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The National In-
stitutes of Health 
(NIH) has renewed 
its  funding to the 
Paul D. Wellstone 
Muscular Dystro-
phy Cooperative Re-
search  Center at the 
University  of Penn-
sylvania School of 
Medicine. The new 
grant totals over  $8 
million for the next 
five years. The Cen-
ter was established in 

2005 to support muscular dystrophy research and 
is principally funded by the  National Institute of 
Arthritis and Musculoskeletal and Skin Diseases 
(NIAMS) and co-funded by the National Heart, 
Lung and Blood Institute.  (NHLBI). 

The Penn School of Medicine is one of six 
Wellstone Centers in the  United States. Of the 
six original centers, the Penn Center was one of  
three to be renewed, and is directed by Dr. H. 
Lee  Sweeney, chair of the department of physi-
ology at Penn. All six Centers honor the memo-
ry of the late Senator Paul Wellstone, who  was 
a champion of muscular-dystrophy research and 

$8 Million NIH Grant: for Penn Medicine’s Wellstone Muscular Dystrophy Research Center 
issues in Congress. 

“This award continues to be the nucleus of a 
larger  translational-research initiative for mus-
cular dystrophies at Penn,” said Dr. Sweeney.  
Muscular Dystrophy (MD) is characterized by 
progressive weakness and  degeneration of the 
skeletal or voluntary muscles that control move-
ment. Researchers at the Wellstone Centers 
study various forms of MD, including Duch-
enne/Becker Muscular Dystrophy, Myotonic 
Dystrophy,  Facioscapulohumeral Dystrophy, 
and Limb-Girdle Muscular  Dystrophy.

The Penn Center focuses on the molecular 
questions  behind the deterioration of muscle 
and its cellular scaffolding seen in MD. “What 
are the factors that lead to the failure of muscle 
to regenerate after repeated rounds of injury and 
repair?”asked Dr. Sweeney. “Why,  eventually, is 
muscle replaced with fat and scar tissue instead 
of being  repaired, leading to muscle wasting? 
What cells are the source of the fat  and fibrosis? 
Understanding what goes wrong in repair is nec-
essary for the  success of future therapies, and in 
particular, eventual stem-cell  therapies.” 

An important component of the Center is a 
collaborative project based  at the University of 
Florida to develop better MRI-based methodol-
ogies for  imaging fat and fibrosis in a variety 

The Penn Medicine Parkinson’s Disease and 
Movement Disorders Center announced that it 
is one of 18 official study sites for a $40-mil-
lion, five-year international observational clini-
cal study: the Parkinson’s Progression Markers 
Initiative (PPMI). This landmark study spon-
sored by The Michael J. Fox Foundation will 
use a combination of advanced imaging, bio-
logics sampling and behavioral assessments to 
identify biomarkers of Parkinson’s disease pro-
gression. Enrollment of 20 patients and 10 con-
trols at the Penn Parkinson’s Disease and Move-
ment Disorders Center is expected to begin lat-
er this month and the trials will continue for ap-
proximately two years.

“PPMI will provide invaluable data on the 
early Parkinson’s disease process, laying the 
critical groundwork for breakthrough therapies 
that are aimed at the underlying mechanisms 
of disease,” said Dr. Matthew Stern, professor 
of neurology at the University of Pennsylvania 
School of Medicine and director of the Penn Par-
kinson’s Disease and Movement Disorders Cen-
ter. “Penn Medicine has been at the forefront of 
Parkinson’s disease research and care for years. 
It is deeply meaningful to have been selected 
as a PPMI site and to have our commitment to 
speeding Parkinson’s solutions recognized.”

Michael J. Fox said, “This is an ambitious 
undertaking, no doubt. But nothing worth hav-
ing comes easily. Everything we’ve learned up to 
now, the partnerships we’ve worked to forge, the 
results of research we’ve funded — it’s all put us 

in position to launch this effort. We’re ready to 
roll up our sleeves and, hopefully, get this done.”

“From the patient’s perspective, participation 
in PPMI is quite distinct from a typical clinical 
trial. Rather than helping to test a single thera-
py, patients and health controls who participate in 
PPMI will be building resources to accelerate de-
velopment of a multitude of treatments for years 
to come,” said Dr. Andrew Siderowf, associate 
professor of neurology at the University of Penn-
sylvania School of Medicine, who is a member 
of the PPMI study steering committee and a site 
investigator at Penn. “We are certainly asking pa-
tients and controls to do a lot in this study, but the 
product of their efforts will be a cornerstone of 
the next generation of PD research.”

Dr. John Q. Trojanowski, director of the Penn 
Udall Center for Parkinson’s Research and Dr. 

Penn Medicine: Parkinson’s Progression Markers Initiative 
Official Study Site and Bioanalytics Core Lead

of human muscular dystophies. This is critical 
for the evaluation of future therapeutic interven-
tions in the muscular dystrophies. 

With the new funds, the Penn Center will also 
start a training core focused on educating the next 
generation of scientists and physicians in  the re-
search of muscle biology and MD. This core, co-
directed by Dr. E. Michael Ostap, director of the 
Pennsylvania Muscle Institute (PMI) and profes-
sor of physiology, will partner with the PMI and  
Penn’s existing NIAMS-sponsored training pro-
gram to offer workshops and  symposia starting 
in spring of 2011.  “We are excited about the new 
educational opportunities provided by  this part-
nership for Penn Medicine, and also for the mus-
cle community  at-large via web-based dissemi-
nation of our programs,” said Dr. Ostap.

Leslie M. Shaw, professor of pathology and lab-
oratory medicine at the University of Pennsyl-
vania School of Medicine, will lead the PPMI 
Bioanalytics Core. They will be responsible for 
analyzing samples collected from all trial partic-
ipants, using a test they designed, standardized 
and validated to measure levels of specific bio-
markers in spinal fluid. Drs. Trojanowski and 
Shaw, who also serve as co-leaders of the Bio-
marker Core for the Alzheimer’s Disease Neu-
roimaging Initiative (ADNI), will provide addi-
tional experience to consult with the PPMI Bio-
repository Core, to ensure the samples are col-
lected and stored in a standardized way. In ad-
dition, they will be part of a collaborative group 
evaluating any novel diagnostic biomarkers that 
emerge in the course of the trial, to see if they can 
and should be integrated into the PPMI study. 

“This bold cutting-edge study addresses an 
important, unmet need for development of better 
Parkinson’s disease diagnostics that will have as 
profound an impact on the diagnosis and treat-
ment of Parkinson’s disease as the ADNI study 
is having now on Alzheimer’s disease,” said Dr. 
Trojanowski and Dr. Shaw. “Now is the time to 
move full speed ahead with PPMI. We applaud 
The Michael J. Fox Foundation for its vision 
and leadership with this project.” 

A biomarker could be any objectively mea-
surable physical characteristic associated with 
the presence of disease (diagnostic or risk mark-
er) or any characteristic that changes over time 

Lee  Sweeney

Andrew SiderowfMatthew Stern
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Academic Theme for 2011-2012—Games: Body and Mind
Provost Vincent Price and Vice Provost for Education Andrew Binns are pleased to an-

nounce “Games: Body and Mind” as the academic theme for the 2011-2012 academic year.  
The Year of Games will explore the roles played by games in the lives of individuals 

and communities, across the perspectives of a wide range of disciplines.  Topics could in-
clude (but are not limited to): computer game design, robotics, game theory and mathemat-
ics, sports in history, sports and the economy, neuroscientific research on the links between 
body and mind, games and cultural identity, gender and equality in athletics, and competi-
tion in all spheres of our lives. 

Academic theme years are designed to provide common intellectual and academic expe-
riences that integrate knowledge across Penn’s diverse schools, programs, centers, and in-
stitutes. They begin with the Penn Reading Project, in which all entering undergraduate stu-
dents read and discuss a common text, and continue throughout the year with a variety of pro-
grams, courses, events, initiatives, and symposia.  Games will be the fifth academic theme 
year developed by the Office of the Provost, the Council of Undergraduate Deans, and the 
Office of College Houses and Academic Services, after years devoted to Water, Arts & the 
City, Evolution, and Food.  

The Provost and Vice Provost for Education welcome ideas from the Penn community for 
Year of Games programs and future academic theme years. Please contact David Fox, direc-
tor of Academic Initiatives, at dfox@upenn.edu with your suggestions.  

in a way that can be tied to the progression of 
disease (progression marker). 

“There is no doubt that finding a biomarker 
is critical to the development of next-generation 
therapies, and that the lack of this tool is among 
the most critical issues facing the PD research 
field,” said Katie Hood, CEO of The Michael J. 
Fox Foundation. “MJFF has funded biomarker 
discovery efforts for years. Now we are poised 
for a concerted, unified effort that will take these 
discoveries to the next level.”

The lack of a PD biomarker impedes PD di-
agnosis and treatment, and also critically stalls 
the development of improved therapies, partic-
ularly therapies to slow or stop the progression 
of PD, something no currently available treat-
ment can do. Clinical trials of new, potential-
ly disease-modifying Parkinson’s treatments are 
at risk of yielding inconclusive results, because 
there is no way to measure the effects of those 
treatments objectively.

Parkinson’s Initiative

Third Round of Green Fund Grants
October 29

The University of Pennsylvania’s Green 
Fund is now accepting applications for a third 
round of grants to support green innovative 
ideas from students, faculty or staff designed to 
help Penn meet its sustainability goals.

Deadline for submission is October 29, and 
the awards will be announced in mid-Novem-
ber. The maximum allocation for any one grant 
is $50,000.

Established in 2009 by Penn’s Green Cam-
pus Partnership with funding from the Division 
of Facilities and Real Estate Services and the 
Office of the Provost, the Green Fund success-
fully spurred the development of 18 sustainabil-
ity projects within its first year.

Projects funded from previous applications 
ranged from innovative academic opportunities 
to energy-efficiency improvements and waste-
reduction initiatives, including a sustainable lo-
cal business-certification program, a 10-bed stu-
dent-run vegetable garden, a worm-composting 
project at the Annenberg Public Policy Center 
and a pilot of temperature-occupancy sensors in 
College House rooms.

In an effort to replenish the fund and make 
future awards possible, prospective grant-seek-
ers should note that projects that realize finan-
cial savings to the University are expected to re-
pay the award.

Proposed projects must support goals and 
objectives outlined in Penn’s Climate Action 
Plan, a long-range strategy launched last fall to 
reduce the University’s carbon footprint and en-
hance its overall sustainability.

Additional information and application 
guidelines are at www.upenn.edu/sustainability.

The theme year encourages individual stu-
dents, faculty and staff as well as departments 
and centers to create programming that relates to 
the topic in many contexts: the sciences, the hu-
manities, social culture and policy, and the arts.

The Provost’s office sponsors a Year of Wa-
ter Grants Program which support opportunities 
to create, participate in, and learn about water. 
The Grants Committee will evaluate applica-
tions based on the quality and innovation of the 
project and its potential to engage and involve 
the Penn community. They encourage multi-dis-
ciplinary and/or collaborative projects between 
Penn organizations and schools. Project leaders 
are encouraged to reach out to other schools and 
departments, especially to share expertise, net-
working opportunities, and invite lists.

The materials should be used for grants of 
up to $750, for which Penn faculty, students and 
staff can apply, either individually or in groups.  

Applicant must be a current University of 
Pennsylvania student, faculty, or staff member, or 
a group comprised of at least 80% current Univer-
sity of Pennsylvania students.

Applicants may apply as an individual stu-

On September 29, at the first University 
Council meeting of the academic year, Presi-
dent Amy Gutmann announced the appointment 
of Dr. Reed Pyeritz, professor of medicine and 
genetics, as moderator of the Council, and Mar-
jorie Hassen, director of public services at Van 
Pelt Library, as the new parliamentarian, a po-
sition that had been held for 19 years by Mark 
Frazier Lloyd. 

Undergraduate Assembly President Matthew 
Amalfitano mentioned how successful the Year 
of Water community service event had been. 
Led by the Provost’s Office and Civic House, 
hundreds of students, along with Provost Vince 
Price and many Penn staff members, partici-
pated in the river rescue. During the course of 
the week-long project, which was in conjunc-
tion with United by Blue, Penn volunteers col-
lected two tons of trash along the banks of the 
Schuylkill and Delaware Rivers.  

Steering Chair Bob Hornik  listed the upcom-
ing focus issues to be discussed at future Coun-
cil meetings: October—a discussion of faith-
based initiatives and groups on campus; De-
cember—a review of Penn’s current approach 
to “In Loco Parentis,” and of how the Universi-
ty works with students to resolve and avoid cri-
sis whether on campus or abroad; February—a 

reexamination of Penn’s relationship with West 
Philadelphia; and March—a review of diversi-
ty pipeline initiatives throughout Penn.  He also 
mentioned that there will be an Open Forum in 
December and another in March.

The main topic for the recent meeting was 
the 2010-2011 Academic Theme Year, the Year 
of Water, an initiative launched by the Pro-
vost’s Office but embraced by many areas of 
the University. Vice Provost for Education An-
drew Binns gave a presentation, along with Da-
vid Fox, director of Academic Initiatives in Col-
lege Houses and Academic Initiatives. Dr. Binns 
explained how the Theme Year grew out of the 
Penn Reading Project (PRP) in 2007 and then 
evolved the following year and is now in its 
fourth year. Mr. Fox explained how the Theme 
Year now has its own website, www.yearofwa-
ter.org, with the PRP included in it along with 
information about relevant courses, other events 
and the grants that are available. 

The theme for the upcoming year was also 
discussed; the Year of Games, in 2011-2012, 
will coincide with the opening of Penn Park and 
the 2012 Summer Olympics. Provost Price said 
that there is an effort made to choose themes 
that tie in to what is done at Penn and what is 
happening in the world. (See box below)

September Council Meeting Coverage

Theme Year Grants for Year of Water: October 31
dent or as the representative of a student orga-
nization.

Faculty and staff projects must engage stu-
dents as the primary participants.

For groups that are not formally registered 
with the Office of Student Life, a sponsoring 
Penn department or program is required.

Funding will be not given for proposals sub-
mitted after the activity has taken place.

Incomplete applications will not be considered.
Year of Water grant proposals must be re-

ceived by October 31, 2010.
The final project must be accessible to the en-

tire Penn community (anyone from Penn’s cam-
pus must be able to participate and/or attend).

Applicants may request funding for the fol-
lowing project expenses: Materials, transporta-
tion, equipment, publicity, facilities, fees, and pay-
ment to professional performers or technical assis-
tants. Requests for travel or accommodation ex-
penses for individual applicants are rarely funded, 
and applicants will be encouraged to rent or bor-
row equipment whenever possible.

For more information, see www.yearofwater.
org or contact David Fox at dfox@upenn.edu.

John Trojanowski Leslie Shaw
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To Report A Death
Almanac appreciates being informed of the 

deaths of current and former faculty and staff 
members, students, and other members of the 
University community. Call (215) 898-5274 or 
e-mail almanac@upenn.edu.

Notices of alumni deaths, however, should 
be directed to the Alumni Records Office at 
Room 545, Franklin Building, (215) 898-8136 
or e-mail record@ben.dev.upenn.edu.

Senior Vice 
Provost for Re-
search Steven Flu-
harty announced 
the appointment 
of Dr. Sharon 
Thompson-Schill 
as Interim Director 
of the Center for 
Cognitive Neuro-
science (CCN), ef-
fective October 1, 
2010.  

Dr. Thompson-
Schill is Class of 
1965 Professor of 
Psychology in the 

School of Arts and Sciences, as well as Direc-
tor of Undergraduate Studies and Director (and 
founder) of the Undergraduate Honors Pro-
gram in Psychology. She uses a combination of 
psychological and neuroscientific methods, in 
both healthy and brain-damaged individuals, to 
study the psychological, neurological, and ge-
netic bases of complex thought and behavior, 
including topics in perception, memory, atten-
tion, language, and, more recently, personality 

Dr. Lewin, History
Moshe “Misha” 

Lewin, professor emer-
itus of history, died 
August 14, in Par-
is, France. He was 88 
years old.  

Dr. Lewin was 
born in Wilno, Poland 
in 1921 to ethnic Jew-
ish parents who died 
in the Holocaust.  He 
moved to the Soviet 
Union in 1941 ahead 
of the invading Nazis 
and enlisted in the So-
viet army in 1943. He 
received his BA from 
Tel Aviv University, Israel in 1961.  That same 
year he received a research scholarship to study 
at the Sorbonne in Paris, where he earned a PhD 
in 1964. He served for one year as director of 
study at L’École des hautes études in Paris, be-
fore becoming a senior fellow at Columbia Uni-
versity in New York City. Prior to his arrival at 
Penn in 1978, Dr. Lewin was a research profes-
sor for 10 years at Birmingham University in 
England. As a professor of history at Penn, Dr. 
Lewin was awarded a Guggenheim fellowship 
in 1995. He retired and was accorded emeritus 
status that same year.

Dr. Lewin was known as one of the most in-
fluential scholars of Russian and Soviet history 
in the world. He was the author of many books, 
including Russian Peasant and Soviet Pow-
er (1968), Lenin’s Last Struggle (1968), Politi-
cal Undercurrents in Soviet Economic Debates 
(1974), The Making of the Soviet System (1985), 
Stalinism and the Seeds of Soviet Reform: The 
Debates of the 1960s (1991) and many more.

In 1992, Dr. Lewin was honored with a Fest-
schrift entitled Stalinism: Its Nature and After-
math: Essays in Honor of Moshe Lewin.  

The University of Pennsylvania Archives 
and Records Center holds his collection of pa-
pers from 1950 to 1995.  

Moshe Lewin

Deaths
and creativity.

A national board member of the Association 
for Psychological Science, she is the winner of a 
2006 Lindback Award for Distinguished Teach-
ing, Penn’s highest teaching award, and an in-
augural Penn Fellow, a program that recognizes 
and provides leadership development to select 
Penn faculty members in mid-career. She first 
came to Penn in 1996 as a postdoctoral fellow in 
psychology and neurology and then joined the 
Penn faculty in 1999. She earned a PhD in cog-
nitive psychology from Stanford University and 
a BA in psychology from Davidson College.  

Dr. Thompson-Schill succeeds Dr. Martha 
Farah, Annenberg Professor of Natural Scienc-
es, who is now director of Penn’s Center for 
Neuroscience and Society.  

The Center for Cognitive Neuroscience is a 
University-wide, multidisciplinary center dedi-
cated to understanding the neural bases of human 
thought. Its research addresses central challeng-
es of cognitive neuroscience–including percep-
tion, attention, learning, memory, language, deci-
sion-making, and emotion–through such diverse 
methods as neuroimaging, behavioral testing, 
magnetic stimulation, gene studies, computation-
al modeling, and pharmacological intervention.

Sharon Thompson-Schill: Interim Director of Cognitive Neuroscience

Memorial: Dr. James Ross
The department of philosophy is holding a 

memorial for the late Dr. James F. Ross, profes-
sor of philosophy and law, on Monday, Octo-
ber 25 from 4:30-6:30 p.m. in the Wolf Room of 
the McNeil Center for Early American Studies. 
Dr. Ross, who had been a member of the depart-
ment of philosophy since 1962 and was the for-
mer chairman, passed away on July 12 (Alma-
nac September 7, 2010).

Sharon Thompson-Schill

Traveling Around Penn
On Monday, October 25, PPSA will 

sponsor a lunchtime event: Buses, Vans, 
Bikes, and Sneaks: Safe and Wise Trav-
el at Penn; noon-1p.m. in the Golkin 
Room, Houston Hall. More people are 
taking to the road in various forms and 
with the South Street Bridge opening 
in the near future, the rules of the road 
and sidewalks may seem a little murky. 
Please join us as members of the Penn 
Police and University community dis-
cuss all the issues involved in traveling 
around Penn whether you walk, bike, 
drive, or take SEPTA. RSVP by October 
20 to ppsa@exchange.upenn.edu.

Update to Penn’s Parking Policy for 
Transient Parkers

A $7 flat rate will be charged to the public 
daily after 4 p.m. and on weekends in the fol-
lowing lots: Lot 1 (until January 1) (Walnut St. 
between 32nd and 33rd Sts.), Lot 39 (Ludlow 
St, Between 33rd & 34th Sts.), Lot 19 (NE cor-
ner 34th & Chestnut Sts.) and Lot 23 (SW cor-
ner 38th & Sansom Sts.).

 In partnership with Parkway Corporation, 
solar powered “Pay and Display” machines 
have been installed in these lots. The $7 daily 
rate, which is less expensive than street metered 
parking, provides an economical parking option 
for visitors to the University City area. 

Parkway Corporation will monitor the me-
ters and enforce University rules and regulations 
in each location. The meters will be in opera-
tion: Monday-Thursday 5 p.m.-5 a.m. and Fri-
day 5 p.m.-Sunday 11 p.m. (except during spe-
cial events).  

University permit holders will not be affect-
ed by this initiative and will not lose the privi-
lege of parking on these lots during non-peak 
hours. For questions about this policy contact 
the Parking Office at (215) 898-8667. 

—Bryan Isola, Associate Director for 
Operations, Penn Parking Services

Memorial: Dr. Winifred Koelle
A memorial service for Dr. Winifred Ange-

nent Koelle, former professor of pharmacology, 
will be held on Sunday, October 17 at 2 p.m. 
in the Friends Meeting House on the campus of 
Swarthmore College.  Dr. Koelle died July 30 in 
Bryn Mawr, PA (Almanac September 7, 2010).

Corrections
 In “Annual Academic Career Conference 
for Doctoral Students, Recent PhDs and Post-
doctoral Fellows” in the September 28 issue, 
Dr. Andrew Binns was incorrectly identified as 
the Associate Provost for Education. He is Vice 
Provost for Education.

In the September 21 issue’s Honors & Oth-
er Things column, Dr. Martin Seligiman was in-
correctly identified as the Fox Leadership Pro-
fessor of Psychology, which was his former ti-
tle. He is now the Zellerbach Family Professor 
of Psychology. Almanac regrets the errors.

      —Eds.

Learning About Commuting Options at the 
Employee Resource & Commuter Fair: October 11

Did you ever wonder about alternative ways to get to get to work? Driving now but interested in 
learning about public transit options for you where you live? 

In an effort to help Penn faculty and staff learn about the wide array of transportation alterna-
tives available to them in this region, Business Services will be hosting its third annual Commuter 
Fair in conjunction with the Employee Resource Fair on Monday, October 11 from noon to 2 p.m. 
in Bodek Lounge at Houston Hall. 

The event will feature information on public transportation, biking and bike safety, car and van 
pooling and other options to driving whether to and from campus, across town or out to the tri-state 
suburbs. Representatives from Amtrak, SEPTA and PATCO will be on hand to help individuals plan 
their routes.  A “Pedaling at Penn” table will focus on bike safety, maintenance and tips on bike com-
muting. The Clean Air Council will introduce the “Emergency Ride Home” program. Faculty and 
staff can also meet with staff from Penn Transit and Penn Parking to learn about special discounts for 
Penn employees when they use mass transit as well as transportation options on and around campus. 
Please call (215) 898-9155 if you need additional information or if you have any questions. 

—Business Services Division
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I. Conduct
 Our community depends on trust and civility. A willingness to recognize 
the dignity and worth of each person at the University is essential to our 
mission.
 It is the responsibility of each person on campus to respect the per-
sonal dignity of others. We expect members of our University community 
to demonstrate a basic generosity of spirit that precludes expressions of 
bigotry.
 Penn properly celebrates the diversity of its community. We come to 
Penn from many different backgrounds and include different races, reli-
gions, sexual orientations, and ethnic ancestries. Learning to understand 
the differences among us, as well as the similarities, is an important di-
mension of education, one that continues for a lifetime. Tolerance alone, 
however, is not enough. Respect and understanding also are needed. We 
should delight in our differences, and should seek to appreciate the rich-
ness and personal growth which our diversity provides to us as members 
of this community.
 The University is committed to freedom of thought, discourse and 
speech, and the attainment of the highest quality of academic and educa-
tional pursuits and daily work. Policies and regulations implementing this 
commitment include the Statement on Academic Freedom and Respon-
sibility, the Guidelines on Open Expression, and the Code of Academic 
Integrity.
 The University also has established policies on behaviors that interfere 
with these freedoms. Foremost among these policies is the University’s 
Statement on Non-Discrimination, which prohibits discrimination on the 
basis of race, color, sex, sexual preference, religion, national or ethnic 
origin, handicap or disability.
 The University also has adopted the following policy concerning 
sexual harassment. The terms “harassment” and “sexual harassment” as 
used throughout are defined as a matter of University policy, and are not 
necessarily identical or limited to the uses of that term in external sources, 
including governmental guidelines or regulations. 

II. Purposes and Definitions
A. Purposes
 For many years the University has stressed that sexual harassment is 
not tolerated at Penn. As an employer and as an educational institution, the 
University is committed to eradicating sexual harassment.
 Sexual harassment in any context is reprehensible and is a matter of 
particular concern to an academic community in which students, faculty, 
and staff must rely on strong bonds of intellectual trust and dependence.
B. Definitions
 For the purposes of University policy, the term “sexual harassment” 
refers to any unwanted sexual attention that:

1. Involves a stated or implicit threat to the victim’s academic or em-
ployment status;
2. Has the purpose or effect of interfering with an individual’s aca-
demic or work performance; and/or;
3. Creates an intimidating or offensive academic, living or work en-
vironment. 

 The University regards such behavior, whether verbal or physical, as 
a violation of the standards of conduct required of all persons associated 
with the institution. Accordingly, those inflicting such behavior on others 
are subject to the full range of internal institutional disciplinary actions, 
including separation from the University. Likewise, acts of retaliation will 
be subject to the same range of disciplinary actions.
 As noted in the Handbook for Faculty and Academic Administrators, 
Policies and Procedures, the Academic Bulletin, and other University 
publications, persons engaged in such harassment within the University 
setting are subject to the full range of internal institutional disciplinary 
actions, including separation from the institution.
 Not every act that might be offensive to an individual or a group neces-
sarily will be considered as harassment and/or a violation of the Universi-
ty’s standard of conduct. In determining whether an act constitutes harass-
ment, the totality of the circumstances that pertain to any given incident 
in its context must be carefully reviewed and due consideration must be 
given to the protection of individual rights, freedom of speech, academic 
freedom and advocacy.

III. Resources
 School and administrative units should make known to all of their 
members the available resources and the informal and formal procedures 
for resolving complaints of sexual harassment within the unit or at the 
University level. These resources include the following:
A. Information, Counseling and Support
 The following University resources are available to members of the 
University community who seek information and counseling about Uni-
versity policies on sexual harassment, standards of behavior, informal and 
formal mechanisms for resolving complaints and resources for complain-
ants and respondents.
 Deans and directors may also make referrals to these resource offices:

• Office of Affirmative Action and Equal Opportunity Programs
• African-American Resource Center
• Penn Behavioral Health Employee Assistance Program
• Lesbian Gay Bisexual Transgender Center
• Division of Human Resources, Office of Labor Relations
• Office of the Ombudsman
• Division of Human Resources, Office of Staff Relations
• Division of Public Safety, Special Services
• Penn Women’s Center
• Student Health Services
• Counseling and Psychological Services
• Office of the Vice Provost for University Life

B. Informal Mechanisms for Mediation and Resolution
 The Ombudsman, the Office of Affirmative Action, the Penn Women’s 
Center, all other offices named as resource offices in this policy, the Office 
of Student Conduct, the Office of Residential Living, department chairs, 
deans and administrative directors, the provost, and the vice presidents are 
available to assist in the informal resolution of complaints.

Sexual Harassment Policy 

OF RECORD
The University’s Sexual Harassment Policy, which is reprinted below and can be found at www.upenn.edu/affirm-action/
introsh.html, supports our commitment to fostering equal opportunity and mutual respect. Sexual harassment is a form of 
sex discrimination which is prohibited by Penn’s Equal Opportunity and Affirmative Action Policy, as well as city, state, 
and federal law including Title IX of the Education Amendments of 1972 and Title VII of the Civil Rights Act of 1964.  
Penn’s policies on sexual harassment and equal opportunity outline our rights and responsibilities and describe the resourc-
es available to provide information and support and to address concerns and complaints.  The Offices of Affirmative Action 
and Equal Opportunity Programs, the Ombudsman, Staff and Labor Relations, and Student Conduct are among those avail-
able to respond to questions or provide additional information.
The University of Pennsylvania is committed to providing respectful learning and working environments for all members 
of our community.  The Principles of Responsible Conduct serve as an important reference to the expectations outlined in 
a variety of University policies.  The Principles of Responsible Conduct are available at www.upenn.edu/audit/oacp_princi-
ples.htm or by contacting the Office of Audit, Compliance and Privacy at (215) 898-7260 or (215) 662-6232.
—Amy Gutmann —Vincent Price —Craig Carnaroli  —Arthur Rubenstein
President Provost Executive Vice President  Executive Vice President of the  
     University of Pennsylvania
     Health System and 
     Dean of the School of Medicine
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C. Formal Mechanisms for Resolution and Adjudication
 When informal resolution is not chosen or is unsatisfactory, complain-
ants are urged to use appropriate formal mechanisms described below:
 1. Complaints of sexual harassment against a faculty member, instruc-
tor, or teaching assistant may be brought by a student, staff or faculty 
member to the department chair or dean of the faculty member. The de-
partment chair or dean who receives a complaint is then charged with 
pursuing the matter. While the process depends on the particulars of the 
complaint, normally the department chair or dean interviews the faculty 
member. If the matter is not resolved informally, the department chair or 
dean either conducts an investigation or requests that the Ombudsman, the 
Office of Affirmative Action, the Office of Staff Relations or the Office of 
Labor Relations do so. If the results of the investigation persuade the dean 
or department chair that sanctions are warranted, he or she consults with 
faculty members—without disclosing the identity of the individuals in-
volved—to aid in determining an appropriate sanction, including whether 
there is substantial reason to believe that just cause exists for suspension 
or termination. If it is determined that action should be taken to suspend 
or terminate, the dean should follow the procedures set out in Section 
II. E.16 of the Handbook for Faculty and Academic Administrators (see 
www.upenn.edu/assoc-provost/handbook/ii_e_16.html).
 2. Complaints of sexual harassment against a staff member may be 
brought by a student, staff member or faculty member to the supervisor of 
the person complained against. The supervisor who receives the complaint 
is then charged with pursuing the matter. While the process will depend 
on the particulars of the complaint, normally the supervisor interviews the 
staff member. If the matter is not resolved informally, the supervisor either 
conducts an investigation or requests that the Ombudsman, the Office of 
Affirmative Action, the Office of Staff Relations, or the Office of Labor 
Relations do so. If the result of the investigation persuades the supervi-
sor that sanctions are warranted, he or she consults with his or her col-
leagues or supervisor—without disclosing the identity of the individual(s) 
involved—to aid in determining an appropriate sanction. A staff member 
who believes that his or her rights have been violated directly by another 
staff member or administrator may file a grievance by contacting the Of-
fice of Staff Relations within the Division of Human Resources under the 
University of Pennsylvania Staff Grievance Procedure.
 3. Complaints by students of sexual harassment may be made to the 
Office of the Vice Provost for University Life. Grievances associated with 
sexual harassment in student employment may also fall within the pur-
view of the Vice Provost for University Life.
 4. A complaint of sexual harassment may be brought against a student 
by filing a complaint under the Charter of the University Student Judicial 
System, or, if the respondent is a graduate or professional student enrolled 
in a school which has established a hearing board or other decision-mak-
ing body, with that body.
 5. A tenured or untenured faculty member, whether full or part time, 
who believes she or he has been subjected to sexual harassment by a fac-
ulty member or by an academic administrator may file a grievance under 
the Faculty Grievance Procedure, Handbook for Faculty and Academic 
Administrators, part II E. 12, (see www.upenn.edu/assoc-provost/hand-
book/ii_e_12.html) provided the complaint constitutes a grievance as de-
fined in Section I of the Procedure. This procedure is administered by the 
Faculty Grievance Commission. The panel makes its recommendations to 
the provost. In cases that involve reappointment, promotion or tenure, and 
in which the provost has declined or failed to implement the recommen-
dations of the panel to the satisfaction of the grievant, the grievant may 
obtain a hearing before the Senate Committee on Academic Freedom and 
Responsibility on the actions of the provost.
 6. If the matter has not previously been referred to a different panel or 
committee, a student or staff member who believes that she or he has been 
subjected to sexual harassment by a faculty member, and whose complaint 
has not been resolved through the mechanisms listed above, may bring the 
matter to the Faculty Senate Committee on Conduct. This committee is a 
standing committee of the Faculty Senate. At meetings with the Commit-
tee, the student or staff member may be accompanied by an advisor who is 
a member of the University community (student, faculty or staff). The find-
ings and recommendations of the Committee shall be advisory and shall be 
submitted to the provost for her or his decision and implementation.

D. Central Reporting of Sexual Harassment 
 1. The University’s decentralized system of resources is designed to 
encourage the reporting and resolution of complaints of sexual harass-
ment.  However, in order to enable the Administration to identify patterns 
of sexual harassment in a particular location and the increased frequency 
of such incidents in a given area of the University, the Executive Direc-
tor of the Office of Affirmative Action and Equal Opportunity Programs 
shall, on a semi-annual basis, convene a meeting of representatives from 
the offices and centers listed in paragraph (A) of this section to review and 
report on sexual harassment across the University based upon the reports 
or complaints of sexual harassment that they have handled formally or 
informally within their area. Such information can then be transmitted to 
the appropriate deans or administrative supervisors as appropriate. Any 
reports will protect the privacy of the complainants and responsible par-
ties involved in each reported case of sexual harassment.  
 2. Based on the information shared at the semi-annual meetings dis-
cussed above, and any reports to deans or other administrative supervisors 
during the previous year, the Executive Director shall annually submit to 
the President, by September 15 of the academic year, a summary report 
describing the incidence of sexual harassment. This report may include 
recommendations based on the information as warranted. At the discretion 
of the President, the report may be shared with the University community 
early in the semester. 
E. Education and Prevention 
 The prevention of sexual harassment and the establishment of effective 
procedures with due concern for all parties require a thoughtful educa-
tional program.
 1. University resource offices will provide to the community informa-
tion on: (a) available mediation and resolution resources; and (b) sources 
of support and information for victims and respondents.
 2. Deans and heads of major administrative units are encouraged to 
discuss this policy and issues of sexual harassment at meetings of faculty 
and staff.
 3. Training programs for residential advisors, senior administrative 
fellows, those who meet students in crisis situations and others serving 
in an advisory capacity to students will include training about referrals, 
resources and methods for handling instances of sexual harassment.
 4.  An overall educational program for students that addresses issues of 
peer sexual harassment and also provides information, definition, support 
and the identification of sexual harassment resources has been developed 
by the Office of the Vice Provost for University Life, the Office of Af-
firmative Action, and the Penn Women’s Center in conjunction with the 
Office of Residential Living, the Council of College House Masters, and 
the Council of Senior Faculty Residents involved with the Freshman Year 
Program. Such an educational program is directed toward new undergrad-
uate and graduate and professional students.
 5. The University will publish annually the operative portions of this 
policy statement, including information about the resources available to 
advise, counsel and assist in the mediation of sexual harassment allega-
tions. Information will explain how and where to contact University-wide 
and school-specific resources and will be posted in conspicuous locations. 
All members of the University should feel a responsibility to try to prevent 
sexual harassment whenever they observe it. Community members should 
report sexual harassment to appropriate University resources promptly for 
appropriate action.
F. Exit Interviews
 Deans and administrative directors will periodically survey departing 
students, faculty and staff to measure the existence and frequency of re-
ports of sexual harassment. Based on the data yielded by these surveys 
and the annual reports of the Executive Director of Affirmative Action 
and Equal Opportunity Programs, the University administration will de-
termine, in consultation with the University Council, whether there is a 
need for further efforts to be taken on the issue of sexual harassment.
G. Implementation
 Deans and administrative directors will be responsible for the imple-
mentation of this policy. The Provost and President will oversee the per-
formance of deans and directors in the implementation of this policy. 

(continued from page 4)
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This is the first in a series of articles this October that honors National Work and Family Month—
a campaign to raise awareness of the importance of worklife benefits.

Getting the Support You Need as a New Parent
Adopting a child is an exciting and rewarding experience, but parenthood can also be challenging 

as it brings new responsibilities and financial obligations to your life. At Penn, we recognize these dif-
ficulties and want to help. If you’re planning to adopt a child, consider taking advantage of the Univer-
sity’s adoption assistance benefit.

To help ease the financial impact, eligible faculty and staff can be reimbursed for up to $5,000 in 
qualified adoption expenses, such as court and attorney fees, traveling expenses and other costs directly 
related to the adoption of a child. For more information and to review Penn’s Adoption Assistance Poli-
cy, visit the Human Resources website at www.hr.upenn.edu/quality/worklife/adoption.aspx.

It’s important to understand the full array of benefits Penn offers to help get your family off to the 
right start. From time off to financial support to help with finding dependent care services, faculty and 
staff have access to a number of benefits when it comes to raising a family. Visit the new child benefits 
website at www.hr.upenn.edu/benefits/medical/newchild.aspx to learn more.  

Penn Certificate Program in Administrative Excellence
Administrative professionals are accustomed to handling multiple responsibilities on a daily basis, 

but success in this role calls for continuously honing and refining your abilities. If you’re an administra-
tive professional looking to enhance your skills, consider enrolling in the Penn Certificate Program in 
Administrative Excellence. Offered annually, the 2010 Penn Certificate Program in Administrative Ex-
cellence will begin on December 1.

This multi-session, cohort-based program is ideal for frontline, support and administrative staff. 
Topics will include office organization, communication style and skills, time and stress management, 
handling interruptions, business writing, managing multiple projects, negotiating, and working effec-
tively with your manager. You’ll also learn how to effectively build your professional network and clar-
ify your individual career plan. For more information and to register, visit the Division of Human Re-
sources online course catalog at www.hr.upenn.edu/coursecatalog. 

—Division of Human Resources

In honor of the late Reverend Dr. Martin Lu-
ther King, Jr.’s recognition that local engage-
ment is essential to the struggle for equality, 
the 2011 Dr. Martin Luther King, Jr. Commem-
orative Symposium on Social Change Execu-
tive Planning Committee of the University of 
Pennsylvania is pleased to announce the Six-
teenth Annual Community Involvement Recog-
nition Awards. The awards honor members of 
the Philadelphia community whose active ser-
vice to others best exemplifies the ideals Dr. 
King espoused.  

Six years ago we added the Dr. Martin Lu-
ther King, Jr. Community Involvement Recog-
nition Award in honor of Dr. Judith Rodin to 
honor her service and ensure that her legacy at 
Penn continues. 

The Dr. Martin Luther King, Jr. Community 
Involvement Recognition Awards will be pre-
sented to:

1. Staff and students of the Penn community 
involved in community service.

2. Residents of the broader neighborhood com-
munity involved in community service.

3. Staff, students or residents who demonstrate 
significant contributions in community service 
through the advancement of education and educa-
tional opportunities in West Philadelphia.

The awards will be presented on January 20, 

2011, as part of the University’s commemoration 
of the King holiday.

We seek your help in nominating individu-
als whose work most merits recognition. Please 
share this information with others in your 
schools, departments, and organizations, so 
that we may identify those most deserving of 
this award. Nomination forms may be submit-
ted through December 3, 2010. Electronic sub-
missions are preferred but not required at: www.
upenn.edu/aarc/mlk/award.htm. If you pre-
fer sending by mail, please send to the African 
American Resource Center, attn: Robert Carter, 
3537 Locust Walk, Suite 200, Philadelphia, PA  
19104-6225.

Should you have any questions, please con-
tact the African-American Resource Center at 
(215) 898-0104 or aarc@pobox.upenn.edu.

Thank you in advance for helping to pay spe-
cial homage to those individuals who have dem-
onstrated extraordinary service and commitment 
to enhance the University of Pennsylvania and 
the West Philadelphia community.
“Life’s most persistent and urgent question is, 
What are you doing for others?” 

—Reverend Dr. Martin Luther King, Jr. 
—2011 Dr. Martin Luther King, Jr. Community 

Involvement Recognition Awards Committee

Nominations for the Community Involvement Recognition Awards
To Members of the University Community and West Philadelphia Community:

Popular Baltimore Avenue Dollar Stroll Returns for a Special Fall “Encore”
Due to the remarkable success of the three summer Dollar Stroll events, University City Dis-

trict (UCD) is excited to announce the Baltimore Avenue Dollar Stroll Encore scheduled for next 
Thursday from 5:30 to 8:30 p.m. Fourteen Baltimore Avenue destinations offer $1 deals—from ice 
cream to yoga to international cuisine—on Thursday, October 14. Baltimore Avenue in West Phil-
adelphia will be celebrating its distinctiveness with one-night-only bargains. The special $1 items 
are as eclectic as the 14 businesses offering them. From $1 scoops of ice cream to $1 crafts to $1 
tofu skewers to $1 yoga classes, this fall night is sure to be festive. Whether you meet up with your 
friends at Satellite Cafe or Dahlak or explore the one-of-a-kind gifts at VIX Emporium, it will be 
easy to recognize what the buzz is all about.

The Baltimore Avenue Stroll is produced by UCD and sponsored by UC Net, Grid Magazine, 
and UC Review. For more information about participating businesses visit www.universitycity.org.

Spread the Word: 
Collect Personal Documents 

and Computer Hard Drives for 
Free Shredding at the 
Employee Resource Fair

Did you know that during the annual 
Employee Resource and Commuter Fair, 
Penn’s shredding vendor—Recall—will 
shred personal papers free of charge for 
Penn employees? This shredding service 
provides a great opportunity to reduce 
risks—such as the possibility of identi-
ty theft—by securely disposing of confi-
dential papers that are no longer needed. 
Another Penn vendor, Gigabiter, will se-
curely shred personally owned computer 
hard drives, and properly dispose of per-
sonal consumer electronics (such as old 
TVs and monitors) that are brought to the 
Fair, at no charge to Penn employees.

The Fair will take place in Bodek 
Lounge, Houston Hall on Monday, Oc-
tober 11, noon to 2 p.m. To take advan-
tage of these opportunities, start gather-
ing unneeded documents and electronics 
now. On the 11th, simply bring as many 
documents as you can carry to the Re-
call shredding truck that will be located 
on the walkway between College Hall 
and the Fisher Fine Arts Library during 
the Fair. Your papers will be shredded 
on site at no charge. Have your selected 
hard drives shredded, at no cost to you, 
at the Gigabiter truck that will be located 
near Houston Hall during the Fair. “The 
best way to protect confidential infor-
mation is not to have it” — and this is 
a great way to get rid of it! In addition, 
bring your old consumer electronics to 
the Gigabiter truck at the Fair for free, 
environmentally sound disposal.

Last but not least—October is Na-
tional Cyber Security Awareness Month 
(NCSAM). Be sure to visit the NCSAM 
table at the Fair for information on re-
sources and events available throughout 
the month to help protect Penn systems 
and data. For more information on NC-
SAM, visit the official site at www.stay-
safeonline.org/ncsam.

For additional tips, see the One Step 
Ahead link on the Information Security web-
site: www.upenn.edu/computing/security/.

Another tip in a series provided by the Offices 
of Information Systems & Computing and 
Audit, Compliance & Privacy.

Off the Grid in University City
With the recent launch of www.ucityoff-

thegrid.com and the announcement of work-
shops, UCD is taking an active role in promot-
ing and encouraging a shared commitment to 
sustainability. At this website visitors discov-
er resources on sustainable living including fi-
nancial incentives for making improvements to 
a home or business, recycling and composting 
information, stormwater management, a variety 
of do-it-yourself greening opportunities, details 
on how to reduce your energy use for big sav-
ings on your utility bills, and more. 
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The University of Pennsylvania’s journal of record, opinion and 
news is published Tuesdays during the academic year, and as 
needed	during	summer	and	holiday	breaks.	Its	electronic	editions	
on	the	Internet	(accessible	through	the	PennWeb)	include	HTML	
and Acrobat versions of the print edition, and interim information 
may be posted in electronic-only form. Guidelines for readers and 
contributors are available on request and online.
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creed,	national	or	ethnic	origin,	citizenship	status,	age,	disability,	
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The University of Pennsylvania Police Department
Community Crime Report

About the Crime Report: Below are all Crimes Against Persons and Crimes Against Society from the 
campus report for September 20-26, 2010. Also reported were 19	 crimes	against	 property	 (including	16	
thefts,	2	acts	of	vandalism,	and	1	case	of	fraud). Full reports are available at: www.upenn.edu/almanac/vol-
umes/v57/n06/creport.html. Prior weeks’ reports are also online. —Ed.

This summary is prepared by the Division of Public Safety and includes all criminal incidents reported and 
made known to the University Police Department between the dates of September 20-26, 2010. The University 
Police actively patrol from Market Street to Baltimore Avenue and from the Schuylkill River to 43rd Street in con-
junction	with	the	Philadelphia	Police.	In	this	effort	to	provide	you	with	a	thorough	and	accurate	report	on	public	
safety concerns, we hope that your increased awareness will lessen the opportunity for crime. For any concerns 
or	suggestions	regarding	this	report,	please	call	the	Division	of	Public	Safety	at	(215)	898-4482.

18th District Report
10	incidents	with	1	arrest	(including	6	robberies,	2	rapes	and	2	aggravated	assaults)	were reported between  

September 20-26, 2010 by the 18th District covering the Schuylkill River to 49th Street & Market Street to  
Woodland Avenue.

AT PENN Deadlines 
The October AT PENN calendar is online, at 

www.upenn.edu/almanac. 
The deadline for the November AT PENN is 

October 12. The deadline for the weekly Update is 
each Monday for the following week’s issue. The 
weekly Update normally lists events happening 
Wednesday through Tuesday.

Events are subject to change. Information can be 
found on the sponsoring department’s website. Spon-
sors are listed in parentheses. For locations, call (215) 
898-5000 or see www.facilities.upenn.edu.

Update
October AT PENN

RESEARCH
CLASSIFIED—UNIVERSITY

For	information	call	(215)	898-5274	or	visit	
www.upenn.edu/almanac/faqs.html#ad.

•
Almanac is not responsible for contents 

of	classified	ad	material.	

Is Your Blood Pressure Borderline High? 
Would	 You	 Like	 To	 Try	 Controlling	 It	 Naturally	
With	 Lifestyle	Changes?	Penn	 researchers	 are	
conducting a study examining the effects of yoga, 
walking and nutrition on lowering blood pressure. 
If	you	are	not	currently	on	a	blood	pressure	medi-
cation or taking regular yoga classes and over 18 
years	of	age,	call	the	LIMBS	Study	Coordinator	at	
(215)	615-6570	or	visit	the	website:	http://limbs.
cohenhtn.com.

09/23/10 1:49 AM 100 S 39th St Males violated city ordinance/Arrest
09/23/10 2:13 AM 100 S 39th St Male intoxicated in public/Arrest
09/23/10 9:27 PM 200 S 40th St Female indecently assaulted by male
09/25/10	 2:50	AM	 4000	Spruce	St	 Male	harassed	by	known	male
09/25/10	 5:09	PM	 3925	Walnut	St	 Male	wanted	on	warrant/Arrest
09/25/10	 10:24	PM	 3900	Ludlow	St	 Male	wanted	on	warrant/Arrest
09/25/10	 10:31	PM	 4000	Ludlow	St	 Complainant	assaulted/3	Arrests
09/26/10	 12:52	AM	 3900	Ludlow	St	 Complainant	assaulted/3	Arrests
09/26/10	 3:49	PM	 100	S	39th	St	 Confidential	incident

Effective immediately, Penn 
now recycles all plastic con-

tainers, plastic types num-
bered 1 through 7. Penn’s 
recycler, Blue Mountain 
Recycling, has installed 
new equipment that is ca-

pable of sorting and recy-
cling beyond #1 and #2 plas-

tic to include #3 through #7 containers as 
well. Number codes for plastic recyclables are 
typically found on the bottom of the container.

Plastic wrap, plastic bags, Styrofoam, and 
PVC are still not recyclable at Penn, but many 
supermarkets recycle plastic grocery bags 
through take-back programs.

Expanded plastic recycling should help pro-
vide another boost towards Penn’s Climate Ac-
tion Plan goal to reach a 40% campus recycling 
rate by 2014. Currently, our campus rate is just 
over 24%, up about 4% from last year.  

For more on campus waste reduction and re-
cycling initiatives, downloadable recycling signs 
for your building, and other tips on how you can 
help the University reduce its environmental im-
pact, visit the Penn Green Campus Partnership 
website at www.upenn.edu/sustainability.

Thanks for your efforts to help Penn reduce 
its environmental footprint!

Not sure how the recycling process works? 
Here’s what happens to your recyclables on 
campus:

First, it’s up to you to separate recyclables 
and dispose of your trash in the appropriate con-
tainers.

Housekeeping collects the blue recycling 
bags and clear trash bags from inside Penn 
buildings and offices together and transports 
them to recycling and trash dumpsters at the 
buildings’ designated loading docks.

Facilities then picks up trash and recyclables 
separately, but with the same trucks. Campus 
trash runs are made in the morning and recycla-
bles are picked up in the afternoon.

Transfer Stations receive trash from campus 
trucks for delivery to landfills or incinerators.

Blue Mountain Recycling accepts Penn’s re-
cyclables at their Grays Ferry-based Materials 
Recovery Facility (MRF), where the glass, plas-
tic, metal, paper, and cardboard that we recycled 
on campus are sorted, packaged, and shipped to 
be remanufactured into new products. 

—Daniel Garafalo, 
Environmental Sustainability Coordinator

Expanded Plastic Recycling at Penn

09/20/10	 12:00	PM	 5100	Pine	St	 Aggravated	Assault
09/20/10	 8:15	PM	 4636	Spruce	St	 Aggravated	Assault
09/22/10 2:49 AM 4700 Woodland Ave Robbery
09/22/10	 8:29	AM	 5100	Market	St	 Robbery
09/22/10 11:20 AM 4600 Market St Robbery
09/23/10	 6:53	PM	 524	S	42nd	St	 Rape
09/25/10	 12:15	AM	 5016	Pine	St	 Robbery
09/25/10	 11:48	PM	 4600	Chester	Ave	 Robbery
09/26/10 3:30 AM 101 S 39th St Rape
09/26/10 3:00 PM 4806 Market St Robbery/Arrest

CONFERENCE
8 Penn Medicine Global Health Symposium; 
8 a.m.-1:30 p.m.; Dunlop Auditorium, Stem-
mler Hall; RSVP: www.cphi.upenn.edu (School 
of Medicine).

EXHIBIT
 My Own Private West; paintings by Hi-
royuki Nakamura; Kelly Writers House. 
Through November 5. 

TALKS
6 Brownlee Lecture in Sexuality Studies: 
What to Do When Medicine Runs Amok in Pur-
suit of Normality? Putting Feminism into Ac-
tion to Protect Families ‘At Risk’ for Atypical 
Sex, Gender, and Sexual Orientation; Alice Dre-
ger, Northwestern University; 5:30 p.m.; Hall of 
Flags, Houston Hall (Alice Paul Center; Wom-
en’s Studies; Center for Bioethics; History; So-
ciology of Science). 
 Lost in Translation: Orientalism, Cinema, 
and the Enigmatic Signifier; Homay King, Bryn 
Mawr College; Leo Bersani, University of Cal-
ifornia, Berkeley; Kaja Silverman, contempo-
rary art; 6:30 p.m.; ICA (Cinema Studies).
7 I Did It My Way: Perspectives on East 
Asian History; G. Cameron Hurst III, East 
Asian studies; 4:30 p.m.; rm. 205, William’s 
Hall (Center for East Asian Studies).
13 Theater for a New Millennium; Moisés 
Kaufman, Tectonic Theater Project; 6 p.m.; 
Harold Prince Theater, Annenberg Center; free 
tickets: www.vpul.upenn.edu/platthouse (An-
nenberg Center; LGBT Center; Performing Arts 
Council; SPEC; Theatre Arts; University Life 
Arts Initiatives).
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Dear Colleagues:

With the continued energy of the combined workplace 
charitable giving campaign between the University of 
Pennsylvania and Penn Medicine, again we stand as one of 
the most generous campaigns in the region. Unprecedented 
participation levels in 2010 helped us to raise well over our 
$1.2 million goal for local charitable organizations! Thank you.

Our collective generosity allows us to make a broader, more 
immediate impact on the vulnerable populations we serve. 
The combined strength of the University of Pennsylvania and 
Penn Medicine will propel us toward reaching this year’s goal of 
$1.3 million to support the communities in which we live.

The 2011 Penn’s Way Campaign encompasses three 
organizations, each of which utilizes their expertise to confront 
the challenges facing our community today. They are: The Center 
for Responsible Funding, Penn Medicine and United Way.

Please review the Penn’s Way materials to learn more about 
the campaign, which will run from October 4 to November 19. 
Use the environmentally friendly Penn’s Way website at 
www.upenn.edu/pennsway to enter your pledge online as a secure, 
convenient and time-saving way to support your community.

With your generosity and our combined commitment to 
making a difference in our region, we will build stronger 
neighborhoods, improve the quality of life for our communities 
and provide options for healthier living for all.

Please accept our sincere appreciation for your continued 
support!

—Maureen S. Rush, Vice President for Public Safety
University of Pennsylvania
Penn’s Way 2011 Co-Chair

—Susan E. Phillips, Senior Vice President for Public Affairs
University of Pennsylvania
Penn’s Way 2011 Co-Chair

—Camille Z. Charles, Professor of Sociology & Education 
Director, Center for Africana Studies 

Chair-elect Faculty Senate 
University of Pennsylvania 

Penn’s Way 2011 Faculty Advisor

—Peter D. Quinn, Vice Dean for Professional Services
Senior Vice President

University of Pennsylvania Health System
Penn’s Way 2011 Faculty Advisor

Penn’s Way Raffle Prizes
Week One (October 4-8, drawing October 11):

Annenberg Center for Performing Arts: Gift Certificate for Two Tickets
Eastern State Penitentiary Historic Site: Six Passes for daytime visit
Landmark Theatres: Two Tickets to any Ritz Theatre
Bon Appétit at Penn Dining: Lunch for two
Business Services/Morris Arboretum: Two one-time use Guest Passes
Business Services/Penn Ice Rink: Free Skating Lessons
Business Services/Penn Ice Rink: 10 Admission Coupon Booklet
Business Services/Penn Publication Services: Penn Photography Book

Donor Options
Q: Why should I give to Penn’s Way?
A: It could be an act of compassion, support for a loved one, hope for a 

brighter future or one of many possibilities that motivates each of us to give. 
Whatever your reason may be, your donation will impact the life of someone 
in need. Donate today and let your reason make a difference in the communi-
ties and lives of those we serve.

Q: When does this year’s campaign start and how long does it run?
A: The 2011 Penn’s Way campaign begins Monday, October 4, 2010 and 

runs through Friday, November 19, 2010.
Q: Who can participate in Penn’s Way? 
A: All University and Health System employees are eligible and encour-

aged to participate in Penn’s Way! Even student workers and contracted em-
ployees can use the online pledge system if they have a PennKey and pass-
word. Alternatively, they can complete a paper pledge form with their Penn 
ID. Student workers and contracted employees cannot choose to give via pay-
roll deduction, however. They may only donate via cash, check, or credit card. 

Q: Who are the charitable partners in the Penn’s Way workplace charita-
ble giving campaign and what role does the Center for Responsible Funding, 
Penn Medicine, and United Way play? 

A: The Penn’s Way campaign enjoys the support of three campaign man-
agement organizations: the Center for Responsible Funding (CRF), Penn 
Medicine, and the United Way of Southeastern Pennsylvania (UWSEPA). You 
may donate broadly to any of these organizations or target your contribution to 
any of the thousands of funds and agencies they represent. The choice is yours.

The Center for Responsible Funding (CRF) was the first nonprofit in the 
Philadelphia area devoted to promoting equity in philanthropic giving in 
workplace campaigns. CRF’s mission is to expand the fundraising capacity 
of grassroots nonprofit organizations working for social and economic change 
by opening workplace campaigns to fund federations that represent progres-
sive organizations.

Penn Medicine, our very own world-renowned health care enterprise, is a 
nonprofit organization dedicated to three equally valued and inter-related mis-
sions: patient care, health education, and medical research. Penn Medicine in-
tegrates the School of Medicine with the Health System and shares a common 
focus with the University of Pennsylvania. Gifts to Penn Medicine organiza-
tions support a diverse range of urgent patient care needs.

United Way is working to advance the common good by focusing on ed-
ucation, income and health. These are the building blocks for a good life—a 
quality education that leads to a stable job, enough income to support a family, 
and the support seniors need for healthy and safe aging at home. Their goal is 
to create lasting changes and invest in prevention and interventions that break 
the cycle for generations to come.

Their vision for Greater Philadelphia is bold:
Preparing Children and Youth to Succeed in School and in Life
Building Financial Stability and Independence for Families
Keeping Seniors Healthy and Safe at Home
They invite you to be part of the change. Together, united, we can inspire 

hope and create opportunities for a better tomorrow. That’s what it means to 
LIVE UNITED.

Q: How were the Penn Medicine organizations chosen?
A: Prior to 2006, many of these organizations—such as the Abramson 

Cancer Center, the Hospital of the University of Pennsylvania, Penn Presbyte-
rian Medical Center, Pennsylvania Hospital, and Wissahickon Hospice—were 
agencies available to both Health System and University donors under the 
United Way of Southeastern Pennsylvania umbrella. When the University and 
Health System campaigns combined in 2006, these and other options were re-
classified under the Penn Medicine umbrella, although all donations to these 
organizations are still administered by the United Way.

Q: I don’t see my favorite charity listed on the Penn’s Way website or any-
where on the printed material. How can I donate to them through Penn’s Way? 

A: On both the website and printed agency list, you will notice thousands 
of funds and agencies to which you can give. If you do not see a charity of your 
choice listed, please contact the United Way Donor Choice Hotline at (215) 
665-2598. If they are unable to assist you, please contact one of the following 
organizations to determine if your favorite charity is eligible:

Center for Responsible Funding at (215) 925-6140;
Penn Medicine at (215) 573-4040; or
United Way of Southeastern Pennsylvania at (215) 665-2598. 

Below are some of the many questions and answers from the FAQ sec-
tion of the Penn’s Way website. See www.upenn.edul/pennsway for more.

Q: How can I qualify to win raffle prizes?
A: To qualify for the weekly raffle, you must participate by completing an 

online pledge form by Friday at 5 p.m., or by returning your completed paper 
pledge form to your Coordinator or Captain by his/her weekly deadline. Inac-
curate, incomplete, or illegible paper pledge forms will not be entered into the 
raffle. All participants, including weekly raffle winners will be included in the 
grand prize drawing at the end of the campaign. 


