose 
nature and manmade forms.  

Working Moms Support Group  
Open to all Penn women—faculty, staff and 

graduate students with children of any age. Bring 
your lunch, your struggles and joys, even your 
breast pump! Wednesdays, noon-1 p.m., Penn 
Women’s Center, 3643 Locust Walk. For more in-
formation, contact: zoeb@sas.upenn.edu.

New Location: Student Health
Penn Student Health Service has begun operat-

ing at its new location at 3535 Market Street. The 
new phone number is (215) 746-3535. For info. 
see: www.vpul.upenn.edu/shs/hours.html.

New Express Shipping Services
July 1 marked the beginning of Penn’s new ex-

clusive contract with UPS for outbound express 
shipping services, as well as the launch of the new 
online Express Ship Management System. The 
transition from using other carriers to UPS is ex-
pected to be completed by August 31, 2008.

Purchasing Services and UPS will offer group 
training to faculty and staff:

• 7/16: 9:30-10:30 a.m., Steinberg Hall–
Dietrich Hall, rm. 351 
• 7/23: 9:30-10:30 a.m., CRB, Austrian 
Auditorium 
• 7/30: 2-3 p.m., Steinberg Hall–Dietrich Hall, 
Room 351 
• 8/6: 2-3 p.m., Towne Building-Heilmeier Hall 
• August 13: 2-3 p.m., John Morgan Building, 
Auditorium 
Business/financial administrators and individ-

uals who ship express packages are encouraged to 
attend training; topics will include the process for 
adding authorized shippers, systemic hierarchy, re-
allocation of charges and reporting. To register, visit 
www.business-services.upenn.edu/mail/index.shtml 
and click on “Express Ship Training Registration.”

An Express Ship Management System Training 
Guide and the UPS Express Shipping Quick Refer-
ence Guide are at www.upenn.edu/expressmail.

To request a smaller group training session for a 
school or center, send the request (including the num-
ber of people, proposed dates and times, and preferred 
location) via e-mail to express-ship@upenn.edu. 

To celebrate this new strategic relationship with 
UPS, there will be a special event at Houston Hall 
on August 20, 11 a.m.-2 p.m. Everyone who brings 
their obsolete pre-printed air bills to the event, as 
well as all who have attended training, will be eligi-
ble to enter a raffle to win valuable prizes! 

For additional details about the new UPS con-
tract and online shipping system visit: www.pur-
chasing.upenn.edu/buytools/ups-faq.php.

Kidney Disease Study: If	you	are	older	than	21	
years	old	and	have	protein	in	the	urine,	you	may	
be	eligible	 to	participate	 in	a	 treatment	study	be-
ing	 conducted	 at	 the	 University	 of	 Pennsylvania.	
This	study	will	take	4	months	to	complete	and	in-
volves	taking	medications	to	determine	if	they	low-
er	urine	protein	and	improve	blood	pressure.	Com-
pensation	is	being	offered	for	those	who	complete	
the	7	study	visits.	If	interested,	please	contact	Ke-
nya	Banks	at	(215)	615	1781	or	(215)	615	1782	or	
e-mail	us	at	ProteinuriaStudy@gmail.com.

Franklin Field in the Summer
In an effort to increase the availability of Frank-

lin Field and to meet the demands of recreational 
users, now through August 31, Franklin Field will 
be open 8 a.m.—7 p.m. Monday—Friday; subject to 
change. Visit www.upenn.edu/calendar/. 

07/02/08 4:56 PM 3600 Locust Walk Offenders cited for defiant trespass
07/02/08	 6:41	PM	 4014	Walnut	St	 Offender	wanted	on	warrant/Arrest
07/03/08	 12:07	AM	 3900	Market	St	 Offender	in	possession	of	narcotics/Arrest
07/03/08	 2:21	AM	 200	40th	St	 Offender	cited	for	public	urination
07/03/08	 2:45	AM	 3400	Market	St	 Offender	wanted	on	warrant/Issued	new	court	date
07/04/08	 1:30	PM	 310	40th	St	 Male	wanted	on	warrants/Arrest
07/05/08	 12:14	AM	 100	40th	St	 Male	in	possession	of	narcotics/Arrest
07/05/08	 11:14	PM	 40th	and	Baltimore	Ave	 2	complainants	robbed/Arrest

06/30/08	 8:22	PM	 1239	49th	St	 Aggravated	Assault
06/30/08	 9:13	PM	 1239	49th	St	 Aggravated	Assault/Arrest
07/01/08	 12:57	AM	 5100	Webster	Ave	 Aggravated	Assault
07/02/08	 6:35	AM	 4500	Market	St	 Robbery
07/04/08	 7:54	PM	 4815	Locust	St	 Aggravated	Assault/Arrest
07/05/08	 11:41	PM	 4000	Baltimore	Ave	 Robbery/Arrest
07/06/08	 3:35	AM	 4800	Market	St	 Aggravated	Assault
07/06/08	 3:35	PM	 4800	Market	St	 Aggravated	Assault
07/06/08	 8:00	PM	 4604	Woodland	Ave	 Robbery

FOR RENT
$1950/5br, West Philadelphia-University City— 
New	Construction,	Brand	New	Renovation,	5	Bed-
rooms,	2	1/2	Baths,	Hardwood	Floors	throughout,	
12	foot	ceilings,	Recessed	Lighting,	Walk	in	Clos-
ets	with	lighting,	3	stories,	Central	Air,		Gas	Heat,	
Dishwasher,	 Washer,	 Dryer,	 Guardian	 Security	
System,	37th	street	between	Wallace	and	Mt.	Ver-
non.	Contact	Mike	Spatacco	610-658-8200.
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University of Pennsylvania
Three-Year Academic Calendar, 2008-2009 through 2010-2011

Fall 2008 Fall Term 2009 Fall Term 2010 Fall Term
Move-in	and	Registration
for	Transfer	Students																				Wednesday August	27 September	2 September	1	
Move-in	for	First-year	Students								Thursday August	28 September	3 September	2
New	Student	Orientation				Thursday-Tuesday August	28-September	2 September	3-8 September	2-7
Labor	Day	(no	classes)																							Monday September	1 September	7 September	6
Opening	Exercises	and	
Freshman	Convocation																						Tuesday September	2 September	8 September	7
First	Day	of	Classes																					Wednesday September	3 September	9 September	8
Course	Selection	Period	ends															Friday September	19 September	25 September	24
Drop	Period	ends																																		Friday October	10 October	16 October	15
Fall	Break																											 October	11-14	(Sat-Tue) October	17-19	(Sat-Mon)* October	9-12	(Sat-Tue)
Family	Weekend																						Friday-Sunday October	24-26 October	23-25	(Yale) October	15-17	(Columbia)
Homecoming																																					Saturday November	1	(Brown) November	7	(Princeton) October	30 (Brown)
Advance	Registration,
Spring	Term																											Monday-Sunday November	3-16 November	9-22 November	1-14
Last	day	to	withdraw	from	a	course							Friday November	14 November	20 November	19
Thanksgiving	Break	begins
at	close	of	classes																									Wednesday November	26 November	25 November	24
Thanksgiving	Break	ends	8	a.m.									Monday December	1 November	30 November	29
Fall	Term	Classes	end																												 December	5	(Fri) December	10	(Thurs) December	10	(Fri)
Reading	Days																					 December	6-9	(Sat-Tue) December	11-14	(Fri-Mon) December	11-14	(Sat-Tue)
Final	Examinations				 December	10-17	(Wed-Wed) December	15-22	(Tue-Tue) December	15-22	(Wed-Wed)
Fall	Semester	ends																							 December	17	(Wed) December	22	(Tue) December	22	(Wed)

Spring 2009 Spring Term 2010 Spring Term 2011 Spring Term
Spring	Semester	Classes	begin				Wednesday	 January	14	 January	13 January	12	
Martin	Luther	King,	Jr.	Day
Observed	(no	classes)																								Monday January	19 January	18 January	17
Course	Selection	Period	ends												Monday	 February	2	 February	1 January	31	
Drop	Period	ends																																			Friday February	20 February	19 February	18
Spring	Break	begins	
at	close	of	classes																																	Friday March	6 March	5 March	4
Classes	resume	at	8	a.m.																			Monday March	16 March	15 March	14
Advance	Registration	for	Fall		and	
Summer	Sessions																	Monday-Sunday March	23-April	5 March	22-April	4 March	21-April	3
Last	day	to	withdraw	from	a	course							Friday April	3 April	2 April	1
Spring	Term	Classes	end																			Tuesday		 April	28 April	27 April	26	
Reading	Days																				Wednesday-Friday April	29-May	1 April	28-30 April	27-29	
Final	Examinations															Monday-Tuesday May	4-12 May	3-11 May	2-10
Alumni	Day																																								Saturday May	16 May	15 May	14
Baccalaureate																																					Sunday May	17 May	16 May	15
Commencement																																		Monday May	18 May	17 May	16

Summer 2009 Summer 2010 Summer 2011 Summer
12-Week	Evening	Session	Classes	begin	 May	26	(Tue) May	24	(Mon) May	23	(Mon)
First	Session	Classes	begin														 May	26	(Tue) May	24	(Mon) May	23	(Mon)
Memorial	Day	Observed	(no	classes)	Monday May	25 May	31	 May	30
First	Session	Classes	end																				 July	2	(Thurs) July	2	(Fri) July	1	(Fri)
Second	Session	Classes	begin										 July	6	(Mon) July	6	(Tue) July	5	(Tue)
Independence	Day	Observed	(no	classes)							 July	3	(Fri) July	5	(Mon) July	4	(Mon)
Second	Session;	12-Week
Evening	Session	Classes	end															Friday August	14 August	13 August	12

* Note: In	Fall	2009,	the	Fall	Break	will	be	shortened	by	one	day,	with	classes	resuming	at	8	a.m.	on	Tuesday,	October	20.
Note:	The	College	of	General	Studies	may	have	different	registration/drop	deadlines.	Please	visit	the	CGS	website	for	more	information.		

In	addition,	most	graduate	and	professional	programs	follow	their	own	calendars,	typically	available	on	the	website	of	the	school	or	program.
Note:	The	University’s	Three-Year	Academic	Calendar	is	subject	to	change.	In	the	event	that	changes	are	made,	

the	latest,	most	up-to-date	version	will	be	posted	to	Almanac’s	website,	www.upenn.edu/almanac.


