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Curators and staff at the University of Penn-
sylvania Museum of Archaeology and Anthro-
pology know that ancient Egyptian culture and 
the practice of mummification fascinate visi-
tors. Coming face-to-face with real materials 
from ancient Egypt and other cultures is an ex-
perience few forget.

Beginning this fall, 7th graders in the School 
District of Philadelphia schools, the Knowledge 
is Power Program (KIPP) and Mastery Charter 
Schools, their teachers—and even the students’ 
families—have an opportunity to delve deeper 
into the rich material culture and traditions of an-
cient Egypt and the ancient Roman Empire. Stu-
dents can discover more about the ancient past, 
all while tapping into “Common Core” curricu-
lum standards in language arts, math and science, 
through an innovative new, multi-stage program, 
Unpacking the Past, at the Penn Museum.

Teacher professional development training, 
in-school pre-visits in a “Mummy Mobile,” in-
teractive museum field trips (gallery tour and 
workshop experiences), culminating student 
projects and—for each and every student who 
attends—one-year family memberships to the 
Penn Museum, are all part of the program. Ev-
erything—from teacher training, to transporta-
tion to and from the Museum, to online resourc-
es for follow up, to the Museum membership 
that can extend the experience—is grant-funded.

Unpacking the Past is an ambitious, three-
year, $2.2 million project, made possible 
through a generous $1 million lead grant from 
GRoW Annenberg, a program of the Annenberg 
Foundation. Over $200,000 in matching funds 
has been committed to date from donors includ-
ing Diane v.S. and Robert Levy, the Women’s 
Committee and its members and PECO; addi-

tional matching funds for the educational pro-
gram continue to be raised.
Accessible Museum Learning at an 
Internationally Renowned University

The new pilot program is open to all 7th 
grade classes in the Philadelphia School District, 
KIPP and Mastery Charter Schools, and the Penn 
Museum hopes to eventually reach as many as 
10,000 students and their teachers each year.

“Unpacking the Past is the beginning of an 
exciting new, curriculum-focused and meaning-
ful partnership with the City’s public and char-
ter schools,” said Dr. Amy Gutmann, president 
of the University of Pennsylvania. “This is the 
kind of program that exemplifies the prom-
ise of the Penn Compact 2020 and showcases 
what Penn is uniquely qualified to do: share its 
deep history and educational resources to make 
a positive difference in the local community.”

“As an internationally renowned resource 
for studying and learning about the world, the 
Penn Museum has a mission to transform un-
derstanding of our shared human experience,” 
said Dr. Julian Siggers, Williams Director of 
the Penn Museum. “This multi-faceted educa-
tional program in an object-based museum en-
vironment—with touch points for teachers, stu-
dents and families—has multiple opportunities 
for those exceptional revelations that can be the 
sparks to inspire life-long learning.”

“The School District of Philadelphia is very 
excited about the potential of this new program, 
which was developed in close collaboration 
with teachers and curriculum advisors to teach 
and reinforce the ‘Common Core’ curriculum 
standards that our students need to be successful 
academically and beyond,” noted Dr. William 
Hite, superintendent. “We welcome the collab-

Unpacking	the	Past:	Penn	Museum’s	Innovative	New	Middle	School	Program	
Designed	to	Spark	STEM	Learning	through	Museum	Engagement

orative efforts of the Penn Museum, a leader in 
Philadelphia’s rich museum community, and 
look forward to engaging our city’s children in a 
program that opens them up to a wide world of 
culture and of possibilities.”
Unpacking the Program

While the program takes off in the fall of 
2014, the Museum has been running and eval-
uating pilot pieces of Unpacking the Past since 
the spring, making adjustments based largely on 
teacher feedback. The innovative, inquiry-based 
program has multiple stages:

Teacher professional development days pre-
sented in part by PECO, held at the Penn Muse-
um multiple times throughout the year, are free 
and open to middle school teachers. They fea-
ture an overview of the Museum collections and 
resources, opportunities to meet some of the re-
nowned curators and faculty conducting research 
in the field today and sample workshops and tours 
to prepare them to better understand the program.

Penn Museum educators—all teachers spe-
cially trained in museum learning—visit schools. 
Arriving in an unmistakable, custom-wrapped, 
“Mummy Mobile,” they offer classroom work-
shops to familiarize students with the skills it 
takes to study objects—critical thinking, close 
observation and context clues, thus learning how 
to “unpack the past.” This pre-visit lesson pre-
pares the students for a successful museum visit.

The centerpiece of the program is the ex-
tended Museum visit. Students experience both 
an inquiry-based gallery tour of the Museum’s 
renowned Egyptian (or Roman) collections and 

Dr. William Hite, Councilwoman Jannie Blackwell, President Amy Gutmann and Dr. Julian Siggers.

http://www.upenn.edu/almanac/volumes/v61/n11/novembercal14.html
http://www.upenn.edu/almanac/volumes/v61/n11/climate-action-plan.html#climate
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Nominations	for	University-wide	Teaching	Awards:	December	5
Nominations for Penn’s University-wide teaching awards are now being accepted by the Office 

of the Provost. Any member of the University community, past or present, may nominate a teacher 
for these awards. There are three awards:

• The Lindback Award for Distinguished Teaching honors eight members of the standing faculty 
—four in the non-health schools (Annenberg, Design, Engineering & Applied Science, GSE, Law, 
SAS, Social Policy & Practice and Wharton) and four in the health schools (Dental Medicine, Med-
icine, Nursing and Veterinary Medicine).

• The Provost’s Award for Distinguished PhD Teaching and Mentoring honors two faculty mem-
bers for their teaching and mentoring of PhD students. Standing and associated faculty in any school 
offering the PhD are eligible for the award.

• The Provost’s Award for Teaching Excellence by Non-Standing Faculty honors two members 
of the associated faculty or academic support staff who teach at Penn, one in the non-health schools 
and one in the health schools. 

The nomination forms are available at http://provost.upenn.edu/education/teaching-at-penn/teach-
ing-awards The deadline for nominations is Friday, December 5, 2014. All final nominations, with a 
complete dossier prepared by the nominee’s department chair, are due Friday, February 6, 2015.

Note: For the Lindback and Non-Standing Faculty awards, the health schools—Dental Medi-
cine, Medicine, Nursing and Veterinary Medicine—have a separate nomination and selection pro-
cess. Contact the relevant Dean’s Office to nominate a faculty member from one of those schools. 

There will be a reception honoring all the award winners in the spring. For more information, 
please e-mail provost-ed@upenn.edu or call (215) 898-7225.

Criteria	and	Guidelines
1. The Lindback and Provost’s Awards are given in recognition of distinguished teaching. “Distin-

guished teaching” is teaching that is intellectually demanding, unusually coherent and permanent in its ef-
fect. The distinguished teacher has the capability of changing the way in which students view the subject 
they are studying. The distinguished teacher provides the basis for students to look with a critical and in-
formed perception at the fundamentals of a discipline, and s/he relates that discipline to other disciplines 
and to the worldview of the student. The distinguished teacher is accessible to students and open to new 
ideas, but also expresses his/her own views with articulate and informed understanding of an academ-
ic field. The distinguished teacher is fair, free from prejudice and single-minded in the pursuit of truth.

2. Skillful direction of dissertation students, effective supervision of student researchers, ability to or-
ganize a large course of many sections, skill in leading seminars, special talent with large classes, ability 
to handle discussions or structure lectures—these are all attributes of distinguished teaching, although it 
is unlikely that anyone will excel in all of them. At the same time, distinguished teaching means differ-
ent things in different fields. While the distinguished teacher should be versatile, as much at home in large 
groups as in small, in beginning classes as in advanced, s/he may have skills of special importance in his/
her area of specialization. The primary criteria for the Provost’s Award for Distinguished PhD Teaching 
and Mentoring are a record of successful doctoral student mentoring and placement, success in collabo-
rating on doctoral committees and graduate groups and distinguished research.

3. Since distinguished teaching is recognized and recorded in different ways, evaluation must also take 
several forms. It is not enough to look solely at letters of recommendation from students or to consider 
“objective” evaluations of particular classes in tabulated form. A faculty member’s influence extends be-
yond the classroom and individual classes. Nor is it enough to look only at a candidate’s most recent se-
mester or opinions expressed immediately after a course is over; the influence of the best teachers lasts, 
while that of others may be great at first but lessen over time. It is not enough merely to gauge student ad-
ulation, for its basis is superficial; but neither should such feelings be discounted as unworthy of investi-
gation. Rather, all of these factors and more should enter into the identification and assessment of distin-
guished teaching.

4. The Lindback and Provost’s Awards have a symbolic importance that transcends the recognition of 
individual merit. They should be used to advance effective teaching by serving as reminders to the Uni-
versity community of the expectations for the quality of its mission.

5. Distinguished teaching occurs in all parts of the University.  Therefore, faculty members from all 
schools are eligible for consideration. An excellent teacher who does not receive an award in a given year 
may be re-nominated in some future year and receive the award then. 

6. The Lindback and Provost’s Awards may recognize faculty members with many years of distin-
guished service or many years of service remaining. The teaching activities for which the awards are 
granted must be components of the degree programs of the University of Pennsylvania.

Arts	&	Sciences	Online	Learning’s	
Celebration	of	National	
Distance	Learning	Week

Please save the date(s) for Arts & Sciences 
Online Learning’s celebration of National Dis-
tance Learning Week (November 10-14):

• Monday, November 10, 3-5 p.m.: Online 
Learning Studio Open House. Visit the Arts 
& Sciences Online Learning studio and learn 
about the latest credit online courses, massive 
open online courses, digital learning projects 
and more; 3624 Market Street, Suite 5W (5th 
floor).

• Tuesday, November 11, 10-11:30 a.m.: 
Teaching Online for Credit and in Cours-
era. A panel discussion featuring Dr. Carol 
Muller (Music and Africa Center) and Dr. Pe-
ter Struck (Classics), Dr. Ed Dixon (German 
and Penn Language Center), moderated by Dr. 
Peter Decherney (English and Cinema Studies); 
Kislack Center, Van Pelt-Dietrich Library (6th 
floor).

• Wednesday, November 12, 1-2 p.m.: Re-
flections on Revolutionary Ideas. A discussion 
with Dr. Alex Guerrero (Philosophy and Medi-
cal Ethics and Health Policy) and students from 
his recent massive open online course (MOOC). 
Online:  www.sas.upenn.edu/onlinelearning

• Friday, November 14, 3-4:30 p.m.: Struc-
tured, Active, In-Class Learning (SAIL) panel 
featuring Dr. Rogers Smith (Political Science), 
Dr. Rebecca Stein (Economics), Dr. Cathy 
Turner (Center for Teaching and Learning and 
English) moderated by Dr. Julie McGurk (Cen-
ter for Teaching and Learning and Biological 
Basis of Behavior) Active Learning Classroom 
208 in the ARCH (2nd floor).

Visit www.sas.upenn.edu/onlinelearning for 
information on additional events.

PPSA	Lunch	Walk:	 
November 7

The Penn Professional Staff Assembly 
(PPSA) is organizing a lunch time walk 
on November 7, noon-1 p.m.  (Rain Date: 
November 11).  Join us at the starting line 
at 36th Street and Locust Walk on Fri-
day, November 7. The two mile loop will 
take us over the South Street bridge to the 
newly opened Schuylkill River board-
walk. We will return over the Walnut 
Street bridge and through Penn Park back 
to our starting point on campus.  

To register, please visit: http://www.
sas.upenn.edu/signon/ppsa 

—PPSA

a complementary, STEM-rich Mummy Mak-
ers workshop (or Roman Workshop, featuring 
mosaic-making). In the Mummy Makers work-
shop, students assist Museum educators as they 
move through the process of mummification on 
a custom-made dummy mummy—including 
brain removal, evisceration, desiccation and the 
weighing of the heart ceremony.

Post visit, Museum educators invite class-
room teachers to work collaboratively on final 
student projects, and online resources provide 
further opportunity to build upon student inter-
est and success through extension lessons.

One goal of the program is to spark inter-
est in world cultures, museums and informal 
learning. A student souvenir bag from the vis-
it includes a coupon for a free, year-long fam-
ily membership—and with it the opportunity to 

share what they’ve learned with family. Special 
“Welcome School Student & Family” days pre-
sented in part by PECO in the spring provide ad-
ditional activities for all. Families taking advan-
tage of three visits on their Unpacking the Past 
membership will automatically receive an addi-
tional one-year membership.
Making the Connections

All 7th grade teachers in the School Dis-
trict of Philadelphia, KIPP and Mastery Char-
ter Schools can set up training for themselves 
and programs for their students by email-
ing schools@pennmuseum.org or calling the 
Museum’s Learning Programs Department at 
(215) 898-4033. Details are online at: www.
penn.museum/educators-k-12.html

Beginning in 2015, key elements of the pro-
gram will be available, for a fee, to schools out-
side the grant-served districts.

Unpacking	the	Past:	Penn	Museum’s	Innovative	New	Middle	School	Program

Emily Hirshorn, GRoW Annenberg program man-
ager, leading a session for a teacher and students.

(continued from page 1)
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Committee on Manufacturer Responsibility

I would like to thank Dr. Mark Stern, Kenneth L.M. Pray Professor in the School of Social Policy & 
Practice, for his leadership this past year as chair of the Committee on Manufacturer 
Responsibility. I also thank all Committee members for their participation and thoughtful contributions.  

The Committee’s report for 2013-2014 is below. 
—Leslie Kruhly, Vice President and University Secretary

The following report for the 2013-2014 academic year was sent to Leslie Kruhly, Vice President 
and University Secretary, from Dr. Mark Stern, Chair of the Committee on Manufacturer Responsibility 
(CMR), in accordance with the Code of Workplace Conduct. As outlined in the Code, the CMR will review 
the Code annually; review the effectiveness of monitoring; review the state of compliance of the apparel 
licensees and review any alleged violations of the Code. 

The Code of Workplace Conduct for Penn Licensed Product Manufacturers was published 
OF RECORD in Almanac September 24, 2013. 

It is my pleasure to report on the deliberations of the Committee of 
Manufacturer Responsibility during the 2013-2014 academic year. In ac-
cordance with the Code of Workplace Conduct for Penn Licensed Prod-
uct Manufacturers, the Committee met four times during the semester. For 
the most part, this year was devoted to implementing recent changes in the 
operation of the University’s licensing procedures. These included the in-
clusion of non-apparel items in the Code, and the refinement of a stream-
lined compliance questionnaire for the University’s licensees.

Code Compliance
As a result of the inclusion of non-apparel items, the total number of li-

censees rose to 150, compared to 63 the previous year. By June 1, we had 
received responses from 146 licensees, of which 89 were apparel licens-
ees and 61 were non-apparel licensees. As of that date, four have not re-
turned questionnaires and will not be renewed.

Bangladesh
The disaster at the Rana Plaza complex in Bangladesh, which left more 

than a thousand workers dead, occurred the same week as the last meet-
ing of last year’s Committee and as a result, the Committee was unable to 
consider its implications for the University. Over the summer, two efforts 
were announced by apparel manufacturers to improve safety conditions 
in the country. The Accord on Factory and Building Safety in Bangladesh 
was signed by a number of apparel firms active in Bangladesh, as well as 
by several NGO’s and labor organizations. Partially in response to the Ac-
cord, a group of more than two dozen retailers announced the Alliance for 
Bangladesh Worker Safety. The Accord and Alliance agreed on several 
measures, particularly an enhanced protocol for factory inspection and re-
mediation.  However, the Alliance did not include labor participation, was 
not a legally binding agreement and appeared to offer more modest finan-
cial assistance to the remediation effort.

As is the Committee’s standard procedure, we solicited the advice of 
our monitoring agencies, the Fair Labor Association (FLA) and the Work-
ers’ Rights Consortium (WRC), on the matter. In addition, the commit-
tee’s deliberations were informed by the input of representatives from the 
Student Labor Action Project that met with a subset of the full committee. 
The FLA position was that both the Accord and the Alliance were respon-
sible responses to the threat to the safety of Bangladeshi workers.  In Oc-
tober, the WRC adopted the position that the Accord was “the surest way 
for licensees to protect the safety of workers.”

During the fall, the Committee deliberated on the issue and developed 
a position that was consistent with the advice provided by the WRC. As a 
result, it unanimously approved a motion that recommended that the Uni-
versity require its apparel licensees that manufacture collegial apparel in 
Bangladesh to sign the Accord. The recommendation was forwarded to 
the Office of the University Secretary in December and the University ac-
cepted the recommendation. Verification of compliance with the policy 
was tied to the annual renewal of licensee contracts and would become ef-
fective on July 1, 2014.

Penn’s decision to require licensees to sign the Accord puts the Uni-
versity at the forefront of efforts to address the urgent situation facing the 
apparel industry in Bangladesh. We look forward to next year’s activities, 
which will entail monitoring compliance and exploring issues that arise 
relative to this new requirement of our licensees. The Committee will also 
monitor the extent to which manufacturers may move operations to other 
countries to avoid the costs associated with providing a safe working en-
vironment for their workers.

Report	of	the	Committee	on	Manufacturer	Responsibility
2013-2014	Academic	Year

On behalf of the Committee, I want to express my appreciation to Jac-
queline Miraglia, from the Penn Center for Innovation, for her able staff-
ing of the Committee and overseeing the licensee compliance process and 
to Loren Kole, who assisted her as the Committee’s intern.

It has been a privilege to serve as chair of the Committee during the 
past year, and I look forward to the coming year. 

—Mark J. Stern, 
Chair, Committee on Manufacturer Responsibility

Kenneth L. M. Pray Professor of Social Policy & History

Members	of	the	Committee	on	
Manufacturer	Responsibility

Mark Stern (Chair), Social Policy & Practice
Steven Kimbrough, Wharton
Jon Shaw, PPSA
Yessenia Gutierrez, CHAC
Amit Pjari, CHAC
Aidan McConnell, Undergraduate Assembly
Gabrielle Nagler, GAPSA

Ex Officio members
Jessie Burns, Provost’s Office
Leah Popowich, President’s Office
Christopher Bradie, Business Services
Sean Burke, Office of the General Counsel
Leslie Mellet, Office of the Secretary

The following response from Leslie Kruhly, vice president 
and University secretary, was sent to Dr. Mark Stern.

Thank you for forwarding your report on the work of the 
Committee on Manufacturer Responsibility in 2013-2014. I 
commend you and the committee for your thorough deliber-
ations over this past year, particularly as Penn implemented 
changes in our licensing procedures that brought a significant 
increase in the number of licensees and their requisite review. 

In addition, I commend the committee members for their 
thoughtful and conscientious work in developing recommenda-
tions for Penn’s response to the 2013 disaster in Bangladesh and 
in planning for committee oversight in monitoring the impact of 
these new requirements in the coming year.   

Also please accept my thanks for your significant contribu-
tions of time and talent during this past year as chair of the com-
mittee. I look forward to your continued leadership in the com-
ing year.

    —Leslie Laird Kruhly,
  Vice President and University Secretary
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COUNCIL  State of the University

Provost’s	Report	2014
Vincent Price

I am very pleased today to present this year’s State of the Univer-
sity presentation on the state of our arts and culture initiatives. As you 
know, the University is deeply committed to advancing access, integrat-
ing knowledge and engaging locally and globally. With an extraordinary 
array of outstanding departments across several schools, and with equally 
impressive arts and culture centers at Penn, we have unmatched potential 
to advance these core University goals through the arts. We have been es-
pecially focused on these opportunities over the past five years. 

In the 2009-2010 academic year, we dedicated an entire theme year to 
Arts and the City. As part of this year, we began a number of initiatives, 
designed to energize arts and culture on campus and engage more of the 
Penn community in our outstanding arts and culture resources. The theme 
of Arts and the City deliberately engaged our Philadelphia community and 
built inclusion in our resources on campus.  

To encourage the integration of knowledge through arts and culture, we 
launched that year an Interdisciplinary Arts Fund. It provides grants to proj-
ects that fulfill two criteria: They must explicitly engage students and they 
must bring together multiple groups on campus, especially collaborations 
between arts and culture groups and academic departments or centers. The 
Arts Fund continues to be one of our great drivers of integrating knowledge, 
and it has generated some very productive partnerships across campus. Our 
initiatives in art and culture have also gone hand-in-hand with our global 
engagement initiatives, often in concert with our many strong language and 
culture programs. 

Two years ago, we took a further step to advance arts and culture. We 
created a three-year Art and Culture Initiative, sponsored by my office and 
the School of Arts & Sciences. It is led by Professor Karen Beckman from 
Art History and Cinema Studies, who is here with us today. This initiative 
formed a faculty steering committee for art and culture, it now administers 
the arts grants, and it has implemented some highly significant advance-
ments, which Karen will tell us more about in a moment.  

The other great drivers of arts and culture on campus are of course our 
extraordinary arts and culture organizations. The Institute of Contempo-
rary Art has been celebrating its fiftieth anniversary as one of the most 
important and forward-looking venues for contemporary art in the Unit-
ed States. The Arthur Ross Gallery has become an ever-more vibrant cen-
ter for art that is both global in scope and closely tied to the work of our 
art history and fine arts departments. The Kelly Writers House has been a 
leader in our online Open Learning Initiative, bringing a wider and wider 
audience around the world to its invaluable programs. The Platt Student 
Performing Arts House provides a home and a center of energy for our dy-
namic and talented students. 

Representing this entire group of arts and culture organizations and 
others, Julian Siggers, the Williams Director of the Penn Museum, is with 
us today. He will tell us especially about the Museum’s exciting new Cen-
ter for the Analysis of Archaeological Materials. The Center is a prime ex-
ample of the way that, in collaboration with the faculty, we can marshal 
our incredibly rich cultural resources to serve our education and research 
missions—in this case, drawing from disciplines in the humanities, social 
sciences and the natural and physical sciences. I will turn the discussion 
over to Julian and Karen, and we look forward to your questions.  

Penn Museum
Julian Siggers

Good afternoon everyone, and thank you very much for this opportu-
nity to speak to you about our wonderful Museum. I thought that before 
I actually talk about the Center for the Analysis of Archaeological Mate-
rial (CAAM) I might just situate the Museum for you because some of 
you may not be familiar with it. As Provost Price said, we’ve been around 
for 127 years, and the Penn Museum is in fact the largest university re-
search Museum in the country. By some degree, the only Museum that 
even comes close to the Penn Museum is the Ashmolean Museum at the 
University of Oxford. We have over one million objects in our collections, 
and we have been responsible for some of the marquee excavations that 
have ever occurred by American teams. Here we have our excavations at 
Memphis and in the basement of the Museum we actually have a good 
part of an Egyptian royal palace that we have great plans for. Our Egyp-
tian collection in particular is absolutely phenomenal. We have also exca-
vated in the Americas. Here we have this incredible site of a temple com-
plex in Tikal that some of you may remember from a Star Wars movie. We 
have also excavated in Africa, in the Near and Middle East, in Asia, in Eu-
rope and of course all over the Americas. And this legacy continues. We 

still have 50 projects currently working all over the world. 
One of great pride for us is this site at Abydos, in Egypt, where this 

summer, we discovered a hitherto unknown pharaoh, Senebkay, which is 
phenomenal. And of course, along with our faculty curators, we had Penn 
undergraduates and Penn graduate students, so what a phenomenal dig 
this is. We also continue to work at the site of Gordian, which is in the 
Anatolian plane in Turkey. This is the mythical site of King Midas, where 
Alexander the Great cuts the Gordian knot. It is actually also the Phrygian 
capital and this summer we had a team of 40 people from Penn all work-
ing on this central citadel there. 

Now, the collections at this Museum are really extraordinary. You’re 
probably thinking, well of course he’s going to say that. But this is a very 
good illustration of just how extraordinary they are. Two weeks ago, the 
publisher DK Books under the Smithsonian Museum brand came up with 
this very lavish publication, which is their primary publication of the year. 
It came out here in the states and also simultaneously within Europe and 
is now being translated into a myriad of different languages. This publica-
tion is attempting to tell the history of the world in 1,000 objects. We were 
initially told that 100 of these objects would be from the Penn Museum 
but in fact 212 are. So 20 percent of the world’s history is just down the 
road from you and it is mostly on display. Now what’s even more remark-
able about this is that this is a greater number than the Met, a greater num-
ber than the Louvre and also, this makes me particularly happy, a greater 
number than the British Museum. 

So, what do these collections mean for students and research at Penn? 
Well at our heart, we are a research and teaching institution, and so we 
have always used our galleries as instructional vehicles. But we actually 
go beyond this and we have facilitated the study of our collections with 
Penn students and faculty in the storage rooms and also in collection study 
rooms, of which we now have two. These collection study room are plac-
es where faculty can select objects for various classes which can be put in 
storage in the classrooms for the whole semester so students can work on 
them and work on their projects. Of course, there are literally hundreds of 
thousands of potential theses here for groundbreaking work. I don’t know 
of another university where you could have a freshman seminar like this 
one being taught here by Dr. Steven Tinney, who is the Museum’s Depu-
ty Director and also in Near Eastern Languages and Civilizations depart-
ment (NELC). He’s teaching a class on ancient writing, and his students 
can actually handle Sumerian tablets of the earliest novel ever written, 
Gilgamesh and also a tablet that is the earliest record of the biblical flood 
while also learning about Egyptian hieroglyphs and Mayan glyphs from 
one of the only scholars who can really translate them. They are doing this 
all in the same freshman seminar, and they all have access to this material. 
It really does put us at the forefront of the study of the ancient world. And 
this gets us to what I wanted to talk to you about briefly today. This led to 
a new initiative, which we’re very proud of. To me, it absolutely embod-
ies integrative learning. 

Center	for	the	Analysis	of	Archaeological	Materials
About two years ago, with the Office of the Provost and the dean of 

SAS, we posed the question to a wide variety of people who use the Mu-
seum including various departmental chairs because many of the depart-
ments use the Museum, not just anthropology and classics but also art 
history and NELC among others. So we asked “How can the Museum 
best serve you?” And the conclusion was a Center to teach archaeologi-
cal science to all of these departments and to provide them with the tools. 
Two years later, not only is it fully funded, but the labs are built and they 
opened last month. They’re in the west wing of the Museum and they are 
a series of labs and workshops, seminar rooms, conservation areas and 
analytical areas that teach eight different disciplines all related to archae-
ological science. Some of them are on the organic material side and in-
clude things like human skeletal remains, fauna and botanical analysis. 
And some are on the non-organic side including ancient metals, ancient 
ceramics, stone tools and the like. We also do digital archaeology and con-
servation in these labs, and they’ve been an enormous success. It’s basi-
cally providing the building blocks for leadership in all of these disci-
plines. In order to go into any of these fields you have to understand how 
all of these techniques work. 

Perhaps the most striking room is one of our classrooms that you see 
here. Dr. Janet Monge is here with the Morton collection of skulls behind 
her. It is a striking but slightly macabre room because there are 500 skulls 
there from all over the world. Dr. Monge is here teaching a course on 
physical anthropology, and at the same time she’s solved a couple of mur-

Below is the first portion of the recent Council meeting which covered the State of the University on Arts and 
Culture at Penn. The second portion, on Sexual Harassment and Violence, will be included in next week’s issue.

(continued on page 5)
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Art	and	Culture
Karen Beckman

Shortly before his death in 1966, émigré cultural critic Siegfried Kra-
cauer reflected on the state of the humanities in American universities, 
noting with obvious skepticism the fact that art was increasingly being in-
voked as an antidote to the educational challenges of that mid-century mo-
ment. He writes, “Nearly every university—or college for that matter—
now aspires to do something about Art in grand style... A campus without 
an Art Center of its own will soon be a remote memory.” In recent years, 
there has once again been a proliferation of arts initiatives and multi-mil-
lion dollar state-of-the-art centers at our peer schools, all promising an of-
ten unarticulated solution to the purported crises in the humanities and in 
higher education more generally. Penn’s art and culture initiative, howev-
er, has been less about fancy real estate—in fact, not at all about fancy real 
estate—than about heightening awareness, engaging infrastructural chal-
lenges, increasing diversity and developing pedagogical opportunities. 

I work with graphic designer Brooke Sietinsons, a faculty steering 
committee and the directors of Penn’s Art and Culture centers. 

Advocacy	and	Planning
Our steering committee, which meets monthly, has identified a series of 

advocacy and planning priorities: First, to improve communication among 
faculty, students, the cultural centers and the general public, we have:

• Designed an Art and Culture brochure to distribute to the University com-
munity, prospective students and Philadelphia hotels. 

• Built and maintained a vibrant Art and Culture website: https://provost.
upenn.edu/initiatives/arts where you will find our online magazine, which 
uses paid student journalists who are mentored in professional cultural criti-
cism, so this is also part of our career development program. 

• In collaboration with Platt House, we send out the Art and Culture week-
ly to 2,300 subscribers. This collates the week’s on-campus art and culture ac-
tivities into a single email. 

• We’re just beginning to develop various social media platforms. Our 
Facebook following is on a par with that of the Lewis Center for the Arts at 
Princeton, which pleases us because their budget is much larger than ours!

For students at various stages of their Penn careers, we’ve organized 
a series of activities, including New Student Orientation walking tours; 
First-year art and culture receptions and career networking events with 
alumni, which we hope will also build alumni support. 

We have worked to increase, enrich and diversify cultural activity on 
and off campus with the help of the Provost’s Interdisciplinary Arts Fund. 
We prioritize collaborations among students, faculty, cultural centers and 
the city of Philadelphia. The Pig Iron Theater works with the Annenberg 
Center and students in Theater Arts; Fine Arts students collaborate with 
the Netter Center, the Mural Arts Program and Lea Elementary students; 
and Professor Larry Silver with Haida artist Robert Davidson, one of Can-
ada’s most important living artists. They both helped Penn students to cu-
rate an exhibition in the Arthur Ross Gallery that combined Haida and 
Tlingit objects from the Penn Museum’s collection with contemporary 
works by native artists. This is a good example of how the initiative is fos-
tering collaboration among the cultural centers as well. 

Admissions
On the admissions front, we are working hard with Dean Eric Furda—

I think of him as Erik the Good—to attract a diverse pool of top applicants 
who want to come to Penn specifically to make use of our vast and unique 
cultural resources. Many students have no idea what Penn has to offer in 
this area, and we are trying to change that fact. 

We have designed an Art and Culture prospective student tour as an 
alternative or supplement to the Kite and Key tour, which is, arguably, a 
tad anti-intellectual. In one and a half years, 1,400 people have taken our 
tour, and applications from students interested in studying the visual arts 
in a variety of departments were up 25 percent in the first year. If, in the 
past, the study of the arts at research universities has tended to be a white 
and exclusive thing to do, we are working to change this through build-
ing a diverse pipeline of students, through strategic faculty and museum 
appointments and by critically examining and expanding our curriculum.

We have developed an arsenal of propaganda about Penn’s offerings in 
this arena for prospective students, including specially-designed tote bags 
full of information. Eric Furda has also generously funded an art and cul-
ture admissions intern, with whom we work closely. And finally, we’ve 
worked with him to produce a professional art and culture admissions 
film, shot by Paul McCartney’s cameraman, which, as a Liverpudlian, I 
have to applaud. The film is just about to be launched, and its role is to in-
troduce prospective students to the people who are responsible for creat-
ing the unique opportunities available here at Penn. 

Pedagocial	Innovation
To increase curricular involvement with the cultural centers and cata-

lyze innovative, multi-sensory and object-based learning, the art and cul-
ture initiative has funded and logistically-supported a pilot series of first-
year seminars and they are a great success. 

In September, we organized a Provost’s Interdisciplinary Seminar, 
entitled HAIKU: The Humanities and the Arts in the Integrated Knowl-
edge University. It was co-sponsored by five of Penn’s schools; 370 peo-
ple attended, over 4,000 people visited the symposium website more than 
12,000 times, and WHYY covered the event: https://twitter.com/haikuco-
nference/status/510050218616713217 It’s very clear that lots of people 
are interested in the questions we’re engaging about the role of art, artists 
and cultural leaders in the research environment, particularly their role 
in cutting across and opening up the university’s siloed research spaces. 
Experimental percussionist and composer Robyn Schulkowsky sonified 
rather than visualized data about social stressors collected by a psycholo-
gy professor. Museum leaders discussed the civic and pedagogical respon-
sibilities of university museums. 

The steering committee has identified the absence of long-term plan-
ning across the cultural centers and SAS, as well as other schools, as the 
single primary impediment to growth in this area for Penn. I was therefore 
delighted when Steve Fluharty allowed our committee to participate in his 
strategic planning process. Our key recommendations are: 

1) To develop and sustain the infrastructure for optimizing the broad use 
of our cultural centers; 

2) To make Penn a leader in Creative Pedagogy and Object-Based learning 
through school, center and citywide collaborations; and 

3) To use the cultural centers as natural venues for the integration of 
knowledge, the expansion of diversity in the university, as well as global and 
local engagement. 

From where I stand, the future looks very bright.

ders for the Philadelphia homicide division. 
Here we have one of the ceramics labs where Dr. Marie-Claude Boi-

leau, on the left, is teaching students how to analyze ancient pottery by 
looking at thin sections from the vessels themselves. What interested me 
about this class was that there were students from six different depart-
ments all working away there. And the incredible thing about this Center 
is it incorporates the humanities, the social sciences and the natural sci-
ences, which is phenomenal. 

Here is a course on food and fire, which includes faunal analysis, and 
it is also being taught in this classroom. So we’ve really just launched this 
semester but we have ambitious plans to grow the Center and I really have 
to thank Dean Fluharty, who has been a phenomenal partner in this, and of 
course the provost’s office, who have been enormously supportive as well. 
The Center is led ably by Dr. Steven Tinney who is not only Deputy Direc-
tor of the Penn Museum but also the Director of CAAM. 

And the final thing that we do here, which we will also be teaching stu-
dents, is conservation, including the conservation of all ancient materials. 
And built within the center is this very extensive conservation lab with 
state of the art equipment. There is really amazing analytical gear in here 
too. There’s a scanning election microscope and a really powerful x-ray 
machine as well. So we’re pretty well tooled up in the conservation lab. 

Unpacking	the	Past
We were very taken with Penn Compact 2020. The Museum has many 

audiences and many responsibilities and one responsibility, we believed 
when we were coming up with our strategic plan, is to the school kids of 
Philadelphia. We understand the very challenging state that Philadelphia 
schools are in. And so we reached out to Superintendent Hite and asked 
him what the obstacles were for school kids coming to this Museum, be-
cause it can be a real transformational experience for children. He said, 
“Well, we can’t even afford the bus.” And so, we’ve come up with a four-
phase program where we go to the children in a mummy vehicle and we 
have our teachers get the kids interested in Ancient Egypt and in Greece 
and Rome. We target Grade 7 because ancient cultures are in their curricu-
lum that year. We then provide the bus for the kids to come to the Museum 
and they spend the whole day there. We pay for everything including their 
lunches and this is all due to a very generous grant from the Annenberg 
Family Foundation. We also have an online phase for the children to do in 
the classroom when they get back to school. As Superintendent Hite said 
yesterday, “They may not remember all the facts but they will remember 
the experience.” And I think it’s a wonderful way for us to fulfill our obli-
gation as part of this University and part of the local community.  

(continued from page 4)

https://twitter.com/haikuconference/status/510050218616713217
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Human	Resources:	Upcoming	Programs
Professional	and	Personal	Development

Improve your skills and get ahead in your ca-
reer by taking advantage of the many development 
opportunities provided by Human Resources. You 
can register for programs by visiting knowledgel-
ink.upenn.edu or contacting Learning and Educa-
tion at (215) 898-3400.

Brown Bag Matinee: Accountability That 
Works!; 11/4; 1-2 p.m. Take charge of your actions 
and efforts to become more effective and promote 
better relationships throughout Penn. Join us for an 
engaging video and discussion that focuses on three 
basic concepts that make up the accountability mod-
el: responsibility, empowerment and accountability.

Writing Efficient Email; 11/6; 9 a.m.-12:30 
p.m.; $75. In this class you will learn the compo-
nents of good writing as they pertain to writing 
email that is clear, concise, active and well orga-
nized. You will learn what makes email writing and 
etiquette different from any other format of busi-
ness writing. An integral part of the class is that 
you will learn how to revise your own work, in-
cluding micro- and macro-editing skills. Also, 
even though many emails can be written with bul-
let points, the how-to of proper paragraphing and 
transitions between paragraphs, will be covered.

STEP UP Introduction: First Steps to Ex-
cellence; 11/6; 9 a.m.-noon; $150 for the seven-
course program. STEP UP is a new pre-supervi-
sory training program designed for motivated in-
dividuals who aspire to be supervisors or manag-
ers. By the end of the First Steps to Excellence, 
you’ll have a deeper understanding of your five 
signature strengths and discover additional ways to 
take charge of your career at Penn. This course is 
the entry point for the seven-course STEP UP Pre-
Supervisory Curriculum and must be completed as 
the first course in the curriculum. For your schedul-
ing convenience, all seven courses are offered mul-
tiple times on a rotating basis throughout the year.

Brown Bag: 10 Tips to Make your Boss your 
Biggest Fan; 11/12; noon-1 p.m. What do you need 
to do to be a star in your boss’ eyes? Doing your 
job well is only half the picture. Let us walk you 
through ten tips for making your boss your biggest 
fan! 

Brown Bag: Mastering the Art of Cover Let-
ters; 11/12; 1-2 p.m. We all know that employ-
ers get so many resumes in response to just one 
job opening. It becomes more important than ever 
to find ways to make your information stand out 
from the crowd. A well written cover letter gives 
you that great opportunity to communicate your 
‘match’ to the position and your ‘fit’ to the orga-
nization. Come to this session to learn the steps to 
creating a powerful cover letter. 

Creating a Network and Career Support Sys-
tem; 11/18; 9 a.m.-noon; $75. Increase your suc-
cess and improve your professional relationships. 
This workshop will give you hands-on practice 
mastering the language, techniques and process-
es of networking and collaboration. You’ll devel-
op your own action plan to use at work and be bet-
ter positioned to achieve recognition and success. 

Career Management in the Age of the App; 
11/20; 12:30-1:30 p.m.; $40. This workshop is de-
signed for all professionals who are looking for 
clarity on the next steps in their career. This ses-
sion will provide you with a new framework for 
thinking about career advancement and will help 
you articulate big picture goals and milestones for 
the next six months to one year. 

Brown Bag Matinee: Time Management—A 
Productivity Plan; 11/25; noon-1 p.m. Gain a deep-
er understanding of the importance of effectively 
managing your time. This video will help you iden-
tify time-wasting practices that can consume your 
day. Learn how to efficiently plan meetings and 
office work flow, set long- and short-term goals, 
minimize office interruptions, avoid procrastina-
tion and delegate work. 

Quality	of	Worklife	Workshops
Dealing with the demands of work and your 

personal life can be challenging. These free work-
shops, sponsored by Human Resources and led by 
experts from Penn’s Employee Assistance Program 
and Quality of Worklife Department, offer infor-
mation and support for your personal and profes-
sional life challenges. For complete details and to 
register, visit www.hr.upenn.edu/myhr/registration 
or contact Human Resources at (215) 573-2471 or 
qowl@hr.upenn.edu

From Overwhelmed to Leading the Life You 
Want; 11/5; 4-5:30 p.m. Engage in a candid discus-
sion of worklife challenges and solutions with Brig-
id Schulte, award winning Washington Post jour-
nalist and author of Overwhelmed: Work, Love and 
Play When No One has the Time, and Stew Fried-
man, professor and author of Leading the Life You 
Want: Skills for Integrating Work and Life and 
founding director of the Wharton Work/Life Inte-
gration Project. This event is co-sponsored by the 
Office of the Vice Provost for Faculty, Wharton 
Work/Life Integration Project, the Penn Women’s 
Center, the Graduate Student Center, Penn Medi-
cine’s FOCUS on Health & Leadership for Wom-
en and Care.com 

Dealing with Difficult People; 11/11; noon-1 
p.m. Managing relationships isn’t always easy, es-
pecially when conflicts arise. With the right strat-
egies, you can effectively manage even the most 
difficult relationships. This workshop can show 
you how. You’ll learn to find “win-win” solutions 
to personal and professional conflicts with asser-
tiveness, collaboration, handling internal reactions 
and other skills.

Healthy	Living
Get the tools you need to live well year-round. 

From expert nutrition and weight loss advice to 
exercise and disease prevention strategies, we 
can help you kick-start your body and embrace a 
healthy lifestyle. These free workshops are spon-
sored by Human Resources. For complete details 
and to register, visit www.hr.upenn.edu/myhr/regis-
tration or contact Human Resources at (215) 573-
2471 or qowl@hr.upenn.edu

Gentle Yoga; 11/6; noon-1 p.m. Let your body 
reward itself with movement! Join us for this Gen-
tle Yoga session and explore the natural move-
ments of the spine with slow and fluid moving 
bends and soft twists. During this session, you 
will flow into modified sun salutations that loos-
en those tightened muscles and joints of the lower 
back, neck, shoulders and wrists. And as an added 
bonus, you’ll get a workout in the process. Mats 
and props will be provided.

Chair Yoga; 11/12; noon-1 p.m. Plenty of peo-
ple turn to yoga for exercise, but striking a pose 
isn’t for everyone. If you’ve been tempted to try it 
but don’t know where to start, it’s time to try chair 
yoga. Chair Yoga is a more moderate form of yoga 

that’s done while sitting in a chair or using a chair 
for support. You get the same benefits of a regu-
lar yoga workout (like increased strength, flexibil-
ity and balance) but don’t have to master complex 
poses. Chair Yoga can even better your breathing 
and teach you how to relax your mind and improve 
your wellbeing. Ready to give it a try? Join us for a 
free Chair Yoga workshop. And don’t worry about 
your experience or flexibility—Chair Yoga can be 
modified for all levels! This workshop will be led 
by Lieutenant John Wylie, Department of Public 
Safety at Penn.

Flu Vaccine Clinic; Houston Hall Bodek 
Lounge; 11/10; 10 a.m.-1 p.m. Be prepared for the 
influenza season! Health Advocate will be on cam-
pus to provide no-cost flu shots to faculty and staff. 
Be in the Know biometric screenings will be held 
concurrently with these flu vaccine clinics. Ad-
vanced registration is required.

Flu Vaccine Clinic; Houston Hall Bodek 
Lounge; 11/18; 10 a.m.-1 p.m. Be prepared for the 
influenza season! Health Advocate will be on cam-
pus to provide no-cost flu shots to faculty and staff. 
Be in the Know biometric screenings will be held 
concurrently with these flu vaccine clinics. Ad-
vanced registration is required.

Biometric	Screenings
TSE at Hutchinson Gym; 11/3; 9 a.m.-3 p.m. 

Sign up for a free and confidential screening test 
of your blood pressure, blood sugar (glucose) and 
non-fasting cholesterol (total and high density li-
poproteins).

Boost your health and your paycheck by partici-
pating in a biometric screening session (available on 
campus now through December 5, see below) and 
completing an online health assessment, which will 
be available January 12–February 27, 2015 through 
Penn’s wellness portal at penn.staywell.com

By taking these two steps, you’ll receive our Be 
in the Know $100 cash incentive award (less ap-
plicable payroll taxes) to be included in your April 
2015 paycheck.

• Irvine Auditorium Amado Recital Hall; 
11/4; 9 a.m.-3 p.m.
• School of Nursing Fagin Hall; 
11/5; 9 a.m.-3 p.m. 
• Claudia Cohen Hall Terrace Room; 
11/6; 8 a.m.-2 p.m.
• FRES Left Bank Conference Room; 
11/7; 8 a.m.-3 p.m.
• Houston Hall Bodek Lounge; 
11/10; 8 a.m.-2 p.m.
• Dental (Schattner) Levy Lobby; 
11/11; 9 a.m.-3 p.m.
• School of Design Meyerson Hall Lower 
Gallery; 11/12; 9 a.m.-3 p.m.
• Irvine Auditorium Amado Recital Hall; 
11/13; 10 a.m.-4 p.m.;
• Wharton Hoover Lounge Vance Hall; 
11/14; 9 a.m.-3 p.m.
• SEAS Towne Building Raisler Lounge; 
11/17; 9 a.m.-3 p.m.
• Houston Hall Bodek Lounge; 
11/18; 9 a.m.-3 p.m.
• FRES Left Bank Conference Room; 
11/19; 9 a.m.-3 p.m.
• School of Nursing Fagin Hall; 
11/20; 8 a.m.-2 p.m.
• Athletics Dunning Coaches’ Center 
Directors Room; 11/21; 9 a.m.-3 p.m.
• Morris Arboretum; 11/21; 10 a.m.-1 p.m.
• Houston Hall Bodek Lounge; 
11/24; 9 a.m.-3 p.m.
• Penn Medicine Biomedical Research Building
Lobby; 11/25; 9 a.m.-3 p.m.

—Division of Human Resources

Affording	Your	Home:	October	30
Penn Home Ownership Services’ 

(PHOS) Fall Education Series continues on 
Thursday, October 30 with its presentation 
on Affording Your Home. Attendees will 
gain insight about the factors that can of-
ten help individuals determine whether pur-
chasing a home is the right decision based 
on their own unique circumstances. Repre-
sentatives from PHOS, as well as lending 
partner Wells Fargo, will be present to ad-
dress audience questions.

Affording Your Home will be held from 
noon-1 p.m. in Room 209 at Steinberg Hall 
-Dietrich Hall. For more information or 
to register for the event, please visit www.
upenn.edu/homeownership

https://www.hr.upenn.edu/myhr/registration
mailto:qowl@hr.upenn.edu
https://www.hr.upenn.edu/myhr/registration
https://www.hr.upenn.edu/myhr/registration
mailto:qowl@hr.upenn.edu
http://www.upenn.edu/homeownership
http://www.upenn.edu/homeownership
http://knowledgelink.upenn.edu/
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and	news	 is	published	Tuesdays	during	 the	academic	year,	and	
as needed during summer and holiday breaks. Its electronic edi-
tions on the Internet (accessible through the Penn website) include 
HTML,	Acrobat	and	mobile	versions	of	the	print	edition,	and	interim	
information may be posted in electronic-only form. Guidelines for 
readers and contributors are available on request and online.
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The University of Pennsylvania values diversity and seeks 
talented	 students,	 faculty	 and	 staff	 from	 diverse	 backgrounds.	
The University of Pennsylvania does not discriminate on the ba-
sis	of	race,	color,	sex,	sexual	orientation,	gender	identity,	religion,	
creed,	 national	 or	 ethnic	 origin,	 citizenship	 status,	 age,	 disabil-
ity,	veteran	status	or	any	other	 legally	protected	class	status	 in	
the	administration	of	its	admissions,	financial	aid,	educational	or	
athletic	programs,	or	other	University-administered	programs	or	
in its employment practices. Questions or complaints regarding 
this	 policy	 should	 be	 directed	 to	 Sam	Starks,	 Executive	Direc-
tor	of	 the	Office	of	Affirmative	Ac-
tion and Equal Opportunity Pro-
grams,	Sansom	Place	East,	 3600	
Chestnut	Street,	Suite	 228,	Phila-
delphia,	 PA	 19104-6106;	 or	 (215)	
898-6993	(Voice).	

3910	Chestnut	Street,	2nd	floor
Philadelphia,	PA	19104-3111
Phone:	(215)	898-5274	or	5275	
FAX:	(215)	898-9137
Email: almanac@upenn.edu
URL: www.upenn.edu/almanacThe	University	of	Pennsylvania	Police	Department

Community	Crime	Report
About	the	Crime	Report:	Below	are	all	Crimes	Against	Persons	and	Crimes	Against	Society	from	the	

campus report for October	13-19,	2014.	Also	reported	were	18	Crimes	Against	Property (12	thefts,	2	other	
offenses,	2	incidents	of	vandalism,	1	auto	theft	and	1	burglary). Full reports are available at: www.upenn.edu/
almanac/volumes/v61/n11/creport.html	Prior	weeks’	reports	are	also	online.	—Eds. 

This summary is prepared by the Division of Public Safety and includes all criminal incidents reported 
and made known to the University Police Department between the dates of October	13-19,	2014. The Uni-
versity	Police	actively	patrol	from	Market	Street	to	Baltimore	Avenue	and	from	the	Schuylkill	River	to	43rd	
Street	 in	conjunction	with	 the	Philadelphia	Police.	 In	 this	effort	 to	provide	you	with	a	 thorough	and	accu-
rate	report	on	public	safety	concerns,	we	hope	that	your	increased	awareness	will	 lessen	the	opportunity	
for	crime.	For	any	concerns	or	suggestions	regarding	this	report,	please	call	the	Division	of	Public	Safety	at	
(215)	898-4482.

18th	District	Report

Update
October	AT	PENN

Below	are	the	Crimes	Against	Persons	from	the	18th	District:	9	incidents	with	no	arrests	(4	robberies,	2	
aggravated	assaults,	1	assault,	1	purse	snatch	and	1	rape)	were reported between	October	13-19,	2014	by 
the	18th	District	covering	the	Schuylkill	River	to	49th	Street	&	Market	Street	to	Woodland	Avenue.	

AT	PENN	Deadlines 
The October and November AT PENN calendars  

are online at www.upenn.edu/almanac The deadline 
for the December AT PENN calendar is Tuesday, No-
vember 11. 

Info. is on the sponsoring department’s website; 
sponsors are in parentheses. For locations, call (215) 
898-5000 or see www.facilities.upenn.edu

Week	5	(October	27-31)
Penne Restaurant & Wine 

Bar: gift certificate ($100) 
Lamberti Restaurants: gift 

certificate ($50)
Philadelphia Flyers: signed 

hockey puck ($60)
The Sixers: signed photo, 

cap and shirt ($60) 
The Sixers: signed photo, 

cap and shirt ($60)
Penn Business Services: 

Penn-branded apparel ($50)

Week	3	Winners
Sabrina’s Café: Gift Card ($40)—

Wanda Gbemudu, HUP
The Sixers: signed photo, cap and 

shirt—Stanley Joseph, HUP
Lamberti Restaurants: gift certificate 

($50)—Tina Theodoris, CPUP
Penn Business Services: Porsche 1TB 

portable hard drive—Daniel Stringer, 
Student, School of Nursing

Penn Residential & Hospitality Services: 
goody bag—Mark Breitenbach, FRES

Penne Restaurant & Wine Bar: gift 
certificate ($100)—Dolores Risica, 

Presbyterian Medical Center

S e e  w w w. u p e n n . e d u /
pennsway for more information 
about the Penn’s Way campaign.

10/15/14	 12:25	AM	 3600	Sansom	St	 Male	fled	during	police	investigation/Arrest
10/18/14	 5:07	PM	 200	S	41st	St	 Suspect	attempted	to	take	wallet

10/16/14	 1:29	AM	 3908	Market	St	 Aggravated	Assault
10/16/14	 9:31	PM	 200	S	47th	St	 Purse	Snatch
10/17/14	 7:31	PM	 3900	Woodland	Ave	 Rape
10/18/14	 7:11	AM	 4739	Cedar	Ave	 Assault
10/18/14	 5:12	PM	 219	S	41st	St	 Robbery
10/18/14	 11:25	PM	 821	S	48th	St	 Robbery
10/19/14	 12:35	AM	 4427	Walnut	St	 Robbery
10/19/14	 8:23	PM	 4700	Hazel	Ave	 Robbery
10/19/14	 11:21	PM	 48th	&	Cedar	Ave	 Aggravated	Assault

EXHIBITS
31 Henrique Oliveira: Adenocalcinoma Polire-
sidual; a site-specific installation of a three dimen-
sional interpretation of a photograph; Arthur Ross 
Gallery. Through January 18, 2015. See Talks.
 Works on Paper—Kathleen Shaver; captur-
ing the mysterious, inexpressible aspects of hu-
man existence through mark making and painting; 
Burrison Gallery; reception: October 31, 4 p.m. 
Through November 21. 

FILM
29	 Cry Out Loud; men and women from the pan-
African community in Khirki Extension, Delhi, 
India; 5 p.m.; Nevil Classroom, Penn Museum 
(Camra Labs). 

READING	&	SIGNING
30 The Orlando Furioso in 16th and 17th Centu-
ry Pictorial Cycles; Federica Caneparo; 5:30 p.m.; 
Meyerson Conference Center, Van Pelt-Dietrich 
Library (Italian Studies). 

TALKS
30 The Adenocalcinoma Poliresidual Exhibit; 
Henrique Oliveira, artist & Dejay Duckett, curator; 
4 p.m.; Arthur Ross Gallery (ARG). See Exhibits.
31 Old Books, New Tricks; launch of the arts at 
Homecoming; William Noel, Kislak Center for 
Special Collections; 4 p.m.; Kislak Center, Van 
Pelt-Dietrich Library (Penn Libraries).  

Volunteer	Opportunities
Dear Penn Community,

Thank you so very much for your continued generosity. As a result, the Penn community has a huge im-
pact during the holiday season on our surrounding community. We look forward to working with you again 
this year as we strive to make a difference in the lives of our many deserving neighbors. Below is a list of 
current opportunities including the Holiday Food Drive, designed to bring joy during the holidays.  

—Isabel Sampson-Mapp, Associate Director, Netter Center for Community Partnerships
Holiday	Food	Drive:	November	4-20

Let’s Take a Bite out of Hunger! In the season of Thanks and Giving, please contribute to the Annu-
al Food Drive at the University coordinated by Penn VIPS. We are collecting non-perishable foods (cans 
and boxed foods) as well as turkeys. Donations will re-stock the pantry at Baring House and the People’s 
Emergency Shelter as well as help many deserving families in the area. Please take donated items to one 
of our conveniently located drop sites listed below:
President’s	Office 100	College	Hall Brenda	Gonzalez	 898-0447
Provost’s	Office 353B	3401	Walnut	St. Susan Curran 898-6841
Museum Reception Desk Near Kress Gallery Bonnie	Crossfield 898-4001
Af-Am Resource Center 3537	Locust	Walk Rob Carter 898-0104
Human Resources 538A	3401	Walnut	St. Syreeta Gary 898-6018
Van	Pelt-Dietrich	Library Cataloging & Metadata Dept. Rachelle Nelson 898-9048
Netter Center 111	S.	38th	2nd	Floor Isabel Mapp 898-2020
ISC 265C	3401	Walnut	St. Doris Pate 573-6803
Wharton 1000	SH-DH Jennifer	O’Keefe 898-1092
School of Nursing 202	Claire	Fagin	Hall Donna Milici 573-0747
ISC 203A	Sansom	West Kathie Ritchie 573-3561
LIFE 4508	Chestnut	St. Cherry Sturdivant 573-7202
Research Services P-221	Franklin	Bldg. Lauren Oshana 573-6710
Student Health 3535	Market/Suite	100 Jay	Effrece 746-1010
TRL Suite	2000	125	S.	31st	St.	 Kelly Reynolds 746-8936
SP2 3701	Locust	Walk Jennifer	Jones/Erica	Zaveloff 746-5895
Comptroller’s	Office 312	Franklin	Building Celestine Silverman 898-7593
Gift Planning Suite	500	3535	Market	St. Kim Clark 898-6171
FRES 3101	Walnut	St.	 Carole Mercaldo 573-8795

Become	a	Coach	for	Clarifi’s	FinanciallyHers	Fall	Boot	Camp:	Commitment of six months, volun-
teering a few hours each month; attendance at two mandatory events; five hours of volunteer training (on 
or around November 5); attendance at one, two-hour “kick off” event (on or around November 15); work 
with one Clarifi FinanciallyHers client relating to her personal financial goals; maintain positive regard 
for the client and be supportive and non-judgmental of the client, her views, lifestyle and aspirations; as-
sist clients in resolving current financial situations while shifting the focus to long-term proactive financial 
management and stability; evaluate and report outcomes of the process using prescribed reporting pro-
cedures to ensure the relationship is successful and to help identify best practices. Contact: Isabel Mapp, 
sammapp@pobox.upenn.edu or Kiante Dargan, kdargan@clarifi.org

Penn’s	Way	2015	Raffle
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Remember: Fall back, Spring forward! On Sunday, November 2, at 2 a.m., 
Daylight Saving Time comes to an end.  This means we can all sleep an extra 
hour Sunday morning and still have breakfast at the usual time. It also means 
we lose an hour of daylight just around the time most of us are heading home 
from work or school. The Division of Public Safety (DPS) wants to remind 
you of the following tips on how to stay safe during your commute.

Some	Tricks	for	Traveling	More	Safely

Public	Transportation	Safety	Tips
Become familiar with the different bus and trolley routes and their sched-

ules. SEPTA schedules and general information are available by visiting www.
septa.com or calling (215) 580-7800.

If you travel underground, be aware of the emergency call boxes on the 
platform. These phones contact SEPTA Police. The phones operate much like 
the University’s Blue Light Phones. To operate the SEPTA Phone, push the 
button. A SEPTA operator will identify your transit stop and assist you im-
mediately.

• Whenever possible, try to sit near the driver.
• In the subway station, stand back from the platform edge.
• Pay attention to your surroundings.
• Don’t become complacent while using your cell phone or other devices.
• Don’t fall asleep! Stay Alert!
• Never display your money in a crowd.
• Keep your bag or purse close to you and in view.

Off	Peak	Travel	Tips
• When using subways, especially during off-peak hours, stand near the 

SEPTA call box.
• In case of an emergency there is a cashier’s booth staffed during hours 

of operation.
• If possible travel with a companion(s). 
• Request a Walking Escort by calling (215) 573-WALK (9255). The secu-

rity officer will wait with you until you board the train, bus or trolley.
Emergency	Phones	at	Subway	Stops	&	Blue	Light	Phones

• If you observe a potential safety hazard, would like a walking escort 
or require the Division of Public Safety’s assistance, you can use one of more 
than 500 blue light emergency phones on campus and in the surrounding com-
munity. Just pick up the receiver or press the button. Map of emergency phone 
locations: http://www.publicsafety.upenn.edu/TEC/blue-light-ephones/

• SEPTA maintains their own emergency call boxes. Become familiar 
with where these call boxes are the next time you are waiting for your subway 
or trolley.
Safety	Tips	on	the	Street

• Do not display your smartphone when walking about. Keep it in your 
bag or pocket.

• Avoid using earphones when walking to ensure that you stay alert and 
aware of your surroundings.

• Stay in well-lit areas. Walk mid-point between curbs and buildings, 
away from alleys, entries and bushes. Stay near people.

• Avoid short cuts through parks, vacant lots and other low-occupancy 
places.

• Carry only necessary credit cards and money. Avoid using outdoor 
ATMs (automated teller machines). Instead, look for banks that require entry 
into a lobby to use their ATM.

• If you must carry a purse or handbag, keep it close to your body. This 
will minimize the chances of theft. If your purse is taken, don’t fight. Turn it 
over and immediately call 911.

• Walk with someone whenever possible. Participate in buddy systems.
• Do not stop to give directions or other information to strangers. Never 

hitchhike.
• If you believe you are being followed, call 911. Be alert & confi-

dent—making good eye contact may discourage the follower. Cross the street, 
change directions or vary your pace. If someone follows you in a car, record 
the license number and call 911 immediately.

• Have your key out and ready before you reach your car or door.
• Trust your instincts and use common sense.

Additional	Services	Available	to	you	on	Penn’s	Campus
LUCY	Loop
LUCY (Loop through University City) is a shuttle operating Monday 

through Friday, from 6:10 a.m. until 7 p.m., between 30th Street Station and 
University City. Managed by the University City District and operated by 
SEPTA, LUCY is a great way to ease your commute. Rides are free for hold-
ers of a valid PennCard. Schedule and route information is maintained by the 
University City District. For more information visit: www.universitycity.org/
getting_around/lucy 

Walking	Escort	 (215)	898-WALK	(9255)
Available 24 hours a day, 365 days a year, between 30th to 43rd Streets and 

Market Street to Baltimore Avenue. 
Escorts are also available from 10 a.m. until 3 a.m. between 30th & 50th 

and Spring Garden Street to Woodland Avenue via the University’s partner-
ship with the University District Ambassador Program.

Riding	Escort	 (215)	898-RIDE	(7433)
Penn Transit Services: (215) 898-RIDE (7433) Monday-Sunday, 6 p.m.-

3 a.m.; Limited on-call service, 3 a.m.-7 a.m. Business Services’ Penn Tran-
sit offers various transportation services that you can use for getting around 
University City or simply just getting to your car. For more information, visit 
www.upenn.edu/transportation

Penn	Guardian	
Penn Guardian is a free and optional service that is available to anyone 

with a valid Penn ID number and PennKey, using a registered cell phone. 
How Penn Guardian Works
Penn Guardian is a service that allows Penn students, staff and faculty to 

voluntarily provide information about themselves to the Division of Public 
Safety which may be helpful to know during an emergency, such as a medi-
cal condition.

Penn Guardian can also provide police with GPS coordinates from a reg-
istered user’s cell phone, which can decrease response time and allow first re-
sponders to locate them if they are not able to provide their location.

For more information, and to register, please visit: www.publicsafety.
upenn.edu/pennguardian/

Important	Numbers
University of Pennsylvania Police (215) 573-3333 or
 511 from campus phone
Philadelphia Police 911
SEPTA Police Hotline  
     Emergency  (215) 580-8111
     Non-Emergency (215) 580-4487
Children’s Hospital of Philadelphia Security 
 (215) 590-5500
Philadelphia Poison Control Center (215) 386-2100
National Poison Control Center (800) 222-1222
Special Services (215) 898-4481
Victim Support & Sensitive Crime Reporting (24/7)
 (215) 898-6600
Public Safety Headquarters is located at 4040 Chestnut Street

Halloween	Safety
This is also a good time for Halloween Safety Tips for the children in 

your life:
— Encourage them to Trick-or-Treat in familiar neighborhoods.
— Don’t let children Trick-or-Treat alone, go with friends and/or 

family. 
— Make sure they stay in well-lighted areas.
— Costumes should be highly visible-include white or reflective 

clothing.
— Have them carry a flashlight, glowstick or reflective bag. 
— Make sure they watch out for cars.
— Be sure to inspect all treats before they are consumed.

To University Faculty & Staff:
Beginning on October 28, 2014, all faculty and staff will automat-

ically receive UPennAlerts during weekdays, at night and on week-
ends on their Penn email account. Those faculty and staff members 
who have also elected to receive text message alerts will continue to 
receive them as well.

Faculty and staff members who would prefer to not receive these 
alerts at night (between the hours of 7 p.m. and 9 a.m.) or on weekends 
may elect out of this service through their Penn Directory account.

Simply go to the Penn Directory page http://www.upenn.edu/direc-
tories/ and select: Manage UPennAlert Info.

The effectiveness of the UPennAlert via personal electronic devices 

Penn Public Safety

depends upon faculty, staff and students providing accurate and up-to-
date personal contact information. We urge you to partner with the Uni-
versity in registering your cell phone number, as well as other emergen-
cy contact information, so that University officials can communicate 
with you wherever you happen to be.

You may also be interested in enrolling in Penn Guardian a free 
profile service that allows Penn community members to enter informa-
tion, such as a medical condition, that would be helpful to PennComm 
dispatchers if you call for assistance. Please visit the DPS website for 
more information: www.publicsafety.upenn.edu/pennguardian

—Craig Carnaroli, Executive Vice President
—Vincent Price, Provost

UPennAlert	Options	for	Faculty	and	Staff
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