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The University of 
Pennsylvania has been 
awarded a new five-
year contract from the 
Department of De-
fense Program, Trans-
formational Medical 
Technologies (TMT), 
for the discovery and 
development of antibi-
otics against Category 
A and B biothreat bac-
terial agents. These 
are bacteria that pose a 
risk to national securi-
ty because they: 

Category A
• can be easily disseminated or transmitted 

from person to person; 
• result in high mortality rates and have the po-

tential for major public health impact; 
• might cause public panic and social disrup-

tion; and 
• require special action for public health pre-

paredness. 

$17.8 Million from Department of Defense for Antibiotic Countermeasure Development
Or Category B 
• are moderately easy to disseminate; 
• result in moderate morbidity rates and low 

mortality rates; and 
• require specific enhancements of CDC’s diag-

nostic capacity and enhanced disease surveillance. 
The University of Pennsylvania may receive 

up to $17.8 million in support of development 
efforts under this new Defense Threat Reduc-
tion Agency (DTRA) contract. The principal 
investigator on this contract is Dr. Harvey Ru-
bin, professor of medicine at the University of 
Pennsylvania School of Medicine and the direc-
tor of the Institute for Strategic Threat Analy-
sis and Response (ISTAR). ISTAR is a multi-
disciplinary institute for research, teaching and 
policy formulation in strategy and security stud-
ies (Almanac October 15, 2002 and December 
11, 2007). For more information on ISTAR visit 
www.istar.upenn.edu. 

The Defense Threat Reduction Agency 
(DTRA) was founded in 1998 to integrate and 
focus the capabilities of the Department of De-
fense (DoD) that address the threat by weapons 

of mass destruction (WMD). DTRA’s mission is 
to safeguard the United States and its allies from 
chemical, biological, radiological, nuclear, and 
high-yield explosive WMDs by providing ca-
pabilities to reduce, eliminate, and counter the 
threat and mitigate its effects. DTRA combines 
DoD resources, expertise, and capabilities to en-
sure the United States remains ready and able 
to address present and future WMD threats. For 
more information on DTRA, visit www.dtra.mil . 

Transformational Medical Technologies 
(TMT) was created by the DoD to protect the 
Warfighter from emerging and genetically engi-
neered biological threats by discovering and de-
veloping a wide range of medical countermea-
sures through enhanced medical research, devel-
opment, and test and evaluation programs. The 
TMT Program Office is matrixed from the Joint 
Science and Technology Office—DTRA and 
Joint Program Executive Office—Chemical and 
Biological Defense with oversight from the Of-
fice of the Secretary of Defense. For more infor-
mation on TMT, visit www.tmti-cbdefense.org. 

Harvey Rubin

The Kelly Writers House, founded in 1995, will celebrate its 
15th anniversary during Homecoming Weekend, on Saturday, Octo-
ber 30, with an Open House beginning at 2 p.m., followed by KWH 
15th Anniversary Celebration—a reading by former students of Al 
Filreis: Suzanne Maynard Miller, Alicia Oltuski, Eric Umansky, and 
Kerry Sherin Wright at 4 p.m. in the Arts Café.

Established by a group of Penn students, faculty, staff and alum-
ni, the Kelly Writers House was founded to be a hub, “in which cre-
ative writing activities could be organized, promoted and shared.” It 
was named in honor of Rita P. and Thomas J. Kelly, Jr., the parents 
of Penn Emeritus Trustee Paul K. Kelly, C’62, WG’64, whose $1.1 
million gift made the house possible. Built in 1851, it had been the 
long-time home to Penn’s former chaplain for many years.

Led by founding director Al Filreis, the Kelly Professor of English, 
the house now runs over 300 programs and projects a year, including 
book and poetry readings, lectures, screenings, workshops, webcasts, 
exhibits, seminars and more. Originally run by a volunteer committee 
of 20 people, the Writers House has expanded to a 90 member plan-
ning committee and a full-time staff. On the jacket of the CD made 
when the KWH turned ten, Dr. Filreis noted that, “several academic 
and poetic generations, changed the local literary landscape.”

Today it is estimated that over 500 people visit the house each 
week to participate in its many programs. Tomorrow alone, KWH will 
host a lunch discussion with author and journalist Will Bunch at noon, 
a lecture by science historian, professor and Pulitzer Prize-nominated 
author Arthur I. Miller, at 3 p.m. and finally, Speakeasy: Poetry, Prose 
and Anything Goes, their bi-weekly open mic night at 8 p.m.  

Over the past 15 years, KWH has welcomed world-class authors 
such as Joan Didion, David Sedaris, Russell Banks, Joyce Carol 
Oates, Jamaica Kincaid, Grace Paley, Gay Talese and John Edgar 
Wideman through its fellowship program. This year’s KWH fellows 
will be Susan Cheever, Edward Albee and Majorie Perloff.  

There are many ways to get involved, from attending programs 
to joining a reading or writing group, to mentoring or offering sup-
port by becoming a Friend of the Kelly Writers House.  

For more information, or to register for the Open House, visit 
http://writing.upenn.edu/wh/ or call (215) 746-POEM.  

For the past 15 years, the 
Gothic cottage at 3805 Lo-
cust Walk has been the lively 
and innovative second home 
for writers of all ages and 
genres, engaging countless 
members of the Kelly Writ-
ers House community in an 
array of activities, in person 
and online. 

Kelly Writers House: Celebrating 15 Years of Changing the Literary Landscape
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The Ad Hoc Consultative Committee for the Selection of an Executive 
Vice President of the University for the Health System and Dean of the 
School of Medicine was convened by President Amy Gutmann on April 
12, 2010. During its four months of work, the full Committee met on 11 
occasions and reported its recommendations to the President on July 7, 
2010. The Committee members were: 

Rebecca Bushnell, Thomas S. Gates, Jr. Professor, 
Professor of English, and Dean, School of Arts and Sciences (SAS)

Craig Carnaroli, Executive Vice President of the University
Cody Dashiell-Earp, MD/MBA student (SOM and Wharton)
Horace DeLisser, Associate Professor of Medicine (SOM)
Robert Doms, Professor and Chair, Microbiology and Professor of 

Pathology and Laboratory Medicine (SOM)
Lee Spelman Doty, President, Penn Alumni, Trustee of the 

University of Pennsylvania, and Member, Board of Penn Medicine 
Executive Committee

Deborah Driscoll, Professor and Chair, Obstetrics and Gynecology 
(SOM)

Eduardo Glandt, Robert D. Bent Professor of Chemical and 
Biomolecular Engineering and Dean, School of Engineering and 
Applied Science (SEAS)

John Glick, Madlyn & Leonard Abramson Professor of 
Clinical Oncology and Professor of Medicine (SOM)

Chanita Hughes Halbert, Associate Professor of 
Psychology in Psychiatry (SOM)

David Andrew Hill, MD/PhD student (SOM)
Jonathan Moreno, David and Lyn Silfen University Professor and 

Professor of Medical Ethics and of History and Sociology of Science 
(SOM and SAS)

Gail Morrison, Professor of Medicine and Vice Dean for Education, 
School of Medicine (SOM)

Vincent Price (Chair), Provost of the University and 
Steven H. Chaffee Professor of Communication and Political Science 
(ASC and SAS)

Anne Reilly, Associate Professor of Clinical Pediatrics and Medical 
Director, Oncology, Children’s Hospital of Philadelphia (SOM)

Victoria Rich, Associate Professor of Nursing Administration-
Clinician Educator and Chief Nursing Executive, 
University of Pennsylvania Health System (SON) 

The search was supported by Stephen P. Steinberg, Advisor to the 
President; Adam Michaels, Deputy Chief of Staff in the Office of the Pres-
ident; and John Isaacson, Barbara Stevens, and Philip Jaeger of the execu-
tive search firm Isaacson, Miller.

The Committee and its consultants conducted informational interviews 
and consultative meetings with individuals and groups throughout the 
Penn Medicine community and the wider University, as well as many in-
formal contacts, in order to better understand the scope, expectations and 
challenges of the EVP/Dean position and the challenges and opportuni-
ties facing Penn Medicine in the years ahead. These consultative activities 
included full Committee meetings with Executive Vice President of the 
University for the Health System and Dean of the School of Medicine Ar-
thur Rubenstein, University of Pennsylvania Health System CEO Ralph 
Muller, vice deans of the School of Medicine, and vice presidents and se-
nior administrators of UPHS. In addition, the Chair met with the Coun-
cil of Deans, the Faculty Senate of the School of Medicine, the chairs of 
both the basic science and clinical departments, and the center and insti-
tute directors in the School of Medicine. The consultants interviewed fac-
ulty and administrators throughout Penn Medicine and dozens of individ-
uals across the Penn community. Nominations and referrals were sought 
from presidents, provosts, deans, EVPs, chancellors, CEOs, executive di-
rectors, and department chairs of many AAU universities, top 40 medical 
schools, academic health systems, hospitals, national cancer centers, Ca-
nadian medical schools, and pharmaceutical and biotech firms, as well as 
knowledgeable individuals at the Association of American Medical Col-

leges, Institute of Medicine, National Institutes of Health, Centers for Dis-
ease Control and Prevention, Food and Drug Administration, and other or-
ganizations. Finally, members of the Committee engaged in extensive net-
working with Penn faculty and students, as well as colleagues at other in-
stitutions. The Committee also solicited advice and nominations from all 
Penn Medicine faculty, students, staff and alumni via e-mail and reviewed 
a variety of documents about Penn Medicine.  

Based upon these conversations and materials, the Committee’s charge 
from the President, and the Committee’s own discussions, a comprehen-
sive document was prepared outlining the scope of the position and the 
challenges a new EVP/Dean will face, as well as the qualities sought in a 
new EVP/Dean. The vacancy was announced (and input invited from the 
entire Penn community) in Almanac and advertised in the Chronicle of 
Higher Education, Inside Higher Education, Higher Education Jobs, His-
panic Outlook, Diverse: Issues in Higher Education, Women in Higher 
Education, Science, Nature, New England Journal of Medicine, Journal 
of the American Medical Association, and Academic Medicine.

The Committee sought a new EVP/Dean with eminent academic and 
research credentials, impeccable academic judgment and an uncompro-
mising commitment to academic excellence; strong clinical credibility; a 
demonstrated and unwavering ethical compass; and a successful track re-
cord of significant and translatable administrative and leadership experi-
ence. In addition, the Committee looked for candidates with a strong and 
demonstrated desire, ability and commitment to broadly engage the Uni-
versity community, to collaborate with other deans and schools, and to 
function as a key member of the University’s senior management team; 
the highest aspirations and ambitions for the quality and reputation of 
Penn Medicine; a deep understanding of both academic medical centers 
and universities; a flexible, collegial, accessible, and consultative leader-
ship style; comfort and effectiveness in a complex system of distributed 
leadership and transparent administration; and a commitment to the bal-
anced integration of Penn Medicine’s three essential missions of leader-
ship in medical education, eminence in biomedical research, and excel-
lence in patient care.

During the course of its work, the Committee contacted and consid-
ered 437 individuals regarding this position. Based on voluntary self-iden-
tifications and other sources, we believe this initial pool of contacts, pros-
pects, applicants, nominees, and active candidates contained 73 women 
and 364 men, and at least 19 African-Americans, 6 Hispanics, 12 Asians 
or Pacific Islanders, and 11 internal nominees.  From these, the Committee 
selected four individuals for semi-finalist interviews with the entire Com-
mittee, three of whom were recommended to President Gutmann for her 
consideration. After discussing these candidates in detail with the Com-
mittee and conducting further interviews, background checks, and ex-
haustive reference conversations, President Gutmann announced on Sep-
tember 2, 2010 (Almanac Between Issues, September 2, 2010, and Alma-
nac, September 14, 2010) her selection of J. Larry Jameson, MD., PhD, 
as Executive Vice President of the University for the Health System and 
Dean of the School of Medicine, effective July 1, 2011, following approv-
al by the Trustees of the University at their October 2010 meeting.  

An internationally recognized molecular endocrinologist, Dr. James-
on is currently the Vice President for Medical Affairs and Lewis Lands-
berg Dean of the Feinberg School of Medicine at Northwestern Universi-
ty. Dr. Jameson has an exceptional track record as a skilled and compas-
sionate clinician, a dedicated teacher and mentor, a prolific researcher and 
writer, and a gifted leader and administrator with a demonstrated commit-
ment to the productive interplay of research, education, and clinical prac-
tice through interdisciplinary collaborations and partnerships. He will be 
a superb partner with Penn Medicine’s faculty, clinicians, staff, students, 
and President Gutmann and me in leading Penn Medicine and the Univer-
sity in the years ahead and advancing the Penn Compact.

—Vincent Price, Chair of the Ad Hoc Consultatiave Committee for 
the Selection of an Executive Vice President of the University 

for the Health System and Dean of the School of Medicine 

Final Report of the Ad Hoc Consultative Committee for the Selection of an
Executive Vice President of the University for the Health System and

Dean of the School of Medicine
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Trustees of the University of Pennsylvania: Fall Meeting Schedule
Committee meetings will be held at the Inn at Penn on October 28-29, 2010. Observers 

must register: call the Office of the Secretary at (215) 898-0414.
Thursday, October 28 
8:30-10 a.m. 
Facilities & Campus Planning Committee, Woodlands AB 
Noon-1:45 p.m. 
Neighborhood Initiatives Committee, Thomas Webb Richards 
Student Life Committee, Woodlands CD 
3:45-5:15 p.m. 
Academic Policy Committee, St. Marks
Budget & Finance Committee, Woodlands AB 
External Affairs Committee, Woodlands CD 
Friday, October 29 
12:30-1:30 p.m
Stated Meeting of the Trustees, Woodlands ABCD 

Penn Profiler
Now in its third year, the Penn Profiler is a web-based tool that identifies training 

needs of faculty and staff and assigns the appropriate courses in Penn’s Knowledge 
Link learning management system. Course assignment is based on the individual’s re-
sponses to Profiler questions about his or her academic activities and job responsibili-
ties. The Profiler takes about 10 minutes to complete, and must be updated annually, or 
when job responsibilities change.

For login and support information, please visit:  
www.upenn.edu/computing/admin-elearning/pennprofiler

Who Needs to Take Penn Profiler? 
The Penn Profiler survey must be completed by all full- and part-time Penn faculty 

and staff, including student workers, adjuncts, CHOP affiliates, graduate students on 
stipends and temporary employees. Several committees that are responsible for com-
pliance with laws, regulations and sponsor policies require that Profiler be completed 
before the committee will grant approvals. 

Why Penn Profiler? 
Penn Profiler helps the University fulfill its commitment to providing the educa-

tion necessary for a quality work experience in a safe environment. Assigned cours-
es are required by Federal and State laws and regulations, granting agencies “terms 
and conditions of awards,” or University policy. Many impart specific “best practice,” 
on-the-job skills. The Profiler addresses the following areas: Administration and Fi-
nance, Sponsored Projects, Environmental Health and Radiation Safety, Animal Care 
and Use, Human Subjects Protection, Clinical Care, and Development & Alumni Rela-
tions. Training assigned by Penn Profiler can be completed through Knowledge Link, 
a learning management system that delivers University and Health System training. 

For more information on Knowledge Link, go to:
www.upenn.edu/computing/admin-elearning/knowledgelink

What are the Responsibilities of Supervisors? 
Each person completing the Profiler is asked to enter the e-mail address of his/her 

job supervisor. Supervisors are notified when their supervisees complete Penn Profil-
ern and are responsible for following up to ensure that all required training has been 
completed. A supervisor can access the Learning Management Reports on an ongoing 
basis to track training progress, or they can communicate directly with their supervis-
ees to monitor course completion. 

For more information on Learning Management Reports, go to: 
www.upenn.edu/computing/da/dw/benreports/reportdoc_lms.html

Benefits of Penn Profiler 
Benefits of the Penn Profiler include the following:  

• Provides a user-friendly, web-based, self-service application to
 identify and assign task-appropriate training in a timely manner 
• Provides the research and administrative communities with 
easily accessible tools to assign, manage, maintain and report 
training information (in conjunction with Knowledge Link) 
• Strengthens the University’s ability to meet ever-changing federal 
and regulatory compliance requirements and demands for accountability 
• By facilitating training, strengthens knowledge of appropriate best
 practices that will prepare individuals to do their jobs safely and effectively 

Additional Information 
Questions about the Penn Profiler can be addressed to PennProfiler@lists.upenn.edu. 

—Steven J. Fluharty, Senior Vice Provost for Research 
—Stephen Golding, Vice President for Finance & Treasurer 

—Chris Kops, Vice Dean for Administration and Finance, SOM 
—Robin H. Beck, Vice President, Information Systems and Computing

Extending Tenure of Law Dean 
We are pleased to announce that Professor 

Michael Fitts has agreed to extend his term as 
Dean of the Law School until June 30, 2015.  

Mike will complete his second term as Dean 
on June 30, 2012. We have consulted with the 
entire Law School faculty, deans, senior offi-
cers of the University, the chairs of the Faculty 
Senate, Board of Trustees chair David L. Cohen 
and Law Board of Overseers chair Paul Haaga. 
They are unanimous in their praise for Mike’s 
accomplishments as Dean, and they join us in 
enthusiastically supporting the extension of his 
second term for an additional three years.

The respect and admiration for Mike’s lead-
ership is striking and underscores his many ac-
complishments as Dean of Penn Law for the 
past 10 years. Mike has given the Law School 
a clearer sense of mission; cultivated support 
for that mission from all of the School’s impor-
tant constituencies; structured the School to ful-
fill its vision; and worked tirelessly to realize it.   
Above all, while increasing the size of the fac-
ulty by more than 40 percent, he has fostered a 
highly collegial and cohesive community with-
in the School, which has become a major factor 
in attracting and retaining the very best faculty 
and students.

Under Mike’s leadership, the Law School 
has deepened its distinctive international and in-
terdisciplinary strengths, realizing major goals 
of the Penn Compact. Taking advantage of 
Penn’s unique competitive advantages and inte-
grative ethos, the School has created cross-dis-
ciplinary programs that are unrivaled among the 
leading law schools. Penn Law has become a 
magnet for exceptional students who are espe-
cially attracted by the many opportunities to en-
hance their legal education with dual-degrees, 
certificates, and study with faculty across the 
University. Applications have almost doubled; 
the diversity and geographic distribution of the 
student body have greatly increased; job place-
ments have vastly improved; and the School 
consistently ranks among the top law schools in 
America.

Mike has been an indefatigable fundraiser, 
increasing the School’s endowment 250 percent, 
more than doubling its annual donations, and 
building stronger ties with the School’s alum-
ni, donor and professional constituencies. Dur-
ing his second term he has continued to raise the 
funds needed to modernize the School’s physi-
cal plant, including the current construction of 
Golkin Hall, which is now rising along Sansom 
Street. Extending Mike’s term for an addition-
al three years will maintain the School’s mo-
mentum, through and beyond the closing of the 
campaign.

We are confident that Michael Fitts will con-
tinue to lead Penn Law to new heights. We look 
forward to working with him in the years ahead 
to ensure that Penn Law continues to thrive as 
an ever more eminent institution.

—Amy Gutmann, President      
—Vincent Price, Provost

From the President and Provost
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Provost Vincent Price
Good afternoon. It is a great pleasure to be with you today to report on the 

state of our university. I say “our” university quite deliberately, as I would 
like to focus my presentation on the value of collaborations across Penn.  

It is often said that Penn is decentralized. This view is perhaps a re-
sult of having so many different centers of activity and diverse avenues 
of research.

As Provost, it is my honor and privilege to work at the crossroads of all 
this activity and to help catalyze academic partnerships. Working closely 
together, we make a virtue out of so-called decentralization. Collective-
ly, we bring to life the values of integrating knowledge at the heart of the 
Penn Compact. 

As we assess the state of our university, we see this power of collabo-
ration across academic initiatives, research, diversity, and arts and culture.   

To reinforce the importance of collaboration, we began emphasizing 
academic themes two years ago.  

This year’s theme of Water has already galvanized the Penn communi-
ty around critical global issues of conservation, sustainability, and waste. 

Next year’s theme of Games, which we just announced, promises to 
bring the same mix of interdisciplinary activities to another provocative 
and wide-ranging topic.

Academic theme years have become a natural fit for the Penn commu-
nity because so much of our research already draws from partnerships and 
integrating knowledge.  

The innovative work of Penn graduate students often exemplifies this 
kind of research.  This past spring, for example, we awarded six GAPSA-
Provost Awards specifically for Interdisciplinary Innovation.  

Projects funded by these grants are advancing such interdisciplinary 
topics as the role of music in language acquisition, the different concep-
tions of “peace” in different disciplines, and the influence of molecular ge-
netics on the social behaviors of owl monkeys.   

I am especially pleased by the strides we have made in introducing un-
dergraduates to the excitement of research. More than half of this year’s 
projects funded by the University Research Foundation involved under-
graduates working directly on research with faculty mentors.  

In our most recent Senior Survey, the percentage of students who re-
ported participating in non-credit research with a faculty member rose 
dramatically from four years ago.  

This is due in large measure to the great work of CURF and the Penn 
Undergraduate Research Mentoring (PURM) Program, which pairs stu-
dents and faculty in one-on-one, hands-on research projects.  

This initiative has grown exponentially in the past few years, with 
thanks to the generosity of President Gutmann, whose $200,000 gift al-
lowed PURM to add ten rising juniors to the program.  

If we turn our attention to faculty research, we see that faculty in all 
12 Penn Schools have responded with extraordinary energy and creativity 
to the stimulus funding challenges of the American Recovery and Rein-
vestment Act. Penn has received almost $200 million in stimulus funding, 
across more than 400 successful grants.  

Many of these exciting projects bring together multiple Schools in new 
and cutting-edge knowledge.  

Design, Engineering, and Medicine have all been part of a Na-
tional Science Foundation grant to create energy-efficient build-
ing materials modeled on the flexibility and sensitivity of human cells.  
SEAS, Design, and Wharton have been key partners in a $130 million 
grant from the US Department of Energy to establish an Energy Innova-
tion Hub at the Philadelphia Navy Yard. This facility will bring together 
academic institutions and economic development agencies across the state 
of Pennsylvania.  

Most immediately, Penn’s new Translational Research Center, with 
funding from the National Institutes of Health, will open early next year. 
This world-leading facility will allow us to directly integrate advance-
ments in research with hands-on patient care in the treatment of a wide 
range of critical diseases.

Over the next year, we will be welcoming to campus our first group of 
Postdoctoral Fellows for Academic Diversity, an important new program 
that helps ensure we are creating the diverse academic leaders of tomorrow.  

On the undergraduate side, as many of you know, we have had simi-
lar success with diversity initiatives such as the Summer Mentorship Pro-
gram for Philadelphia high school students, which now runs all year long, 
and new forms of outreach to LGBT applicants in the Admissions Office, 
which no doubt contributed to Penn’s having just been named by News-
week as the most gay-friendly college in America.

And we continue our work to diversify Penn’s faculty. I am pleased to 
note the thriving Penn Forum for Women Faculty, which brings together 
professors from all 12 Penn Schools to create opportunities for network-
ing, best practices, and advocacy that benefit faculty all across Penn.  

Later this year, we will be issuing a new Progress Report on Minority 
Equity in Penn’s faculty, which helps quantify progress in diversifying the 
faculty while helping us perceive areas of improvement in which we need 
to redouble our efforts in the years ahead.  

A final area of cross-campus collaboration that is perhaps less well-
known involves the partnerships among our arts and culture institutions, 
as well as their collaborations with our academic units and their efforts to 
engage students, faculty, and staff.  

I have invited leaders from four of these institutions to tell us more 
about the importance of these initiatives. I am pleased to introduce:

• Professor Al Filreis, Kelly Professor of English, Director of the Kel-
ly Writers House, and Director of the Center for Programs in Contempo-
rary Writing;

• Claudia Gould, Daniel W. Dietrich Director of the Institute for Con-
temporary Art

• Richard Hodges, Williams Director of the Penn Museum;
• Loa Traxler, Andrew W. Mellon Associate Deputy Director of the 

Penn Museum; and 
• Lynn Marsden-Atlass, Director of the Arthur Ross Gallery and Cura-

tor of the University Art Collection.  
Al and Claudia will begin by telling us about the year-long seminar 

jointly sponsored by ICA, Kelly Writers House, and the Center for Pro-
grams in Contemporary Writing (CPCW).  

COUNCIL: State of the University 

Claudia Gould
The Provost’s office helps fund ICA’s portion of this year-long semi-

nar. While ICA does numerous collaborations within the University, as 
does Kelly Writers House, this seminar came out of our success in work-
ing with the department of art history on our collaborative class, Contem-
porary Art and The Art of Curating, which we began 10 years ago. This 
year-long seminar culminates with a show that the undergraduate students 
curate in our project space.  We were so energized by that collaboration, 
we approached Rebecca Bushnell to ask her, “what else can we do with 
SAS?” Kelly Writers House was a natural for us —so when we went to Al 
he told us about CPCW and from there the class was developed, Writing 
Through Culture and Art. 

How ICA intersects is that our Whitney Lauder Curatorial Fellow is 
our representative in the class, the seminar is focused on an exhibition or 
several exhibitions that are currently up at ICA during that year. The stu-
dents then “write” in very unpredictable and creative ways—guided by 
their professor about these shows. The ICA with Kelly Writers House and 
CPCW publish the students’ writings at the end of the year in a publica-
tion that is put together by the ICA’s publications department. While this 
is student writing, two of the publications are now part of artists’ bibliog-
raphies. Essentially, this may be the students’ first published works. It was 
quite an ambitious endeavor for all of us. Al will tell you about how the 
class is structured, which is very special.

Al Filreis
I also wanted to note that Vince has challenged us—those of us who 

are provostially attached to arts and culture venues—to collaborate be-
tween and among the centers, to see if we can create a greater whole than 
the sum of the parts. I want to describe a few of the benefits of this kind of 
collaboration. First of all, such organizations, which normally don’t work 
together, are working together, and we end up producing a lot of energy 
among our staffs. 

In the case of the person that we hired to teach this course (he’s going 
to be doing it for the fourth or fifth time next year), Kenneth Goldsmith, 
has a BFA in sculpture from RISD, and would never have been the kind 
of person that we would have invited to the faculty to teach a course un-
less we had collaborated in this way. He is after all a writer who has his 
origins in the visual and plastic arts. We never would have gotten Kenny 
Goldsmith to come to Penn; and he’s a 3.9 or 4.0 undergraduate teach-
er. So Penn now has Kenny Goldsmith who is a hot commodity in the art 
world, partly because of the exposure that the University of Pennsylva-
nia has given him. Kenny is a wildly fun person and that means that Clau-
dia and I, as directors of the two centers, inevitably have a great deal of 
fun working with the students and with Kenny, the curators and the Writ-
ers House people.  

Another benefit that derives from this is that our staffs begin to real-
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ize how good it is to work with other organizations within the University.  
This is a collaboration between the Kelly Writers House, The Cen-

ter for Programs in Contemporary Writing (CPCW)—which is a School 
of Arts and Sciences entity, all the writing programs are in that—and 
the ICA. The funding comes partly from SAS; Dean Rebecca Bushnell 
has supported it and recently we’ve found donor funding for that side of 
things. The provost supports the ICA side of it, which produces these fab-
ulous materials [published exhibit catalogues produced by the students in 
the class]. As for the students, I personally recruit them and I know about 
80% of them quite well. This is a life-changing experience for them and 
probably a third of them who have graduated from this experience are 
working in some aspect of the art world now, which for us is a tremen-
dous victory because the program is so hands-on and so much about pro-
ducing things and accomplishing things pedagogically. It leads them natu-
rally—Kenny lives and works in New York—to make connections to the 
art world in New York. The Writers House has not had that kind of rela-
tionship to the art world; working with Claudia has made that all possible 
for our kids. So it’s a win-win-win-win-win—in about five different ways.  
Thank you, Vince, and the Provost’s Office, for supporting this. We think 
this is the real thing; we’d like to get it on a regular footing and do it for-
ever. Claudia, did you want to say one more thing?

Claudia Gould
In terms of the students, they didn’t even know there was an art world; 

the same was true with the art history seminar students. All of a sudden 
they are introduced to something—to a museum, working in a museum—
and we as staff members, curators, help the students if they choose to enter 
the art world, with references for positions. So it is really not only introduc-
ing them to a world that they didn’t know they could work in, but actually 
helping them get their first positions. Some are at the Whitney, some are at 
the Museum of Modern Art, many of them are working in the commercial 
gallery system or wanting to be curators or art critics. Some are pursuing 
their masters and PhDs. It really is a beginning for them and something that 
they would have never had the opportunity to do. Kenny Goldsmith is now 
teaching the art history seminar and he is really the glue, besides Al and 
I, that makes this a success, and of course the amazing students at Penn.

Loa Traxler
It is my pleasure to report on the success of multiple initiatives at the 

Penn Museum that speak to our role as a vital resource in the academic mis-
sion of the University. Supported by generous funding from outside the Uni-
versity, as well as by strategic support from within, our collaborative efforts 
aim to enhance Penn’s academic programs and to integrate its diverse stu-
dents in the research and public life of the Museum. I serve as the Andrew 
W. Mellon Associate Deputy Director of the Penn Museum, a position that 
was created with a generous grant from the Mellon Foundation, champi-
oned by our director, Richard Hodges, and deputy director, C. Brian Rose. 
My position is one of academic liaison between the Museum and our cam-
pus community, and we have in recent months advanced on many fronts.  

You’ve heard Dr. Hodges report in other venues about the revitalized 
exhibition program that we’ve undertaken at the Penn Museum. This pro-
vides opportunities to showcase the dynamic research and contributions 
of the PIK professors here at Penn. Our collaboration with Philippe Bour-
gois, co-curator for the Righteous Dopefiend exhibition on display at the 
Museum, exemplifies melding the intellectual energy of our academic col-
leagues into the public discourse within the museum. In addition to the 
Righteous Dopefiend exhibition, we recently opened Archeologists and 
Travelers in Ottoman Lands. Through this collaborative project co-cura-
tors and professors in the History of Art, Robert Ousterhout and Renata 
Holod, worked closely with undergraduate and graduate students engaged 
in a Halpern-Rogath Curatorial Seminar to interpret material from the 
Museum’s earliest excavations. The Museum provides these and other op-
portunities for students to work closely with curators and academic lead-
ers resulting in public exhibitions with bold concepts and fresh insights.  

In addition to the exhibition program, several student initiatives at the 
Penn Museum made great strides over the summer months. In collabora-
tion with the College of Liberal and Professional Studies and SAS, Penn 
Museum sponsored its first for-credit archaeological excavation opportu-
nities in foreign countries. Dr. Hodges directed one of these excavations 
at the site of San Pietro d’Asso in Tuscany, Italy. These Global Archaeolo-
gy Field Projects provide a means for undergraduates at Penn and region-
al universities to gain academic credit and excavation experience through 
the LPS Summer Program. The field course, with individual sections held 
at archaeological sites in Greece and Italy, links active Penn Museum re-

search with the curriculum in SAS departments including Classics, An-
thropology and History of Art. 

The Penn Museum Summer Internship Program expanded in 2010 to 
involve over 50 student interns from Penn, as well as other regional and 
international universities. We are grateful to the Center for Undergraduate 
Research and Fellowships for providing the financial support for several 
of our student interns, and others volunteered their time to gain hands-on 
experience with Museum collections, research projects, and arts adminis-
tration. We intend to expand our cultivation efforts with donors to support 
more funded internship opportunities in the future.  

Our Penn Museum Summer Field Research Grants provided support 
for dedicated undergraduate and graduate students to pursue their individ-
ual research projects in Archaeology and Anthropology. In 2010, a dozen 
students from the SAS, GAS, and School of Design received support to 
work in locations around the world from Azerbaijan to Morocco, from Ar-
kansas to New Jersey.

We also have new initiatives currently in development. The Penn Mu-
seum, the Graduate Program in Historic Preservation, and the Architec-
tural Conservation Laboratory at the School of Design are collaborating 
on the formation of a new Center for Archaeological Site Conservation. 
This interdisciplinary center will provide training and a certificate pro-
gram in professional site management and conservation. The program will 
be open to Penn graduate students and international career professionals 
seeking advanced training in contemporary site management theory and 
practices. Penn Museum’s long-standing international research programs 
and relationships will serve as a foundation on which to build this pro-
gram, which the Museum and GPHP are perhaps uniquely positioned to 
promote and, by so doing, to effect positive changes for the future of cul-
tural heritage sites around the world.  

Another aspect of our work is focused on integrating more students 
in the public life of the Penn Museum. The Clio Society, formed in 2009, 
provides undergraduate students with the opportunity to train and become 
museum guides. Students hailing from multiple departments work closely 
with Penn Museum staff to become familiar with gallery exhibitions, Mu-
seum collections, and docent techniques. Following a volunteer program of 
research, training and practice, students can lead tours for the campus com-
munity and interact with visitors in the galleries. Last year we launched this 
program with a group of 20 students from SAS, Wharton, and the School 
of Engineering and Applied Science. Our returning undergraduates recent-
ly put out the call for new members, and I am happy to report we have an-
other 20 new students who will be joining the program this year.

Finally, we have actively encouraged and helped organize two different 
student advisory groups for the Penn Museum. The Penn Museum Student 
Advisory Board represents the undergraduate student communities, while 
the Multidisciplinary Graduate Advisory Board speaks to the interests of 
our graduate and professional students. Both groups are reviewing the ac-
ademic curriculum in multiple departments to identify how the resources 
of the Penn Museum can be better incorporated in classes and student re-
search projects. These groups also help organize outreach programs for our 
student communities and promote Penn Museum events in University City. 

The State of the Universtiy continues on the next page.

I’d like to introduce you to some 2010-11 exhibitions that will engage 
students, faculty and include collaboration with academic departments.  

Naked: The University Collection Unveiled (currently on view in the 
Arthur Ross Gallery through October 31) features 42 paintings, sculp-
tures, prints, drawings and photographs of the nude from the 1st centu-
ry BCE to the present. This focused exhibition is selected from the Uni-
versity of Pennsylvania’s outstanding art collection. The proseminar I of-
fered on September 3 at New Student Orientation raised questions on the 
nature of beauty, and social, political and cultural views of the body. That 
included Lady Gaga and Snooki from the Jersey Shore! On September 30 
Doug Martenson (School of Design) taught a life-drawing class in the gal-
lery to 24 students, staff and members. Students in The Body and Photog-
raphy will be studying the exhibition. Naked is also an assignment in An-
thropology 104, Sex and Human Nature. I also want to add that it is a col-
laboration between the Arthur Ross Gallery and the Office of the Curator, 
and the first of a series of focused exhibitions that will highlight Penn’s 
remarkable art collection, which is on view throughout the campus. I also 
need to thank President Gutmann and the 17 schools, departments and of-
fices that so generously lent to the show.

Lynn Marsden-Atlass
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COUNCIL: State of the University 

Anne Papageorge

President Amy Gutmann
This past weekend, we had the privilege of hosting Family Weekend. 

Although we come from all over the global community, the Penn family 
shares one thing—an extraordinary spirit.  It’s a spirit that’s enabling us to 
become more intellectually daring…more socially transformative…and 
more physically vibrant than ever before imagined.

The Penn spirit is evident in the development and expansion of our 
campus—guided by the Penn Connects campus development plan, with 
its vision of linking the University to the City and the City to the Univer-
sity.  

Among recently completed—and exciting—new additions is the 
George A. Weiss Pavilion, with its state-of-the-art Robert A. Fox Fitness 
Center. Already buzzing with activity, it’s also receiving rave reviews. 

And the new Morris Arboretum Horticultural Center—dedicated on Oc-
tober 5th—is on track to receive LEED Platinum Certification. The Arbore-
tum also just received a Pennsylvania AIA Architectural Excellence Award, 
at the Highest “Gold” Honors level, for its “Out on a Limb” exhibit.

Last month, we announced the acquisition of the DuPont Marshall Lab 
23 acre campus at 34th Street and Grays Ferry Avenue.  

But I don’t want to steal the thunder of Anne Papageorge’s Penn Con-
nects Report, so let me turn the microphone over to her.

The State of the Universtiy continues on the next page.

In partnership with the Year of Water, the ARG will present The Do-
gon: Work, Women and Water, Photographs by Stuart Franklin, opening on 
November 4 with a talk by the internationally renowned photojournalist.  
Franklin’s images document the daily struggle for survival in the region, 
and the work of the Voss Foundation to drill wells and provide clean drink-
ing water. Twenty-five percent of a Dogon woman’s daily life is devoted 
to obtaining water to sustain her family.  You may have also noticed in the 
Weigle Computer Center in Van Pelt Library or in the Fisher Fine Arts Li-
brary building two monumental “Hurricane” photographs, generously lent 
to the University by Clifford Ross in honor of the Year of Water. 

On January 21, Joan Lebold Cohen, curator, will speak on her life in 
China during the 1980s where she met many of the artists struggling to 
find their own voices. Some of these are revealed in the fascinating exhibi-
tion Post-Mao Dreaming: Chinese Contemporary Art. After having coffee 
with my good colleague Richard Hodges last fall, the Gallery rescheduled 
Post-Mao to coincide with the Penn Museum’s blockbuster, Secrets of the 
Silk Road. Plans are afoot to co-sponsor some related educational pro-
grams. The Gallery is also organizing a panel discussion on China on Feb-
ruary 23 with a panel discussion with Jacques DeLisle and Nancy Stein-
hard, co-sponsored with the Center for East Asian Studies. We are eager 
to get the PAIC students involved as well. 

Revealing, insightful, and sometimes disturbing, Lauren Greenfield’s 
award-winning photographs capture the essence of contemporary youth 
culture. In Girl Culture—opening at the ARG on April 15—she turns 
her lens on American girls. The resulting photographs provide a window 
into the secret worlds of girls’ social lives and private rituals, the dress-
ing room and locker room, as well as the iconic subcultures of the popu-
lar clique, cheerleaders, athletes, strippers, debutantes, actresses and mod-
els. This partnership began as an e-mail inquiry from Julie Schneider, di-
rector of the fine arts undergraduate program. Would I consider a show of 
Greenfield? Fine Arts had invited Lauren Greenfield to speak on Novem-
ber 11 as a Spiegel Fellow. I wrote back—I was planning a Greenfield 
show of Girl Culture in 2012—but was able to work with Greenfield stu-
dio to present it instead this spring. The Gallery plans related programs 
with Women’s Studies, the Penn Women’s Center and the UPHS on wom-
en’s health and eating disorders. 

In closing I’d like to celebrate how democratic Penn’s art collection is 
—hanging all around us, and visually engaging us at every turn on Locust 
Walk.  Next time you pass Oldenburg’s Split Button pause a moment to 
enjoy it—and all that surrounds it. 

Penn Connects is nearing the end of Phase 1 of the Sasaki Campus De-
velopment Plan as defined in 2002, at least chronologically from a time 
point of view.  The good news to report is that we are well along in com-
pleting many of the projects in Phase 1, and if we haven’t completed them, 
we are actively in design and construction on the remainder of the proj-
ects in Phase 1.

In Phase 2, we have already completed some, so we are early for Phase 
2 projects, and are actively in the planning and design stages on many of 
those projects, spanning a timeframe through 2015.

Completed projects – I’m not going to go into the details on these be-
cause I’ve reported on them before, but we have a broad range of projects 

from our residential ground lease development projects, the college house 
renovation project, some of our academic buildings, the Perelman Center 
for Advanced Medicine, and as Dr. Gutmann mentioned, the athletic facil-
ity, Weiss Pavilion was finished this summer.   

In construction – I will focus more on these, we have the Penn Med-
icine Complex, which continues the research building, is well along the 
road to completion and will be occupied in the beginning of next year.  
The additional three floors that were shelled are also advancing in de-
sign, which was approved at the last Trustee meeting.  The Roberts Pro-
ton Therapy Center opened last year, so this facility is moving right along 
and I’m happy to say that the Perelman Center for Advanced Medicine 
actually received a LEED Silver rating, which is really an incredible feat 
given that it’s a clinical building that has significant mechanical demands. 
We are proceeding with that LEED target for the Translational Research 
Center. 

The Post Office development also has achieved a significant milestone 
in the completion of the renovation of the historic post office.  The IRS 
began moving in to that Brandywine Realty Trust development starting 
in September and their move-ins will continue through the end of the cal-
endar year.  The garage is on our site; the Annex parcel is open and com-
plete as of September.

Penn Park—if you are walking down Walnut Street, you can certainly 
see the activity that has occurred over the summer.  All of the below grade 
structural work is in, all of the storm water harvesting is in, and now you 
are starting to see the land forms being created.  The Paley Bridge was tak-
en off site recently to be repaired and painted.  It will no longer be a ‘blue 
bridge,’ so those of you who call it the Blue Bridge will now call it some-
thing else.  We are on target for completion of Penn Park in August of next 
year and the air structure later in the calendar year. 

Golkin Hall—while you were away in the summer, if you were away—
Pepper Hall was demolished and the foundations and steel installation has 
begun. This project is moving right along to completion a year from this 
December.  This also is targeting a LEED Silver certification.  Actually the 
Goat is being accelerated and will be complete in January. 

Steinberg Hall-Dietrich Hall—over the summer, Reprographics was 
renovated to a new facility and the interior and exterior café project con-
tinues.  In November it will be complete with a new 14,500 square foot 
renovation addition with outdoor terrace and dining for the entire cam-
pus community.

Starting late last month, we began renovation of the Rare Book and 
Manuscript Library.  This is about a 7,000 square foot project; the design-
ers are creating a multipurpose room that can be used for exhibits and lec-
tures, opened up for receptions and allow activities to cohabitate with the 
rare book room function in a more comfortable way.  We plan to finish this 
project by August, in time for the next academic year.

The Penn Museum is also feverishly working to complete a renovation 
of part of their facility in order to receive the Silk Road exhibit, and this 
is, according to Richard, moving well. We will be finished in December in 
preparation for the arrival of the exhibit. 

In design stage, we continue to move along on the Singh Nanotechnol-
ogy Center. We have recently completed design development and are start-
ing construction document. There will be several early packages with con-
struction beginning in January of next year, with an expected completion 
in December 2012, at which time the occupants of the Edison Building will 
move into the new building, and then we will demolish Edison to create a 
wonderful four-court plaza. This is a gateway building that is really impor-
tant to bridging our movement eastward and really animating Walnut Street 
east of 33rd Street. Penn Park will then continue that movement.  

Shoemaker Green—After next week’s Trustees meeting, we will have 
new images—will become a new open space. Once the new tennis courts 
in Penn Park are completed, we will be demolishing the existing tennis 
courts that sit outside of the Palestra and Franklin Field to create a new 
open, passive recreation space for our community.  We just finished de-
sign development.  This is what is called a sustainable site pilot project.  
We’ve been selected out of many applicants for a new pilot program to do 
with site projects what has been done with building projects, to be able to 
rate them for their high performance features.  So we are planning to start 
construction as soon as the tennis courts are open in the summer of 2011, 
and will be complete with Shoemaker Green in approximately a year from 
then, in time for the following academic year.  

And then Dr. Gutmann mentioned our recent acquisition of the DuPont 
Marshall Research Lab. This is a wonderful acquisition, just across the 
river from our campus where we have our chilled water facility and some 
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John Zeller
The slides I’m going to show you tell a remarkable story. The last two 

years have represented some of the greatest challenges in non-profit fund-
raising that we have ever seen in our history, and I think that was best illus-
trated by the recent chronicle of the top 400 organizations in the country that 
saw a decline of 11% year over year in terms of their fundraising success.

It is a remarkable testament to what Penn is trying to accomplish and 
to the hard work that has been devoted by our trustees, our volunteers, our 
deans, the president, who have really worked very hard since the start of 
this campaign and have been particularly challenged in the last 24 months.  

As of the 15th of October, we are at $2.85 billion against our $3.5 bil-
lion goal. $2.5 billion of the $2.85 billion in commitments is already in 
hand. So at a time when non-profit organizations were finding it extremely 
difficult to sustain their momentum and even be able to hold pledges that 
have been made, our donors have come through in a remarkable fashion, 
giving us cash at one of the most critical times for non-profits.  

The other thing is that if you look at this trajectory, and its simply a 
straight line on how to get to $3.5 billion, I think what’s important to note is 
that from the time that we’ve kicked off this campaign, and trust me, and I 
think Dr. Gutmann would agree, timing is everything, kicking off in October 
of 2007 was a lot better than trying to do it in 2008 or 2009. Over the subse-
quent two and a half years, we have raised over $1.3 billion. So, even in the 
most challenging fundraising environment, we continue to enjoy success.  

The real key for us in this campaign are the core priorities. This is a list 
of the key priorities that we identified at the beginning of the campaign. If 
you look at what the goals were, which are really stretch goals, these are 
extraordinary numbers to try to achieve. The undergraduate student aid 
goal is $350 million. We are at 67% of that goal right now. I should note 
that $237 million was raised over five years, and in the preceding eight 
years before the campaign we raised $204 million. So in five years, we’ve 
raised some $35 million more than we raised in the preceding eight and a 
half years. It is resonating, but there is more work to do.  

I should note that campus life, the $83 million, at 12% really repre-
sents two naming opportunities. One for $50 million for the college house 
and the second for the ARCH, which are two very high priorities in this 
campaign, and we are optimistic.  

The other being the neurobehavioral sciences building, which is one of 
the highest priorities for the School of Arts and Sciences, and again, that 
represents a naming opportunity. 50% of this campaign was earmarked 
for endowment. We have already raised $1.23 million in commitments to-
wards the $1.75 billion goal.

We have three elements to the Making History Campaign, the goal of 
$3.5 billion, we have the core priorities at $1.7 billion, and then we have 
non-financial objectives. We have almost 300,000 alumni, 52% of them are 
undergraduate, 51% of our alumni student body has graduated in the last 20 
years, and that is both undergraduate and graduate. Failure to address the 
engagement of that constituency as part of this campaign would be short- 
sighted in terms of the identification of volunteers, trustees and great lead-
ership that we’ll need at this institution 20 or 30 years from now.  

It’s the only multi billion-dollar campaign in this country that has pub-
licly stated non-financial objectives and metrics behind those to help dem-
onstrate the success of this campaign.

Even the goal to support Penn’s commitment to non-financial objec-
tives through annual gifts is about participation in the life of this institu-
tion and it has resonated very well with our alumni around the world. 

A couple of weeks ago we had our inaugural Penn Spectrum. This was 
a weekend with over 440 attendees. It was devoted to the diversity of Penn 
and re-engaging that constituency, that had possibly not been engaged in 
20 or 30 years. At Dr. Gutmann’s remarks on Saturday morning, a gentle-
man said that when he came to Penn, he was one of four African American 
students as an undergraduate entering that year. There was a woman who 
had not had any involvement with the University of Pennsylvania in 30 
years, came to an Engaging Minds program in Washington, was absolute-
ly amazed at the quality of the faculty, then she received an invitation to 
Homecoming Arts and Culture, she was very active in the arts and culture 
arena, came to that, found Penn a remarkable place. Then she received an 
invitation to Penn Spectrum. As she closed her comments she said, you 
now have one very engaged Penn alum.  

So, this was our inaugural weekend, we think it was incredibly suc-
cessful, and we’ll be looking to continue this over the course of the com-
ing years.  

Homecoming—last year, we started a new tradition of integrating both 
the arts and culture with Homecoming. The registration was up 48% year 
over year, the variety of programming that’s available on this weekend 
is truly spectacular without diminishing the importance of the football 
game—and we will beat Brown—but it has really brought together many 
different constituencies to experience all of what Penn has to offer.

Alumni Weekend—last year we went over 4,000 attendees, so the pro-
gramming has really made an incredible difference.  Regionally, we have 
129 clubs, 54 of those are outside the United States and clearly are one of 
the great involvement mechanisms for our alumni and secondary school 
committees around the world.  

Two weeks ago, Dr. Gutmann and a group of us were in Paris. We 
conducted a leadership meeting at which 18 volunteer leaders came from 
around Europe, Saudi Arabia, Northern Africa, to look at how we can im-
prove the alumni relations and programming activities for the University 
of Pennsylvania on a global basis.  It was a wonderful event, and very in-
formative for them and us.

We also had 300 people at the newly renovated Marshall Center, which 
is a spectacular facility after ten years of renovations.  We actually used 
the room where the Marshall Plan was launched and following that, we 
had a young alumni event. We had 75 attendees, and the one thing we 
found out when they came together, none of them knew more than one 
other person in the room, so it was a tremendous opportunity to engage 
our alumni with one another.  

On December 4, the Engaging Minds program will be in New York.  
We are taking the first one overseas on January 22 at the British Muse-
um. Dr. Gutmann, chair of the presidential Bioethics Commission, along 
with her vice-chair, Jim Wagner from Atlanta—will host a panel in Atlan-
ta at the Center for Disease Control and Prevention discussing the work 
of the Commission.  Additionally, we will host 5 Excellence to Eminence 
programs around the country, as well as going to Asia, including Beijing, 
Taipei and Seoul, Korea. With that, Dr. Gutmann, I conclude my report.  

President Amy Gutmann
I’m pleased to report the tremendous success of our Making History 

Campaign.  With two years left, we’ve raised slightly over $2.85 billion—
or 81% of our $3.5 billion dollar goal.  We were able to do this even dur-
ing a time of significant economic challenge and change, and that’s due to 
the hard work of our entire community—and especially our extraordinary 
Office of Development and Alumni Affairs, under the leadership of Vice 
President John Zeller, and our Provost, Deans, and Department Chairs.

The number one priority of the Campaign is student financial aid.  
We’ve kept our promise to increase access and make a Penn education 
affordable for every undergraduate we admit—increasing the average 
aid per student almost 29% from Fiscal Year 2009 to Fiscal Year 2011.  
Thanks to the remarkable support for our Campaign—and our prudent fi-
nancial management—we’ll continue to keep the promise.   

Recruiting and retaining the best faculty is an equally important prior-
ity. We’ve already brought ten PIK Professors to campus—and the Cam-
paign will allow us to recruit even more of the finest faculty.

To give us much more information on our Campaign, I’ll now turn 
the microphone over to John Zeller, Vice President for Development and 
Alumni Relations.  

Ed Note: After these presentations on the State of the Univer-
sity concluded, Chaplain Charles Howard gave his presentation on 
the Campus Interfaith Life initiatives at Penn. This topic will be 
covered in the next issue of Almanac. 

State of the University 
(continued from page 6)
of our athletic fields.  Initially, by the end of this calendar year, we will 
be moving Transportation and Parking over to Marshall to make room 
for the Nanotechnology Project and we are beginning a series of discus-
sions with many of the Penn community who are interested in initially 
relocating support functions: storage and things of that sort, that current-
ly occupy more valuable space.  By moving the support functions to-
ward this facility we will allow for more expansion of academic func-
tions within the core of campus. In addition, SRDC, the Schuylkill Riv-
er Development Corporation, is continuing the trail on the Center City 
side along this parcel and we are in discussions with SRDC to support 
that effort.  

Between 2012 and 2014, we will be complete with all of these proj-
ects listed except for three projects remaining, having advanced in design: 
the new College House, the ARCH, and Neurobehavioral Sciences. But 
for these we are waiting for naming gifts, which is a perfect segue to John.  
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As we begin the second year of Penn’s Cli-
mate Action Plan, I want to take this opportuni-
ty to share with you the work that is being done 
to help reduce vehicle emissions across campus 
– an important area of focus for the overall plan. 
This fall, Business Services launched a Sustain-
able Transportation Initiative, with the goal of 
decreasing the number of cars driven to cam-
pus by providing information about alternative 
forms of transportation and facilitating access 
to a variety of more sustainable commuting op-
tions including public transit, ride-sharing, bik-
ing and walking.  

In the past few weeks, a number of activities 
incorporated into this initiative have been rolled 
out. These include the following:

• Four new vans were added to the Penn Tran-
sit fleet, which not only improve access and com-
fort for Penn Transit riders, but are also equipped 
to run on liquid propane, creating 50% less tailpipe 
emissions. The new shuttles, along with four bus-
es purchased in 2008 which can use either ultra-
low sulfur diesel or biodiesel, will be easily rec-
ognizable by their green-themed graphics which 
proclaim that our vehicles now provide “a cleaner, 
greener set of wheels.”

• Penn Transit also has a new website which 
presents information not only on its services, but 
also on an array of alternative commuting options 
to campus. You can visit the new site at: www.
upenn.edu/transportation to learn about discounts 
on public transit, bike parking on campus, ride shar-
ing opportunities and much more.

• This month, Penn expanded its car-sharing ca-
pabilities by contracting with a second local car-
sharing program, Zipcar, which added an addition-
al 44 car shares on campus. Together with Philly-
CarShare, which has had a contract with Penn 
since 2008, the total number of car-shares  avail-
able on or near campus has increased to 82. Both 
organizations also offer special discounts to Penn 
faculty, staff and students who open personal car-
sharing accounts.

• Penn has joined with the Delaware Valley Re-
gional Planning Commission to promote the Guar-
anteed Ride Home Program, which provides a free 
ride for commuters who carpool, vanpool or use 

public transportation in the event of an unexpect-
ed emergency.

In the coming months we will be installing 
electric charging stations in three Penn garages, 
and offering benefits to parkers who drive low- 
emission vehicles. In addition, Business Ser-
vices will also be working with Facilities and 
Real Estate Services and the Division of Public 
Safety to make our campus friendlier and saf-
er for bikers and pedestrians. Importantly, these 
efforts are only the beginning; you can expect 
more programs to support Penn’s new Sustain-
able Transportation Initiative.

I am also pleased to announce that we have 
hired a new Director of Business Services, Bri-
an Shaw, who will oversee the departments of 
parking and transportation and spearhead this 
initiative. As a specialist in the area of sustain-
able transportation and a Penn alumnus, Brian 
is uniquely qualified to lead this effort. He has 
been charged with ensuring that Penn meets its 
Climate Action Plan goals of developing a qual-
ity campus environment for pedestrians and bik-
ers, encouraging the use of public transportation 
or commuting, and providing safe, efficient lo-
cal transportation services for the University 
community. 

Finally, a critical factor in the success of this 
initiative is the support of the Penn community. 
Last year we launched our first-ever Commuter 
and Parking Survey, which helps us determine 
the commuting patterns and needs of our campus 
community. I would encourage everyone to par-
ticipate in the online survey at www.upenn.edu/
survey/commuterparking. It is a convenient and 
easy way to add your voice to the initiative and 
to make a difference in Penn’s sustainable trans-
portation efforts. 

To learn more about the Climate Action Plan, 
what is happening at Penn and how you can sup-
port our efforts to lower the University’s carbon 
footprint, visit the Green Campus Partnership 
website at  www.upenn.edu/sustainability/.

—Marie Witt, Vice President, 
Division of Business Services

Penn’s Sustainable Transportation Initiative Brian Shaw: 
Director of Business Services

Business Servic-
es welcomes Brian 
D. Shaw as its new-
est Director in charge 
of Penn Transit, Park-
ing Services, Penn 
Mail Services and the 
Penn Ice Rink. Mr. 
Shaw, who received 
his Masters of City 
Planning from Penn 
in 1995, returns to the 
University from Chi-
cago where he has 
most recently worked 
as a senior planner for 
a leading traffic and 
transportation planning and engineering firm. 
Previously he served as the director of Campus 
Transportation and Parking Services at the Uni-
versity of Chicago and as director of Alterna-
tive Transportation at Emory University in At-
lanta. He is a specialist in the area of Sustainable 
Transportation and has previous university ex-
perience in creating new programs that fostered 
car pooling, biking, walking and riding public 
transit to campus. 

Brian Shaw

Above: One of the eight new low-emission vehicles that Penn has purchased over the past two years. To 
celebrate their reduced environmental footprint, the vehicles are being encased in green-themed wraps 
designed by Business Services in collaboration with Penn’s Sustainability Office.  

A Green Fleet at DPS
The Division of Public Safety is doing its 

part to reduce Penn’s carbon footprint with sus-
tainable vehicles. The stars of its green fleet are 
the Vetrix Electric Motor Cycle and the T3, a 
fully electric, upright vehicle. The T3 runs on 
two lightweight batteries and affords 25 miles 
of operation on a full charge. A zero-emission 
vehicle, the T3 uses only about 10 cents a day 
worth of electricity. The Vetrix Electric Motor 
Cycle was purchased by the Division of Public 
Safety in 2008. Powered by a nickel metal hy-
dride rechargeable battery, the Vetrix costs ap-
proximately half as much as a gas-fueled Harley 
Davidson. Fully electric, it operates at a cost of 
two cents per mile. On a full charge (3-5 hours 
on any 110-volt outlet), the cycle can patrol for 
35-55 miles and can reach a top speed of 62 
miles per hour. Like the T3, the Vetrix produces 
zero emissions. 

DPS also has seven hybrid vehicles in its 
fleet, which, along with the Vetrix, results in us-
ing 2,359 fewer gallons of fuel annually, a 22.4 
ton reduction in carbon dioxide emission and a 
525 pound reduction in carbon monoxide emis-
sion. DPS also operates eco-friendly human-
powered vehicles, with 4-8 bicycle shifts patrol-
ling 24/7. 

Above: The Vetrix Electric Motor Cycle can go 
from 0-60 miles per hour in about 10 seconds.
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The David B. Weigle Information Commons 
at the Penn Libraries announces the release of 
Nurturing Student Creativity with Video Proj-
ects, a set of six digital case stories about Uni-
versity of Pennsylvania faculty and students, 
created as part of the national MERLOT ELIXR 
project. MERLOT ELIXR supports a digital re-
pository of real-life stories showcasing success-
ful and innovative teaching strategies and the 
process of implementing them. These digital 
case stories can be used freely in faculty devel-
opment programs and also accessed by individ-
ual instructors. 

Nurturing Student Creativity with Video 
Projects is online at http://wic.library.upenn.
edu/elixr.html.

Funding for this project has been provided 
by the Fund for Improvement of Postsecond-
ary Education (FIPSE) through the MERLOT 
ELIXR national initiative, managed by the Cal-
ifornia State University’s Center for Distribut-
ed Learning (Almanac March 24, 2009). More 
than 30 higher education institutions in 10 states 
have participated in creating digital case stories 
online at http://elixr.merlot.org/. 

Penn’s creation features five faculty who have 
integrated video project assignments into the 
courses they teach. Faculty and students discuss 
the assignment details, how the assignment was 
structured and assessed and the process by which 
video creation fit into the pedagogical goals for 
the course. The five faculty contributors are: 

Regina Austin (Penn Law), Peter Decherney 
(English and Cinema Studies), Louise Krasnie-
wicz (Anthropology), Andrew Lamas (Urban 
Studies) and Jacqui Sadashige (Center for Pro-
grams in Critical Writing). A brief summary of 
each case story follows:

• Regina Austin (L’73), William A. Schnad-
er Professor of Law, discusses her Visual Legal 
Advocacy course where law students make vid-
eos on behalf of real clients and organizations. 
Her students realize the power of video in a le-
gal context. In one student-created video, con-
fusing regulations are explained in simple lan-
guage to assist immigrants.

• Peter Decherney, Stephen M. Gorn Assis-
tant Professor of English, shares his expertise on 
copyright as it relates to video projects. His stu-
dents discuss how they use and reuse video, and 
how the process of making videos has helped 
them gain mastery of their research. One student 
speaks about the blurring between the real and 
the virtual through video-game culture.

• Louise Krasniewicz, lecturer in anthropol-
ogy, discusses how her anthropology classes use 
video projects, and shares suggestions on how to 
structure such assignments to be logical and fair. 
Her students express pride in their mashup video 
creations and discuss their willingness to  show-
case coursework on Facebook. One student talks 
about the sense of accomplishment she feels when 
classmates marvel at the video she has created. 

Penn Project Showcases Student Created Video Projects in Teaching and Learning
• Andrew Lamas, lecturer in urban stud-

ies, uses the metaphor of a homegrown versus 
a store-bought tomato to explain why making 
videos can be powerful. He argues the impor-
tance of video and media literacy, and the need 
for a sense of control over mass media messag-
ing. His student, Julia Luscombe (C’10), talks 
about her primary research into alternative cur-
rencies and her use of video to gather qualitative 
data in compelling ways.

• Jacqui Sadashige, lecturer in critical writ-
ing, discusses how video projects work in a 
freshman writing seminar. Her students speak 
eloquently about the learning curve challeng-
es and the ultimate rewards of making a video 
project. One student’s video, “Racism in Dis-
ney,” has been viewed over 800,000 times on 
YouTube and is included in the case story.

At the Penn Libraries, Sarah Jacoby, Vitale 
Digital Media lab consultant, has edited the vid-
eo and multimedia content for Penn’s MERLOT 
ELIXR initiative and Anu Vedantham, Weigle 
Information Commons director, has directed the 
project. 

The Weigle Information Commons supports 
collaborative learning and group activities us-
ing the latest technologies and hosts student as-
sistance services from several program partners 
on Penn campus. The Commons houses a vari-
ety of collaboration spaces including Data Diner 
Booths, flexible group study spaces, a high-tech 
teaching space and the Vitale Digital Media Lab.

Susan Sproat: Human Resources’ New Executive Director for Benefits
Susan W. Sproat has been named executive director of Human Re-

sources, charged with leading the University’s Benefits Department. In 
this position, which reports to John J. Heuer, vice president of Human 
Resources, Ms. Sproat provides oversight of the health, retirement and 
disability benefit programs offered to the University community. She 
brings to Penn more than 15 years of proven experience in the design 
and implementation of benefits programs in several different types of 
organizations. She has experience in all aspects of benefits and in the 
development of innovative benefits programs to recruit and retain top 
talent. In her most recent position she served as senior director of the 
Total Rewards for Walgreens Health and Wellness Division. Prior to 
Walgreens, she held the position of director of benefits, compensation 
and human resources information systems for The Children’s Hospital 
of Philadelphia. She started her career in management at Bell Atlantic.

Ms. Sproat has a certificate in Global Human Resources from the 
Society for Human Resources Management and a certificate in Portfo-
lio Management from the University’s Wharton School. Between 2001 and 2007, she was an in-
structor for the Senior Professional Human Resources certification program in the areas of benefits 
and compensation, and she has served on the Employer Advisory Board at TIAA-CREF. Addition-
ally, she holds a Master of Science in human resources development from Villanova University and 
a Bachelor of Arts in psychology from Rosemont College.

Laurie Cousart: Sustainability Director for Business Services
Business Services announces the appointment 

of Laurie Cousart as sustainability director for 
the Division. Ms. Cousart has been charged with 
developing and promoting sustainable practices 
throughout the Division’s 20 operational units.

Ms. Cousart has spent over 25 years at Penn, 
most recently as the director of Penn Dining where 
she implemented a number of sustainable pro-
grams including tray-free dining and food com-
posting. She has been instrumental in helping to 
launch Penn’s RecycleMania participation and 
PennMOVES, which captures items students can’t 
take with them when they leave campus and sells 
them at a community event with proceeds going to 
United Way. She is a member of the University’s 
Environmental Sustainability Advisory Commit-
tee, which published its first Climate Action Plan, 
and serves on the Green Fund Review Board. She is also a candidate for the 
Masters of Environmental Studies at Penn. 

Carolyn McIntyre: Director of Human Resources for 
Business Services

Carolyn McIntyre has been named Busi-
ness Services’ new director of Human Re-
sources. Before coming to Penn, Ms. Mc-
Intyre worked for ten years at the Universi-
ty of New South Wales in Sydney, Australia, 
most recently as the University’s senior hu-
man resources manager. Other positions she 
has held include HR coordinator for an orga-
nization that managed 21 licensed child care 
centers across multiple states and as an HR 
officer for a department store chain in Syd-
ney. She is a member of the USA Society for 
Human Resource Management and the Aus-
tralian Human Resources Institute. In addi-
tion to managing all Human Resource activ-
ities for the Division, Ms. McIntyre will also oversee the Penn Chil-
dren’s Center. 

Update Your Department’s 
Almanac Mailing Label

Help Almanac keep its mailing list up-
to-date. Please provide us with any updates 
to your department’s mailing label includ-
ing changes in the number of issues your 
department/center receives and/or changes 
to the mailing address and contact person. 
Changes can be submitted by fax, (215) 
898-9137; e-mail, almanac@upenn.edu; or 
through intramural mail, 3910 Chestnut St., 
2nd fl./3111.

Please consider the environment and our 
free online alternatives, such as E-Almanac, 
and ask your colleagues if they would still 
like to receive a hard copy. To start get-
ting Almanac delivered by e-mail with teas-
ers linked to the newly posted material, see 
www.upenn.edu/almanac/express.html.

  —Ed.

Business Services Staff Announcements

Laurie Cousart
Carolyn McIntyre

Susan Sproat
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Almanac On-the-Go: RSS Feeds
Almanac provides links to select stories each week 

there is an issue. Visit Almanac’s website, www.
upenn.edu/almanac for instructions on how to 
subscribe to the Almanac RSS Feed. 

Week Four Prizes
(October 25-29, drawing November 1)

Picnic: $30 Gift Certificate
D’Angelo’s Restaurant: $35 gift certificate
SSM Group, Inc.: $25 Applebee’s Gift Card 

& logo cap
J.J. White, Inc.: $25 gift card for Sunoco
Williams Café: Café mug w/drink discounts
Bon Appétit at Penn Dining: Lunch for two
Business Services/Penn Publication Servic-

es: Penn Photography Book
Business Services/Penn Ice Rink: 10 Admis-

sions Coupon Booklet
Business Services/University Club: Lunch 

for two

Week Two Winners
(October 11-15, drawing October 18)

Patricia Baxter, Cardiovascular Institute— 
Philadelphia KIXX: Two Tickets

Lisa Davis, Presbyterian Medical Center—
Wilma Theater: Two tickets for any 2010-2011 
show

Barbara Milano, Radiology—Helium Com-
edy Club: Admission for Six

Melvin Sharp, FRES—Office of Govern-
ment & Community Affairs: Commemorative 
US Flag

Eric Kaplan, Secretary’s Office—Bon Ap-
pétit at Penn Dining: Lunch for two

Larry Brinkley, Hall Mercer Communi-
ty Mental Health Center—Business Servic-
es:  Hilton Inn at Penn:  $50 Gift Certificate for 
Penne Restaurant

Christina Torre, HUP—Business Servic-
es/Penn Publication Services: Penn Photogra-
phy Book

Madeline Hoffman, CCA-NJ—Business 
Services/Penn Bookstore: $25 Barnes & No-
ble Gift Card

Lakeisha Palmer, Presbyterian Medical 
Center—Business Services/Penn Ice Rink: 10 
Admissions Coupon Booklet

Richard Buckley, SEAS—Business Servic-
es/University Club: One Year Membership for 
2010-2011

Human Resources: Upcoming Programs
Professional and Personal Development 

Improve your skills and get ahead in your 
career by taking advantage of the many devel-
opment opportunities provided by Human Re-
sources. You can pre-register for programs 
by visiting the online course catalog at www.
hr.upenn.edu/coursecatalog or by contacting 
Learning and Education at (215) 898-3400.

Managing and Organizing Your E-mail In-
box Using Microsoft Outlook; November 4; 1:30–
3 p.m.; $35. If you’re looking for ways to man-
age your e-mail inbox and avoid e-mail overload, 
this webinar is for you. You’ll learn techniques 
and shortcuts that will save you time and help you 
get maximum results from your e-mail. Topics in-
clude customizing and setting flags, creating cate-
gories to organize your inbox, using tasks and the 
calendar, organizing and archiving your messages.

Unlocking the Secrets of the Penn Library; 
November 9; noon–1:30 p.m.; free. Discover 
the ways the library can work for you. Learn 
how to access reference sources, get personal-
ized research assistance, browse the growing 
collection of videos and DVDs, or simply take 
out the latest New York Times bestseller. This 
session includes a 30-minute walking tour of 
Van Pelt Library. You’re welcome to attend just 
the informational session.

Diversity Brown Bag Matinee—Creating a 
Respectful Workplace; November 11; noon–1 
p.m.; free. It’s no surprise that respect plays a criti-
cal role in a successful workplace. Most of us tend 
to be more productive in a positive work environ-
ment. This workshop will give you the opportu-
nity to discuss respectful behaviors in the work-
place. It will provide you with tools and resources 
to prevent harassment and other forms of prohib-
ited discrimination before they occur. You’ll also 
learn about University policies and procedures 
that help promote a respectful work atmosphere.

Career Focus Brown Bag—Soft Skills in the 
Workplace; November 16; noon–1 p.m.; free.
Do you ever wonder what soft skills are? While 
technical skills are important to a particular job, 
soft skills are essential tools that can be appli-
cable to a variety of jobs and careers. They can 
also help you become a valued and productive 
part of the workplace. Come to this workshop 
to gain a better understanding of soft skills and 
how they can help you succeed in your job.

Brown Bag Matinee—Groupthink: Case 
Study of the Challenger Disaster; November 
17; noon–1 p.m.; free. Although collaboration 
can be an important part of a successful work-
place, there are instances when group decision 
making can be problematic. Using the Chal-
lenger space shuttle disaster as a case study, this 
workshop will show you how agreement for the 
sake of unity can be dangerous.

Business Writing Basics; November 18; 9 
a.m–4 p.m.; $75. This new writing course will 
teach you how to communicate your thoughts 
with clarity and ease. Regardless of whether 
you’ve participated in previous writing courses, 
Business Writing Basics will teach you straight-
forward steps for creating messages that achieve 
the positive results you want. You’ll learn pro-
fessional techniques for editing and proofread-
ing, how to recognize and avoid common busi-
ness writing mistakes and more.

Your Body: From Head to Toe
Taking care of your health means be-

ing well informed, well prepared and ca-
pable of making good choices when it 
comes to your body. This series of work-
shops, led by physicians and health ex-
perts from the University of Pennsyl-
vania and the Health System, will ad-
dress various health issues from head to 
toe and steps you can take to maintain a 
healthier lifestyle. Pre-registration is re-
quired for these workshops, which are 
sponsored by Human Resources. You are 
welcome to bring a brown bag lunch to 
the sessions. For more information and to 
register, visit the online course catalog at 
www.hr.upenn.edu/coursecatalog or con-
tact Human Resources at (215) 898-5116 
or suzsmith@upenn.edu. 

Melanoma: What You Need to Know; 
November 2; noon–1 p.m.; free. The in-
cidence of melanoma—a type of skin 
cancer—continues to rise. Research has 
shown that sun exposure and other factors 
play a role in melanoma risk. Come to this 
workshop to learn about risk factors, skin 
findings that warrant professional evalu-
ation, protective strategies, treatment op-
tions and other skin cancer information. 
It will be led by Leslie Fecher, assistant 
professor of medicine, Abramson Cancer 
Center, University of Pennsylvania.

Quality of Worklife Workshops
Dealing with the demands of work and your 

personal life can be challenging. These free 
workshops, sponsored by Human Resources and 
led by experts from Penn’s Employee Assistance 
Program and Quality of Worklife Department, 
offer information and support for your personal 
and professional life challenges. Pre-registration 
is required. You are welcome to bring a brown 
bag lunch to the sessions. For more information 
or to register, visit the Human Resources online 
course catalog at www.hr.upenn.edu/coursecata-
log or contact Human Resources at (215) 573-
2471 or kenne@upenn.edu.

How to Create a Workplace Persona; Novem-
ber 11; noon–1 p.m.; free. While technical skills 
are an important aspect of your job, how you be-
have at work is critical to your overall success. 
From eye contact to body language to how you 
communicate with others, your professional per-
sona plays an important role in creating a positive 
and productive workplace. Come to this workshop 
to learn what a professional persona is, how to 
identify your workplace persona and steps you can 
take to optimize your own professional persona.

Building Resilience and Avoiding Burnout; 
November 18; noon–1 p.m.; free. Learn how to 
bounce back from adversity, function constructive-
ly under demanding circumstances and remain pro-
ductive and healthy in times of disruptive change. 
This workshop will provide insight on conditions 
that lead to burnout, how to recognize the warning 
signs and how to avoid them. You’ll leave with a 
better understanding of resiliency and how you can 
achieve optimal performance in your job.

Being Your Best: Developing and Projecting 
Confidence; November 30; noon–1 p.m.; free. Do 
you ever struggle with presenting your best self? If 
insecurity often has you questioning your own abil-
ities, this workshop is for you. You’ll learn how to 
eliminate negative thoughts and start emphasizing 
your positive strengths and characteristics.

Everyone has a reason 
for donating to Penn’s Way

What’s your reason?
It could be an act of compassion, 

support for a loved one, 
hope for a brighter future or 

one of many possibilities 
that motivates each of us to give. What-

ever your reason may be, 
your donation will impact 

the life of someone in need. 
Donate online today and 

let your reason make a difference. 
See www.upenn.edu/pennsway.
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The University of Pennsylvania Police Department
Community Crime Report

About the Crime Report: Below are all Crimes Against Persons and Crimes Against Society from the 
campus report for October 11-17, 2010. Also reported were 24 crimes against property (including 21 thefts, 1 
auto theft, 1 burglary and 1 narcotics offense). Full reports are available at: www.upenn.edu/almanac/volumes/
v57/n09/creport.html. Prior weeks’ reports are also online. —Ed.

This summary is prepared by the Division of Public Safety and includes all criminal incidents reported and 
made known to the University Police Department between the dates of October 11-17, 2010. The University 
Police actively patrol from Market Street to Baltimore Avenue and from the Schuylkill River to 43rd Street in con-
junction with the Philadelphia Police. In this effort to provide you with a thorough and accurate report on public 
safety concerns, we hope that your increased awareness will lessen the opportunity for crime. For any concerns 
or suggestions regarding this report, please call the Division of Public Safety at (215) 898-4482.

18th District Report
6 incidents with no arrests (all 6 robberies) were reported between October 11-17, 2010 by the 18th 

District covering the Schuylkill River to 49th Street & Market Street to Woodland Avenue.

AT PENN Deadlines 
The October AT PENN and November AT 

PENN calendars are both online, at www.upenn.
edu/almanac. 

The deadline for the December AT PENN is 
November 9. The deadline for the weekly Update is 
each Monday for the following week’s issue. The 
weekly Update normally lists events happening 
Wednesday through Tuesday.

Update
October AT PENN

RESEARCH
CLASSIFIED—UNIVERSITY

For information call (215) 898-5274 or visit 
www.upenn.edu/almanac/faqs.html#ad.
Almanac is not responsible for contents 

of	classified	ad	material.	

Healthy Volunteers Needed for Research 
Study Healthy, adult volunteers needed! We 
are seeking volunteers for a research study 
of an investigational new drug (MK-0859), 
not currently approved for marketing, for po-
tential treatment of high levels of cholesterol 
(bad fat in your blood). You may qualify if you 
are: male or female, age 18-70, a nonsmoker. 
Study involves 9 outpatient visits and 2 inpatient 
stays (2 consecutive nights each) at the Hospital 
of the University of Pennsylvania. The whole study 
lasts for a maximum of 22 weeks and requires tak-
ing the study medication or a placebo (sugar pill) 
during	 that	 period	 of	 time.	Qualified	 participants	
will be compensated for time and travel, and re-
ceive study-related medication and care, lab tests, 
and dietary counseling at no charge. For more in-
formation and to see if you qualify, contact us at: 
lordc@upenn.edu or (215) 615-5304.

University of Pennsylvania Healthy Brains 
& Behavior Study: We are inviting 11 and 
12 year-old children and one of their parents 
to participate in a research study on healthy 
brains and behavior. Both parents and chil-
dren will be paid for their time and effort.  
Parents and children may also be invited 
to take part in a nutritional and/or cogni-
tive program that may help to improve your 
child’s behavior. For more information, call:  
215-746-4392;’  HBBstudy@gmail.com

CONFERENCE
30 Cleopatra and the End of the Hellenistic 
World; 10 a.m.; Rainey Auditorium, Penn Muse-
um; $25, $10/students; RSVP: www.fi.edu/cleopa-
tra/symposium (Museum).

MUSIC
31 George Braith and the Amazing Braitho-
phone; 7 p.m.; The Rotunda; $10/door, $8/ad-
vance; tickets: (215) 748-5008 (The Rotunda).

Getting the Flexibility You Need Inside and Outside of Work
This is the last in a series of articles this October that honors National Work and Family Month—
a campaign to raise awareness of the importance of worklife benefits.

Days can be challenging when you have competing demands in your personal and professional 
life. Long commutes, dependent care responsibilities and a variety of other circumstances can make 
for a hectic schedule and take a toll on your mental and physical well-being. But at Penn, we recog-
nize these difficulties and want to help. That’s why we offer guidance on how to propose and set up 
flexible work arrangements that can help you balance your needs at work and at home.

Flexible work options are creative approaches to organizing your work day. They can give you 
the freedom and flexibility to do your job while still meeting the priorities of your personal life. 
From non-traditional work hours and locations to compressed work schedules, there are plenty of 
options to consider when you’re struggling to meet your goals inside and outside of the workplace.

If you’re considering flexible work options for yourself or your department, visit the Human Re-
sources website at www.hr.upenn.edu/quality/worklife/flexoptions for more information. You’ll learn 
about a variety of flexible work options, how to create a proposal that’s appropriate for you, your 
supervisor and the business needs of your department, and how to set up a successful arrangement 
once a proposal has been approved.

—Division of Human Resources

10/11/10	 11:47	PM	 3800	Spruce	St	 Male	driving	under	the	influence/Arrest
10/12/10 6:58 PM 4000 Market St Female causing disturbance/Arrest
10/13/10 8:31 PM 200 S 40th St Driver on cell phone/Citation issued
10/13/10 8:43 PM 200 S 40th St Operator observed on cell phone while driving/Citation
10/14/10 8:02 AM 4200 Chestnut St Driver on cell phone/Citation issued
10/14/10 8:26 AM 4100 Chestnut St Driver on cell phone/Citation issued
10/14/10 9:27 AM 100 S 40th St Driver on cell phone/Citation issued
10/14/10 9:40 AM 100 S 40th St Driver on cell phone/Citation issued
10/14/10 9:22 PM 4000 Spruce St Operator observed on cell phone while driving/Citation
10/15/10 1:55 AM 3800 Ludlow St Male observed urinating on highway/Arrest
10/15/10 8:45 AM 3400 Spruce St Male trespassing/Arrest
10/15/10 12:47 PM 3600 Walnut St Operator of vehicle observed on cell phone/C0itation
10/15/10 6:33 PM 3600 Market St Complainant robbed of his bike
10/16/10 6:09 PM 100 S 40th St Operator of vehicle observed on cell phone/Citation
10/16/10 8:41 PM 100 S 40th St Operator of vehicle observed on cell phone/Citation

10/11/10 10:30 PM 4526 Locust St Robbery
10/12/10 12:55 AM 4817 Hazel Ave Robbery
10/12/10 10:40 PM 5000 Baltimore Ave Robbery
10/14/10 7:00 AM 5102 Larchwood Ave Robbery
10/17/10 10:00 PM 4600 Market St Robbery
10/17/10 11:54 PM 700 S 49th St Robbery

ON STAGE
28 Rock Hard Café; Penn Glee Club and Penn 
Dance collaborative show; 8 p.m.; Iron Gate The-
atre. Tickets: $10/door, $8/Locust Walk for Penn 
Card holders. Also October 29 and 30; info.: (610) 
888-6538 (Glee Club).  

TALKS
26 Africana Classics Lecture Series: “A More 
Perfect Union” by Barack Obama; Daniel Gillion, 
political science; noon; Suite 330A, 3401 Walnut 
Street; RSVP: (215) 898-4965 (Africana Studies).
29 The New Production of International Opera 
Theater: Karen Saillant and Gianmaria Griglio, In-
ternational Opera Theater; Adam Silverman, West 
Chester University; Thomas Whitman, Swarth-
more College; 5 p.m., Terrace room, Claudia Co-
hen Hall (Center for Italian Studies).
30 Life in the World of Theatre Today; Howard 
Sherman, American Theatre Wing, a discussion 
about the theatrical profession featuring Penn al-
ums; 11 a.m.; Studio Theatre Lobby, Annenberg 
Center for the Performing Arts (University Life 
Arts Initiatives).

Redesigned Penn eCard Site:
More Features & Halloween Image

The popular Penn eCard site has recently been 
upgraded to include new features such as “Penn e-
stationery” that allows users to create personalized 
animated note cards. 

New images have been created for your Hal-
loween greeting as well. Another new offering is an 
Evite to send an electronic invitation with a custom 
image. E-mail your image to Ilene Wilder (ilenee@
upenn.edu) for posting. To send your free sustainable 
Penn eCards visit www.upenn.edu/ecard. 

—Business Services
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SAFETY AFTER DARK

Remember: Fall back, Spring forward! On Sunday, November 7, 
Daylight Saving Time comes to an end. This means we can all sleep an 
extra hour Sunday morning and still have breakfast at the usual time. 
It also means we lose an hour of daylight just around the time most of us 
are heading home from work or school. And the professional criminals 
gain an extra hour of prime-time darkness in which to work. 
From the Division of Public Safety, here are some safety tips 
for everyone who uses public transportation.

—Patricia Brennan, Director of Special Services, Division of Public Safety

Some Tricks for Traveling More Safely
 

Public Transportation Safety Tips
• Become familiar with the different bus and trolley routes and their 
schedules. SEPTA schedules and general information are now posted 
on the web—the URL is www.septa.com or call (215) 580-7800. 
• When traveling at night it is better to use above-ground trans-
portation systems. Buses, the above-ground stretches of subway/
surface lines and elevated lines give less cover for criminal activity. 
•  If you do travel underground, be aware of the emergency call 
boxes on the platform. These phones contact SEPTA Police. The 
phones operate much like the University’s Blue Light Phones. To 
operate the SEPTA Phone, push the button. A SEPTA operator will 
identify your transit stop and assist you immediately.
• Whenever possible, try to sit near the driver. 
• In the subway station, stand back from the platform edge.
•  Don’t fall asleep! Stay Alert!

LUCY Loop
• Operated by SEPTA, Monday through Friday except major 
holidays, 6:10 a.m. to 7 p.m.
• LUCY Loop departs 30th Street Station every 10 to 35 minutes 
and loops through University City.
• For more information call (215) 580-7800.

Emergency Phones at Subway Stops
30th & Market Streets—Subway surface SEPTA Emergency Phone 
located near the middle of the platform on the wall.
33rd & Market Streets—SEPTA Emergency Phone on both the east 
and west platforms on the wall near the middle of the platform. 
34th & Market Streets—SEPTA Emergency Phone on the El (el-
evated lines) platform for eastbound and westbound trains.
• Penn Blue Light Emergency Phone located on the northeast 
corner next to the subway entrance.
36th & Sansom Streets—SEPTA Emergency Phone on both the 
east and west platforms on the wall near the middle of the platform. 
37th & Spruce Streets—SEPTA Emergency Phone near the middle 
of the westbound platform on the wall and near the middle of the 
eastbound platform.
•  Penn Blue Light Emergency Phone located across the street at 
the entrance to the Quad. In Dietrich Gardens near the eastbound 
entrance to the subway. Also, outside on the wall to the entrance 
of the Steinberg-Dietrich café. 
40th & Market Streets—El subway stop; SEPTA Emergency Phone 
located on the platform on the wall near the cashier. 
33rd & South Streets (University Station)—SEPTA Emergency 
Phone located in middle of platform.
• Penn Blue Light Emergency Phone located at northbound and 
southbound stairwells of platform.
40th & Baltimore Avenue—Penn Blue Light Emergency Phone 
located next to SEPTA station. 

Traveling During Non-Peak Times
• If possible use above-ground transportation.
• If you use subways, stand near the SEPTA call box.
• If possible use the Market-Frankford El. In case of an emergency 
there is a cashier’s booth staffed during hours of operation.
• If possible travel with a companion(s). 

During Peak Hours: 
Watch Out for Pickpockets 

Here are eight things pickpockets don’t want you to know: 
 1. Never display money in a crowd.  (Think this through 
before you leave the safety of your office, so you aren’t fumbling 
in public with your purse or wallet.)
 2. Never wear necklaces, chains or other jewelry in plain view. 
 3. Handbag: Carry tightly under your arm with the clasp toward 
your body. Never let it dangle by the handle. Keep it with you at all 
times and always keep it closed. Never place it on a seat beside you. 
 4. Wallet: Carry in an inside coat pocket or side trouser pocket. 
 5. Immediately check your wallet or purse when you are jostled 
in a crowd. (And then be doubly watchful, because the jostling may 
have been a ploy to get you to reveal where you carry your money.)
 6. If your pocket is picked, call out immediately to let the 
operator and your fellow passengers know there is a pickpocket 
on the vehicle. 
 7. Be wary of loud arguments and commotions aboard vehicles 
or on station platforms. Many times these incidents are staged to 
distract your attention while your pocket is picked.
 8. If you suspect pickpockets at work on a particular transit 
route or subway station, call SEPTA Police Hotline, (215) 580-
4131/4132. It’s answered 24 hours a day. You do not have to give 
your name. Trained personnel will take your information and see 
to it that something gets done. Also, notify Penn Police at 511 on 
campus phones, or call (215) 573-3333 from off-campus phones 
or cell phones. 

Halloween Safety, Too
 This is also a good time to pass some Halloween Safety 
Tips to any children you know:
— Trick-or-treat in your neighborhood.
— Only call on people you know.
— Never go out alone. Go with friends. Ask your mom or  
 dad, older sister or brother, or a neighbor to go along.
— Stay in well-lighted areas.
— Wear white or reflective clothing.
— Carry a flashlight, glowstick or reflective bag. 
— Watch out for cars. 
— Have your parents inspect all treats before you eat them. 

  In the event of an emergency call:
Philadelphia Police  911
University of Pennsylvania Police (215) 573-3333
Children’s Hospital of Philadelphia (215) 590-3480
Philadelphia Poison Control Center (215) 386-2100
National Poison Control Center 1-800-222-1222

Please be sure to use Penn’s escort services:
 Walking Escort  (215) 898-WALK (9255)
 Riding Escort  (215) 898-RIDE (7433)
 For additional safety tips, contact the Detective Unit at (215) 
898-4485, located at 4040 Chestnut Street. The department is 
staffed from 6 a.m. to 3 a.m., Monday through Friday. 
 Emergency victim support services and sensitive crimes report-
ing is available 24 hours at (215) 898-6600. 
 For emergencies contact the Penn Police by using the Blue 
Light Phones or call 511 on campus phones, or call (215) 573-3333 
from off-campus phones or cell phones.

www.publicsafety.upenn.edu 


