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Kleinman Gift: Establishing 
Energy Policy Center at Penn

The Kleinman Cen-
ter for Energy Policy 
has been established at 
PennDesign with a $10 
million gift from Scott, 
C’94, W’94, and Wen-
dy Kleinman. The Cen-
ter, which is scheduled 
to launch this fall, will 
advance energy pro-
ductivity by refram-
ing the relationship 
between research and 
practice in support of 
policy innovation. 

“The Center presents a profound opportuni-
ty for Penn to address one of the most impor-
tant and complex policy challenges of our time,” 
said Amy Gutmann, president of the Universi-
ty of Pennsylvania. “Penn has a critical mass of 
energy research centers and curricular offerings. 
Some are already engaged in aspects of energy 
policy. The Kleinman Center for Energy Poli-
cy in the School of Design will galvanize all the 
University’s strengths and resources to advance 
the transformation of US energy policy for a pro-
ductive, secure and sustainable energy future.”

Specifically, the Center will focus on over-
coming persistent barriers to energy productiv-
ity in order to construct energy policy options 
that provide fairness for stakeholders, reliabil-
ity for investors and opportunity for innova-
tors. It will provide a forum that brings togeth-
er eminent scholars and multiple stakeholders 
in a collegial and productive environment that 
generates tangible progress on energy policy. At 
the same time, it will expand the engagement 
of faculty and students through distinguished 
guests, visiting fellows, lectures, courses, in-
ternships and research support.  

Mr. Kleinman believes that the Center will 
fill a timely need. “As a nation, we do not have 
a clearly articulated energy policy that pro-
motes economic growth, energy optimization 
and technological development, all in the con-
text of a sensible environmental backdrop,” he 

Scott Kleinman

Making Connections
The walk from the President’s house to my College Hall office takes me across a vital connecting 

link for our campus: the Class of 1949 Generational Bridge, a 160-foot extension of Locust Walk 
built in 1970. This summer it was necessary to detour down Walnut Street while the bridge was 
closed for resurfacing and refurbishment. As is so often the case, it is not until a connection of this 
kind goes missing that you appreciate just how important it is! The Generational Bridge and Locust 
Walk are now better than new, and our campus more conducive than ever to those serendipitous out-
door connections that create a truly vibrant academic community.  

While rebridging the west end of our campus, we also began building new bridges of a different 
sort at the easternmost end of Penn. Just days prior to Commencement in May, hundreds of com-
munity and business leaders joined together in breaking ground on a game-changing construction 
project at our eastern gateway on Walnut Street. The FMC Tower will soar 49 stories tall, replac-
ing a barren landscape with a shimmering spire of glass overlooking Penn Park and the Schuylkill 
River. The Tower represents the final phase in the collaborative redevelopment by Penn, Brandy-
wine Realty Trust and FMC of what was formerly US Postal Service land. The landmark building 
will house an impressive range of business, retail and residential amenities, with Penn occupying 
100,000 square feet of office space. 

The FMC Tower shines a bright light on the fact that University City is now one of Philadel-
phia’s fastest growing and most vital centers of development. Penn has led the way in reinventing 
this eastern gateway linking West Philadelphia and Center City. We began with two uniquely trans-
formative projects: Penn Park, greening the easternmost entrance to our campus, rapidly followed 
by our new Singh Center for Nanotechnology, which adds cutting-edge technological innovation 
to our city to transform everything from energy production to healthcare delivery. The FMC Tow-
er is the capstone of our easternmost connection with Center City. Together, these moves maximize 
Penn’s impact on our city, on our society and the world for many decades to come. 

A fourth major move, this one right across the river to our east, complements and strength-
ens Penn’s strategic investments in West Philadelphia. We call this site South Bank: It is the for-
mer Grays Ferry parcel of land we purchased in 2010. Thanks to the entrepreneurial and innova-
tive genius of Penn faculty, we have already made this 23-acre site home to new technology ven-
tures ranging from flying robots to green vaccines. South Bank enables us to maximize our impact 
on the world through commercializing faculty research into new products, services and entrepre-
neurial ventures.

To further that end, in June we announced the launch of the Penn Center for Innovation (PCI), an 
initiative that will provide the infrastructure, leadership and resources needed to transfer promising 
Penn know-how into the marketplace. PCI is an organization created to maximize our mission as a 
research university for putting knowledge into practice for the good of our community and society. 
Pennovation is the term we coined to signal our ability to advance both basic discovery and the so-
ciety-improving applications those discoveries enable. 

This fall, we will take a major step in translating that abstract term into concrete practice when 
we celebrate the groundbreaking for the Pennovation Center at South Bank, a facility designed to 
be a business incubator and accelerator. The Pennovation Center will support an ecosystem of fac-
ulty, entrepreneurs, and companies working together to make innovative contributions to our col-
lective economic future. 

I invite you to join us at South Bank on October 31 for a daylong series of events featuring the 
contributions of Penn’s eminent faculty capped by a keynote discussion with the biographer of ge-
niuses, Walter Isaacson, for our 2014 David and Lyn Silfen University Forum, “From Idea to Inno-
vation: The Impactful University.” Isaacson wrote the best-selling biography Steve Jobs and also 
authored one of the most readable and insightful biographies of our founder, aptly titled Benjamin 
Franklin: An American Life. This fall will see the publication of Isaacson’s eagerly awaited next 
book, The Innovators: How a Group of Hackers, Geniuses, and Geeks Created the Digital Age, 
which explores the surprisingly long history of the digital revolution including how the first elec-
tronic general-purpose computer, ENIAC, was constructed here at Penn. He will be the perfect guest 
to help us explore the lineage from Franklin our founder, to ENIAC, to Pennovation and the count-
less creative discoveries that connect every member of the Penn community in such a positive and 
productive way to our community, society and world.

http://www.upenn.edu/almanac/volumes/v60/n35/38streetbridge.html
http://www.upenn.edu/almanac/volumes/v58/n02/pennpark.html
http://www.upenn.edu/almanac/volumes/v58/n02/pennpark.html
http://www.upenn.edu/almanac/volumes/v60/n08/singhcenter.html
http://www.upenn.edu/almanac/volumes/v60/n25/southbank.html
http://www.upenn.edu/almanac/volumes/v61/n01/penncenter-innovation.html
http://www.upenn.edu/almanac/volumes/v60/n25/southbank.html
http://www.upenn.edu/almanac/volumes/v60/n02/pdf/calendar.pdf
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Welcome Back From the Senate Chair

Faculty Award of Merit—Call for Nominations: October 15
The Faculty Award of Merit presented by Penn Alumni is a faculty award established 

by Penn Alumni and the Office of the Provost. The 2014 award recipient was former Nurs-
ing Dean Afaf Meleis (Almanac February 25, 2014). The award is presented annually to 
an individual or group of collaborators that has made an outstanding contribution to alum-
ni education and engagement at Penn by sharing his or her unique scholarship work with 
the alumni community. Special emphasis is placed on faculty members who go above and 
beyond the call of duty by engaging Penn alumni with the University as their intellectual 
home, and to those who educate the faculty community about the alumni engagement op-
portunities available to them.

The award consists of both a $2,500 cash award and a formal citation, and will be pre-
sented during the February Penn Alumni Volunteer Leadership Retreat. 

All Penn faculty, staff and alumni are eligible to nominate a faculty member for this 
award. For more information about award criteria and eligibility, or to nominate a facul-
ty member, visit www.alumni.upenn.edu/education  Nominations are due by October 15.

Penn’s Accreditation Reaffirmed
On June 26, 2014, the Middle States 

Commission on Higher Education (MSCHE) 
reaffirmed the accreditation of the University 
of Pennsylvania.  The Statement of Accred-
itation Status can be found on the MSCHE 
website at: https://www.msche.org/docu-
ments/sas/510/Statement%20of%20Accredi-
tation%20Status.htm  

The University’s full 2014 Self-Study Re-
port can be found at: https://provost.upenn.
edu/initiatives/reaccreditation

The next significant action related to the 
University’s accreditation will be a Periodic 
Review Report in 2019. 

WPPSA Open House: September 9
The Weekly-Paid Professional Staff Assembly 

will be holding its open house on Tuesday, September 
9 from noon to 2 p.m. in rm. 217, Stiteler Hall, first 
floor. All weekly paid (non-union) staff members are 
welcome to attend. For questions, contact mdotson@
sas.upenn.edu or see www.upenn.edu/wpsa/
WXPN Board Meeting: September 16

The WXPN Policy Board Meeting will be held 
Tuesday, September 16 at noon at WXPN, 3025 
Walnut Street. It is open to the public. For more 
information, call (215) 898-0628.

2014-2015 Council Meetings
Members of the University community are invited 

to attend University Council meetings provided they 
register with the Office of the Secretary via ucoun-
cil@pobox.upenn.edu or telephone, (215) 898-7005. 
Meetings take place on Wednesdays, 4-6 p.m. in 
Bodek Lounge, Houston Hall. The agenda will be 
announced in Almanac prior to each meeting.

October 1  January 28
October 22   February 18
December 3  March 25
   April 22

2014-2015 SEC Meetings
Senate Executive Committee meetings are held 

on Wednesdays at 3 p.m. in room 205, College Hall, 
unless otherwise noted below. The agenda will be 
announced in Almanac prior to each meeting.

September 24  January 21
October 29,          February 11
     University Club March 18, Van Pelt-
November 19                      Dietrich Library 
December 10   April 15
         May 13 

2014-2015 Trustees’ Meetings
The University of Pennsylvania Trustees’ Open 

Meetings schedule is as follows: 
September 18  February 26-27
October 30-31  March 19 (if needed)
December 11  May 14
   June 18-19
Call (215) 898-7005 if you plan to attend. Open 

committee meeting schedules will be announced in 
Almanac prior to each meeting.
2014-2015 PPSA Meetings

Meetings are held 11 a.m.-noon. For locations 
and to RSVP, see http://penn-ppsa.org/

September 12  January 9
October 10  February 13
November 14  March 13
December 12  April 10
   May 8
   June 12

WPPSA Meetings
For times and locations see, www.upenn.edu/wpsa
September 9  November 11 
October 14  December 9 

Representing the Faculty Perspective

—Claire Finkelstein

As the incoming Chair of the Faculty Senate, I want to welcome you back to campus 
and share my excitement as I look forward to the 2014-2015 academic year. Created by the 
Trustees of the University in 1952 at the request of the faculty, the Senate is the voice of 
the faculty and represents the faculty in most matters affecting their relationship to the rest 
of the University. Historically, Penn has had a vigorous and active Faculty Senate, one that 
engages individuals from across the 12 schools. The Senate is empowered to request re-
ports from the University Administration, to make recommendations directly to the Presi-
dent, the Provost and the Trustees, and to create and revise the Faculty Handbook.

The leadership of the Faculty Senate is committed to continuing the tradition of shared 
governance that has been the hallmark of our relationship with Penn’s Administration. I 
am especially looking forward to working with President Gutmann and Provost Price, in 
light of their shared commitment to academic excellence, integrating knowledge, and en-
hancing diversity at Penn. From the successful cooperation between the Administration 
and the Faculty Senate during the 2013-2014 term, as well as my personal knowledge of 
the President and Provost, I also know the value they place on shared governance with 
the Faculty Senate. Indeed, I am grateful to Provost Price for recruiting me to the Facul-
ty Senate many years ago when he was Chair of the Faculty Senate. I also look forward 
to collaborating with the Vice Provosts and other University officials in furtherance of a 
shared vision for the University.

The Faculty Senate is run by the Senate Executive Committee (SEC), headed by the 
Tri-Chairs. This year, the Tri-Chairs are Past Chair Dwight Jaggard, myself as Chair and 
Chair-Elect Reed Pyeritz. The three of us will meet regularly with members of the Ad-
ministration, including biweekly consultations with the President and Provost. SEC meets 
monthly to discuss faculty concerns among themselves, as well as in consultation with 
members of the Administration. The Faculty Senate committees, which report to SEC and 
to the Tri-Chairs, work in detail on matters of substantive policy in committee, and often 
make recommendations to the full Senate. This year our  timely topics include: faculty 
salary and benefits, the implementation and success of plans to enhance faculty diversi-
ty in retention and new hires, mental health and wellness on campus and the role of fac-
ulty in supporting students, clarification of the copyright and conflict of interest policies 
and their intersection with open-learning initiatives, monitoring trends across campuses 
to prevent sexual assault and the effectiveness of Penn’s policies in this regard, changes 
to the central campus library system, the role of non-standing faculty and many other is-
sues of critical importance to faculty.

I look forward to leading the Faculty Senate this year. During the 2013-2014, it was 
my privilege to serve with Susan Margulies, former Past Chair, and Dwight Jaggard, for-
mer Chair, from whom I learned a great deal. I am delighted to continue to work with 
Dwight Jaggard this year and to welcome Reed Pyeritz to the team. I am especially grate-
ful to Vicki Hewitt at the Office of the Faculty Senate for her excellent work during the 
past academic year. The Faculty Senate is fortunate to have her continued assistance dur-
ing the upcoming year.

To ensure that we represent the perspective of the Faculty and serve as your advocates, 
I encourage you to contact your representatives in the Senate Executive Committee. You 
may also contact the office of the Faculty Senate directly, at senate@pobox.upenn.edu 
with your issues and questions. For confidential matters, feel free to contact me directly, 
at cfinkels@law.upenn.edu

http://www.alumni.upenn.edu/education
https://www.msche.org/documents/sas/510/Statement%20of%20Accreditation%20Status.htm
https://www.msche.org/documents/sas/510/Statement%20of%20Accreditation%20Status.htm
https://www.msche.org/documents/sas/510/Statement%20of%20Accreditation%20Status.htm
https://provost.upenn.edu/initiatives/reaccreditation/
https://provost.upenn.edu/initiatives/reaccreditation/
mailto:mdotson@sas.upenn.edu
mailto:mdotson@sas.upenn.edu
http://www.upenn.edu/wpsa/
mailto:senate@pobox.upenn.edu
http://www.upenn.edu/almanac/volumes/v60/n24/hot.html#meleis
mailto:ucouncil@pobox.upenn.edu
mailto:cfinkels@law.upenn.edu
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Establishing the Kleinman Center for Energy Policy (continued from page 1)
said. “Energy policy is a critical topic at both the 
local and national level, and will only continue 
to grow in importance over time.”

Mr. Kleinman is confident that the new Cen-
ter will provide an objective forum for explor-
ing all possibilities. “Not only do the Univer-
sity’s extensive resources offer great potential 
for high-leverage collaboration; Penn also has 
the wherewithal to create the ideal institutional 
structure to realize that potential,” he said. “In 
addition, setting the Center at Penn will provide 
a forum for students—our future political, busi-
ness and technology leaders—to get educated 
on relevant energy topics and become involved 
in shaping the direction of research and debate.”

The decision to house the Center at PennDe-
sign reflects some key qualities of the new Cen-
ter. “At Penn’s School of Design, we are en-
gaged in actively linking research, practice and 
policy in ways that will make a difference to 
the national agenda and to public and industry 
initiatives that will change the pattern of ener-
gy use across the country,” said Marilyn Jordan 
Taylor, dean and Paley Professor at PennDe-
sign. “The presence of the Center in our School, 
on College Green, will extend the collaboration 
among the University’s schools and research 
centers, and serve as a home base for visiting 

professors, industry leaders and resident schol-
ars, cross-school courses, research projects on 
energy policy, public lectures and private round-
tables, all aimed at a level of collaboration and 
policy creation that will be effective at shaping 
action and investment in energy initiatives.”  

The Kleinman Center for Energy Policy will 
be led by faculty direc-
tor Mark Alan Hughes, 
professor of practice at 
PennDesign, founding 
director of sustainabil-
ity and former chief 
policy adviser to Phil-
adelphia’s Mayor Mi-
chael A. Nutter and 
architect of the City’s 
widely praised Green-
works sustainability 
plan. Dr. Hughes, who 
received his PhD in re-
gional science from 
Penn in 1986 and who 
has taught at the Uni-

versity since 1999, is a highly effective leader of 
large-scale research efforts with policy impact. 
Under his direction, PennDesign led Penn’s re-
search effort across seven Schools and Centers at 

From the President and the Provost
Consultative Committees for the Selection of Deans 

We are pleased to announce the formation of two ad hoc Consultative Committees to advise us on the selection of new Deans 
of the School of Engineering and Applied Science and of the Law School. The members of the Consultative Committees are listed below.

Each Committee will welcome—and will keep in the strictest confidence—nominations and input from all members of the 
University community. For fullest consideration, communications should be received, preferably in electronic form, no later than 
September 30, 2014, and may be sent to the relevant Committee at the indicated email address or website.
       —Amy Gutmann, President
       —Vincent Price, Provost

School of Engineering and Applied Science 
Chair: Steven J. Fluharty, Dean of the School of Arts & Sciences and 

Thomas S. Gates, Jr. Professor of Psychology, Pharmacology & Neuro-
science (SAS) 

Faculty:
Robert W. Carpick, John Henry Towne Professor and Chair of Me-

chanical Engineering & Applied Mechanics (SEAS)
Eve J. Higginbotham, Professor of Ophthalmology and Vice Dean for 

Diversity and Inclusion (PSOM)
Larry Gladney, Edmund J. and Louise W. Kahn Professor for Faculty 

Excellence, Professor of Physics & Astronomy and Associate Dean for the 
Natural Sciences (SAS)

Cherie Kagan, Professor of Electrical & Systems Engineering (SEAS), 
Professor of Materials Science & Engineering (SEAS) and Professor of 
Chemistry (SAS) 

Sampath K. Kannan, Henry Salvatori Professor and Chair of 
Computer and Information Science (SEAS) 

Katherine J. Kuchenbecker, Associate Professor of Mechanical En-
gineering & Applied Mechanics and Computer & Information Science 
(SEAS) 

Beth Winkelstein, Professor of Bioengineering and Associate Dean for 
Undergraduate Education (SEAS)

Student Representatives:
Natalie Eisner, E’15 (SEAS)
Naomi Fitter, Doctoral Student in Mechanical Engineering & Applied 

Mechanics (SEAS)
Alumni and Overseer Representatives:
Andrew Rachleff, University Trustee and Chair, SEAS Board of Overseers
Krishna Singh, University Trustee and SEAS Overseer
Ex Officio: Joann Mitchell, Vice President for Institutional Affairs
Staff to the Committee: 
Adam P. Michaels, Deputy Chief of Staff, Office of the President
Consultants to the Committee: 
Vivian Brocard, Isaacson, Miller
John Muckle, Isaacson, Miller

Confidential website for nominations: www.imsearch.com/5185

the DOE’s $159-million Energy Efficient Build-
ings Hub. Dr. Hughes has orchestrated complex 
and ground-breaking projects funded by the 
Pew Charitable Trusts and the US Department 
of Health and Human Services, by the Ford 
Foundation and the US Department of Housing 
and Urban Development and by the Rockefeller 
and William Penn foundations. 

The model that Dr. Hughes envisions for 
the Kleinman Center for Energy Policy de-
ploys a relationship between research and 
practice that emphasizes “collective intelli-
gence” in which research is one of several con-
tributors to improving practice. “Instead of ex-
perts translating answers,” he said, “the Cen-
ter will be a partner exploring questions that 
occupy the frontier between what we know 
and what we need to know in order to act. It is 
a model intended to improve research, practice 
and policy outcomes.”

The Center will be named for Scott Klein-
man and his wife, Wendy. Mr. Kleinman, lead 
partner, Private Equity at Apollo Global Man-
agement, LLC in New York, received BA 
and BS degrees from Penn’s School of Arts 
& Sciences (Russian studies) and the Whar-
ton School of Business (finance), respectively, 
graduating magna cum laude in 1994.

Law School
Chair: Michael X. Delli Carpini, Professor of Communication and 

Walter H. Annenberg Dean of the Annenberg School for Communication 
(ASC)

Faculty:
Shyamkrishna Balganesh, Professor of Law (Law)
William  Burke-White, Richard Perry Professor and Inaugural Direc-

tor, Perry World House and Deputy Dean and Professor of Law (Law)
Jacques deLisle, Stephen A. Cozen Professor of Law (Law), Profes-

sor of Political Science (SAS) and Director of the Center for East Asian 
Studies

Katherine Klein, Edward H. Bowman Professor of Management and 
Vice Dean, Wharton Social Impact Initiative (Wharton)

Dorothy Roberts, George A. Weiss University Professor of Law & So-
ciology and the Raymond Pace & Sadie Tanner Mossell Alexander Pro-
fessor of Civil Rights (Law/SAS)

Reed Shuldiner, Alvin L. Snowiss Professor of Law and Co-Director, 
Center for Tax Law and Policy (Law)

Christopher S. Yoo, John H. Chestnut Professor of Law, Communica-
tion and Computer & Information Science and Director, Center for Tech-
nology, Innovation & Competition (Law)

Student Representatives:
Yosha Gunasekera, L’15 (Law)
Christopher Hosein, L’16 (Law)
Alumni and Overseer Representatives:
Perry Golkin, University Trustee, Penn Medicine Trustee and Law 

School Overseer
Osagie O. Imasogie, University Trustee and Law School Overseer
Ex Officio:
Joann Mitchell, Vice President for Institutional Affairs
Staff to the Committee:
Adam P. Michaels, Deputy Chief of Staff, Office of the President
Consultants to the Committee:
John Amer, Korn/Ferry
Kenneth Kring, Korn/Ferry

Confidential email for nominations: PennLaw@kornferry.com      

Mark Alan Hughes

http://www.imsearch.com/5185
mailto:PennLaw@kornferry.com
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led the college through a 
period of expansion of 
the faculty, the construc-
tion of new facilities and 
the addition of more than 
$100 million to the Col-
lege’s endowment. Dr. 
Kessinger resigned from 
his position as president 
in 1996 to become the 
general manager of the 
Aga Khan Trust for Cul-
ture in Geneva, Switzer-
land. He retired as the 
general manager of the entire foundation in 2013.

Dr. Kessinger is survived by his wife, Vary-
am; his sons, Colin and William; five grandchil-
dren; and a sister.

Donations may be made to the Kessing-
er Family Fund for Community Service or the 
Kessinger Family Fund for Asian Performing 
Arts at http://haverford.edu/makeagift

To Report A Death
Almanac appreciates being informed of the 

deaths of current and former faculty and staff 
members, students and other members of the Uni-
versity community. Call (215) 898-5274 or email 
almanac@upenn.edu 

However, notices of alumni deaths should be 
directed to the Alumni Records Office at Room 
517, Franklin Building, (215) 898-8136 or email 
record@ben.dev.upenn.edu

Deaths

Tom Kessinger, History

Ms. Bernard, Genetics
Lillie Bernard, a for-

mer administrative as-
sistant in the Perelman 
School of Medicine, died 
on July 5; she was 72.

Born in Clearwater, 
South Carolina, Ms. 
Bernard graduated from 
Jefferson Davis High 
School in 1959 and from 
Berean Secretarial Insti-
tute in 1961.

In 1983, Ms. Bernard 
was hired as an office 
administrator in Penn’s 

department of psychiatry. She retired in 1997, 
from the genetics department. Prior to joining 
Penn, she was an administrative secretary at the 
Medical College of Pennsylvania.  

Ms. Bernard is survived by her husband, 
Ernest; sons, Paul and Ernest; daughters, Wendy 
Pitts and Hadiyah Bunn-Grant; four brothers; five 
sisters; and six grandchildren.

Lillie Bernard

Mr. Estrin, Former Trustee
Former Penn Trustee, 

Melvyn J. Estrin, passed 
away July 9 at age 71.

Mr. Estrin served as 
an Alumni Trustee from 
1986 to 1991 and was a 
member of the Develop-
ment Committee and the 
External Affairs Com-
mittee. He also served on 
Penn’s Graduate School 
of Education Board of 
Overseers.

For more than three 
decades, he lent his talents and insight to the 
Mid Atlantic Regional Advisory Board, the Penn 
Alumni Council, the Class of 1964, the Presi-
dent’s Council and numerous other committees. 

Mr. Estrin led Human Service Group, Inc. 
as chairman of the Board and CEO and was the 
CEO of University Research Co., LLC and a 
director of ChemLink, LLC and Armed Forces 
Lodging, LLC. 

A 1964 Wharton graduate, Mr. Estrin had been 
involved in the Glee Club, Penn Players, Hillel, 
Phi Epsilon Pi, the Men’s Crew team and The 
Daily Pennsylvanian. He pursued many of the 
same interests throughout his life. He was also a 
three-time Tony Award nominee as producer of 
Joseph and the Amazing Technicolor Dreamcoat, 
Hurlyburly and Blood Knot. He received a mas-
ter’s degree from American University in 1969.

Mr. Estrin is survived by his wife, Suellen; 
his son, Brandon; his daughter, Shannon Estrin 
Rosoff; grandchildren, Dylan, Ella and Taylor 
Rosoff and Clarissa and Felix Barber; and sisters, 
Wilma Bernstein and Mickey Lemer. 

Memorial donations may be made to The Leu-
kemia & Lymphoma Society, 1311 Mamaroneck 
Ave., Suite 310, White Plains, NY 10605.

Melvyn Estrin
C

ourtesy of the W
ilson C
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Mr. Gonder, IFEM
Daniel Gonder, se-

nior research specialist 
in the Institute for En-
vironmental Medicine 
(IFEM), passed away 
August 5 at age 60.    

Mr. Gonder was a 
prominent employee at 
IFEM for nearly 10 years 
and most recently was 
the technical supervisor 
of the IFEM Core for 
Molecular Biology. Ex-
cept for a 10-year hiatus 

when he was employed at Wyeth Pharmaceuti-
cals, Mr. Gonder had worked at Penn and the 
Children’s Hospital of Philadelphia since 1982, 
including a stint with John Hansen-Flaschen, the 
long-standing chief of pulmonary medicine in 
the Hospital of the University of Pennsylvania. 

Mr. Gonder earned his BS from Eastern Uni-
versity in biology in 1980.

Mr. Gonder is survived by his wife, Laura 
J. Pfeiff; children, Jesse and Kylie Gonder; and 
stepson, Joshua B. Rosenthal.

Donations may be made to the American 
Cancer Society, 480 Norristown Rd., S-150, Blue 
Bell, PA 19422. 

Daniel Gonder

Mr. Greenberg, Penn Relays
Frank E. Greenberg, a Penn alum and for-

mer Penn Relays offi-
cial, passed away June 
29; he was 81.

Mr. Greenberg, 
WG’55, L’60, was a Penn 
Relays official every year 
from 1972 through 2007, 
eventually serving as one 
of the meet referees and 
receiving the Herman J. 
Mancini Award in 2005, 
the Penn Relays’ high-
est honor to an active of-
ficial.  

His career as a lawyer spanned 30 years with 
the firm Katz, Slifkin and Greenberg, later be-
coming Slifkin & Greenberg.

In 1999, he was inducted into the Philadel-
phia Jewish Sports Hall of Fame. In 1986, he 
received the Robert Giegengack Award, the top 
honor bestowed by USA Track and Field, and 
was also given the Jesse Owens Award by the 
Mid-Atlantic Athletic Association. 

Mr. Greenberg is survived by his sons, Jeff 
and Scott; three grandchildren; and a sister.

Contributions may be made to the Alzheim-
er’s Association, 399 Market St., Suite 102, 
Philadelphia, PA 19106.

Frank Greenberg

Dr. Kessinger, History
Tom Kessinger, a former adjunct professor 

of South Asia regional studies in the department 
of history, passed away July 4 at age 73. 

A New Jersey native, Dr. Kessinger earned 
his undergraduate degree from Haverford Col-
lege in 1965, during which time he served in the 
Peace Corps in South Asia. He later received his 
PhD from the University of Chicago, and taught 
South Asian history, first at the University of 
Virginia and then at the University of Pennsyl-
vania from 1973-1997. In 1977, he took a posi-
tion with the Ford Foundation.

In 1988, he was elected the eleventh president 
of Haverford College, and over the next eight years 

Dr. McGivern, Nursing
Diane McGivern, 

former administrator 
and associate professor 
in the School of Nurs-
ing, passed away on 
June 30; she was 75. 

Dr. McGivern was 
a dedicated nurse lead-
er, whose contributions 
to Penn Nursing were 
many. Dr. McGivern 
played an important role 
at the School of Nurs-
ing. She was the first to 
officially hold the title 
of associate dean for undergraduate programs  
at Penn Nursing when she worked closely with 
then dean, Dr. Claire Fagin, in the late 1970s and 
early 1980s. In this role, she not only launched 
a state-of-the-art undergraduate program but also 
laid the groundwork for the establishment of the 
School’s dual majors with other Penn Schools.

She was also ahead of her time in under-
standing the importance of interdisciplinary ed-
ucation and practice and the need for nursing’s 
engagement in policy. As a Kellogg Fellow, 
she established an interdisciplinary program 
that took students from different disciplines to 
Washington, DC, to attend meetings and semi-
nars with various government agencies.

She was the founder of the Milton Terris So-
ciety, named after the national public health lead-
er and champion, which brought together nurs-
es, physicians, public health experts as well as 
healthcare and City administration to discuss and 
address healthcare access issues in Philadelphia. 

After leaving Penn in 1987, Dr. McGivern 
became the head of the division of nursing in 
Steinhardt at New York University and re-
mained until 2002. Prior to that, she was on the 
nursing staff at Cleveland Clinic and Bellevue 
Hospital and then taught at Hunter College and 
New York University.

Dr. McGivern co-authored the comprehen-
sive textbook, Nurse Practitioners: Evolution of 
Advanced Practice. 

She earned her bachelor of science degree in 
nursing from St. John’s College in 1961 and her 
master’s and PhD degrees in nursing from New 
York University, in 1964 and 1972, respectively. 

Dr. McGivern is survived by her husband, 
Bernard; and her daughter, Ryan.  

Diane McGivern

Tom Kessinger

http://haverford.edu/makeagift
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Correction: In Elsa Ramsden’s obituary in 
the July issue, the wrong address was given for 
the Zion United Church of Christ. The correct 
address is 14 North Eighth St., Stroudsburg, PA 
18360. We regret the error. —Eds.

Dr. Relman, Medicine
Arnold S. Relman, the 

former editor of The New 
England Journal of Med-
icine (NEJM) who had 
earlier served as the Frank 
Wister Thomas Professor 
of Medicine and chair-
man of Penn’s depart-
ment of medicine, died 
on June 17 at age 91. 

Dr. Relman led 
Penn’s department of 
medicine from 1968 to 
1977, when he was ap-
pointed editor of NEJM, professor of medicine at 
the Harvard Medical School and senior physician 
at the Brigham and Women’s Hospital in Boston. 

After earning his medical degree from Co-
lumbia University, Dr. Relman was appointed 
assistant professor of medicine at Boston Uni-
versity in 1951 and remained on the faculty 
there until joining Penn in 1968. From 1962 to 
1967, he was editor of the Journal of Clinical 
Investigation. He was also director of medical 
services at HUP from 1968 to 1977.

An acclaimed expert in nephrology and elec-
trolyte and acid-base balance, Dr. Relman pub-
lished numerous original research and clinical 
studies as well as textbook chapters and mono-
graphs on these subjects. His major research in-
terests were in potassium metabolism, renal ac-
idosis and the regulation of acid-base balance.

Dr. Relman also became increasingly inter-
ested in the costs of health care, the role of phar-
maceutical companies and what he saw as the 
need for universal health-care coverage. Under 
his editorial direction from 1977 to 1991, the 
New England Journal increased circulation and 
influence even as it openly examined economic, 
ethical and public policy matters. 

Dr. Relman was a Fellow of the American 
Academy of Arts and Sciences and a member 
(and former member of the Council) of the In-
stitute of Medicine of the National Academy 
of Sciences.  He had also been president of the 
American Federation for Clinical Research, the 
American Society of Clinical Investigation and 
the Association of American Physicians—the 
only person to hold all three positions. Named a 
Master of the American College of Physicians, 
he also received the College’s John Phillips 
Medal. Among his other honors were the Distin-
guished Service Award, presented by the Amer-
ican College of Cardiology, and, from Great 
Britain, a Fellowship in the Royal College of 
Physicians in London.

Dr. Relman held several honorary degrees, 
including one from the University of Pennsyl-
vania, presented in 1989. The citation described 
him as “a pioneer in the field of acid-based 
physiology” who served as a mentor to a gener-
ation of leaders in renal medicine.  The follow-
ing year, Dr. Relman returned to Penn as part of 
the 225th Anniversary Celebration of the School 
of Medicine. He was featured in a symposium 
on the future of healthcare in America.

A native of New York City, Dr. Relman stud-
ied biology and philosophy at Cornell Univer-
sity where he received a bachelor’s degree in 
1943. He received a medical degree from Co-
lumbia University three years later.

Dr. Relman is survived by his wife, Marcia An-
gell; children, David and John Relman and Margaret 
R. Batten; stepdaughters, Lara and Elizabeth Goit-
ein; six granddaughters; and four stepgrandsons.

Arnold Relman

Dr. Sjöberg, NELC & Penn Museum
Dr. Åke W. Sjöberg, 

Emeritus Clark Research 
Professor of Assyriol-
ogy in the department of 
Near Eastern Languages 
and Civilizations and 
emeritus curator of the 
Babylonian section of 
the University of Penn-
sylvania Museum of 
Archaeology and An-
thropology, died August 
8 at age 90.

Dr. Sjöberg received 
an MA from Uppsala University, Sweden, in 
1955 and a doctorate from Heidelberg University, 
Germany, in 1960, coming to Penn in 1966 after 
several years working on the Chicago Assyrian 
Dictionary at the Oriental Institute in Chicago.

Dr. Sjöberg taught both Sumerian and Akka-
dian for 30 years until his retirement in 1996. He 
applied the very highest standards of philological 
rigor to the study of Sumerian literature in two 
important monographs which set new standards 
in the field, as well as scores of scholarly articles 
written in English, German and Swedish.

In the early 1970s, Dr. Sjöberg, working 
with Dr. Erle Leichty, founded the Pennsylvania 
Sumerian Dictionary Project. The publication 
of the first print volume, the letter B, in 1984, 
changed the field of Sumerology forever and was 
widely reported, even making the New York Times 
“Word of the Day”—a cuneiform version of the 
Sumerian form of Halleluyah—on April 18, 1984.

Dr. Sjöberg also established new standards 
of generosity in his curation of the tablet collec-
tion of the Penn Museum, welcoming junior and 
senior scholars alike and always making time to 
help decipher particularly difficult passages of 
cuneiform.

Dr. Sjöberg was elected to membership of 
the American Philosophical Society, and in 1994 
received an honorary doctorate in theology from 
the Royal University of Uppsala. 

Dr. Sjöberg is survived by his wife, Gunnil.

C
ourtesy	of	C

olum
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Dr. Stunkard, Psychiatry 
Albert J. “Mickey” Stunkard, professor 

emeritus of psychiatry at the Perelman School 
of Medicine, died July 12 at age 92. 

Dr. Stunkard was world-renowned for his re-
search on obesity and eating disorders, which he 
began in 1955 with the publication of the first de-
scription of the night-eating syndrome, a topic to 
which he returned to at the end of his career. 

In 1958, he published a now-classic paper 
on the failures of dieting, which revealed that 
only 12% of obese patients treated in a hospi-
tal nutrition clinic were able to lose 20 lbs., and 
only half of these maintained the weight loss 
one year later. These results improved substan-
tially in the 1970s with the introduction by Dr. 
Stunkard and colleagues of behavior modifica-
tion, which provided patients a set of principles 
and techniques for changing their eating and ac-
tivity behaviors. 

Dr. Stunkard was committed to testing the 
effectiveness of different weight loss methods 
through the use of randomized controlled tri-
als. Using this approach, he introduced a nov-
el explanation for the effectiveness of weight 
loss medications and proposed in 1982 that 
medications be used indefinitely to treat obesi-
ty in the same manner that medications are used 
long-term to control other chronic conditions. 

(In 1996, the Food and 
Drug Administration 
adopted the long-term 
prescription of weight 
loss medications.) 

Dr. Stunkard also 
was an early advocate 
for the use of weight 
loss (bariatric) surgery, 
having found in 1976 
that obese individuals 
reported more favorable 
food choices and appe-
tite control following 
surgery. He also pub-
lished the first modern account of binge eating 
in obese individuals and contributed to the de-
velopment of treatments for this disorder and 
the night-eating syndrome. 

Dr. Stunkard’s achievements were recog-
nized in multiple ways, including his contin-
uous receipt of funding from the National In-
stitutes of Health for nearly 50 years. He was 
elected to membership in the Institute of Med-
icine of the National Academy of Sciences and 
served as president of the American Psychoso-
matic Society, the Society of Behavioral Medi-
cine, the Association for Research in Nervous 
and Mental Disease, the Academy of Behavioral 
Medicine Research and the American Associa-
tion of Chairmen of Departments of Psychiatry. 

He received numerous awards, including 
the 1994 Distinguished Service Award from 
the American Psychiatric Association, the 2004 
Sarnat International Prize from the Institute of 
Medicine and the 2005 Gold Medal for Distin-
guished Academic Accomplishments from Co-
lumbia University College of Physicians and 
Surgeons. He also was the recipient of honorary 
degrees from Louisiana State University and the 
University of Edinburgh (Scotland). 

Dr. Stunkard received his BS from Yale Uni-
versity in 1943 and MD in 1945 from Columbia 
University’s College of Physicians and Surgeons. 

He interned in medicine at the Massachusetts 
General Hospital and then served two years as a 
physician in the United States Army. After re-
turning to the US, from 1948-1952, he complet-
ed a residency and fellowship training in psy-
chiatry at the Johns Hopkins Hospital. 

He worked for four years at Cornell Medical 
College in New York, before joining the depart-
ment of psychiatry at the University of Pennsyl-
vania School of Medicine in 1957. He was ap-
pointed chairman in 1962 and in the ensuing de-
cade established what was widely viewed as the 
nation’s premier department of psychiatry. He 
was recruited to Stanford University in 1973 to 
chair the department of psychiatry but returned 
to the Penn in 1977, where he resumed his re-
nowned program of research and served as in-
terim-chairman in 1996-1997. 

Dr. Stunkard is survived by his wife, Mar-
garet Maurin; stepdaughter, Elana Maurin; and 
two stepgrandchildren. 

A memorial service will be held in the fall on 
campus. Details will be published in Almanac.

Memorial donations may be made to Doc-
tors Without Borders or the Council for a Liv-
able World.  

Åke Sjöberg Albert Stunkard

http://www.upenn.edu/almanac/volumes/v61/n01/obit.html#ramsden
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OF RECORD

(continued on page 7)

I. Applicability 
This grievance procedure is available to any member of the standing 

faculty, standing faculty-clinician-educator, associated faculty, academic 
support staff or compensated emeritus faculty at the University of Penn-
sylvania (members of these classes are referred to in this document as 
“faculty” or “faculty members”). 

A grievance is a claim that action has been taken that involves a faculty 
member’s personnel status or the terms or conditions of employment and 
that is: (1) arbitrary or capricious; (2) discriminatory with regard to race, 
color, sex, sexual orientation, gender identity, religion, creed, national or 
ethnic origin, citizenship status, age, disability, veteran status or any oth-
er legally protected class status; or (3) not in compliance with University 
procedures or regulations. 
II. Faculty Grievance Commission 

The Faculty Grievance Commission (the Commission) will be com-
posed of three members of the standing faculty holding the rank of Profes-
sor. They will be appointed by the Senate Executive Committee for stag-
gered three-year terms expiring June 30. These three members will serve 
serially as Chair-elect, Chair and past-Chair of the Commission. 

The Chair of the Commission will serve as the primary administra-
tor of the Faculty Grievance Procedure, and will be the Presiding Offi-
cer at any grievance hearings during the Chair’s service in that position. 
The Chair-elect will observe the functions of the Commission, and addi-
tionally will serve as one of three hearing panel members should a com-
plaint proceed to a hearing. The past-Chair will observe the functions of 
the Commission and serve as an alternate to the Chair and the Chair-elect 
in the roles described above. Each member of the Commission may sub-
stitute for any other member when a member is unable to serve. If for any 
reason a member of the Commission is unable to serve, the Commission, 
with the advice of the Chair of the Faculty Senate, may replace its miss-
ing members with former Commission members who still hold compen-
sated faculty appointments. 

There will be an independent Legal Officer to assist the Commission in 
its operations. The Legal Officer’s appointment and terms of employment 
will be jointly determined by the Chair of the Faculty Senate and the Pro-
vost. Once appointed, the Legal Officer’s professional responsibility will 
be to the Commission. 

There will be a hearings list consisting of at least 30 persons selected 
by the Senate Executive Committee (SEC) from members of the standing 
and associated faculties. The list should be broadly representative of these 
faculties and include women and members of underrepresented minori-
ties. The hearings list may not include faculty members holding admin-
istrative appointments at the level of Department Chair or above. Facul-
ty members will serve on the hearing list for three-year terms expiring on 
June 30. Appointments should be arranged so that the terms of approxi-
mately one-third of the members will expire each year. Replacements will 
be selected by SEC as needed. 
III. Pre-Hearing Procedures 

a. Before filing a grievance with the Commission, a faculty member 
must first review the complaint with his or her Department Chair or Dean, 
or, alternatively, the Vice Provost for Faculty in a case in which the griev-
ance involves the dean. Every effort should be made to bring about an eq-
uitable resolution among the parties. If a resolution is not reached, the De-
partment Chair, Dean or the Vice Provost for Faculty, upon request of the 
grievant, must provide the grievant with a written statement of the rea-
sons for the actions which are the subject of the complaint.  Before filing a 
grievance with the Commission, the faculty member is advised to consult 
with the University Ombudsman, to determine whether the Ombudsman’s 
office can be of assistance in resolving the dispute, and whether the Com-
mission is the appropriate body to hear the potential complaint. 

If after these consultations, the faculty member still wishes to file a 
complaint, he or she may initiate a grievance with the Commission. The 
faculty member must submit written notice of the complaint, and the re-
quest for a hearing will be submitted to the Commission through its Chair. 
The faculty member must provide copies to the Provost and the Depart-
ment Chair or Dean. 

Since grievances may be cumulative, a faculty member may base his or 
her grievance on prior as well as current events or conditions. The griev-
ance must be initiated not later than two years after the grievant becomes 
aware of the initial event complained of and not later than four months 
after the end of the faculty member’s compensated faculty appointment. 

b. After the filing of a complaint, the grievant and the Chair of the 
Commission (or an individual the Chair designates for this role) will meet 
to discuss the grounds for the grievance. If the Chair believes that the fac-
ulty member’s claims raise issues of academic freedom, or if the grievant 
so asserts, the Chair will send a copy of the grievance to the Senate Com-
mittee on Academic Freedom and Responsibility (SCAFR), which will 
promptly determine whether the grievance raises significant questions of 
academic freedom. If so, the Commission will not hear the matter until 
SCAFR has resolved such questions. SCAFR will communicate its find-
ings to the Commission which will accept SCAFR’s findings with respect 
to the academic freedom portions of the complaint. If the complaint that 
is concerned with academic freedom is brought against a University ad-
ministrator, Dean or involves more than one school or University policies 
of general interest, SCAFR will have jurisdiction. If the complaint con-
cerns matters occurring in one school, the chair of SCAFR will forward 
the grievance to the chair of the appropriate school committee on academ-
ic freedom and responsibility, which will have jurisdiction in this matter. 

c. For complaints not deemed to be significantly concerned with aca-
demic freedom, the Chair will respond to the complaint by discussing with 
the grievant possible options for resolution. The Chair or the Chair’s des-
ignee may also meet with the parties against whom the grievance has been 
filed to pursue possible resolution. The Chair may also arrange a meet-
ing with the grievant and the person(s) against whom s/he is bringing the 
grievance in an attempt to mediate the dispute. The Chair, at his or her 
discretion, may include someone trained in formal mediation procedures 
from the university in such discussions. The Chair may gather such infor-
mation and documentation from both parties and from other sources as he 
or she deems useful to aid in the resolution of the complaint. 

d. If a resolution to the complaint cannot be reached, the Commission 
will evaluate whether a hearing is warranted based on the information 
available. The Commission may decide not to proceed with a hearing, for 
example, because the claim is deemed not to be a grievance as defined un-
der Section I., because the matter at issue has been the subject of a previ-
ous grievance or because the grievance is of so little consequence or merit 
that no panel should be created. 

Once the Commission has decided to proceed with the grievance hear-
ing, the Chair will so inform in writing the grievant, the dean or depart-
ment chair, as well as the Provost. This document will ask the Provost to 
name the University’s representative (the respondent) who will act on be-
half of all the persons complained of. The grievant and the respondent 
may each designate a University colleague to act as advisors during the 
hearing. The grievant’s colleague may be any member of the standing, as-
sociated or emeritus faculty; the respondent’s colleague must be selected 
from the group of persons eligible to serve on panels. A colleague may not 
serve as a legal advocate, but may aid the grievant and the respondent in 
preparation and presentation of their respective cases. Neither the griev-
ant nor the University may have counsel present in the hearing room; both 
parties may consult with attorneys outside of the hearing. 

Faculty Grievance Procedure
II.E.12. Faculty Grievance Procedure

(Source: Offices of the President and Provost, Almanac, November 21, 1978; Addenda, Almanac, December 5, 1978; 
revised, Office of the Provost, Almanac, August 30, 1988; revised, Almanac, May 24, 1994; revised, Almanac, August 26, 2014.)

In 2013, a cross-University faculty committee was convened to review the University’s Faculty Grievance Procedure (Section II.E.12 of the 
Faculty Handbook), with the goals of better aligning the policy with current procedures, removing obsolete language and clarifying key issues 
such as the use and confidentiality of documents. The committee’s recommendations were further reviewed by the Faculty Senate Executive 
Committee and the Council of Deans, as well as by the Faculty Senate Committee on Academic Freedom and Responsibility and the Faculty 
Senate Committee on Faculty and the Administration. The final revised policy appears below and is in effect as of July 1, 2014.
       —Vincent Price, Provost
       —Claire Finkelstein, Chair, Faculty Senate

http://www.upenn.edu/almanac/v40pdf/n34/052494.pdf
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e. For each hearing, the Chair will form a hearing panel of three per-
sons, including (1) the Chair-elect of the Commission, and (2) two facul-
ty members from the hearings list selected by the Chair with due regard 
for relevant subject matter expertise, balance and representativeness and 
other considerations the Chair may deem important. As soon as possible 
after receiving notice from the Chair of the initial panel membership, ei-
ther party may move the Commission to disqualify individuals from ser-
vice on the hearing panel for cause, such as conflicts of interest due to per-
sonal relationships with individuals involved. In addition, both the griev-
ant and the respondent may exercise one peremptory strike to remove a 
member of the hearing panel without cause, although neither of the par-
ties may move to strike the Chair-elect. A party choosing to exercise this 
right must inform the Chair in writing within one week of learning of the 
proposed composition of the panel. Replacements for disqualified panel 
members will be selected by the Chair of the Commission from the list of 
potential hearing members. 
IV. Hearings 

Hearings should begin within two months after the acceptance of a 
grievance by the Commission. Hearings will be convened and organized 
by the Chair of the Commission, assisted by the Legal Officer who may 
advise the Chair on procedural and evidentiary matters. The decision on 
the merits of a grievance will be made by the panel after hearings in which 
the grievant and the respondent have the opportunity to present their cas-
es. Where consistent with confidentiality rules outlined in this section, 
each party should submit evidence and arguments in written form for pri-
or distribution to the other side and to the panel. The Chair, as Presiding 
Officer, has the power to call witnesses and to introduce documents and 
obtain expert opinion from inside or outside the University. Each side will 
have the right to address questions to witnesses, and members of the panel 
may question witnesses during the hearing. 

The hearings will be audio-recorded, and such recording will be kept 
in the custody of the Commission. The hearing panel, the grievant, the re-
spondent and their advisors will have reasonable access to this recording 
during the processing of a grievance. No copies of the whole or part of any 
such recording may be made without express permission of, and supervi-
sion by, the Commission. Such permission will be granted to the Provost 
and the grievant upon request. 

A hearing will follow an agenda prepared by the Chair that is based on 
demonstration of relevance by the grievant or the respondent. The Chair 
may seek advice from the Legal Officer as to the admissibility or rele-
vance of issues, oral statements and other evidence presented. However, 
the final decision on admissibility or relevance will be made by the Chair. 

The Commission will have access to all documentary evidence that is 
in the custody of or under the control of the person or persons who took 
the action complained of or of the grievant and that is deemed by the 
Commission to be relevant to the grievance, with the exception of such 
evidence that was prepared specifically in connection with the Chair’s 
efforts to mediate and resolve the complaint described in Section III.b 
above. The Presiding Officer has the authority to obtain additional doc-
uments including the dossiers of other comparable members of the same 
department, or if none exists, comparable members of the same school 
who are alleged to have recently or currently received more favorable 
treatment. Such dossiers will be examined and held in accordance with 
the confidentiality procedures described below in subsection e. Notice is 
to be given to those faculty members whose dossiers are to be examined. 
The panel may request the Presiding Officer to obtain expert opinion from 
inside or outside the University. 

If documentary evidence is needed by the grievant or the respondent 
in the preparation of his or her case, or by the panel in the course of its 
deliberations, application will be made to the Presiding Officer. The Pre-
siding Officer will determine whether the evidence requested is relevant. 
The Presiding Officer will then obtain all relevant evidence. All such evi-
dence will be available to the panel, the respondent, the colleagues, and, 
subject to the restrictions of confidentiality set forth below, to the grievant. 

The confidentiality of peer evaluation materials, including letters of 
recommendation and evaluation, is integral to the tenure process. Accord-
ingly, while the Commission may obtain peer evaluation materials, if dur-
ing the hearings, the grievant asks that such materials be presented to the 

panel, the Presiding Officer will consider the following factors to deter-
mine whether disclosure to the panel is appropriate. The Presiding Offi-
cer will take into account, among other things, whether the grievant has 
shown cause to believe that the grievance is sufficiently well-founded to 
justify examination of confidential peer evaluation materials, and whether 
examination of confidential peer evaluation materials is essential to reach 
a judgment concerning the substance of the grievance. 

If the Presiding Officer decides that peer evaluation materials are rele-
vant and essential to reaching a judgment concerting the substance of the 
grievance, the Presiding Officer will make such materials available for ex-
amination by the hearing panel. Under no circumstances may such con-
fidential materials be provided by the Grievance Commission or hearing 
panel to either the grievant or the respondent or their advisors. 

Like all other members of the faculty, members of departmental or 
school personnel committees may testify in grievance hearings, although 
they will not be required to testify in any such proceeding. Members of 
such committees who agree to appear in grievance hearings may testi-
fy specifically about their own participation in committee deliberations, 
present the committee’s vote and give a general characterization of its dis-
cussion. They are explicitly prohibited from disclosing direct quotations, 
positions or votes of other individuals on these committees. 

Unreasonable delays by either side may subject the offending party 
to sanctions. In cases where primary blame for the delay may be attribut-
ed to one side, the Commission has the right to suspend or terminate pro-
ceedings and recommend that the panel send to the Provost an accusato-
ry report including reasons for this suspension or termination and recom-
mendations for action. A copy of this document will be sent to the Chair 
of the Faculty Senate. 

The Commission may establish further rules and procedures to gov-
ern its operations. Where procedures have not been adopted, the Presiding 
Officer may rule on the matter and may seek the advice of the Legal Of-
ficer in making such rulings. Appeals from rulings established in this way 
may be presented to the SEC to be decided by majority vote. Procedures 
adopted under this provision should be included in the Commission’s an-
nual report. 
V. Findings 

Upon conclusion of the hearings and after consultation with the Pre-
siding Officer and the Legal Advisor concerning the format of the report, 
the panel will prepare a written report to the Provost which may include a 
minority opinion. The report will state each element of the grievance and 
in separate, clearly labeled sections record the findings of fact and the rec-
ommendations for action by the Provost. 

As part of its recommendations, the panel may propose remedies. In 
cases where reappointment, promotion or tenure has been denied, it may 
recommend a full review and reevaluation of the case. The panel may also 
suggest to the Provost procedures that might be followed in such a reeval-
uation, but the choice of procedures remains with the Provost. 

However, a panel will not have the responsibility or the authority to 
evaluate professional competence either in the case of an individual or in 
comparison with other individuals. If the Provost, on receiving the panel’s 
report, decides that a reevaluation will be carried out, he or she will ensure 
that the recommendations of the panel and the relevant supporting docu-
mentation are included in the documents considered in that reevaluation. 

The Presiding Officer will distribute the panel’s report to the Provost, 
the dean, the grievant, the respondent, the person or persons who took the 
action complained of and the Chair of the Faculty Senate. If the Provost 
wishes to consult with the Presiding Officer to obtain more information 
about the case, the Presiding Officer will provide details and make avail-
able the full documentation, including a copy of the hearing recording. 

If the grievance is withdrawn or settled prior to the completion of the 
hearings, the Presiding Officer will dismiss the panel with thanks, and no 
report will be prepared. However, if the hearings are completed and the 
panel submits a report to the Provost, the Presiding Officer will be in-
formed by the Provost when final action on the grievance has been taken 
within the University. The Presiding Officer will then dissolve the panel. 

After the receipt of the panel’s final report, the Presiding Officer will 
return all borrowed documents to their owners and turn over to the Com-

(continued on page 8)

(continued from page 6)
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mission a complete file of the case for secure retention—including one 
complete set of documents and the audio-recording of the hearings. The 
Presiding Officer will destroy all other copies of the documents used by 
the panel. The confidentiality of peer evaluation materials, including out-
side letters, will be preserved by the Commission. Except when the Chair 
of the Commission determines otherwise, the complete file will be sent to 
the archive for permanent storage according to the University Archives 
policy for six years after the grievance has terminated. However, the pan-
el’s report will be kept permanently on file along with the Provost’s re-
sponse. 

Although the panel’s report is to be accorded great weight, it is adviso-
ry and not binding upon the Provost. The Provost’s decision will be com-
municated in writing without undue delay to the Chair of the Commission, 
the grievant, and the respondent. 

In the event the Provost declines to implement one or more of the 
Commission’s recommendations, the written communication will include 
the detailed reasons for the failure to adopt the relevant recommendation 
and will be sent also to the Chair of the Faculty Senate. 

If the grievance proceeding identifies an administrative action or prac-
tice that seemingly violated University procedures or otherwise led to 
inequitable treatment, the Commission on behalf of itself or the panel 
should bring the matter to the attention of the Provost and the Chair of the 
Faculty Senate. The Provost and the Chair of the Faculty Senate should 
examine the matter and see to it that appropriate corrections are made if 
needed. Within six months they will inform the Senate Executive Com-
mittee concerning the problem and its resolution. 
VI. Confidentiality 

The work of the Commission and its panels requires the highest lev-
el of sensitivity to the privacy of all concerned. Members of the Com-
mission, members of panels, grievants, respondents, colleagues, witnesses 
and all other concerned parties have the professional obligation to main-
tain confidentiality with respect to oral and documentary evidence pre-
sented and deliberations occurring during the processing of grievances 
(except as necessary for the preparation of a grievance or as subject to le-
gal process, or as otherwise noted in this document). Any breaches of con-
fidentiality will be reported by the Chair of the Commission to the Provost 
and the Chair of the Faculty Senate. In the event of a breach of confiden-
tiality, the Commission has the right to terminate proceedings. In such a 
case it may advise the panel that it should send to the Provost its recom-
mendations in a report. 

Except as otherwise provided in this document or as authorized by the 
Provost or the Chair of the Faculty Senate, the report of a panel will be 
treated as confidential by all participants in a grievance hearing and by all 
members of the University community. 

VII. Hearings by Senate Committee on 
Academic Freedom and Responsibility 

In cases in which reappointment, promotion or tenure has been denied 
to the grievant, and in which the Provost has declined or failed to imple-
ment the recommendations of the panel, within one month after the is-
suance of the Provost’s response, the grievant may request a hearing be-
fore SCAFR to review the Provost’s decision. The report of the panel and 
the Provost’s decision will be made available to SCAFR which will then 
decide whether to hold its own hearing on the matter. SCAFR will also 
have access to all evidence presented to the panel and to the records of the 
grievance hearings. 

SCAFR will follow the procedures outlined in Part IV of these Griev-
ance Procedures, except that the parties will not be permitted to introduce 
evidence before SCAFR. The findings of fact made by the panel will be 
binding on SCAFR, except to the extent SCAFR finds from the records 
that the Commission’s findings are not substantially supported by the evi-
dence. SCAFR will issue an opinion as to whether the Provost’s action in 
declining or failing to implement the recommendations of the panel was 
reasonable. If, however, SCAFR finds that there is significant evidence 
not previously available to the panel, SCAFR may return the case to the 
Presiding Officer for reconsideration by the panel. 

SCAFR will promptly report its findings and recommendations to the 
President, with copies to the Provost, the Chair of the Commission, the 
panel, the Chair of the Faculty Senate, the grievant and the respondent and 
the Almanac for publication. 
VIII. Expenses 

The Commission’s appropriate expenses for processing a grievance, 
including compensation for the Legal Officer, will be met from Univer-
sity resources. It will be the responsibility of the Presiding Officer to de-
termine what is appropriate; such expenses will not include any per diem 
expenses, released time charges, or travel expenses for any participant in 
the hearings. To the extent possible, administrative and secretarial servic-
es will be provided by the Office of the Senate. Services that cannot be 
provided in this way and other appropriate expenses should be charged to 
the Faculty Senate. These charges will be under the administration of the 
Chair of the Grievance Commission. 
IX. Annual Report 

At the end of each academic year, the Commission will write a report 
describing its activities and giving a summary account of the cases com-
pleted or in progress. The report will be sent to the President, the Provost  
and the Chair of the Faculty Senate. The Commission must send a separate 
report to the Almanac for publication. This report must be written with due 
regard for the maintenance of confidentiality of any involved parties, and 
should contain only a brief summary of the matters addressed or decided.

OF RECORD

(continued from page 7)

Penn’s Commonwealth Appropriations for FY 2014-2015
On July 1, 2014, the Pennsylvania House of Representatives (vote of 

193-9) and the Senate (50-0) approved the University of Pennsylvania 
School of Veterinary Medicine non-preferred Commonwealth appropria-
tion bill (House Bill 2338) for FY 2014-2015. The legislation, as signed 
into law by Governor Corbett provides $28,261,000 for the School of Vet-
erinary Medicine, an amount equal to the FY 2013-2014 budget and the 
Governor’s February budget proposal. The appropriation received the 
support of virtually every major agricultural organization in Pennsylva-
nia in recognition of the school’s contribution to agriculture in the Com-
monwealth. 

The General Assembly also passed House Bill 2328, the FY 2014-
2015 General Fund Budget for the Commonwealth. House Bill 2328 re-
stores a portion of the Commonwealth Universal Research and Educa-
tion (CURE) program funding for the current year, and all of the funding 
for the upcoming year. Funding for the program was subject to an arbi-
tration decision and later appeal which reduced the amount of total avail-
able funding. House Bill 2328 also included funding from the Depart-
ment of Public Welfare for the School of Nursing Living Independently 
for the Elderly Program (LIFE) and level funding for the Physician Prac-
tice Plan which provides funding to the Perelman School of Medicine and 
the Dental School. In addition, appropriations for Community Colleges, 
the State System of Higher Education and Pitt, Temple and Lincoln Uni-
versity were funded at the FY 2013-2014 level, while Penn State received 
a modest increase in funding for the Pennsylvania College of Technology, 

Government and Community Affairs Update

a two-year technical training program run by the university in North Cen-
tral Pennsylvania. 

On July 2, 2014, Governor Tom Corbett signed into law House Bill 
272. The legislation, now known as Act 89 of 2014, was sought by Penn-
sylvania’s three dental schools including Penn as a means to attract and 
retain faculty by creating a new category of license for faculty who do not 
want to obtain a full Pennsylvania license, particularly those trained out-
side of the United States. The Act creates a restricted faculty license that 
allows the licensee to engage in direct clinical teaching, including practic-
ing clinical care for the purpose of instructing students within the prima-
ry facilities of the employing dental school. The legislation was supported 
by the State Board of Dentistry and the Pennsylvania Dental Association.
New Associate Director of Federal Affairs

In June 2014, Erica Dowell joined the Office of Government and Com-
munity Affairs as Associate Director of Federal Affairs. Prior to this role, 
she led life science advocacy efforts out of the Washington, DC, British 
Embassy for UK Trade & Investment. This work focused on fostering in-
novation through invest and trade work in medical technology and phar-
maceutical spaces. Previously, she worked with Small Business Majority 
as Outreach Manager and health lead outreaching to the business commu-
nity through listening tours, webinars and panel discussions centered on 
small business policy issues. Ms. Dowell earned a BA in psychology and 
history from the University of Virginia.

—Jeffrey Cooper, Vice President, Government and Community Affairs
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In an effort to ensure the protection of electronic access data, Penn’s Division of Public Safety, under the guidance 
of the Office of Audit Compliance and Privacy, led a Working Group to draft a policy to regulate the use, disclosure and 
handling of information derived from Penn’s electronic access systems for University facilities. Working Group member-
ship included representatives from the Divisions of Business Services, Public Safety, College Houses and Administrative 
Services, Office of Fraternity and Sorority Life, Office of General Counsel and the University Privacy Officer.

If you have comments or questions about the new policy, please direct them to the Office of the Vice President for the 
Division of Public Safety, at vp@publicsafety.upenn.edu by September 5, 2014.

I. Purpose
The purpose of this policy is to regulate the use, disclosure and handling 

of information derived from Penn’s electronic access systems for facilities.  
II. Scope

This policy applies to all personnel, schools and centers of the Univer-
sity in the use of electronic door and facilities access systems managed by 
the Division of Public Safety and Business Services Division. Specifical-
ly, the policy covers appropriate use and disclosure of individually iden-
tifiable card use (examples: swipe cards, contactless cards) information.
III. General Principles 

1. Penn is committed to utilizing technology in facilities access systems in 
a manner that enhances the safety and security and quality of life of the Uni-
versity community, operating as efficiently as possible and consistent with the 
reasonable privacy interests of the Penn community.  

2. Penn personnel authorized to use, disclose and handle information ob-
tained from electronic facilities access systems shall do so in a professional, 
ethical and legal manner.    

3. The use, disclosure and handling of information obtained from electron-
ic facilities access systems shall be conducted in a manner consistent with all 
existing University policies, including the Non-Discrimination Policy, Con-
fidentiality of Student Records, HIPAA-related policies, Open Expression 
Guidelines and other relevant policies.  

4. All personnel with access to individually identifiable information in 
electronic facilities access services will be appropriately trained and super-
vised in the responsible use of this technology and information.  

5. Violations of this policy may result in disciplinary action up to and in-
cluding termination, consistent with the rules and regulations governing em-
ployees of the University.
IV. General Requirements

1. System Owners  
A. The Division of Public Safety and the Business Services Division 

are “owners” of electronic facilities access systems and are responsible for 
ensuring compliance with this policy. For example:

i. The Division of Public Safety is the owner of its electronic facilities 
access system covering exterior doors to facilities and interior restricted 
access areas.  

ii. Business Services, Housing and Conference Services office is the 
owner of its electronic facilities access system covering access within 
student residences.  
B. System Owners have an obligation to ensure, through training pro-

grams and other reasonable measures, that individually identifiable infor-
mation in electronic access systems is used only by authorized individuals 
or offices for authorized purposes, as described in this policy.  

2. Primary Purposes for Use of Electronic Facilities Access Information 
It is the expectation that the uses of individually identifiable informa-

tion from electronic facilities access systems will ordinarily be for the pur-
poses of protecting safety and security of individuals and for the adminis-
tration of access to housing and other facilities.  

3. Safety and Security-Related Purposes
The Division of Public Safety (“DPS”) is charged with protecting the 

safety and security of Penn’s campus. Accordingly, all electronic access 
systems must be managed by and/or available to the DPS and under the 
following conditions:  

A. The Vice President for Public Safety is responsible for authoriz-
ing the access, use and disclosure of information from electronic facili-
ties access systems, including ensuring the following:  

i. Except as otherwise provided by this policy, DPS may only use infor-
mation in electronic access systems for safety and security purposes, such 
as criminal investigations (thefts, etc.), missing person’s reports and safe-
ty related issues such as but not limited to remote lockdown or immediate 
termination of access privileges for named individuals.  

ii. Except as otherwise provided by this policy, DPS will only share 
such information with authorized offices charged with protecting the safe-
ty and security of a member or members of the Penn community, such as 
the Director of Student Intervention Services. 

iii. Within DPS, access to information will be limited to systems 

administrators and DPS personnel as necessary for their job function 
as authorized by the Vice President for Public Safety.  
4. Ordinary Administration of Housing and other Facilities Access 

Services  
System Owners may allow authorized individuals to access and use 

information from electronic facilities access systems for the ordinary ad-
ministration of their University sanctioned services, consistent with the 
reasonable privacy interests of individuals whose information is obtained.  

For example:
A. The Division of Business Services may use such information as rea-

sonably necessary to detect safety-related issues, administration of room 
assignments and operational needs, related residential assignments and 
changes services, to detect abuse of housing services and to audit for no-
shows and failures to depart.   

B. The Division of Public Safety may share information with designat-
ed individuals in the Office of Fraternity and Sorority LIFE (OFSL) for 
administration of housing assignments under OFSL’s jurisdiction.

5. Protecting the Institution
System Owners may allow individuals and offices charged with protect-

ing the University in claims and related matters—and authorized individu-
als working with such offices on these matters—to receive and use infor-
mation from electronic facilities access systems pertinent to such claims. 

For example, System Owners may share information with the Office 
of Risk Management and/or the Office of General Counsel in connec-
tion with claims or other matters related to protecting the institution or 
its members.  

6. University Infraction Investigations
Consistent with Penn’s Policy on Privacy in the Electronic Environ-

ment, information from electronic facilities access systems may be used 
to investigate a suspected violation of law, or a suspected serious infrac-
tion of University policy (for example one that threatens the safety and se-
curity of an individual of individuals, or alleged misappropriation of Uni-
versity assets), as follows:  

A. In the case of an investigation pertaining to faculty misconduct, 
such use must be approved by the University office charged with the in-
vestigation, in consultation with the Office of the Provost or the office of 
the relevant Dean.

B. In the case of investigating staff, such use must be in connection 
with an official human resources investigation and/or outcome and ap-
proved by the Office of Human Resources or the relevant School Human 
Resources leadership.

C. In the case of students, such use must be in connection with a sanc-
tioned student conduct investigation and approved by the Office of the 
Provost or the office of the relevant Dean.  

D. In cases where there is a lack of certainty regarding the appropriate 
approvals individuals should consult the Office of General Counsel or the 
Office of Audit, Compliance and Privacy.  

7. Legal Process. Information from electronic facilities access systems 
may be used as necessary to comply with legal requirements or process.

8. System Administration. Information from electronic facilities access 
systems may be used as necessary for maintaining the function and integ-
rity of University computing systems and for ensuring that the system is 
operating as designed. 

9. Consent. In addition and notwithstanding the above, System Owners 
may use and share information from electronic facilities access systems 
consistent with the written, voluntary consent of the individual whose in-
formation is at issue.  

10. Security of Information. System Owners must ensure that reason-
able administrative, physical and technical safeguards are in place to pro-
tect information from electronic facilities access systems from unauthor-
ized access, use and disclosure.  
V. Questions or Comments  

Questions or comments should be directed to the Division of Public 
Safety, the Division of Business Services, the Office of General Counsel 
or the Office of Audit, Compliance and Privacy.  

FOR COMMENT

Policy On Privacy Regarding Information From Electronic Access Systems for University Facilities
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For additional tips, see the One Step 
Ahead link on the Information Security web-
site: www.upenn.edu/computing/security/

Another tip in a series provided by the  
Offices of Information Systems & Computing 
and Audit, Compliance & Privacy.

Human Resources: Upcoming Programs

Volunteer Opportunities

What’s Your Password 
Strategy?

Much press has been given to a recent 
report about a US-based security firm that 
discovered 1.2 billion user names and pass-
words collected by Russian hackers from 
over 420,000 websites.   Like many, you 
may be wondering, what’s the risk to me? 

The greatest risk is to those that use 
the same password on multiple sites and 
never change that password.   Below are 
simple tips for a robust password strategy.  

1. Don’t use the same password for 
everything.  If your password to even one 
website is compromised, that could expose 
you to fraudulent financial transactions 
and/or loss of privacy. 

This may sound hard, but it’s easier if 
you think in terms of password categories: 

• Work—PennKey. Make sure you have 
one strong password for your PennKey 
password that you use nowhere else.  Con-
sider taking advantage of ISC’s Two Factor 
Authentication service for PennKey, which 
protects your PennKey by requiring both 
your password and a code generated on 
your phone: www.upenn.edu/computing/
weblogin/two-step/  Contact your Local 
Support Provider or security@isc.upenn.
edu for assistance.

• Work—Not PennKey. Some systems at 
Penn ask for passwords that are not based 
on PennKey. Make sure that the password 
is strong and not used in any other program 
or situation.

• Personal—Important. For your life 
outside of Penn, consider creating one or two 
long and complex passwords for your most 
sensitive systems, such as online banking 
and other financial systems.

• Personal—E-Commerce. Select another 
password or two for accounts associated with 
online purchases (like Amazon).  Note: if you 
are using your credit card, in many cases 
federal law protects you against significant 
liability if you report any loss or theft to your 
credit card company promptly.  

2. Change the passwords for these key 
accounts periodically.

Coming soon: A One Step Ahead tip 
on using a secure online “vault” to help 
manage your passwords.

2013-2014 Flexible Spending Account Claims Due September 30
If you’re a Flexible Spending Account (FSA) participant, please remember to submit your claims 

for the 2013-2014 plan year by September 30, 2014.
The money you contributed to a Penn Health Care FSA during the 2013-2014 plan year can be 

used only for qualified health care expenses incurred between July 1, 2013 and June 30, 2014. If 
you have a Dependent Care FSA, you have until September 15 to incur eligible expenses. All claims 
must be submitted by the due date—or run out date—September 30. If you don’t submit your eli-
gible expenses claims on or before the run out date, you will lose that unused money in the Depen-
dent Care FSA and may lose unused money in your FSA. (A list of eligible expenses is available at 
https://www.hr.upenn.edu/docs/default-source/benefits/expenses_healthcare.pdf)

Keep in mind that the recent $500 rollover rule only applies to the Health Care FSA, not the De-
pendent Care FSA. Up to $500 of unused money in your Health Care FSA automatically rolls over 
to the following plan year. However, you will forfeit any remaining balance over $500. Participants 
in the Dependent Care FSA cannot roll over any unused funds.

To manage your personal FSAs and file claims online, log on at www.pennbenefits.upenn.edu 
For more information, visit Penn’s FSA claims webpage at https://www.hr.upenn.edu/myhr/bene-
fits/health/fsa/claims or contact the Penn Benefits Center at 1-888-PENNBEN (1-888-736-6236).

Professional and Personal Development
Improve your skills and get ahead in your ca-

reer by taking advantage of the many development 
opportunities provided by Human Resources. You 
can register for programs by visiting knowledgel-
ink.upenn.edu or contacting Learning and Educa-
tion at (215) 898-3400.

Essentials of Management introductory ses-
sion; September 3; 9 a.m.–noon; $250. Essen-
tials of Management provides new managers with 
knowledge of effective management practices, ap-
plicable skills and the information needed to man-
age people. Through active learning, participation 
and dialog, you can increase knowledge of hu-
man resource management practices and other key 
workplace considerations. Interact with a cohort of 
peer managers over a four-to-five month period to 
develop your management skills through the vari-
ous parts of the employee life cycle, including in-
terviewing, hiring, development, engagement and 
performance management.

Achieving Exemplary Staff Recognition; Sep-
tember 4; noon-1 p.m.; free. Staff recognition is not 
just about saying “thank you” when someone does a 
good job. And it’s not just about monetary rewards. 
Recognizing staff also includes effective communi-
cation that impacts people as well as the Universi-
ty. If you’re a Penn supervisor or manager, join this 
session to learn how to motivate employees by rec-
ognizing their achievements and accomplishments.

Brown Bag Matinee: Writing Emails That Get 
to the Point!; September 16; 1-2 p.m.; free. Because 
so many of your communications are via email, this 
is a great chance for you to spend a short time learn-
ing how to do it better. Email demands clear and ef-
ficient writing, but we’ve all seen how easily mis-
understandings in email messages can compromise 
clear communication. Attend this helpful brown 
bag to get a fast-paced, hands-on lesson to strength-
en your email writing skills. Through examples and 
exercises, you will learn how to target your audi-
ence, get to the point and develop and maintain a 
professional email style.

AMA’s Essentials of Project Management for 
the Non-Project Manager; September 17-18; 9 
a.m.–5 p.m.; $75. Successful teamwork requires 
everyone on the team to use a common language 
and have a clear understanding of all expectations. 
This unique seminar is designed for individuals 
with little or no prior knowledge of project manage-
ment who serve on project management teams—or 
those who are making the transition to project man-
agement or simply want to learn more about it. In 
just two days, you’ll develop an understanding of 
essential terminology and apply basic project man-
agement tools and techniques to increase your ef-
fectiveness on teams and in your own role.

Brown Bag—Expanding Your Household; Sep-
tember 19; noon–1 p.m.; free. This seminar, hosted 
by PNCBank, covers middle career financial goals.

Career Focus Brown Bag: Communicating 
Your Value by Factoring Your Skills, Interests and 
Abilities; September 25; 1–2 p.m.; free. Winners in 

the workplace are those who understand their val-
ue and are able to communicate that value to others 
in a powerful way. Need help figuring out exactly 
what value you bring and best ways to communi-
cate it? Come to this session armed with some ideas 
about the accomplishments you’ve had in your life 
and we’ll help you factor out your strengths, the 
value that you bring and ways to communicate it!

Mastering Time and Task Management; Sep-
tember 30; 9 a.m.-noon; $75. The Mastering Time 
and Task Management training course will equip 
you with the tools, knowledge, insights and skills 
to make you more effective and productive. You’ll 
learn how to plan each day, prioritize tasks, say 
“no” to nonessential tasks, delegate, limit dis-
tractions and manage multiple priorities and tasks 
more efficiently.

Mastering Time and Task Management; Sep-
tember 30; 1:30-4:30 p.m.; $75. See description 
above.
Quality of Worklife Workshops

Dealing with the demands of work and your 
personal life can be challenging. These free work-
shops, sponsored by Human Resources and led by 
experts from Penn’s Employee Assistance Program 
and Quality of Worklife Department, offer infor-
mation and support for your personal and profes-
sional life challenges. For complete details and to 
register, visit www.hr.upenn.edu/myhr/registration 
or contact Human Resources at (215) 573-2471 or 
qowl@hr.upenn.edu

Stress Management; September 9; noon-1 p.m.; 
free. Learn to manage stress to improve your qual-
ity of life. Participants will discover responses to 
relaxation, the physical and mental signs of relax-
ation and specific relaxation exercises and tech-
niques. This workshop is sponsored by Human Re-
sources and led by Gregg Mattison, an expert from 
Penn’s Employee Assistance Program and Work 
& Family Resources provider, Penn Behavioral 
Health. Please feel free to bring your lunch. 
Healthy Living Workshops

Get the tools you need to live well year-round. 
From expert nutrition and weight loss advice to ex-
ercise and disease prevention strategies, we can help 
you kick-start your body and embrace a healthy 
lifestyle. These free workshops are sponsored by 
Human Resources. For complete details and to reg-
ister, visit www.hr.upenn.edu/myhr/registration and 
choose Health Promotions from the Browse by 
Category section. Or contact Human Resources at 
(215) 573-2471 or qowl@hr.upenn.edu

Chair Yoga; September 3; noon-1 p.m.; free. 
Interested in trying yoga but don’t know where to 
start? Join us for our chair yoga series! You get the 
same benefits of a regular yoga workout (like in-
creased strength, flexibility and balance) but don’t 
have to master complex poses. Chair yoga can 
even better your breathing and teach you how to 
relax your mind and improve your wellbeing.

Chair Yoga; September 17; noon-1 p.m.; free.
See description above.

Gentle Yoga; September 11; noon-1 p.m.; free. 
Let your body reward itself with movement! Join 
us for this Gentle Yoga session and explore the nat-
ural movements of the spine with slow and flu-
id moving bends and soft twists. During this ses-
sion, you will flow into modified sun salutations 
that loosen those tightened muscles and joints of 
the lower back, neck, shoulders, and wrists. And 
as an added bonus, you’ll get a workout in the pro-
cess. Mats and props will be provided.

Gentle Yoga; September 25; noon-1 p.m.; free. 
See description above.

—Division of Human Resources

http://www.upenn.edu/computing/weblogin/two-step/
http://www.upenn.edu/computing/weblogin/two-step/
mailto:security@isc.upenn.edu
mailto:security@isc.upenn.edu
https://knowledgelink.upenn.edu
https://knowledgelink.upenn.edu
mailto:qowl@hr.upenn.edu
mailto:qowl@hr.upenn.edu
http://knowledgelink.upenn.edu/
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The University of Pennsylvania Police Department
Community Crime Report

About the Crime Report: Below are all Crimes Against Persons and Crimes Against Society from the 
campus report for August 11-17 2014.	Also	reported	were	11	Crimes	Against	Property (4 thefts, 3 fraud of-
fenses,	3	other	offenses	and	1	 traffic	offense).	Full	 reports	are	available at: www.upenn.edu/almanac/vol-
umes/v61/n02/creport.html	Prior	weeks’	reports	are	also	online.	—Eds.	

This	summary	is	prepared	by	the	Division	of	Public	Safety	and	includes	all	criminal	incidents	reported	
and	made	known	to	the	University	Police	Department	between	the	dates	of	August 11-17, 2014.	The	Uni-
versity	Police	actively	patrol	from	Market	Street	to	Baltimore	Avenue	and	from	the	Schuylkill	River	to	43rd	
Street	 in	conjunction	with	the	Philadelphia	Police.	In	this	effort	 to	provide	you	with	a	thorough	and	accu-
rate	report	on	public	safety	concerns,	we	hope	that	your	increased	awareness	will	lessen	the	opportunity	
for	crime.	For	any	concerns	or	suggestions	regarding	this	report,	please	call	the	Division	of	Public	Safety	
at	(215)	898-4482.

18th District Report
Below are the Crimes Against Persons from the 18th District: 4	incidents	with	2	arrests	(3	robberies	and	

1	assault) were	reported	between August 11-17, 2014 by	the	18th	District	covering	the	Schuylkill	River	to 49th 
Street	&	Market	Street	to	Woodland	Avenue.	

AT PENN Deadlines 
The September AT PENN calendar is online at 

www.upenn.edu/almanac The deadline for the Oc-
tober AT PENN calendar is Tuesday, September 16. 

Info. is on the sponsoring department’s web-
site; sponsors are in parentheses. For locations, call 
(215) 898-5000 or see www.facilities.upenn.edu

Note:	During	the	summer,	Crime	Reports	were	posted	to	Almanac Between Issues,  
www.upenn.edu/almanac/between/between.html

Interested in the Office Environment?
 Become an Eco-Rep!

Penn’s Staff & Faculty Eco-Reps Program 
is currently accepting applications for the 2014-
2015 program year. Eco-Reps are employees to 
who want to reduce Penn’s environmental foot-
print and enhance the workplace by educating 
and engaging others in more sustainable actions.

Staff & Faculty Eco-Reps get the tools to 
spread environmental awareness through “green” 
tips, projects, events and creative informational 
campaigns.

• Attend monthly lunchtime meetings 
(lunch provided)

• Coordinate a Green Team in your depart-
ment to get support, spread the word and be a 
change agent.

• Share your successes with other Eco-Reps 
and ask for advice on your challenges; use the 
expertise of the group at meetings and in the 
email listserv.

• Communicate with your department about 
sustainability at least once a month.

• Contribute to University-wide sustain-
ability events, such as ReThink Your Footprint 
waste minimization campaign and the Power 
Down Challenge.

In the coming year, Eco-Reps will kick off 
their Reading Group with The Omnivore’s Di-
lemma, learn how to conduct a waste reduction 
assessment in their office and go on a field trip 
to a local recycling processing facility.

Apply by sending the completed application 
form (available on the Green Campus Partnership 
website, www.upenn.edu/sustainability/eco-reps/
staff), to Andrea Kreiner (akrein@upenn.edu) by 
5 p.m. on Friday, September 12. The September 
Staff & Faculty Eco-Reps meeting will be held on 
Friday, September 25 in The ARCH, room 108.

OF RECORD
This year Rosh Hashanah will be observed on Thursday, September 25. As a reminder,
Jewish holidays begin at sunset on the day preceding the date given; thus the observance of 
Rosh Hashanah will begin at sundown Wednesday, September 24. Yom Kippur is on 
Saturday, October 4. Observance will begin at sundown on Friday, October 3.

––Vincent Price, Provost

Policy on Secular and Religious Holidays
Effective July 1, 1996; Revised March 30, 2001; Revised September 7, 2010

 1. The University recognizes/observes the following secular holidays: Martin Luther 
King, Jr. Day, Memorial Day, July 4, Thanksgiving and the day after, Labor Day and New 
Year’s Day.
 2. The University also recognizes that there are several religious holidays that affect 
large numbers of University community members, including Christmas, Rosh Hashanah, 
Yom Kippur, the first two days of Passover and Good Friday. In consideration of their sig-
nificance for many students, no examinations may be given and no assigned work may be 
required on these days. Students who observe these holidays will be given an opportunity to 
make up missed work in both laboratories and lecture courses. If an examination is given on 
the first class day after one of these holidays, it must not cover material introduced in class 
on that holiday.
 Faculty should realize that Jewish holidays begin at sundown on the evening before 
the published date of the holiday. Late afternoon exams should be avoided on these days. 
Also, no examinations may be held on Saturday or Sunday in the undergraduate schools un-
less they are also available on other days. Nor should seminars or other regular classes be 
scheduled on Saturdays or Sundays unless they are also available at other times.
 3. The University recognizes that there are other holidays, both religious and secular, 
which are of importance to some individuals and groups on campus. Such occasions include, 
but are not limited to, Sukkot, the last two days of Passover, Shavuot, Shemini Atzeret and 
Simchat Torah, as well as Chinese New Year, the Muslim New Year, Diwali and the Islamic 
holidays Eid Al-Fitr and Eid Al-Adha. Students who wish to observe such holidays must in-
form their instructors within the first two weeks of each semester of their intent to observe the 
holiday even when the exact date of the holiday will not be known until later so that alterna-
tive arrangements convenient to both students and faculty can be made at the earliest oppor-
tunity. Students who make such arrangements will not be required to attend classes or take 
examinations on the designated days, and faculty must provide reasonable opportunities for 
such students to make up missed work and examinations. For this reason it is desirable that 
faculty inform students of all examination dates at the start of each semester. Exceptions to 
the requirement of a make-up examination must be approved in advance by the undergradu-
ate dean of the school in which the course is offered.

For the dates of the Recognized Holidays for FY 2015, see
www.upenn.edu/almanac/volumes/v60/n34/recognizedholidays.html

08/14/14	 3:26	PM	 3200	Chestnut	St	 Offender	handed	a	demand	note/Arrest
08/14/14	 5:35	PM	 200	S	43rd	St	 Complainant	kicked	by	unknown	male

08/11/14		 11:23	PM	 4600	blk	of	Pine	St	 Robbery
08/14/14	 4:49	PM	 3200	blk	of	Chestnut	St	 Robbery/Arrest
08/14/14	 6:06	PM	 43rd	and	Locust	St	 Assault/Arrest
08/14/14	 9:46	PM	 4400	blk	of	Market	St	 Robbery

The Hilton Inn at Penn and Sheraton Uni-
versity City would like to thank the Univer-
sity community for its patronage over the last 
year. This year’s Special Penn Rates (avail-
able for rooms booked using a Penn Budget 

Code) as of July 1, 2014 are as follows: 
• Hilton Inn at Penn: $249
• Sheraton Philadelphia University City
Hotel: $194 

Penn Hotel Rates for FY 2015

http://www.upenn.edu/sustainability/eco-reps/staff
http://www.upenn.edu/sustainability/eco-reps/staff
mailto:akrein@upenn.edu
http://www.upenn.edu/almanac/volumes/v61/n02/creport.html
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Two University of Pennsylvania building projects have received 
LEED Gold certification by the US Green Building Council: The Krishna 
P. Singh Center for Nanotechnology and the Wharton School’s Steinberg-
Dietrich Hall West Tower Entrance addition.

They join Penn’s other LEED-certified projects; the Horticulture 
Center at the Morris Arboretum, which achieved a LEED Platinum rat-
ing, the highest possible, and existing LEED Gold projects including the 
School of Arts & Sciences’ Music Building, the Weiss Pavilion at Frank-
lin Field, the commercial interior renovation creating Joe’s Café in Whar-
ton School’s Steinberg-Dietrich Hall, the Wharton School’s San Francisco 
campus and the Law School’s Golkin Hall. Three LEED Silver designa-
tions for Penn Medicine for the Perelman Center for Advanced Medicine, 
Penn Medicine Valley Forge and the Smilow Center for Translational Re-
search round out the list.

Both projects align with Penn’s Climate Action Plan, outlining strat-
egies to reduce the University’s carbon footprint. The LEED, or Leader-
ship in Energy and Environmental Design, Green Building Rating System 
is the internationally accepted benchmark for the design, construction and 
operation of high performance green buildings. It was developed by the 
US Green Building Council.

Building “green,” is one of five basic strategies outlined in Penn’s Cli-
mate Action Plan, created in 2009 as a road map to guide the University’s 
sustainability efforts. The others are energy conservation, emissions reduc-
tion, waste minimization and academics, making environmental sustainabil-
ity a part of the curriculum and educational experience for all Penn students.

The Krishna P. Singh Center for Nanotechnology, which opened in 
October 2013, was designed and built to meet LEED Gold requirements, 
using high-efficiency mechanical, electrical and plumbing equipment for 
public spaces in the building so that it operates at 14 percent above indus-
try standard levels. Plumbing fixtures and systems reduce water use to 30 
percent below industry standards. More than 90 percent of the site mate-
rials were diverted from landfill. Other LEED features include the use of 
natural light in ways that obviate lighting fixtures during daylight hours 
and using low-emitting interior finish materials. The building, designed 
by architects Marion Weiss and Michael Manfredi, also has two green 
roofs, one of which includes a sun deck and benches. Both use native veg-
etation that encourages biodiversity through the creation of local habitats. 
In addition, a wide front lawn on Walnut Street conceals a cistern below 
grade to capture and store rainwater that falls on the site for irrigation.

Two Penn Projects Garner LEED Gold Designations, Adding to Green Campus Goals

The Wharton School Steinberg Hall-Dietrich Hall West Tower Entrance 
addition opened in early 2013. Designed by Kling Stubbins, it was built to 
achieve LEED Silver and exceeded that in its use of green features that, like 
the Singh Center, have green roofs that manage storm water runoff and re-
duce cooling loads and heat island effects, that utilize high-performance 
building materials and that have high-efficiency mechanical, lighting and 
ventilation systems. The 15,000-square-foot addition includes two high-oc-
cupancy classrooms and creates a new main entrance with a plaza offering 
seating areas and light colored pavers to reduce the heat island effect. Stein-
berg Hall-Dietrich Hall also houses Joe’s Café, an eatery that was Penn’s 
first sustainable commercial interior, having earned LEED Gold in 2011.
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Interior of Krishna P. Singh Center for Nanotechnology (above) and new 
classroom in Steinberg Hall-Dietrich Hall (below). 

Krishna P. Singh Center for Nanotechnology (above) and Steinberg Hall-Dietrich 
Hall (below).

http://www.upenn.edu/almanac/volumes/v58/n20/leed.html
http://www.upenn.edu/almanac/volumes/v58/n20/leed.html
http://www.upenn.edu/almanac/volumes/v60/n10/golkinhall.html
http://www.upenn.edu/almanac/volumes/v58/n20/leed.html

