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From the President 

In my December message to the Penn community, I outlined a series of cost-
containment measures that the University is taking in response to the economic 
downturn. Today, I can report that as a result of these and other measures, Penn 
is continuing to move forward on our highest priorities under the Penn Compact: 
increasing access by making a Penn education affordable to every student who 
enrolls here; integrating knowledge by hiring and retaining the finest teacher-
scholars across all 12 schools; and furnishing our faculty, students, and staff with 
the resources needed to engage communities locally and globally.

Given the new economic hardships many Americans are facing, I want to 
focus on the steps we are taking to strengthen Penn’s commitment to access. 
We can reassure prospective and current students alike that our financial aid 
packages will continue to meet the full need of every Penn undergraduate. We 
are moving forward to substitute grants for loans for all undergraduate finan-
cial aid packages beginning in September 2009. As previously outlined, typi-
cal students from families with income less than $40,000 will pay no tuition, 
fees, room or board. Students from typical families with incomes less than 
$90,000 will pay no tuition and fees. All undergraduates eligible for financial 
aid will receive grants rather than loans in their aid packages.

We also will continue offering generous stipends to compete for the finest 
graduate students, who will become the academic leaders of the future. Since 
2004 we have increased base stipends by 56% for graduate students in Arts 
and Sciences while raising the base stipend for all graduate students by 22%.

To underscore our commitment to affordability, we announced today the low-
est tuition increase in more than 40 years: 3.75% for the 2009-10 academic year. 
Our total FY10 charges—tuition and fees plus room and board—will increase by 
3.8%, substantially lower than our original planning parameter. Concurrently, we 
will be expanding our financial aid budget by $17.6 million, or 15%. These in-
creases come on top of the 43% increase in our financial aid budget since 2004.

For a university as heavily dependent on tuition and as deeply committed 
to need-based financial aid as Penn, curtailing the tuition increase will intensi-
fy budgetary pressures on all of us. But with the mounting financial stress that 
many of our students and families are experiencing right now, we feel a respon-
sibility to relieve some of their pressure by tightening our own belts further and 
by continuing to manage our investments prudently.

In that vein, I can report that Penn is faring well—despite a deepening eco-
nomic crisis that, over the past two months alone, has brought greater unem-
ployment and upheaval to businesses, governments, institutions, and families 
throughout the region, the nation and the world. You may recall the measures 
announced in my December letter (Almanac December 9, 2008). We froze our 
baseline FY10 budgets for core administrative services at FY09 levels. We 
asked each School and Center to implement additional necessary measures to 
create balanced and sustainable budgets and to fill only those open staff posi-
tions that are essential either to its operational needs or to meeting the require-
ments of sponsored research. Our University’s leadership agreed to forego sal-
ary increases next year. We eliminated reclassifications of positions and in-
grade salary adjustments. And we decided to move forward as scheduled only 
on new buildings and renovations that either are fully funded or have reliable 
funding strategies already in place.

These University-wide cost cutting measures, which will remain in effect 
through June 2010, are projected to save Penn approximately $57.7 million. Further 
administrative belt tightening by our individual Schools and Centers will produce 
additional savings and enable Penn to continue investing more resources in support 
of our highest priority academic goals. Examples of School savings include:

• The Wharton School moved quickly to eliminate $10 million in expenses 
by June 30, 2009, including $5 million from cutbacks to small capital projects;

• All units at the School of Medicine are planning their FY10 budgets at 
FY08 levels, which will save approximately $100 million; 

• Several of our schools—including Arts and Sciences, Engineering, Whar-
ton, Medicine, and Veterinary Medicine—are reducing current payroll expenses 
through a variety of carefully targeted measures and pushing back the timetables 
on selected capital projects.

Pressures have mounted in light of Governor Rendell’s recently announced pro-
posed FY10 Commonwealth budget, which includes a 10% cut to Penn’s annu-
al appropriation. This cutback places intense pressure on Penn Vet, our State’s 
only school of veterinary medicine, which relies on Commonwealth support 
for approximately 35% of its revenues. It also will strain our Health System, 

School of Dental Medicine, and Penn Museum, all of which count on some 
Commonwealth funding for important clinical and research programs.

As we look for additional cost-saving opportunities, we will also continue 
our prudent investment philosophy. Our Office of Investments detected early 
warning signs of emerging risks in the financial markets and took steps to pro-
tect Penn’s investments. By carefully and selectively expanding our portfolio 
into alternative asset classes such as private equity, real estate and natural re-
sources, the University has been able to prudently manage its overall liquidity.

Our funds also have performed better than the market as a whole. How-
ever, as is the case with other institutions of higher learning, Penn’s endow-
ment suffered large losses in the first half of FY09. From July 1 to December 
31, 2008, the value of our endowment declined 19.1%. Yet, with only 9% of 
Penn’s annual operating budget funded through the endowment and with sub-
stantial liquidity, Penn is relatively well positioned provided that we take all 
the measures necessary to absorb the substantial impact of these and any other 
losses that may loom ahead. Although we remain deeply concerned about the 
potential for the financial crisis to deteriorate further, our investment team is 
thinking strategically about how we can turn this challenge into an opportunity 
by making smart investments at a time when prices are low.

We are confident that our long-term investment and spending strategies 
will enable us to maintain a stable environment for moving forward throughout 
downturns in the economic cycle—even downturns as severe and unsettling as 
those we face today. By working effectively and swiftly, the University to date 
has avoided a mass reduction in workforce or across-the-board spending cuts.

We have raised $2.3 billion—66%—of our $3.5 billion goal of our Making 
History campaign, which broke all of our fundraising records last year. We are 
currently at 78% of our FY09 goal for cash receipts, remarkably ahead of last 
year’s record-breaking pace. While we are also ahead of our goal for new com-
mitments, we must prepare for the pace of new commitments to slow down 
until the economy shows signs of picking up. Although the economic crisis 
is proving a challenge for everyone, our donors remain devoted to Penn and 
steadfast in their support of our strategic goals. This is providing us with criti-
cally needed strength to pursue our highest priorities in difficult times.

Further, as the federal government takes sweeping action to spur economic 
recovery, additional opportunities will materialize for expanding our teaching 
and research enterprise. The recently enacted $789.5 billion American Recov-
ery and Reinvestment Act provides more financial assistance and tax credits 
for college students and their families, and billions of dollars more for scien-
tific research—with $10.4 billion targeted over the next two years for the Na-
tional Institutes of Health and $3 billion more for the National Science Foun-
dation. Given our heightened strategic focus and great inter-school strengths 
in regenerative medicine, cancer, heart disease, nanoscale science and technol-
ogy, neuroscience, and many other areas, Penn is very well positioned to cap-
ture our share of these precious research dollars, which also will serve to stim-
ulate the American economy.

No one knows exactly how long this crisis will last or how much more pain 
and hardship it will inflict on individuals and institutions alike. In the meantime 
we will continue to plan ahead in accordance with our strategic priorities, we will 
continue to manage the University’s resources sensibly, and we will continue 
to rely on you—our University community, our greatest resource—to maximize 
Penn’s strength and keen sense of common purpose through a period of econom-
ic turmoil that is without precedent. With your support and assistance, for which I 
will always be grateful, Penn will emerge an ever stronger University.

—Amy Gutmann

February 26, 2009

Positioning Penn to Deal with the Economic Crisis and Maintain Stability
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Distinguished International Scholars: April 3
The Office of the Provost announces that applications are available for the Distinguished Interna-

tional Scholars Program, a program which aims to promote further global engagement in undergradu-
ate education and deepen the University’s ties to the world’s leading universities and scholars. Any 
member of the Standing Faculty who is teaching an undergraduate course in an upcoming semester 
may apply to host an international scholar. The deadline for this application cycle is April 3, 2009. 
Applications will be accepted for courses to be offered in any of the next two academic years: 2009-
2010 and 2010-2011. There will be another call for applications in the fall.

The Distinguished International Scholars Program offers Penn faculty the opportunity to invite 
a scholar from another nation to contribute significantly to an undergraduate course while visiting 
Penn’s campus. The scholar’s time may be compressed into a two-week visit or spread out over the 
course of the semester but the total time spent on campus should be at least 10 weekdays. Longer or 
shorter periods for the visit may be acceptable depending on the circumstances. In addition to the 
course, the scholar should participate in the intellectual and cultural life of campus through such ac-
tivities as visiting other courses, offering public lectures, attending departmental seminars/workshops, 
and participating in programs through College Houses and Academic Services. 

The faculty member will be responsible for hosting the scholar during the visit. This includes co-
ordinating all travel and lodging arrangements, as well as planning all educational and social activities 
during the visit. The host department or school will receive up to $20,000 to cover expenses related 
to the visit such as an honorarium, visa fees, and the costs of lodging, meals, and travel. Applications 
will be evaluated based on the scholar’s reputation and teaching expertise, how well the planned visit 
integrates the scholar into the intellectual and cultural life of the campus, and the impact the scholar’s 
visit will have on undergraduate education at Penn.

For copies of the application material or further information, please contact Regina McDermott, 
Office of the Provost, at rmcderm@upenn.edu or (215) 898-7226.

Building on its historic, multi-year efforts to 
increase access and affordability for lower- and 
middle-income families, the University of Penn-
sylvania announced its smallest tuition increase in 
41 years. The Trustees approved a tuition increase 
of 3.75 percent for the 2009-2010 academic year. 

“With the mounting financial stress that 
many of our students and families are experi-
encing right now, we feel a responsibility to re-
lieve some of their pressures by holding down 
tuition increases while honoring our commit-
ment to keep Penn affordable to every under-
graduate who enrolls here,” President Amy 
Gutmann said. “That is why we are moving for-
ward with our financial-aid initiative to enable 
all of our undergraduate students to graduate 
from Penn loan-free.” 

Total charges—tuition, fees and average 
charges for room and board—for an undergrad-
uate will rise by 3.8 percent. Undergraduate tu-
ition will increase to $34,868, compared with 
$33,608 this year; average room and board will 
increase to $11,016, from $10,622 this year; and 
fees will increase to $4,102, from $3,918.

To keep Penn affordable, the University is also 
expanding its financial-aid budget for the coming 
year by $17.6 million, or 15 percent, to $137 mil-
lion. These increases come on top of the 43 per-
cent increase in Penn’s financial-aid budget since 
2004, the first year of Dr. Gutmann’s presidency.

In 2008-09, all undergraduate students with 
calculated family incomes of less than $100,000 
received loan-free packages, while other un-
dergraduates received a 10 percent reduction 
in their need-based loans. Penn’s new initiative 
will substitute grants for loans for all aid-eligi-
ble undergraduates beginning this fall. A typi-
cal Penn student from a family making less than 
$90,000 will have tuition and fees fully covered 
by a grant. A student from a typical family with 
income less than $40,000 will not be expected 
to pay tuition, fees, room or board.   

Penn is one of fewer than 50 private institu-
tions in the United States that admits academical-
ly qualified students without regard to their fami-
lies’ ability to pay. Of the handful of other colleg-
es and universities that have adopted no-loan pol-
icies in their financial-aid packages, Penn has the 
largest undergraduate enrollment at 10,275. 

“It is our responsibility to educate future gen-
erations of leaders, regardless of economic back-
ground,” Dr. Gutmann said. “The excellence of 
the education we offer on our campus depends 
in part on our attracting students with varied eco-
nomic and cultural backgrounds and contrasting 
life experiences who live and learn together.”

Increasing educational access remains a pri-
ority of Penn’s historic $3.5 billion Making His-
tory campaign, which has raised $2.3 billion to 
date.  The campaign includes a fundraising goal 
of $350 million for undergraduate student aid 
and another $323 million for graduate and pro-
fessional student aid. 

Lowest Tuition Increase in Years

At Friday’s Stated Meeting of the Universi-
ty of Pennsylvania Board of Trustees, Chairman 
James Riepe thanked Provost Ron Daniels for 
being such an “energetic advocate” as he pre-
pares to head south to lead Johns Hopkins Uni-
versity. Mr. Riepe thanked the Silfens for mak-
ing the recent Silfen Forum possible; and he 
noted that Trustee Katherine Sachs is the asso-
ciate curator of the Cézanne and Beyond exhib-
it now at the PMA. A resolution was passed to 
amend the Bylaws of Penn Medicine.

Investment Board chair Howard Marks said 
that although Penn’s endowment declined 19% in 
the first six months of FY09, the AIF did better than 
the composite index. Penn’s total endowment value 
as of December 31, 2008 was over $5.1 billion. 

President Amy Gutmann asked for a moment 
of silence to honor the memory of Dr. John P. 
Pryor who died in Iraq on Christmas day, serving 
as a combat surgeon, noting that the Penn phy-
sician made the “ultimate sacrifice in service to 
our country.” Dr. Gutmann announced that Dr. 
Denis Kinane becomes the new dean of Penn’s 
School of Dental Medicine on July 1. Presi-
dent Gutmann announced that Penn’s total un-
dergraduate charges for next year would be in-
creased by 3.85%, the lowest percentage in de-
cades. She said that Penn is also doing all it can 
to help graduating students prepare for careers 
that involve flexibility, creativity and the pursuit 
of less traditional interests. The Making History 
Campaign has received several major new gifts 
bringing the amount raised to $2.3 billion. 

The President presented a resolution of appre-
ciation for Provost Ronald J. Daniels, who “ex-
panded Penn’s major global initiatives” by ex-
panding interdisciplinary programs in Botswa-
na and developing partnerships in China, as well 
as convening a national symposia on Hurricane 
Katrina, enhancing family-friendly policies, and 
increasing graduate stipends. She conferred on 
him the title, “Honorary Pennsylvanian.”

Dr. Gutmann also presented a resolution to re-
appoint Dr. Afaf Meleis as dean of the School of 
Nursing, through June 30, 2014, describing her 
as a “dynamic, dedicated and deft dean” who has 
raised the profile of the profession of nursing while 
a “Penn citizen and a citizen of the world.”

In the Academic Report, Provost Daniels cit-
ed the recent grant to CASI and the internation-
al internships opportunities for the coming sum-

mer. The Law School has raised $128 million 
toward its goal of $175 million.

In the financial report, EVP Craig Carnaroli 
said that for the Consolidated University for the 
first six months ending December 31, total net 
assets are $7.6 billion, a decrease of $1.2 billion 
since June 30, 2008. The Academic Component 
has “similar themes” with a $1 billion decrease in 
total net assets as a result of unrealized net loss-
es on investments. There was an increase in total 
operating revenue over FY 2008, with a 5.8% in-
crease in net tuition and fees, and a 4.5% increase 
in sponsored program income, including indirect 
cost recovery. In the Health System, the year-
over-year adjusted admissions increased 3.6%. 

In the Penn Medicine report, Dr. Arthur Ru-
benstein said that if Penn could garner a share 
of the Stimulus Funds, it could be an extraordi-
nary opportunity for faculty to be well-funded 
for new research ideas. 

The Trustees passed numerous resolutions 
presented by the Budget & Finance Committee. 

•The Cyclotron laboratory expansion 
($8,150,000)

• Design and construction of Phase III campus 
electrical infrastructure upgrades ($2,821,000)

• Krishna P. Singh Center for Nanotechnology 
schematic design ($2,175,000)

• Clinical Research Building Vivarium barrier 
expansion ($2,000,000)

• Purchase digital control system touch panels 
and lecterns for Huntsman Hall ($2,000,000)

• Early construction package for site clear-
ing, demolition and rough grading for Penn Park 
($1,800,000) total revised budget ($5,838,000)

• Design and construction for Class of 1962 
Walkway ($1,700,000)

• David Rittenhouse Labs A1, A2 and A4 
classroom renovation and technology upgrade 
($1,670,000)

• Design of the supervisory control and data ac-
quisition system replacement phase I ($1,150,000)

• Moore School Building 212/216 classroom 
renovations and technology upgrade with 2nd floor 
corridor renovations  ($1,069,000)

• Amending May 1, 1998 resolution on the au-
thority to execute and perform research contracts 
and grants 

• Incurrence of indebtedness to refinance cer-
tain existing indebtedness and to finance certain 
project costs

• Participation in risk-share loan program for 
international graduate students in Wharton MBA

Trustees’ February Meeting Coverage
Overseers were appointed to Boards:
Andrew Brownstein, Annenberg Center
James C. Johnson, SAS
Linda Gilliam, vice chair, Dental Medicine
Mason D. Haupt, Lisa Sardegna, Barbara van 

Beuren, School of Design
Ruth Moorman, Edward Yorke, GSE
Stephanie W. Naidoff, Penn Medicine
Reappoint members of Penn Medicine Board
Jungwon Chai, SP2
Mohammed Alshaya, Wharton
Appoint the Slate of the Wistar Board
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Deaths

To Report A Death
Almanac appreciates being informed 

of the deaths of current and former facul-
ty and staff members, students, and other 
members of the University community. 
Call (215) 898-5274 or e-mail almanac@
upenn.edu.

However, notices of alumni deaths 
should be directed to the Alumni Records 
Office at Room 545, Franklin Building, 
(215) 898-8136 or e-mail record@ben.
dev.upenn.edu.

Penn’s Center for High Impact Philanthropy: 
Guiding Global Health Philanthropists Toward Curbing Malaria

The Center for High Impact Philanthropy at the University of Pennsylvania has released 
an investment guide to help philanthropists combat malaria, a treatable and preventable dis-
ease and major global health problem. Lifting the Burden of Malaria: An Investment Guide 
for Impact-Driven Philanthropy offers independent, practical guidance on how individual 
donors can make a meaningful difference in the lives of those who are at risk of contracting 
the disease.

According to the World Health Organization, every 30 seconds a child dies from malaria, 
despite the existence of effective and low-cost tools to fight the disease.

“Bill Gates’ unleashing a swarm of mosquitoes at the Technology, Entertainment, Design 
conference earlier this month is just the latest in a series of high-profile calls to invest in ma-
laria control,” Katherina Rosqueta, the executive director for the Center, said. “But for indi-
vidual philanthropists who want to help, two questions naturally arise: Given the big players 
like the Gates Foundation and Global Fund, can I really make a difference and, if so, how? 
Our guide provides practical answers to those questions.”

In this guide, the authors examine high-impact philanthropic opportunities that address 
the needs of individuals who seek to go beyond charity by maximizing the impact of chari-
table dollars. The guide provides practical advice on getting started, examples of promising 
practices, recommended strategies and information on how to evaluate potential investments 
and assess post-donation impact. Lifting the Burden of Malaria and a brief executive summa-
ry are available at no charge at www.impact.upenn.edu. It presents a “back of the envelope” 
cost-per-impact estimate in several examples. By linking costs and results, these estimates of-
fer a starting point for philanthropists to understand what their dollars can achieve. The guide 
outlines three strategic entry points at which a philanthropist can make an effective impact: 
treatment and prevention now, building long-term systems and future innovations.

“Despite the existence of effective, low-cost tools for preventing and treating malaria, too of-
ten these tools don’t reach those who need them most,” Carol McLaughlin, the lead author of the 
guide and the Center’s director for global health, said. “It’s the classic last-mile problem. The good 
news is there are models that individual philanthropists can invest in that we know can overcome 
those delivery obstacles.”

The Center was established by alumni of Penn’s Wharton School and is housed at Penn’s 
School of Social Policy & Practice.

Dr. Detweiler, Veterinary Medicine
Dr. David K. De-

tweiler, professor 
emeritus of physiol-
ogy and animal bi-
ology in the School 
of Veterinary Med-
icine, died from 
esophageal cancer 
February 15 at the 
age of 89. 

Dr. Detwei-
ler, recognized as 
a world leader in 
comparative cardi-
ology, received his 
VMD degree from 
Penn’s Vet School 

in 1942. He immediately joined the faculty as 
an assistant instructor in physiology and phar-
macology. In 1944 he acted as head of physiol-
ogy and pharmacology until 1947. During these 
early years in his career Dr. Detweiler carried a 
heavy teaching load but nevertheless found time 
to begin to collect a series of electrocardiograms 
from dogs in the clinic. This was the beginning 
of work which would develop into a life-long 
career in cardiology. With the retirement of Dr. 
Louis A. Klein in 1948, Dr. Detweiler took on 
the additional task of teaching pharmacothera-
peutics along with Dr. John E. Martin. 

In 1955-1956 Dr. Detweiler was a Guggen-
heim Fellow at the Veterinar Physiologisches 
Institut, Universität, Zurich. 

In 1962 he became professor of physiology, 
with a joint appointment in the Graduate School 
of Arts and Sciences. From 1962 to 1968 he 
served as head of the Laboratory of Physiolo-
gy and Pharmacology in the Veterinary School. 

From 1964 to 1970 Dr. Detweiler was profes-
sor of physiology in Penn’s Division of Grad-
uate Medicine, and in 1970 he became head of 
the Graduate Group in Comparative Medical 
Science. 

Dr. Detweiler was a guest lecturer in Europe-
an schools, in 1963 at the Institut Für Tierpathol-
ogie, Universität München, in 1968 at the Freie 
Universität, Berlin, and in 1973 at the Tierärtz-
tliche Hochschule, Hannover, Germany.

In addition to his teaching activities in physi-
ology, pharmacology, and therapeutics, Dr. Det-
weiler presented numerous lectures, practicums, 
and short courses, taught graduate students, and 
had been responsible for a very active postdoc-
toral program in the Comparative Cardiovascu-
lar Studies Unit (CCSU).

Dr. Detweiler was one of the first of the “new 
breed” of faculty who appeared in the late 1940s 
and the 1950s and who, despite heavy teaching 
loads, made the necessary sacrifices to develop 
major areas of research. In his early career he 
often worked under “make-shift” conditions and 
with little financial support. In the 1950s he was 
able to obtain some small grants from the Na-
tional Institutes of Health (NIH) for epidemio-
logical studies on heart disease in dogs. In 1960 
he was awarded a one million dollar grant from 
NIH for a ten-year period to establish and sup-
port the CCSU. At the time this was the larg-
est grant ever awarded to an individual at the 
Veterinary School. The creation of the CCSU 
established this School as the world center for 
comparative cardiovascular research, a position 
which it still holds today. The CCSU has provid-
ed training to numerous individuals in the field 
of comparative cardiovascular medicine. 

Dr. Detweiler participated in over 80 invit-
ed lectures, symposia, and conferences. He con-

tributed chapters or sections in over 25 text-
books, and published over 140 original papers. 
He served on many major committees in the 
Veterinary School and on over 12 national and 
international committees.

Dr. Detweiler’s contributions have been rec-
ognized in many ways. As a student he was elect-
ed to Phi Zeta, the honorary veterinary fraternity. 
In 1960 he received the Gaines Award and Med-
al from the American Veterinary Medical Asso-
ciation, and in 1966 was awarded the honorary 
degree of doctor of science by Ohio State Uni-
versity. In 1968 and 1969 he received the hon-
orary degree of doctor of veterinary medicine 
from the Tierärtzliche Hochschule, Wien, and 
from the Veterinary School, University of Turin 
respectively. In 1974 he was elected to member-
ship in the Institute of Medicine, National Acad-
emy of Sciences, Washington, DC. In 1982 the 
German speaking Group of the World Small 
Animal Veterinary Association established the 
D.K. Detweiler Prize, which is awarded annu-
ally for outstanding scientific work in cardio-
vascular research, especially as applied to small 
animals. He was also honored by the Penn Vet 
School with the Centennial Medal.

Dr. Detweiler’s contributions to the Veteri-
nary School go far beyond his specific teaching 
and research activities. His early work came at 
a time when the Veterinary School had a great 
need to establish a research reputation; his work 
also helped draw other outstanding individu-
als to the School and to stimulate his own col-
leagues to engage in research. The reputation 
of the School was greatly enhanced within the 
University, and in the veterinary and medical 
professions on a world wide basis. 

Dr. Detweiler is survived by his wife, Birthe; 
children, Ellyn Mendham, Diane Heller, David 
Detweiler, Jodi Naessig, Inge Detweiler, Ken-
neth Detweiler; stepchildren, Julie Sheehy, Hen-
rick Ersbak, Claus Ersbak, Kenneth Ersbak; 18 
grandchildren; 11 great grandchildren; and two 
nieces.

Details for the memorial service will be pub-
lished later.

David Detweiler

Dr. Lawrence, Veterinary Medicine
Dr. William Chase Lawrence, professor 

emeritus of microbiology in the School of Vet-
erinary Medicine, passed away November 22, 
2008 at the age of 74. 

Dr. Lawrence, V’59 GR’66, was appointed to 
the faculty of the department of pathobiology in 
1972 as an assistant professor. He retired in 1996. 

He is survived by his daughters, Heidi L. 
Chase Lawrence, C’79, V’83, L. Chase Law-
rence, C’81, Brooke Lawrence, C’85; their 
mother, Shera Lawrence; and 11 grandchildren 
and longtime companion, Karen Bayers.  
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I. Purpose
In many instances, the University must rely on individual faculty, staff, 

and students to report to the appropriate University office cases where it 
appears that a member or members of the University community are not 
complying with applicable law or policy. A major deterrent to such re-
porting is the fear that the person or persons against whom the report is 
made will retaliate against the person making the report. The purpose of 
this policy is to clearly articulate that the University prohibits retaliation 
against those who make bona fide reports of possible non-compliance.
II. General Statement of the Policy Against Retaliation 

Penn faculty, administrators, and staff shall not intimidate or take re-
taliatory action, as defined below, against any member of the University 
community or a relative of such a person who is an employee or student 
at the University, who makes a report of the type defined below in good 
faith and without malice.  

This Policy also prohibits persons from knowingly and intentionally 
making a report of non-compliance that is false. 

III. Types of Reports Covered by the Policy Against Retaliation
The prohibition against retaliation applies to:  
A.  The disclosure of information concerning conduct that the 
 reporter believes is illegal or in violation of University policies;
B.  The provision of information or testimony to, or the filing of a 
 complaint initiating proceedings before, a duly constituted 
 investigatory body of the University or the University Health 
 System;
C.  Disclosures made during a compliance review or a peer review 
 process;
D.  The filing of a legitimate complaint or incident report.

IV. Types of Retaliation That Are Prohibited 
The types of retaliation that are prohibited include but are not limited to:

A.  Intimidation;
B.  Adverse actions with respect to the reporter’s work assignments,   

 salary, vacation, and other terms of employment;
C. Unlawful discrimination;
D. Termination of employment;
E. Adverse actions against a relative of the reporter who is a 
 University employee or student; and
F. Threats of any of the above. 
Note that an adverse personnel, academic or other disciplinary action 

against an employee or student whose conduct or performance warrants 
such action for reasons unrelated to the reporting of a concern will not be 
deemed a violation of this policy.  
V. Sanctions for Violation of the Retaliation Policy

Individuals who violate this policy shall be subject to appropriate dis-
ciplinary proceedings as set forth in the faculty, student, and staff hand-
books, and, if found to have violated the policy, they may be subjected to 
the full range of available sanctions, up to and including termination of 
employment or dismissal from an academic program. 

Persons who knowingly and intentionally make a false report of non-
compliance may also be subjected to the full range of available sanctions, 
up to and including termination of employment or dismissal from an aca-
demic program.
VI. Offices that the Reporter May Consult

There are many resources available to individuals who are concerned 
about retaliation. These include:

The Division of Human Resources
The Office of the Provost
School and Center Leadership Offices
School and Center Human Resources Offices
The Office of the Ombudsman
The Office of Audit, Compliance and Privacy
The Office of General Counsel  

As we announced in the Principles of Responsible Conduct, in pursuing Penn’s mission and to ensure the continued excellence 
of the University and its reputation, all members of the University community need to uphold both legal requirements and the 
highest of ethical standards. Today, we are announcing three new initiatives in support of such efforts.  

First, Penn has developed a Policy Against Retaliation (below) to assure members of the Penn community of our support of 
individuals who report possible cases of non-compliance in good faith. This policy, coupled with the Principles of Responsible Conduct 
and many other policies and programs at Penn, strengthen our collective commitment to responsible conduct throughout our institution.  

Second, Penn’s Office of Institutional Compliance (OIC) is making available a web-based service to allow online reporting of 
questions and concerns related to compliance. This tool, and information about compliance resources in general, is available at 
www.upenn.edu/2�5pcomply. 

Third, OIC is continuing to promote the use of Penn’s reporting phone hotline as a mechanism to raise compliance concerns or 
questions; however the telephone number has changed from 1-888-BEN-TIPS to 215-P-COMPLY. The new name is to better 
inform members of the Penn community that it is a reporting line to raise questions and concerns about compliance.  

We urge you to do your part to bring concerns and questions forward to one of the many resources available to you at Penn.  
Penn can and must adhere to and support the Principles of Responsible Conduct—and we must do so together.  
 Amy Gutmann Vince Price Craig Carnaroli Arthur Rubenstein
 President Interim Provost Executive Vice President Executive Vice President of the   
    University of Pennsylvania Health System and   
    Dean of the Medical School

Policy Against Retaliation
HR Policy # 7�8

OF RECORD

Commuters who regularly purchase passes for public transporta-
tion through payroll deduction will see a significant increase in the 
pre-tax limit for transit purchases due to The American Recovery and 
Reinvestment Act of 2009.  Below are the specifications:

• Maximum pre-tax amount was increased to $230 per month or 
$2,760 per year. 

• The entire cost of Zone 3 ($128.30), Zone 4 ($146.80) and Zone 
5 ($163.00) passes are now covered under pre-tax deduction. 

• The increase also applies to those who use the TransitChek® 
program for SEPTA, DART, NJ Transit, Amtrak and PATCO. 

Pre-Tax Increase for Penn’s  SEPTA Commuter Choice Program/COMPASS 
• The change will be applied to non-exempt staff for February 27 

payroll; and to exempt staff for March 31 payroll. 
• The costs of the passes are lower than the prior pre-tax threshold 

for City, Zone 1 and Zone 2, so these pass holders will not be affected.
If you would like to take advantage of the tax relief benefit for com-

muting expenses please contact the Parking Office at (215) 898-8667. 
With the closure of the South Street Bridge, Parking Services is also 
offering alternatives to parking permit holders. See the www.upenn.
edu/parking for more information.
—Larry Bell, Director, Department of Transportation and Parking

Supporting Principles of Responsible Conduct
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Changing Travel and Entertainment (T&E) Policies:
Higher Level Approval Requirement

In response to increasing external scrutiny of non-profit and 
higher education activities, including expense reimbursements, 
“higher level approval” was required effective July 1, 2008. 
Higher level approval is a ‘best practice’ reimbursement control that generally requires a supervisor 
to authorize the incurrence of the expense, ensure policy compliance, and sign and document their 
authorization and approval on the reimbursement form. In the case of academic staff, higher level 
approval is generally performed by the appropriate academic personnel that are most familiar with 
the business purpose of the reimbursement (e.g. Department Chairs, Deans).

Higher level approval is considered a strong business practice that will promote a control and 
cost conscious culture in which the travelers, administrators and the higher level approvers work 
collaboratively to:

• Ensure that reimbursements are limited to reasonable expenses that are necessary to meet 
Penn’s academic mission requirements in accordance with Penn policies and procedures 
• Ensure timely submission of properly approved and documented reimbursement requests 
for processing 
• Prevent fraud and abuse
• Meet external documentation requirements including those required for IRS compliance. 
Improperly documented reimbursements, including authorization and approval, could result 
in personal tax implications to the traveler and corporate tax implications to Penn.     
Each school and center has been establishing a hierarchy of responsibility for preparation and approval 

of T&E reimbursements, including requests for cash advances. This process has taken longer than origi-
nally anticipated. To avoid reimbursement delays, the Individual Disbursement Services Group (IDS), has 
been processing reimbursements without enforcing the new higher level approval requirement.

In addition, Individual Disbursement Services conducted an analysis of expense reimbursements 
and the average cost per reimbursement to determine if there was a way to reduce the additional admin-
istrative time required by higher level approvers. They determined that higher level approval can be lim-
ited to T&E expenses related to the same trip or event that equal or exceed $500. The $500 threshold is 
expected to reduce the number of T&E reimbursement forms requiring higher level approver signature 
by nearly two-thirds while still promoting the desired control and cost conscious culture.

As a general rule, reimbursements of $500 or more will require three signatures: 1) the traveler, 2) 
the TAC holder, and 3) the higher level approver. If you are not sure about the approval hierarchy in your 
school or center, or the definition of the higher level approver please contact your senior financial officer.

The requirements for higher level approval on Advance Justification Forms (C-7A) and T&E Re-
imbursement Justification Forms (C-5) are not affected by this threshold and will still require high-
er level approver signature. Higher level approval of all cash advances is important to ensure that 
they are necessary (incidental reimbursable cash expenses should not be advanced) and are limited 
to circumstances where other alternatives are not available and to mitigate the related high control 
risk. In addition, reimbursements to Vice Presidents, Officers, Deans of the Schools and Directors 
of the Resource Centers, which are subject to a separate external audit, still require higher level ap-
proval regardless of the amounts involved.  

This change to the policy is effective May 1, 2009. As in the past, school/center personnel must 
work collaboratively to ensure compliance with this and other policies before submission to IDS for 
processing. All Travel & Entertainment forms (C-1 and C-7) received after the effective date with-
out the required higher level approval will be returned to the originating department. 

Further details on the policy change, updates to the Travel Procedures Manual, and updates to 
Travel & Entertainment forms will be made available by early April.

—Stephen D. Golding, Vice President for Finance and Treasurer
—Marie Witt, Vice President for Business Services

Domestic or Sexual Violence Leave Policy
Dealing with matters relating to domestic and sexual vio-

lence can be devastating and even result in extended absence 
from work. In order to account for this, the University intro-
duced a new leave policy for issues involving domestic and 
sexual violence. The Domestic or Sexual Violence Leave Poli-
cy (Policy No. 634), effective January 5, 2009, grants time off 
to any faculty or staff member employed within a 50-mile ra-
dius of Penn’s main campus who is either a victim of or as-
sisting a relative who is a victim of domestic or sexual vio-
lence. The new policy reflects Penn’s commitment to support-
ing faculty and staff in matters that affect their health and well-
being. It also complies with the City of Philadelphia’s Sexu-
al and Domestic Violence Ordinance established last month. 
Learn more about Penn’s Domestic or Sexual Violence Leave 
Policy by contacting the Division of Human Resources at (215) 
898-6093 or www.hr.upenn.edu/policy. 

In addition, Penn’s Employee Assistance Program (EAP) pro-
vides one-on-one counseling support for these and other person-
al and professional life challenges. Available for full and part-time 
faculty and staff, the EAP can be reached 24 hours a day, 7 days 
a week. For more information, contact Penn Behavioral Health at 
(888) 321-4433 or www.pennbehavioralhealth.org.

—Division of Human Resources

2009 Performance and Staff Development Program
Open and effective communication is essential when it comes to enhanc-

ing performance and achieving goals. The Performance and Staff Develop-
ment Program (the annual performance appraisal program) provides staff and 
supervisors with a formal process to open the lines of communication and pro-
mote a healthy work environment. 

The performance appraisal process provides benefits for both the staff 
member and the supervisor, such as:

•	Providing documented feedback on job expectations, performance, and 
 accomplishments from the past year
•	Offering positive reinforcement as well as developmental feedback
•	Allowing staff members to participate in goal-setting
•	Setting performance expectations and goals for the upcoming year
•	Encouraging open communication between staff and supervisors
•	Promoting discussion of professional development opportunities
•	Ensuring that job performance and accomplishment information is record-

ed in each staff member’s official personnel file
This year, performance appraisals for all eligible regular staff should be 

completed and entered into the Performance Appraisal Database (PAD) by 
June �, 2009. You can find information and materials for the 2009 appraisal 
cycle on the Human Resources website at www.hr.upenn.edu/staffrelations/
performance. For assistance and training on the Performance and Staff Devel-
opment Program, contact Human Resources at (215) 898-6093. 

—Division of Human Resources

The Value of Working at Penn
There’s no doubt that many of us are feeling 

the effects of today’s economic crunch. But Penn 
offers many resources and benefits to help you 
manage your personal and professional life dur-
ing these troubling economic times. From free 
retirement counseling and financial planning re-
sources to comprehensive healthcare, wellness 
and tuition assistance programs, the University 
provides faculty and staff with a total compensa-
tion package that’s more than just a paycheck.

In order to help you better understand the 
value of working at Penn, personalized Total 
Compensation Summaries will be mailed in ear-
ly March to full-time faculty and staff members 
at their home addresses. This personalized, con-
fidential statement will summarize the benefits 
and monetary compensation you received in cal-
endar year 2008, including a breakdown of con-
tributions made by you and by Penn.

To further the University’s goals of cost contain-
ment and sustainability, we’re also providing Total 
Compensation Summaries online this year. This 
new online feature will serve as a first step in mov-
ing away from print statements next year, as we aim 
to reduce the amount of paper we generate and dis-
tribute. Full-time faculty and staff members will be 
able to view their personalized summaries online 
starting the week of March 9. Visit the HR website 
at www.hr.upenn.edu/totalcomp to view your sum-
mary, ask questions, or provide feedback.

—Division of Human Resources

Deadline to Apply for 
Spring Term Tuition Benefits

Are you or your dependents taking 
advantage of Penn’s tuition benefits for 
the Spring 2009 term? If so, be sure to re-
quest payment for the tuition benefit by 
March 15, 2009. It’s important to remem-
ber that if you don’t put in your request 
by the deadline, you will assume respon-
sibility for any charges or penalties.

Even if you’re currently receiving tu-
ition benefits, payments are not automati-
cally made for future terms, so you need 
to apply online for tuition benefits each 
term. Use the online tuition management 
system at www.hr.upenn.edu/Benefits/Tu-
ition to request tuition benefits, review 
current and past requests for payment, 
and view pending payments.

OF RECORD
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Another tip in a series provided by the 
Offices of Information Systems & Computing 
and Audit, Compliance & Privacy.

For additional tips, see the One Step Ahead 
link on the Information Security website: 
www.upenn.edu/computing/security/.

To receive weekly OneStepAhead tips via 
e-mail, send e-mail to listserv@lists.upenn.
edu with the following text in the body of the 
message: sub one-step-ahead <your name>.

Smart Steps when Accessing 
Your W-2 Online

The U@Penn Portal, reached by 
clicking the Faculty & Staff link on the 
main Penn home page, offers easy access 
to your W-2 tax statements from 2005 to 
2008 through “My Tax Info.” All Univer-
sity employees should have received a 
copy of their tax statements via US mail, 
and accessing your statements online is 
strictly optional, but if you want to re-
view your statement or need additional 
copies they are available for your con-
venience. Tax statements contain sensi-
tive information, including Social Secu-
rity numbers and compensation figures.  
Avoid accessing them from public work-
stations or shared computers. 

When you’re finished working with 
your statements, make sure to log out of 
U@Penn and quit your web browser. It 
is also important to take both of the steps 
outlined below to completely remove the 
information from your computer. Your 
computer may have retained a version of 
any tax statement you view, even if you 
did not actively download it.

• First, use your system’s drive-
searching utility (e.g. Windows Explorer 
on Windows, Spotlight or Find on Mac) 
to search for files with the “.pdf” exten-
sion and containing the statement year 
(e.g. 2008) in the file name and then de-
lete them.

• Second, please clear your web 
browser’s cache. When using Firefox, 
choose “Clear Private Data” from the 
Tools menu. Ensure the “cache” check-
box is selected and click the “Clear Pri-
vate Data Now” button. For IE 7, choose 
“Delete Browsing History” from the Tools 
menu. Click on “Delete Files” from the 
Temporary Internet Files section. For Sa-
fari for Mac, choose “Empty Cache” from 
the Safari menu, then click “Empty.”

A Celebration of Jazz
Don’t miss SFJAZZ Collective, at Penn for one night only, March 5 at 7:30 p.m. in the Zellerbach Theatre, 

Annenberg Center. The SFJAZZ Collective—“an all-star jazz ensemble made up of some of today’s most ac-
claimed performer/composers renowned for their shared commitment to jazz as a constantly evolving, ever-rel-
evant art form and their “sheer, out-of-the-box musicality” (Los Angeles Times). Performing a blend of the past 
and present, the Collective honors jazz’s recent history while championing the music of modern composers. 
Visit www.pennpresents.org for tickets.  

No Issue During Spring Break
There is no issue of Almanac sched-

uled for March 10. During Spring Break 
staff are on duty to assist contributors 
planning for the issues immediately fol-
lowing the break. Weekly publication 
will resume on March 17. The deadline is 
the Tuesday before the date of the issue. 
Breaking news, if any, and the weekly 
crime reports will be posted to “Almanac 
Between Issues” at www.upenn.edu/al-
manac/between/between.html.

Trash Talk: Panel Discussion on Recycling
Trash Talk, Thursday, March 5, noon at World Cafe Live (hosted by WXPN); $8 Lunch Special!
As part of RecycleMania, Penn is hosting Trash Talk, a pan-

el discussion on recycling at Penn. Panel members will provide 
a short explanation on recycling issues in each of their respec-
tive areas, followed by questions from the audience. Seating is 
available for those who don’t wish to eat, but if you choose to 
lunch while you listen, the Cafe is offering an $8 lunch special. 

Moderator: Bob Bombera, WXPN
Panelists:
Dan Garofalo, Sustainability Coordinator (FRES)
Ken Ogawa, Director of Operations (FRES)
JoAnn Murphy, Director of Purchasing (Penn Purchasing)
Kyle Rosato, Associate Director of Environmental Programs (Environmental Health & Radiation Safety)
Amy Phillips, Senior IT Project Leader (Information Systems & Computing)
Ashley Templeton, Co-chair, Penn Environmental Group
Shannon Detweiler, Blue Mountain Recycling

We are halfway through RecycleMania—check out how Penn is doing! We are closer to our overall 
campus goal of a 30% recycling rate! The results from January 18 to February 21 show Penn running bet-
ter than last year when our recycling rate was 18%. Here is how we stack up against our Ivy peers. 

Rank   School Name  Cumulative Recycling Rate (%)  
1   Cornell   30.70%
2  Stanford   29.01% 
3  Harvard   28.45% 
4  Princeton   28.41% 
5  Yale   24.06% 
6  Penn  22.3�%
7  MIT  20.26%
8   Brown   19.37% 

How Does RecycleMania Work?  The recycling rate is calculated by the National Recycling Coalition 
based upon weights submitted from each school during any given week of the competition:

Total weight of cans, bottles, plastics, paper, cardboard is divided by the
Total weight of trash plus cans, bottles, plastics, paper and cardboard. 
For more information check out www.recyclemania.org. 
How can you participate and help Penn reach its goal? If you recycle, you score points for Penn. If 

you would like help improving the recycling effort for your College House or your office contact Penn’s 
RecycleMania 2009 team at recyclemania@pobox.upenn.edu. We’ll be happy to assist with information, 
planning events, helping to answer questions or solving recycling problems.   

And check out our website, www.upenn.edu/recyclemania—it’s loaded with info on events/posters 
you can download and information about what you can do to help Penn recycle!

—RecycleMania Planning Committee

January �8 - March 28, 2009 
www.recyclemania.org
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The University of Pennsylvania Police Department
Community Crime Report

About the Crime Report: Below	are	all	Crimes	Against	Persons	and	Crimes	Against	Society	from	the	
campus	report	for	February 16-22, 2009.	Also	reported	were	11	crimes	against	property	(including	9	thefts	and	
2	cases	of	fraud).	Full	reports	are	available	at:	www.upenn.edu/almanac/volumes/v55/n24/creport.html.	Prior	
weeks’	reports	are	also	online.	—Ed.

This	summary	is	prepared	by	the	Division	of	Public	Safety	and	includes	all	criminal	incidents	reported	and	
made	known	to	the	University	Police	Department	between	the	dates	of	February 16-22, 2009.	The	University	
Police	actively	patrol	from	Market	Street	to	Baltimore	Avenue	and	from	the	Schuylkill	River	to	43rd	Street	in	con-
junction	with	the	Philadelphia	Police.	In	this	effort	to	provide	you	with	a	thorough	and	accurate	report	on	public	
safety	concerns,	we	hope	that	your	increased	awareness	will	lessen	the	opportunity	for	crime.	For	any	concerns	
or	suggestions	regarding	this	report,	please	call	the	Division	of	Public	Safety	at	(215)	898-4482.

18th District Report
12	 incidents	with	2	arrests	(including	9	robberies	and	3	aggravated	assaults)	were	reported	between	  

February 16-22, 2009	by	the	18th	District	covering	the	Schuylkill	River	to	49th	Street	&	Market	Street	to	
Woodland	Avenue.

RESEARCH

Update
March AT PENN

•

Almanac	is	not	responsible	for	contents	
of	classified	ad	material.	

For	information	call	(215)	898-5274	or	visit	
www.upenn.edu/almanac/faqs.html#ad.

Deadline: Submissions for the Update are due 
every Monday for the following Tuesday’s issue. The 
deadline for the April AT PENN calendar is Tuesday, 
March �7. For information see www.upenn.edu/alma-
nac/calendar/caldead-real.html.

Events are subject to change. Information can be 
found on the sponsoring department’s website. Spon-
sors are listed in parentheses. For locations, call (215) 
898-5000 or see www.facilities.upenn.edu.

See www.upenn.edu/almanac for additional events 
during March.

CLASSIFIEDS—UNIVERSITY

Are	you	an	African-American	or	Caucasian	wom-
an,	aged	40-57?	Penn’s	Center	for	Sleep	invites	
you	 to	 participate in a research study about 
Sleep and Menopause.	 	 If	eligible,	you	will	un-
dergo	an	overnight	sleep	study	in	your	home	once	
a	year	for	5	years.		You	will	also	have	a	blood	test	
twice	a	 year	at	 the	Hospital	 of	 the	University	of	
Pennsylvania.	Participants	will	be	compensated.	 	
Please	call	(215)	349-8816.

02/16/09	 1:29	AM	 40th	&	Walnut	St	 Male	wanted	on	warrant/Arrest
02/16/09	 11:04	AM	 3700	Spruce	St	 Male	in	possession	of	narcotics/Arrest
02/19/09	 10:03	PM	 3900	Market	St	 Male	wanted	on	warrant/Arrest
02/19/09	 11:59	PM	 100	34th	St	 Intoxicated	driver	arrested
02/20/09	 1:22	AM	 38th	&	Chestnut	St	 Male	cited	for	disorderly	conduct
02/21/09	 1:12	AM	 4046	Spruce	St	 Male	cited	for	disorderly	conduct
02/21/09	 2:25	AM	 4012	Walnut	St	 Male	cited	for	disorderly	conduct
02/22/09	 12:33	AM	 100	38th	St	 Male	issued	citation	for	public	urination
02/22/09	 1:55	AM	 3800	Walnut	St	 Intoxicated	driver	arrested
02/22/09	 3:18	AM	 40th	&	Spruce	St	 Male	wanted	on	warrant/Arrest

02/16/09	 3:30	AM	 3900	Chestnut	St	 Aggravated	Assault
02/16/09	 8:09	PM	 4207	Chester	Ave	 Robbery
02/17/09	 6:45	PM	 230	Melville	St	 Robbery
02/17/09	 7:30	PM	 400	Larchwood	Ave	 Robbery
02/17/09	 7:35	PM	 4600	Market	St	 Robbery
02/17/09	 8:09	PM	 4600	Market	St	 Aggravated	Assault/Arrest
02/17/09	 8:15	PM	 4300	Ludlow	St	 Robbery
02/18/09	 11:30	PM	 100	51st	St	 Robbery
02/19/09	 7:45	PM	 4600	Market	St	 Robbery
02/19/09	 9:18	PM	 1339	May	St	 Robbery/Arrest
02/22/09	 10:30	AM	 5100	Sansom	St	 Robbery
02/22/09	 11:25	AM	 5111	Irving	St	 Aggravated	Assault

Burrison Gallery Call for Submittals
Burrison Gallery is calling for artwork submittals to be considered for future exhibitions. 

Any Penn faculty, staff, alumni or family member of these groups may submit work for con-
sideration. Submittal packages should include slides, photos, or CDs of work along with the 
artist’s bio including their relationship to Penn and a brief description of the work, medium, 
technique, etc. Artists selected will be given a six-week, one person show at the gallery with 
an opening reception.

The Burrison Gallery is an entity of the University Club, a private club for faculty, staff, 
as well as associate members who include post-doctoral fellows, graduate students and 
alumni at the University of Pennsylvania. The Burrison Gallery provides a venue for artists 
in the University community, and the West Philadelphia community. Maurice Burrison’s vi-
sion was to encourage artistic freedom. His legacy continues as the Burrison Gallery empha-
sizes the role of art and culture in strengthening collaborative relationships across the Uni-
versity and with the surrounding West Philadelphia community.

Please e-mail submittal packages to: Ilene Wilder, chair, Burrison Gallery Advisory 
Committee, ilenee@upenn.edu or mail to 3401 Walnut Street, Suite 440A, Philadelphia, PA 
19104-6228.

Spike Lee at Penn Bookstore
The Penn Bookstore will welcome director 

and filmmaker Spike Lee at 5 p.m. Wednesday, 
March 4, to sign copies of his newly released 
DVD, Miracle at St. Anna. The signing will 
be held on the second floor in the Bookstore’s 
multi-media event space.

Based on the highly praised novel of the 
same name, by James McBride, which explores 
both the tragedy and triumph of war, Miracle at 
St. Anna, is a gripping and inspiring story that 
will touch the goodness within all people. The 
story chronicles four members of the US. Ar-
my’s all-black 92nd Infantry Division stationed 
in Tuscany, Italy, who are trapped behind ene-
my lines after one of them risks his life to save 
a traumatized village. 

Mr. Lee is an award-winning director and 
filmmaker. Recent films include Clockers, Bam-
boozled and The Inside Man. He is also a two-
time Oscar nominee and the recipient of the 
2006 Black Movie Award and the 2007 Black 
Reel Award for Best Director of Inside Man.

READINGS/SIGNINGS

4 Open Spaces Sacred Places; Tom Stoner; 4 
p.m.; Rainey Auditorium, Penn Museum (Muse-
um).  
 Miracle at St. Anna DVD Signing; Spike Lee; 5 
p.m.; Penn Bookstore (Bookstore).  

SPECIAL EVENT 

7 The Idiom Magazine Anthology with Walking 
English Publication Action-Reading; underground 
poetry, music and art; 6 p.m.; The Rotunda (Under-
ground Literary Alliance).  

TALk

5 Men’s Facial Hair in Islam: A Matter of Interpre-
tation; Faegheh Shirazi, University of Texas, Austin; 
4:30 p.m.; rm. 13, Fisher-Bennett Hall (Middle East 
Center).  

Annual Supplier Show
On Wednesday, March 25, from 10 a.m. until 

2 p.m., the Annual Supplier Show will be held in 
Houston Hall, Hall of Flags. This year’s theme: 
Green Campus Partnership, suppliers are en-
couraged to focus on their sustainable product 
offerings. Come to the Show, Take the Pledge, 
Win the Raffle for an HP1 PDA!

FILM
9 Downtown 8�; discussion with Matt 
Palozynski, Philadelphia Museum of Art; 
6 p.m.; rm 28, University Crossings, 3175 
JFK Blvd; Drexel University (Cinema 
Studies).  

Almanac On-the-Go: RSS Feeds
Almanac provides links to select stories 
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Our federal, state, and local governments face challenging budget condi-
tions this year. All are in the process of developing, negotiating, and eventu-
ally finalizing budgets for the 2009-2010 fiscal year. The following is a brief 
description of the current status of budgets and other financial activities. 

The American Recovery and Reinvestment Act
The American Recovery and Reinvestment Act includes significant 

funds for scientific research, including $10.4 billion for the National In-
stitutions of Health (NIH), $3 billion for the National Science Foundation 
(NSF), $1 billion for NASA, and $600 million for the National Institute 
of Science and Technology. The Recovery Act also provides $1.6 billion 
for the Department of Energy’s Office of Science and $400 million for the 
Department of Energy’s Advanced Research Projects Agency. In addition, 
Pell Grants will receive $15.6 billion, and the National Endowment for the 
Arts will receive $50 million.

FY09 Federal Appropriations Package
The House passed the FY09 omnibus appropriations package on 

Wednesday, February 25. This $410 billion package includes $30.3 bil-
lion for the National Institutes of Health (NIH), which is a $938 million 
increase above the FY08 funding level; $6.5 billion for the National Sci-
ence Foundation (NSF), which is $363 million more than the agency re-
ceived in FY08; and $4.77 billion for the Department of Energy’s Office 
of Science, a figure that is $755 million above the FY08 funding level.  
Also included is $17.3 billion for Pell Grants, which raises the maximum 
grant to $5,350 in school year 2009-2010 when combined with funds from 
the Recovery Act and other legislation. The Senate will now consider the 
omnibus package. 

Governor’s Proposed FY 2009-10 Budget
 On February 4, Governor Rendell released his proposed FY 2009-

2010 Commonwealth budget. Included in the recommendations is a to-
tal of $45,579,000 in appropriations to Penn, a reduction of 9.2% below 
the amount originally enacted (before budgetary reserve actions) for the 
University in the current year (see chart below). The Governor proposed a 
reduction of 10% for the two Veterinary School line items—$35,682,000 
for Veterinary Activities and $2,871,000 for the Center for Infectious Dis-
ease. Funding for the University Museum was proposed to be reduced 
10% to $226,000. The budget proposal includes $6,800,000 in funding for 
the Physician Practice Program (Department of Public Welfare) through 
which the University provides funds to support the Medical School, Car-
diovascular Studies and the Dental Clinics.

 Recommended funding for other state-aided institutions was also cut 
by 10%. State-related institutions (Penn State, Pitt, Temple and Lincoln) 
were reduced by 6%, and the State System of Higher Education was held 
flat. Community colleges received a 2.1% proposed increase.

 In a major new initiative, the Governor is proposing a Tuition Relief 
Act which would provide grants to incoming freshman next fall who are 

attending either community colleges or institutions within the State Sys-
tem of Higher Education. This program would provide grants for fami-
lies earning less than $100,000 a year, with grants of up to $7,600 a year 
per student, depending on income. The Governor is proposing to fund this 
program through the legalization of video poker machines. Students at 
state-related and private institutions would not be eligible, although the 
Governor is proposing an additional $45 million to support the PHEAA 
grant program available to Pennsylvania residents attending all colleges 
and universities.

 On February 24, President Gutmann and other University officials tes-
tified before the House Appropriations Committee in support of Penn’s 
appropriation request to the Commonwealth. Following budget hearings, 
the Legislature and the Governor will begin the process of negotiating a fi-
nal budget. The process may be protracted this year due to a large and still 
uncertain Commonwealth budget deficit.

The chart below summarizes the history of the Governor’s budget rec-
ommendations for Penn and the final appropriations since FY 2005.

City Budget News
Since November 2008, City administration has twice revised its bud-

get and Five Year Plan due to the impact of the national economic decline.  
The decline of the economy locally has caused sharp decreases in City’s 
revenue collections and has produced declining pension fund earnings.  
As a result, the City has been forced to contribute substantially more to 
the pension fund than originally budgeted.

The City budget is now incorporating an anticipated $2 billion short-
fall over the 5 year projection contained in the plan through FY 2013-2014.  
Only 41% of the City’s $3.9 billion General Fund budget, $1.6 billion, is 
discretionary and the budget shortfall is contained in the General Fund 
budget. While the City has delayed Business and Wage Tax reductions un-
til 2015 in an attempt to save $230 million in revenue, all City departments 
have submitted to the Mayor new budget requests reflecting scenarios that 
project 10%, 20% and 30% reductions in their current budgets.

The Mayor has opened the budget process in an unprecedented fash-
ion by personally holding budget conversations in citizen’s homes, stores, 
and other meeting places where the average citizen can express their ideas 
about what programs should be saved or cut and what revenues, if any, 
should be increased in order to balance the budget. The University of 
Pennsylvania’s Project for Civic Engagement has been involved with the 
City administration in facilitating a series of four community outreach 
events also seeking citizen input on budget issues. Mayor Nutter has visit-
ed Washington DC, along with several other mayors of major cities, more 
than a few times to press the case for urban America with top federal offi-
cials including President Obama.

The Mayor is expected to deliver his proposed budget to City Council 
on March 19, 2009. 

—Jeffrey Cooper, Vice President, Government and Community Affairs

FY 2005 FY 2006 FY 2007 FY 2008 FY 2009 FY 2009 FY 2010 FY 2010
Actual Actual Actual Actual Authorized Revised**

Gov. 
Rec.

Gov. 
Rec. 

 % Inc.***
Veterinary	School 		37,364	 	38,111	 39,254 39,450 39,647 37,268 35,682 -10.0
Center	for	Infectious	Disease	(Vet) 3,200 3,216 3,190 2,999 2871 -10.0
University	Museum 								231	 							231	 254 254 251 236 226 -10.0
Medical	Instruction* 					3,861	 				3,919	 4,037 4,057 2,012 1,891 	 	
Dental	Clinics* 					1,035	 				1,051	 1,083 1,088 539 507 	 	
Cardiovascular	Studies* 					1,531	 				1,554	 1,601 1,609 797 749 	 	
Physician	Practice	Plan	Approp.* 	 	
(Med.	Instr./Dental	Clinics/Cardio.	Studies) 3,751 3,526 6800 	
                     Total University 44,022 44,866 49,429 49,674 50,187 47,176 45,579 -9.2
*Approx.	50%	of	line	item	transferred	to	DPW	and	appropriated	through	physician	practice	plan	appropriation,	beginning	1/1/09

For	FY	2010	all	funding	appropriated	through	physician	practice	plan	appropriation.

**	Reflects	reductions	due	to	6%	budgetary	reserve	announced	12/08

***	Percentage	decrease	below	FY	2009	authorized	amount

University of Pennsylvania Non-Preferred Appropriation
(in	thousands	of	dollars)
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